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1. Ilesin 0CBOECHHUSA TMCIUTIINHBI

Llenbto oOcBOGHUS IUCHMIUIMHBI «VHOCTpaHHBIA S3BIK» SBISETCS (OPMHPOBAHUE
KOMIIETCHIIMH, ITO3BOJIAIOIIEH OCYILECTBIATH AEJI0BYI0O KOMMYHHUKALMIO B YCTHON M IMCBMEHHOMN
dbopMax Ha MHOCTPAHHOM SI3BIKE C yYETOM OCOOCHHOCTEH O(QHUIIMATBHOTO M HEO(PHUITMATLHOTO
CTWJICH OOLIEHHs M COLMOKYJIBTYPHBIX PasjIMyMi, a TaKkKe MepeBOJUTHh NMPOPECCHOHATIbHBIE
TEKCTbI C UTHOCTPAHHOTO 513bIKAa HA TOCYJapCTBEHHBIM.

2. MecTo TUCHUIIMHBI B CTPYKTYpe 00pa3oBaTe/ibHOI MPOorpaMmMbl

Hucuunnuna «HOCTpaHHBIM S3BIK» OTHOCUTCA K oOs3aTenbHOM dyactu bioka 1
00pa3zoBaTebHON MTPOTPaAMMBI.

JIns ocBO€HUs JaHHOW JUCUMILUIMHOM CTYJAEHTHI JOJDKHBI BIAJAETh 3HAHUSMH, YMEHUSMHU
Y HaBBIKAMH, PUOOPETEHHBIMU B KypC€ OCBOCHHS MpPEIMETa «MHOCTPAHHBIN S3BIK» B CpeaHEH
IIKOJIE.

[Tonyuennsie B Kypce «THOCTpaHHBIN SI3bIK» 3HAHUS HEOOXOIUMBI JIJIsi OCYIIECTBICHUS
JIEJIOBOM KOMMYHHMKAIIUMd HAa MHOCTPAHHOM S3bIKE, a TaKKe MJIsi MPOJODKCHHS OOydeHHsS B
MarucTparype.

3. [lnanupyeMsle pe3ybTaThl 00y4eHHs M0 ANUCHHUILIMHE, COOTHECEHHBIE ¢ TUIAHMPYeMbIMH
pe3yJbTaTaMH 0CBOeHHs 00pa30BaTeIbHOI NPOrpaMMbl

IIponiecc u3ydyeHus AUCUUILIMHBI HAalpaBjieH Ha (OPMHUPOBAHUE CIETYIOIUX 3JIEMEHTOB
komneteHuii B coorBercTBuu ¢ ®PI'OC BO, OOII BO u npuoOpeTteHust cieayomux 3HaHuM,
YMEHUH, HaBBIKOB U (WJIM) OIBITA 1EATEIbHOCTH:

®opmMupyemas HNaankaTop 10CTHKEHUSA
KOMIeTeHIUs KOMIleTeHIN U
(kox u popmyiupoBka) | (Koa U GopMyJIMPOBKA)
YHuBepca/lbHble KOMIIETEeHIINH

Ilepeyennb
IJIAHUPYEMBbIX Pe3y/IbTaTOB 00y4eHus

3naert QoHeTHUECKUH CTPOIA,
IrpaMMAaTHYECKHE U JIEKCHYECKUE CTPYKTYPBI
YCTHOU M MUCHMEHHOMW pevr, 0COOCHHOCTH
KYJIBTYPBI CTPaH U3y4aeMOr0 S3bIKa, KITHIIIS
JIETTOBOT0 OOIIEHHS, 0COOEHHOCTH
o(HUIUATEHOTO M HEODHUIIHATEHOTO CTHIICH
0oO1IeHUS.

Ymeer BoCIpHHUMATh HHOCTPAHHYIO PEYb B

YK-4.1

Ocy1iecTBIIsIeT JEIOBYIO
KOMMYHHKAIUIO Ha
WHOCTPAHHOM SI3BIKE C
y4e€TOM OCOOEHHOCTEMH

YK-4 oduLMATBEHOTO U
. CUTyaluAX YCTHOTO U MIMCbMEHHOT'O

Criocoben HEO(UINATIBHOTO CTHJICH

JICIIOBOTO OOIIICHUS, TOBOPUTD U MUCATh HA
OCYIIIECTBJISITh JICJIOBYIO | OOILIECHUS U

HWHOCTPAHHOM A3BIKEC Ha 6BITOBBIC )41
KOMMYHHKAIIUIO B COLIMOKYJIBTYPHBIX

. . N po(eCCUOHABHBIC TEMBI.

YCTHOM U MUCHhMEHHOU Pa3IHYHL. . .

Biajneer HaBbIKAMU YCTHOW M MUCHMEHHOMN
dopmax Ha

KOMMYHHKAIIUU B OHUIUATBHBIX U
Heo(HIIMATBHBIX CUTYAIUSIX OOIICHHUSI.
3HaeT OCHOBHBIE CPEJICTBA U TPHUEMBI
MepeBo/ia JEKCUKO-TPaMMaTHIECKUX

TOCY/IapCTBEHHOM SI3bIKE
Poccuiickoit ®enepanuu
Y UTHOCTPAaHHOM (-BIX)

A3bIKE (ax) YK-4.2 CTDVKTVD:
IlepeBoaUT TEKCTHI PYKTYD; N
o6ero u ‘YMeeT BBINOJHATH JJIEMEHTAPHBIN
MpeanepeBOAYECKHI aHAJIH3 TEKCTOB O0IIET0
npo¢ecCHOHANTEHOTO

1 po()eCCHOHANBHOTO Ha3HAUCHUS;
Buaaneer HaBbIKaMu NIEPEBOJIA C
MHOCTPAHHOTO Ha PYCCKUU SI3bIK Y4EOHBIX U
AyTEHTHUYHBIX TEKCTOB OOIIETo U
po(ecCHOHAIBPHOTO Ha3HAYEHUS

Ha3HAYECHUs C
MHOCTPAHHOI'O s13bIKa HA
rocyJapCTBEHHBIN




4. O0beM, CTPYKTYpA U cojiep KaHue TN CHUTITHHbI

OO6mmast Tpy10eMKOCTh TUCIMIUIMHBI COCTABIISICT 7 3a4€THBIX €IUHUIL, 252 aKajl. Jaca.

Ounas gopma

Bunbl yueOHBIX 3aHATHI,
BKJIIOYASI CAMOCTOAITEILHYIO PopMEI TekyIero
paboTy CTyIeHTOB, KOHTPO.I31
U X TPYI0€MKOCTh yenesaemocTn
o (B akaleMHYeCKHX Yacax)
Ne Tewmer (pasaens) 2 KonrakTHasi paéora ®opma
H /;1 AUCHUATUTMHBI, S P = § NPOMEKYTOUHOI
HX coaepKaHue 3 ol 2| E| 24| & aTTecTAIUH
5 g % § § E = é (no cemecmpam)
=l 2| g 2| 5E|2¢
2 > & e g B é “ | ®opmb1 30 u AOT
gl 8] g g =l 8 (npu nanuvuu)
1 | BBOIHO-KOpPPEKTUBHBIH Kypc 1 7 3,7 | BxomHoe
TECTHPOBaHHE.

2 | Kapbepa. Pabota moeii 1 8 1 7 Pabota c TekcTom.
MEYTHI. JIMKTaHT.
I'pamMmmaTuka: OCHOBHBIE
YaCTH PEYH, UX KATCTOPHH.

3 | JImmepckue xavecTna. 1 8 7 CamMocTosTenpHas

paborta Nel.

4 | I'paMMarynka: TJIaro; 1 9 1 7 KontponsHas pabora
MOPSAZIOK CJIOB B ITPOCTOM Nel.
NPEJIOKCHUH.

5 | Crpecc nHa pabore. 1 6 8 YcTHBIH ompoc.

6 | OCHOBBI aHHOTHPOBAHHS U 1 9 2 9 PedepupoBanne
pedepupoBaHus TEKCTa.

7 | Korkypennus. 1 7 1 7 YcrHbIH ompoc.

Becena no teme.
1 0,3 3agéT
Bcero 3a cemectp 1084y. | 1 54 5 0,3 48,7
6 mom yucne ¢ 20 u JJOT

8 | Ocobennoctu KYJNbTYpBI | 2 7 1 6 CaMocTosTenbHas

CTpaHbl U3y4aeMOTO SI3bIKA. pabota Ne2
(ayaupoBanue)

9 | I'paMMaTHKa: THTIBI BOTIPOCOB, | 2 7 1 6 KonTponsnas
cHUCTeMa BPEeMEH, CIOCOOBI pabota Ne2.
BBIPOKEHHS 3aKOHUYCHHOTO |
HE3aKOHYCHHOTO JICHCTBHSI.

10 | Bbpenast 2 7 1 6 YcTHBINM ompoc.

11 | UnnoBamun. Baxuerimme 2 8 1 7 Jlokiaipl
M300peTCHHMSI YSIIOBEUECTRA.

12 | 'pammatuka: CIOXKHbBIE 2 9 8 KonTtposbHas pabora
MIPETOKECHHISI, COIO3HI, Ne3
CTEIIEHU CPaBHEHMUSI
MPUJIAraTeNIbHbIX.

13 | Pexnama. 2 8 1 8 [Tpe3enTanum.

14 | TlpobieMbl KOMMYHHKAIIWH. 2 8 1 7 YcTHBIM ompoc.

2 2 0,5 33,5 | Dk3amen
Bcero 3a cemectp 1444, | 2 54 8 0,5 81,5
6 mom yucne ¢ 20 u JJOT
HUTOTrO 252 4. 108 13| 0,8 |130,2
6 mom yucne ¢ 20 u JJOT




OuHo-3204Has popma

Buap! yueOHbBIX 3aHATHIA,
BKJIIOYASl CAMOCTOSITEIHLHYIO

DopMbI TEKYLIET0

padoTy CTY/A€HTOB, KOHTPOJIsI
U UX TPY/10€MKOCTh ycneBaeMocTH
No Tembi (pasaesp) o (B akageMHYeCKHUX 4acax)
n/ AMCHHILTHHDI, 2 | KourakTHas padora = ®opma
& o g MPOMEKYTOTHOM
n X conepaatie S| 2| E| 2= &, aTTecTaluu
E é g S| 52| 5 & Dopuwid0u 0T
S |lg| E| 88| 2 (npu nanuvuu)
= = 2 Es S
1 | BBOOHO-KOPPEKTHBHBIN KypC 1 4 1 10 | Bxoanoe
TECTHPOBAHHE.

2 | Kapeepa. PaboTa Moeit MeuThl. 4 1 10 | Pabora ¢ TekcToMm.
I'pamMMaTHKa: OCHOBHBIE YaCTH JlMKTaHT.
peuH, UX KaTCeTOPHH.

3 | JImmepckue xavecTsa. 1 4 1 10 | CamocrosTenpHas

paborta Nel.

4 | I'paMmMaruka: TIaro; 4 10 | KouTponbHas pabota
MOPSAZIOK CJIOB B ITPOCTOM Nel.

NPE/NIOKCHUH.

5 | Crpecc Ha pabore. 1 4 1 10 | YcTHBIH ompoc.

6 | OcHOBBI aHHOTUPOBAHUS H 1 4 14,7 | PedepupoBanue
pedepupoBaHus TEKCTa.

7 | Konkypenrusi. 1 4 1 10 | YcrasIi ompoc.

Becena o teme.
1 0,3 3auér
Bcero 3a cemecTp 1084. | 1 28 5 0,3 74,7
6 mom yucne ¢ 20 u JJOT

8 | OcobeHHOCTH KYJIBTYPBI 2 6 1 10 | CamocTosTenbHas

CTpPaHbl U3y4aeMOTO SI3bIKA. pabota Ne2
(ayampoBanmue)

9 | I'paMMaTuKa: TUITBI BOTIPOCOB, | 2 3 10 | KoHTponbHas
cUcTeMa BPEeMeH, CIOCOOBI pabora Ne2.
BBIpKEHHS 3aKOHUEHHOTO U
HE3aKOHYEHHOI'O JCICTBHUS.

10 | Bpenast 2 6 1 10 | YcrHbli onpoc.

11 | NauoBanmu. Baxxueiimme 2 6 2 10 Jloxmaapr
M300pETCHHMSI YSIIOBEUECTRA.

12 | I'pammatuKa: CIOXKHbBIS 2 3 10 | KouTponbHas pabota
MPEAJIOKEHHUS, COIO3bI, Ne3
CTETCHU CPABHEHHUSI
NPUJIAraTeIbHBIX.

13 | Peknama. 2 6 1 10 | IlpezeHTarum.

14 | IIpobaemMbl KOMMYHHUKAIIHH. 2 6 1 6 YcTHBIN ompoc.

2 2 0,5 33,5 | Dk3amen
Bcero 3a cemecTp 1444. | 2 36 8 | 05 ] 995
6 mom yucne ¢ 20 u JJOT
HUTOro 252 4. 64 13| 0,8 |174,2
6 mom yucne ¢ 20 u JJOT




Coaep:xaHue pa3aeioB IMCHUIIUHBI:

Tema 1. BBoHO-KOppeKTHBHBIH Kypc

[IpuBercTBUEe, 3HaKOMCTBO. Crienduka apTUKYJAIAA 3BYKOB, (DOHETUUYCCKUE SBJICHUS.
WuaToHanmoHHoe 0(opMIIEHUE MTPEIOKECHUS.

Discussion: Greeting, introduction of people to each other. Small talk. Articulation,
intonation.

Reading: Texts to practice the right articulation and intonation models.

Listening: Texts, dialogues to practice the right articulation and intonation models.

Language work: words on the topics Greeting, introduction of people to each other.

Skills: Communication skills, practicing pronunciation.

Tema 2. Kapbepa. PaGoTa moeii MeuThl. ' paMMaTiKa: OCHOBHBIE YaCTH peyH, UX
KaTeropuu
Discussion: Tips for successful career. The job of your dream. Job interview.
Reading: Different jobs and careers.
Listening: Career path.
Language work: words on the topic career, job interview.
Skills: handling difficult situations at work.

Tema 3. Jlugepckue KauyecTBa
Discussion: Leadership qualities.
Reading: How to become a successful leader.
Listening: Important leadership qualities.
Language work: words on the topic Leadership qualities.
Skills: personal development.

Tema 4. 'pamMaTuKa: 1J1aroJi, NOPs/IOK CJ10B B POCTOM NPeII0KeHH !

N3yueHne rpaMMaTHYeCKuX CTPYKTYp, MX 3aKpEIUIEHME U TPEHUPOBKA C IOMOILBIO
yIpaXXHEHUH, HanKcaHue MpoBepouHbIXx padot. [Ipocteie Bpemena (Present simple, Past simple,
Future Simple).

Tema 5. Ctpecc Ha paboTe
Discussion: discuss motivation and do a quiz on stress
Reading: Stressful situations at work.
Listening: How to deal with stress and overcome challenges at work.
Language work: words on the topic Stress at work.
Skills: dealing with stress.

Tema 6. OcHOBBI aHHOTHPOBaHUS U pedepupoBaHUs

AHHOTHpOBaHHME U pedepupoBaHHE TEKCTOB IO MPOHJIEHHBIM TeMaM, MOJArOTOBKAa K
AQHAJIOTMYHBIM 3K3aMEHAIMOHHBIM 3a/laHusIM: Iepefadya OCHOBHOIO COJEpXaHHs TekcTa (Ha
OCHOBE IUIaHa), FPAMOTHAs apryMEHTaIUsl CBOETO MHEHUS.

Tema 7. Konkypenuus
Discussion: Competition at university and at work.
Reading: How to compete efficiently.
Listening: Compete with yourself, not with others.
Language work: words on the topic Competition.
Skills: practicing competition skills.

Tema 8. Oco0eHHOCTH KYJIbTYPBI CTPAH U3Y4aE€MOT0 SI3bIKA
Discussion: Culture and traditions.
Reading: Cultural awareness.



Listening: The differences between UK and the USA cultures.
Language work: words on the topic Culture and traditions.
Skills: studying cultures of different countries, overcoming difficulties.

Tema 9. 'pammaTuka: THIILI BOPOCOB, CHCTEMA BPeMeH, CN0CO0bI BbIPAKEHUS
3aKOHYEHHOI0 U He3aKOHYEHHOT0 /IeiicTBUSA
N3yuenune rpaMMaTHuecKUX CTPYKTYp, MX 3aKpEIUICHHE U TPEHHUPOBKA C MOMOIUIBIO
yIpa)xHEeHHH, HarucaHue MPOBEPOUHBIX PaldoT.

Tema 10. Bpenasbi.
Discussion: Brands. Brand management.
Reading: Should we pay for the brand?
Listening: Famous companies and their products.
Language work: words on the topic Brands.
Skills: creating your own brand.

Tema 11. UunoBanuu. BaxkHeiiiine n3odperenns yejaoBe4ecTBa
Discussion: Innovations. The most important inventions of mankind.
Reading: Innovations and business.

Listening: Famous inventors and their inventions..
Language work: words on the topic Innovations.
Skills: practicing communication skills on the topic.

Tema 12. 'paMmmaTuKa: CJ10:KHbIE MPeIJI0OKEeHHS, COI03bl, CTENEeHH CPABHEHUS
NpUJIaraTejabHbIX
N3ydyeHne rpamMmMaTHUECKMX CTPYKTYp, MX 3aKpEIUIEHHME M TPEHHPOBKA C IIOMOIIbIO
yIpa)XHEeHHH, HaucaHue MPOBEPOUHBIX PaldOT.

Tema 13. Pekaama
Discussion: Advertising. Techniques and methods of creating good advertisements.
Reading: Rational ways to promote a product.
Listening: The future of advertising.
Language work: words on the topic Advertising.
Skills: Analyzing different types of adds. Creating your own advert.

Tema 14. IIpo6JieMbl KOMMYHUKAITUH
Discussion: Communication skills. Problems of business communication.
Reading: How to develop communication skills.
Listening: How to be a wonderful speaker, presenter and communicator.
Language work: words on the topic Communication.
Skills: development of communication skills.

5. O0pa3oBaTe/IbHbIe TEXHOJOTHH, HCNIOJIb3yeMble IIPH OCYIeCTBJIEHHH 00pa30BaTeIbHOI0
npouecca no AMCHUILINHE

[Ipouiecc  mpenonaBaHus  WHOCTPAHHOTO  SI3bIKA M, COOTBETCTBEHHO, BBHIOOD
00pa3oBaTENbHBIX TEXHOJOTHH OMPENENSIOTCS Crenu(uKoN MaHHOW Y4eOHOW JMCITUTUIMHBI,
HCXOJHBIM YPOBHEM TMOJITOTOBKU CTYIEHTOB M KOMILIEKCOM MpodeccroHalTbHO-TIeIarOTHIeCKIX
neneii. Hanbomnee nienecoo0pa3HbIM SBIISIETCS TEKCTOOPUEHTHUPOBAHHBIN MOAX 0 (1TOA00p TEKCTOB
M0 CTEIUATBHOCTH, TEKCTOB CTPAHOBEAYECKOTO U JIP. XapaKTepa).

[Tpu peanuzanuu pa3IuIHBIX BUJIOB Y4eOHOUM pabOThI UCHIONB3YIOTCS 00pa3oBaTeIbHbIC
TEXHOJIOTHH, HANpaBIICHHbBIE Ha PAa3BUTHE Y CTYACHTOB TBOPYECKUX CIIOCOOHOCTEH U
caMocToSTeNbHOCTH. K HHUM OTHOCSTCS TpUMeHeHHEe HH(HOPMAIMOHHO-KOMMYHHUKAITMOHHBIX
TEXHOJIOTH, aKTUBHBIE U HHTEPAKTUBHBIE (DOPMBI IPOBEICHUS 3aHATHI, METOIBI TPOOIEMHOTO U
MIPOCKTUBHOTO O0Yy4YEHUs, UCCIEIOBATEIILCKAE METOIBI, JIEJIOBBIC U POJICBBIC MTPHI, TPYIIOBHIE
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JTUCKYCCHM, TNPE3CHTALMU; AKTUBHO MHCIOJB3YIOTCA B y4eOHOM Ipolecce MYJIbTUMEIUIHbIE
CpEICTBA, ONTUMAIBHO JOMOJHSIONINE OCHOBHOM Kypc. Mcnonb3oBanue pecypcoB MHTepHeTa
IIPEeyCMAaTPUBAET aKTYyaJU3alMI0 TBOPUECKOTO MOTEHIMANIa U CAMOCTOATEIbHOCTH CTYJIEHTOB.

Kypc o0ydeHus mnpeanosaraer mnoadop MaTepUaoB JUIsl CaMOCTOSATEIBHOTO YTEHUS
CTYACHTOB, TEKCTOB JUI1 aHHOTHPOBAHUS U pe)epUpPOBaHUS C HUCIIOIB30BAHUEM JIEKTPOHHBIX 0a3
JAHHBIX OMONMOTEK, MHTEPHET-CTPAHMI CHEIMATM3HUPOBAHHBIX Ta3eT M KypHaioB. OrpoMHoOe
3HAYCHUE B AKTUBU3ALUU JACATEIBHOCTH YYalIUXCAd B TEXHOJIOTMYECKOM IIPOLECCE HMEIOT
IICUXOJIOTMYECKas. YCTAaHOBKA Ha INIYOOKO€ OCBOCHME MaTepHalla, BBEJIEHUE 3JIEMEHTOB HIPbI
(urpoBasi TEXHOJIOTHs), a TaKXe [TOCTAHOBKA IEPCIEKTUB ONEpekaronlero xapakrepa. Llensro
UCIIOJIb3YEMBbIX TEXHOJOIMH SIBJISETCS MaKCUMallbHas NMPUOIMKEHHOCTh OOYYEHUs K PEIICHUI0
IIOCTaBJICHHOW KOMMYHHMKAaTUBHOMU 3a/1a4d B PEAIbHON KU3HECHHOW CUTYalUU.

B Teuenue Bcero mnepuojna OOyYeHHs OPIraHU3YIOTCS KOHCYJBTAl[UH, — IPYIIIOBbIE
3aHATUS, SBJSIOIIUECS OHON U3 (POPM KOHTPOJIS CaMOCTOSTEIBHOIN PabOThI CTYICHTOB B TCUCHHE
cemecTtpa. Ha KOHCynbTalMax IO MHUIMATHBE CTYACHTOB PACCMAaTpPUBAIOTCA U 00CYKIAIOTCS
pa3jaM4YHbIE BOIPOCHl TEMAaTUKH JMCLUIUIMHBIL, KOTOpPHIE BO3HHUKAIOT y HHUX B IIpoLecce
CaMOCTOSITENIbHON PaOOTHI.

B nporuecce 06yueHuss HCHONB3YIOTCS CIEAYIOLINE TEXHOIOTUN IEKTPOHHOIO 00yUeHHUs
U IMCTaHIMOHHBIE 00pa30BaTEeIbHBIC TEXHOJIOTHH:
DJIeKTPOHHBII y4eOHBIH Kypc nmo aucuumniuHe «WAHocTrpaHublii si3bik» B LMS
DaexkTponHblii yausepcurer Moodle SAApI'Y, B koTopom:
- IpPEICTaBICHbl 3aJaHMsl AJs CaMOCTOATENbHOM paboThl oOydamomuxcs IO TeMam
JVICIIATUTHHEI,
- OCYILECTBJIICTCSI ~ NPOBEJECHHUE OTACIbHBIX MEpONPHUATHH  TEKYIIEro  KOHTPOJI
yCIIEBaEMOCTH CTYICHTOB;
- IPEJCTaBJIECHbI IPaBUJIA MPOXOXKACHUS IPOMEKYTOUHOM aTTECTALlUU 110 TUCLUITIIMHE;
- IPEJCTaBJICH CIUCOK y4eOHOM ITepaTypbl, pEKOMEHIyEeMOM JIsl OCBOCHUS JUCLIUIUIMHBL,
- mocpencTBOM  (opymMa  OCYWIECTBISICTCS CHHXpPOHHOE UM (WJIM) aCHHXPOHHOE
B3aUMOJICIiCTBUE MEXIy OOy4yalolIMMHUCSA M MpernojaBaTe]ieM B pPaMKax H3y4eHUs
JVCIIATUTAHBL.

6. [lepeyeHb HHMOPMANMOHHBLIX TEXHOJIOTWii, WCHOJb3yeMbIX TMPH OCYIIECTBJIEHUH
o0pa3oBaTeJIbHOI0 TMpolecca Mo IHCHHUIIMHE, BKJIKYAas TMepevyeHb JUIEH3NOHHOI0
NMpPOrpaMMHOro ofecrneyeHuss M HHGOPMALMOHHBIX CHPAaBOYHBLIX cHcTeM (MpHU
HEO0XO0UMOCTH)

B nporecce ocymiecTBieHus 00pa3oBaTENFHOTO MPOIIECCa IO AUCIHUITTHHE UCTIONB3YETCSL:
- oneparonHas cuctema Windows;
- nporpammbl MicrosoftOffice;

7. IlepeyeHb COBpPeMEHHBIX MNPO(ECCHOHAIBHBIX 0a3 JaHHBIX W HHGOPMANMOHHBIX
CIIPABOYHBIX CHCTEM, HCIO0JIb3YeMbIX IIPH OCYLIEeCTBJIEHHH 00pPa30BaTeIbHOIO Mpouecca 1no
AUCHUIINHE (MPU HEO0X0IUMOCTH)

B npomecce ocymectBieHHs ~00pa3oBaTeNBHOIO  Tpolecca MO  JAUCLUIUIMHE
UCTIONB3YIOTCS:

1. ABromarusupoBaHHass OubnuoreyHo-uHdopmarmonHas cucremMa «bYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxer ObITh BKITtOYeHa BO Bee PITJ]

2. DnexTpoHHO-OMOMMOTeYHast cuctema «tOpaiTyhttps://www.biblio-online.ru/

3. DnekTponHo-OMbIMOTEUHas cucteMa «Jlanpy http://e.lanbook.com/

4. DeKTPOHHO-0MOIHOTeyHAs cucreMa «KoHCynbTaHT CrynenTa»
https://www.studentlibrary.ru/



http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOIi M  [IOMOJHHUTEJbHOW Yy4eOHOIi JMTepaTypbl, pecypcoB
HHPOPMALMOHHO-TEJIEKOMMYHUKAUMOHHOH ceTH «UHTepHeT», HEOOXOAUMBIX JJIA
OCBOEHHUS TUCHUILINHBI

a) OCHOBHAsI JIUTEpPaTypa

1. Adrnwmiickuii s3bIK Ui SKOHOMHCTOB (B1-B2): yueOHMK u mpakTUKyM [Uis BY30B /
T. A. bapanoBckas [u np.] ; oTBeTcTBeHHBIN pempakTop T. A. bapanoBckas. — 3-e u31., mepepad.
u jgomn. — Mocksa : MznarensctBo IOpaiit, 2022. — 421 c. — (Bricmiee o0Opa3oBaHHE). —
ISBN 978-5-534-15097-1. — Tekcr : anekTpoHHsid // O6pa3oBatenbHas miatdopma HOpaiit
[caiiT]. — URL.: https://urait.ru/bcode/488977.

2. llleBeneBa C. A. AHIHIICKMI S3BIK JUISI SKOHOMHUCTOB : y4eOHOe mocobme. — Mocksa :
[Ipocmekr, 2014. — 400 c. - ISBN 978-5-392-11292-0 ; [DOnekTpoHHBIN pecypc]. -
URL.: http://ebs.prospekt.org/book/25187.

3. Pa3BuTHe HaBBIKOB JIEJIOBOTO OOIICHHS Ha AHTIUHCKOM SI3BIKE [DJEKTPOHHBIA pecypc]:
MPaKTUKYyM (11 CTYACHTOB SKoHOMHYeckoro (akynerera) / coct. T. C. KazakoBa, M. B.
MuponoBa; Spocn. roc. yH-T. — Spocnasne: Apl'Y, 2017.- 55C.- Pexum nocryna:
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf ~ (DnekTpoHHBIE  BEepCHHM  HM3JAaHUHN
cotpynuukoB — Ob Spl'Y).

0) 10MOJIHUTEIbHAS JTUTEpPaTypa
1. JleByenko, B. B. AHIJMUCKUI A3bIK i1 SKOHOMHUCTOB (A2-B2): yueOHUK i By30B /

B. B. Jleuenko, E. E. lonmranéea, O. B. MemepsikoBa. — 2-¢ u3/., ucnp. U aon. — MocCkBa :
WznarenscrBo KOpaiit, 2022. — 408 ¢. — (Bwicmee oopazosanne). — ISBN 978-5-534-147803.
— Tekcr : onexrponnsiii // OOpa3oBatenbHas 1iargopma FOpaift [caliT]. —

URL: https://urait.ru/bcode/481858.

2. Anrmuiickuii s3p1k. COOpHHK Kelc-3amanmii : ydeOnoe mocodue / H. b. llIpamkosa, 1. B.
Heproruna, A. 1. MunougoBa u ap. — Mocksa : [Ipocnekr, 2022. — 64 c. - ISBN 978-5-392-
35518-1 ; [Dnextponnsiit pecypce]. - URL: http://ebs.prospekt.org/book/43812.

3. TuxonoB A. A. Aurnuiickuii s3bIK. Teopus U mpakTuKa mepeBoja : yueOHoe mocodue. —
Mocksa : Ilpocmekr, 2014. — 120 c. - ISBN 978-5-392-12251-6 ; [DnekrponHbIii pecypc]. -
URL.: http://ebs.prospekt.org/book/22532.

4. T'ypeeB, B. A. Aurmmiickuii s3bik. ['pamMmaruka (B2): yueOHUK W MpakTUKyM sl By30B /
B. A. I'ypeeB. — Mockaa : M3narensctBo FOpaiit, 2021. — 294 c. — (Bricuiee o6pa3oBanue). —
ISBN 978-5-534-07464-2. — Tekcr : snekrponHsiid // OOpa3zoBarenbHas miardopma FOpaiit
[caiiT]. — URL.: https://urait.ru/bcode/474588.

B) pecypchl cetu «MHTEpHET»

1. DnexTponHslii katanor Hayunoit oubnuorexku Apl'yY
(https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php).

2. DnextpoHHas oubnnoreunas cuctema (ObC) uznatenbcrBa «tOpaiiT»
(https://www.biblio-online.ru).

3. DnextponHas 6ubnanoreynas cucrema (ObC) uznarensctBa «IIpocmexT»
(http://ebs.prospekt.org/).

4. Hayunast anektponHas oubnuoreka (HOB) (http://elibrary.ru)

9. MaTepuanbHO-TeXHHYecKas 0a3a, He0OX0AMMast IJIsl OCYIIeCTBJIEHUsI 00Pa30BaTeIbLHOI0
npouecca no AUCHHUILINHE

MarepuanpHo-TeXHUYECKas 0a3za, HeoOXoauMast I OCYIIECTBICHHsI 00pa30BaTEIHLHOTO
npoliecca 1o AUCIUILIMHE BKII0YAET B CBOM COCTaB CHEIMAIbHBIE TOMEICHHS:

-y4eOHble ayAUTOPUHU I TPOBECHUS MPAKTUYECKUX 3aHATHH (CEMUHApPOB);

- yueOHbIe ayTUTOPHUHU ISl IPOBEICHHsI TPYNIIOBBIX U MHAWBUIYAIBHBIX KOHCYJIbTALIUH,


https://urait.ru/bcode/488977
http://ebs.prospekt.org/book/25187?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf
https://urait.ru/bcode/481858
http://ebs.prospekt.org/book/43812
http://ebs.prospekt.org/book/22532?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9
https://urait.ru/bcode/474588
https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://ebs.prospekt.org/
http://elibrary.ru/

- ydeOHblE ayqUTOPUM Ul MPOBEACHUS TEKYLIEr0 KOHTPOJIS M IPOMEXYTOYHOM
aTTeCTalluu;

- IOMEUIEHHUS JJIsl CAMOCTOSITENIbHON pabOThI;

- IOMEIIEHUS [T XPaHEHUs U TPOPUIAKTUIECKOTO 00CTY)KUBaHUS TEXHUYECKUX CPEJICTB
00yJeHUsI.

CrenanbHble TTOMEIIEHHUSI YKOMIUIEKTOBAHBI CPEACTBAMHU OOYYEHHs, CIYKAIIUMHU IS
MIPEACTABJICHHS Y4eOHOM HH(POPMAIIUH.

[Tomemienuss i1 caMOCTOSTENBHON pabOThl O0yYaroIMXCsl OCHALIEHBI KOMIIBIOTEPHOMN
TEXHUKOM C BO3MOXKHOCTBIO MOAKIIOUEHMs K ceTH «/HTepHeT» M obecreyeHuem aocTyna B
AIIEKTPOHHYIO HHPOPMALMOHHO-00pa30BaTENbHYIO CPEly OpraHU3allNH.

Yucno nocasouHbIX MECT B ayAMTOPUH TS IPAKTHUECKUX 3aHATHH (CeMHHapoB) OoJiblIe
1100 paBHO MOJOBUHE CIUCOYHOTO COCTABA TPYIIIBI 00yUYArOIIUXCA.

ABTOp:

Cr. npert., k.¢.H., kKadeapbl THOCTPAHHBIX S3bIKOB W

TYMaHHUTapHBIX (PaKyIbTETOB M.B. Muponosa

(noonucv)



IMpuiaoxenne Nel k padoyeil mporpamMMme Q1 CHUATNINHbBI
«HHOCTpaHHBIH A3BIK»

DoH/1 OLIEHOYHBIX CPEICTB
JJIs1 MPOBe/IeHUs] TEKYIIero KOHTPOJIsl YCIIeBAeMOCTH
U MPOMEKYTOYHOM aTTecTAIlUN CTYAE€HTOB
o JUCHHUIIJINHE

1. TunoBbIe KOHTPOJIbHBIE 32JaHUsI U UHbIE€ MATEPHUAJIBI,
HCHOJIb3yeMble B MPoliecce TEKYIero KOHTPOJIS YCIeBaeMOCTH

Tema 1. BBOAHO-KOpPPEeKTUBHBINA KypC

BxoaHoe TECTHUPOBaHUE

Tect
1) Ilpouumatime mexcm u omeemsme Ha BONPOCHI.

A traveller who had been riding in the rain and was wet through, arrived at a small hotel in
the country. There was only one fireplace in the hall and a lot of people around it. The traveller
thought of a plan how to get warm. He asked the hotel owner to take some fish to his horse. The
hotel owner was surprised but the traveller insisted and the hotel owner did as he was asked. All
the people rushed out to see the horse eat fish. The traveller had the fireplace all to himself and
felt comfortable. When the hotel owner returned he said, "I was sure horses do not eat fish."—
"Then why did you take it to my horse?"

Bonpocwi:
1. Why did the hotel owner try to feed the horse with fish?
2. Why did the traveller ask him to do it?

2) Ilocmasbme 60npoc Kk NOOUEPKHYMOMY UleH) NPEOJIOHCEHUSL.
The traveller thought of a plan how to get warm.

3) Packpoiime ckoOKu, ynompeous npasuibHylo 21a20bHyio Gopmy.

Once John Smith and his wife Mary who (1 — live) in a small house in the mountains, (2
— find) a dog. Though the dog (3 — be) weak and hungry, he (4 — not eat) anything in the
presence of his new masters. Several days later the dog (5 — disappear). John and Mary (6 —
leave) alone. But one day when Smith (7 — travel) in a train, he (8 — see) his dog running along
the road. He (9 — get) off the train at the next station, (10 — buy) a piece of meat, (11 — catch)
the dog and (12— bring) him home again. There the dog (13 — tie) up for a week.

The dog (14— escape) several times and each time he (15— run) north. At last the dog (16
— decide) to stay at the cottage but a long time (17 — pass) before Smith and his wife (18 — can)
touch him. They (19 - call) him Wolf.

One summer a stranger (20 — come) to the cottage. As soon as the dog (21 — see) him,
he (22— rush) to the stranger and (23 — lick) his hands. Then the stranger (24 - say): "His name
(25 - be) not Wolf. It (26 - be) Brown. He (27 - be) my dog.” Mary (28 - ask) to leave the dog with
them. But the stranger (29 — refuse) and (30 — say) that the dog (31 — must) decide it himself.
"l (32 — say) goodbye and (33 — go) away. If he (34 — want) to stay, let him stay.” For some
time Wolf (35 — watch) the man go. Then he (36 — rush) after him and (37 - try) to stop him.
Then the dog (38 - run) back to Smith and his wife (39 - try) to drag Smith after the stranger. He
(40 — want) to be at the same time with the old and the new master. Finally the dog (41 — lie)
down at the feet of Smith. Mary (42 — be) happy.
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4) Bvibepume npasunvhulii sapuanm. Tonvko 00uH 8apuanm s18151emcs 6epHblM.

1.1... glasses since | was a child

a) wear, b) wore, c) am wearing, d) have been
wearing.

2. When the phone rang, I... dinner.

a) cook, b) was cooking, c) had been cooking,
d) have been cooking.

3. He usually had dinner at 4 p.m., ... ?

a) had he, b) hadn't he, c) did he, d) didn't he.

4. He works ... and makes good progress.

a) hard, b) hardly, c) good, d) badly.

5. He reminds me ... someone | knew in the
army.

a) of, b) to, ¢) from, d) about.

6. Mary is here. Where are ... ?

a) other, b) others, c) the others, d) another.

7. What ... bad weather we are having
today!

a) the, b) a, ¢) an, d) —.

8. Did you read ... English books at school?

a) some, b) many, ¢) much, d) none.

9. | want to know what ...,

a) are you doing, b) were you doing, ¢) will you
do, d) you are doing.

10. I've made ... mistakes now than | made
last time.

a) few, b) a few, c) fewer, d) less.

11. Can ... of you help me?

a) some, b) any, ¢) somebody, d) anybody.

12. This translation is twice as ....

a) easy, b) easier, c) the easiest, d) much easier.

13. We ... two compositions this month.

a) write, b) wrote, c) were writing, d) have
written.

14. I had a feeling that somebody ... there
before.

a) is, b) was, c) has been, d) had been.

15. She won't see him ... he phones her.

a) except, b) after, ¢) unless, d) because.

16. ... only one theatre and two cinemas in
this city ten years ago.

a) there is, b) there was, c) there are, d) there
were.

17. My watch....

a) stops, b) has stopped, c) have stopped, d)
stop.

18. Do you know when he ... ?

a) comes, b) will come, c) shall come, d) come.

19. I don't have any pets. Neither ....

a) she does, b) does she, c) is she, d) does she
have.

20. His parents didn't let him ... TV late.

a) to watch, b) watch, c) watching, d) watched.

5) Ilepeseoume na anenuticKuii A3viK.

1. MockBa 6bu1a ocHoBaHa Opuewm Jlonropykum.

2. HebGo TeMHO€E, MOKET MONUTH JOKIb.

3. MkbI He 3HaJId, 4TO OH CO6I/IpaeTC$I HaC HaBCCTUTDb.

4. KTo 3HaeT mporHo3 Mmorojsl Ha 3aBTpa?
5. Ham He npuIiocs J0JIro xaaTh UXx.

6) Bvibepume npasunvHblil omeem.

1. What's the name of the most famous | a) Big Albert, b) Big Stephen, ¢) Big Wren, d) Big

clock in Britain? Ben.

2. What's tartan? a) a dish, b) a pattern of the kilt, ¢) a bird, d) a
dance.

3. Where is Glasgow situated? a) in Scotland, b) in Wales, c) in England, d) in
Northern Ireland.

4. What's the name of the London a) Metro, b) Tube, c) Subway, d) Underground,

underground?

5. What is the nickname of the Liberal | a) the Tories, b) the Whips, c) the Libs, d) the

Party? Whigs.
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Tema 2. Kapbepa. PadoTa Mmoeii Mme4uThbl.

I'paMmaTuKa: OCHOBHbIE YACTH pPeYH, UX KATerOpuu

Pabora ¢ TekcTom

1. Read and translate the text.

2. Make up the plan of the text.

3. Retell the text.

4. Speak about a hobby, which can give you extra money.
Creative Ways to Make Money

Making money is something that everybody yearns in one's life. Here are some creative
ways to make money where you can turn your hobby into a profession!

The more you get, the lesser it seems. That's what money is all about for many people! We
wait endlessly for our increments and we always want those extra few bucks to splurge on things
we need or rather, desire! While jobs always give a certain kind of stability, | know many people
who go that extra mile to make more money. There are certain kinds of people who actually
employ creative ways to generate an extra income so that they have some cash in hand! Definitely,
today's mantra is all about green bucks! Everyone is out to make the quick buck. Well, for those
who are looking out to have some extra cash in their pockets, here are some creative ways to make
money!

FreelanceWriting

Do you have a flair for writing? Then you would surely believe the pen is mightier than the
sword. With the popularity of the Internet, new options are being opened up in various segments.
Writing reviews, blogs, articles, copy matter etc. will help you to make money and keep the
creativity flowing as well. You can look for reliable websites that will publish the matter.
Freelancing for certain companies can give you the option of obtaining work on a long-term basis
if your creative writing is appreciated.

Selling Handmade Greetings and Paintings

If you have a creative mind and can draw or illustrate well, you can use this to create
beautiful and exclusive greeting cards and paintings. Handmade greeting cards always have that
personal touch which is not available in card shops. Use new techniques and create some
meaningful paintings. Survey the market to know the choices and budget and plan your creative
works accordingly. This will help you to be in touch with your creative side and also help you to
make money alongside.

Freelance Photography

If photography is your hobby and your current job is not anything close to photography,
you can use your talent to have some creative kind of business. If fashion is your passion, you can
freelance and start with creative portfolios. You can begin with the outdoors and later on, have a
studio as well. Or else, you can utilize your holidays to click stunning images of nature and look
for magazines or websites where you can sell your work.

JIukTanT
Catering Business

You can start off with a small-scale business if you have the finance and the zeal to do
something different from a regular job routine. Are you a good cook? Think you have the right
business sense? Look out for specific areas in your town where there is a lack of good eat outs.
Here, you can set up your own snack station and cater to a select crowd.

Teenagers and youngsters can also find creative ways of making money. They can opt for
gardening care for their neighbors. Girls who can cook well can look out to supply their homemade
stuff at local stores. Those with a flair for designing clothes can begin by creating clothes and
providing their designs to design stores. There are many design houses on the lookout for new
talent.
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Use these creative ideas to make money and have a great time using your creativity to the
best. If things work out, you can even have a very lucrative small-scale business where you can
make money the fun way!

Tema 3. Jlugepckue KauyecTBa

CamocrositesbHast padora Nel
1) Define the following leader qualities in English:
Numerocy, adaptability, flexibility, ability to listen, persistence, charisma.

2) Translate into Russian

If you want to be a good leader, develop eloquence but also learn how to be brief and
accurate but always polite.

Leadership is nothing but the quality which makes a person stand out from others.

Leaders exude confidence in every single thing that they do -- be it a speech that they
deliver, or just their swagger.

3) Translate into English

Baxxupimu JIMACPCKUMHU KadCeCTBAMHU SBJISAIOTCA OTBETCTBCHHOCTH M YMCHHUC CIIYHIATb
cobeceTHUKaA.

Hacrtosmmuii nuaep oOnagaer Xapus3Mo#, NO3BOJAIOIIEH €My BecTH 3a coOoi
OKpY’KaroIuX.

Tema 4. 'pammaTuka: riiaroJi, Nopsiji0K cJ0B B IPOCTOM NpPeNJI0KeHHUH

KonTpoabsHnas padora Nel
Open the brackets using all the necessary tense forms.
1.Where is your luggage? - | (to leave) it at the station. | (to take) it tomorrow when Nick (to
come) to help me.
2. | (to read) about an hour when he (come).
3. The play (not yet to begin) and the people (to talk) in the hall.
4. Yesterday | (to buy) a new pair of gloves, as | (to lose) the old ones.
5. We (to walk) in silence. He already (to tell) me all that (to be) interesting about himself and |
(to have) nothing to tell him.
6. The moon (not to rise) yet and only two stars, like two distant lighthouses, (to shine) in the
dark blue sky.
7. One night a little swallow (to fly) over the city. His friends (to fly) away to Egypt six weeks
before hut he (to stay) behind.
8. What you (to do) these three months?
9. Our train starts late in the evening, so if you (to come) at seven o'clock, we ill (to pack) our
luggage.
10. When you (to see) him last? | (to meet) him when he (to walk) across the park.

Tema 5. Ctpecc Ha padorte

YcrHblii onpoc
1) What stressful situations can take place at work? How to deal with them?
2) Chose a profession and speak about stresses, a person may suffer from.
3) What tips can be given to avoid such situations in every profession?
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Tema 6. OcHOBbI aHHOTHPOBaHMS U pedpeprpoOBaAHUS

PedepupoBanue Texcra
Analize the text according to a plan:

How to analyze a text (an article)
1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...
e The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...

e The article (text) opens with the statement...

e The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned

¢ In the first (second, next) paragraph (abstract) it goes about...

In addition we can say that ...

The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)

In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why
not? Keep in mind that some texts.

— The text makes us think about (understand)...

IIpumep TekcTa

What is Success in Life

Do you think you are leading a successful life? What is success in life? Are these the
questions that keep on tripping in your mind? Read this article as an attempt to find the answers.

"Would you like me to give you a formula for success? It's quite simple, really. Double
your rate of failure. You are thinking of failure as the enemy of success. But it isn't at all. You can
be discouraged by failure or you can learn from it, So go ahead and make mistakes. Make all you
can. Because remember that's where you will find success.” - Thomas J. Watson

In our daily schedule and busy lives, there are some lonely moments wherein we tend to
think about where are we heading in life! Is this the life we always wanted to live? Can we say
that we are living a successful life, or even heading towards one? Or as a matter of fact, do we
even know what is success in life?! Is it getting a high paying job, or having a successful life
partner, or both? Really? Do you define success as 'a good job with good money and a good
marriage'? Well, this statement may seem to be true initially, but think about it, a high paying job
is most of the time, associated with a lot of stress and responsibilities, working till late hours,
having no time to spend with family, or even with yourself... can this then be called true success?
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Think about marrying your true sweetheart, but then there comes a turbulent time in each and
every married life wherein you need to meet the demands of marriage, work, and your own. At
that point of time, would you call your life to be a true success?

What are the Keys to Success in Life?

How to achieve success in life actually depends on what success means to you! If you ask
me, then having a high paying job or marrying your sweetheart is not enough to define success. I
would call my life to be a true success if | am content with how my life is, and if | am living my
life with a peaceful mind. My life would be a true success if |1 have some time to laugh with my
family, to explore new places with them, and to listen to their views about life. Are you able to do
that? The reason why most of the people are never able to be content and happy with their lives is
because they are not contented with their life. At first we struggle to get through a good university,
then struggle to get a good job, then struggle to match up to the job expectations, then struggle
with our own life to maintain a balance between our personal and professional life, and then keep
on struggling with our thoughts whether or not this is a successful life! We look for motivational
answers for our questions, read great success quotes and write ups to help us get a clue as to where
are we heading... and so on. Although these things help, | have summarized the essential keys that
can actually help you become more happy and contended with life.

Earn to Live, Don't Live to Earn

You would be surprised to know that most of the people define success as getting a good
and high paying job. But what the people today are forgetting is that job is just a means to make
your life easier and not to forget how to live your life easily! What is the point of earning a lot of
money if you don't get the time for people who are most important to you in life. After all, you are
earning for them and yourself only, right?

Value What is More Important, Learn to Prioritize

It is very important to prioritize things that are the most important in your life. Is family
more important, or do you give more importance to your work or career? | remember having a
discussion on this topic with my aunt wherein she told me that keep your priorities in a jar. Say
family is the topmost priority, then symbolize it as pebbles and keep it in the jar. Next is money,
then symbolize it as sand and put a layer of sand on top of the pebbles and so on. Once you have
prioritized, give your time and symbolize it with water so that the moment you pour it in the jar, it
gets soaked in all your priorities.

Keep a Balance with Your Personal and Professional Life

Continued from the aforementioned point, the next step is to be able to achieve a balance
in each and every aspect of life, which by far, is the most important and the most difficult thing to
do. A balance can be set only if you follow some rules in life. If you are living a life which has no
rules, no dos and don'ts, then it becomes very difficult to actually know what to do.

Be Proud of Yourself, but Respect Others Too!

It is very difficult to keep a balance for those people who are always looking for more and
are never happy with themselves currently. It therefore, becomes necessary to be thankful for all
that you have achieved in life and be proud of yourself as a person. Another key to success and
balance in life is to be confident about yourself, but also respect what others say. A person who
respects his elders and values their advice always becomes more successful in life as compared to
those who are overshadowed with overconfidence and superiority.

Peace of Mind and Contentment

Another important aspect which can actually make you realize how successful you are in
life is how much contented do you feel with your life. At times when you are alone and confused,
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you should always look at your near and dear ones. Because they are the only ones that remind
you how beautiful love is, how beautiful life is! Therefore it is also very important to choose a life
partner who would always be there to remind you and help you count your blessings. Trust me,
even if you don't have the highest paying job in the world, but you are blessed with a highly
supportive set of friends and family, you will find yourself to be the luckiest person on earth.

Be Happy for What you Have, Don't Mourn for What you Don't

It is sad to say so, but most of us always tend to focus on things that we don't have, rather
than on things that we already have. For example, you might be sad that you aren't the manager of
your firm and someone else was chosen instead of you. However, you don't understand the fact
that there may be thousands of candidates who may be dying to be in the place you are right now.
Therefore, whenever you feel unhappy or sad, count your blessings and thank God for what he has
given you. At times counting the coins in your hand is better than mourning that you didn't get a
gold mine.

Live harmoniously, respect others, count your blessings, and be young at heart. All these
qualities are of those who are optimistic in life and understand the fact that to live life successfully
IS to enjoy each and every moment, not to wait for moments wherein you can actually enjoy your
life. Obviously, life is to move forward and not to stand still. But then in the end, it is the experience
that you get from the journey of life, more than the destination you are headed towards. Success
in life may be different for different people, but living it happily each and every moment is the
main key of becoming successful in life! So what are you doing NOW to live a successful life?

Tema 7. KonkypeHnuus

YcrHbll onpoc, Oecea o Teme

1. Answer the questions.

1) What is fair and unfair competition?

2) Should children be taught to cooperate rather than to compete?

3) What are advantages/disadvantages of competition a) in studying b) at work? Does competition
help you study?

2. Comment on the following sayings.

1) "There are two kinds of people, those who do the work and those who take the credit. Try to be
in the first group; there is less competition there.” - Indira Gandhi

2) "I'm in competition with myself and I'm losing." - Roger Waters, English Musician and
Songwriter

3) "Do your work with your whole heart, and you will succeed - there's so little competition."” -
Elbert Hubbard

4) "The ultimate victory in competition is derived from the inner satisfaction of knowing that you
have done your best and that you have gotten the most out of what you had to give.” - Howard
Cosell, Sports Journalist and Broadcaster

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAHbI H3Y4YaeMO fI3bIKA

CamocrosiTeibHas padora Ne2 (ayaupoBaHie)
Listen to the text twice and write 10-12 sentences about the differences between U.K and U.S
business culture.
Differences Between U.K. and U.S. Business Culture
Although the U.S. and the U.K. are both English-speaking countries, cultural differences
can create communication difficulties. This article is aimed at both businesspeople and the general
public, and gives a brief overview of some of the major distinctions between the two cultures.

16



Definitions of Success

One big difference between the U.S. and U.K. business cultures is the way that the different
cultures define success. The United States is famous for its love of capitalist enterprise, and this
cultural tradition has affected the way that Americans understand success. In the States, a
successful businessperson is almost exclusively defined as someone who has a good salary and
who has achieved financial success. It's true that these people usually also hold high positions in
their companies, but position isn't necessarily a requirement for most people. In the U.K., by
contrast, position is much more important, and being well-connected is not merely a means to an
end.

After Work

Business people in the U.S. and the U.K. tend to have very different lives outside work. In
the United States, it's very common to see a business executive or top-level manager at a little
league baseball game or school play. In addition, many American businesspeople are engaged in
church activities, volunteerism, or have other responsibilities in the community. As a result of
having so much to do after work, it's not common in the U.S. for business people to socialize with
colleagues after work. This is very different from the situation in many other countries, including
Britain, where having a pint with coworkers is a near-universal after-work pastime.

Work-Life Balance

These days, business culture is changing all over the world, including in the United States
and Great Britain. Things that were once taboo, such as discussing one's salary openly, are
becoming more widely accepted. Another big change taking place in both countries, but perhaps
more evidently in the U.S., is a greater emphasis on work-life balance. American employees were
once expected to devote themselves completely to their employers, or at least to appear to do so.
Now, however, having a family life and other interests outside work is becoming more and more
common. Employers are beginning to acknowledge that their workers are multifaceted, and they're
taking greater steps to facilitate a balanced, happy life for employees.

Small Talk

If you're meeting business partners or meeting new people during your travels, you might
have to adjust the topics you are used to chatting about. Small talk in the U.S. and the U.K. are
very different, and finding common ground can prove difficult if you don't do a little preparation
in advance. In the U.K., people are more engaged in world news and other global concerns than
Americans are. Americans tend to be more focused on the situation at home, and are particularly
interested in celebrity gossip and sports news. Americans also like to discuss their families and
compare notes on mutual acquaintances, while the British might be more reserved in that arena.

These are just a few of the cultural differences between two strong English-speaking
nations. A lack of cultural understanding can lead to tension and miscommunication, no matter
how good our intentions are. That's why, if you're planning a jaunt across the Atlantic, it's a good
idea to brush up on your intercultural communication savvy.

Tema 9. 'paMmaTnka: TUNIBI BOIPOCOB, CHCTEMA BpeMeH,
€1oco0bl BbIPpaKeHUSI 3AKOHYEHHOT0 M He3aKOHYEHHOI 0 AelCTBUS

KonTposbHnas pabora Ne2

1) Ask 5 types of questions to each sentence:

1. Business culture of Russia is interesting and rich in tradition.

2. He had problems with his business partner from Japan, because he didn't know
Japanese cultural features.

3. Punctuality and ability to listen are important qualities for business people.

4. Next year Ann will go abroad to open her own business.

2) Put the verb in brackets in one of perfect tences
1. I don’t know how often I (to tell) you that I don’t believe in this.
2. The escaped prisoner (to try) to disguise his appearance, but a scar on his cheek betrayed him.
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3. All June’s friends (to fall) off one by one before holidays ended.

4. He seemed so ungrateful for anything we did that we (to cease) trying to help him.

5. I (to give) up all thoughts of ever getting to bed, when some of them suggested to go back to
the aerodrome.

6. Those shoes (to go) out already.

3) Put the verb in brackets in one of continuous tences

1. He could see that several women (to hold) back tears.

2. The guard who patiently (to watch) them for some time, finally went off the handle and said
the children must behave or he would make trouble.

3. I (to stay) here now. | (to hope) that moment you had come down.

4. I can’t understand what he (to drive) at.

5. My mother-in-law (to come) on a long visit now.

6. Now new houses (to go) up in place of the old ones pulled down.

Tema 10. Bpenabt

YcrHblii onpoc
1) Speak about your favourite brands.
2) Should we pay for the brand? Is an expensive thing always reliable?
3) Why do people buy brands?
4) ‘Why do you think people dislike brands?
5) What is the role of advertising in brand development?

Tema 11. UnnoBanuu. Ba:kneiiline n3o0perenns yejaoBeyecTBa

Joxaanbl
Chose an important invention of the 20" or 21 century and speak about its history and
importance for the humanity.

Tema 12. FpaMMaTHKAa: CJI0KHBIE MPEIJIOKEHHS, COKO3bI,
CTelneHU CPaBHEHHS MPUJIAraTebHbIX

KonTpoubnas pabora Ne3
1) Correct the mistakes
1. He is the most oldest student in his group.
2. You are taller then me.
3. My car is beter than his.
4. Itis one of most beautiful lakes in the world.
5. These flowers are more cheap than those ones.
2) Use the necessary degree of comparison
1. The Volgais............ (long) river in Europe.
2. Life in the country is............ (relaxing) than in the city.
3. Heisoneof............ (rich) people in the world.
4. My house is............ (modern) than yours.
5. The weather today is............... (good) than it was yesterday.
3) Translate into English
1. Mm BBI6paJ'II/I MaJleHbKHUH pPECTOPAHYUK, I'/IC HCHBI BBITTIAACIIN Pa3yMHO.
2. Tlapa, koTopas cerofHs MoOeaNT, BBIXOINUT B (hPUHAI.
3. Ham CbIH, KOTOPpOMY TOI'1a OBLIO IISThH JICT, CUJIBHO XOTCJI C068.I(y.
4. $] MOMHIO JI€Hb, KOTJIJa OH HaKOHEI] ClIeJIal MHE MPEe/I0OKEHNE.
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4) Chose one correct variant

you're a member.

1. the house is old, it is still very although
warm. even
despite
no matter
2. | couldn't sleep very tired. although I was
despite | be
despite of being
in spite of
3. In spite the heavy snow, we —
enjoyed our weekend. of
from
being
4. You should insure your bicycle in case it will be
stolen. if it will be
in case it is
if it is
5. She liked teaching in spite of it was it was a fact
badly paid. the fact that
in fact
6. The club is for members only. You can'tgo in if

can go in only
can't go in unless
can go in unless

7. Even | was really tired, | couldn't -
sleep. that
if
though
8. I'll give you my phone number you in case
want to speak to me. if
for
providing
9. Kate has been married a long time. She got when
married she was 22 years old. as
while
providing
10. Despite she wouldn't take her coat it was hot
off. that it was hot
being heat
the heat
11. What a beautiful house! It's a as
palace. like
even
however
12. Travelling by car is convenient if not
you have somewhere to park. providing
provided if
in case
13. | got home, | had a bath. when
as
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e while
o |if
14. They are very kind to me. They treat me o likelam
their own son. e asiflam
e asiflwere
e asiflbe

IIpe3enTanun

Tema 13. Pexiiama

Find video of an interesting advertising and characterize it in 12-15 sentences according to the

plan:

1) What is it about?

2) What effects/special techniques are used to achieve the goal?

3) Your opinion about it’s effectiveness.

Tema 14. IIpo6JieMbl KOMMYHUKAIIUA

YcrHbli onpoc
1) What means of communication exist?
2) What makes a good communicator?
3) What communication problems can arise and how can people solve them?

Kpurtepunu onenkn ¢popMm Tekymero KOHTpOoJist

Kpurepun oneHKH 0TBETOB Ha YCTHbIE BOIIPOCHI B (eceIbl 110 TemMe
WrtoroBasi olleHKa BBICTABISETCA IO CPEIHEMY
OLICHUBAEMBbIE aCIIEKThI

apupmMeTHyecKoMy OajUIoB 3a BcCe

3aJ1a4ye U TEMaTUKe
3a1aHus. B peun
HET JIEKCUYIECKHX
OmmOOoK

3ajaue ¥ TEMaTHKE
3aJ1aHuUsA, OTHAKO
€CTh HEKOTOPOE
3aTpyAHEHUE TIPU
11o100pe CIIOB

CJIOB/CIIOBOCOYE-
TaHUH U UX yIO-
TpeOiieHnH

Kputepuii 5 6ayu10B 4 6anna 3 6ana 2 baia
Conepxanue KommynukaruBHas | KommyHukaruBHas | KommynukatuBaas | KomMmyHuKaTuB-
3aJaya IMOJIHOCTBIO | 3aJada BBHINOJHEHA | 3aJaya BBIIOJHEHA | Has 3a7aya He BbI-
BBHIMTOJIHEHA: 1IeNTb | HE MOJIHOCTBIO: YaCTUYHO: TIOJTHEHA: 11eNTb
OOIIIeHNs yCTIeNTHO | 1eNTb OOIIeHHS B LeJIb OOLIEeHUS oO1IeHus He J10-
JNOCTUTHYTa, TEMa | OCHOBHOM JIOCTHT- | JOCTHIHYTa HE CTUTHYTa, COAEP-
packpsITa B 3a- HyTa, TeMa pac- MOJTHOCTBIO, TEMa | JKaHHE HE COOT-
JTAaHHOM 00BEME KpBITa HE B IIOJTHOM | PacKpbITa B OIpa- | BETCTBYET KOM-
0o0bEMe: BBICKa3aH- | HUYEHHOM O0BbEME: | MyHUKATHBHOM
HBIE TIOJIOKEHUSI HE | BBICKAa3aHHBIX [I0- | 3a/a4e
JIOCTaTOYHO apry- JIOKEHUW MAJIO U
MEHTHPOBAHbI OHH HE JOCTaTOYHO
apryMEHTHUPOBaHbI
Jlexcudeckoe CrnoBapubiii 3antac | CnoBapusiii 3anac | CiioBapHsblii 3anac | CroBapHBIN 3amac
odopmienue BBICTYIIAIONIETO BBICTYTIAIOIIETO OTpaHWyeH W/ WK | HEJJOCTaTOUeH
peun oorar, pasHoo0- JOCTaTOYHO Pa3HO- | €CTh 3HAYNTEIb- JUISl BBITIOJTHEHUS
pa3eH U aJlekBaTeH | 0Opa3eH W aJeKBa- | HbIE 3aTPyJHEHUS | IOCTABJICHHOW
MOCTaBJICHHON TEH MOCTABJIICHHON | TIpu moadope 33291
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Kpurepnii 5 danioB 4 danaa 3 6ajaa 2 Haia
I'pammatuueckoe | I'pammarudeckue I'pammartuueckue B peun npencrag- | HempaBuiibHOE
odopmieHme CTPYKTYpBI CTPYKTYpBI JIeHBI (MHOTOYHC- | MCIIOh30BAHHE
peun HCIIOJIB3YIOTCS B HCIIOJIB3YIOTCS B JICHHBIE) TpaMMa- | TpaMMaTHYEeCKUX
COOTBETCTBUH C COOTBETCTBHH C TUYECKHUE OMUOKH, | CTPYKTYp JenaeT
[IOCTaBJICHHOU [IOCTaBJICHHOM 3a- | 3aTpyIHSAIOIINE HEBO3MOKHBIM
3ajnayeil. Peun nadeil. B peun MMOHUMaHue BBITNIOJTHEHHE T10-
Oorata MIpeICTaBIECHbI CTaBJICHHOM 3a-
Pa3HOOOpa3HBIMH | TPaMMaTHYECKHe a4y
rPaMMaTHYECKUMHU | KOHCTPYKLUH, YIIO-
KOHCTPYKIUSIMH, TpeOIisieMble aeK-
yHnoTpeOIsieMbIMH | BaTHO ITOCTaBIICH-
aJIeKBaTHO T10- HOM 3aiaue. B peun
CTaBJICHHOM 3a- MIpeICTaBIECHbI
maue. Omubox B OIIMOKH, HE 3a-
peun (pakTude- TPYIHSOIINE I10-
CKH{) HET HUMaHHe
doHeTHUECKOE B peuun orcyt- B ocHOBHOM peub B ornenssbIx city- | Peub moutu He
odopmiieHne CTBYIOT (hoHEeMa- MOHSITHA, HE JI0- Yasix TOHUMaHHE BOCIIPUHUMAETCS
peun THYECKUE OMMOKHU. | mycKaeT GoHema- peuu 3aTpyAHEHO: | Ha CIIyX: U3-3a
3BYKH TUYECKUX OMIMOOK | M3-32 HAIWYHS 0O0JBIIOTO KOJIH-
MIPOU3HOCSTCS (doHeMaTnyeckux | yectBa (hoHEMa-
MPaBUIIBHO OIMOOK: Hempa- TUYECKUX OLIU-
BUJIBHOTO TIPOU3- 00K U Hemnpa-
HOILIEHUS OTAENb- | BHJIBHOTO NMPOU3-
HBIX 3BYKOB, HE- HECEHHSI MHOTHX
MPaBUIBHOIO UH- 3BYKOB, HEMpa-
TOHAIIMOHHOTO BUJIBHOTO HC-
pHUCYHKa MOJIb30BaHUS UH-
TOHALUOHHBIX
KOHCTPYKLUI

3aJIaHUH.

Kpurtepunu oneHku TecToB, 3aaHuii M0 rpaMMaTHKe,
CaMOCTOSITEIbHBIX H KOHTPOJILHBIX PadoT
O1neHKka «OTIMYHO» BBICTABISETCA IMPH YCIOBUU IPABUIBHOIO BBINOJIHEHUS TECTOB,
3a/laHuil TI0 TpaMMaTHKe, CAMOCTOATEIbHBIX U KOHTPOJIBHBIX padboT Oosee yeM Ha 91 % 3ananwuil.
O1eHKka «XOpOULIO» BBICTABISAETCS NPU YCIOBUU IPABUWIBHOTO BBINOJHEHHUS TECTOB,
3aJJaHMii IO TPAMMAaTHKe, CAMOCTOSITEIIbHBIX U KOHTPOJIBHBIX padboT Ha 70 - 90 % 3ananuii.
OreHka «yJOBIETBOPUTEIBHO» BBICTABISAETCS NMPHU YCIOBUU NPABUIBHOTO BBITOJIHEHHS
TECTOB, 33JJaHUH MO TPAMMATHKE, CAMOCTOSITEIILHBIX i KOHTPOJIBHBIX padoT Ha 69 - 52 % 3ananuii.
O1eHKa «HEeyJOBIECTBOPUTEIBHOY BBICTABIIACTCS IPU YCIIOBUH IPABUIBHOTO BBITOJIHEHUS
TECTOB, 33/IaHUH TI0 TPAaMMAaTHKE, CAMOCTOSITETILHBIX U KOHTPOJIBHBIX paboT MeHee ueM Ha 51 %

Kpurtepun oneHKH NHCbMEHHOT0 ped)eprupoBaHus
B nuceMenHoM pedeprpoBaHiy olieHUBaeTcs 3 PEKTUBHOCTh U IPaMOTHOCTh Tepeaaun

CTYACHTOM COJepKaHUs U MH(OPMAITMH HCXOAHOTO TEKCTa HA aHIIIMHCKOM si3bIke. OLeHHBaeTCs
YMEHHE BBIICTTUTH OCHOBHYIO HJICI0 MCXO/HOTO TEKCTA M TIepeIaTh €€ B KpaTKoi (hopMme, sl 4ero
TpeOyeTcst yMEHHE MepecTPYKTYpHpOBaTh  MPEUIOKEHUS] HCXOJHOro TekcTa. Omubkoi B
pedepupoBaHUN CUWTAETCS] MCKaKEHHAsl MM HENPABWIIBHO TepeaHHas WHpopManus, rpyosie
HapyLICHUs. HOPM aHTIHUICKOro s3bIKa, MOBJEKIINE 3a co000i HapylmeHrne KoMMyHHUKauu. [lpu
OIICHUBaHNH peepUpOBaHUS YUUTHIBAIOTCS MOCTPOCHHE pedepaTa, ero CTPYKTYpa, SI3BIKOBBIC
CpeZCTBa, B TaKKe coboieHne oobema pedeprpoBanus (00beM BTOPUYHOTO TEKCTa COCTABIISET
20% oT 06beMa UCXOAHOTO TEKCTA).

OreHka «OTIUYHO» - IeNu pedepupoBaHUsS U KOMMYHHKAIIMHM JOCTUTHYTHI B MOJHOMN
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Mepe; JOMyIIeHO He OoJjiee OAHOM KOMMYHUKATHBHO 3HAYMMOW OIMMOKH, TPHUBEIIICH K
HEJOMOHMMAHHUIO, a TaKkXe He Ooliee TpeX KOMMYHUKATHUBHO  HE3HAYHMMBIX OIIHOOK.
PedepupoBanue TekcTa OCyIIECTBICHO B IIOJHOM 00BEME.

Onenka «xopomio» - 1enu pedeprupoBaHUS U KOMMYHHUKAIIUU JIOCTUTHYTHI B 0OIIEM;
JOTMYIIEHO He Oojee JBYX — TpeX IOJHBIX KOMMYHHMKAaTHBHO 3HAYUMBIX OIIMOOK M Tpex
KOMMYHHKATHBHO HE3HAYMMBIX OMMOOK. PedepupoBaHue TekcTa OCYIIECTBICHO B IMOJHOM
obbeme.

OneHka «ynOBIETBOPUTENHHO» [aBHBIE Menu pedepupoBaHUs W KOMMYHUKAIUU
JOCTUTHYTHI YACTUYHO; JOMYIIEHO HEe 0OJIee MITH MOJHBIX KOMMYHUKATUBHO 3HAYMMBIX OLIMOOK
MATH KOMMYHHKATHBHO HE3HAYMMBIX ommOoK. PedepupoBaHne TEeKCTa OCYIIECTBICHO B
OCHOBHOM.

OrneHKa «HEYOBJICTBOPUTEIHLHOY - TJIABHBIC IIETH peepUpOBaHUs U KOMMYHUKAIIUN HE
JOCTUTHYTHI;, JOMYIIEHO OoJiee MATH MOJIHBIX KOMMYHHUKATUBHO 3HAYMMbIX OIIMOOK U Ooiee

MEeCTH KOMMYHUKATHUBHO HE3HAYUMBIX OIIIMOOK.

Kpurepun onieHkH npe3eHTanuu

CIIOBapHbIN 3amac;

BJIaACHHUE TTPOCTBIMU

. OueHka
Kputepuit OrneHka «OTINYHOY OrneHka «XopouIo»
«YJOBJIETBOPUTEIBHOY»
Copnepxanue B npesenranun B npesenranuu Hapyiena norugeckas
Mpe3eHTaluu OTpa’kEeHbI BCe OTpakeHbI BCe MOCJIEI0BATENILHOCTD
KJIFOUEBbIC TO3ULUU KJIFOUEBBIC MTO3ULIUU H3JI0KEHUSI MaTepHana,
paboThI, 4EeTKO paboThl, UMEIOTCS HedeTKas CTPYyKTypa.
MPOCIICKUBACTCS HeOOJIbIINE
CTPYKTYpa, JOTuYHast HETOYHOCTH, HE
MOCJIEIOBATEIBHOCTh MELIAOLINE
W3JI0KEHUS MaTepuara. BOCTIPUSTHIO
rH(bOpMAaITHH.
Odopmitenne Odopmenne B odopmirernn OdopmiteHne Ipe3eHTanN
Mpe3eHTaluu Mpe3eHTalnun MIpe3eHTalUU ECTh MeIIaeT BOCIIPUATHIO €
JTAKOHUYHOE, TEKCT HapymeHus (M30bITOK coJiepKaHusl.
yIOOHO CUMTHIBACTCSI. TEKCTa, HE OUYEHb
ynoOHas 1 YTeHUs
rmojayva Marepuaa)
BricTymienue Peun oTuernuBas, Peus nonsiTHa; Peus He Bcersia moHsITHA;
C IpE3eHTAlUel | MOHSTHAS; JOCTaTOYHBIN CKYIHBII CIIOBapHbIN 3a11ac;
pa3sHO0Opa3HBIN CJIOBapHbIii 3arac; BCTPEUYAIOTCA

rpaMMaTHYeCKUe OIUOKH.

BJIaJICHUE IPOCTBIMU H rpaMMaTHYECKUMH Honyckaetcs He 6onee 7
CJIO’KHBIMHU CTPYKTYpaMH. JIEKCUKO-TPaMMaTHYECKUX
rpaMMaTHYCCKUMU JomyckaeTcst He OoJiee | OMIMOOK

CTPYKTypaMH. 4-5 nexcuko-

Homyckatorcs 2-3 rpaMMaTHYECKUX

JIEKCHKO-TPaMMaTH4YecKue | OInOO0K, He

OIMOKH, HE 3aTPyAHSFOLINX

3aTpyAHSIOLINE MMOHUMAaHNe

OHUMaHHe

OHCHKa «HCYOOBJICTBOPUTCIIBHO)» - HECCOOTBETCTBUC KPUTCPUAM.

Kpurepuii oueHKH 32 JTMKTAHT
O1eHKa «OTJINYHO» BBICTABIISIETCS, €CIM TUKTAHT HE COIEPKUT OIINOOK.

OneHka
MOTPEUTHOCTH.

OrneHKka «yIOBJIETBOPUTEIHHO» BBICTABISIETCS, €CIM B JUKTAaHTE OBUIM JOMYIIECHBI
OTJIebHBIE CYIIIECTBEHHBIE OITMOKHN B KOTMYECTBE HE O0Jiee CeMHU.

«XO0pomo» BBICTABIACTCA, C€CIM OUKTAHT COJACPKAT HCIOPUHUOUIIUAIbHBIC
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OHCHKa «HCYOOBJIICTBOPUTCIIBHO» BBICTABJIACTCA, €CJIU B JUKTAHTC ObLTH AOIYIIICHBI
OTACJIbHBIC CYIIICCTBCHHBIC OIIMOKH B KOJUYCCTBE CEMU U OoJiee.

2. Cnucok BOIIPOCOB U (I/I.]'II/I) 3aJaHui 1J1s NMPpOBEACHUA l'lpOMC)KyTO‘lHOﬁ arrecranuu.
Choucox 3aJaHui 1J1 NOATOTOBKH K 3a49€eTy

CrpykTypa 3auera:
1) IucsMeHHBIH epeBo I TEKCTa co cioBapeM oobemom 1800 - 2000 . 3H.
2) Becena 1o oHO# U3 MPONICHHBIX TEM.

1. Tekcr a1 mepeBoaa

Ending poverty needs more than growth, World Bank says

Economic growth is "not enough™ to end global poverty, the World Bank has said.

It has urged developing countries to allocate more resources to their extreme poor,
including through bigger welfare programmes.

The bank, which last year set itself the goal of ending extreme poverty by 2030, said such
measures would increase productivity and growth.

But the impact on poverty of growth alone has its limits, the bank said.

"Even if all countries grow at the same rates as over the past 20 years, and if the income
distribution remains unchanged, world poverty will only fall by 10% by 2030, from 17.7% in
2010," said World Bank president Jim Yong Kim.

"This is simply not enough, and we need a laser-like focus on making growth more
inclusive and targeting more programmes to assist the poor directly if we're going to end extreme
poverty."

The highest levels of extreme poverty are in Africa, the World Bank said

The bank called on developing countries to help end extreme poverty through welfare
schemes, such as rewards for those who enrol their children at school or receive regular health
checks.

This, it believes, would lift the incomes of the poorest, who would then be able to contribute
to broader growth.

To achieve its 2030 target, the bank estimates the extreme poor - those earning less than
$1.25 (74p) a day - will have to decrease by 50 million people each year until 2030.

That is the equivalent of a million people each week for the next 16 years.

"This will be extraordinarily difficult, but I believe we can do it," said Mr Kim, at the start
of the bank's spring meeting.

"This can be the generation that ends extreme poverty."

The country with the biggest extreme poverty is the Democratic Republic of Congo, where
88% of the population is below the poverty line.

It is followed by Liberia, where 84% of people are in extreme poverty, and Burundi and
Madagascar, where the figure is 81%.

. Cincok TeM 119 0eceabl

. Different jobs and careers.

. The job of your dream

. What is necessary to make a successful career?
. Leadership qualities

. Stress and stressful situations at work

. Competition at university and at work.

OO WDNEDN
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Cnucok 3agaHui 1J1sl NOATOTOBKH K IK3aMeHY

CTpyKTypa 9K3aMeHa!

1) nucbMEHHBIH TEPEBO/I CICIIMATBLHOIO TEKCTa CO CJIOBAPEM;

2) mepeziaua Co/iepyKaHus TEKCTa 10 CIIeNUaIbHOCTH (pedeprpoBaHie Ha OCHOBE ITaHA);
3) Gecena Mo OJIHO¥ U3 POUJCHHBIX TEM.

1) TekcT MJisi TUCBMEHHOTO MePEeBOIa €O CJI0BapeM
The Biggest Challenges of a Manager
1. Bringing Out the Best in Your Employees

. Treat every employee with respect. If you have praise for the employee, praise him
in front of coworkers. If you have criticism for the employee, give it in private.
. Help employees combine their personal goals with their work goals. Talk with each

employee about his or her personal goals: what they want to get out of life, where they want their
career to go, use this information to help you perform work assignments.

. Provide a work environment that is appropriate for the work and conducive to
employee well-being. A comfortable work environment makes your employees more productive.
. Encourage employee communication and cooperation.

2. Dealing with Underperforming Employees

Not all of your employees will do their best. Some will have personal problems that
interfere with their work. Technically it’s not your problem, but in reality any issue that contributes
to an underperforming employee is your problem. You’ll help employees cope with personal
issues, you’ll provide motivation and advice, maybe steer them to appropriate resources inside or
outside your company. But you’ll have to ease them out of your organization. You’ll be humane,
but you have to balance the needs of the organization with the needs of the employees.

3. Dealing with Outstanding Employees

Some of your employees obviously may be outstanding. That’s good news for your
organization, but it presents some challenges. Outstanding employees need special treatment. You
want them to keep doing an exceptional job but that usually means that you’ll have to pay them
special attention. They need recognition for their talents and efforts. They need encouragement,
training and guidance. And above all they need to know that they can make a successful career in
your company.

4. Responding to a Crisis

No matter how much planning you do, things will go wrong. Planning is a part of
managing, but perhaps more important is a manager’s ability to change plans on the fly in response
to changing conditions. When a crisis hits, you have to be able to deal with it — calmly, quietly
and without stress.

5. Continuous Improvement

No matter how good your organization gets, it can do better. There’s always some type of
improvement that can be made: a change in a process, a better working environment, better
employee motivation, more focus on the essentials. If you ever get to the point where you honestly
have no idea how to improve things further, then you should either (a) seek outside advice, or (b)
look for another job. There’s always a better way, and you have to keep looking for it.

Conclusion

Management is complicated. It requires skill and motivation. But most of all it requires
commitment — the commitment needed to rise to these seven challenges.
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2) Ilepenaua copep:KaHMsI TEKCTA MO cCNeHUATbHOCTH (pedeprpoBaHHe HA OCHOBE MJIAHA)
How to analyze a text (an article)
1. Information and structure
e The text (article), entitled ... is taken from the magazine (newspaper, book)...
The text deals with (concerns, touches upon) the question (problem)...
The text contains information about ...
The article (text) opens with the statement...
The author stresses (underlines) that...
Such fact(s) as ... is (are) mentioned
In the first (second, next) paragraph (abstract) it goes about...
In addition we can say that ...
e The author reports, describes, mentions, argues, gives an example...
e The text is written for... (whom)
e In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why
not? Keep in mind that some texts.
— The text makes us think about (understand)...

Ilpumep mexcma ons pegepuposanus
Self Motivation at Work

A perfect time to write about self motivation, because | badly need it, right now. With an
all time low in achieving my targets, | have started trying out simple things regarding my work
life. Try these suggestions it might give you the push, you require so badly, to move ahead.

The concept of self motivation is simple - push yourself to perform. The first step towards
self motivation is simple, accept the fact that there are a number of ups and downs in life. We
travel through many journeys in life, as a child, parent, colleague, employee, superior, etc., and be
assured, there are going to be ups and downs. These journeys are like riding waves on the sea, you
go up and you have to come down at some or the other point, and this is exactly where you need
self motivation. You will find several theoretical examples of self motivation just by looking at
people who are happy, they may be rare, but they are happy. Now, the reason they are happy is
that they accept the drawbacks in life, and are ready to face and resolve them.

Planning

Here's what you can do; when you wake up in the morning, make a list of things that you
need to do throughout the day. Also include timings within which you will have to complete the
things-to-do. Secondly, have a plan 'B' ready because you are going to need it. The Plan 'B' should
be a bit shorter than the first one.

Learning from Mistakes

In the past, you may have committed some mistakes regarding decisions and planning of
time or resources. If you are facing any such situation, make it a point to list down your
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interpretation of that mistake, in a manner that starts with the statement 'l should have ... instead
of ...". This greatly helps you to weigh your current options and take the right decision. The great
advantage is that you shall have a good overview of what can possibly go wrong here. This exercise
will also bring in a great deal of self-control and will prevent you from succumbing to temptation
and carelessness.

Timely SWOT Analysis

The SWOT analysis is a kind of analysis where one can analyze 4 integral parts of
performance, namely, strength, weakness, opportunities and threats. The SWOT analysis done at
the beginning of the day, during the planning phase serves to be quite effective, because you can
forecast the coming day's strengths, weaknesses, opportunities, and threats. Writing down the
probable SWOT's would also motivate you mentally and make you cautious of the probable
negative events of the day. The SWOT is a very popular method among most of the self motivation
techniques.

Avoid Procrastination

Self motivation in business is needed because we have often avoided a particular task.
Putting off execution or rather procrastinating it is harmful. There are two reasons for
procrastination; First the job is difficult and you have a fear of going wrong, or second the job is
tedious and long, involving several hours. Thus in such situations the best self motivation is not
procrastinating and fearlessly tackling the task at hand immediately. Believe it or not, such an
approach will definitely lead you to a path of success. In the modern world procrastination tends
to be the biggest hurdle for self motivation at work.

Mossad Temperament

Fearlessness is the Mossad temperament. There are several self motivation tips that tell you
to overcome fear. Often in the work place you might be hesitant to do a task due the level of
difficulty, as well as the mammoth amount of work. The best way to overcome this fear is to write
a note in front of you that 'says what can harm me? When | am right'. You may also prepare some
other quotes or slogan notes to help develop a 'nothing to loose' temperament, which in fact is the
most apt self motivation stance.

You can also read some self motivation books, in order to enhance a positive thinking
which will prevent you from falling into a state of depression. Finally, as the term itself suggests
'self motivation' is a process of finding motivation within yourself. Sit back and think, about your
dreams and aspirations, as it is the biggest for of self motivativation.

3. Becena o oHOIi U3 NPOiiIEHHBIX TeM

1. What is necessary to make a successful career?

2. The most important/interesting economic/political event of 2014.

3. Peculiarities of business culture in different countries.

4.  Why do people take risk? The most difficult decision/risky event in your life.

5. Qualities and skills of a good leader.

6. Advertising in our life. Ways to create effective advertisements.

7. The most popular brands. Your favourite brand.

8. What should a person do to be a good speaker/communicator? What does the
effective communication depend on?

9. Job satisfaction. Ways of effective motivation at work.

10. The most useful invention of the 20" or 21% century.

11. Problems of communication.

12. Advantages/disadvantages of competition in studying and at work.

26



Onenka 3a 3auer

[IpaBuiia BbICTaBICHUS OLIEHKH IO UTOTaM IMPOBEJEHHUS NMPOMEKYTOUHON aTTECTAllUU U
ypOBHIO (HOpPMHpPOBAHUS KOMIICTCHIIMMA IO JaHHOW IUCIUIUIMHE O3BYYMBAIOTCS CTYACHTaAM
3apaHee.

OueHka 3a 3a4eT BBICTABIACTCS MO pe3yibTaTaM €ro MpPOBEACHUS U COCTOUT M3 ABYX
YacTel: MMCbMEHHBIN MepeBO TeKcTa co ciaoBapem oobeMoMm 1800 - 2000 mevaTHBIX 3HAKOB H
Oecena o OJTHOM W3 MPOUJEHHBIX TeM (KPUTEPHUM OLICHKU MPHUBEJICHBI B OMHUCAHUM OLICHKHU 3a
sKk3aMeH). Kaxaplit MyHKT 3a1aHus JAJ1s 3a4eTa OLICHUBACTCS OTAEIBHO.

OneHka «3a4yTE€HO» BBICTABJISETCS CTYJEHTY, MMEIOIIEMY MOJIOKHUTEIbHYIO OIEHKY 3a
MUCHbMEHHBIN NIEPEBOJ U Oeceny 1Mo Teme.

O1eHKa «HE 3aUTE€HO» BBICTABJISICTCS CTYJCHTY, HE UMEIOIEMY MOJIOKUTEIbHBIX OLIEHOK
3a MMCbMEHHBIN NEPEeBO] U Oeceny 1o TeMe.

OneHka 3a dK3aMeH
OLIGHKa BBICTABJIAICTCA IO PE3yJibTaTaM 3K3aMCHA, KOTOpBIfI MMPOBOAUTCHA I1I0 6I/IJIeTaM,
cocrosimMM H3 Tpex uyacteid. Kaxkmas yacTh 3K3aMEHAIMOHHOTO WCIBITAHUS OILEHUBACTCS
oTaenbHO. MToroBas sk3ameHalnoHHas OIIEHKA MPEACTABIISIET COO0M CpeTHUI Pe3yIIbTaT.
[TuceMeHHBII MepeBo/ CIENMAIBLHOTO TEKCTa CO CIOBAPEM:

Kpurepuu Onenka
BrinosiHeH NoOMHBIN ¥ TOYHBIN NepeBo. JlomyckaeTcs
HE3HAUUTEIbHAS CTUIMCTUYECKAs MOTPEIIHOCTD, HE BIMIOLIAs HA «OTIIUYHO»

nmoHuManue Tekcra. CTuib U HOPMBI POAHOI'O SI3bIKa HE HAPYIIICHEIL.

HonyckaeTcs ogHa-iBe GaKTHUECKUX (CMBICIOBBIX) OIIMOKH (B
3aBUCUMOCTHU OT CTCIICHU NCKAXCHUA CMI)ICJ'Ia) Hn OJdHa - ABC
CTHJINCTUYECKHX MOTPEIIHOCTH, HE BIUSIONINX HA TOHUMaHHe
Tekcra. Hapymenns HopM potHOTO s13bIKa HE3HAUUTENBHBIE.

«XOpOo1Io»

[lepeBona copepkut 3 (hakTUYECKUE OIIMOKH, BO3MOXKHA YaCTUYHAS

«YZOBJIETBOPUTEIIBHO»
noreps HHGopmMaiyu. HapyimeHsl HOpMBI M CTHIIb POJTHOTO SI3BIKA.

[lepeBon cogepxut 4 u 6onee dpakTnaeckux omubdok. Hapymena
MOJIHOTA U aJIeKBaTHOCTh NepeBoAa. CTHIIb U HOPMBI POIHOTO SI3bIKa «HEYJOBJIETBOPUTEILHO
HapYILIECHBIL.

Ilepenaua comepkaHus TEKCTa M0 CIIEUATIBHOCTH (pedeprpoBaHre Ha OCHOBE IIJIaHA):

OnenuBaercst 3QQPEKTUBHOCT M TI'PaMOTHOCTh IMEpeladdl CTYAEHTOM COJEep>KaHUs
MCXOJHOIO TEKCTa Ha aHTJIMICKOM S3bIKE, YMEHUE BBIIEINTh OCHOBHYIO MJICIO U NEPENATDH €€ B
KpaTKkoil popme. OmnOKoi cunTaeTcsl HCKakKeHHasl WM HENPAaBUIIbHO NepeiaHHas nHpopMarus,
rpyOble HapyIIEHUs] HOPM aHIJIMHCKOTO sI3bIKa, MOBJISKIIHE 32 COO0H HapylIeHHe KOMMYHUKAIUH.

Kputepuu Orenka

HeJ'II/I nepeaadyu COACPKaHUA TCKCTAa JOCTUTHYTHI B TIOJTHOH MEpeE;
JA0MYIICHO HE Ooiee O,I[HOﬁ KOMMYHUKAaTUBHO 3HAYUMOM OIHI/I6KI/I,
MIPHUBEIIICH K HEJOMOHUMAaHUIO, a TAKXKe He 00JIee Tpex «OTJIMYHOY
KOMMYHHKAaTHBHO HE3HaYMMBIX olMOoK. [lepenaua conepxanus
OCYHICCTBJICHA B IOJIHOM o0BeEME.
LIGJ'II/I nepeaadyu COACPKaHUA TCKCTAa JOCTUTHYTHI B O6H_[6M; A0IYIIECHO
He OoJiee JABYX—TPEX MOJHBIX KOMMYHHUKATUBHO 3HAYUMBIX OIINOOK U
TPEX KOMMYHUKATUBHO HE3HAYNMBbIX OIIHOOK. Hepez[aqa COJACPpIKAHUA
OCYHICCTBJICHA B IOJIHOM o0BEME.
I'maBHBIC eiu nepeaavu CoacpKanmd TEKCTa JOCTUTHYThI HaCTUYHO,
J0IYIIEHO HE Oosiee MATHU MOJHBIX KOMMYHUKAaTHUBHO 3HAYHUMbIX
OIIHOOK U IATH KOMMYHUKAaTUBHO HC3HAYNMBIX OIIHOOK. Hepe;[aqa
COJACPIKAHUSA OCYIICCTBJICHA B OCHOBHOM.
He cooTBeTcTBHE KPUTECPUAM KHEYOOBJICTBOPUTCIILHO»

«XOPpOIIO»

«KYAOBJICTBOPHUTECIILHO»
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becena o o1HOM M3 NPONJEHHBIX TEM:

Kputepun

Orenka

KOMMYHI/IKaTI/IBHaH 3aa4va peluicHa NOJIHOCTBIO. Peub IIOHATHAs,
Oernasi. BrickaspiBanust YCTKUEC, COOTBETCTBYIOT MOCTaBJICHHOM
3aga4dc. AKTHBHas JI€KCHKa HCIOJIB3YECTCS MPaBUJIBHO U B IIOJJHOM
00bemMe. OCHOBHBIE COOBITHS U (baKTI)I BBISABJICHBI ITPABUJIBHO.
Bricka3biBanus 1orudHkbl. JKuBo pearupyeT Ha pCIUIMKA U BBIPAKACT
CBOC OTHOILICHHUEC K CUTyalluH. HOHYCTI/IMBI CIUHNYHBIC OIHI/I6KI/I, HC
NMPEIATCTBYIOIME KOMMYHUKAIIUH.

«OTJIUYHO»

KOMMYHI/IKaTI/IBHaH 3aa4ya peuicHa HE MMOJTHOCTBIO. Ectb
HE3HAYUTCIIbHBIC HAPYIICHHWA B BBISIBJICHUU (1)aKTOB BOCIIPUHUMACMOI'O
marepuala. Peur noHsTHAS. AKTUBHAS JICKCHKA HCIIOJIL3YETCA B
OCHOBHOM IIPpaBUJILHO.

BrickaspiBaHUS B LISJIOM COOTBCTCTBYIOT CUTyallUuH. I[OHYHICH paa
rpaMMaTHYCCKUX, JICKCUYCCKUX WU (l)OHeMaTI/I‘ICCKI/IX OHII/I60K, HC
MPCITCTBYIOIIUX KOMMYHUKAIIUU. I[OHYCTI/IMO HC3HAYUTCIIBHOC
HAapymIeHUC JIOTUKHU U 11AaYy3bl B BBICKA3bIBAHUAX.

«XOPOIIIO»

KOMMYHI/IKaTI/IBHaSI 3aJa4a peuicHa 4aCTUIHO. Bricka3piBanus
coJiep)KaT 3HAUYUTEIbHOE KOJMYECTBO OLIMOOK U May3, HO
COOTBCTCTBYIOT TEMATUKE. OcHOBHBIE (I)aKTI)I U COOBITHS BBISBIIEHEI
YacTUYHO. AKTHBHAS JIEKCHKA UCTIONB3YETCsl B OTPaHMYCHHOM 00bEME.
Jloruka HapymieHa.

«YJOBJIETBOPUTEIILHO»

KommynukatuBHas 3a7a4a He penieHa. OCHOBHbBIC (DaKThI HE
BBISIBJICHHI. PCaKHI/II/I Ha PpCIUIMKU OTCYTCTBYIOT. AXTHBHas JIEKCHKa HE
ucnoiib3yercs. OOIIEHNE CBOAUTCS K OTJCIIbHBIM CI0BaM TpU
0OJIBIIIOM KOJHYECTBE (POHEMATHUCCKHX, ICKCHYSCKHUX U
rpaMMaTHYEeCKUX OIMHOOK.

«HECYOOBJICTBOPUTCIIBHO»
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Ipuaoxenne Ne2 k padoveil mporpaMMme Q1 CHUANINHbBI
«HHOCTpaHHBIH A3BIK»

MeToauuecKkue YKazaHusdl 1Jisl CTYACHTOB 110 OCBOCHUIO TUCITUIIJINHBI

N3ydenue cryneHTamMyu AUCUUIUIMHBL <«JIHOCTpaHHBIA S3BIK» HayulHaeTcs C Hux
O3HAKOMJICHHsI C paboyell MporpaMMOl TUCHHUILIMHBI; 0c0O00€ BHUMAHUE CTYACHTHI YICISIOT
CIIUCKY OCHOBHOW W JONOJIHUTEIBHON JUTEPATypbl, a TAKKE KOJIUYECTBY AYJUTOPHBIX YacOB
3aHSATUM, CTPYKTYpPE PACIpEelIeNICHUs] ITUX YaCOB BHYTPHU KaKJAOW TEMbI M MOCJIEA0BATEILHOCTU
MPOBEACHUS KOHTPOJIBHBIX MEpONpusATUd. OJHOBPEMEHHO CTYJIEHTHI COTJIACOBBIBAIOT C
npenojaaBarenieM rpadUK WHIWBHIYAJIbHBIX KOHCYJIbTAllMH B TeUYeHHWe cemecTpa. Ha
WHUBUTYAJIbHBIX KOHCYJBTALUSIX CTYJICHTHI MOTYy4al0T HEOOXO0IUMbIE Pa3bsICHEHUS CO CTOPOHBI
MperoaBaresisi Mo BOIpocam, KOTOPbIE OHM HE CMOTJIM YCBOMTH BO BpEMsI ayIMTOPHBIX 3aHSATHU;
3aHHUMAKOTCS MEePENUChIBAHUEM KOHTPOJIBHBIX pabot B ciydae MOJIy4ECHUS
HEYJOBJIETBOPUTEIbHOM OLEHKH WM MPOITYCKa KOHTPOJIBHOTO MEPONPUSITHS MO YBAKUTEIbHOMN
WJIM HEYBAXKUTEIBHOM ITPUUYUHE.

B nponecce n3yueHuss MHOCTPAHHOTO SI3bIKA B BY3€, CTYACHT JIOJKEH:

— OCYILIECTBJIATh CEPbE3HYI0, CHUCTEMaTHYECKYI0 M YIOPHYI paboTy IO OBIaJIEHUIO
SA3BIKOM, PETYJISIPHO MOCEIIAsi TPAKTHYECKUE 3aHITHS;

— TIOMHHUTB, 4YTO CaMOCTOSTeNIbHAs paboTa — HeOoTheMJieMas 4YacThb OCBOCHHS
JUCITUTUINHBI, 0€3 KOTOPO ayIuTopHast paboTa 1Mo pyKOBOACTBOM IperoaBaTelis OyaeT MeHee
s dexTuBHa. PerynsipHoe ucnonp3oBaHue pecypcoB MHTepHeTa M MEPUOAUYECKUX H3AAHUN
MTO3BOJIUT MOBBICUTH COOCTBEHHYIO SI3BIKOBYIO KYJIBTYPY.

— TIOCTOSIHHO TIOMOJHSTh COOCTBEHHBIM CJIOBapHBIA 3amac IO CIEHHATbHOCTH,
3aHUMATHCS COCTABIIEHHEM CIHEIHAIU3HUPOBAHHOTO CIOBHUKAa (MUHUMYM 30 CIIOB MO KaXXAOH
TEME);

— YUTaTh XYJO0KECTBEHHYIO W CIEHUAIU3UPOBAHHYIO JIMUTEPATypy Ha HHOCTPAHHOM
SI3bIKE, M3BICKUBATh BO3MOKHOCTH OOIICHUS C HOCUTEIISMU SI3bIKa (CeMUHApPHI M BCTpeuu B JJomax
IpyK0bl, Iepenucka, yaactue B UaTepHer-hopymax);

— pa3BuBaTh B ceOe CTpeMJIEHHE K CIOHTAaHHOMY TOBOPEHHIO, JTOOMBAsCH SICHOTO M
YETKOT'O BBIPAKEHUS MBICIIH;

— TPOSIBJIATh YBAXKEHHE K CBOMM IPENOJABATENSIM U MOIAECPKUBATH C HUMHU JI€JIOBOI
KOHTAKT, BBIMOJIHSS UX COBETHI U PEKOMEHIAIUH.

— yMeTh paboTaTh B KOMaHJIe B paMKax BBIIIOJIHEHUS KOMMYHUKATUBHBIX U TPYIOBBIX
3aJaHHM.
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