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1. Ilesin 0CBOECHHUSA TMCIUTIINHBI

Ilenbto OCBOEHUS JUCHMIUIMHBI «VHOCTpaHHBIM S3BIK» sBIsAETCS (OPMHPOBAHUE
KOMIIETECHIIMH, IT03BOJIAIOIIEH OCYILECTBIIATH JACJIOBYI0 KOMMYHHKAIUIO B YCTHON U IMCBMEHHOU
(dopMax Ha MHOCTPAHHOM SI3bIKE€ C YYETOM OCOOCHHOCTEH O(QHIMAIBHOIO U HEO(PHUIMAIBHOIO
CTHJICH OOIIEHHST M COLMOKYJBTYPHBIX pa3jMuyUii, a TaKkkKe MEepeBOIUTH MPO(hecCHOHAIbHBIC
TEKCTBbI C THOCTPAHHOTO S3bIKA HA TOCYIaPCTBEHHBIN.

2. Mecto nucuumiaudbl B cTpykType OIl 6akajiaBpuara

Huctunuaa «WHOCTpaHHBIA S3BIK» OTHOCUTCA K oOs3aTenpHOM dvacTu bioka 1
00pa30BaTebHOI POrpaMMBl.

JI1st OCBOEHUS TaHHOM JUCITUIUIMHOM CTYICHTHI IOJDKHBI BJIaJICTh 3HAHUSAMHU, YMEHUSIMH
Y HaBBIKAMH, PUOOPETEHHBIMU B KypC€ OCBOCHHS MPEIMETa «MHOCTPAHHBIN SI3BIK» B CpeaHEH
HIKOJIE.

[Tosrydennsie B kypce « THOCTpaHHBIN S3BIK» 3HAHUS HEOOXOAMMBI JIJISI OCYIIECTBICHUS
JIEJIOBOM1 KOMMYHUKAIIUM HAa WHOCTPAHHOM $3bIKE, a TaKXKe [UIsl MPOAOJDKEHUs oOydeHus B
MarucTparype.

3. [lnanupyemMsle pe3ybTaThbl 00y4eHUs M0 U CHHUILIMHE, COOTHECEHHBIE ¢ TVIAHUPYEeMbIMH
pe3yJbTaTaMHu 0CBOeHHMs 00pa30BaTeIbHOI MPOrpaMMBbl

IIponiecc u3yyeHus AUCUUILIMHBI HAIPaBieH Ha (OPMUPOBAHUE CIEAYIOIIUX 3JIEMEHTOB
kommnereHmii B coorBercTBrr ¢ ®I'OC BO, OOIT BO u npuoOpereHus Cleayromux 3HaAHHH,
YMEHUH, HaBbIKOB U (UJIM) OIBITA 1E€ATEIbHOCTH:

HNHaukaTop 10CcTHKEHUS Ilepeyennb
®opMupyemMasi KOMIeTeHIHS
KOMIEeTeHLHH IJIAHUPYEMbIX Pe3yJbTaTOB
(xoa u popmyanpoBka)
(koa u popMyJIMpPOBKA) o0y4eHuUs1

YHHBepcaJII)HBIe KOMIICTCHIUHN

YK-4

Crioco6eH oCyIIeCTBISITh
JIEIIOBYI0 KOMMYHHKALIUIO B
YCTHOW M MUCbMEHHOMN
(dbopMax Ha roCcy1apCTBEHHOM
s13p1ke Poccuiickon
®denepaliv U UHOCTPAHHOM
(-bIx) s13BIKE (aX)

NA-YK-4.1

OcymiecTBIsIeT ACTOBYIO
KOMMYHHKAIIHIO Ha
WHOCTPAaHHOM SI3bIKE C YUETOM
0CcOOeHHOCTEN 0(pHUIINaTBHOTO
1 HeOpHUIUATEHOTO CTUIIEH
OOIIEHUSI U COLIMOKYIBTYPHBIX
paznuyuil.

3HaeT (POHETHUECKHI CTPOH,
rpaMMaTHYeCKHe U JIEKCUIECKIe
CTPYKTYpPBI YCTHOU U
NHCEMEHHOH peun, 0cOOEHHOCTH
KYJBTYPBI CTPaH U3y4aeMOTo
SI3bIKA, KJIHIIIE JEJI0BOI0
001IeHsT, 0COOEHHOCTH
OQUIHATBEHOTO U
HEO(PUIMATHLHOTO CTHIIEH
0OIIEHNS,;

YMeeT BOCTIpUHIMATD
WHOCTPAHHYIO PeUYb B CHUTYaIHsX
YCTHOI'O ¥ MUCbMEHHOTO
JIEJIOBOTO OOIIEHMSI, TOBOPUTH H
IMCaTh HA UHOCTPAHHOM SI3BIKE
Ha OBITOBBIC U
poeCCUOHATTLHEIE TEMBI;
Baaneer HaBbIKAMU YCTHOH U
MMMCbMEHHONW KOMMYHUKAITUH B
OQUIHATBHBIX U
HEOPHUIMATILHBIX CUTYAIIUAX
00IIeHUS

UI-YK-4.2

3HaeT OCHOBHBIE CPEJICTBA U
MIPHEMEI TIEPEBO/1a JIEKCUKO-
rpaMMAaTHYECKUX CTPYKTYD;,




HNaankaTop nocTHKeHust Ilepedyenn
®opMupyeMasi KOMIIeTeHIMS

(k01 1 OPMY.THPOBKa) KOMIIETeHIIN U IUIAHMPYEMBIX Pe3yJIbTaTOB
PMyJHp (koa u popMyaHpPOBKA) o0y4eHuUs1
[TepeBOUT TEKCTHI OOIIETO | YMeeT BBIIOIHATh
1 TpoeCCUOHAITBHOTO SJIEMEHTApHbIN
HazsHAUYEHMUS C MpeINepeBOIUECKUN aHaN3
MHOCTPAHHOTO A3bIKa HA TEKCTOB OOIIEro H
. I MOHAJILHOT'
roCyJapCTBEHHbIIH podeccroHanbHOro
Ha3HAYCHHUS,

Bnajneer HaBbIKaMu IepeBoa €
WHOCTPAHHOTO Ha PYCCKUU S3bIK
YUeOHBIX M Ay TEHTUYHBIX
TEKCTOB OOIIIET0 U
po(ecCHOHATIBPHOTO Ha3HAUCHUS

4. O0beM, CTPYKTYPA U cojiepKaHue U CIUTITIHHbI

OO61as Tpy1I0eMKOCTb AUCHHUIIIMHBI COCTABIISET 7 3a4E€THBIX €IUHUIL, 252 akaIeMUYeCKIX
Jaca.

Ounas ¢popma

Buabl yueOHbBIX 3aHATHI,
BKJIIOYasl CAMOCTOATEIbHYIO (I)Oprl TeKyllero
padoTy CTYyAEHTOB, KOHTPOJIst
U UX TPYA0€MKOCTh ycIeBaeMoCTH
(B akajieMHU4€eCKHX Yacax)
=9
e Tembl (pa3nenbl) g KonTakTHas pabdora
i AUCUUILIMHBI, = 0 §
HX coJep:KaHue O :i) % E = % o dopma )
= 3 S| g § 1 £ é NMPOMEKYTOYHOI
% E 5 é 58 ¢ aTTecTANMA
S 218 23 q (no cemecmpam)
ElE E| 278
<
1 | BBOOHO-KOPPEKTUBHBIN KypC 1 7 3,7 | Bxomnoe
TECTUPOBAHHE.
2 | Kapbepa. Pabota mMoeit MeuThlI. 1 8 1 7 Pabota ¢ TekcTom.
I'pamMaTHka: OCHOBHBIE YaCTH JUKTaHT.
peYH, X KaTeropHH.
3 | Jlugepckue kavecTsa. 1 8 7 CamocTosTeNbHas
pabora Nel,
4 | I'paMMaTuKa: TJIAroJ; MOPSI0K 1 9 1 7 KonTponbsnas padora
CJIOB B IPOCTOM IIPEMJIOKEHHUH. Nel.
5 | Crpecc Ha paborTe. 1 6 8 YcTHBII ompoc.
6 | OCHOBBI aHHOTUPOBAHHS U 1 9 2 9 PedepupoBanme
pedepupoBaHus TEKCTA.
7 | KonkypeHuusi. 1 7 1 7 YcTHBIH ompoc.
becena o Teme.
0,3 3auér
¢ mom uuciae ¢ 30 u ;10T
Bcero 3a cemectp 108 4. 1 54 5103 48,7
8 | Ocobennoctu KyJBTYpHI | 2 7 1 6 CamocrosiTenbHast
CTpaHbI U3y4aeMOT0 SI3bIKA. pabota Ne2
(aymmpoBanwme)




Buapl yueOHBIX 3aHATHIA,
BKJII0Yasi CAMOCTOSITEIbHYIO

®opMblI TEKYIIETO

padoTy CTY/AeHTOB, KOHTPOJISt
U UX TPYA0EMKOCTH yCmeBaeMoCTH
(B akaieMHU4€CKHMX Yacax)
2.
Ne Tembl (pa3aenbl) 5 KonrakTHas padoTa
= Y
AUCUUILTHHBI 5
n/n i ’ % o | ol =| 2| 2
HX coJepKaHue O g 2| § 2 % o dopma
sl 8| & & 9 €5 MPOMEKYTOYHOI
= 9 O
g E g5 a ca: g g arrecTanuu
5 o
Sl 21883819 ¢ (no cemecmpam)
2 | 8| | ¥ &
=] S Z & o
<
9 | I'paMMaTHKa: THIIBI BOIPOCOB, | 2 7 1 6 KonTponbHas
cUCTeMa BpEMEH, CIOCOOBI pabota Ne2.
BBIPOKEHHST 3aKOHYEHHOTO U
HE3aKOHUYEHHOI'O ACICTBUSL.
10 | Bpennpt 2 7 1 6 YCcTHBIN ompoc.
11 | MunoBanun. Baxueiimme 2 8 1 7 Jlokmapr
M300peTCHHMSI YSIIOBEUECTRA.
12 | I'pammatuka: CIOKHBIE 2 9 8 KonTponbsnas padora
MPEAJIOKEHHUS, COI03bl, CTEIIEHU Ne3
CpaBHEHHS IPUJIAraTeNIbHBIX.
13 | Peknama. 2 8 1 8 [Ipe3enTanuu.
14 | TlpobieMBbl KOMMYHHUKAIIWH. 2 8 1 7 YcTHBIH ompoc.
2 2 05| 335 | Ox3amen
¢ mom uucie ¢ 30 u ;10T
Bcero 3a cemecTp 144 4. 2 54 8 1|05 815
Bceero 252 v, 108 13 10,8 | 130,2
Ouno-3a04ynas popma
Buasbl yueOHbIX 3aHATHI,
BKJIIOYASI CAMOCTOSITETbHYIO ®opMBI TEKYIIET0
padoTy CTYyAEHTOB, KOHTPOJISA
U UX TPYIOEMKOCTH ycneBaeMoCTH
(B akajileMH4eCKHX Yacax)
e Tembl (pa3aebl) g KonrakTHas padora
- MCHUTITHHBI > g
n/n el ’ = ol ol =| 2| g
HX coAep:KaHue g 2| £ o . % o Dopma
=l 8| &| & s3 25 NPOMEKYTOUHOM
E g S
S E|§|E| 28 8 aTTecTANMU
) > Q. > s E‘ 2
Sl 2|18 £| 89 =
2| 8l | 89 &
= = I £ )
<
1 | BBOOHO-KOPPEKTUBHBIN KypC 1 4 1 10 | Bxoanoe
TECTHPOBaHHE.
2 | Kapbepa. Pabota moeil MeuThlI. 4 1 10 | Pabota c TekcToM.
I'pammaTHKa: OCHOBHBIE YaCTH JuKkTaHT.
peuH, uX KaTerOPHH.
3 | Jlmpepckue xavecTsa. 1 4 1 10 CaMocTosiTenbHast
pabota Nel.
4 | I'paMMatyKa: TJ1aroi; mopsaoK 4 10 | KonrponbHas paboTa
CJIOB B IPOCTOM IIPEMJIOKEHHUH. Nel.
5 | Crpecc Ha paborTe. 1 4 1 10 | YcrHsIi ompoc.




Buapl yueOHBIX 3aHATHIA,
BKJII0Yasi CAMOCTOSITEIbHYIO

®opmbl TEKYIIETO

padoTy CTy1eHTOB, KOHTPOJISA
U UX TPYAOEMKOCTh ycrieBaeMoOCTH
(B akaieMHU4€CKHMX Yacax)
e Tembl (pa3aebl) g KonrakTHas padoTa
/i JUCIHHUIIJINHEI, g 0 §
UX coAep:KaHue E 2| E| 2 5 % , dDopma
= | 3 § 5 E - NPOMEKYTOUHOI
g E E| 2| 84 2= arrecTauuu
s E|E|z|cdze"
&gl 35|29 2
= = x S 3]

6 | OcHOBBI aHHOTHPOBAHUS U 1 4 14,7 | PedbepupoBanue
pedepupoBanus TEKCTa.

7 | KonkypeHuus. 1 4 1 10 | YcrHsiii ompoc.

Becena o teme.
6 mom uucie ¢ 30 u ;10T
0,3 3auér
Bcero 3a cemecTp 108 4. 1 28 5103 74,7

8 | OcoOEHHOCTH KYJIBTYPBI 2 6 1 10 | CamocrosTenbHas

CTpaHbl U3y4aeMOro SI3bIKa. pabora Ne2
(aynupoBanue)

9 | I'paMMaTuKa: TUIIBI BOIIPOCOB, 2 3 10 | KonrponbHas
CHCTEeMa BPEMEH, CIIOCOOBI pabora Ne2.
BBIPQXCHHS 3aKOHYEHHOTO U
HE3aKOHUYEHHOT'O JICNCTBHUS.

10 | Bpenasr 2 6 1 10 | YcrHBIi ompoc.

11 | MuHoBamuu. Baxkueiinme 2 6 2 10 Jloxmaapr
M300pEeTeHMSI YEIIOBEYECTRA.

12 | 'pammatuKa: CIOXKHbBIC 2 3 10 | KourpoabHas padboTa
MIPEIOKEHHSI, COIO3BI, CTETICHU Ne3
CpaBHEHHUS IPHUJIATraTENbHBIX.

13 | Pexmnama. 2 6 1 10 [Ipe3eHTanuu.

14 | TlpobaemMbl KOMMYHHUKALIUH. 2 6 1 6 YcTHBIH ompoc.
¢ mom uuciae ¢ 30 u ;10T

2 2 105 335 | Dk3ameH
Bcero 3a cemectp 144 4. 2 36 8 05| 995
Bcero 252 u. 64 13 10,8 | 1742

Conep:xaHue pa3/ieioB IMCHUILIHHBI:

Tema 1. BBOAHO-KOPPEeKTHBHBI Kypc
HpI/IBeTCTBI/Ie, 3HAKOMCTBO. CHCLII/I(bI/IKa APTUKYJIALMHU 3BYKOB, (I)OHCTI/I‘ICCKI/IC SABJICHUA.
HNuToHannoHHOe 0opopMIIeHHE TIPETTOKEHHUS.
Discussion: Greeting, introduction of people to each other. Small talk. Articulation,
intonation.
Reading: Texts to practice the right articulation and intonation models.

Listening: Texts, dialogues to practice the right articulation and intonation models.
Language work: words on the topics Greeting, introduction of people to each other.
Skills: Communication skills, practicing pronunciation.

Tema 2. Kapbepa. PaGora Moeii MeuTsl. ' paMMaTiKa: OCHOBHBIE YaCTH pe4H, UX

KAaTeropuu

Discussion: Tips for successful career. The job of your dream. Job interview.




Reading: Different jobs and careers.

Listening: Career path.

Language work: words on the topic career, job interview.
Skills: handling difficult situations at work.

Tema 3. JIuepckue KauyecTBa
Discussion: Leadership qualities.
Reading: How to become a successful leader.
Listening: Important leadership qualities.
Language work: words on the topic Leadership qualities.
Skills: personal development.

Tema 4. 'paMMaTHKA: IJ1aroJi, MOPSA0K CJIOB B POCTOM IPEIJI0KEHUN

N3yueHne rpaMMaTHYeCKUX CTPYKTYp, UX 3aKPCIUICHHE W TPCHHPOBKA C ITOMOIIBIO
yIpaKHEHUi, HankcaHue nMpoBepouHbIXx pador. [Ipocteie Bpemena (Present simple, Past simple,
Future Simple).

Tema 5. Ctpecc Ha paGoTe
Discussion: discuss motivation and do a quiz on stress
Reading: Stressful situations at work.
Listening: How to deal with stress and overcome challenges at work.
Language work: words on the topic Stress at work.
Skills: dealing with stress.

Tema 6. OcHOBBI aHHOTHPOBaHUS U pedepupoBaHus

AHHOTHpOBaHHE M pedepupoBaHHE TEKCTOB I10 MPONUJEHHBIM TEMaM, IOJArOTOBKA K
AQHAJIOTUYHBIM SK3aMEHAI[MOHHBIM 3aJlaHMsIM: Iepejlaya OCHOBHOIO COJAEp)KaHUS TeKCTa (Ha
OCHOBE IUIaHA), TPAMOTHAs apryMEHTAIUsl CBOETO MHEHUSI.

Tema 7. KonkypeHuus
Discussion: Competition at university and at work.
Reading: How to compete efficiently.
Listening: Compete with yourself, not with others.
Language work: words on the topic Competition.
Skills: practicing competition skills.

Tema 8. Oco0eHHOCTH KYJIBTYPbI CTPAH M3Y4aeMOI0 A3bIKA
Discussion: Culture and traditions.
Reading: Cultural awareness.
Listening: The differences between UK and the USA cultures.
Language work: words on the topic Culture and traditions.
Skills: studying cultures of different countries, overcoming difficulties.

Tema 9. 'pamMaTuKa: THIIBI BOIIPOCOB, CHCTEMA BPEMEH, CIIOCO0bI BHIPAKEHHU S
3aKOHYEHHOI'0 M HE3AKOHYEHHOI'0 el CTBUA
N3yueHne rpaMMaTHYECKUX CTPYKTYp, MX 3aKpEIUICHHE W TPEHHPOBKA C TOMOIIBIO
yIpaXHEHUH, HaMCaHUE TPOBEPOYHBIX paboT.

Tema 10. Bpenasl.
Discussion: Brands. Brand management.
Reading: Should we pay for the brand?
Listening: Famous companies and their products.
Language work: words on the topic Brands.
Skills: creating your own brand.



Tema 11. UnHoBaunu. BaxHeilmne n300peTeHus YeioBeyecTBa
Discussion: Innovations. The most important inventions of mankind.
Reading: Innovations and business.

Listening: Famous inventors and their inventions..
Language work: words on the topic Innovations.
Skills: practicing communication skills on the topic.

Tema 12. 'paMMaTHKa: CJI0KHbIE MPEAT0KEHH I, COI03bI, CTeNIEHU CPABHEHHS
NpuJiaraTeabHbIX
N3ydyenne rpamMmaTHUeCKHX CTPYKTYp, MX 3aKpeIlUIeHHE U TPEHHPOBKA C IOMOIIbIO
YIpaXXHEHU, HalluCaHUe IPOBEPOYHBIX PalOT.

Tema 13. Pexkaama
Discussion: Advertising. Techniques and methods of creating good advertisements.
Reading: Rational ways to promote a product.
Listening: The future of advertising.
Language work: words on the topic Advertising.
Skills: Analyzing different types of adds. Creating your own advert.

Tema 14. IIpo0eMbl KOMMYHUKAIIUH
Discussion: Communication skills. Problems of business communication.
Reading: How to develop communication skills.
Listening: How to be a wonderful speaker, presenter and communicator.
Language work: words on the topic Communication.
Skills: development of communication skills.

5. Oﬁpa30BaTeJ’Ibele TEXHOJOIMH, UCITOJIL3YEMBIC IIPHU OCYIIECTBJICHUU 06pa30BaTeJ’IbHOFO
nmpouecca nmo IMCIuIJInHe

[Ipouecc mpenojnaBaHuss WHOCTPAHHOTO  SI3bIKA M, COOTBETCTBEHHO,  BBIOOP
00pa30BaTeNbHBIX TEXHOJOTMHM ONpeNenstoTcss crneun(ukoil AaHHOW y4eOHOM IUCLUIUIMHBL,
HNCXOAHBIM YPOBHEM IMOATOTOBKH CTYJACHTOB U KOMIIJICKCOM HpO(i)CCCI/IOHaHBHO-HGI[&FOFI/I‘-ICCKI/IX
nenei. Hanbonee nienecoo0pa3HbIM SBIISIETCS TEKCTOOPUEHTUPOBAHHBIN 1OAX0 (110100p TEKCTOB
10 CHEeNHMATBHOCTH, TEKCTOB CTPAHOBEIYECKOI0 U JIP. XapaKTepa).

[Tpu peanuzanuy pa3iIuyHBIX BUJIOB Y4eOHON pabOThl UCIONIB3YIOTCA 00pa3oBaTeIbHbIE
TEXHOJIOTUM, HalpaBl€HHblE HAa pa3BUTHE Y CTYJEHTOB TBOPUYECKUX CHOCOOHOCTEH U
camMocCTosTeNIbHOCTH. K HUM OTHOCATCS NpUMEHEHHE HH(OPMAIMOHHO-KOMMYHHUKAIIHOHHBIX
TEXHOJIOTHil, aKTUBHbIE U UHTEPAKTUBHBIE (DOPMBI TPOBEICHUS 3aHATH, METO/IbI TPOOIEMHOTO U
IPOEKTHUBHOTIO O0YYEeHHUs, HCCIIeI0BATENbCKIE METO/IbI, I€JIOBbIE U POJIEBBIE UIPHI, TPYIIIOBbIE
JAUCKYCCHH, TPE3CHTAUWHN, AKTHUBHO HCIIOJL3YIOTCSA B yLIe6H0M mponecce My.]'H)TI/IMeI[I/II\/'IHI)Ie
CpelncTBa, ONTUMAJIBHO JIOMOJIHSIOIME OCHOBHOM Kypc. Mcnone3oBanue pecypcoB MHTepHeTa
IIPElyCMAaTPUBAET AKTYaJIU3alMI0 TBOPUYECKOTO MOTEHINANIA U CAMOCTOSATEIbHOCTH CTYEHTOB.

Kypc o0ydenust npeanomnaraer mnoadop MaTepuajoB JUIsl CaMOCTOSITEIbHOIO YTEHHUS
CTYACHTOB, TEKCTOB JUI1 aHHOTHPOBAHUS U peepUpPOBaHUS C UCIIOIb30BAaHUEM IJIEKTPOHHBIX 0a3
JAHHBIX OMONMOTEK, MHTEPHET-CTPAHMIl CHEIMATM3UPOBAHHBIX Ta3eT M KypHaioB. OrpoMHOe
SHAYCHUEC B AaKTUBHU3ALOWH MOCATCIBHOCTH YYallUXCAd B TEXHOJIOTHYECKOM IPOHECCEC HMEIOT
IICXOJIOTHYECKasi yCTAaHOBKAa Ha TIIyOOKOE OCBOEGHHE MarepHaja, BBEJIEHHE 3JIEMEHTOB HIPbI
(urpoBasi TEXHOJIOTHS), a TaKXKe MOCTAHOBKA IMEPCIEKTHUB OMEpekaroriero xapakrepa. llembro
HCIIOJIB3YyEMBIX TEXHOJIOTHH SBISETCS MaKCHMajbHas HpI/I6J'II/I)KeHHOCTB O6yquI/I$I K PCIICHHIO
IIOCTaBJIEHHOW KOMMYHHKaTUBHOM 3a/1a4M B pEaJIbHOM KU3HEHHOMN CUTYyalUH.

B Teuenue Bcero mnepuona oOydeHHUsI OPraHU3YIOTCS KOHCYJIbTAllUH, — IPYIIOBbIE
3aHATUS, SABJSIOIUECS OHON U3 (POPM KOHTPOJIS CaMOCTOATENbHOM pabOThI CTYIEHTOB B TEUCHHE
cemecTpa. Ha KOHCynbTalusAX MO WHUIMATUBE CTYIEHTOB PACCMATPUBAIOTCS U OOCYXIAIOTCS
Pa3iInuYHBIE BOMNPOCHI TEMATHUKH JUCHUIINIMHBI, KOTOPBIC BO3HUKAKOT Y HHUX B IIPOLECCE
CaMOCTOSITENIbHON PaOOTHI.



B mpouiecce 00y4eHUsT UCTIOIB3YIOTCS CIEAYIONIUE TEXHOIOTHU IEKTPOHHOTO 00y4eHUSs
U IUCTaHLMOHHBIE 00pa30BaTeNbHbIC TEXHOIOTHH:
DJIeKTPOHHBIN y4YeOHBIH Kypc mo aucuuiinHe «UHocTpaHHbId si3bIk» B LMS
JaexTponHblii yausepcurer Moodle SAApI'Y, B koTopom:
- TPEICTABICHBI 3aJaHMsi JJIi CaMOCTOSATENBHON pPa0dOThl OOYYarOIIUXCsS IO TeMam
JTVCLUTUIMHBI,
- OCYIIECTBJIACTCS  MPOBEJCHHWE OTACIBHBIX  MEPONPHATHH  TEKYIIEr0  KOHTPOJIS
yCIIEBaEMOCTH CTYJICHTOB;
- TPEICTaBJICHBI MPaBHUJIA MIPOXOXKIACHUS MPOMEKYTOYHON aTTECTAIIUY 110 TUCIIUILIIHHE;
- NPEICTaBJICH CIIUCOK y4eOHOM InTepaTyphl, pPEKOMEHIyEMOM JIIsi OCBOCHUS TUCIIUILIMHEI,
- mocpencTBOM  (QopymMa  OCYIIECTBISICTCS CHHXPOHHOE W (WIM) aCHHXPOHHOE
B3aUMOJICHICTBHE MEXIy OOYydYalolmIMMHUCS M TMPENoAaBaTelieM B paMKax M3Y4YCHUs
JVCIIATUTAHBI.

6. [lepeyeHr WHMOPMANMOHHBLIX TEXHOJIOTHIi, WCHOJb3yeMbIX TMPH OCYIIEeCTBJICHUH
00pa3oBaTeIbHOIO MpoHecca Mo IHCHHUIUINHE, BKJIKYas TMepedyeHb JUIEH3NOHHOTO
NMpOrpaMMHOro ofecrnedeHnusi W HH(POPMAIMUOHHBIX CHPABOYHBIX cHCTeM (TpH
HEe00XO0UMOCTH)

B nporiecce ocymiectBiieHus: 00pa3oBaTeIbHOTO MPOIIECCa 10 JUCIUILTHHE UCIOIb3YETCS:
- onepanronHas cuctema Windows;
- mporpammel MicrosoftOffice;

7. IlepeyeHb COBpPeMEHHBIX NPO(ecCHOHAIBLHBIX 0a3 JAHHBIX H HH(OPMALMOHHBIX
CIPaBOYHBIX CHCTEM, HCIOJIb3YeMbIX MPH OCYLIEeCTBJIEHHH 00pPa30BaTeILHOIO NMpouecca mno
AUCUUINJIMHE (TPH HEOOXOAMMOCTH)

B mpomecce ocymiecTBieHHs ~— 00pa30BaTENBHOrO — Tpolecca MO  JAUCIUTUIAHE
UCTOJIb3YIOTCA:

1. ABromarusupoBaHHas OubnuoreyHo-uHpopmanronHas cucrema «bYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - mosxet 6b1Th BKITFOUeHa BO Bce PII/]

2. DnexTpoHHO-0MOMMoTeuHas cuctema «OpaiT»https://www.biblio-online.ru/

3. DnexTpoHHO-OMOIHOTEeYHas cucteMa «Jlaupy http://e.lanbook.com/

4. DNeKTPOHHO-OUOIHOTEUHAS cucremMa «KoHcynbTanT CrynenTa»
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOI ¥  [ONMOJHUTEJLHOW Yy4eOHOW JHMTEpaTypbl, PecypcoB
HH(POPMALMOHHO-TEJIEKOMMYHUKAIMOHHOH ceTn  «VHTepHeT», HEOOXOAUMBIX JJis
OCBOCHUS M CHUIINHBI

a) OCHOBHasI JIUTEpPaTypa

1. Adrnwmiickuii s3bIK UIS SKOHOMHUCTOB (B1-B2): y4eOHMK ¥ mMpakTHKyM sl BY30B /
T. A. bapanoBckas [u 1p.] ; oTBeTcTBeHHBIN penaktop T. A. bapanoBckas. — 3-e uza., mepepaod.
u jorm. — Mocksa : MzmatensctBo [Opaiit, 2022. — 421 c. — (Bwicmiee oOpa3oBaHue). —
ISBN 978-5-534-15097-1. — Tekcr : snekrponHbiid // OOpa3zoBarenbHas miardgopma FOpaiit
[caiiT]. — URL.: https://urait.ru/bcode/488977

2. llleBeneBa C. A. AHIMIHMIICKUI S3BIK JUISI DKOHOMHUCTOB : yuebHOe mocobue. — Mocksa :
[Tpocnekr, 2014. — 400 c. - ISBN 978-5-392-11292-0 ; [OnektpoHHbIii pecypc]. -
URL: http://ebs.prospekt.org/book/25187



http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
https://urait.ru/bcode/488977
http://ebs.prospekt.org/book/25187?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9

3. Pa3BuTHE HaABBIKOB JEIIOBOTO OOIICHWS HA AHTJIMHCKOM S3bIKe [DJIEKTPOHHBIM pecypc]:
MpPaKTUKYyM (IJis1 CTyIAEHTOB sKoHOoMmMHuYeckoro (akymnprera) / coct. T. C. KazakoBa, M. B.
MuponoBa; Spocn. roc. yH-T. — Spocnasne: Apl'Y, 2017.- 55C.- Pexum nocryna:
http://wwwe.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf ~ (DaeKkTpoHHBIE  BEPCHUH  HM3JIAHHMA
cotpynHukos — Ob Spl'Y).

0) 10MOJTHUTEJIbHAS JIUTEepaTypa

1. JleBuenko, B. B. AHIIMiCKHNA $3bIK Ui SKOHOMHCTOB (A2-B2): yueOHuK mius By30B/
B. B. JleBuenko, E. E. Jlonranéra, O. B. MemepsikoBa. — 2-¢ u3f., ucnp. U aon. — Mocksa :
WznatenbcrBo KOpaiit, 2022. — 408 ¢. — (Bsicmee oopazoBanne). — ISBN 978-5-534-147803.
— Tekcr : oanektpoHHeld // OOpazoBatenbHas 1miatdpopma HOpaiit [cait]. —
URL: https://urait.ru/bcode/481858

2. Anrnuiickuii s3eik. COOpHUK KeHc-3amanuii : yaeOnoe nocooue / H. b. Illpamkosa, 1. B.
Heproruna, A. 1. MunoBuiosa u 1p. — Mocksa : [Ipocnekr, 2022. — 64 ¢. - ISBN 978-5-392-
35518-1 ; [DnexrponHsIit pecype]. - URL: http://ebs.prospekt.org/book/43812

3. TuxonoB A. A. Aurmuiickuii s3pik. Teopust U MpakTHKa MepeBoja : ydyeOHOe mocodue. —
Mocksa : Ilpocmekr, 2014. — 120 c. - ISBN 978-5-392-12251-6 ; [DnektpoHHbIi pecypc]. -
URL: http://ebs.prospekt.org/book/22532

4. T'ypeeB, B. A. Aurmmiickuii s3bik. ['pammaruka (B2) : yueOHUK ¥ MPaKTHKYM il BY30B /
B. A. I'ypeeB. — Mocksa : U3narenbctBo FOpaiit, 2021. — 294 ¢. — (Bricuiee obpazoBanue). —
ISBN 978-5-534-07464-2. — Texkct : snekTpoHHbI // OOpa3oBarenbHas 1iardopma FOpaiit
[caitT]. — URL.: https://urait.ru/bcode/474588

B) pecypcnl cetn «AHTEpHeT»

1. DnextponHsbIi kaTanor Hayunoii 6ubnuoreku Spl'y
(https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php).

2. DnextpoHHas oubnnoreunas cuctema (ObC) uznatenbcrBa «FOpaiiT»
(https://www.biblio-online.ru).

3. DnextponHas 6ubnnoreunas cuctema (ObC) uznarenscrBa «lIpocmexT»
(http://ebs.prospekt.org/).

4. Hayunast anektponHas oubnuoreka (HOB) (http://elibrary.ru)

5. DnekTponnas 6ubnmoreunas cucrema (ObC) IPRbooks (www.iprbookshop.ru)

9. MaTepI/laJIbHO-TeXHl/I‘leCKaﬂ 6338, HeoO0XoauMas 1 OCYHIECTBJICHUA 06pa30BaTeJII)HOF0
nmpoumecca nmo ITMCumMIIinHe

MarepuanbHo-TeXHUYECKas 0a3za, HeoOXoauMas JJIsi OCYIIECTBICHHUS] 00pa30BaTEIHLHOTO
Ipolecca 1o AUCUUIIIMHE BKJIIOYAET B CBOM COCTaB CIIELUAIbHbIE IOMELICHUS:

-y4eOHble ayAUTOPUHU IS IPOBEJICHUS IPAKTUUECKUX 3aHATHH (CEMUHApPOB);

- yueOHbIe ay TUTOPHUHU ISl IPOBEICHUS TPYIIIOBBIX U WHAWBUYaTbHBIX KOHCYJIbTAIUH,

- y4yeOHblE ayJIUTOPUU JUIsI TPOBEACHHS] TEKYIIEro KOHTPOJS U IMPOMEXYTOUHOMN
aTTeCTallluu;

- IOMEIIEHUS ISl CAaMOCTOSITENbHON pabOTHI;

- IOMEIIEHUS [T XpaHEHUs U MTPOPUIAKTUIECKOTO 00CTy)KMBAHUS TEXHUYECKUX CPEJICTB
00y4eHwusI.

CrnenanbHble MOMENIEHUST YKOMITJIEKTOBAHbI CPEACTBAMHU OOYYEHUS, CIYXKAIlUMH JUIS
npeJcTaBiIeHus yueOHoM nHpopMaluu.


http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf
https://urait.ru/bcode/481858
http://ebs.prospekt.org/book/43812
http://ebs.prospekt.org/book/22532?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9
https://urait.ru/bcode/474588
https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://ebs.prospekt.org/
http://elibrary.ru/

[Tomemenust yIsi cCaMOCTOATENBLHON PabOThl O00YUYaIOIMMXCS OCHAIEHBI KOMIBIOTEPHOM
TEXHUKOW C BO3MOXKHOCTHIO MOAKIIOUEHUs K ceTH «VIHTepHeT» M obecrmeueHueM JOoCTyma B
3JICKTPOHHYIO MH(GOPMAIIMOHHO-00pa30BaTEIbHYIO CPEAY OpraHu3aIiH.

Yucno nocalouHbIX MECT B ayJJUTOPUH JIJIS IPAKTHUECKUX 3aHATHH (CeMHHApOB) OOJbIIIe
100 PaBHO MOJIOBUHE CITUCOYHOTO COCTaBa IPYIIIBI 00YJYarOITUXCSI.

ABTOp:

Cr. mper., K..H., KapeIpbl HHOCTPAHHBIX S3bIKOB W

T'YMaHUTApHBIX (aKyIbTETOB M.B. MuponoBa

(noonucw)
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IMpuaoxenne Nel k padoyeil nporpaMme M CHUANINHbBI
«HOCTpaHHBIH A3BIK»

@DoH/1 OLIEHOYHBIX CPEICTB
JJIS1 IPOBe/eHNs TEKYLIel U MPOMeKYTOYHOI aTTeCTALIMU CTY/IeHTOB
o AUCHUILINHE

1. TunoBble KOHTPOJIbHBIE 32/IaHUS WJIH UHbIE MATEPHAJIbI,
Heo0X0AuMbIe VIl OLleHKH 3HAHNH, YMeHMi, HABHIKOB U (MJIM) ONBITA 1eATeIbHOCTH,
XapaKTepu3ywIIMX 3Tanbl ((OPMUPOBAHUS KOMIIETEHIUM

1.1 KoHTpoJbHBIE 32JaHUS U HHbIE MATEPHUAJIbI,
HCMoJIb3yeMble B Mpoliecce TeKyleil aTrecTanuu

Tema 1. BBOAHO-KOPPEeKTHBHBIH Kypc

BxoaHoe TECTUPOBaHHE

Tect
1) Ilpouumatime mexcm u omeemvme Ha 60ONPOCHI.

A traveller who had been riding in the rain and was wet through, arrived at a small hotel in
the country. There was only one fireplace in the hall and a lot of people around it. The traveller
thought of a plan how to get warm. He asked the hotel owner to take some fish to his horse. The
hotel owner was surprised but the traveller insisted and the hotel owner did as he was asked. All
the people rushed out to see the horse eat fish. The traveller had the fireplace all to himself and
felt comfortable. When the hotel owner returned he said, "l was sure horses do not eat fish."—
"Then why did you take it to my horse?"

Bonpocwi:
1. Why did the hotel owner try to feed the horse with fish?
2. Why did the traveller ask him to do it?

2) Ilocmasbme 60npoc Kk NOOUEPKHYMOMY UleH) NPEOJIOHCEHUSL.
The traveller thought of a plan how to get warm.

3) Packpotime ckoOKu, ynompeous npasuibHylo 21a20bHyio Gopmy.

Once John Smith and his wife Mary who (1 — live) in a small house in the mountains, (2
— find) a dog. Though the dog (3 — be) weak and hungry, he (4 — not eat) anything in the
presence of his new masters. Several days later the dog (5 — disappear). John and Mary (6 —
leave) alone. But one day when Smith (7 — travel) in a train, he (8 — see) his dog running along
the road. He (9 — get) off the train at the next station, (10 — buy) a piece of meat, (11 — catch)
the dog and (12— bring) him home again. There the dog (13 — tie) up for a week.

The dog (14— escape) several times and each time he (15— run) north. At last the dog (16
— decide) to stay at the cottage but a long time (17 — pass) before Smith and his wife (18 — can)
touch him. They (19 - call) him Wolf.

One summer a stranger (20 — come) to the cottage. As soon as the dog (21 — see) him,
he (22— rush) to the stranger and (23 — lick) his hands. Then the stranger (24 - say): "His name
(25 - be) not Wolf. It (26 - be) Brown. He (27 - be) my dog.” Mary (28 - ask) to leave the dog with
them. But the stranger (29 — refuse) and (30 — say) that the dog (31 — must) decide it himself.
"I (32 — say) goodbye and (33 — go) away. If he (34 — want) to stay, let him stay." For some
time Wolf (35 — watch) the man go. Then he (36 — rush) after him and (37 - try) to stop him.
Then the dog (38 - run) back to Smith and his wife (39 - try) to drag Smith after the stranger. He
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(40 — want) to be at the same time with the old and the new master. Finally the dog (41 — lie)
down at the feet of Smith. Mary (42 — be) happy.

4) Bvibepume npasunvhulii gapuanm. Tonbko 00uH 6apuanm s611emcsi 6epHbIM.

1.1... glasses since | was a child a) wear, b) wore, c) am wearing, d) have been
wearing.

2. When the phone rang, I... dinner. a) cook, b) was cooking, c) had been cooking,
d) have been cooking.

3. He usually had dinner at 4 p.m., ... ? a) had he, b) hadn't he, c) did he, d) didn't he.

4. He works ... and makes good progress. a) hard, b) hardly, c) good, d) badly.
5. He reminds me ... someone | knew in the | a) of, b) to, ¢) from, d) about.
army.

6. Mary is here. Where are ... ? a) other, b) others, c) the others, d) another.

7. What ... bad weather we are having a) the, b) a, ¢) an, d) —.

today!

8. Did you read ... English books at school? | a) some, b) many, ¢) much, d) none.

9. I want to know what ..., a) are you doing, b) were you doing, c) will you

do, d) you are doing.
10. I've made ... mistakes now than | made | a) few, b) a few, c) fewer, d) less.
last time.

11. Can ... of you help me? a) some, b) any, ¢) somebody, d) anybody.

12. This translation is twice as .... a) easy, b) easier, c) the easiest, d) much easier.

13. We ... two compositions this month. a) write, b) wrote, c) were writing, d) have
written.

14. I had a feeling that somebody ... there a) is, b) was, c) has been, d) had been.
before.

15. She won't see him ... he phones her. a) except, b) after, c) unless, d) because.

16. ... only one theatre and two cinemas in a) there is, b) there was, c) there are, d) there

this city ten years ago. were.

17. My watch.... a) stops, b) has stopped, c¢) have stopped, d)
stop.

18. Do you know when he ... ? a) comes, b) will come, c) shall come, d) come.

19. I don't have any pets. Neither .... a) she does, b) does she, c) is she, d) does she
have.

20. His parents didn't let him ... TV late. a) to watch, b) watch, c) watching, d) watched.

5) Ilepeseoume Ha anenutickuil s3viK.

1. MockBa 0buta ocHoBana FOpuewm Jlonropykum.

2. Heb0 TeMHOE, MOKET MMOUTH JOXKIb.

3. MBI He 3HaH, 4YTO OH COOMpPAETCs HAC HABECTUTb.
4. KT0 3HaeT nporHo3 noroipl Ha 3aBTpa’

5. Ham He npuImiocs J0JIro xaaTh UX.

6) Boibepume npasunbrblil omeen.
1. What's the name of the most famous | a) Big Albert, b) Big Stephen, ¢) Big Wren, d) Big
clock in Britain? Ben.

2. What's tartan? a) a dish, b) a pattern of the kilt, ¢) a bird, d) a
dance.
3. Where is Glasgow situated? a) in Scotland, b) in Wales, c) in England, d) in

Northern Ireland.
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4. What's the name of the London a) Metro, b) Tube, ¢) Subway, d) Underground,
underground?
5. What is the nickname of the Liberal | a) the Tories, b) the Whips, c) the Libs, d) the
Party? Whigs.

Tema 2. Kapbepa. PaGora moeii MmeuThblI.

I'paMmaTuKa: OCHOBHbIE YACTH pPe4H, UX KaTerOpuu

Pabora ¢ TekcTom

1. Read and translate the text.

2. Make up the plan of the text.

3. Retell the text.

4. Speak about a hobby, which can give you extra money.
Creative Ways to Make Money

Making money is something that everybody yearns in one's life. Here are some creative
ways to make money where you can turn your hobby into a profession!

The more you get, the lesser it seems. That's what money is all about for many people! We
wait endlessly for our increments and we always want those extra few bucks to splurge on things
we need or rather, desire! While jobs always give a certain kind of stability, | know many people
who go that extra mile to make more money. There are certain kinds of people who actually
employ creative ways to generate an extra income so that they have some cash in hand! Definitely,
today's mantra is all about green bucks! Everyone is out to make the quick buck. Well, for those
who are looking out to have some extra cash in their pockets, here are some creative ways to make
money!

FreelanceWriting

Do you have a flair for writing? Then you would surely believe the pen is mightier than the
sword. With the popularity of the Internet, new options are being opened up in various segments.
Writing reviews, blogs, articles, copy matter etc. will help you to make money and keep the
creativity flowing as well. You can look for reliable websites that will publish the matter.
Freelancing for certain companies can give you the option of obtaining work on a long-term basis
if your creative writing is appreciated.

Selling Handmade Greetings and Paintings

If you have a creative mind and can draw or illustrate well, you can use this to create
beautiful and exclusive greeting cards and paintings. Handmade greeting cards always have that
personal touch which is not available in card shops. Use new techniques and create some
meaningful paintings. Survey the market to know the choices and budget and plan your creative
works accordingly. This will help you to be in touch with your creative side and also help you to
make money alongside.

Freelance Photography

If photography is your hobby and your current job is not anything close to photography,
you can use your talent to have some creative kind of business. If fashion is your passion, you can
freelance and start with creative portfolios. You can begin with the outdoors and later on, have a
studio as well. Or else, you can utilize your holidays to click stunning images of nature and look
for magazines or websites where you can sell your work.

JAuKTanT
Catering Business
You can start off with a small-scale business if you have the finance and the zeal to do
something different from a regular job routine. Are you a good cook? Think you have the right
business sense? Look out for specific areas in your town where there is a lack of good eat outs.
Here, you can set up your own snack station and cater to a select crowd.
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Teenagers and youngsters can also find creative ways of making money. They can opt for
gardening care for their neighbors. Girls who can cook well can look out to supply their homemade
stuff at local stores. Those with a flair for designing clothes can begin by creating clothes and
providing their designs to design stores. There are many design houses on the lookout for new
talent.

Use these creative ideas to make money and have a great time using your creativity to the
best. If things work out, you can even have a very lucrative small-scale business where you can
make money the fun way!

Tema 3. JIngepckue kayecTBa

CamocrositeibHas padora Nel
1) Define the following leader qualities in English:
Numerocy, adaptability, flexibility, ability to listen, persistence, charisma.

2) Translate into Russian

If you want to be a good leader, develop eloquence but also learn how to be brief and
accurate but always polite.

Leadership is nothing but the quality which makes a person stand out from others.

Leaders exude confidence in every single thing that they do -- be it a speech that they
deliver, or just their swagger.

3) Translate into English

Baxxunimu JAMACPCKUMU KauCCTBaAMHU ABJIAKOTCA OTBCTCTBCHHOCTHL M YMCHHE CJIyIIaTb
co0eceIHuKa.

Hacrosmuii  nmuaep oOmagaer Xapu3Mo#, NO3BOJSIIOMIEH €My BeCTH 3a CcoOou
OKPYKAIOIIHX.

Tema 4. FpaMMaTmca: rjaroJi, mopsiioxk CJjJoB B IIPOCTOM NPECAJI0KCHUHA

KonTtpoabHnas padora Nel
Open the brackets using all the necessary tense forms.
1.Where is your luggage? - | (to leave) it at the station. | (to take) it tomorrow when Nick (to
come) to help me.
2. | (to read) about an hour when he (come).
3. The play (not yet to begin) and the people (to talk) in the hall.
4. Yesterday | (to buy) a new pair of gloves, as I (to lose) the old ones.
5. We (to walk) in silence. He already (to tell) me all that (to be) interesting about himself and |
(to have) nothing to tell him.
6. The moon (not to rise) yet and only two stars, like two distant lighthouses, (to shine) in the
dark blue sky.
7. One night a little swallow (to fly) over the city. His friends (to fly) away to Egypt six weeks
before hut he (to stay) behind.
8. What you (to do) these three months?
9. Our train starts late in the evening, so if you (to come) at seven o'clock, we ill (to pack) our
luggage.
10. When you (to see) him last? I (to meet) him when he (to walk) across the park.

Tema 5. Ctpecc Ha paGoTe

YcrHblii onpoc
1) What stressful situations can take place at work? How to deal with them?
2) Chose a profession and speak about stresses, a person may suffer from.
3) What tips can be given to avoid such situations in every profession?
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Tema 6. OcHOBbI aHHOTHPOBaHMS U pedpepupoOBaAHUS

PedepupoBanue Tekcra
Analize the text according to a plan:

How to analyze a text (an article)
1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...
e The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...

e The article (text) opens with the statement...

e The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned

¢ In the first (second, next) paragraph (abstract) it goes about...

In addition we can say that ...

The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)

In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why
not? Keep in mind that some texts.

— The text makes us think about (understand)...

IIpumep TekcTa

What is Success in Life

Do you think you are leading a successful life? What is success in life? Are these the
questions that keep on tripping in your mind? Read this article as an attempt to find the answers.

"Would you like me to give you a formula for success? It's quite simple, really. Double
your rate of failure. You are thinking of failure as the enemy of success. But it isn't at all. You can
be discouraged by failure or you can learn from it, So go ahead and make mistakes. Make all you
can. Because remember that's where you will find success.” - Thomas J. Watson

In our daily schedule and busy lives, there are some lonely moments wherein we tend to
think about where are we heading in life! Is this the life we always wanted to live? Can we say
that we are living a successful life, or even heading towards one? Or as a matter of fact, do we
even know what is success in life?! Is it getting a high paying job, or having a successful life
partner, or both? Really? Do you define success as 'a good job with good money and a good
marriage'? Well, this statement may seem to be true initially, but think about it, a high paying job
is most of the time, associated with a lot of stress and responsibilities, working till late hours,
having no time to spend with family, or even with yourself... can this then be called true success?

15



Think about marrying your true sweetheart, but then there comes a turbulent time in each and
every married life wherein you need to meet the demands of marriage, work, and your own. At
that point of time, would you call your life to be a true success?

What are the Keys to Success in Life?

How to achieve success in life actually depends on what success means to you! If you ask
me, then having a high paying job or marrying your sweetheart is not enough to define success. |
would call my life to be a true success if I am content with how my life is, and if | am living my
life with a peaceful mind. My life would be a true success if |1 have some time to laugh with my
family, to explore new places with them, and to listen to their views about life. Are you able to do
that? The reason why most of the people are never able to be content and happy with their lives is
because they are not contented with their life. At first we struggle to get through a good university,
then struggle to get a good job, then struggle to match up to the job expectations, then struggle
with our own life to maintain a balance between our personal and professional life, and then keep
on struggling with our thoughts whether or not this is a successful life! We look for motivational
answers for our questions, read great success quotes and write ups to help us get a clue as to where
are we heading... and so on. Although these things help, I have summarized the essential keys that
can actually help you become more happy and contended with life.

Earn to Live, Don't Live to Earn

You would be surprised to know that most of the people define success as getting a good
and high paying job. But what the people today are forgetting is that job is just a means to make
your life easier and not to forget how to live your life easily! What is the point of earning a lot of
money if you don't get the time for people who are most important to you in life. After all, you are
earning for them and yourself only, right?

Value What is More Important, Learn to Prioritize

It is very important to prioritize things that are the most important in your life. Is family
more important, or do you give more importance to your work or career? | remember having a
discussion on this topic with my aunt wherein she told me that keep your priorities in a jar. Say
family is the topmost priority, then symbolize it as pebbles and keep it in the jar. Next is money,
then symbolize it as sand and put a layer of sand on top of the pebbles and so on. Once you have
prioritized, give your time and symbolize it with water so that the moment you pour it in the jar, it
gets soaked in all your priorities.

Keep a Balance with Your Personal and Professional Life

Continued from the aforementioned point, the next step is to be able to achieve a balance
in each and every aspect of life, which by far, is the most important and the most difficult thing to
do. A balance can be set only if you follow some rules in life. If you are living a life which has no
rules, no dos and don'ts, then it becomes very difficult to actually know what to do.

Be Proud of Yourself, but Respect Others Too!

It is very difficult to keep a balance for those people who are always looking for more and
are never happy with themselves currently. It therefore, becomes necessary to be thankful for all
that you have achieved in life and be proud of yourself as a person. Another key to success and
balance in life is to be confident about yourself, but also respect what others say. A person who
respects his elders and values their advice always becomes more successful in life as compared to
those who are overshadowed with overconfidence and superiority.

Peace of Mind and Contentment

Another important aspect which can actually make you realize how successful you are in
life is how much contented do you feel with your life. At times when you are alone and confused,
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you should always look at your near and dear ones. Because they are the only ones that remind
you how beautiful love is, how beautiful life is! Therefore it is also very important to choose a life
partner who would always be there to remind you and help you count your blessings. Trust me,
even if you don't have the highest paying job in the world, but you are blessed with a highly
supportive set of friends and family, you will find yourself to be the luckiest person on earth.

Be Happy for What you Have, Don't Mourn for What you Don't

It is sad to say so, but most of us always tend to focus on things that we don't have, rather
than on things that we already have. For example, you might be sad that you aren't the manager of
your firm and someone else was chosen instead of you. However, you don't understand the fact
that there may be thousands of candidates who may be dying to be in the place you are right now.
Therefore, whenever you feel unhappy or sad, count your blessings and thank God for what he has
given you. At times counting the coins in your hand is better than mourning that you didn't get a
gold mine.

Live harmoniously, respect others, count your blessings, and be young at heart. All these
qualities are of those who are optimistic in life and understand the fact that to live life successfully
is to enjoy each and every moment, not to wait for moments wherein you can actually enjoy your
life. Obviously, life is to move forward and not to stand still. But then in the end, it is the experience
that you get from the journey of life, more than the destination you are headed towards. Success
in life may be different for different people, but living it happily each and every moment is the
main key of becoming successful in lifel So what are you doing NOW to live a successful life?

Tema 7. KonkypeHnuus

YcrHblii onpoc, Oecexa mo Teme

1. Answer the questions.

1) What is fair and unfair competition?

2) Should children be taught to cooperate rather than to compete?

3) What are advantages/disadvantages of competition a) in studying b) at work? Does competition
help you study?

2. Comment on the following sayings.

1) "There are two kinds of people, those who do the work and those who take the credit. Try to be
in the first group; there is less competition there.” - Indira Gandhi

2) "I'm in competition with myself and I'm losing." - Roger Waters, English Musician and
Songwriter

3) "Do your work with your whole heart, and you will succeed - there's so little competition."” -
Elbert Hubbard

4) "The ultimate victory in competition is derived from the inner satisfaction of knowing that you
have done your best and that you have gotten the most out of what you had to give." - Howard
Cosell, Sports Journalist and Broadcaster

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAHbI H3Y4YaeMO fA3bIKA

CamocrosiTeibHast padora Ne2 (ayaupoBanue)
Listen to the text twice and write 10-12 sentences about the differences between U.K and U.S
business culture.
Differences Between U.K. and U.S. Business Culture
Although the U.S. and the U.K. are both English-speaking countries, cultural differences
can create communication difficulties. This article is aimed at both businesspeople and the general
public, and gives a brief overview of some of the major distinctions between the two cultures.

17



Definitions of Success

One big difference between the U.S. and U.K. business cultures is the way that the different
cultures define success. The United States is famous for its love of capitalist enterprise, and this
cultural tradition has affected the way that Americans understand success. In the States, a
successful businessperson is almost exclusively defined as someone who has a good salary and
who has achieved financial success. It's true that these people usually also hold high positions in
their companies, but position isn't necessarily a requirement for most people. In the U.K., by
contrast, position is much more important, and being well-connected is not merely a means to an
end.

After Work

Business people in the U.S. and the U.K. tend to have very different lives outside work. In
the United States, it's very common to see a business executive or top-level manager at a little
league baseball game or school play. In addition, many American businesspeople are engaged in
church activities, volunteerism, or have other responsibilities in the community. As a result of
having so much to do after work, it's not common in the U.S. for business people to socialize with
colleagues after work. This is very different from the situation in many other countries, including
Britain, where having a pint with coworkers is a near-universal after-work pastime.

Work-Life Balance

These days, business culture is changing all over the world, including in the United States
and Great Britain. Things that were once taboo, such as discussing one's salary openly, are
becoming more widely accepted. Another big change taking place in both countries, but perhaps
more evidently in the U.S., is a greater emphasis on work-life balance. American employees were
once expected to devote themselves completely to their employers, or at least to appear to do so.
Now, however, having a family life and other interests outside work is becoming more and more
common. Employers are beginning to acknowledge that their workers are multifaceted, and they're
taking greater steps to facilitate a balanced, happy life for employees.

Small Talk

If you're meeting business partners or meeting new people during your travels, you might
have to adjust the topics you are used to chatting about. Small talk in the U.S. and the U.K. are
very different, and finding common ground can prove difficult if you don't do a little preparation
in advance. In the U.K., people are more engaged in world news and other global concerns than
Americans are. Americans tend to be more focused on the situation at home, and are particularly
interested in celebrity gossip and sports news. Americans also like to discuss their families and
compare notes on mutual acquaintances, while the British might be more reserved in that arena.

These are just a few of the cultural differences between two strong English-speaking
nations. A lack of cultural understanding can lead to tension and miscommunication, no matter
how good our intentions are. That's why, if you're planning a jaunt across the Atlantic, it's a good
idea to brush up on your intercultural communication savvy.

Tema 9. 'paMmaTHKa: THIIBI BOIPOCOB, CHCTEMA BpeMeH,
Croco0bl BbIPAKEHNUSI 3AKOHYEHHOT0 ¥ He3aKOHYEHHOI0 1eiCTBHS

KonTtpoubHnas padora Ne2

1) Ask 5 types of questions to each sentence:

1. Business culture of Russia is interesting and rich in tradition.

2. He had problems with his business partner from Japan, because he didn't know
Japanese cultural features.

3. Punctuality and ability to listen are important qualities for business people.

4. Next year Ann will go abroad to open her own business.

2) Put the verb in brackets in one of perfect tences
1. I don’t know how often I (to tell) you that I don’t believe in this.
2. The escaped prisoner (to try) to disguise his appearance, but a scar on his cheek betrayed him.
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3. All June’s friends (to fall) off one by one before holidays ended.

4. He seemed so ungrateful for anything we did that we (to cease) trying to help him.

5. 1 (to give) up all thoughts of ever getting to bed, when some of them suggested to go back to
the aerodrome.

6. Those shoes (to go) out already.

3) Put the verb in brackets in one of continuous tences

1. He could see that several women (to hold) back tears.

2. The guard who patiently (to watch) them for some time, finally went off the handle and said
the children must behave or he would make trouble.

3. I (to stay) here now. I (to hope) that moment you had come down.

4.1 can’t understand what he (to drive) at.

5. My mother-in-law (to come) on a long visit now.

6. Now new houses (to go) up in place of the old ones pulled down.

Tema 10. Bpenasbt

YcrHblil onpoc
1) Speak about your favourite brands.
2) Should we pay for the brand? Is an expensive thing always reliable?
3) Why do people buy brands?
4) 'Why do you think people dislike brands?
5) What is the role of advertising in brand development?

Tema 11. UnnoBanuu. Ba:kueiilne n3odperenns yeioBeyecTBa

Joxaanbl
Chose an important invention of the 20" or 21% century and speak about its history and
importance for the humanity.

Tema 12. FpaMMaTHKAa: CJI0KHBIE NMPEIJIOKEHHS, COKO3bI,
CTeNneH! CPaABHEHMS MPUJIATATeIbHbIX

KonTtposbnas pabora Ne3
1) Correct the mistakes
1. He is the most oldest student in his group.
2. You are taller then me.
3. My car is beter than his.
4. Itis one of most beautiful lakes in the world.
5. These flowers are more cheap than those ones.
2) Use the necessary degree of comparison
1. The Volgais............ (long) river in Europe.
2. Life in the country is............ (relaxing) than in the city.
3. Heisoneof............ (rich) people in the world.
4. My house is............ (modern) than yours.
5. The weather today is............... (good) than it was yesterday.
3) Translate into English
1. Mm BBI6paJ'II/I MaJleHbKHUH pPECTOPAHYUK, I'/IC HCHBI BBITTIAACIIN Pa3yMHO.
2. Tlapa, koTopas cerofHs MoOeaNT, BBIXOIUT B (hUHAI.
3. Ham CbIH, KOTOPpOMY TOIr'1a OBLIO IISTH JICT, CUJIBHO XOTCJI co6aKy.
4. $] MOMHIO JI€Hb, KOTJIJa OH HaKOHEI] ClIeJIal MHE MPEe/I0OKEHNE.
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4) Chose one correct variant

you're a member.

1. the house is old, it is still very e although
warm. e even
e despite
e Nno matter
2. 1 couldn't sleep very tired. e although I was
e despite | be
e despite of being
e inspite of
3. In spite the heavy snow, we —
enjoyed our weekend. of
from
being
4. You should insure your bicycle in case it will be
stolen. if it will be
in case it is
ifitis
5. She liked teaching in spite of it was it was a fact
badly paid. the fact that
in fact
6. The club is for members only. You can'tgo in if

can go in only
can't go in unless
can go in unless

[

[

[ ]

[ ]

[ ]

[ ]

[ ]

[ ]

[

[

[

[

[

[

[ ]

[ ]
7. Even | was really tired, | couldn't o -
sleep. e that

o |f

e though
8. I'll give you my phone number you e incase
want to speak to me. o if

o for

e providing
9. Kate has been married a long time. She got e when
married she was 22 years old. e as

e while

e providing
10. Despite she wouldn't take her coat e itwas hot
off. e that it was hot

e being heat

e the heat
11. What a beautiful house! It's a e as
palace. o like

e even

e however
12. Travelling by car is convenient e ifnot
you have somewhere to park. e providing

e provided if

e incase
13. I got home, | had a bath. e when
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e as

if

while

14. They are very kind to me. They treat me

their own son.

like I am
as if | am
as if | were
as if | be

IIpe3enTanun

Tema 13. Pexiiama

Find video of an interesting advertising and characterize it in 12-15 sentences according to the

plan:

1) What is it about?

2) What effects/special techniques are used to achieve the goal?

3) Your opinion about it’s effectiveness.

Tema 14. IIpo6JieMbl KOMMYHUKAIIUA

YcrHbli onpoc
1) What means of communication exist?
2) What makes a good communicator?
3) What communication problems can arise and how can people solve them?

Kpurepuu onenkn ¢popM Tekyiero KOHTpoJist

KpnTepml OILICHKH OTBETOB HA YCTHBIC BOIIPOCHI 6eceIll)I Imo TeMe
HtoroBass olleHKa BBICTABISAETCS IO CpCaAHEMY
OLCHUBACMbIC aCIICKThI

apupmMeTrueckoMy OalllIoB 3a Bce

3aJ1a4ye U TEMaTUKe
3a1aHus. B peun
HET JIEKCUYIECKHX
omunoboK

3ajaue ¥ TeMaTHKE
3aJ]aHuUs, OTHAKO
€CTh HEKOTOPOE
3aTpyAHEHUE TIPU
1o100pe CIIOB

CJIOB/CIIOBOCOYE-
TaHUH U UX yIO-
TpeOiieHnH

Kputepmii 5 6ayu10B 4 6anna 3 6anna 2 banga
Copnepxanne KommynukaruBHasg | KommynukarnBHas | KommyHukatuBHas | KoMMyHHKaTHB-
3aJaya IMOJIHOCTBIO | 3aJada BBHINOJHEHA | 3aJaya BHIIOJHEHA | Has 3a7aya He BbI-
BBHIMTOJIHEHA: 1IeNTb | HE MOJIHOCTBIO: YaCTUYHO: MIOJTHEHA: 11IENb
OOIIIeHNs yCTIeNTHO | TeNb OOIIeHHS B eJIb OOLIEeHUS oO11eHus He J10-
JOCTUTHYTa, TEMa | OCHOBHOM JIOCTHT- | JOCTHIHYTa HE CTUTHYTa, COAEP-
packpsIiTa B 3a- HyTa, TeMa pac- MOJIHOCTBIO, TEMa | JKaHUE HE COOT-
JTAaHHOM 00BEME KpBITa HE B IIOJTHOM | PAacKpbITa B OIpa- | BETCTBYET KOM-
00bEMe: BBICKa3aH- | HUYEHHOM O0BbEME: | MyHUKAaTHBHOI
HBIC TIOJIOKEHUSI HE | BBICKa3aHHBIX MO- | 3aj1aue
JIOCTaTOYHO apry- JIOKEHUW MAJIO U
MEHTHPOBAHbI OHH HE JOCTaTOYHO
apryMeHTHPOBaHbI
Jlexcudeckoe CrnoBapusiii 3antac | CnoBapusiii 3anac | CiioBapusbIi 3anac | CroBapHBIN 3amac
odopmienue BBICTYTAIOMIETO BBICTYTIAIOMIETO OTpaHWyeH W/ WK | HEJJOCTATOUEeH
peun oorar, pa3Ho00- JOCTaTOYHO Pa3HO- | €CTh 3HAUNTEIb- IUISL BBITIOJTHEHUS
pa3eH U aJiekBaTeH | oOpa3eH W aJieKBa- | HbIe 3aTPYJHEHUSI | MIOCTABJICHHOM
MOCTaBJICHHON TEH MOCTABJIICHHON | TIpu moadope 3a/1a4u
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Kpurepnii 5 danioB 4 danaa 3 6ajaa 2 Haia
I'pammatuueckoe | I'pammarudeckue I'pammartuueckue B peun npencrag- | HempaBuiibHOE
odopmieHme CTPYKTYpBI CTPYKTYPBI JIeHBI (MHOTOYHC- | MCIIOh30BAHHE
peun HCIIOJIB3YIOTCS B HCIIOJIB3YIOTCS B JICHHBIE) TpaMMa- | TpaMMaTHYEeCKUX
COOTBETCTBUH C COOTBETCTBHH C TUYECKHUE OMUOKH, | CTPYKTYp JIenaeT
[IOCTaBJICHHOU [IOCTaBJICHHOM 3a- | 3aTpyAHSIOLINE HEBO3MOKHBIM
3ajnayeil. Peun nadeil. B peun MMOHUMaHue BBITNIOJTHEHHE T10-
Oorata MIpeICTaBIECHbI CTaBJICHHOM 3a-
Pa3HOOOpa3HBIMH | TPaMMaTHYECKHe a4y
rPaMMaTHYECKUMHU | KOHCTPYKLUH, YIIO-
KOHCTPYKIUSIMH, TpeOIisieMble aeK-
ynoTpeOasieMbIMH | BaTHO ITOCTaBIICH-
aJIeKBaTHO T10- HOM 3aiaue. B peun
CTaBJICHHOM 3a- MIpeICTaBIECHbI
maue. Omubox B OIIMOKH, HE 3a-
peun (pakTude- TPYIHAOIINE I10-
CKH{) HET HHUMAHHE
doHeTHUECKOE B peuu orcyr- B ocHOBHOM peub B ornenssbIx city- | Peub mouTu He
odopmiieHne CTBYIOT (hoHEMA- MOHSITHA, HE JI0- Yasix TOHUMaHHE BOCIIPUHUMAETCS
peun TAYECKUE OMMOKHU. | mycKaeT GpoHema- peuu 3aTpyJHEHO: | Ha CIIyX: U3-3a
3BYKH TUYECKUX OMIMOOK | W3-32 HAIWYHS 0O0JBIIOTO KOJIH-
MIPOU3HOCSTCS (doHeMaTnyeckux | yectBa (hoHEMa-
MPaBUIIBHO OIMOOK: Hempa- TUYECKUX OLIU-
BUJIBHOTO TIPOU3- 00K U Hemnpa-
HOILIEHUS OTAENb- | BHJIBHOTO NMPOU3-
HBIX 3BYKOB, HE- HECEHHSI MHOTHX
NPaBUIBHOIO UH- 3BYKOB, HEMpa-
TOHAIIMOHHOTO BUJIBHOTO HC-
pUCYHKa MOJIb30BaHUS UH-
TOHALUOHHBIX
KOHCTPYKLMI

3aJIaHUH.

Kpurtepnu oneHku TecToB, 3aiaHuii M0 rpaMMaTHKe,
CaMOCTOSITEIbHBIX M KOHTPOJIBHBIX PadoT
O1neHKa «OTIUYHO» BBICTABISETCS INMPH YCIOBUU IPABHIBHOIO BBINOJIHEHUS TECTOB,
3a/laHui 10 TpaMMaTHKe, CAMOCTOATEIbHBIX M KOHTPOJIBHBIX padboT Oosee yeM Ha 91 % 3ananwuil.
O1eHKka «XOpOIIO» BBICTABISAETCA NPU YCIOBUU IPABWIBHOTO BBINOJHEHHS TECTOB,
3aJJaHMii IO TPAMMAaTHKe, CAMOCTOSITEIIbHBIX U KOHTPOJIBHBIX padboT Ha 70 - 90 % 3ananuii.
O1eHKa «yJIOBIETBOPUTEIBHO» BBICTABISAETCS NMPHU YCIOBUU MPABUIBHOTO BBIITOJIHEHUS
TECTOB, 33JJaHUH M0 TPAMMATHKE, CAMOCTOSITEIILHBIX H KOHTPOJIBHBIX padoT Ha 69 - 52 % 3ananuii.
O1eHKa «HEYI0BJIETBOPUTEIBHOY» BBICTABIISETCS IPU YCIOBUH TPABUIBHOTO BBIMTOJIHEHUS
TECTOB, 33/IaHUH TI0 TPAaMMAaTHKE, CAMOCTOSITEIILHBIX U KOHTPOJBHBIX paboT MeHee ueM Ha 51 %

Kpurtepun oneHKH NMCbMEHHOT0 ped)epupoBaHus
B nuceMenHoM pedeprpoBaHiy olileHuBaeTcs 3 PEKTUBHOCTh U TPaMOTHOCTh Tepeaaun

CTYJICHTOM COJIep>KaHus U UHPOPMAIIUU UCXOJTHOTO TEKCTa Ha aHTTTUHCKOM si3bike. OlieHUBaeTCs
YMEHHE BBIICITUTH OCHOBHYIO HJICIO UCXOHOTO TEKCTA U IMEepPeIaTh e B KpaTKOU Gopme, I 4ero
TpeOyeTcsi yMeHHEe MepecTPYKTYpPUpPOBaTh  MPEJIOKEHUS HUCXOAHOTO Tekcra. OmmubOkoi B
pedepupOBaHUH CUUTACTCS MCKOKEHHAS WM HEMPABWIBLHO TepenanHas uH(opManus, rpyobie
HAPYIICHUS] HOPM aHTIUICKOTO SI3bIKa, MOBJIEKIINE 32 CO00M HapylleHrne KoMMyHHuKaruu. [Ipu
OIICHUBAHMH pe(epupOBaHUs YUUTHIBAIOTCS TOCTPOSHUE pedepara, ero CTPYKTypa, S3BIKOBBIS
CpEeJICTBA, B TaKXke coOmoieHne 00beMa pedeprpoBaHust (00beM BTOPUIHOTO TEKCTA COCTABIISET
20% ot 06beMa UCXOTHOTO TEKCTA).

OrneHka «OTIUYHO» - IIeNu pedepupoBaHUs U KOMMYHHMKAIIUU JOCTUTHYTHI B TOJTHOU
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Mepe; JOMyIIeHO He OoJjiee OAHOM KOMMYHUKATHBHO 3HAYMMOW OIIMOKH, TPHUBEIIICH K
HEJOMOHMMAHHUIO, a TaKkXke He Ooliee TpeX KOMMYHHUKATHBHO  HE3HAYHUMBIX OIIHOOK.
PedepupoBanue TekcTa OCyIIECTBIEHO B IIOJHOM 00BEME.

Ornenka «xoporio» - 1enu pedeprupoBaHUS U KOMMYHUKAIMK JTIOCTUTHYTHI B 0OIIEM;
JOMYIIEHO He Oojee IBYyX — TpeX IOJHBIX KOMMYHHKATHBHO 3HAYUMBIX OMIMOOK M Tpex
KOMMYHHKATHBHO HE3HAYMMBIX OMMUOOK. PedepupoBaHue TEKCcTa OCYMIECTBICHO B IOJHOM
obbeme.

OneHka «yIOBICTBOPUTENHHO» [ JaBHBIC menu pedepupoBaHUS W KOMMYHHUKAIUU
JOCTUTHYThI YaCTHYHO; JIOMYIIEHO He 00Jiee MITH MOJIHBIX KOMMYHUKATUBHO 3HAYMMBIX OLIMOOK
MATH KOMMYHUKATUBHO HE3HAYMMBIX ommOOK. PedepupoBaHune TEeKCTa OCYIIECTBICHO B
OCHOBHOM.

OreHKa «HEYIOBICTBOPUTEIHLHOY - TIaBHBIC IIETH peepUpOBaHHs U KOMMYHUKALIUN HE
JOCTUTHYTHI; OMYIIEHO OoJiee MATH MOJIHBIX KOMMYHHUKATHBHO 3HAYMMbIX OIIMOOK U Ooiee

MEeCTH KOMMYHHUKATHUBHO HE3HAYUMBIX OIIMOOK.

KpuTepnn OLHCHKH NMPE3CHTAUHN

CIIOBapHbIN 3amac;

BJIaACHHUE TTPOCTBIMU

. OueHka
Kputepuit OrneHka «OTIUYHO» OrneHka «XopoIIo»
«YIOBIIETBOPUTEIHHOY
Copnepxanue B npesenranun B npesenranuu Hapyena norugeckas
Mpe3eHTaluu OTpa’kEeHbI BCe OTpakeHbI BCe MOCJIEI0BATENILHOCTD
KITFOYEBBIE TIO3UIINN KITFOUEBBIC TIO3UIIHN M3TI0KEHUS MaTepuaa,
paboTHI, 4ETKO paboThI, IMEIOTCS HeYeTKas CTPYKTypa.
MPOCIICKUBACTCS HeOOJIbIINE
CTPYKTypa, TOTUIHAS HETOYHOCTH, HE
MOCIIE0BATEIEHOCTD MeIIaroIre
W3JI0KEHUS MaTepuara. BOCTIPUSTHIO
WHPOPMALIUH.
Odopmitenne Odopmenne B odopmirernn OdopmiteHne Ipe3eHTanN
MIpe3eHTalNuN MIpe3eHTaLNN MIpe3EHTAINU ECTh MeIIaeT BOCIIPHUATHIO €
JTAKOHUYHOE, TEKCT HapyueHus (M30bITOK coJiep>KaHusl.
YI0OHO CUNUTHIBACTCSI. TEKCTa, He OYeHb
yI0OHAS JJIs1 YTSHUS
rojava MaTepuaa)
BricTymienune Peun oTuernuBas, Peus nonsiTHa; Peus He Bcersia moHsITHA;
C TIpe3eHTAIlel | TMOHATHAS; JIOCTATOYHBIN CKYIHBII CIIOBapHBIN 3amac;
pa3sHO0Opa3HBIN CJIOBapHbIii 3arac; BCTPEUYAIOTCA

rpaMMaTHYeCKUe OIUOKH.

BJIaJICHUE IPOCTBIMU H rpaMMaTHYECKUMH Honyckaetcs He Oosee 7
CJIO’KHBIMHU CTPYKTYpaMH. JIEKCUKO-TPaMMaTHIECKUX
rpaMMaTHYCCKUMU JomyckaeTcst He OoJyiee | OMIMOOK

CTPYKTYpPaMH. 4-5 nexcuko-

Homyckatorcs 2-3 rpaMMaTHYECKUX

JIEKCHKO-TPaMMaTHYecKue | OIMOOK, He

omunoOKH, He 3aTPYAHSIONIAX

3aTpyAHAIOLINE MMOHUMAaHNe

NOHUMAaHHUe

OHCHKa «CHEYAOBJICTBOPUTECIBHO» - HECOOTBETCTBUEC KPUTCPHUAM.

Kpurepuii oueHKH 32 IMKTAHT
O1eHKa «OTJIIMYHOY» BBICTABIISIETCS, €CIM TUKTAHT HE COEPKUT OIINOOK.

OneHka
MOTPEUTHOCTH.

OrneHKa «yJOBIIETBOPUTEIHHO» BBICTABISIETCS, €CIM B JUKTAHTE OBUIM JOMYIIEHBI
OTJIebHBIE CYIIECTBEHHBIE OITMOKHN B KOTMYECTBE HE O0Jiee CeMHU.

«XOpouio» BBICTABIIACTCA, €CJIUW JUKTAHT COACPKAT HCIIPUHIUIINAIIBHBIC
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OHCHKa CHCYOOBJICTBOPHUTCIBbHO)» BBICTABIICTCA, €CJIIM B JHUKTAHTC ObLTH AOIYIICHBI
OTACJIbHBIC CYIICCTBCHHBIC OIIMOKH B KOJIUYECTBE CEMU U OoJiee.

1.2. Cnicok BOonmpocoB u (WJIM) 3aJaHMIi 17151 POBeAeHNsI MPOMEKYTOYHOMH aTTeCTAMH.
Cnucok 3agaHuil 1JIs1 NOATOTOBKH K 3a4eTy

Crpykrypa 3ayera:
1) IucsMeHHBIH epeBo I TEKCTa co cioBapeM oobemom 1800 - 2000 . 3H.
2) Becena 1o oHO# U3 MPOHICHHBIX TEM.

1. TekcT a1 mepeBoaa

Ending poverty needs more than growth, World Bank says

Economic growth is "not enough™ to end global poverty, the World Bank has said.

It has urged developing countries to allocate more resources to their extreme poor,
including through bigger welfare programmes.

The bank, which last year set itself the goal of ending extreme poverty by 2030, said such
measures would increase productivity and growth.

But the impact on poverty of growth alone has its limits, the bank said.

"Even if all countries grow at the same rates as over the past 20 years, and if the income
distribution remains unchanged, world poverty will only fall by 10% by 2030, from 17.7% in
2010," said World Bank president Jim Yong Kim.

"This is simply not enough, and we need a laser-like focus on making growth more
inclusive and targeting more programmes to assist the poor directly if we're going to end extreme
poverty."

The highest levels of extreme poverty are in Africa, the World Bank said

The bank called on developing countries to help end extreme poverty through welfare
schemes, such as rewards for those who enrol their children at school or receive regular health
checks.

This, it believes, would lift the incomes of the poorest, who would then be able to contribute
to broader growth.

To achieve its 2030 target, the bank estimates the extreme poor - those earning less than
$1.25 (74p) a day - will have to decrease by 50 million people each year until 2030.

That is the equivalent of a million people each week for the next 16 years.

"This will be extraordinarily difficult, but I believe we can do it," said Mr Kim, at the start
of the bank's spring meeting.

"This can be the generation that ends extreme poverty."

The country with the biggest extreme poverty is the Democratic Republic of Congo, where
88% of the population is below the poverty line.

It is followed by Liberia, where 84% of people are in extreme poverty, and Burundi and
Madagascar, where the figure is 81%.

. Cniucok TeM 11s1 Deceanbl

. Different jobs and careers.

. The job of your dream

. What is necessary to make a successful career?
. Leadership qualities

. Stress and stressful situations at work

. Competition at university and at work.
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Cnucok 3agaHuil 1715l NIOATOTOBKH K IK3aMeHY

CTpyKTypa 3K3aMeHa!

1) nucbMEHHBIH TEPEBO/I CICIIMATBLHOIO TEKCTa CO CJIOBAPEM;

2) mepeziaua Co/iepyKaHus TEKCTa 10 CIIeNUaIbHOCTH (pedeprpoBaHie Ha OCHOBE ITaHA);
3) Gecena Mo OJIHO# U3 POUJCHHBIX TEM.

1. TekeT 1JI1 NUCHLMEHHOTO MEPEeBO/IA CO CJI0BapeM
The Biggest Challenges of a Manager
1. Bringing Out the Best in Your Employees

. Treat every employee with respect. If you have praise for the employee, praise him
in front of coworkers. If you have criticism for the employee, give it in private.
. Help employees combine their personal goals with their work goals. Talk with each

employee about his or her personal goals: what they want to get out of life, where they want their
career to go, use this information to help you perform work assignments.

. Provide a work environment that is appropriate for the work and conducive to
employee well-being. A comfortable work environment makes your employees more productive.
. Encourage employee communication and cooperation.

2. Dealing with Underperforming Employees

Not all of your employees will do their best. Some will have personal problems that
interfere with their work. Technically it’s not your problem, but in reality any issue that contributes
to an underperforming employee is your problem. You’ll help employees cope with personal
issues, you’ll provide motivation and advice, maybe steer them to appropriate resources inside or
outside your company. But you’ll have to ease them out of your organization. You’ll be humane,
but you have to balance the needs of the organization with the needs of the employees.

3. Dealing with Outstanding Employees

Some of your employees obviously may be outstanding. That’s good news for your
organization, but it presents some challenges. Outstanding employees need special treatment. You
want them to keep doing an exceptional job but that usually means that you’ll have to pay them
special attention. They need recognition for their talents and efforts. They need encouragement,
training and guidance. And above all they need to know that they can make a successful career in
your company.

4. Responding to a Crisis

No matter how much planning you do, things will go wrong. Planning is a part of
managing, but perhaps more important is a manager’s ability to change plans on the fly in response
to changing conditions. When a crisis hits, you have to be able to deal with it — calmly, quietly
and without stress.

5. Continuous Improvement

No matter how good your organization gets, it can do better. There’s always some type of
improvement that can be made: a change in a process, a better working environment, better
employee motivation, more focus on the essentials. If you ever get to the point where you honestly
have no idea how to improve things further, then you should either (a) seek outside advice, or (b)
look for another job. There’s always a better way, and you have to keep looking for it.

Conclusion

Management is complicated. It requires skill and motivation. But most of all it requires
commitment — the commitment needed to rise to these seven challenges.
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2. [lepenaua copep:kaHusi TEKCTA MO cCelMATbHOCTH (pedepupoBaHUe HA OCHOBE
MJ1aHa)
How to analyze a text (an article)

1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...

e The text deals with (concerns, touches upon) the question (problem)...

e The text contains information about ...

e The article (text) opens with the statement...

e The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned
In the first (second, next) paragraph (abstract) it goes about...
In addition we can say that ...
The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)
In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why
not? Keep in mind that some texts.
— The text makes us think about (understand)...

Ilpumep mexcma ons peghepuposanus
Self Motivation at Work

A perfect time to write about self motivation, because | badly need it, right now. With an
all time low in achieving my targets, | have started trying out simple things regarding my work
life. Try these suggestions it might give you the push, you require so badly, to move ahead.

The concept of self motivation is simple - push yourself to perform. The first step towards
self motivation is simple, accept the fact that there are a number of ups and downs in life. We
travel through many journeys in life, as a child, parent, colleague, employee, superior, etc., and be
assured, there are going to be ups and downs. These journeys are like riding waves on the sea, you
go up and you have to come down at some or the other point, and this is exactly where you need
self motivation. You will find several theoretical examples of self motivation just by looking at
people who are happy, they may be rare, but they are happy. Now, the reason they are happy is
that they accept the drawbacks in life, and are ready to face and resolve them.

Planning

Here's what you can do; when you wake up in the morning, make a list of things that you
need to do throughout the day. Also include timings within which you will have to complete the
things-to-do. Secondly, have a plan 'B' ready because you are going to need it. The Plan 'B' should
be a bit shorter than the first one.

Learning from Mistakes
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In the past, you may have committed some mistakes regarding decisions and planning of
time or resources. If you are facing any such situation, make it a point to list down your
interpretation of that mistake, in a manner that starts with the statement 'l should have ... instead
of ...". This greatly helps you to weigh your current options and take the right decision. The great
advantage is that you shall have a good overview of what can possibly go wrong here. This exercise
will also bring in a great deal of self-control and will prevent you from succumbing to temptation
and carelessness.

Timely SWOT Analysis

The SWOT analysis is a kind of analysis where one can analyze 4 integral parts of
performance, namely, strength, weakness, opportunities and threats. The SWOT analysis done at
the beginning of the day, during the planning phase serves to be quite effective, because you can
forecast the coming day's strengths, weaknesses, opportunities, and threats. Writing down the
probable SWOT's would also motivate you mentally and make you cautious of the probable
negative events of the day. The SWOT is a very popular method among most of the self motivation
techniques.

Avoid Procrastination

Self motivation in business is needed because we have often avoided a particular task.
Putting off execution or rather procrastinating it is harmful. There are two reasons for
procrastination; First the job is difficult and you have a fear of going wrong, or second the job is
tedious and long, involving several hours. Thus in such situations the best self motivation is not
procrastinating and fearlessly tackling the task at hand immediately. Believe it or not, such an
approach will definitely lead you to a path of success. In the modern world procrastination tends
to be the biggest hurdle for self motivation at work.

Mossad Temperament

Fearlessness is the Mossad temperament. There are several self motivation tips that tell you
to overcome fear. Often in the work place you might be hesitant to do a task due the level of
difficulty, as well as the mammoth amount of work. The best way to overcome this fear is to write
a note in front of you that 'says what can harm me? When I am right'. You may also prepare some
other quotes or slogan notes to help develop a 'nothing to loose' temperament, which in fact is the
most apt self motivation stance.

You can also read some self motivation books, in order to enhance a positive thinking
which will prevent you from falling into a state of depression. Finally, as the term itself suggests
'self motivation' is a process of finding motivation within yourself. Sit back and think, about your
dreams and aspirations, as it is the biggest for of self motivativation.

3. Becena no oAHoIi U3 NPOiiIEHHBIX TeM

1. What is necessary to make a successful career?

2. The most important/interesting economic/political event of 2014.

3. Peculiarities of business culture in different countries.

4. Why do people take risk? The most difficult decision/risky event in your life.

5. Qualities and skills of a good leader.

6. Advertising in our life. Ways to create effective advertisements.

7. The most popular brands. Your favourite brand.

8.  What should a person do to be a good speaker/communicator? What does the
effective communication depend on?

9. Job satisfaction. Ways of effective motivation at work.

10. The most useful invention of the 20" or 21% century.

11. Problems of communication.

12. Advantages/disadvantages of competition in studying and at work.
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Ipuiaoxenne Ne2 k padoyeil mporpaMme I CIUANINHbBI
«HOCTpaHHBIH A3BIK»

MeToauuecKue YKa3aHusl JJd CTYACHTOB IO OCBOCHUIO JUCIHUITJIMHDbI

N3ydyenue cryneHTaMyd AUCUUIUIMHBL «JVIHOCTpaHHBIA S3BIK» HauyulHAETCI C HuX
O3HAKOMJICHHsI C paboyell MporpaMMOl TUCHHUILIMHBI; 0c0O00€ BHUMAHUE CTYACHTHI YIEISIOT
CIIMCKY OCHOBHOW M JOMNOJIHUTEIBHON JUTEPATypbl, a TAKKE KOJIMYECTBY AyJUTOPHBIX HACOB
3aHSATUM, CTPYKTYpPE paclpeliesICHUs] TUX YaCOB BHYTPU KaxJ0H TEMbI U MOCJIEA0BATEILHOCTU
MPOBEACHUS KOHTPOJIBHBIX MEpOnpusATUid. OJHOBPEMEHHO CTYJIEHTHI COTJIAaCOBBIBAIOT C
npenojaaBarenieM rpadUK HHIWBHIYAIbHBIX KOHCYJIbTAIlMH B TeUYeHHWEe cemecTpa. Ha
WHAUBUIYATBHBIX KOHCYJIBTAIIUSAX CTYICHTHI OMYyYat0T HEOOXOIUMBIC PA3bSICHEHHS CO CTOPOHBI
MIperoaBaTesisi o BOIpocam, KOTOPbIE€ OHU HE CMOTJIM YCBOUTH BO BpEMsI Ay IMTOPHBIX 3aHATHUH;
3aHHUMAKOTCS MEePENUChIBAHUEM KOHTPOJIBHBIX pabot B ciydae MOJy4YECHUS
HEYJIOBJICTBOPUTEIBHOM OLEHKH WJIM MPOIYCKa KOHTPOJIHHOTO MEPONPUSITHS M0 YBAKUTEIHHOMN
WJIM HEYBOKHUTEIIbHOU MTPUYHHE.

B npouecce nzyyeHuss ”HOCTPAHHOTO SI3bIKA B BY3€, CTYACHT JIOJKEH:

— OCYILECTBJISTh CEPbE3HYI0, CHUCTEMaTHYECKYI0 M YIOPHYIO paboTy MO OBIaJCHUIO
SA3BIKOM, PETYJISIPHO MOCEIIAsi TPAKTHYECKUE 3aHITHS;

— TIOMHHUTB, 4YTO CaMOCTOSTeNIbHAs paboTa — HeOoTheMJieMas 4YacThb OCBOCHHS
JTUCITUTUINHBI, 0€3 KOTOPO ayIuTOpHast paboTa 1Mo pyKOBOJICTBOM IperoaBaTelis OyIeT MCHee
s dextuBHa. PerynspHoe ucnonp3oBaHue pecypcoB MHTepHeTa M MEPUOAUYECKUX H3AAHUN
MO3BOJIUT TOBBICUTH COOCTBEHHYIO SI3BIKOBYIO KYJIBTYpPY.

— TIOCTOSIHHO TIOMOJHSTh COOCTBEHHBIM CJIOBapHBIA 3amac IO CIEHHATbHOCTH,
3aHUMATBHCS COCTABIIEHHEM CIHEIUAIU3UPOBAHHOTO CIOBHMKA (MUHUMYM 30 CIIOB MO KaXXAOu
TEME);

— YUTaTh XYJOXXECTBEHHYIO U CIEUNUAIM3UPOBAHHYIO JUTEpPATypy Ha HHOCTPAHHOM
A3bIKE, U3BICKUBATH BO3MOXXHOCTH OOIIIEHHUS C HOCUTEISIMU sI3bIKa (CEeMHHAphI U BCTpeun B JJomax
IpyKObl, epenucka, yuactue B Intepuer-popymax);

— pa3BuBaTh B ceOe CTpeMJIEHHE K CIOHTAaHHOMY TOBOPEHHUIO, JOOMBAsCh SICHOTO M
YETKOT'O BBIPAKEHUS MBICIIH;

— TPOSIBJIATh YBaKEHHE K CBOMM IIPENOJABATENSIM U MOIACPKUBATH C HUMH JI€TIOBOI
KOHTAKT, BBIMOJIHSS UX COBETHI U PEKOMEHIAIUH.

— yMeTh paboTaTh B KOMaHJIe B paMKaxX BBIOJHEHUS KOMMYHHUKATHUBHBIX U TPYMITOBBIX
3aJaHHM.

YuebHO-MeTOAMUECKOE 00EeCTIeUeHH e
CaMOCTOSITEJILHOM paﬁoTLI CTYACHTOB IO TMCHUIIJINHE

B kauectBe yueOHO-METOIMYECKOrO0 OOECHEYEHUsS PEKOMEHIYETCs HCI0Ib30BaTh
JTUTEPATYPy, YKa3aHHYIO B pa3jiene 7 JaHHOW pabouel mporpamMMmBl.

Jns moxOopa y4eOHOM NUTepaTypbl PEKOMEHIYETCsl HMCIOJIb30BaTh IIMPOKUN CIIEKTP
MHTEPHET-PECYPCOB:

1. DuexkTpoHHBII KaTaJIor Hayunoit OnOIMOTEeKH Aply
(https://www.lib.uniyar.ac.ru/opac/bk cat find.php) - conepxur 6udauorpadpuveckue 3anucu
BCEX BHUJOB JIOKYMEHTOB, COCTABJIAIOMIUX (OHA OUOIMOTEKH, HA PYCCKOM M HMHOCTPAHHBIX
a3blkax. K HUM OTHOCSTCA KHUKHBIE U3JaHMS; IEPUOANYECKUE U3/IaHUs; CTaTbU; IUCCEPTALNH;
aBTopedeparsl IUCCepTalUii; MAIIMHOYUTAEMbIE JOKYMEHTHI; MOJHOTEKCTOBBIE 3JIEKTPOHHbBIE
nokyMeHTbl (u3manus Spl'Y, aumccepramuu; aBTopedeparsl AucCepTaluii). DJIEKTPOHHBIE
KaTaJorn paboTaloT B peXHUME pEeAIbHOT0 BPEeMEHH M NPEAOCTaBISAIOT HH(OpMAIUio
0 KOJHMYECTBE IK3EMIUISIPOB U MECTOHAXO0XKACHUN KaXKIO0r0 SK3EMILIApa TIOKyMEHTA.

2. DaextpoHHasi Oubauoreuynass cucrema (OBC) wu3aareancTBa «lOpaiiT»
(https://www.biblio-online.ru) -»to BUpTyanbHBIN YKTATBHBIA 3] Y4EOHHKOB W y4eOHBIX
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nocoOuil OT aBTOPOB M3 BEeAyIIUX By30B Poccum MO SKOHOMHYECKHM, HOPUANYECKHUM,
TYMaHUTapHbIM, HMHXEHEPHO-TEXHUUYECKUM M  €CTECTBEHHO-HAy4YHBIM HANpaBJICHUSAM MU
cnenuanbHOCTIM. Ha cerogusimuuii 1ens noptdens u3aTeNbeTBa BKIoYaeT B ceds 6osee 3000
HauMeHOBaHMK yueOHo# nuteparypsl s BIIO u CIIO. [Ins nmonb3oBatenei Apl'Y um. I1. T'.
Jlemu10Ba OTKPBIT MOJTHOTEKCTOBBIN TOCTYII KO BCEM KHUTaM € BO3MOXHOCTBIO IUTUPOBAHUS U
co3laHus 3aKiafok. PaboTarh ¢ pecypcoM MOKHO W3 CETH YHHBEPCHUTETa WM yAAJICHHO,
IpEeBapUTENILHO 3apErUCTPUPOBAB CBOM JIMUHBIN KaOMHET, HAXO/SICh BHYTpHU ceTH By3a. CepBuc
UCTIOJNB3YETCsl JIIsl CaMOCTOSITENIbHOTO TOMCKa Y4YeOHBIX M3JMaHWN B paspe3e TeM JTaHHOU
JIUCIUIIIIMHBIL.

3. DuaexktponHass OubauoreuyHass cucrema (ObC) wu3pareabcTrBa «IIpocmekT
(http://ebs.prospekt.org/) - camocrosTenbHbId TpoekT u3matenscTBa "Ilpocrext”. ComepxuT
U3JJaHKA 110 PA3JIMYHBIM OTPACIISAM 3HAHUA (TyMaHUTApHbIE HAYKH, €CTECTBEHHbIE U TEXHUYECKUE
HayKH, IOpUIMYECKas JUTEepaTypa, HKOHOMHUYECKAs JMTEpaTypa, HWHOCTPAHHBIE SI3BIKH).
DneKkTpoHHas OMOINOTEKA COACPKHUT M3JAHHS, OJArOTOBICHHBIC BEAYIIUMHU CIIEHUAINCTAMUA U
aBTOPCKUMH KoJulekTuBaMu ctpanbl. @oun OBC dopMupyercss ¢ ydeToM BceX H3MEHEHUH
00pa3oBaTeNbHBIX CTAHAAPTOB M BKIIFOYAET y4yeOHUKH, yueOHble mocodus, YMK, monorpadum,
SHIMKJIONEIUH, CJIOBapM M  CIPAaBOYHHUKH, BBIIyCKaeMble H31aTeNbCTBOM  [IpocmexT.
BonpmmMHCTBO Yy4eOHUKOB PEKOMEH1I0BaHO MUHHMCTEpCTBOM 00pa3oBaHMs M Hayku Poccuiickoit
Oeneparun 1 YueOHO-METOIUYECKUMHU oO0beanHeHussMu Poccuiickoit denepanuu mpu By3ax.
s paboThl B ceTu yHUBepcUTeTa HeoOxoanumo Haxath "Bxox mo IP aapecy" [ns ymaneHHoi
paboter TpeOyrorcs JlormH u Ilaponb, KOTOpble MOKHO TMOJNYyYUTh B OuOIHOTEKE (-
mail eresurs@uniyar.ac.ru). 3ateM 3apericTpUpOBaTh YHHUKAIbHBIA CTyHA. akkayHT. CepBuC
UCIOJIb3YeTCsl JIIsl CaMOCTOSTEJILHOTO TOMCKAa Y4YeOHBIX W3JJaHMHA B paspe3e TeM JIaHHOU
U CIMIIINHEIL.

4. Hayuynasm »>JjexkTpoHHass Ouoamoreka (HOB) (http://elibrary.ru) - sro
KpyInHeHmuil poccuiickuii UHGOpMaIMOHHBIN OPTaJ, CoAep KA pedepaThl U MOTHBIE TEKCTHI
Oonee 12 muH. HayuHbIX cTared W nmyOnukauui. SIpl’Y BbINMCHIBAET B 3JIEKTPOHHOM BHE 66
KypHaJIOB, Oosiee 2 500 HaMMEHOBaHUH KYPHAJIOB Ha aHTJIMICKOM M PYCCKOM SI3bIKaxX HaXOATCS
B cBOOOHOM joctymne. s paboThl ¢ MOJHBIMU TEKCTaMU HEOOXOAMMO 3aperucCTpUpPOBATHCA.
JlocTyn K TOJNHBIM TEKCTaM >KypHAJOB B CeTH yHHBepcuTeTa. CEepBUC HCHOJIb3YETCS JUIs
CaMOCTOSITEJIbHOTO NONCKA HAYYHbIX NYOJIMKaluil B pa3pese TeM JaHHON JTUCHUIUIMHEI.

5. DnekrtponHas oudamoreunasi cucrema (3BC) IPRbooks (www.iprbookshop.ru)
conepxut 6omee 127 000 nzpanuii, u3 koropsix 6onee 40 000 - yueGHbIe 1 HayuHbIE U3AAHUS IO
Pa3IUYHBIM JUCHUIUIMHAM, okojio 700 HauMEHOBAaHUN POCCUMCKHX U 3apyOeKHBIX JKypHAJOB,
o6omee 2000 aymuomsmanmii. Konrentr OBC IPRbooks mpexacraBnen wuszmanusimu Gonee 700
denepanbHbIX, PErMOHANBHBIX, BY30BCKMX  M3/1aTeNIbCTB,  HAYYHO-HCCIEI0BATEIbCKHX
MHCTUTYTOB, BEIYLIUX aBTOPCKUX KOJUIEKTHBOB, COJEpKaHUE KOTOPHIX COOTBETCTBYET
TpeOoBaHUSM  (elepanbHbIX  00pa3oBaTEIbHBIX  CTAHJAPTOB  BBICHIETO,  CPEAHEro
npo¢eCCHOHATIBHOIO, JONOIHUTENBHOTO NPOPECCHOHANBHOTO 00pa3oBaHus, U €XETHEBHO
MOTOJHSETCS HOBBIMU akTyanbHbIMU u3aHusMu. OBC IPRbooks conepxut MHOXecTBO
HKCKJIFO3UBHBIX M3JaHUH, KOTOpble HE IPEACTaBIE€Hbl B JAPYTHUX pecypcax, B TOM 4YHCIE
u3naTenbeTB rpynnsl komnanuii [IPRmedia: Bysosckoe o6pasoBanue, [IpododpazoBanue, Aii [Tu
Op Menuna. CepBHUC HCHIONB3YETCS JUISI CAMOCTOSITEILHOTO TIOWCKA HAYYHBIX MYyONWKalui U
y4eOHBIX U3JIaHUN B pa3pes3e TeM JTAHHOW JIMCIUIIINHBL.

29


http://ebs.prospekt.org/
mailto:eresurs@uniyar.ac.ru
http://elibrary.ru/
http://www.iprbookshop.ru/

