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1. Ilesin ocBOEHMA TUCHUTIINHBI

Lenbto ocBOECHUS MUCHUIUIMHBI «HOCTpaHHBIN S3bIK B MPO(ECCHOHATBHBIX MENIAX»
ABISICTCS (POPMHUPOBAHUE KOMIIETEHIIMH, MO3BOJIAIONICH OCYHIECTBIATh KOMMYHHKALMIO Ha
MHOCTPAHHOM SI3bIKE B aKaZEMUYECKON M IPOecCHOHANBHOM cdepax, B TOM YHUCIIE B YCIOBUSIX
MEKKYJIbTYPHOIO  B3aUMOJEWUCTBMS, a TaKXKe BBIIOJHATH pa3Hble THIIBI IIEpeBOJA
aKaJeMHUYECKOT0 TEKCTa C MHOCTPAHHOTO Ha rOCYJapCTBEHHBIN SI3bIK B MPO(ECCHOHATbHBIX
LENAX.

2. Mecto nucuumiinnbl B cTpykrype OII 6akajnaBpuara

Hucuurumaa «HOCTpaHHBIN S3bIK B TMPO(ECCHOHAIBHBIX LEISIX» OTHOCHUTCS K
o0si3arenbHOM yacTu biioka 1 o6pazoBaTenbHOM MPOrpaMMBI.

Jlyig ocBOEHUS JTaHHOM AMCUMILIMHON CTYAEHTHI JOJDKHBI BIIAJIETh 3HAHUSAMHU, YMEHUSIMU
1 HaBbIKaMH, IPUOOPETEHHBIMU B Kypce ocBoeHUs npeamera «HocTpaHHbIi A3b1Kk» U "JlenoBoii
MHOCTpPaHHBIN S3bIK'".

[Tonyuennsle B kypce «MHOCTpaHHBIH $3bIK B NPOQPECCHOHAIBHBIX LEISIX» 3HAHUS
HEO0OXOIMMBI /1711 OCYIIIECTBIIEHUS MPOPECCUOHAIBHON KOMMYHUKAIIUY HA HHOCTPAHHOM $I3bIKE,
a TakKe Uil MpOoJOoJuKeHHs oOyueHus B maructparype. Cojiep:kaHue Kypca XapaKTepu3yeTcs
npodecCHOHATBHON TEMATHUKON 1 Mpo(deCcCHOHATBHOW TEPMHUHOJIOTHEN B YCTHOW M TMCHMEHHOM
peud, HampaBJIEHHOCTBIO HAa  pa3BUTHE  HABBIKOB, HEOOXOIUMBIX Ui  YCIEHIHOM
podeccnoHaIbHOM NIeATEIbHOCTH Ha MHOCTPAHHOM SI3bIKE, B T.4. HABBIKOB MYyOJIMYHOM peun
(cooOrmienne, JOKIAN, TUCKYCCHS); Pa3BUTHE HABBIKOB UTEHUS CHEIHAIBHOW JUTEPaTyphl U
MOMCKa MH(POPMAIIUU HA HHOCTPAHHOM SI3bIKE.

3. [Inanupyemble  pe3yabTarbl O0y4YeHHsI 1O JMCHUIIJIMHE, COOTHECEHHbIe €
IUIAHMPYEMbIMH Pe3yJIbTATAMHM 0CBOEHHUSI 00pa30BaTeIbHON MPOrpaMMbl

[Ipormecc n3yueHus AUCIUIUIMHBI HAMpaBjieH Ha (POPMUPOBAHUE CIEAYIOMINUX SJIEMEHTOB
kommneteHuit B cootBercTBur ¢ ®I'OC BO, OOII BO u npuobpereHus ClenyroNmmX 3HaHUH,
YMEHUH, HABBIKOB U (WJIM) OTIBITA IEATEILHOCTH:

dopmupyeMasi KOMIIETEHIMS Nuaukarop gocTuxeHUst Ilepeyennb
(kox 1 popmMyIUPOBKA) KOMIIeTEHIIU U IVIAHUPYEMBbIX Pe3yJbTATOB
(ko1 1 (hopMyJIMPOBKA) 00y4eHus

YHHBepcaﬂbeIe KOMIICTCHIIUH

YK-4

Crnioco0eH oCyIIECTBISTh
JIEJIOBYI0O KOMMYHHUKALIUIO B
YCTHOM M MUCbMEHHOU
(dbopMax Ha rocy1lapCTBEHHOM
s13b1Ke Poccuiickoi
®denepanyivi © UTHOCTPAHHOM (-
BIX) SI3bIKE (aX)

HA-YK-4.1

Ocy1ecTBISET AETOBYIO
KOMMYHHKALIHIO Ha
HWHOCTPAaHHOM SI3BIKE C YYETOM
ocobeHHocTel o(hUIINaTbHOTO
7 HeO(UIIHATBHOTO CTHIIEH
OOILEHHS U COLMOKYIbTYPHBIX
pa3nuuuit.

3HaeT QoHETHYECKUN CTPOI,
rpaMMAaTHYECKHE U JIEKCHIECKUE
CTPYKTYpPBbI YCTHOH U
MMUCEMEHHOM pedr, 0COOEHHOCTH
KyJIbTYpPBI CTPaH U3y4aeMOro
SI3BIKA, KJIHMIIIE JET0BOI0
00IIIEHHST, 0COOEHHOCTH
ounmansHOTO M
Heo()UIIUATHLHOTO CTHIIEH
OOIIEHHS;

‘YMeeT BOCIIpHHUMATH
WHOCTPAHHYIO PE€Yb B CUTYyaIHsIX
YCTHOTO H ITUCEMEHHOT0
JIEIIOBOT'0 OOIIEHUS, TOBOPUTh U
MMCaTh HA MHOCTPAHHOM SI3BIKE
Ha OBITOBBIE U
po¢)eCCHOHATBHEIE TEMBL;
Baageer HaBbIKaMu YCTHOU U
MMMCbMEHHON KOMMYHHKAIIUH B




o(pHUIHATBEHBIX U HEODUITUATBHBIX
CUTYaIUsIX OOIICHUS

HNIO-YK-4.2 3HaeT OCHOBHBIE CPE/ICTBA U
[TepeBoUT TEKCTHI OOIIETO | TPUEMBI IEPEBO/IA JIEKCHKO-
U TIpo(heCCUOHATHHOTO rpaMMaTH4ECKUX CTPYKTYD,

HA3HAYEHHUS C MHOCTPAHHOTO | Y MEeT BbINOMHAT

A3bIKa Ha FOCYIApCTBEHHBIH | OTCMCHTApHbIM
IPENEPEBOIUECKUIT aHAN3

TEKCTOB OOIIEro u
podeCcCHOHATEHOIO HA3HAYCHHUS;
BiiajgeeT HaBbIKaMH TIEPEBOIA C
HHOCTPAHHOTO Ha PYCCKHIA S3BIK
y4eOHBIX M ayTEHTHYHBIX TEKCTOB
0011ero u mpoheCCUOHANTBHOTO

HAa3HAYCHUA
IIpodeccuonajibHbie KOMIETEHUHT
IIK-7 IIK-7.2CocraBister 3HaTh: OCHOBHBIC ITPUEMbI COOpa, aHAJIM3a U 000OIICHHUS
CBOJIHBIE OTYEThI WH(POPMAIH HAa HHOCTPAHHOM SI3bIKE
no AKTyalln3alni | ymern: paboTaTh ¢ MPOGECCHOHANIBHON TNTEpaTypoii Ha

HallMOHAJILHOU U
MEKTyHapOTHOU
HOPMAaTUBHOMN

WHOCTPAHHOM SI3BIKE, IPUMEHSSI PA3JIMYHBIE BUIBI UTCHUS
(TIorCKOBOT'0, MMPOCMOTPOBOT'0, 03HAKOMHUTEIIBHOTO ,
JOKyMEHTAIUU B 001acTh M3y4aiolIlero)

Pa3paBOTKH, BHEPEHHS H Baanersb: HaBbikamMu paOOThI ¢ HHGOPMAITMOHHBIMU
(yHKLHOHMpOBaHWs crctem | MCTOYHUKAMH, HAYYHOTO II0MCKA, aHHOTHPOBAHUS U
YIPAaBJIEHUS KAYECTBOM. pedeprpOBaHHUs TEKCTOB.

[IK-7.3 AHanusupyer
periIaMeHTHI
OU3HEC-TIPOIIECCOB U
OpraHU3aLMOHHOU
CTPYKTYPHI IS

LeJIel PUCK-MEHEDKMEHTA,

uAeHTUUIUPYET u
OLICHUBAET
PHCKA TIO  YIPaBICHHIO
KaueCTBOM
OPOIYKIUH

44, O0beM, CTPYKTYPA U co/iepKaHue THCIHHIIINHBI

OO0mass TpyAOeMKOCTh ITUCHUIUIMHBL “VHOCTpaHHBIM SI3IK B MPO(ECCHOHATBHBIX IENAX”’
cocTaBigeT 2 3a4eTHbIE €AMHUIIBI, 72 aKaj. Jaca.

Ne Tembl (pa3aesibl) Buabl y4eOHbIX 3aHATHH, Dopmbl

n/ AU CUMILIMHBI, BKJIIOYasl CAMOCTOSITEJIbHYIO PaboTy TeKyLIero

n HX coJep:KaHue = CTYAEHTOB, KOHTPOJIsA
g U UX TPYI0eMKOCTh ycrneBaeMocTH
s (B akaieMMYeCcKHMX Yacax) ®opma
o TMPOMEKYTOYHOM

arTecTalum
(no cemecmpam)
KonrakTHas padora ‘
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1. | Tema: [lenbru 7 6 Huckyccust
2. | Tema: busHec sTukKa 7 6 6 becena o teme,
03HAKOMHMTEIIbH
0¢ YTCHHE
3. | Tema: [lepemensr 7 6 4 KonTpoibHas
pabota
4. | Tema: Crparerus 7 6 4 VCTHBIH onpoc,
becena o teme
5. | Tema: JIunepcTtBO 7 4 4 ITouckoBoe
YTCHUC
6. | Tema: KonkypeHmus 7 4 4 Becena 10 Teme,
AHHOTUPOBAHUE U
pedepupoBanue
7. | Tema: I'moOamm3sammsa B | 7 4 4 ITouckoBoe
9KOHOMHUKE YTeHHE
HUrorosas arrecrauus | 7 0,3 | 3,7 3auér
Bcero: 36 0,3 | 35,7 72

Conep:xanue pa3ieoB JUCHMILIMHBI (paciiipoBKa 2-10 CTOJ0IA TA0IULbI):

1. Hdensru: ¢bopMbl OIIIATHI, JIEHEXKHBIE CPEICTBA, BaMIOTHL. [lmarex Kak BakKHEHIIEe 3BEHO
BHEIIHETOProBoil omnepanuu. [Incbma 06 omnate ¥ nucbMa-HaNOMUHAHUS. JIeHbIM U YEeKH B
Anrnuu u CIIA. Brennss Toproeiisi. CriocoObl peryJupoBaHus JI€HEKHBIX TOTOKOB. AHMOMBL.
[TeperoBopsl.

2. busnec stuka. [IpaBuna MeXIJIMYHOCTHOTO U MEXKYIbTypHOro oOuieHus. Mup BOKpyr Hac.
JlenoBoii mpotokot. JlenoBoi MPOTOKOJ B Pa3IMYHBIX cTpaHax. Pa3roBop ¢ npeanpuHUMaTenemM.
Knumie nenoBeix neperoBopoB. MexayHapoaHble KOHGEPEHIIUU: TPaBUiia U 3alPETHI.

3. Ilepemensl. Kak 0e30051€3HEHHO MpPOBECTH MEpeMeHbl M pedopMbl B KOMIaHuu. [ uMOKue
MOJIXOIbI BeJieHusI On3Heca. MI3MeHeHns: KopropaTUuBHOM KYJIbTYPHI.

4. Ctparerus.

Mapketunr, ¢uHaHchl. MccnenoBanusi pplHKa Kak YCJIOBHS YCIENIHOTO OuszHeca. BakHOCTH
¢unaHcoBoro ortuéra. HaBbiku mo mpomaxke ToBapoB. CTaHmapT KadecTBa. MeEHEIKMEHT.
Menemxkep u nunep. PedeBoit ATHKET: KOpPpEeKTUpOBaHHME BbICKa3biBaHUU. OOCyxAeHUE
OCHOBHBIX IIEHHOCTEH KOMITAaHUU

5. JImpepcTao.
Tunst pykoBoautesneit. CTunu pykoBoJICcTBa. TeMmnepaMeHT pyKOBOIUTENS U IO JYMHEHHOTO.

Kpurtuka pykoBoauTeneM noaAYMHEHHOro. THUIbl paGOTHUKOB M MPUCYIIIHE UM OCOOEHHOCTH.
JloBepue kKak 3(pPEeKTUBHBIN MHCTPYMEHT yIpaBJeHUs NepcoHaioM. JlenerupoBanue
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MOJIHOMOYMH U 3a71a4 MOAYMHEHHBIM. O HE0OX0JMMOCTH oOecrieueHnst 00paTHOM CBS3M NpU
YIPABJICHUH IIEPCOHATIOM

6. KonkypeHnuus: npaBuia BeieHus1 Ou3Heca.
[IpaBuna u TaOy B 6u3Hece. Bokpyr cBera. IHTEPBBIO C pYKOBOIUTENSIMHI KOMITAHUNA PAa3HBIX
ctpad. Knuie ass genoBoro o01eHusl Ha MHOCTPAHHOM si3bIke. [10AroToBKa K KOMaHIUPOBKE.

7. 'moGanu3anus B SKOHOMUKE.

OcobenHoctr OOMmIEHUs 3arpaHulei. BiusiHue cTWiIs Ha ycrmex KOMITAaHUH. YCIOBHS poOcCTa
OusHeca. BnmsiHne crtparermu Ha ycrex. BnmsHue KOHKypeHIMM Ha Om3Hec. Peximama kak
nHHoBanus. Komy Beirosnna rinobanusanus? Biusaue BTO Ha 5KOHOMUKY.

JlenoBble moe3Iku (B a3poTopTy, B OTEINE).

5. Oﬁpa30BaTeﬂbele TEXHOJIOTUH, B TOM YHUCJIE€ TEXHOJOIHM IJIEKTPOHHOI'O
Oﬁy‘leHI/lﬂ U JUCTAHIIMOHHBIC OﬁpaSOBaTeJII)HI)Ie TEXHOJOIMH, UCHOJB3YEMbBIEC IIPU
OCYHIECTBJICHUHN 06p330BaTeﬂbHOFO npouecca nmo JMCuMIInHe

B npouiecce oOyueHHs NCTIONIB3YIOTCS CIEAYIOUINE 00pa30BaTeIbHbIE TEXHOIOTHH:

BBoanasi Oecema — 1aeT 1MEpBOE IIEJIOCTHOE NPEACTABICHHE O JUCHUIUIMHE |
OPUCHTHPYCET CTYACHTA B CUCTEMEC H3YUYCHUA )IaHHOI\/’I AUCIHUITIJIINHEBI. CTYJIGHTBI 3HAKOMATCA C
Ha3HA4YCHHEM U 3aJja4aMH Kypca, €r0 POJIbI0 U MECTOM B CHCTEME YUE€OHBIX JUCIUTIINH, JACTCs
KpaTKuii 0030p Kypca, aHalIU3 pPEKOMEHIyeMoH y4eOHO-MEeTOJWYECKOW JUTEepaTyphl.
OOBICHSIOTCSI OpraHU3AIMOHHBIE 0COOEHHOCTH pabOTHI B paMKax Kypca.

IIpakTnyeckoe 3aHATHE — 3aHATUE, MOCBSIIEHHOE OCBOCHUIO KOHKPETHBIX YMEHUH H
HABBIKOB U 3aKPEIUICHHUIO MOJyYEHHBIX TPU 00BSICHEHNUHU 3HAHUH.

KoncyabTaumu — BUJ Y4eOHBIX 3aHATHH, SBISIOMMAICS OJHOW M3 (GOPM KOHTPOJIS
CaMOCTOSITENIbHOM  paboThl  CTyAeHTOB. Ha KOHCynapTalMsX 1O Mpocb0e  CTYIEHTOB
paccMmarpuBaroTcs HauOoJiee CIOXKHBIE MOMEHTBI INPU OCBOCHHMM MaTepuaia JUCHHILTHHBIL,
MpernojaBaTesib OTBEYA€T Ha BOIPOCHI CTYIEHTOB, KOTOpbIE€ BO3HHMKAIOT y HHUX B Ipoliecce
CaMOCTOSITEJILHOM pabOTHI.

B mporecce 00ydeHHS HCIOJB3YIOTCS TEXHOJIOTHH 3JICKTPOHHOTO OOYydYeHHS |
JMCTAaHIIMOHHBIE 00pa30BaTEIbHBIC TEXHOJIOTHH, B TOM YHUCIIE:

DJIeKTPOHHBIH YyueOHBIH Kypc nmo aucuumiuHe «WHocTpanHblii s3bik» B LMS
DjekTpoHHblil yHuBepcurer Moodle SApI'Y.

6. [lepeyeHb JIMIEH3MOHHOTO M (WJIH) CBOOOJHO PACHPOCTPAHAEMOr0 IMPOrPAMMHOIO
olecreyeHus, HCNOJb3yeMOro IPH OCYILIECTBJIEHUM O00Pa30BATEJLHOI0 Mpolecca Mo
AUCHUILINHE

B mpomecce ocymectBieHuss o0pa3oBaTeNbHOrO  Mpollecca IO JAUCHUIUIMHE
UCIOJIB3YIOTCS:

Ui (GOPMHUPOBAHUS MATEPUAIOB ISl TEKYIIETO KOHTPOJISI YCIIEBAEMOCTU U MPOBEACHUS
MIPOMEXYTOYHOM aTTecTanuu, JUist JOPMUPOBAHUS METOJUUECKUX MATEPHAIIOB IO TUCIUILINHE:

- mporpammbl Microsoft Office;

- Adobe Acrobat Reader.

7. IlepeyeHb COBpPeMEHHBIX MPO(ecCHOHAIBHBIX 0a3 [JaHHBIX M HMH(OPMALMOHHBIX
CIIPABOYHBIX CHCTEM, HCIOJIb3YyeMbIX NIPH OCYLIECTBJICHHH 00pa30BaTeIbHOIO0 Mpouecca mno
AUCHHILINHE (IPH He00OXO0AUMOCTH)

B mpomecce ocymecTBiaeHus —00pa3oBaTeNBHOrO — IMpoliecca MO JUCIMIUIMHE
HCIIOJIBb3YOTCS:
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1. ABromarusupoBanHas OubnuoreyHo-uHpopmammonHas cucremMa «bBYKM-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
2. DnekrpoHHO-OMOMMOTeuHast cucrtema «lOpaiit» https://urait.ru/

8. [lepeyeH, OCHOBHOIi M  /IONMOJHHMTEIbHOH  y4eOHOHl  JHUTepaTyphbl, pecypcoB
HH(OPMAIMOHHO-TEJIEKOMMYHHKAIIMOHHOI ceTH «VHTepHer» (IPH HEOOXOAUMOCTH),
PEeKOMEHyeMBbIX AJIsl OCBOCHUS IMCUHMIINHBI

a) OCHOBHAasI JTUTEepaTypa

1. VBapos, B. . Aurnwmiickuii s3bik uis 3koHOMECTOB (A2-B2). English for Business +
ayJIMO3aIuCy ;| YIeOHUK W TPaKTHKyM Juis By30B/ B. W. YBapoB. — 2-¢ u3m., mepepad. u
nor. — Mocksa : M3marensctBo HOpaiit, 2023. — 351 ¢c. — (Bwicmee oOpa3oBanme). —
ISBN 978-5-534-09049-9. — Texkcr : anektponHbIi // Obpa3oBarenbHas iatdopma FOpaitt
[caiiT]. — URL.: https://urait.ru/bcode/511466

2. nsxoBa, B. A. AHTIUACKUHN SA3BIK JUTSI SKOHOMHUCTOB : y4eOHUK i1 OakanmaBpoB / B. A.
[nsxoa, O. H. TI'epacuna, 0. A. T'epacmHa. — MockBa : WM3marenbcko-ToproBas
koproparust  «JlamkoB u K, 2020. - 296 c. - ISBN 978-5-394-02222-7. - TekcT :
anekTpouHbId. - URL: https://znanium.com/catalog/product/1092966

0) I0MOJTHUTEIbHAS JIUTEepaTypa
1. Mowuceesa, T. B. AHrnumiickuii sSi3bIK 17151 5)KOHOMHUCTOB : ydeOHOe mocooue aiis By30B / T.

B. Mouceesa, H. H. [{arunnaa, A. FO. lupokux. — 2-e uzn., nepepad. u gon. — Mockaa :
MznarensctBo IOpaiit, 2023. — 157 ¢. — (Boicmmee obOpazoBanne). — ISBN 978-5-534-
08911-0. — Texkct : anexTpoHHblld // OOpaszoBatenbHas miaathopma FOpaiit [caiiT]. —
URL: https://urait.ru/bcode/516202

2. AHTIMIACKUH S3BIK 1711 SKOHOMUCTOB (B1-B2) : yueOHuk u nmpaktukym mis By3oB / T. A.

bapanoBckas [u ap.] ; oTBeTcTBeHHBIN pegakTop T. A. bapanoBckas. — 3-e u3j., nepepad. u
non. — Mocksa : UznatensctBo Opaiit, 2023. — 421 ¢. — (Bricmiee oOpa3oBanue). —
ISBN 978-5-534-15097-1. — Tekcr : anexktpoHHbIi // O6pa3zoBarensHas miatdopma KOpait
[caiir]. — URL.:_https://urait.ru/bcode/510883

3. Hanunenko, JI. Il. Anrmmiickuii s3bIk s 3koHOMHCTOB (B1—B2) : yueOHuK u

npaktukyMm st By3oB / JI. II. Jlanmnmenko. — 3-¢ w3nm., uchnp. W jon. — MockBa :
WznatensctBo FOpaiit, 2023. — 130 c¢. — (Boicmiee oOpazoBanue). — ISBN 978-5-534-
07990-6. — Texkct : snexkTpoHHbd // OOpazoBarenbHas miargopma FOpaiit [cailiT]. —
URL: https://urait.ru/bcode/512962

9. MaTtepuanbHo-TexHHYecKas 6a3a, He0OXoAUMasi /ISl OCYLIeCTBJIEHUSI 00Pa30BaTEJIbLHOI0
npouecca no JMCUMIINnHe

MartepuanbHo-TeXxHUUYeCKasi 06a3a, HeoOXoauMas sl OCYIIECTBICHHUSI 00pa30BaTEIBHOTO
rpoiiecca o JUCHUIIMHE BKIIIOUAET B CBOM COCTaB CIELUAIbHbIE IOMEIIECHUS:

- yueOHBIEC ayIUTOPUHU IS IPOBEICHUS MPAKTUUECKUX 3aHITHH (CEMUHAPOB);

- yueOHbIEC ayIUTOPUHU JJIs1 TPOBEICHHS TPYNTIOBBIX U MHIWBUIyaTbHBIX KOHCYIIbTAIUA;

- yueOHBIE ayAUTOPHH JUISI TPOBEIACHHSI TEKYIIEro KOHTPOJS U MPOMEKYTOUHOMN
aTTecTalllu,

- TIOMEIICHHUS IS CaMOCTOSITEIHbHON PabOTHI;

- MOMEIICHHUST JUIS XpaHEHUs U MPOPUIAKTUYECKOTO OOCITYy)KUBAHUS TEXHUYECKUX
CpeacTB 0OyueHHUsI.
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CrenuaiipHble MOMEIICHUSI YKOMIUICKTOBAHbI CPEACTBAMU OOYUCHHS, CIIYXKAL[UMHU IS
npeacTaBieHus yaeOHoi nHpopmamy 60JIbIION ayTUTOPHH.

[Tomemenus st cCaMOCTOSITENFHON pabOTHl 00YYArOIIMXCSl OCHAIIEHBI KOMIBIOTEPHOM
TEXHUKON C BO3MOXKHOCTBIO MOJKIIOYEHUS K ceth «MHTepHeT» M oOecredeHHeM JOCTyma K
ANIEKTPOHHOU WH(OPMAITMOHHO-00pa3oBaTenbHoi cpene Apl'Y.

ABTOD(BI):

JIOLIEHT Kaeapbl HHOCTPAHHBIX S3bIKOB w

r'yMaHUTapHbIX (PaKyIbTETOB, K.(.H. AnexceeBa B.H.



IIpunoxxenne Nel k padoueii mporpaMmMe JUCHUNINHBI
«MHOCTPaHHBIN A3BIK B PO(PECCHOHATBHBIX LEJIAX»

D oHI OLIEHOYHBIX Cpeacre
AJIsl MPOBECACHUSA Telcymeﬁ u l'[pOMe)KyTO‘{HOﬁ arTTeCcTaluu CTYACHTOB
mo JTMCHUIIJIMHE

1. TunoBble KOHTPOJIbHBIC 3aJaHUS] UJIM UHBIC MaTEpHaAJIbI,
HCOGXOI{I/IMbIe AJIsi OHCHKH 31—[3Hl/li7[, YMeHHﬁ, HAaBbIKOB U (I/IJ'II/I) OonbITA ACATCJIbHOCTH,
XapaKTEPU3YIOIIMX ITAllbI q)OpMI/IPOBaHI/IH KOMIIeTeHII il

3aganus AJ1sl CAMOCTOSITE/ILHOI padoThl / TeKYIero KOHTPOJIA
(dannvie 3a0anuss Mo2ym 8blNOIHAMBCA CIYOEHMOM CAMOCHOAMENbHO, 8 MAKOM Clydae
npenodasamesniem 8 0013amenbHoOM nopsioke ne nposepsiomcs. Takoice OanHble 3a0anust Mo2ym
ucnovb308amscs npenooasamenem Ojisi meKyujeco KOoHmpons cghopmuposannocmu YK-4
unouxamopwt UJ]-VK-4.1 u U/]-YVK-4.2)

1.1 KoHTpoOJIbHBIE 3aJaHUsl U MHbIE MATEPHUAJIbI,
HCNoJb3yeMble B Mpolecce TeKyllei aTrecTanuu

DopMbl TEKYILIET0 KOHTPOJIsI IO pa3iesiaM.

Pa3nen 1. /Juckyccus
Comment on the following sayings.

A fool and his money are soon parted

Stupid people spend their money carelessly and soon become poor.

A good name is better than riches

Your good reputation is worth more than money.

A good payer is master of another's purse

Someone who is known to always pay exactly as promised can borrow money from other people
at any time.

A good paymaster never wants workmen

An employer who pays well is never short of staff.

Early to bed and early to rise makes a man healthy, wealthy, and wise

It is good for us to sleep early in the evening and wake early in the morning.

He who pays the piper calls the tune

The person who pays a musician can decide what music he wants to hear. And the person who
pays for any service has the right to say exactly what he wants.

Health is better than wealth

Being free from illness is better than being rich.

Money can disappear easily. Money is like a bird with wings: it can fly away if you are not
careful.


https://www.englishclub.com/ref/esl/Sayings/Money/A_fool_and_his_money_are_soon_parted_881.php
https://www.englishclub.com/ref/esl/Sayings/Money/A_good_name_is_better_than_riches_893.php
https://www.englishclub.com/ref/esl/Sayings/Money/A_good_payer_is_master_of_another_s_purse_883.php
https://www.englishclub.com/ref/esl/Sayings/Money/A_good_paymaster_never_wants_workmen_884.php
https://www.englishclub.com/ref/esl/Sayings/Money/Early_to_bed_and_early_to_rise_makes_a_man_healthy_wealthy_and_wise_529.php
https://www.englishclub.com/ref/esl/Sayings/Money/He_who_pays_the_piper_calls_the_tune_541.php
https://www.englishclub.com/ref/esl/Sayings/Money/Health_is_better_than_wealth_892.php

Kpumepuii oyenusanusa ycmunozo onpoca, b6ecedbi no meme, pabomul no pazeumuro HagbiKo8
YCMHOU peyu:

KoMmmyHuKaTHBHAA 3a7a4a pelieHa oJHOCTbI0. Peub oTueTnmBasi, 5
MOHATHAS, Oerias. AKTHBHAS JIEKCHKA UCIOJIB3YETCsI MPABUIILHO U B ITOJIHOM

o0beme. OCHOBHBIE COOBITHS U (DaKTHI BHISBIICHBI IPH YTCHUU M BOCTIPHSTHA

peuu Ha CiIyX IpaBWIbHO. BbICKa3bIBaHUS JOTMYHBIL, COOTBETCTBYIOT 3a/1a4e.

BripakeHo cBO€ OTHOIIEHUE K CUTyaluu. JJOIyCTUMBI €JUHUYHbIE OLINOKH,

HE IPENATCTBYIOIINE KOMMYHUKAIIUH.

KomMMyHMKaTHBHAs 3a7aua peleHa He MOJIHOCThI0. EcTh He3HauuTeIbHbIe 4
HapyIICHUs B BBIABIECHUU (PaKTOB BOCIIPUHMMAaEMOro Matepuaia. Peus

MOHATHAs. AKTUBHAS JIEKCUKA UCIOJIb3YETCS B OCHOBHOM ITPaBUIIBHO.

Bricka3biBaHUA B 11€JIOM COOTBETCTBYIOT cUTyaluu. JlonmyiieH psj

IrpaMMAaTUYECKHUX, JIEKCUUECKUX UK (POHEMATUYECKUX OMIMOOK, HE

MPEMSITCTBYIOUINX KOMMYHHKAIMH. JIoMycTUMO HE3HAYUTENbHOE

HapyIlIeHNE JOTUKU U Tay3bl B BBICKa3bIBAHUSIX.

KoMMyHHKaTHBHAs 3a7jaua pelieHa 4acTU4HO. Bricka3blBaHUs coepxkaT 3
3HAYUTENILHOE KOJIMYECTBO OLINOOK U May3, HO COOTBETCTBYIOT

TeMaTuke. AKTUBHAs JIEKCHKa UCTIOJIb3yeTCs B OTPaHUUYEHHOM 00beMe.

Jloruka Hapy1ieHa.

KomMyHukaTuBHas 3aada He pelieHa. Peakiuy Ha peruiuKd OTCYTCTBYIOT. 2
AXTUBHas JIEKCUKa HE UCHOoJb3yeTcs. OO1IeHne CBOIUTCS K OTJCNIbHBIM CIIOBaM

U CJIOBOCOYETAHUSIM IPHU OOJIBIIOM KOJIHYECTBE (POHEMATUYECKHUX, JIEKCUUECKHX

U TpaMMaTHYeCcKUX omMO0oK. MHOro nmays, HeT JIOTMKH U CBSI3HOCTH.

Pasnen 2. beceoa no meme:

1. What is the purpose of a business, in your opinion? Is it just to make money?
2. What do you understand by these phrases?

a) business ethics  b) a code of good practice  ¢) a mission statement

3. Should mission statements include statements about ethics?

Kpumepuu oyenueanus 6ecedvi no meme

OrueHka

KOMMYHI/IKaTI/IBHaH 3a/lada peuicHa 1OJIHOCTbIO. Peun IIOHsATHAsA, Oermnas.
Bricka3piBaHus YCTKUC, COOTBCTCTBYIOT MMOCTaBJICHHON 3a7aue. AxTUBHas 5
JICKCHKA UCITOJIB3YCTCA IIPABUJIBHO U B TIOJIHOM o0beMe. OCHOBHBIE COOBITUSI U
(l)aKTH BBIABJICHBI ITPABHUJIBHO. BrickaspiBanus moruuHel. JKuBo pearupyeT Ha
PCIIMKHA U BBIPAXKACT CBOC OTHOIICHHUEC K CUTYallhuU. Z[OHyCTI/IMBI CANHNYHBIC
OI_HI/I6KI/I, HC IPCIIATCTBYOINNC KOMMYHUKAIIUH.

KoMMyHMKaTHBHAas 3a7jada pelieHa He MOJHOCThI0. EcTh HE3HAUUTENbHbIE
HapyLeH!s B BBIIBICHUH (DAKTOB BOCIIPMHUMAaeMoro marepuaia. Peus 4
MOHATHAs. AKTUBHAs JIEKCHKA MCIIOJIb3YETCS] B OCHOBHOM IPAaBHIIBHO.
Bricka3biBaHUA B 1I€JIOM COOTBETCTBYIOT CUTyalluu. JlomyieH ps
rpaMMaTHYECKHX, IEKCHUECKUX WIN (POHEMAaTHYECKUX OITMOO0K, HE
MIPEMSTCTBYIOUIMX KOMMYHHKAIMH. /J[oyCTUMO HE3HAaYUTEIBbHOE HApYyLLIEHUE
JIOTMKH U TIay3bl B BHICKA3bIBAHUSX.

KOMMyHI/IKaTI/IBHa}I 3aZlavya pCuICHa YaCTUYHO. Bricka3biBaHUs COACPIKAT
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3HAUYUTENIbHOE KOJIMYECTBO OIIMOOK U ay3, HO COOTBETCTBYIOT TEMATHUKE. 3
OcHoBHbIE (DaKThI U COOBITHS BBISBIICHBI YACTHYHO. AKTUBHAS JIEKCHUKA
UCIOJIL3YeTCS B OTpaHUYeHHOM oObeme. Jlornka HapyiieHa.

KommyHnukaTtuBHas 3aqaua He penieHa. OCHOBHBIE (DaKThI HE BBISIBICHBI.
Peakium Ha perMKu OTCYTCTBYIOT. AKTHUBHASI JIEKCHKA HE UCTIOJIB3YeTCS. 2
OO1eHue CBOUTCS K OTJIEIbHBIM CJIOBaM MpHU O0JIBIIOM KOJIMYECTBE
(hoHEMAaTHYECKHUX, JICKCHYECKUX U TPAMMAaTHYECKUX OIIHOOK.

OsnakomumenvHoe ymerue

Success Story

I met Richard about 10 years ago when | came to South America to work for Pan-America
Company. Richard worked for the same Company. He was a short pleasant man of 22, who
easily made friends with people and I liked him. Soon after | arrived, Pan-America Co signed a
contract for the construction of a plant. I made most of the calculations and Richard only helped
me because he wasn't very good at this job. In January a few representatives of the customers
together with the President of the company, Mr. Prossert, arrived from the USA. The next day
our company manager invited all of them to go and see the construction of the plant.

They decided to go there by train. The manager asked Richard and me to pick up Mr. Prossert at
the hotel and take him to the station. On the way to the station Mr. Prossert asked me a lot of
questions and | often answered: "I'm afraid | don't know, sir. We haven't made any calculations
on that." Although I knew the job better than Richard | was very much surprised when Richard
began to speak: ™I did these calculations last night,” he said, "just for pleasure.” "Oh," said Mr.
Prossert, "That's very interesting. Well, now, probably you could tell me about..." And Richard
could. He knew everything. He answered all the questions Mr. Prossert asked him. When we got
to the station Mr. Prossert said good-bye to Richard. (However he didn't say goodbye to me.) On
our way back to the office | told Richard what I thought of him. "Your information wasn't true.
Why did you give him that kind of information?" | said. "You see, John, if the President of a big
company wants to know something, why can't | tell him everything he wants?" "But what is he
going to think if he checks the information?" "Do you think he'll remember it? What he is going
to remember is you and me. He is going to remember that PanAmerica Co has a clever young
man, Richard by name, who could tell him everything he wanted to know and the other man who
couldn’t answer his questions”. Some time later I remembered all that. I read in one of the
newspapers that Richard is Vice — President of a big American Company. As to me I’'m still
doing my ordinary everyday job for Pan — America Co. (After James Gould Cozzens)

Kpumepuﬁ OYEHUBAHUA O3HAKOMUMENTbHO20 YMEHUA. OM(BHK(,Z

[IpaBuibHas uaeHTUGUKALNS 1 HOPMAaTUBHAS PTUKYIISILINS 5
3BYKOB, IIPaBUJIbHASI IOCTAHOBKA YIAPEHUS B CIIOBAX,

coOJroIeHre PUTMUKHU Y MHTOHALIUH MTPEATI0KEHUS.

Temn ecTecTBEHHBIH, TEKCT XOPOIIO BOCIPUHUMAETCS Ha CIyX.

HonyckatoTcss oqMHOYHBIE (DOHEMAaTHUYECKUE OMINOKH U Tay3bl.

B ocHOBHOM npaBuiIbHAS HASHTHU(QHUKALNS U APTUKYIISIIHS 3BYKOB. 4
Jomyckaercsi HEKOTOpOe KOITU4eCTBO (POHEMAaTHUECKUX OIIMOOK

nay3. IIpucyTcTByeT BIUsIHIE POJHOTO SI3bIKA B (JOHETUKE U

purmuke. HeocraTounasi CBSI3HOCTb U O€TJIOCTb.

Tekcr BOCIIPUHUMACTCA C TPYAOM H3-3a 3HAYUTCIILHOI'O 3
KOJIN4YECCTBA (bOHeMaTI/ILIGCKI/IX OIIHOOK. I/IHTOHaLII/ISI 06yc.]'[0BJ'IeHa
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BJIMAHUCM POJHOI'O A3bIKA. HapyuleHI/Ie puT™Ma, MHOT'O I1aYy3.

MHoOro4ucieHHbIC (bOHCMaTI/I'-IeCKI/IC N MHTOHAIIMOHHBIC 0HII/I6KI/I, 2
MNPpUBOAAIINEC K HEBO3MOXKXHOCTU BOCIIPUHUMATD TCKCT.

Paznen 3. Koumpoavnas paboma

1) Look at these sentences and decide if they are true or false.

1. Formal letters are always longer than informal letters.

2. In a formal letter it is acceptable to use colloquial English, slang and idioms.

3. Ina formal letter it is acceptable to use contractions (e.g., I've instead of | have).

4. In a formal letter you should include your name and address at the top of the page.

5. In a formal letter, you should always write the date in full (e.g., 1 April 2000 and not
1/4/00).

6. In a formal letter, you should always put your full name (e.g., James Harcourt and not J.
Harcourt) after your signature at the bottom of the letter.

7. Formal letters do not need to be broken into paragraphs. It is acceptable to write them as
one continuous paragraph.

Keys: 1. False. Formal letters should be as brief and to the point as possible. 2. False. 3.
False 4. False. It is not necessary to include your name 5. True (In some countries, writing
abbreviated dates could be confusing. In Britain, 1/4/00 is the 1 April. In the USA it is the 4
January). 6. True 7. False. (A letter which is not broken into paragraphs can be difficult and
confusing to read. You should have at least three paragraphs: Paragraph 1: explaining why you
are writing. Paragraph 2+: details. Final paragraph: action to be taken - e.g., 'l look forward to
hearing from you soon’)

Kpumepuu OUECHUBAHUA 3a0anuii no pammamuKe, CaAmMoOCmoameibHbolX U KOHMmMpPOJ1bHbIX paﬁom:

% MpaBUILHO BBIITOJTHEHHBIX 3aJIaHUI OLlIEHKa
100% - 91% 5
90% - 70% 4
69% - 52% 3
51% wu MeHee 2

2) Translate from Russian into English.

Kak Becenblil yenoBek ctan MUuMoHepoM KTo He 3HaeT 3axBaThIBarollyto urpy « Monomosus»?
A xak mnosswiace «MosHononus»? Komy Hpunuio B TOJIOBY €O31aTh B MUHHATIOPE O3TOT
TOJIOBOKPY>KUTENBHBIH KPYrOBOPOT J€HEr, TOBapoB, orenei? M kak Obul BO3HArpaxJIeH 3TOT
tpyn? B 1932 rony ckpoMHBbli amepukaHckuil uHxkeHep Yapiaw3 Ioppoy ocraics 6e3 paboThI.
[TonoxxeHune ycyryOissioch T€M, UYTO W JK€Ha €ro ToKe He paboTajia: OHa OXxHjaana peOeHKa.
Yapne3 [Ipppoy B3sicst Obl 3a m060e neno, Jumb Obl 3apabdoTarh XOoTh jaoiutap. K cuactelo,
cynpyru J[3ppoy oOnaganu 370pOBBIM YyBCTBOM IOMOpa M MOTJM C YJABIOKOM OTHOCUTBCA K
cBoeli cyap0e. A yToOBI He OBIJIO COBCEM TSDKEJI0, BeUepaMH pasBIEKAIUCh TEM, YTO U300peTanu
pasHble Urpbl. BcrioMuHast cBOM CHaCTIMBBIM OTIYCK, KOTOPBII OHU IIPOBEJIH B JIyUIINE BPEMEHA
Ha Kypopre B AtnaHTHK-CHUTH, My U XeHa J[3ppoy pelniIn caesnaTh MakeT palioHa, KOTOPBIN
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NpUMBbIKAJI K HalOepexHoH. M3 MalleHbKMX KYCOUYKOB JiepeBa OHM CIAENald JOMa M OTelH,
paccTaBMJIM MX Ha JOCKE, HallMCald Ha3BaHUsS YJIHI, U MEpell HUMHU BO3HUK 3aMedyaTelIbHBIN
ropoi. A 4ToObl MOYYBCTBOBATh €0 X0351€BaMU, OHU HAa4Yajll TOProBaTh JPYT C APYrOM BCEM
sTuM OoraTcTBOM. B Te BpemeHa cympyru J3ppoy He MOIIIM yrOCTUTH CBOUX Jpy3eil maxe
qameykoi kode, 3aT0 MPEAIoKUIA UM 3aXBaThIBAIOIIYIO UTPY «MoHomousy. Bcem oHa 04eHb
noHpasuiacek. Torna Yapie3, caenaB HECKOJIBKO KOIMM, OTHEC UX MPOU3BOIAUTEISIM HUIPYILEK.
Ho Te, Bxitouast u 6pareeB Ilapkep, otBepriu ee. Yapibp3 Hadal caM JEMOHCTPUPOBATh UIPY B
Mara3zuHax. Bckope Bca Punagensdusa urpana B «Monononuto». Teneps Ilapkeprsl camu
obparmmucek k Yapneidy JPppoy W TNpeIOKWIA €My TOHCTUHE KOPOJEBCKUW KOHTpakT. U
[Tapkepsi, u JIpppoy pazboratenu B omHouache. Cembsi [dppoy kuBer B [leHcunbBaHum Ha
cooctBeHHOM (pepme. bosbnyio yacTes aener Yapib3 sxepTByeT 6JaroTBOPUTEIHHBIM OHIaM. A

«MoHOTOJIMS» MOIJIA [0 CBETY. ..

Kpumepuii oyenueanus nucemennozo nepegooa.

BrinosiHeH MOJHBIN U TOYHBIN TTepeBoI. JlomyckaeTcsi He3HaYMTEIbHAs
CTUJIMCTHYECKAs MOTPEIIHOCTh, HE BIMSIONIAS HA TOHUMAHUE TEKCTA.
Ctuiib ¥ HOPMBI POJHOTO SI3bIKA HE HAPYIIIEHBI.

JlomyckaeTcst oJjHa-/1B€ (paKTUUECKUX (CMBICIOBBIX) OMIMOKU

(B 3aBUCHMOCTH OT CTENEHHM MCKA)KEHUS CMbICIIA) U OJIHA - JIBE
CTHJINCTUYECKHUX MOTPEIIHOCTH, HE BIUSAIONINX Ha TOHUMaHHUE TEKCTa.
Hapymienust HopM poJiHOTO sI3bIKa HE3HAUUTENbHBIE.

IlepeBon conepkut 3 pakTuueckue ommOKU, BO3MOXKHA YaCTHYHAS
noteps uHpopManuu. HapyiieHbl HOpMbI U CTUIJIb POJTHOTO SI3BIKA.

[TepeBon conmepxut 4 u 6omee dpakTuueckux ommodok. Hapyimiena moiaHoTa
aJIeKBaTHOCTH NiepeBoia. CTUIIh U HOPMBI POJTHOTO SI3bIKA HAPYIIICHBI.

Pa3nen 4. Yemusiii onpoc:

1.What is strategy? Which of these definitions do you prefer? Why?
1) Strategy is making predictions based on analysis.

2) Strategy is having a clear plan, then putting it into action.

3) Strategy is continually adapting to change.

Kpumepuii oyenueanus ycmnozo onpoca, becedvbi no meme, pabomsi no pa3eUmuio HA8bIKO8

VYCMHOU peyu.

KOMMYHI/IKaTI/IBHaH 3aava peicHa MnoJIHOCTBIO. Peun OTUCTIINBAad,
IIOHATHAA, Oeritas. AKTHBHAs JICKCHKA HCIIOJIB3YCTCA IIPABUJIBHO U B IIOJIHOM
o0beMe. OCHOBHBIC COOBITHS U (1)8.KT]':>I BBISBJICHBI IPU YTCHHUU U BOCIIPUATUHA

peyuu Ha CIYyX IIPABUJIBHO. Bricka3piBanus JIOTUYHBI, COOTBETCTBYIOT 3a1a4cC.

BLIpa)KeHO CBOC OTHOIICHUC K CUTYyallUH. I[OHYCTI/IMLI CIANHUYHBIC OIJ_II/I6I(I/I,
HC IPCIATCTBYIOIIHEC KOMMYHUKAIIUH.

KOMMyHI/IKaTI/IBHa}I 3a/lavya peuIcHa HE MOJHOCTBIO. EcTh HE3HAUNTEIBHBIE
HapYIICHHUS B BBISIBJICHUU (I)aKTOB BOCIIPHHHUMACMOI'0 MaTepuaja. Peub
MOHSATHAsA. AKTUBHAS JIEKCHKa HCIIOJIB3YETCA B OCHOBHOM IIPABUJIBHO.
Bricka3pIBaHUS B LIEIOM COOTBCTCTBYIOT CUTYalllH. I[OHYH_[CH paa
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rpaMMaTHYECKHX, IEKCHUECKUX WIN (POHEMAaTHUECKUX OITHUOO0K, HE

MPENATCTBYIOINUX KOMMYHUKAUU. /JJOITyCTUMO HE3HAYUTEIILHOE

HapyllIeHUE JIOTUKU U Nay3bl B BICKa3bIBAHUSAX.

KommyHuKaTHBHAA 3a7a4a pelieHa 4acTUYHO. BrICKa3bIBaHUs COAEPKAT 3
3HAYUTENILHOE KOJIMYECTBO OLINOOK U 11ay3, HO COOTBETCTBYIOT

TeMaTHKe. AKTHBHAS JISKCHKA UCIIOJB3YETCs] B OTPAaHMYCHHOM O0BbeMe.

Jloruka Hapy1ieHa.

KoMmmyHukaTtuBHas 3a1a4a He pelieHa. Peaknuu Ha peIuIuKy OTCYTCTBYIOT. 2
AXTUBHas JIEKCUKa HEe UCHOb3yeTcs. OOIIeHne CBOAUTCA K OT/IEIbHBIM CII0BaM

U CJIOBOCOYETAHUSIM NP OOJIBIIOM KOJIMYECTBE (POHEMATUUYECKUX, JTIEKCHUECKUX

U TpaMMaTHYECKUX OIIMO0K. MHOro nays, HeT JIOTMKHU U CBSI3HOCTH.

Pasznea 5. Ilouckosoe umenue
Now read the article.

Focus on Douglas Ivester, CEO of Coca-Cola lvester, a factory foreman's son and former
accountant, stepped in easily to run Coca-Cola as CEO following the death of champion wealth
creator Roberto Goizueta. Early in his job as Coke's chief, Goizueta had recognised Ivester's
drive, commenting that he was the hardest-working man he had ever met. Together the two
changed the company' operations and capital structure to maximize shareholder value. Both of
Ivester's parents were factory workers from a small mill town in Georgia. His parents were
children of the depression, he recalls, “strong savers, very strong religious values,” and had very
high expectations for their only son. If he got an A, his father would say, “They give A pluses,
don't they?” Doug Ivester is the man who for nearly two years worked constantly to provide
essential support to Roberto Goizueta as he not only turned Coca-Cola around but made it into a
powerhouse. If you want to know just how driven Ivester is, know that more than a decade ago
he set himself the goal of becoming the CEO and chairman of Coca-Cola. Then he put on paper
the dates by which he intended to do that. By comparison with Goizueta, Ivester is an accountant
by training, an introvert by nature. He worked systematically to obtain the breadth needed to be a
modern chief executive — getting media education and spending three years' worth of Saturdays,
six hours at a time, being tutored in marketing. He is a straight rocket, constantly encouraging his
executives to “do the right thing”, yet he is fascinated with Las Vegas, which he visits once a
year, gambling and people-watching a lot. He is big on discipline, which to him means: be where
you're supposed to be. Return phone calls punctually (employees know never to get too far away
from their office voice-mail, even on weekends). Still, when directing his troops, he asks them to
set “aspirations” (difficult targets). Hierarchy is out - it slows everything down: he
communicates freely with people at all levels. The “conventional” desk job is also out. Ivester
prefers that employees think of themselves as knowledge workers — their office is the
information they carry around with them, supported by technology that allows them to work
anywhere. This really matters when your business is as large as Coke's, which gets 80% of its
profit from overseas. At Coke, business planning is no longer a yearly ceremony but a continual
discussion - sometimes using voice-mail - among top executives. Technology is not just nice; it's
crucial. Huge volumes of information don't frighten Ivester; he insists that they are necessary for
“real-time” decision-making. With pastgeneration executives, their style was more “don't bring
me your problems, bring me your solutions,” says Tim Haas, Senior Vice President and Head of
Latin America. “Doug thrives on finding the solutions.” “In a world this complicated and fast-
moving, a CEO can't afford to sit in the executive suite and guess,” Ivester says. He believes that
many of America's executives “are getting terribly isolated.”
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Answer these questions about the article.

1) The writer says that “Goizueta had recognised Ivester's drive” (paragraph 1). What does drive
mean? How did Ivester show that he had this quality? 2) “They give A pluses, don't they?”
(paragraph 2). Who is lvester's father referring too when he says they? 3) How did Ivester
prepare for the position he now holds? 4) Explain the meaning of this sentence: “Dress the part
(he is opposed to casual Fridays)” (paragraph 5). Do you agree with this policy? 5) Why does
Ivester want employees to think of themselves as 'knowledge workers'? 6) lvester believes that
many American executives “are getting terribly isolated.” What is Ivester doing to avoid
becoming cut off from his staff?

Find words and phrases in the article which mean the following:

1) Someone who has greatly increased the company's profits (paragraph 1). 2) A time of high
unemployment and poverty (paragraph 2). 3) A very successful, profitable company (paragraph
3). 4) Very determined to succeed (paragraph 3). 5) Carefully, following a fixed plan (paragraph
4). 6) Organising people into different levels of importance (paragraph 6). 7) Something that
happens regularly each year (paragraph 7). 8) Gets a feeling of satisfaction from doing
something (paragraph 7).

Discuss these questions.

1) What do you think Douglas Ivester's main objectives should be as leader of Coca-Cola? 2)
What sort of problems do you think he has to deal with when running the company?

Kpumepuii oyenusanusa ycmnozo onpoca, beceovt no meme, pabomsi no pazeumuio HagblKo8
VCMHOU peyu:
Onenka

KoMMyHMKaTHBHAas 3a7ada pelieHa ojaHOCThI0. Peub oTueTiinBas, 5
NOHATHAs, Oernas. AKTUBHAsI JIEKCHKA UCHOJb3YeTCsl IPaBHIIBHO U B ITOJIHOM

o0beme. OCHOBHBIE COOBITHS U (PaKThI BBISBICHBI IPH YTEHUU M BOCIIPUATHH

peur Ha CIIyX IPaBWIBHO. BbICKa3bIBaHUS JOIMYHBI, COOTBETCTBYIOT 3a/1a4e€.

BeipaxkeHO cBO€ OTHOIIEHUE K CUTYyallMH. JIONyCTUMbI €TMHUYHBIE OIIMOKH,

HE IPENATCTBYIOIINE KOMMYHHUKALIUH.

KoMMyHMKaTHBHAas 3a7ada pelieHa He MOJIHOCTbI0. ECTh He3HAauuTeIbHbIE 4
HapyLIEHMs B BBIIBICHUH (DAKTOB BOCIIpMHUMAaeMoro marepuania. Peus

MOHATHAsI. AKTUBHAs JIEKCUKA UCIIOJIB3YETCS. B OCHOBHOM IIPABUJIBHO.

Bbicka3biBaHUsA B LIEJIOM COOTBETCTBYIOT cuTyauuu. JlonmymieH psjg

IrpaMMaTHYECKHX, JIEKCUUECKUX WK (POHEMAaTHUECKUX OLINOO0K, He

MPENATCTBYIOIUX KOMMYHUKALUK. JJOITyCTUMO HE3HAUYUTEIBHOE

HapyllIeHUE JIOTUKH U May3bl B BICKa3bIBAHUSAX.

KoMMyHMKaTHBHAas 3a7jada peleHa YacCTU4HO. BrIcka3blBaHUs coaepKar 3
3HAYUTEIbHOE KOJIMUYECTBO OUIMOOK U May3, HO COOTBETCTBYIOT

TeMaTHKe. AKTUBHAsI JIEKCHKA UCIIOJIB3YETCsl B OTPaHUYECHHOM O0beMe.

Jloruka HapylleHa.

KoMmMyHuKaTHBHas 3a7a4a He pelleHa. Peakiiuy Ha peruiMKy OTCYTCTBYIOT. 2
AKTHBHas JIEKCHKa He UCTIONb3yeTcs. OOIIeHne CBOIUTCS K OTJEIbHBIM CIIOBaM
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U CJIIOBOCOYETAHHUSAM MPHU OOJIBIIIOM KOJTHYECTBE (DOHEMATHUYCCKHX, JICKCHUSCKUX
U TpaMMaTHYECKUX OMUOOK. MHOIO may3, HET JIOTMKH U CBSI3HOCTH.
Pa3nen 6. Annomuposanue u pepepuposanue

Analize the text according to a plan:
How to analyze a text (an article)

1. Information and structure

— The text (article), entitled ... is taken from the magazine (newspaper, book)...
— The text deals with (concerns, touches upon) the question (problem)...
— The text contains information about ...

— The article (text) opens with the statement...

— The author stresses (underlines) that...

— Such fact(s) as ... is (are) mentioned

— In the first (second, next) paragraph (abstract) it goes about...

— Inaddition we can say that ...

— The author reports, describes, mentions, argues, gives an example...
— The text is written for... (whom)

— In conclusion we can say...

2. Language

— The text mostly contains short (long), simple (complicated) sentences
— Such nouns (verbs, adjectives...) are used to...

— The language is rather simple (difficult)

— The text is full of (economic) terms

3. Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider right and
wrong? Why or why not? How much were your views challenged? How well does it address
things that you, personally, care about and consider important in the world? How much new did
you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not? Keep in
mind that some texts.

— The text makes us think about (understand)...

IIpnMmep Tekcra

Adam Smith was a pioneer of political economy and a thinker of modern economics. Due to his
extensive work in economics and for being the most influential thinkers in modern economics,
Smith was accorded the title of ‘Father of Modern Economics’. He is mostly known for his book
on ‘The Wealth of Nations” which has become the Bible of Capitalism. Although he was born in
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a small village, his oratory and writing skills were instantly recognised by his mother early on
and she took every step to ensure he was given the best education possible. His mother became
the most influential person in his life. Smith’s behavioural traits and demeanour was quite
unusual. He was one of the most eccentric and outlandish personalities ever. He has been caught
doing the most bizarre, weird and uncanny things possible like making a weird concoction of
bread butter and tea and drinking them all up. In another instance, he went on an aimless walk in
his nightgown for about 15 miles before some church bells brought him back to reality. Smith is
also known for his benevolence and generous traits. During one instance when he resigned from
teaching abruptly he was generous enough to return the fees to his students. However, his
students refused to take it. This and more made Smith a very interesting personality.

During Smith’s Professorship at Glasgow, he wrote and published one of his Classics ‘The
Theory of Moral Sentiments’. He wrote this in 1759. The book laid emphasis on how mutual
sympathy was the basis of moral sentiments.

His best-seller ‘The ‘Wealth of Nations’ which was published in 1776 was a powerful and very
influential book. This book central theme lay on the role of self-interest.

His magnum opus ‘An Inquiry into the Nature and Causes of the Wealth of Nations’, more
popularly known as the ‘The Wealth of Nations’ was named among the 100 Best Scottish Books
of all time. The book came to be known as the first modern work of economics. This book has
had its influence on many a people including Former U.K. Prime Minister, Margaret Thatcher
who is known to carry this in her hand bag all the time.

Smith never married in his life. He was very close to his mother. His mother died six years
before his own death.

Smith died after a painful illness and was buried in Canongate Kirkyard.

On his death bed, he was believed to have regretted that he had not achieved enough. As a last
wish he wanted his personal papers to be destroyed after his death.

Kpumepuii oyenxu pegpepuposanusi.

B pedepupoBanuu ornieHuBaercs 3p(HEKTUBHOCTD U TPAMOTHOCTH TIEPEIadl CTYJCHTOM
coJiep’KaHus U MHPOPMAIMN UCXOTHOTO TEKCTa Ha aHTJIMICKOM s3bIKe. OLEeHMBAETCSl yMEHHE
BBIJICNTUTH OCHOBHYIO HUJICI0 UCXOJHOTO TEKCTA U MepesiaTh ee B KpaTkoi (opme, It uero
TpeOyeTcst yMeHHe MepeCTPYKTYPUPOBATh MPEII0KEHHS UCXOHOTO TekcTa. OmuoKkoi B
pedepupoBaHUM CUUTAETCS UCKaKEHHAs! WIIM HEMPAaBUIIBHO NepelaHHas nHpopMaius, rpyobie
HapYIIEHUs] HOPM aHTJIMHCKOTO S3bIKa, MOBJIEKIINE 32 COOON HapylieHne kommyHukauuu. [Ipu
OIICHUBAHUM peepUpPOBAHUS YUUTHIBAIOTCS MOCTpOEHUE pedepara, ero CTpyKTypa, S3bIKOBbIE
CpencTBa, B Takke coOmoaeHne oobema pedeprupoBanus (00beM BTOPHYHOTO TEKCTA
coctaBisieT 20% oT 00beMa HCXOTHOTO TEKCTA)

Lenu pedepupoBanus © KOMMYHUKAIIMKA JOCTUTHYTHI B TIOJIHOM Mepe; Onenka
JOTYILIEHO He 0oJiee OJJHOM KOMMYHUKATUBHO 3HAYMMOMN OITMOKH,
MpHUBEAIIEH K HEIOIOHUMAaHUIO, a TAK)Ke He 00Jiee TpeX KOMMYHUKAaTUBHO 5

HE3HAYMMBIX OIHOOK. PedeprpoBanie TeKCTa OCYIIECTBICHO B MOJIHOM

o0BeEME.

[enu pedepupoBaHus ¥ KOMMYHHKAIIMU JOCTUTHYTHI B OOIIEM; JIOMYIIEHO 4
He 0oJiee IBYX — TPEX MOJHBIX KOMMYHUKATHBHO 3HAYMMBIX OIIMOOK W

TpeX KOMMYHUKATHBHO HE3HAYMMBIX OIMOOK. PedepupoBanue TekcTa

OCYIIIECTBIICHO B TIOJJTHOM O0OBEME.

I'naBHbIe ey pedeprupoBaHus U KOMMYHUKAITUH JOCTUTHYTHI YaCTUYHO; 3
JIOMYIIEHO He 0oJiee MATH MOJTHBIX KOMMYHHKATUBHO 3HAYMMBIX OIIHOOK

MSATH KOMMYHHKATHUBHO HE3HAYMMBbIX OMOOK. PedhepupoBanue Tekcra

OCYIIIECTBIICHO B OCHOBHOM.
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I'maBHbIe HeMH pedeprupoBaHUI U KOMMYHUKAIIMH HE JOCTUTHYTHI; 2
JOMyIIeHO OoJiee MATH MOJIHBIX KOMMYHUKATHBHO 3HAYMMBIX OMIMOOK U
0oJiee MecTH KOMMYHHKAaTHBHO HE3HAYMMBIX OLIHOOK.

Paznen 1. Ilouckosoe umenue

Read the following text and compile the list of words and phrases connected with the topic
“Globalisation™ and "Economy’, retell it.

The Broader Meaning of Globalization

Globalization is also a social, cultural, political and legal phenomenon. In social terms,
globalization represents greater interconnectedness among global populations. Culturally,
globalization represents the exchange of ideas and values among cultures, and even a trend
toward the development of a single world culture. Politically, globalization has shifted countries'
political activities to the global level through intergovernmental organizations like the United
Nations and the World Trade Organization. With regard to law, globalization has altered how
international law is created and enforced.

The Globalization Controversy

Proponents of globalization believe it allows developing countries to catch up to industrialized
nations through increased manufacturing, diversification, economic expansion and
improvements in standards of living. China is a good example of a national economy that has
benefited immensely from globalization.

Outsourcing by companies brings jobs and technology to developing countries. Trade initiatives
increase cross-border trading by removing supply-side and trade-related constraints. The North
American Free Trade Agreement, for example, encouraged U.S. car manufacturers to relocate
operations to Mexico where labor costs are lower, and many U.S. companies have outsourced
call centers to India.

Globalization has advanced social justice on an international scale, and globalization advocates
report that it has drawn attention to human rights worldwide. In addition, some feel the spread of
pop culture across borders will advance the exchange of ideas, art, language and music.
Disadvantages of Globalization

Economic downturns in one country can affect other countries' economies through a domino
effect. For example, when Greece experienced a debt crisis in 2010, the all of Europe felt the
impact. In addition, globalization may have disproportionately benefited Western corporations
and enhanced wealth disparity.

Free trade implies a greater risk of failure for small, private or family-owned companies
competing in a global market. There is also a digital divide because not all populations have
internet access. Some suggest that globalization has created a concentration of information and
power in the hands of a small elite, and certain groups have acquired resources and power that
exceed those of any single nation, posing new threats to human rights on an international scale.
Standards of living have risen overall as more third-world countries experience industrialization.
However, some politicians argue that globalization is detrimental to the middle class, and is
causing increasing economic and political polarization in the United States. Outsourcing,

where U.S. companies transfer their facilities abroad to lower labor costs and avoid negotiating
with unions, means workers in the United States must now compete internationally for jobs.
Globalization has contributed to global warming, climate change and the overuse of natural
resources. An increase in the demand for goods has boosted manufacturing and
industrialization. Globalization has also increased homogenization in countries. For example,
international chains, such as Starbucks, Nike and The Gap, dominate commercial space in every
U.S. town and many towns in other nations. Cultural exchange has been largely one-sided
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because U.S. goods and culture have influenced other countries more than those of any other

nation.

Kpurepuu onenuBanus

Orenka

[enn nepenauun coaepaHus TEKCTA TOCTUTHYTHI B IIOJIHOM MEpE; TOMYIIEHO HE
0oJiee 0THOH KOMMYHHUKAaTUBHO 3HAYMMOM OIINOKH,

MpUBE/IIEH K HEJOTIOHUMAaHHIO, a TaKKe He 00Jiee TpeX KOMMYHHUKAaTHBHO
He3HauuMbIX omKnookK. [lepenaya conepikanus oCyliecTBlIEHa B IOJHOM 00bEME.

[enw meperayun coaepKaHusi TEKCTa JOCTUTHYTHI B 00IIEeM; JOIYIIEHO He Ooee
I[Byx—Tpex ITOJIHBIX KOMMyHI/IKaTI/IBHO 3HAYNMBbIX OHII/I6OK nu Tpex
KOMMYHHKATHBHO HE3HAYUMBIX omHOO0K. [lepenada comepkanus OCylIecTBICHA
B IIOJIHOM 00OBEME.

['maBHBIC 1IETH TIEpeIaun COAEPKAHUS TEKCTA TOCTUTHYTHI YACTUYHO; JIOMYIIIEHO
He 0oJiee TATH MOJTHBIX KOMMYHHUKATUBHO 3HAYMMBIX OITUOOK U TISITH
KOMMYHUKATHBHO HE3HAUYMMBIX OoIMOOK. [lepenaya comepikanus ocyiiecTBiIeHa
B OCHOBHOM.

Ilpakmuueckue 3a0anus 0131 cAamMoCmoAmMenbHOU padomvl CyO0eHm 08

1) choose one article (4 pages) from the following site: https://www.economist.com/ on the topics

discussed during the course;

2) compose a vocabulary list (at least 40 words and phrases with their translation);
3) translate the article in the written form attaching the original article;

4) compose a plan of the article;

5) prepare the retelling of the chosen article (12-14 sentences).

Kpumepuu OUCHUBAHUA NUCBMEHHO020 nepeeooa:

Kpurepun

OrneHka

BrinosiHeH noJIHBIN 1 TOYHBIN TTepeBoI. JlomyckaeTcss He3HAaYuTEeIbHAs
CTHUJIMCTHYECKAs TOTPEITHOCTh, HE BIIMAOIIAS Ha TOHUMaHKUe TekcTa. CTHIIb U
HOPMBI POJIHOTO SI3bIKA HE HAPYIICHbI

JomyckaeTcst oHa-/1Be (PaKTUUECKUX (CMBICIOBBIX) OLIIMOKH (B 3aBUCUMOCTH
OT CTETICHU MCKAXXCHUS CMbBICIIA) M OJIHA - JIBE CTUIIUCTHYECKHX MOTPEITHOCTH,
HE BJIMSIONIMX HAa IOHUMaHKe TeKcTa. HapyleHus HopM poJIHOTO si3bIKa
HE3HAYUTEIIbHBIC

IlepeBoa conepxut 3 pakTuyeckue omMOKH, BO3MOKHA YaCTHUHAs ITOTEPs
uHpopmanuu. HapyiieHsl HOPMBI U CTUJIb POJHOTO SI3BIKA.

IlepeBox conepxut 4 u 6osee Gpakruyeckux omnbok. Hapymena noyiHora u
aIeKBaTHOCTB nepeBoja. CTHIIb 1 HOPMBI POJHOTO S13bIKA HAPYIIEHbI

Kpumepuu oueHuesanun ycmnoﬁ nepe@alm meKcma no cneuuajibHocmu:

Kpurepun

OreHka

Ienu nepenaun coaepkaHus TEKCTA JOCTUTHYTHI B MIOJIHOM MEPE; AOMYIIEHO HE
6oJiee 0THON KOMMYHUKAaTUBHO 3HAYMMOM OIINOKH,

NpUBE/IIEH K HEJOTIOHUMAaHHIO, a TAKKe He 0oJiee TpeX KOMMYHHKAaTUBHO
He3HauYMMBIX ommbOokK. [lepenaya comeprkanust OCyIIeCTBIEHA B IOJHOM 00BbEMe.
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[enu mepemxaun coqiep:kaHusi TEKCTa TOCTUTHYTHI B 00IIIEM; JOIYIIEHO HE OoJiee
JBYX—TPEX MOJIHBIX KOMMYHUKAaTHBHO 3HAYMMBIX OIIMOOK U Tpex 4
KOMMYHHKATHBHO HE3HAYMMBIX oHOO0K. [lepenada conepkanus ocyiecTBIcHa
B IIOJIHOM O0OBEME.

['maBHBIE [IETN TIEpeaadn COJCPIKAHUS TEKCTA JOCTUTHYTHI YACTUYHO; JOIYIIECHO
He 00JIee MATH TOJHBIX KOMMYHUKATHBHO 3HAYMMBIX OIIMOOK W ITSITH 3
KOMMYHHKATHBHO HE3HAYUMBIX omHOO0K. [lepenada comepikanus OCymecTBICHA
B OCHOBHOM.

Cnucok 3ajaHuii K 3a4eTy
(mpoBepka cpopmupoBannoctu YK-4, unauxatop U1-YK-4.2, U]1-VK-4.4
IK-7, uaaukarop I1K-7.2, TIK-7.3)

becena no ogHOM M3 MPONJCHHBIX TEM.

1. Jlenbru: ¢Gopmsbl OmIaThl, JEHEXKHBIE CPEACTBa, BaMOTHL. [lnarex kak BakHeiiee 3BEHO
BHEIIHETOProBoi omeparuu. [lucema 00 omate W nmuchbMa-HanmoMuHaHUsA. J|eHbIM W 4Yeku B
Anrmuu u CIIA. Brenrnss toprosist. CocoObl peryinupoBaHusi AEHEKHBIX TOTOKOB. M InoMBI.
[Ieperosopel.

2. buznec stuka. [IpaBuia MEXJINYHOCTHOTO W MEXKKYJIBTYpHOTO oOmieHus. Mup BOKpyr Hac.
HenoBoii npoToko. JlesoBol MPOTOKOJ B pa3JIMUHbIX CTpaHax. Pa3roBop ¢ npeanpuHUMaTeIeM.
Knumie nenoeix neperoBopoB. MexayHapoaHble KOHGEPEHLIUN: TpaBUiia U 3arpeThI.

3. Tlepemensl. Kak 06e30051€3HEHHO TpPOBECTH TEpeMeHbl W pedopMbl B KoMIaHud. [ uOkue
MOAXO0/1bI BeJleHus1 Ou3Heca. VI3MeHeHns KopnopaTuBHON KYJIbTYpPHI.

4. Crpaterus.

Mapketunr, ¢uHaHcbl. MccnenoBanusi pplHKa Kak YCJIOBHs yCIEeNIHOTO OusHeca. BakHOCTb
¢unancoBoro ortuéra. HaBbiku mo mpomaxke ToBapoB. CTaHmapT KadecTBa. MeEHEIKMEHT.
Menemkep u auaep. PedeBoil ITHKET: KOPPEKTHpOBaHHME BbICKa3biBaHUK. OOCyxIeHHe
OCHOBHBIX LIEHHOCTEN KOMITaHUU

5. JIunepcTBo.

Tunel pykoBoautenei. CTUIM pyKOBOACTBA. TeMnepaMeHT pyKOBOJUTEINS U 110 {MHHEHHOTO.
Kputnka pykoBoauTeneM nogunHeHHOro. Tubl padOTHUKOB U MPHUCYILIHE UM OCOOCHHOCTH.
JloBepue kak 3¢ (eKTUBHBINA UHCTPYMEHT yIpaBJeHHs epcoHanoM. [lenerupoBanue
MOJIHOMOYUH U 3a/1a4 MoguuHeHHBIM. O Heo0X0oauMocTH oOecrieueHrs 00paTHOU CBS3H MPU
YIPABICHUH MEPCOHATIOM

6. KonkypeHuus: npaBuia BeieHUs] OU3Heca.

[IpaBuna u Taby B 6uszHece. Bokpyr cBeta. UHTEpBBIO C pyKOBOAUTEISIMA KOMITAHUHN Pa3HBIX
cTpan. Knuie ass aenoBoro o01eHus Ha THOCTPAHHOM si3bike. [10Ar0TOBKa K KOMaHIUPOBKE.

7. I'moGanu3aius B 5)KOHOMUKE.

OcobenHocTn oOmIeHUs 3arpaHule. BausHue cTuis Ha ycmex KOMIIaHUM. YCIOBHS pocTa
OusHeca. BnusHue cTparernn Ha ycrneX. BrausHue KOHKypeHIIMM Ha OusHec. Peknmama kak
unHoBanus. Komy Beironna rnmo6anuzanus? Biusaue BTO Ha 5KOHOMUKY.

JlenoBble MOe3aKH (B a3poIopTy, B OTENE).

OI_[CHKa «BavYTCHO» BBICTABJIAICTCA CTYACHTY, ¥ KOTOPOIO KOMMYHUKATUBHASA KOMIICTCHIIUA
(HOJ'IHOCTBIO nim LIa.CTI/I‘{HO) C(pOpMI/IpOBaHa HC HMIKC, YCM Ha MOpOroBoM YpOBHC, T.C.
npomeamemMy BCC 3alllIaHUPOBAHHBIC B CEMCCTPEC (pOpMLI Ha IMOJIOKUTCIIbHYIO OLICHKY (He MCHEC
((3))). OL[eHKa «HC 3a4YTCHO» BBICTABJIACTCA CTYACHTY, Y KOTOpPOTO KOMMYHHUKATHBHAA
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KOMIETEHIHS (IIOJIHOCTBIO HWJIM YaCTUYHO) c(OPMHUPOBAHA HIDKE, YEM Ha IIOPOrOBOM YpPOBHE,
T.e. HE WMEIOLIEMY TOJOXHUTEIbHBIX OIEHOK IO BceM (opMaM KOHTPOJS TeKylel
yCIIEBAEMOCTH.

3AYET

Orenka

Peub nonsartHas, Oernas. Boicka3blBaHUS YETKHE, COOTBETCTBYIOT
[IOCTABJICHHOM 3a/1aue. AKTHBHAsI JIEKCUKA MCIIOJIb3YETCs IIPAaBUIIbHO U B )
I0JIHOM 00beMe. BrickaszbiBaHuUs TOrMYHbIL. JOyCTUMBI €JUHUYHBIE OIIMOKH,
HE IPENITCTBYIOIINE KOMMYHUKAIIUH.

EcTb He3HaunTeNbHBIC HAPYIICHUS B BBISABICHUH ()aKTOB BOCIIPUHIMAEMOTO
Matepuaina. Peub noHsTHas. AKTUBHas JEKCUKA UCIOJIb3YETCS B OCHOBHOM 4
MPaBUIIBHO. J[OIyIIEH psl TPAMMATHYECKUX, JTEKCUYECKUX WIH
(oHEeMaTHUECKUX OMIMOO0K, HE MPENATCTBYIOUIMX KOMMYHUKaIMK. [{omycTumo
HE3HAYMUTEJILHOE HapYNICHUE JIOTUKH U 11ay3bl B BEICKA3bIBAHUSX.

Bricka3bIiBaHUs cO/IepKaT 3HAYUTENbHOE KOJMYECTBO OMIMOOK U May3, HO
COOTBETCTBYIOT TeMaTuke. OCHOBHbIE (DaKThl U COOBITHS BBISIBJIEHBI YACTUYHO. 3
AKTHBHas JIEKCUKA UCIOJIb3YETCSI B OrpaHUYeHHOM o0beme. Jloruka HapyiieHa.

OcHoBHbIe (h)aKThI HE BBISBJICHBI. PeakIinu Ha PeTUIMKA OTCYTCTBYIOT. AKTHBHAS
JIeKCHKa He ucmoJb3yercs. OOIeHne CBOIUTCS K OTACIBHBIM CIIOBAM TIPH 2
0O0JIBIIIOM KOJIMYECTBE (POHEMATHICCKHX, JIEKCHISCKUX U TPaMMaTHUECKUX
OIIINOOK.
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IIpunoxenne Ne2 k padoueil nporpaMmMe JUCHUIINHBI
«MHOCTPpaHHBIN A3BIK B IPO(ECCHOHATBLHBIX LEeJIAX»

MeToauueckue YKazaHnus 1Jist CTYACHTOB 110 OCBOCHHUI0 TUCHUIIJIUHBI

B mpornecce n3y4eHunst ”HOCTPAHHOTO SI3bIKa B BY3€, CTYJCHT JOJDKEH:

OCYLIECTBIIATh CEPHE3HYI0, CUCTEMAaTHUYECKYI0 U YIIOPHYIO padOTy IO OBJIQJICHHIO S3BIKOM,
PETYISIPHO TOCenas MPaKTHYECKUE 3aHSITHS;

MMOMHHUTB, YTO CAMOCTOSITENIbHAsE padoTa — HEOTheMJIeMas YaCTh OCBOCHUS JUCIUILIIHEI, 0e3
KOTOpO#l ayauTopHas paboTa IMoJ PYKOBOJACTBOM IpemnojiaBaTens OyaeT MeHee 3(pQeKTUBHA.
Perynmsiproe wucnonp3oBanue pecypcoB HWHTepHETa W TEPUOTUYECKUX W3JAHWHA ITO3BOJIAT
MOBBICUTH COOCTBEHHYIO SI3BIKOBYIO KYJBTYPY.

MIOCTOSIHHO TIOTIOJIHATh COOCTBEHHBIN CJIOBapHBIA 3amac 1Mo CHEIHaJbHOCTH, 3aHUMAThCS
COCTAaBJIEHUEM CIIELIUATN3UPOBAHHOTO CIOBHUKA (MUHUMYM 30 CJIOB 10 Kax a0 TeMe);

YUTaTh XYJAO0KECTBEHHYI0 W CIICIHAIM3APOBAHHYIO JUTEpaTypy Ha WHOCTPAHHOM SI3BIKE,
M3BICKMBATh BO3MOXKHOCTH OOIIECHUS C HOCHUTEISIMHU si3bIKa (CeMUHaphl M BcTpeun B Jlomax
Ipyx0bl, epenucka, yuactue B UaTepuer-dopymax);

pa3BuBaTh B cebe CTpEeMJICHHE K CIIOHTAHHOMY TOBOPEHHIO, JOOWBAsCh SICHOTO W YETKOTO
BBIPAYKCHUS MBICITH;

IPOSBJIATH YBAKEHHE K CBOMM INPENOJaBaTeNIsIM U MOANECP)KUBATh ¢ HUMHU JIEIOBOM KOHTAKT,
BBITOJIHSAS UX COBETHI U PEKOMEHJAlIHU.

YMETb paboTaTh B KOMaH/I€ B paMKaX BbINOJIHEHHS] KOMMYHUKaTUBHBIX U IPYNIIOBBIX 33aHUM.

3amaHus s CaMOCTOSITENIBHOTO pelIeHUs] POPMYIUPYIOTCS Ha MPAKTUYECKUX 3aHSATUSX.
B kauecTBe 3aaHuil ISl CAaMOCTOSTENbHON pabOTHl IoMa CTYyAEHTaM IpEAIaraioTcs JIEKCUKO-
rpaMMaTHYEeCKUE YIPAKHEHUS, a TAK)Ke TEKCThI JJIs YTeHUS U 3a/1aHus o HUM. [TonHbIii crincok
3aJIaHUM JIJI CaMOCTOSATEIILHOM paboThI IO pazaenaM (TeMam) IMCHUILIMHBI TpuBeacH B DYK B
LMS Moodle «MHocTpaHHbIi s1361K». BOmpockl, BO3HHUKAIOIIKE B MPOIECCE MU T0 HUTOTaM
pelieHust 3TUX 3a/a4, MOKHO 3a7aTh Ha KOHCY/IbTalUAX Wiau B ¢opyme (yate) B OYK B LMS
Moodle.

s caMoCTOSITeNNbHOM pabOThl PEKOMEH]IyeTCSl MCIOJb30BaTh Y4eOHO-METOIUYECKHE
mocoOusi, W3JaHHbIE TMpenojaBaTesIMU Kadeapbl HMHOCTPAHHBIX $3bIKOB T'YMaHHTApHBIX
(bakynbTeTOB.

B koHIle BTOpOro cemectpa M3ydeHUs AWCUUIUIMHBI CTYACHTHI CHAIOT 3auent, B KOHIIE
TPETHETO CeMecTpa — IK3aMEH.

K 3auery nomyckaroTcs CTyIEHTHI:

1) moceruBue Oonee 60% 3aHATHII W BBHINOJHUBIINE BCE MPAKTHYECKHE 3a/laHUS B
TEYEHHE [1EPBOT0, BTOPOTO CEMECTPOB;

2) BeimonHuBIIKEe Oonee 51 % 3amaHuil TEKCUKO-TPAMMATUYECKUX TECTOB;

3) MOJIyYUBIINE «3aYTEHO» 3a PacCKa3 MO MPONACHHBIM TeMaM B TEKYII[EM CEMECTPE

B xoHIie TpeThero cemectpa U3ydeHHs AUCIUILTUHBI CTYJCHTHI CAAIOT 9K3aMeH. JK3aMeH
MPUHUMAETCS MO SK3aMEHAIIMOHHBIM OuieTaM, KaxIbli U3 KOTOPBIX BKJIIOYAaeT B ceds Tpu
3a/laHus:

a) MMCbMEHHBIH NepeBo1 co cioBapeM TekcTa oobemoM 1800 med. 3H.

0) mepecka3 Tekcta 6e3 cioBaps ooremom 1500 med.3H.

B) pacckas 1o OJHOM U3 MPONUJECHHBIX TEM.

Ha camocTosATenpbHYI0 MOATOTOBKY K JK3aMEHY BBIAENAETCS 3 JHSA, B OTO BpeMms
MpeIyCMOTPEHa U TPYIIOBas KOHCYIbTAIIHSL.
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Texyuyuit KOHTPOJIb OCYIIECTBISICTCS B TCUCHHE CEMECTpPa B BHJIE:
YCTHOTO M3JIOKEHUS TI0 TeMe (paccka3, COOOIIeHUEe, TOKIa)
Mpe3eHTAINH, JJOKIIaaa

KOHTPOJISI HHIUBUTyATbHOTO YTCHUS

JEKCUKO-TPaMMAaTH4eCKO# paboThI

ayJMpOBAHUS

tectoB B Moodle

oakrwndE

1. TpebGoBaHusl K YCTHOMY M3JIOKEHHIO 110 TeMe (pacckas, COOOLICHHE, IOKIIAM):

CryneHThl TOTOBST YCTHOE H3JIOKEHHE MO TeMme, cocrosimue u3 13-15 mpennoxeHuil.
Tema nomKHBI OBITH OCHOBAHA Ha 3apaHee IMpoieHHOM TekcTe. Ilpu oTBeTe CTYNEHTHI MOTYT
MOJIb30BAaThCsl MOAPOOHBIM WJIM KpaTKUM IUIaHOM. CTyIeHT OCYIIECTBISET JAEJIOBYIO
KOMMYHMKAIIUI0O Ha MHOCTPAHHOM $3BIKE C YYETOM OCOOEHHOCTEH OQUIMAIBLHOTO U
HEO(DUIIHMAIIBHOTO CTUJICH OOIIEHHS U COIMOKYIbTYPHBIX paznuyuil. CTYIEHTHI JOJKHBI OBITh
TOTOBBI OTBETUTH HA OJIMH-/BA IOTIOJHUTEIBHBIX BOIPOCA MO TEME.

2. TpeOoBaHUS K IPE3CHTALNN

CryneHTbl TOTOBAT MpE3EHTAllMM IO BbIOpaHHOW TeMme, wucnonb3dys Power Point
uHauBuAyanbHo (7-10 crmaiiioB, KOTOpbIe BKIIIOYAIOT HE3HAKOMYIO JIEKCHKY, MUHHU-TECT JUIS
KOHTPOJISI TIOHWMaHUsI MaTepuana OJHOTPYIITHUKAMH, CIUCOK HCIOJB3YEMBIX JUTEPATYPHBIX
ncTOYHUKOB). OTBET JOJDKEH BKIIOUATh HE MEHee 15 MpeyioKeHn Ha TeMY WHAUBUIYaTLHOTO
YTeHUsI B CBOOOJHOM M3i10keHHH. [locie mpe3eHTauy nmpenojaBaresb 3a/1aeT JBa-TPH BOIpoca
Ha MOHUMAaHHUE.

[lepen co3zganueM npe3eHTalMK Ha KOMIIBIOTEPE BaXKHO OMPEIEIIUTD:

- Ha3Ha4YeHHe MPEe3eHTAINH, ee TeMY, IPUMEPHOE KOJIMYECTBO Cai10B

- Kak MpeacTaBUTh HH(popMaInio Hanbosee yaadHbIM 00pazoM

- coZiep>KaHue CIIaii/I0B

- rpadgudeckoe oGopMIeHHE KaKIOTO ClIaia.

Kpumepuu oyenxu npesenmayuu

Cooepoicanue npezeHmayuu:

- PaCKpBITHE TEMBI

- nojgavya marepuiia (000CHOBAaHHOCTh paszeiieHust Ha ciaiael: 10(7+3) cnaiijos,
BKJIIOYAsl YaCTH TMPE3CHTAIINY, OTJIABJICHHUE, IPEJACTABICHNE TEMbI U OJJMH 0000IIAFOIITUIA CIIaiiT)

- Hajgu4yrue W 00OCHOBAaHHOCTH rpaduueckoro odopmiienus (dotorpaduid, cxem,
PUCYHKOB JTHarpaMm)

- IPaMOTHOCTB M3JIOKEHUS

- HAJIMYME UHTCPECHOH IOTIOJHUTEILHON HH(DOPMAIIHH 110 TEME MTPOSKTA

- CCBUIKHM Ha MCTOYHHUKHU HH(MOopMaIyu (B T.4. pecypchl IHTEepHET).

Odgopmnenue npezenmayuu:

- €IMHCTBO JHM3aifHa BCCH MPE3CHTAIH

- 000CHOBaHHOCTb MTPUMEHSIEMOTO JIM3aliHa

- €MHCTBO CTHJIS BKIIFOYAEMBIX B MIPE3CHTAIIUIO0 PUCYHKOB

- MpUMEHEHNEe COOCTBEHHBIX (aBTOPCKHX) TIEMEHTOB 0(OPMIICHHS

- ONTUMM3AIHS TPAPUKU

- 000CHOBaHHOE HCMONb30BaHHe A(P(HEeKTOB MylnbTUMeHa: Trpadukd, aHUMAIUH,
BH/IEO, 3BYKA.

Hasueayus: nanuurie ornaBieHus], KHOMOK MEPEMEIICHUS M0 claiiiaM UIH TUIIEPCCHUIOK.

Hoknao na 3a0annyio memy ¢ UCHOIbL308AHUEM NPE3ECHMAYUU.

3. TpeboBaHud K MUCbMEHHOU paboTe (pedeprupoBaHue, aHHOTAIIMS, CCE)
Kputepuu orieHKH MHCHbMEHHOM paOOTHI:
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e IIMYHAS OILIEHKA MPOOJEeMBbl (MPUBOAATCS PA3IMYHBIC TOYKU 3PCHHUS M WX JIMYHAS
OIICHKA);

e 3HAaHHME U NMOHUMaHUE Marepuaia (onpenensercss Y4ETKOCThIO, SCHOCThIO MOCTPOEHHBIX
CY)KJEHUH, MOJHOTOM PACKPBITUS TEMBI, JIOTUKOW CTPYKTYPUPOBAHUS JOKA3aTEIbCTB,
HaJU4YMEM COOTBETCTBYIOIIUX IPUMEPOB);

e CTPOTrO€ COOTBETCTBHUE TEME BCEX MCIIOJIb3YEMbIX MTOHATHUH;

e  CONIPOBOXKICHHUE TE3UCOB I'PAMOTHOM apryMeHTALMEM;

e yMeJIOe UCIOJIb30BaHUE IPUEMOB aHAIIN3a, CPABHEHUS U 0000IICHNS;

e  CIIOCOOHOCTH OOBSCHUTH ATBTEPHATHUBHBIC B3IJISIBI HA PACCMATPUBAEMYIO TIPOOJIEMY U
MPUITH K cOATAaHCHPOBAHHOMY 3aKIIIOUCHUIO;

e CcOONIO/ICHUE JICKCUYECKHX, (PPa3eoIOrHuecKuX, TPaMMATHIYCCKUX U CTHIIMCTUYCCKUX
HOPM aHTJIUHCKOTO JIUTEPATYPHOTO SI3bIKA;

e JMamna3oH HCMOJB3YeMOTO HMH(POPMAIIMOHHOTO TMPOCTPAHCTBA - HCIOJb30BaHUE
OOJIBIIIOTO KOJIMYECTBA PA3JIMYHBIX HUCTOYHUKOB WH(MOPMAIUH;

e  CaMOCTOSITEIBHOCTb BBITIOJTHEHHS paOOTHI;

e COOTBETCTBHE OCHOBHBIM TpeOOBaHMSIM K 0()OPMIIEHUIO MTMCbMEHHOMN pabOTHI.

Iloneznvie cogemoi

1. OgnHa u3 caMbIX OOJBITUX OMTMOOK, KOTOPBIE COBEPIIAIOT TIPH HATMCAHUH ICCE, — ATO
HaroJHeHue ero (akTamu, KOTOpbIE HE OTHOCSTCS K 3a/JIaHHOW Teme. [ J1aBHast TeMa Bamiero
acce JO0JDKHA MPOXOANTH KPaCHOW JIMHUEHW MO BCeW Barieil paboTe. A BCe OCTaJIbHBIC MBICIIH,
KOTOphIe OyIyT B HEW, MOJDKHBI JIOTIOJNHITH W TOATBEPXKAaTh 5Ty Temy. B mporecce
MTOCTPOCHUS CCE€ HEOOXOIMMO MTOMHUTH, YTO OJIUH Taparpad T0DKEeH COJEpKaTh TOIBKO OJHO
YTBEPKJICHHE W COOTBETCTBYIOIIEE JOKA3aTEIbCTBO, MOAKPEIUICHHOE HIITIOCTPATHBHBIM
MaTepUaAIOM.

2. BaxxHo Hawano kaxmaoro maparpada, T. €. mepexon oT maparpada k maparpady.
HNMeHHO mutaBHBIE MTEPEXObl AEMOHCTPUPYET Ballle YMEHHUE SICHO U MHTEPECHO M3JIaraTh CBOIO
MBICIIb.

3. IlpoBepbTe BCe TNaroJibl. [ J1arojibl - OCHOBHBIE WHCTPYMEHTHI B JIFOOOM SI3bIKE,
MI03TOMY OHHU JOJDKHBI OBITh, BO-TIEPBBIX, MPABUILHBIMU (IIPOBEPHTE BpEMEHA), a BO-BTOPHIX,
HMHTEPECHBIMH, IT03TOMY UCHOJIB3YiTe 00JIbIlIE CHHOHUMOB.

4. TpeboBaHus K MHAWBUIYATbHOMY YTEHUIO:

NnnuBuayansHoe yTeHUe - 3T0 popmMa caMOCTOSATEIBHON paboThl, KOTOPYIO CTYAEHTHI
BBITIOJIHSAIOT BHE Y4EOHON ayJqUTOPUHU, OPUEHTUPYACH Ha pabOTy KaXJOro CTyJeHTa. 3alaHus
10 MPOYUTAHHOMY TEKCTY MOTYT BapbHUpPOBATHCS B 3aBUCHMOCTH OT L€ y4eOHBIX 3aHITHMA.
JInsi MHOMBUTYaJIbHOTO YTEHUS HUCIIOJIB3YETCS OPUTHMHAIIbHAS JINTEPATypa M0 CHEUAIbHOCTH B
obmem oo6beme ot 10000 no 15000 meu.3H. BeiOOp MaTepuayioB Jjisi MepeBoja 3aBHCHUT OT
podeccHoHAIbHOTO MHTepeca WM y4eOHOW HEOOXOIMMOCTH CTYICHTAa WU PEKOMEHIAINH
npenoaaBatens. Ha ocHoBe mepeBoga TOTOBUTCS cooOmieHue (mokiamx) B oobeme 15-20
MPEIJIOKEHUM.

5. TpeGoBaHMS K JICKCUKO-IPAMMaTHYECKOW paboTe:

Onenka mo pe3yibTaraM JIEKCUKO-TpaMMaTH4YecKol paboThl ompesensercs B 06amiax mo
CJIeIYIOLIEMY MPUHLHUITY: MPABUJIBHO BBINOJHEHHOE 3aJaHUE OLIEHMBAETCS B YCTAHOBIICHHBIN
6amn. Kaxmoe u3 3agaHuii MOXET OBITh OIICHEHO IMOJIOBUHOM 3asBJICHHBIX MO HEMY 0allioB, B
cillydyae, KOrJa TpH €ro BHITIOJHEHUH TMPaBWILHO YyKa3zaHa (opma ciloBa, HO HMEIOTCS
opdorpaduyeckre ommOKH.

[ToHOCTBIO HEMPaBUIBLHO BHITIONHEHHOE 3aqanue - () GaiioB.

6. TpeboBaHus K ayIUPOBAHUIO:

AynupoBaHHe — OTO TIOHMMaHHE Ha CIyX OCHOBHOTO COJIEp)KaHUs ayauo- W
BHUJICOTEKCTOB, BBIOOPOUHOE W3BIEUeHHE HHTepecyromel uHdopmarmu. OCHOBHON pedeBoi
3aauell Mpu MOHUMAHWM 3BYYallUX TEKCTOB HA CIIyX SIBISETCS HM3BJICUEHHWE OCHOBHOW WIIU
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3aJJaHHOM CTYJEHTY HH(OpPMAIUH C MOCTABICHHON 3apaHee 1eNblo. BpeMs 3BydaHust TeKcTa: 10
5 MuHyT. PekoMeHyeTcs py MOArOTOBKE IIPOCIYIIMBATh TEKCT MHOTO pa3.

quﬁﬂo-MeTonn'{ecxoe o0ecneuyeHue
CaMOCTOSITEJILHOM paﬁoTbI CTYACHTOB 110 JUCHUILJINHE

JInst caMoCTOSATENbHOM pabOThl PEKOMEHIYETCS HCIIOJIb30BATh JINTEPATYpPY, YKA3aHHYIO B
pazzeine 8 HacTosIel IPOrpaMMBl.
JInst caMOCTOSATENIFHOTO M0A00pa JHUTEPATyphbl MO TUCLUHUILIMHE, MOMHMO PEKOMEHIO0BAHHOM
NperoaBarelieM JUTEePaTypbl JUis Oojiee TIIyOOKOTO M3YYSHHs pPa3lelioB JUCIMIUIMHBI, B
oubmmoreke SApl'Y peKOMEeHIyeTCsl UCTIOJIb30BATh:

1. Jlnunerit kabunet (http://lib.uniyar.ac.ru/opac/bk_login.php) maer Bo3MOXHOCTH TOJIy4SHHUS
on-line gocTyna K CIUCKY BbIJAHHOW B aBTOMAaTU3UPOBAHHOM PEKUME JIMTEPATYphl, IPOCMOTpa
U KOIIMPOBAHUS AIEKTPOHHBIX BEPCUN W3JIaHUN COTPYAHUKOB yHUBepcuTeTa (y4ed. U METO..
mocoousi, TeKCThl JeKuuit u T.4.) st pabotel B «JInuHOM KaOmHETe» HEOOXOIUMO 3alTH Ha
caift Hayunoii oubmuotexu Apl'Y ¢ nro6oit Touku, uMeromen foctyn B Internet, B MyHKT MEHIO
«DNEeKTPOHHBIN KaTaJIoT»; MPONTH MPOLEAYPY aBTOPU3ALNHU, BHIOPAB BKIAJIKY «ABTOpU3ALIHIY,
1 3aI0JIHUTH IIPECTABJICHHbIE MOJIsI HH()OPMAaIIHH.

2. dnekTpoHHAas OubJIMOTEeKA YUueOHBIX MaTepuasio SApl'yY
(http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php) coxepxkut 6Gomee 2500 MONHBIX TEKCTOB
y4eOHBIX M Y4eOHO-METOJMYECKUX MAaTepUalOoB IO OCHOBHBIM H3y4aeMbIM JUCLUIUIMHAM,
W3JIaHHBIX B yHUBepcHuTeTe. JIoCTyn B CETH YHHUBEPCUTETA, JIMOO O JIOTUHY/IapoJIio.

3. DnekTpoHHas KapToTeka «KHUroo6ecne4eHHOCTbY
(http://www.lib.uniyar.ac.ru/opac/bk_bookreq_find.php) packpsiBaer yueOHbIN (oHI HayIHOMH
oubnmuorekn  SApl’Y, mpemocraBiser — ONMEpPaTHBHYID  HMHPOPMAIMIO O  COCTOSIHUU
KHUT000ECIeYeHHOCTH JAUCUUIUITMH OCHOBHOM M JIOTIOTHUTEIBHON JIMTEPATypOid, a TakkKe LUKIIa
JUCLMIUIMH U CIIEHUATbHOCTEH. DiIeKTpoHHas kKapToTeka «KHHUrooOecneueHHOCThY AOCTYIHA B
CETH yHUBepcuTeTa u uepe3 JINUHbIN KaOuHeT.

yepe3 JInuHbIi KaOWHET.
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