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1. I{esiu OCBOECHUSA TMCHUTNIUHBI

Ilenpto ocBOeHUs JUCHMIUIMHBI «VHOCTpaHHBIM S3BIK» sABIsETCA (OPMHUPOBAHUE
KOMIIETECHIIMH, IT03BOJIAIOIIECH OCYILECTBIIATH JACJIOBYI0O KOMMYHUKALUIO B YCTHON U ITMCbMEHHOMN
(opMax Ha MHOCTPAHHOM $I3bIKE C YYETOM OCOOEHHOCTEH O(QHUIMAIBLHOIO U HEO(PUIHATBLHOIO
CTHJICH OOIICHHS M COLMOKYJIBTYPHBIX Pa3IMyMid, a TaKKe MEePeBOJUTH NMPOPECCHOHATIHHBIE
TEKCTBbI C THOCTPAHHOTO S3bIKAa HA TOCYIaPCTBEHHBIN.

2. MeCTO AMCHUILIUHBI B CTPYKTYpe 00pa3oBaTe/IbHOM MPOrpaMMbl

JucrunnuHa «VHOCTpaHHBIM S3BIK» OTHOCHUTCA K oOs3aTenpHOM wacTu bioka 1
00pa30BaTeNbHOI IPOrpaMMBl.

JI1st ocBOEHUS TAaHHOW JAWCITUTUITMHON CTYJIEHTHI IOJDKHBI BJIAJIETh 3HAHUSIMH, YMEHUSIMH
Y HaBBIKAMH, PUOOPETEHHBIMU B KypC€ OCBOCHHS MPEIMETa «MHOCTPAHHBIN SI3BIK» B CpeAHEH
IIKOJIE.

[Torydennbie B kypce «MITHOCTpaHHBIN S3BIK» 3HAHUS HEOOXOIMMBI JIJISI OCYIIECTBICHUS
JIEJIOBOM1 KOMMYHUKALlMM HAa WHOCTPAHHOM S3bIKE, a TaKkKe Ui MPOJOJDKEHHS OO0ydeHHUs B
MarucTparype.

3. Illlanupyemble  pe3yJbTaTbl  O0y4YeHHs] 1O  JMCHUILUIMHE, COOTHECEHHbIe €
IVIAHNPYEeMbIMH Pe3yJIbTATAMM 0CBOCHHUSI 00pa30BaTe/JbHONH NMPOrpaMMbl

[Tpomecc u3y4yeHUs TUCIUIUIMHEI HAIIPaBIieH Ha (POPMUPOBAHHE CIICTYIOIINUX JICMCHTOB
komneTeHmii B coorBerctBuu ¢ ®I'OC BO, OOII BO u npuobpeTeHus cleaylomux 3HaHuH,
YMEHMM, HaBBIKOB U (MJIM) OTIbITA IE€ATEIbHOCTH:

dopMmupyemasn NupnkaTop qocTuskeHus
KOMMNeTeHIHs KOMIeTeHINH
(xkoa u opmysiupoBka) | (koa u (popMyJIMPOBKA)

Ilepeuenb
IUIAHUPYEMBbIX Pe3yJIbTATOB 00y4eHHs

YHnBepca.anLle KOMIICTCHIIUHN

3Haer QoHETUUECKUIT CTPOH,
rpaMMAaTHYECKHE U JIEKCHUECKUE CTPYKTYPHI
YCTHOW M MUCHbMEHHOMW peyH, 0COOCHHOCTH
KYJIBTYPBI CTPaH U3y4aeMOro S3bIKa, KIIUIIIS
JIEJTOBOT0 OOIIEHMSI, 0COOEHHOCTH
0(HIHATBEHOTO ¥ HEODHUIMATBHOTO CTHIICH
0oO1IEeHN.

YMmeeT BOCIpUHUMATE HHOCTPAHHYIO PEYD B

YK-4.1

OcymiecTBIISET ACTOBYIO
KOMMYHHUKALUIO Ha
MHOCTPAaHHOM $I3BIKE C
Y4ETOM OCOOCHHOCTEH

YK-4 odumansHOrO U
« CUTyalusaX YCTHOT'O U TMCbMEHHOT'O

CrniocobeH HEO(PHUIMATILHOTO CTHIICH

JICIIOBOTO OOIICHMS, TOBOPUTH W MHCATh Ha
OCYIIECTBIISIT JICJIOBYIO | OOLICHUS U

HWHOCTPAHHOM A3bIKC Ha GBITOBBIC u
KOMMYHHKAIIIO B COIIMOKYJIBTYPHBIX

9 N o po(heCCHOHAIBHBIC TEMBI.

YCTHOH ¥ MUCbMEHHOU pa3IHYHid. . o

Biiajgeer HaBBIKAMHU YCTHOI U MMCBMEHHOU
¢dopmax Ha

KOMMYHHKALIUU B OUIUAIBHBIX U
HEOPHUIMATIBHBIX CUTYAIUAX OOLICHHSI.
3HaeT OCHOBHBIE CPEZCTBA U PUEMBI
nepeBo/ia JIEKCUKO-TPAMMaTHIECKUX

rOCyJapCTBEHHOM SI3bIKE
Poccwuiickoit @enepannn
Y MTHOCTPAHHOM (-BIX)

A3bIKe (aX) YK-4.2 e
ITepeBOAUT TEKCTHI PYKTYD; §
o61Iero u ‘YMeeT BBINOIHATD 3JIEMEHTAPHBIN
MpeIepeBOAYSCKUN aHaATN3 TEKCTOB 00IIEeTo
podhecCHoHaIbHOTO

1 PO eCCHOHAIILHOTO Ha3HAYCHHS,
Baaneer HaBbIkamMu niepeBoOia C
WHOCTPAHHOTO Ha PYCCKUH S3bIK YIEOHBIX U
ayTeHTHUYHBIX TEKCTOB OOIIEeTo U
po¢hecCHOHATLHOTO HA3HAYCHUS

Ha3HAYEHUs C
MHOCTPAHHOIO fA3bIKa HA
rocyJapCTBEHHBIN




4. O0beM, CTPYKTYpPa H CO/iepPKaAHMe TN CHUTITHHbBI

OO01mas Tpy10€MKOCTh TUCIUTUTHHBI COCTABIISECT 7 3a4eTHBIX SUHMUIL, 252 aKaj. Jaca.

Ounas popma

Buabl yueOHBIX 3aHSTHIA,
BKJIIOYasi CAMOCTOSTEIbHYIO

DopMBbI TEKYLIEr0

PaboTy CTy/IeHTOB, KOHTPO.I31
U UX TPY/10€MKOCTh yenesaemocTn
=y (B akaileMUYeCKHX Yacax)
Ne Temet (pasaeasr) 2 KonrakrHas pa6ora ®opma
I /;l AUCHHILTHHBI, S P > § NPOMEKYTOUHOI
HX coJepiKaHHe 3 2 218l 24| 2, aTTecTAIUH
= g § § é E g é (no cemecmpam)
5 2 E| | EE| 28
é > é“ &:9 g B § = ®opmbi D0 u IOT
gl 8| g é =1 8 (npu nanuvuu)
1 | BBO#HO-KOPPEKTUBHBIHN KypC 1 7 3,7 | Bxognoe
TECTUPOBAHHE.

2 | Kapbepa. Pabota moeit meutsr. | 1 8 1 7 PaGora ¢ TekcTom.
['pamMaTuka: OCHOBHBIE YaCTH JuKTaHT.
peuu, UX KATCTOPHH.

3 | Jlugepckue xadecTna. 1 8 7 CaMocTosTenpHas

pabota Nel.

4 | I'pammaruka: riiaroi; mopsagox | 1 9 1 7 KonTponbnas pabora
CJIOB B IPOCTOM NPEAJIOKECHHH. Nel.

5 | Crpecc Ha paborte. 1 6 8 YcrHblii onpoc.

6 | OCHOBBI aHHOTHPOBaHUS U 1 9 2 9 PedepupoBanue
pedepupoBanus TEKCTa.

7 | KorkypeHnus. 1 7 1 7 YcTHBII onpoc.

Becena no teme.
1 0,3 3auér
Bcero 3a cemecTp 108 4. 1 54 5 0,3 48,7
6 mom yucne ¢ 20 u JJOT

8 | OcobenHocTH KyJNbTyphl | 2 7 1 6 CaMocTosTeIbHAS

CTpaHbl U3y4aeMOTO SI3bIKA. pabora Ne2
(ayoupoBanue)

9 | I'pammaruka: THIIBI BOMPOCOB, | 2 7 1 6 KontponbHas
cUCTeMa BPEMEH, CIOCOOBI pabota No2.
BBIPOKEHUS 3aKOHUCHHOTO U
HE3aKOHYCHHOTO JICHCTBHSI.

10 | Bbpenasr 2 7 1 6 YcTHBIHN onpoc.

11 | MunoBanuu. Baxueiimniue 2 8 1 7 Jloknapl
M300pETEHMSI YEII0BEUECTRA.

12 | 'pammaTHKa: CJIOKHBIC 2 9 8 KonTponbHas pabora
MIPETOKECHHISI, COIO3BI, Ne3
CTETIeHU CPaBHEHMUSI
NPUJIAraTeNbHBIX.

13 | Pexnama. 2 8 1 8 IIpe3zenranuu.

14 | IlpoGyieMbl KOMMYHHUKAIHH. 2 8 1 7 YcTHBIN onpoc.

2 2 0,5 33,5 | Dx3amen
Bcero 3a cemectp 144 u, 2 54 8 0,5 81,5
6 mom uucne ¢ 30 u J[OT
HUTOro 252 4. 108 13| 0,8 | 130,2
6 mom uucne ¢ 20 u JJOT




Conep:xanue pa3iei0B IMCHUILIHHBI:

Tema 1. BBoaHO-KOppPeKTHBHBIH Kypc

[TpuBercTBHe, 3HaKOMCTBO. Crienuduka apTUKYISAIUHA 3BYKOB, (DOHETUYECKUE SIBICHMUS.
HNHToHanmoHHOE 0(hOopMIICHHE TPEII0KECHHUS.

Discussion: Greeting, introduction of people to each other. Small talk. Articulation,
intonation.

Reading: Texts to practice the right articulation and intonation models.

Listening: Texts, dialogues to practice the right articulation and intonation models.

Language work: words on the topics Greeting, introduction of people to each other.

Skills: Communication skills, practicing pronunciation.

Tema 2. Kapbepa. PaGoTa moeii MeuThl. ' paMMaTiKa: OCHOBHBIE YaCTH pPedH, UX
Kareropumn
Discussion: Tips for successful career. The job of your dream. Job interview.
Reading: Different jobs and careers.
Listening: Career path.
Language work: words on the topic career, job interview.
Skills: handling difficult situations at work.

Tema 3. JInaepckue kayecTBa
Discussion: Leadership qualities.
Reading: How to become a successful leader.
Listening: Important leadership qualities.
Language work: words on the topic Leadership qualities.
Skills: personal development.

Tema 4. 'paMMaTHKA: IJ1aroJi, MOPSAOK CJIOB B MPOCTOM IPEIJI0KEHUN

N3ydeHrne rpaMMaTHUeCKUX CTPYKTYp, X 3aKpeIUICHHE W TPEHUPOBKA C ITOMOIIBIO
yIpaXHEeHHUi, HamMcaHue mpoBepouHbIx padboT. [IpocTeie Bpemena (Present simple, Past simple,
Future Simple).

Tema 5. Ctpecc Ha paboTe
Discussion: discuss motivation and do a quiz on stress
Reading: Stressful situations at work.
Listening: How to deal with stress and overcome challenges at work.
Language work: words on the topic Stress at work.
Skills: dealing with stress.

Tema 6. OcHOBBI aHHOTHPOBAaHUS U pedepupoBaHUs

AHHOTHpOBaHHE M pedepupoBaHHE TEKCTOB IO MPONIEHHBIM TeMaM, MOJrOTOBKA K
AQHAJIOTMYHBIM 3K3aMEHAILMOHHBIM 3a/laHusIM: IIepelada OCHOBHOIO COJEpXkaHMs TekcTa (Ha
OCHOBE IUIaHa), TPAMOTHAas apr'yMEHTAIUsl CBOETO MHEHHUSI.

Tema 7. Konkypenuus
Discussion: Competition at university and at work.
Reading: How to compete efficiently.
Listening: Compete with yourself, not with others.
Language work: words on the topic Competition.
Skills: practicing competition skills.

Tema 8. Oco0eHHOCTH KYJIbTYPBI CTPAH U3Y4aE€MOT0 SI3bIKA
Discussion: Culture and traditions.
Reading: Cultural awareness.



Listening: The differences between UK and the USA cultures.
Language work: words on the topic Culture and traditions.
Skills: studying cultures of different countries, overcoming difficulties.

Tema 9. 'pammaTuka: THIILI BONPOCOB, CHCTEMA BPeMeH, CN0CO0bI BbIPAKEHUS
3aKOHYEHHOT0 ¥ HE3aKOHYEHHOTI 0 1eCTBUS
N3ydyenne rpamMmMaTHYeCKHX CTPYKTYp, UX 3aKpeIJIeHHE U TPEHUPOBKA C MOMOIIbIO
yIpaXHEHHH, HAlTUCaHUE MMPOBEPOYHBIX PabOT.

Tema 10. Bpenasbi.
Discussion: Brands. Brand management.
Reading: Should we pay for the brand?
Listening: Famous companies and their products.
Language work: words on the topic Brands.
Skills: creating your own brand.

Tema 11. UunoBanuu. BaxkHeiiiine n3odperenns yejaoBe4ecTBa
Discussion: Innovations. The most important inventions of mankind.
Reading: Innovations and business.

Listening: Famous inventors and their inventions..
Language work: words on the topic Innovations.
Skills: practicing communication skills on the topic.

Tema 12. 'pamMaTHKAa: CJIOKHBIE MPEIT0KEHNS, COIO3bI, CTENeH! CPABHEHUS
npuiararejbHbIX
W3yueHne rpaMMaTHYeCKUX CTPYKTYpP, MX 3aKpEIUICHUE U TPEHUPOBKA C IOMOIIBIO
yIpaKHEHUH, HAITUCAHUE TPOBEPOYHBIX PadOT.

Tema 13. Pekaama
Discussion: Advertising. Technigues and methods of creating good advertisements.
Reading: Rational ways to promote a product.
Listening: The future of advertising.
Language work: words on the topic Advertising.
Skills: Analyzing different types of adds. Creating your own advert.

Tema 14. IIpo6ieMbl KOMMYHUKAIUT
Discussion: Communication skills. Problems of business communication.
Reading: How to develop communication skills.
Listening: How to be a wonderful speaker, presenter and communicator.
Language work: words on the topic Communication.
Skills: development of communication skills.

5. O0pa3oBaTe/bHbIE TEXHOJOTHH, HCNIOJIb3yeMble IIPH OCYILEeCTBJICHHH 00pa30BaTEIbHOIO
npounecca no JUCHHUILVINHE

[Ipomecc  mpemojaBaHuss HWHOCTPAHHOTO  SI3BIKA HM, COOTBETCTBEHHO, BBIOOD
00pa30BaTeNbHBIX TEXHOJOTMHA ONpEAENIIOTCs creun(uKo JaHHOW y4eOHON JUCLMIUIMHBL,
HCXOJHBIM YPOBHEM IMOATOTOBKH CTYACHTOB U KOMIIJICKCOM HpOCbeCCI/IOHaJ'H)HO-He)IaFOFI/I‘—IeCKI/IX
neneil. Haubonee 1enecooOpa3HbIM SBISETCS TEKCTOOPUEHTHUPOBAHHBIA MoOaX07 (moadop
TEKCTOB IO CHEIHATbHOCTH, TEKCTOB CTPAHOBEIYECKOT0 U JIp. XapaKTepa).

[Tpu peanuzanuu pa3iIuyHBIX BUJIOB Y4eOHOH pabOThl UCHONIB3YIOTCS 00pa3oBaTeIbHbIE
TEXHOJIOTUH, HalpaBIE€HHbIE Ha pa3BUTHE Y CTYJIEHTOB TBOPUYECKUX CHOCOOHOCTEH U
camMoCTOsTeNbHOCTH. K HUM OTHOCSTCS NpUMEHEHHE HH(POPMAIMOHHO-KOMMYHHKAIIMOHHBIX
TEXHOJIOTUH, aKTUBHBIE U MHTEPAaKTUBHBIE ()OPMBI IPOBEACHUS 3aHATUHA, METO/IbI TPOOIEMHOTO
" IPOCKTUBHOT'O OGYIICHI/IH, HCCICAOBATCIILCKUC MCTOABI, ACIOBBIC U POJICBBIC UTPBI, T'PYIIIIOBBIC
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JUCKYCCHH, TPE3CHTALUN; AaKTUBHO HCIOJB3YIOTCS B y4eOHOM IMpoLecce MYJIbTUMEAUNHBIC
CpenCcTBa, ONTUMAJILHO JIOIOJIHAIOIME OCHOBHOM Kypc. Mcmnonb3oBanue pecypcos MHrepHera
IIPEyCMAaTPUBAET AKTYaJIU3aLUI0 TBOPYECKOTO MOTEHIMANIa U CAMOCTOATEIbHOCTH CTYICHTOB.

Kypc oOyuenuss mpenmnonaraer mnogdbop MaTepHalioB ISl CAMOCTOSITEIBLHOTO YTEHHS
CTYAEHTOB, TEKCTOB JUIsl aHHOTUPOBAHMS U peepupOBaHMs C UCIOJIb30BAHHEM HJIEKTPOHHBIX
06a3 JaHHBIX OMOJIMOTEK, HMHTEPHET-CTPAHMIl CIELHATU3UPOBAHHBIX Ta3eT U KYPHAJOB.
OrpomHO€ 3HAaYEHHE B AKTUBU3ALUU ACSITEIBHOCTU YYaIMXCS B TEXHOJIOIMUECKOM IIPOLECCE
UMEIOT IICUXOJIOrMYecKasl yCTaHOBKA Ha INIyOOKOE€ OCBOECHHE MaTepHalia, BBEAECHUE HJIEMEHTOB
Urpbl (MrpoBasi TEXHOJIOIMs), @ TaKXKE IOCTAHOBKA IEPCIIEKTHB OIEPEKAIOIIEIO XapaKTepa.
Llenbl0 MCHOIB3YyEMBIX TEXHOJOTWU SBISETCS MaKCHMajlbHas MPHONMKEHHOCTb OOydeHHs K
PEILIEHUIO TOCTABJIEHHON KOMMYHMKAaTUBHOM 3a/1a4il B p€aJIbHOM KM3HECHHOM CUTYalUH.

B Teuenme Bcero mepuona OOy4EHHUS OpPraHMU3YIOTCS KOHCYJIBTAIlUH, — TPYIIIOBBIC
3aHATHS, SBJSIIOIIMECS OJHOW M3 (OpPM KOHTPOJIS CaMOCTOSTENbHOW paboThl CTYIEHTOB B
TeyeHHe ceMecTpa. Ha KOHCynbTanusx IO WHHULIMAATUBE CTYIEHTOB pPACCMaTpPUBAIOTCS U
00CYXJAI0TCSl pa3jMyYHbIE BOINPOCHl TEMAaTHKU JUCLMIUIMHBL, KOTOPbIE BO3HUKAIOT Y HUX B
polecce CaMOCTOSITEIbHON paboTHI.

B nponecce 00yueHns UCIOIB3YIOTCS CAEAYIOLINE TEXHOJIOTUN 3JIEKTPOHHOTO 00yUYeHUS
U IUCTAaHLMOHHBIE 00pa30BaTeNbHbIE TEXHOJIOIHHU:
DJIeKTPOHHBI y4eOHBIH Kypc nmo aucuuniaune «UHocTpanublii si3pik» B LMS
DaexkTpoHHblii ynusepcurer Moodle SIpI'Y, B koTopom:
- OpEICTaBJIECHbl 3a/JaHusd JJI CaMOCTOSITENbHOM paboThl OOy4arommxcs IO TeMam
JUCLUIUIMHBI,
- OCYHIECTBJISIETCS ~ NIPOBENEHUE  OTIENBHBIX  MEPONPHATHH  TEKYIIEro  KOHTPOJIS
yCIIEBaEMOCTH CTYJIEHTOB;
- TIPEACTaBIICHBI IPABUIIA TPOXOXKICHHUS TPOMEKYTOUHOM aTTECTAIMH 10 JUCIUIUIAHE;
- TPEACTaBIE€H CHHCOK Yy4eOHOW JMTeparypbl, PpPEKOMEHIYEeMOW Uil  OCBOCHMS
JUCLUIUIMHBI,
- mocpeactBoM (QopymMa  OCYIIECTBISETCS CHHXPOHHOE U (WJIM) aACHHXPOHHOE
B3aUMOJIIiCTBUE MEXIy OOy4arolMMHUCS M IIpernojaBaTelieM B paMKax M3Yy4eHUs
JVICTIATUTAHBL.

6. [lepeyeHb HHMOPMANMOHHBIX TEXHOJIOTWii, WCHOJb3yeMbIX MPH OCYILIECTBJIEHUH
o0pa3oBaTeIbHOI0 MpoLecca Mo IHCHHUIIMHE, BKJIKYAas TMepevyeHb JUIEH3NOHHOIO
NpPOrpaMMHOro ofecrneyeHusi M HHGOPMALMOHHBIX CIOPABOYHBLIX cHCTeM (nIpH
HEO0XO0UMOCTH)

B mporecce  ocymiecTBieHuss  00pa3oBaTeNbHOrO  Mpoliecca 10 JUCIHUIUIHHE
UCITOJIB3YETCS:

- oneparonHas cuctema Windows;

- mporpammel MicrosoftOffice;

7. IlepeyeHb COBpeMEeHHBIX MNPO(ECCHOHAJBHBIX 0a3 JaHHBIX W HH(POPMANMOHHBIX
CIIPAaBOYHBIX CHCTEM, HCIOJIb3YeMbIX NPH OCYIIECTBJIEHHH 00Pa30BaTeILHOIO MpoLecca mno
AUCHHILINHE (MIPU He00X0AMMOCTH)

B mpomecce ocymecTBieHHs ~00pa3oBaTENBHOTO  TIpolecca MO JAWCIUIUIAHE
UCTIOJIBb3YIOTCS:

1. ABromarusupoBaHHass OubnuoreyHo-uHdopmannonHas cuctema «bBYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxer ObITh BKItOYeHa BO Bee PI1J]

2. DnexTpoHHO-OMOMMOTeuHas cuctema «tOpaiTy»https://www.biblio-online.ru/

3. DnekTpoHHO-OMOMHOTEeYHas cucteMa «Jlauby http://e.lanbook.com/

4. DneKTpOHHO-OUOIMoTeUHAs cucrema «KoHCynmpTanT Crynenta»
https://www.studentlibrary.ru/



http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/

8. IlepeyeHb OCHOBHOI ¥  [ONOJHHUTEJbHOH Yy4eOHOW JHMTepaTypbl, pecypcoB
HHG(POPMALIMOHHO-TEJIEKOMMYHUKAUMOHHO ceTn  «/HTepHeT», HEOOXOAUMBIX JJIsl
OCBOCHHUS IMCHMILINHBI

a) OCHOBHAsI JIMTEpaTypa

1. AHrauickui s3bIK Ui AKOHOMHUCTOB (B1-B2): y4yeOHUK M NpakTUKyM sl BY30B /
T. A. Bapanosckas [u np.| ; orBercTBeHHBIA pegakTop T. A. bapanosckas. — 3-e u3z., mepepad.
u gon. — Mocksa : UsnmarensctBo [Opaiit, 2022. — 421 c. — (Briciiee obOpa3zoBanue). —
ISBN 978-5-534-15097-1. — Tekcr : anekrponusiid // OOpa3zoBarenbHas miardgopma FOpaiit
[caitr]. — URL.: https://urait.ru/bcode/488977.

2. llleBeneBa C. A. AHIIMHCKHIA S3BIK JJII SKOHOMHCTOB : ydeOHOe mocobue. — Mockga :
[Mpocmekr, 2014. — 400 c. - ISBN 978-5-392-11292-0 ; [OnekTpoHHBI pecypc]. -
URL.: http://ebs.prospekt.org/book/25187.

3. Pa3BuTHE HABHIKOB JEIOBOTO OOIIEHUS Ha AHIJIIMHCKOM S3bIKE [DJIEKTPOHHBIM pecypc:
OPaKTUKYM (U1 CTYIEHTOB 3KoHOMHYeckoro (akynerera) / coct. T. C. KazakoBa, M. B.
MuponoBa; fApocn. roc. yH-T. — SpocnaBns: SApl'Y, 2017.- 55c.- Pexum npocryna:
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf ~ (DnexTpoHHBIE ~ BEpCUM  HM3JaHHI
cotpyaHukoB — Ob Spl'Y).

0) 10MOJIHUTEIbHAS JTUTEPaTypa
1. JleByenko, B. B. AHIJMUCKUI A3bIK i1 SKOHOMHUCTOB (A2-B2): yueOHUK i By30B /

B. B. Jleuenko, E. E. lonranéra, O. B. MemepsikoBa. — 2-¢ u3f., ucnp. U aon. — Mocksa :
WznarenbcrBo KOpaiit, 2022. — 408 ¢. — (Bsicmiee oopazosanme). — ISBN 978-5-534-147803.
— Tekcr : onextponnwiii // OOpa3oBatenvHas 1uiargopma FOpaift  [caiiT]. —

URL: https://urait.ru/bcode/481858.

2. Anrmuiickuii s3p1k. COOpHUK KeHc-3amanmii : yuebnoe mocobue / H. b. IlIpamkora, U. B.
Heproruna, A. 1. MunoBugoBa u ap. — Mocksa : [Ipocnekr, 2022. — 64 c. - ISBN 978-5-392-
35518-1 ; [DnexrponHnslit pecypce]. - URL: http://ebs.prospekt.org/book/43812.

3. TuxonoB A. A. AHrImMiicKui s3bIK. Teopust W MpakTHKa mepeBona : ydyebHoe mocobue. —
Mocksa : Ilpocnekt, 2014. — 120 c. - ISBN 978-5-392-12251-6 ; [DnektpoHHbIil pecypc]. -
URL: http://ebs.prospekt.org/book/22532.

4. T'ypees, B. A. Aurmmiickuii s3pik. ['pammatrka (B2) : y4eOHHK M OpPakTUKyM Ui By30B /
B. A.T'ypeeB. — MockBa: W3pmarensctBo  IOpaiit, 2021.— 294c.— (Bsicmiee
oOpa3zoBanue). — ISBN 978-5-534-07464-2. — Texkct : snekrpoHHbld // OOpa3zoBarenbHas
wiatdopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/474588.

B) pecypchl cetu « AHTEpHET»

1. DnextponHsblit kaTanor Hayunoit 6ubnuoreku Spl'y
(https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php).

2. DnextpoHHas oubnnoreunas cuctema (ObC) uznarenscrBa «tOpaiiT»
(https://www.biblio-online.ru).

3. DnextponHas 6ubnanoreuynas cuctema (ObC) nznatenscrBa «IIpocmexT
(http://ebs.prospekt.org/).

4. Hayunas snextponHas 6ubmmoreka (HOB) (http://elibrary.ru)

9. MaTepuajbHO-TeXHHYeCKas 0a3a, He0OX0AUMAsI 1/l OCYLECTBJIEHUSI 00Pa30BaATEJIBLHOI0
npouecca no AUCHHUILINHE

MarepuanbHo-TeXHUYECKas 0aza, HeOOXoauMast JJIs OCYIIECTBICHHUS] 00pa30BaTEIHLHOTO
npoliecca 1o AUCIUILIMHE BKII0YAET B CBOM COCTaB CHEIMAIbHbBIE TOMEICHHS:

-y4eOHble ayAUTOPUH I TPOBEIEHUS IPAKTUUECKUX 3aHATUI (CEMUHAPOB);

- yueOHbIe ayTUTOPHUHU ISl IPOBEICHHSI TPYNIIOBBIX U MHAWBUIYAIbHBIX KOHCYJIbTALIUH,

- ydeOHblE ayqUTOpPUU [JIi IPOBEAEHHUS TEKYIIEro KOHTPOJIA M IPOMEXKYTOUHOM
aTTeCTallluu;


https://urait.ru/bcode/488977
http://ebs.prospekt.org/book/25187?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf
https://urait.ru/bcode/481858
http://ebs.prospekt.org/book/43812
http://ebs.prospekt.org/book/22532?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9
https://urait.ru/bcode/474588
https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://ebs.prospekt.org/
http://elibrary.ru/

- IOMEUICHHUS JJIsl CAMOCTOSITENIbHON pabOThI;

- TOMENICHMS JUIS XpaHEHHS U MPOQPIIAKTHIECKOTO OOCITYXHMBAHUS TEXHHUYECKHX
CpeAcTB O0yUYECHHS.

CnennanpHble MMOMEIIEHHUS YKOMILUICKTOBAHbBI CPEACTBAMH OOYYEHUS, CITYXKAIlUMHU IS
npecTaBiIeHus yueOHoM nHpopManmu.

[Tomemennst ast CaMOCTOSITENbHONW pabOThl 00YYalOMIMXCSl OCHAIICHBI KOMITBIOTEPHOMN
TEXHUKOM C BO3MOXKHOCTBIO MOJKIIOUEHHs K cetn «HTepHEeT» M obecredeHneM AOCTyna B
JIEKTPOHHYIO NH(POPMAIMOHHO-00Pa30BATEIBHYIO CPEY OpPraHU3aIIH.

Yucno nocaouHbIX MECT B ayAUTOPUH JIJIS IPAKTHUECKUX 3aHATHH (CeMHHApOB) OOJIbIIIe
100 PaBHO TOJIOBHHE CITUCOYHOTO COCTABA IPYIIIBI 00YJaOMINXCS.

ABTOD:

Cr. mpen., K.¢.H., KageIpbl HHOCTPAHHBIX S3bIKOB ,/%

T'yMaHUTApHBIX (aKyIbTETOB M.B. MuponoBa

(noonucs)



IIpunoxenne Nel k paGoueii nporpamMme AU CHHUIIIMHBI
«/HOCTpaHHBIN A3BIK»

DoH/1 OLIECHOYHBIX CPEICTB
JJ1S1 IPOBe/IeHUs TEKYIIero KOHTPOJIS yCIeBaeMOCTH
U IPOMEKYTOYHOM aTTeCTAIMN CTYAE€HTOB
10 JMCUHUIIHHE

1. TunoBble KOHTPOJIbHBIC 3aIaHUA U HHBIC MaTEepHUaJIbl,
HCII0JIB3YEMBIEC B IIPOLECCE TEKYIIEIN0 KOHTPOJIA YCIIEBAEMOCTH

Tema 1. BBoOAHO-KOpPPEeKTHUBHBINA KypC

BxomHoe TecTupoBaHue

Tect
1) Ilpouumatime mexcm u omeemvme Ha BONPOCHL.

A traveller who had been riding in the rain and was wet through, arrived at a small hotel
in the country. There was only one fireplace in the hall and a lot of people around it. The
traveller thought of a plan how to get warm. He asked the hotel owner to take some fish to his
horse. The hotel owner was surprised but the traveller insisted and the hotel owner did as he was
asked. All the people rushed out to see the horse eat fish. The traveller had the fireplace all to
himself and felt comfortable. When the hotel owner returned he said, "I was sure horses do not
eat fish."— "Then why did you take it to my horse?"

Bonpocur:
1. Why did the hotel owner try to feed the horse with fish?
2. Why did the traveller ask him to do it?

2) I[locmasbme 8onpoc Kk NOOUEPKHYMOMY UNeH) NPedlONCEHUSL.
The traveller thought of a plan how to get warm.

3) Packpoiime ckobxu, ynompeous npasuibHyio 21a2oibHylo Gopmy.

Once John Smith and his wife Mary who (1 — live) in a small house in the mountains, (2
— find) a dog. Though the dog (3 — be) weak and hungry, he (4 — not eat) anything in the
presence of his new masters. Several days later the dog (5 — disappear). John and Mary (6 —
leave) alone. But one day when Smith (7 — travel) in a train, he (8 — see) his dog running along
the road. He (9 — get) off the train at the next station, (10 — buy) a piece of meat, (11 — catch)
the dog and (12— bring) him home again. There the dog (13 — tie) up for a week.

The dog (14— escape) several times and each time he (15— run) north. At last the dog
(16 — decide) to stay at the cottage but a long time (17 — pass) before Smith and his wife (18
— can) touch him. They (19 - call) him Wolf.

One summer a stranger (20 — come) to the cottage. As soon as the dog (21 — see) him,
he (22— rush) to the stranger and (23 — lick) his hands. Then the stranger (24 - say): "His name
(25 - be) not Wolf. It (26 - be) Brown. He (27 - be) my dog." Mary (28 - ask) to leave the dog
with them. But the stranger (29 — refuse) and (30 — say) that the dog (31 — must) decide it
himself. "I (32 — say) goodbye and (33 — go) away. If he (34 — want) to stay, let him stay."
For some time Wolf (35 — watch) the man go. Then he (36 — rush) after him and (37 - try) to
stop him. Then the dog (38 - run) back to Smith and his wife (39 - try) to drag Smith after the
stranger. He (40 — want) to be at the same time with the old and the new master. Finally the dog
(41 — lie) down at the feet of Smith. Mary (42 — be) happy.




4) Buibepume npasunvHulii apuanm. ToIbKO 00UH 8APUAHM S8NAEMCS 6EPHBIM.

1.1... glasses since | was a child

a) wear, b) wore, ¢) am wearing, d) have been
wearing.

2. When the phone rang, I... dinner.

a) cook, b) was cooking, c) had been cooking, d)
have been cooking.

3. He usually had dinner at 4 p.m., ... ?

a) had he, b) hadn't he, c) did he, d) didn't he.

4. He works ... and makes good progress.

a) hard, b) hardly, c) good, d) badly.

5. He reminds me ... someone | knew in the
army.

a) of, b) to, ¢) from, d) about.

6. Mary is here. Where are ... ?

a) other, b) others, c) the others, d) another.

7. What ... bad weather we are having today!

a) the, b) a, ¢) an, d) —.

8. Did you read ... English books at school?

a) some, b) many, ¢) much, d) none.

9. | want to know what ...,

a) are you doing, b) were you doing, ¢) will you
do, d) you are doing.

10. I've made ... mistakes now than | made
last time.

a) few, b) a few, c) fewer, d) less.

11. Can ... of you help me?

a) some, b) any, ¢) somebody, d) anybody.

12. This translation is twice as ....

a) easy, b) easier, c) the easiest, d) much easier.

13. We ... two compositions this month.

a) write, b) wrote, ¢) were writing, d) have
written.

14. | had a feeling that somebody ... there
before.

a) is, b) was, c) has been, d) had been.

15. She won't see him ... he phones her.

a) except, b) after, c) unless, d) because.

16. ... only one theatre and two cinemas in
this city ten years ago.

a) there is, b) there was, c) there are, d) there
were.

17. My watch....

a) stops, b) has stopped, ¢) have stopped, d) stop.

18. Do you know when he ... ?

a) comes, b) will come, c) shall come, d) come.

19. I don't have any pets. Neither ....

a) she does, b) does she, c) is she, d) does she
have.

20. His parents didn't let him ... TV late.

a) to watch, b) watch, c) watching, d) watched.

5) Ilepeseoume Ha anenutickuil A3viK.

1. MockBa 0buta ocHoBana FOpuewm Jlonropykum.

2. HeGo TeMHOE, MOXKET TONTHU JOXKIb.

3. MBI He 3HanH, 4YTO OH COOMPAETCS HAC HABECTUTD.

4. KT0 3HaeT nporso3 norojpl Ha 3aBTpa’
5. Ham He npuimiocs J0Iro xaaTh UX.

6) Boibepume npasuibhblil omeen.

1. What's the name of the most famous
clock in Britain?

a) Big Albert, b) Big Stephen, ¢) Big Wren, d) Big
Ben.

2. What's tartan?

a) a dish, b) a pattern of the kilt, ¢) a bird, d) a dance.

3. Where is Glasgow situated?

a) in Scotland, b) in Wales, c) in England, d) in
Northern Ireland.

4. What's the name of the London
underground?

a) Metro, b) Tube, c) Subway, d) Underground,

5. What is the nickname of the Liberal
Party?

a) the Tories, b) the Whips, c) the Libs, d) the Whigs.
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Tema 2. Kapbepa. PadoTa Mmoeil MmeuThbl.

FpaMMaTHKa: OCHOBHBIC YaCTH p€YH, UX KATCropuu

Pabora ¢ TekcTomM
1. Read and translate the text.
2. Make up the plan of the text.
3. Retell the text.
4. Speak about a hobby, which can give you extra money.
Creative Ways to Make Money

Making money is something that everybody yearns in one's life. Here are some creative
ways to make money where you can turn your hobby into a profession!

The more you get, the lesser it seems. That's what money is all about for many people!
We wait endlessly for our increments and we always want those extra few bucks to splurge on
things we need or rather, desire! While jobs always give a certain kind of stability, | know many
people who go that extra mile to make more money. There are certain kinds of people who
actually employ creative ways to generate an extra income so that they have some cash in hand!
Definitely, today's mantra is all about green bucks! Everyone is out to make the quick buck.
Well, for those who are looking out to have some extra cash in their pockets, here are some
creative ways to make money!

FreelanceWriting

Do you have a flair for writing? Then you would surely believe the pen is mightier than
the sword. With the popularity of the Internet, new options are being opened up in various
segments. Writing reviews, blogs, articles, copy matter etc. will help you to make money and
keep the creativity flowing as well. You can look for reliable websites that will publish the
matter. Freelancing for certain companies can give you the option of obtaining work on a long-
term basis if your creative writing is appreciated.

Selling Handmade Greetings and Paintings

If you have a creative mind and can draw or illustrate well, you can use this to create
beautiful and exclusive greeting cards and paintings. Handmade greeting cards always have that
personal touch which is not available in card shops. Use new techniques and create some
meaningful paintings. Survey the market to know the choices and budget and plan your creative
works accordingly. This will help you to be in touch with your creative side and also help you to
make money alongside.

Freelance Photography

If photography is your hobby and your current job is not anything close to photography,
you can use your talent to have some creative kind of business. If fashion is your passion, you
can freelance and start with creative portfolios. You can begin with the outdoors and later on,
have a studio as well. Or else, you can utilize your holidays to click stunning images of nature
and look for magazines or websites where you can sell your work.

JAuKkTanT
Catering Business

You can start off with a small-scale business if you have the finance and the zeal to do
something different from a regular job routine. Are you a good cook? Think you have the right
business sense? Look out for specific areas in your town where there is a lack of good eat outs.
Here, you can set up your own snack station and cater to a select crowd.

Teenagers and youngsters can also find creative ways of making money. They can opt for
gardening care for their neighbors. Girls who can cook well can look out to supply their
homemade stuff at local stores. Those with a flair for designing clothes can begin by creating
clothes and providing their designs to design stores. There are many design houses on the
lookout for new talent.
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Use these creative ideas to make money and have a great time using your creativity to the
best. If things work out, you can even have a very lucrative small-scale business where you can
make money the fun way!

Tema 3. Jlugepckue KauyecTBa

CamocrosiTenbHas padora Nel
1) Define the following leader qualities in English:
Numerocy, adaptability, flexibility, ability to listen, persistence, charisma.

2) Translate into Russian

If you want to be a good leader, develop eloquence but also learn how to be brief and
accurate but always polite.

Leadership is nothing but the quality which makes a person stand out from others.

Leaders exude confidence in every single thing that they do -- be it a speech that they
deliver, or just their swagger.

3) Translate into English

Baxxupimu JIUACPCKMMH KadC€CTBaAMU SABJIAIOTCA OTBETCTBCHHOCTL M YMCHHC CIIYHIATb
co0eceIHuKa.

Hacrosimuit  nunep oOmamaer Xapus3Mmoil, TMO3BOJSIONICH €My BECTH 3a Cco0oit
OKPYKAIOIIHX.

Tema 4. 'pammaTuka: riiaroJi, NopsijA0K cJ0B B IPOCTOM NPeAJI0KeHUH

KonTtpouabHnas padora Nel
Open the brackets using all the necessary tense forms.
1.Where is your luggage? - | (to leave) it at the station. I (to take) it tomorrow when Nick (to
come) to help me.
2. | (to read) about an hour when he (come).
3. The play (not yet to begin) and the people (to talk) in the hall.
4. Yesterday | (to buy) a new pair of gloves, as I (to lose) the old ones.
5. We (to walk) in silence. He already (to tell) me all that (to be) interesting about himself and |
(to have) nothing to tell him.
6. The moon (not to rise) yet and only two stars, like two distant lighthouses, (to shine) in the
dark blue sky.
7. One night a little swallow (to fly) over the city. His friends (to fly) away to Egypt six weeks
before hut he (to stay) behind.
8. What you (to do) these three months?
9. Our train starts late in the evening, so if you (to come) at seven o'clock, we ill (to pack) our
luggage.
10. When you (to see) him last? I (to meet) him when he (to walk) across the park.

Tema 5. Ctpecc Ha padoTte

YcrHblii onpoc
1) What stressful situations can take place at work? How to deal with them?
2) Chose a profession and speak about stresses, a person may suffer from.
3) What tips can be given to avoid such situations in every profession?
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Tema 6. OcHOBbI aHHOTHPOBaHMS U pedpeprpoOBaAHUS

PedepupoBanue Tekcra
Analize the text according to a plan:

How to analyze a text (an article)
1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...
e The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...

e The article (text) opens with the statement...

e The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned

In the first (second, next) paragraph (abstract) it goes about...

In addition we can say that ...

The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)

In conclusion we can say...

2. Language
e The text mostly contains short (long), simple (complicated) sentences
e Such nouns (verbs, adjectives...) are used to...
e The language is rather simple (difficult)
e The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not?
Keep in mind that some texts.

— The text makes us think about (understand)...

IIpumep TekcTa

What is Success in Life

Do you think you are leading a successful life? What is success in life? Are these the
questions that keep on tripping in your mind? Read this article as an attempt to find the answers.

"Would you like me to give you a formula for success? It's quite simple, really. Double
your rate of failure. You are thinking of failure as the enemy of success. But it isn't at all. You
can be discouraged by failure or you can learn from it, So go ahead and make mistakes. Make all
you can. Because remember that's where you will find success." - Thomas J. Watson

In our daily schedule and busy lives, there are some lonely moments wherein we tend to
think about where are we heading in life! Is this the life we always wanted to live? Can we say
that we are living a successful life, or even heading towards one? Or as a matter of fact, do we
even know what is success in life?! Is it getting a high paying job, or having a successful life
partner, or both? Really? Do you define success as 'a good job with good money and a good
marriage'? Well, this statement may seem to be true initially, but think about it, a high paying job
iIs most of the time, associated with a lot of stress and responsibilities, working till late hours,
having no time to spend with family, or even with yourself... can this then be called true success?
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Think about marrying your true sweetheart, but then there comes a turbulent time in each and
every married life wherein you need to meet the demands of marriage, work, and your own. At
that point of time, would you call your life to be a true success?

What are the Keys to Success in Life?

How to achieve success in life actually depends on what success means to you! If you ask
me, then having a high paying job or marrying your sweetheart is not enough to define success. |
would call my life to be a true success if I am content with how my life is, and if | am living my
life with a peaceful mind. My life would be a true success if | have some time to laugh with my
family, to explore new places with them, and to listen to their views about life. Are you able to
do that? The reason why most of the people are never able to be content and happy with their
lives is because they are not contented with their life. At first we struggle to get through a good
university, then struggle to get a good job, then struggle to match up to the job expectations, then
struggle with our own life to maintain a balance between our personal and professional life, and
then keep on struggling with our thoughts whether or not this is a successful life! We look for
motivational answers for our questions, read great success quotes and write ups to help us get a
clue as to where are we heading... and so on. Although these things help, | have summarized the
essential keys that can actually help you become more happy and contended with life.

Earn to Live, Don't Live to Earn

You would be surprised to know that most of the people define success as getting a good
and high paying job. But what the people today are forgetting is that job is just a means to make
your life easier and not to forget how to live your life easily! What is the point of earning a lot of
money if you don't get the time for people who are most important to you in life. After all, you
are earning for them and yourself only, right?

Value What is More Important, Learn to Prioritize

It is very important to prioritize things that are the most important in your life. Is family
more important, or do you give more importance to your work or career? | remember having a
discussion on this topic with my aunt wherein she told me that keep your priorities in a jar. Say
family is the topmost priority, then symbolize it as pebbles and keep it in the jar. Next is money,
then symbolize it as sand and put a layer of sand on top of the pebbles and so on. Once you have
prioritized, give your time and symbolize it with water so that the moment you pour it in the jar,
it gets soaked in all your priorities.

Keep a Balance with Your Personal and Professional Life

Continued from the aforementioned point, the next step is to be able to achieve a balance
in each and every aspect of life, which by far, is the most important and the most difficult thing
to do. A balance can be set only if you follow some rules in life. If you are living a life which has
no rules, no dos and don'ts, then it becomes very difficult to actually know what to do.

Be Proud of Yourself, but Respect Others Too!

It is very difficult to keep a balance for those people who are always looking for more
and are never happy with themselves currently. It therefore, becomes necessary to be thankful
for all that you have achieved in life and be proud of yourself as a person. Another key to
success and balance in life is to be confident about yourself, but also respect what others say. A
person who respects his elders and values their advice always becomes more successful in life as
compared to those who are overshadowed with overconfidence and superiority.

Peace of Mind and Contentment

Another important aspect which can actually make you realize how successful you are in
life is how much contented do you feel with your life. At times when you are alone and
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confused, you should always look at your near and dear ones. Because they are the only ones that
remind you how beautiful love is, how beautiful life is! Therefore it is also very important to
choose a life partner who would always be there to remind you and help you count your
blessings. Trust me, even if you don't have the highest paying job in the world, but you are
blessed with a highly supportive set of friends and family, you will find yourself to be the
luckiest person on earth.

Be Happy for What you Have, Don't Mourn for What you Don't

It is sad to say so, but most of us always tend to focus on things that we don't have, rather
than on things that we already have. For example, you might be sad that you aren't the manager
of your firm and someone else was chosen instead of you. However, you don't understand the
fact that there may be thousands of candidates who may be dying to be in the place you are right
now. Therefore, whenever you feel unhappy or sad, count your blessings and thank God for what
he has given you. At times counting the coins in your hand is better than mourning that you
didn't get a gold mine.

Live harmoniously, respect others, count your blessings, and be young at heart. All these
qualities are of those who are optimistic in life and understand the fact that to live life
successfully is to enjoy each and every moment, not to wait for moments wherein you can
actually enjoy your life. Obviously, life is to move forward and not to stand still. But then in the
end, it is the experience that you get from the journey of life, more than the destination you are
headed towards. Success in life may be different for different people, but living it happily each
and every moment is the main key of becoming successful in life! So what are you doing NOW
to live a successful life?

Tema 7. KonkypeHnuus

YcrHbll onpoc, Oecena mo teme

1. Answer the questions.

1) What is fair and unfair competition?

2) Should children be taught to cooperate rather than to compete?

3) What are advantages/disadvantages of competition a) in studying b) at work? Does
competition help you study?

2. Comment on the following sayings.

1) "There are two kinds of people, those who do the work and those who take the credit. Try to
be in the first group; there is less competition there." - Indira Gandhi

2) "I'm in competition with myself and I'm losing." - Roger Waters, English Musician and
Songwriter

3) "Do your work with your whole heart, and you will succeed - there's so little competition.” -
Elbert Hubbard

4) "The ultimate victory in competition is derived from the inner satisfaction of knowing that
you have done your best and that you have gotten the most out of what you had to give." -
Howard Cosell, Sports Journalist and Broadcaster

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAHbI H3Y4YaeMO fI3bIKA

CamocrosiTenbHas padora Ne2 (ayaupoBaHue)
Listen to the text twice and write 10-12 sentences about the differences between U.K and U.S
business culture.
Differences Between U.K. and U.S. Business Culture
Although the U.S. and the U.K. are both English-speaking countries, cultural differences
can create communication difficulties. This article is aimed at both businesspeople and the
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general public, and gives a brief overview of some of the major distinctions between the two
cultures.

Definitions of Success

One big difference between the U.S. and U.K. business cultures is the way that the
different cultures define success. The United States is famous for its love of capitalist enterprise,
and this cultural tradition has affected the way that Americans understand success. In the States,
a successful businessperson is almost exclusively defined as someone who has a good salary and
who has achieved financial success. It's true that these people usually also hold high positions in
their companies, but position isn't necessarily a requirement for most people. In the U.K., by
contrast, position is much more important, and being well-connected is not merely a means to an
end.

After Work

Business people in the U.S. and the U.K. tend to have very different lives outside work.
In the United States, it's very common to see a business executive or top-level manager at a little
league baseball game or school play. In addition, many American businesspeople are engaged in
church activities, volunteerism, or have other responsibilities in the community. As a result of
having so much to do after work, it's not common in the U.S. for business people to socialize
with colleagues after work. This is very different from the situation in many other countries,
including Britain, where having a pint with coworkers is a near-universal after-work pastime.

Work-Life Balance

These days, business culture is changing all over the world, including in the United States
and Great Britain. Things that were once taboo, such as discussing one's salary openly, are
becoming more widely accepted. Another big change taking place in both countries, but perhaps
more evidently in the U.S., is a greater emphasis on work-life balance. American employees
were once expected to devote themselves completely to their employers, or at least to appear to
do so. Now, however, having a family life and other interests outside work is becoming more
and more common. Employers are beginning to acknowledge that their workers are multifaceted,
and they're taking greater steps to facilitate a balanced, happy life for employees.

Small Talk

If you're meeting business partners or meeting new people during your travels, you might
have to adjust the topics you are used to chatting about. Small talk in the U.S. and the U.K. are
very different, and finding common ground can prove difficult if you don't do a little preparation
in advance. In the U.K., people are more engaged in world news and other global concerns than
Americans are. Americans tend to be more focused on the situation at home, and are particularly
interested in celebrity gossip and sports news. Americans also like to discuss their families and
compare notes on mutual acquaintances, while the British might be more reserved in that arena.

These are just a few of the cultural differences between two strong English-speaking
nations. A lack of cultural understanding can lead to tension and miscommunication, no matter
how good our intentions are. That's why, if you're planning a jaunt across the Atlantic, it's a good
idea to brush up on your intercultural communication savvy.

Tema 9. 'paMmaTiKa: TUNBI BONPOCOB, CHCTEMA BpeMeH,
Croco0bl BbIPAKEHUSI 3AKOHYEHHOT0 M He3aKOHYEHHOI0 IelCTBHS

KonTpoubnas pa6ora Ne2

1) Ask 5 types of questions to each sentence:

1. Business culture of Russia is interesting and rich in tradition.

2. He had problems with his business partner from Japan, because he didn't know
Japanese cultural features.

3. Punctuality and ability to listen are important qualities for business people.

4. Next year Ann will go abroad to open her own business.
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2) Put the verb in brackets in one of perfect tences

1. I don’t know how often I (to tell) you that I don’t believe in this.

2. The escaped prisoner (to try) to disguise his appearance, but a scar on his cheek betrayed him.
3. All June’s friends (to fall) off one by one before holidays ended.

4. He seemed so ungrateful for anything we did that we (to cease) trying to help him.

5. I (to give) up all thoughts of ever getting to bed, when some of them suggested to go back to
the aerodrome.

6. Those shoes (to go) out already.

3) Put the verb in brackets in one of continuous tences

1. He could see that several women (to hold) back tears.

2. The guard who patiently (to watch) them for some time, finally went off the handle and said
the children must behave or he would make trouble.

3. I (to stay) here now. | (to hope) that moment you had come down.

4. I can’t understand what he (to drive) at.

5. My mother-in-law (to come) on a long visit now.

6. Now new houses (to go) up in place of the old ones pulled down.

Tema 10. Bpenasbl

YcrHbli onpoc
1) Speak about your favourite brands.
2) Should we pay for the brand? Is an expensive thing always reliable?
3) Why do people buy brands?
4) ‘Why do you think people dislike brands?
5) What is the role of advertising in brand development?

Tema 11. UanoBanuu. Baxneiimue n3o0peTeHus 4e0Be4ecTBa

Jloxkaaabl
Chose an important invention of the 20" or 21 century and speak about its history and
importance for the humanity.

Tema 12. FpaMMaTHKAa: CJI0KHBIE MPEIJIOKEHHS, COKO3bI,
CTeNeHH CPABHEHUS NMPUJIAraTeJbHbIX

KonTpoubnas pabora Ne3
1) Correct the mistakes
1. He is the most oldest student in his group.
2. You are taller then me.
3. My car is beter than his.
4. 1tis one of most beautiful lakes in the world.
5. These flowers are more cheap than those ones.
2) Use the necessary degree of comparison
1. The Volgais............ (long) river in Europe.
2. Life in the country is............ (relaxing) than in the city.
3. Heisoneof............ (rich) people in the world.
4. My house is............ (modern) than yours.
5. The weather today is............... (good) than it was yesterday.
3) Translate into English
1. MpsiI BeIOpaIN MaeHbKUN PECTOPAHYHK, T/I€ IICHBI BBITJISIICIH Pa3yMHO.
2. Tlapa, koTopas ceromHs MoOeaHT, BEIXOANUT B (hPUHAIL.
3. Ham ceiH, KoTOpOMy TOraa OBLIIO MATH JIET, CHIIBHO XOTeIN CO0aKy.
4. 5l noMHIO JIeHb, KOTJ]a OH HAKOHEII CZeial MHE MPeIoKEHHE.
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4) Chose one correct variant

1. the house is old, it is still very although
warm. even
despite
no matter
2. | couldn't sleep very tired. although I was
despite | be
despite of being
in spite of
3. In spite the heavy snow, we —
enjoyed our weekend. of
from
being
4. You should insure your bicycle in case it will be
stolen. if it will be
in case it is
ifitis
5. She liked teaching in spite of it was it was a fact
badly paid. the fact that
in fact
6. The club is for members only. You can'tgo in if

you're a member.

can go in only
can't go in unless
can go in unless

7. Even | was really tired, | couldn't -
sleep. that
if
though
8. I'll give you my phone number you in case
want to speak to me. if
for
providing
9. Kate has been married a long time. She got when
married she was 22 years old. as
while
providing
10. Despite she wouldn't take her coat it was hot
off. that it was hot
being heat
the heat
11. What a beautiful house! It's a as
palace. like
even
however
12. Travelling by car is convenient if not
you have somewhere to park. providing
provided if
in case
13. | got home, | had a bath. when
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as
while
if

14. They are very kind to me. They treat me
their own son.

like I am
asif l am
as if | were
as if I be

Tema 13. Pexiiama

IIpe3enTanun
Find video of an interesting advertising and characterize it in 12-15 sentences according to the

plan:

1) What is it about?
2) What effects/special techniques are used to achieve the goal?
3) Your opinion about it’s effectiveness.

Tema 14. IIpo6JieMbl KOMMYHUKAIIUA

YcrHbli onpoc
1) What means of communication exist?
2) What makes a good communicator?
3) What communication problems can arise and how can people solve them?

Kpurepuu onenku GpopM TeKkyimero KOHTPOJIsi

KpnTepml OLCHKH OTBETOB HA YCTHBIC BOIIPOCHI 6eceI[I)I Imo TeMe

HtoroBas olleHKa BBICTABISAETCS IIO0 CpCaAHEMY apI/ICI)MeTI/I‘IeCKOMy OamIoB 3a Bce
OLICHUBACMbIC aCIICKThI

Kpurepuii 5 day1oB 4 danna 3 bayuta 2 danna
Conep:xxanue KommynukatuBHas | KommynukatuBHas | KommynukatuHas | KommyHuKaTHB-
3aJada IOJIHOCThIO | 3a]aya BBHIIOJIHEHA | 3ajaya BBIIOJIHEHA | Has 3aj1a4a He BbI-
BBITIOJTHEHA: 1IeTIb | HE MOJHOCTHIO: YaCTUYHO: TIOJIHEHA: 1IETh
OOIIEHMSI YCTICITHO | 11eJIb OOIICHHUS B eI OOIICHHS 001IIeHMsI HE J10-
JOCTUTHYTa, TEMa | OCHOBHOM JIOCTUI- | JOCTHTHYTa HE CTUTHYTa, COAEP-
packpsITa B 3a- HyTa, TeMa pac- MOJTHOCTBIO, TEMa | J)KaHUE HE COOT-
JaHHOM 00BEMe KpBITa HE B [TIOJTHOM | PAacCKphITa B Orpa- | BETCTBYET KOM-
00bEMeE: BBICKa3aH- | HUYEHHOM 00BbEME: | MyHUKaTHBHOM
HBIC TIOJIOKEHUSI HE | BBICKAa3aHHBIX MO- | 3ajaue
JIOCTaTOYHO apry- JIO)KEHUW MAJIO U
MEHTHPOBAHBI OHU HE JOCTATOYHO
apryMEHTHUPOBAHBI
Jlexcuueckoe CrnoBaphslii 3artac | CnoBaphseli 3artac | CioBapssli 3anac | CrioBapHBIH 3ammac
odopmIieHne BBICTYIIAIOMIETO BBICTYIIAIOIIETO OrpaHWueH W/ WU | HEJOCTaTOUCH
pedn Oorart, pa3HO00- JIOCTAaTOYHO Pa3HO- | €CTh 3HAYUTEIh- IUIST BBITIOJTHEHUS
pas3eH u ajekBaTeH | oOpa3eH W ajeKBa- | HbIC 3aTPYJHEHHUS] | MOCTaBJICHHOU
MIOCTaBIICHHOM TEH MMOCTaBJICHHON | Tipu moabope 3a/1a4n

3a/1a4e U TeMaTHuKe
3a1aHus. B peun
HET JIEKCUYECKHUX
OImnO0K

3aj1a4e ¥ TeMaTHKe
3aJ[aHuUs, OJTHAKO
€CTh HEKOTOPOe
3aTpyAHEHUE TIPH
mo100pe CIIoB

CJIOB/CIIOBOCOYE-
TaHUI U UX yNo-
TpeOIeHnn
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Kpurepuii 5 6aJi0B 4 panaa 3 das1a 2 banna
I'pammaruueckoe | I'pamMmmarudeckue I'pammatuueckue B peun npencras- | HempaBuiibHOE
odopmireHue CTPYKTYpBI CTPYKTYpBI JIeHbI (MHOTOYHC- | MICTIOJIb30BaHNE
peun UCIOJIB3YIOTCS B HCIOJIB3YIOTCS B JICHHBIC) TpaMMa- | TPaMMaTHYECKHX
COOTBETCTBHH C COOTBETCTBUH C TUYECKHE OINOKH, | CTPYKTYp JeiaeT
MIOCTaBJICHHOU MIOCTABJICHHOU 3a- | 3aTPyIHAIOIINE HEBO3MOKHBIM
3agadell. Peup naued. B peun [IOHMMaHue BBITIOJHEHHE T10-
Oorara MIPEJICTaBIEHBI CTaBJICHHOH 3a-
pa3HOOOpa3HBIMH | TpaMMaTHYECKHe Jayu
rpaMMaTH4YECKUMU | KOHCTPYKLUH, YIIO-
KOHCTPYKIUSMH, TpeOIsieMble aaeK-
YHOTpeOIsIEeMBIMI | BaTHO ITOCTABIICH-
aJIeKBaTHO T10- HOM 3amaue. B peun
CTaBJICHHOM 3a- MIPEJICTaBIEHBI
nade. OmuooK B oLINOKH, HE 3a-
peun (TmpakTuyie- TPYIHSOIINE TO0-
CKH) HeT HUMaHHE
DoHETUYECKOE B peun orcyt- B ocHOBHOM peub B ornensnbix city- | Peus nmouytu He
odopmireHnEe CTBYIOT (poHEMA- MOHSITHA, HE J10- yasix IOHUMaHue BOCIIPUHUMAETCS
peun TUYECKHE OIMMNOKHU. | ImycKkaeT (poHema- peuu 3aTpyJHEHO: | Ha CIIyX: U3-3a
3BYKH TUYECKUX OIIMOOK | W3-3a HATHYHS 00JIBIIOTO KOJIH-
MIPOU3HOCSTCS (doHemarnyeckux | yecTBa poHeMa-
MPaBUIBHO OImMOOK: Helpa- THYECKHX OLLIU-
BUJIBHOTO TIPOU3- 00K U Henpa-
HOILIEHUS OTAETb- | BHJIBHOTO MPOU3-
HBIX 3BYKOB, HE- HECEHUS MHOTHX
NPaBUIILHOTO UH- 3BYKOB, HETIpa-
TOHALIMOHHOTO BUJIBHOTO UC-
pUCyHKa M0JIb30BaHUS UH-
TOHAIMOHHBIX
KOHCTPYKIUH

KpHTele/l OIICHKH TECTOB, 3aJaHuH MO rpaMmmMmaTHuke,
CaMOCTOATEJIbHBIX U KOHTPOJIbHBIX paﬁoT

OneHKa «OTIMYHO» BBICTABISIETCS TMPH YCIOBHUU TPABHIBHOTO BBITIOJHEHHUS! TECTOB,
3aJaHUil 0 TpaMMaTHKE, CaMOCTOSITENIbHBIX W KOHTPOJIBHBIX paboT Oomnee uyem Ha 91 %
3a/1aHUM.

O1neHKka «XOpoLIO» BBICTABISAETCS NPU YCIOBUU IPABWILHOTO BBIMOJHEHHS TECTOB,
3aJJaHMii IO TPAMMAaTHKe, CAMOCTOSITEIIbHBIX U KOHTPOJIBHBIX padboT Ha 70 - 90 % 3ananuii.

OreHka «yJOBIETBOPUTEIBHO» BBICTABISAETCSA MPHU YCIOBUU MPABUIBHOTO BBITOJIHEHHS
TECTOB, 3aJlaHUH TIO0 TpaMMaTHKE, CAMOCTOSATEIBHBIX M KOHTPOJBHBIX paboT Ha 69 - 52 %
3a7laHUN.

OneHka  «HEYIOBJIETBOPHUTENBHO»  BBICTABISETCS IPH  YCIOBHUH  TPAaBHIIBHOTO
BBITIOJIHEHHS TECTOB, 33/1aHUI IO TPaMMaTHKE, CAMOCTOSITETIbHBIX M KOHTPOJIBHBIX paboT MeHee
yem Ha 51 % 3aganuii.

Kpurepun oneHKkH NUCbMEHHOI0 pedepupoBaHus

B nucemMeHHOM pedepupoBaHUU OLIeHUBAETCs H3PPEKTUBHOCTH U IPAMOTHOCTh Mepelaun
CTYIEHTOM coJlep’KaHuss U HMHQOpPMAIMM HCXOJHOTO TEKCTa Ha aHIMVIMACKOM  SI3bIKE.
OneHuBaeTcsl yMEHUE BBIIEIUTh OCHOBHYIO MJICI0 UCXOJHOIO TEKCTA U MEpeaaTh €€ B KpaTKOu
dopme, asa yero Tpedyercs yMEHHE NMEepecTpYKTypUpOBaTh MPEUIOKEHHUS] NCXOJIHOTO TEKCTa.
Omubkoii B pedepupOBaHMM CUMTACTCAd MCKa)KEHHAs WIM HENpaBWIBHO MepeaaHHas
uH(popMalys, rpyoble HapyIIeHUs] HOPM aHTJIMICKOTro S3bIKa, MOBJIEKIINE 32 COOON HapylIeHHE
KoMMyHHKaluu. Ilpu oneHnBaHuu pedeprupoBaHUs YUUTBHIBAIOTCS MOCTPOCHUE pedepaTa, €ro
CTPYKTYypa, S3BIKOBBIC CPEIICTBA, B Takke coOIoJeHne oObema pedepupoBanus (00beM
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BTOPUYHOTO TeKcTa cocTaBisieT 20% oT 00bemMa HCXOIHOTO TEKCTA).

OrneHka «OTIMYHO» - Ienu pedepupoBaHUS M KOMMYHHMKAIlMM JOCTUTHYTHI B IOJHOMN
Mepe; JOMYIIeHO He 0ojee OIHOW KOMMYHHUKATHBHO 3HAYMMOHM OIMIMOKM, TNpHUBEANICH K
HE/IONOHMMAHNI0, a TakXke He O0ojee TpeX KOMMYHHUKATUBHO  HE3HAYUMbBIX OLIMOOK.
PedepupoBanue TekcTa OCyIIECTBICHO B TOJIHOM 00BEME.

OmneHka «xopomoy» - 1eau peepupoBaHus U KOMMYHUKAIMM JAOCTUTHYTHI B 00OLIEM;
JIOMYIIEHO He Oojiee IBYX — TPEX IMOJHBIX KOMMYHHUKAaTHBHO 3HAUYMMBIX OINMOOK M Tpex
KOMMYHHKaTHUBHO HE3HAauMMBIX OIMOOK. PedepupoBaHme TekcTa OCYLIECTBICHO B IOJIHOM
o0beme.

OneHka «yJqOBJIETBOPUTENbHO» [aBHble Lienu pedepupoBaHUS U KOMMYHUKAIUH
JOCTUTHYTHl YaCTHYHO; IOMYHIEHO HEe Oojiee MATH MOJHBIX KOMMYHHKATHBHO 3HAYUMBIX
OLIMOOK MATH KOMMYHHKaTUBHO HE3HAYMMBIX OIIMOOK. PedepupoBaHue TEKCTa OCYILIECTBICHO B
OCHOBHOM.

OreHka «HEYyJOBIETBOPUTEIBHOY - IJIaBHbIE LIETH peepupoBaHUs U KOMMYHUKALUU HE
JOCTUTHYTHI;, AONYIICHO OOJiee MSATH TOJHBIX KOMMYHHMKATHBHO 3HAYMMBIX OMIMOOK W Oojee

meCTH KOMMYHUKATHBHO HE3HAYUMBbBIX OIIINOOK.

Kputepun onieHk# npe3eHTanuu

. Onenka
Kputepuit OrneHka «OTIUYIHO» OrneHka «Xopouio»
«yIIOBJICTBOPUTEIBHOY
Copnepxanue B npe3enranun B npesenranuu Hapyiena norugeckas
Mpe3eHTaluu OTpaKEeHBI BCE OTpayKeHBI Bce M0CIIeI0BATEILHOCTD
KJIIOUEBbIE TIO3ULINH KJIIOYEBbIE IO3ULIUH W3JI0KECHUS MaTepuaa,
paboThI, 4ETKO paboThl, UMEIOTCS HedeTKas CTPYyKTypa.
MIPOCIICKUBACTCS HeOOoJIbIINE
CTPYKTYpa, JOTHYHas HETOYHOCTH, HE
M0CJIE0BATENBHOCTD MeIIAoIINe
W3JI0KEHUS MaTepHraa. BOCTIPHSITHIO
nH(bOpMAaITHH.
Odopmnenne Odopmnenue B odopmnenun OdopmieHnne npe3eHTauuu
Mpe3eHTaIu! Npe3eHTaluU MIPE3EHTAIINN €CTh MEIIaeT BOCIPUSATHIO e
JAKOHUYHOE, TEKCT HapymeHus (M30bITOK | COJIepKaHusl.
y10OHO CUMTHIBAETCS. TEKCTa, HE OYCHb
yoOHast Ui YTEeHUS
rojiada MaTepuaa)
Brictynnenune Peus oTtueriuBas, Peus nonsiTHAs; Peun He Bcerna nonsitHasi;
C Mpe3eHTalyell | MOHATHAs; JOCTaTOYHBIN CKyIHBIH CJIOBapHBIN 3armac;
pa3sHOOOpa3HBIN CJIOBapHbIii 3arac; BCTPEUAIOTCA

CIIOBapHbIN 3amac;
BJIaJICHUE TIPOCTBIMH U
CIIOKHBIMHU

BJIaICHHE TIPOCTHIMU
rpaMMaTHYECKUMH
CTPYKTypaMH.

rpaMMaTHYeCKUe OIUOKH.
Hormyckaetcst He Ooee 7
JIEKCUKO-TPaMMaTHYECKUX

rpaMMaTHIECKUMU HomyckaeTcst He OoJiee | OMMOOK
CTPYKTypaMH. 4-5 nexcuko-

Honyckatorcst 2-3 rpaMMaTH4YECKUX
JIEKCUKO-TPaMMaTHYECKHEe | OIIHOOK, He

OIMOKH, HE 3aTPYAHSIONIHX

3aTpyIHSAIOLINE MMOHUMAaHNe

TIOHUMaHHue

OI_ICHKa «HCYAOBJICTBOPUTCIIBHO» - HCCOOTBECTCTBUC KPUTCPUAM.

OrueHka
MOTPEITHOCTH.

«Xopommo»

Kpurepuii oneHKH 32 TUKTAHT
OneHka «OTJINYHOY BBICTABJISETCS, €CIH IUKTAHT HE COAEPKUT OIMIMOOK.
€CIIM JTUKTAaHT COJAEp)KaT HEeNpUHIHUIHAIbHbIE

BBICTABJIACTCA,
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OI.[GHKa «YAOBJICTBOPUTCIIBHO» BBICTABJIISAACTCA, CCJIM B JUKTAHTC ObLIN AONYIICHBI
OTACJIBHBIC CYIICCTBCHHBIC OIIMOKH B KOJIMYECTBE HE OOJIee CEMHU.

OHCHKa «HCYOOBJICTBOPUTCIIbHO» BBICTABJIACTCA, €CJIUM B JUKTAHTC ObLIN AONYIICHBI
OTACJIBHBIC CYIICCTBCHHBIC OIINOKH B KOJIMYECTBE CEMU U OoJee.

2. CnucoK BONPOCOB U (MJIM) 3adaHMil JJIsI MPOBEAEeHUs MPOMEKYTOYHOMH aTTeCTAIlHH.
Cnucok 3agaHuil 1J1s1 NOATOTOBKH K 3a4eTy

CtpykTypa 3auera:
1) [uceMeHHBIH epeBo I TeKcTa co cioBapeM oobemom 1800 - 2000 . 3H.
2) Becena o oHO# U3 MPOHIEHHBIX TEM.

1. TekeT qu1s epeBoaa

Ending poverty needs more than growth, World Bank says

Economic growth is "not enough™ to end global poverty, the World Bank has said.

It has urged developing countries to allocate more resources to their extreme poor,
including through bigger welfare programmes.

The bank, which last year set itself the goal of ending extreme poverty by 2030, said such
measures would increase productivity and growth.

But the impact on poverty of growth alone has its limits, the bank said.

"Even if all countries grow at the same rates as over the past 20 years, and if the income
distribution remains unchanged, world poverty will only fall by 10% by 2030, from 17.7% in
2010," said World Bank president Jim Yong Kim.

"This is simply not enough, and we need a laser-like focus on making growth more
inclusive and targeting more programmes to assist the poor directly if we're going to end extreme
poverty."

The highest levels of extreme poverty are in Africa, the World Bank said

The bank called on developing countries to help end extreme poverty through welfare
schemes, such as rewards for those who enrol their children at school or receive regular health
checks.

This, it believes, would lift the incomes of the poorest, who would then be able to
contribute to broader growth.

To achieve its 2030 target, the bank estimates the extreme poor - those earning less than
$1.25 (74p) a day - will have to decrease by 50 million people each year until 2030.

That is the equivalent of a million people each week for the next 16 years.

"This will be extraordinarily difficult, but | believe we can do it,” said Mr Kim, at the
start of the bank's spring meeting.

"This can be the generation that ends extreme poverty."”

The country with the biggest extreme poverty is the Democratic Republic of Congo,
where 88% of the population is below the poverty line.

It is followed by Liberia, where 84% of people are in extreme poverty, and Burundi and
Madagascar, where the figure is 81%.

. Cniucok TeMm JJ1s1 Deceabl

. Different jobs and careers.

. The job of your dream

. What is necessary to make a successful career?
. Leadership qualities

. Stress and stressful situations at work

. Competition at university and at work.

OO WNEDN
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Cnucox 3aJaHMH JJ1s NOATOTOBKH K IK3aMeHY

CrpykTypa 3K3aMeHa:

1) nuChEMEHHBIH ITEPEBO/I CIECIMAIBLHOIO TEKCTA CO CIIOBAPEM;

2) mepenava coJepKaHus TEKCTA M0 CHelHaaIbHOCTH (pedeprpoBaHUe Ha OCHOBE ILIaHA),
3) Oecena 10 OJHOM U3 IPOMICHHBIX TEM.

1) TekcT AJisi NMCBMEHHOT0 MePeBoia €O CJI0BApPeM
The Biggest Challenges of a Manager
1. Bringing Out the Best in Your Employees

. Treat every employee with respect. If you have praise for the employee, praise
him in front of coworkers. If you have criticism for the employee, give it in private.
. Help employees combine their personal goals with their work goals. Talk with

each employee about his or her personal goals: what they want to get out of life, where they want
their career to go, use this information to help you perform work assignments.

. Provide a work environment that is appropriate for the work and conducive to
employee well-being. A comfortable work environment makes your employees more productive.
. Encourage employee communication and cooperation.

2. Dealing with Underperforming Employees

Not all of your employees will do their best. Some will have personal problems that
interfere with their work. Technically it’s not your problem, but in reality any issue that
contributes to an underperforming employee is your problem. You’ll help employees cope with
personal issues, you’ll provide motivation and advice, maybe steer them to appropriate resources
inside or outside your company. But you’ll have to ease them out of your organization. You’ll
be humane, but you have to balance the needs of the organization with the needs of the
employees.

3. Dealing with Outstanding Employees

Some of your employees obviously may be outstanding. That’s good news for your
organization, but it presents some challenges. Outstanding employees need special treatment.
You want them to keep doing an exceptional job but that usually means that you’ll have to pay
them special attention. They need recognition for their talents and efforts. They need
encouragement, training and guidance. And above all they need to know that they can make a
successful career in your company.

4. Responding to a Crisis

No matter how much planning you do, things will go wrong. Planning is a part of
managing, but perhaps more important is a manager’s ability to change plans on the fly in
response to changing conditions. When a crisis hits, you have to be able to deal with it —
calmly, quietly and without stress.

5. Continuous Improvement

No matter how good your organization gets, it can do better. There’s always some type of
improvement that can be made: a change in a process, a better working environment, better
employee motivation, more focus on the essentials. If you ever get to the point where you
honestly have no idea how to improve things further, then you should either (a) seek outside
advice, or (b) look for another job. There’s always a better way, and you have to keep looking
for it.

Conclusion

Management is complicated. It requires skill and motivation. But most of all it requires
commitment — the commitment needed to rise to these seven challenges.
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2) Ilepenaua copep:KaHUsI TEKCTA MO cHeUAIbHOCTH (pedeprpoBaHue HA OCHOBE IJIaHA)
How to analyze a text (an article)
1. Information and structure
e The text (article), entitled ... is taken from the magazine (newspaper, book)...
e The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...
e The article (text) opens with the statement. ..
e The author stresses (underlines) that...
e Such fact(s) as ... is (are) mentioned
In the first (second, next) paragraph (abstract) it goes about...
In addition we can say that ...
The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)
In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not?
Keep in mind that some texts.
— The text makes us think about (understand)...

Ilpumep mexcma ons pegepuposanus
Self Motivation at Work

A perfect time to write about self motivation, because | badly need it, right now. With an
all time low in achieving my targets, | have started trying out simple things regarding my work
life. Try these suggestions it might give you the push, you require so badly, to move ahead.

The concept of self motivation is simple - push yourself to perform. The first step
towards self motivation is simple, accept the fact that there are a number of ups and downs in
life. We travel through many journeys in life, as a child, parent, colleague, employee, superior,
etc., and be assured, there are going to be ups and downs. These journeys are like riding waves
on the sea, you go up and you have to come down at some or the other point, and this is exactly
where you need self motivation. You will find several theoretical examples of self motivation
just by looking at people who are happy, they may be rare, but they are happy. Now, the reason
they are happy is that they accept the drawbacks in life, and are ready to face and resolve them.

Planning

Here's what you can do; when you wake up in the morning, make a list of things that you
need to do throughout the day. Also include timings within which you will have to complete the
things-to-do. Secondly, have a plan 'B' ready because you are going to need it. The Plan 'B'
should be a bit shorter than the first one.

Learning from Mistakes
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In the past, you may have committed some mistakes regarding decisions and planning of
time or resources. If you are facing any such situation, make it a point to list down your
interpretation of that mistake, in a manner that starts with the statement 'l should have ... instead
of ...". This greatly helps you to weigh your current options and take the right decision. The great
advantage is that you shall have a good overview of what can possibly go wrong here. This
exercise will also bring in a great deal of self-control and will prevent you from succumbing to
temptation and carelessness.

Timely SWOT Analysis

The SWOT analysis is a kind of analysis where one can analyze 4 integral parts of
performance, namely, strength, weakness, opportunities and threats. The SWOT analysis done at
the beginning of the day, during the planning phase serves to be quite effective, because you can
forecast the coming day's strengths, weaknesses, opportunities, and threats. Writing down the
probable SWOT's would also motivate you mentally and make you cautious of the probable
negative events of the day. The SWOT is a very popular method among most of the self
motivation techniques.

Avoid Procrastination

Self motivation in business is needed because we have often avoided a particular task.
Putting off execution or rather procrastinating it is harmful. There are two reasons for
procrastination; First the job is difficult and you have a fear of going wrong, or second the job is
tedious and long, involving several hours. Thus in such situations the best self motivation is not
procrastinating and fearlessly tackling the task at hand immediately. Believe it or not, such an
approach will definitely lead you to a path of success. In the modern world procrastination tends
to be the biggest hurdle for self motivation at work.

Mossad Temperament

Fearlessness is the Mossad temperament. There are several self motivation tips that tell
you to overcome fear. Often in the work place you might be hesitant to do a task due the level of
difficulty, as well as the mammoth amount of work. The best way to overcome this fear is to
write a note in front of you that 'says what can harm me? When | am right'. You may also
prepare some other quotes or slogan notes to help develop a 'nothing to loose' temperament,
which in fact is the most apt self motivation stance.

You can also read some self motivation books, in order to enhance a positive thinking
which will prevent you from falling into a state of depression. Finally, as the term itself suggests
‘'self motivation' is a process of finding motivation within yourself. Sit back and think, about your
dreams and aspirations, as it is the biggest for of self motivativation.

3. becea o oaHO# U3 NPOHAEHHBIX TEM

1. What is necessary to make a successful career?

2. The most important/interesting economic/political event of 2014.

3. Peculiarities of business culture in different countries.

4.  Why do people take risk? The most difficult decision/risky event in your life.

5. Qualities and skills of a good leader.

6. Advertising in our life. Ways to create effective advertisements.

7. The most popular brands. Your favourite brand.

8. What should a person do to be a good speaker/communicator? What does the
effective communication depend on?

9. Job satisfaction. Ways of effective motivation at work.

10. The most useful invention of the 20" or 21 century.

11. Problems of communication.

12. Advantages/disadvantages of competition in studying and at work.
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OneHka 3a 3a4er

[IpaBuiia BbICTaBIEHUS OLEHKH [0 UTOTraM IIPOBEJIEHUS ITPOMEKYTOUHOM aTTecTaluu U
YPOBHIO (DOPMUPOBAaHUS KOMIIETEHLMH [0 JAaHHOW AMCLUIUIMHE O3BYUUBAIOTCS CTYJICHTaM
3apaHee.

OreHka 3a 3a4yeT BBICTABISETCA IO Pe3ylbTaTaM €ro HNPOBEIEHUS U COCTOMT U3 ABYX
yacTel: NMCbMEHHBINA NepeBoy] TekcTa co ciaoBapeM o0bemMoM 1800 - 2000 nmevaTHbIX 3HAKOB U
Oecena 1Mo OJHON U3 MPOHAEHHBIX TeM (KpUTEPUU OLIEHKU MPUBEJICHBI B ONHUCAHUM OLEHKH 3a
sKk3aMeH). Kaxiplil MyHKT 3aaHus JJ1s 3a4€eTa OLICHUBAETCS OTIEIbHO.

O1eHKa «3a4T€HO» BBICTABISETCA CTYAEHTY, UMEIOIIEMY IOJ0XKHUTEIbHYIO OLIEHKY 3a
IMCbMEHHBIN NIEPEBOJ U Oeceny 1o TEME.

O1eHKa «He 3a4TE€HO» BBICTABIISIETCS CTYJEHTY, HE UMEIOILEMY MOJIOKUTEIIBHBIX OLIEHOK
3a NUCbMEHHBIN NIEPEBOJ U Oecey 10 TEME.

Ouenka 3a dxk3aMeH
OrneHka BBICTABISIETCA MO pe3yibTaTaM 3K3aMEHAa, KOTOPBIA IPOBOJUTCSA MO OuieTaM,
COCTOAIIMM U3 TpPEX qacTeu. Ka)KZ[aSI YaCThb JK3aMCHALIMOHHOI'O HCIIbITAHUA OICHHUBACTCA
otaenpHo. IToropas sk3aMeHalMOHHAas OLIEHKa MIPECTaBIseT COO0N CpEeHUN pe3ybTarT.
[IrncbMEHHBIN NTEPEBOJ] CIENUAIBHOIO TEKCTA CO CI0BAPEM:

Kputepuu Ornenka
BrinosiHeH nosHbIA U TOUHBIN NepeBo. Jomyckaercs
HE3HAUUTEIbHAS CTUIMCTUYECKAs MOTPEIIHOCTD, HE BIMSIONIAs Ha «OTIIUYHO»

noHuMaHue Tekcta. CTHITL B HOPMBI POJTHOTO SI3bIKA HE HAPYIICHBI.
Jonyckaetcst omHa-aBe HaKTHUECKUX (CMBICIIOBBIX) OIIHOKH (B
3aBUCUMOCTH OT CTCIICHH HCKaXXCHUA CMI)ICIIa) 1 OaHa - IBC
CTUJTUCTUYECKUX TOTPEITHOCTH, HE BIUSIONINX HA TOHUMAaHUE
TekcTa. HapyriieHus: HopM poJTHOTO sI3bIKa HE3HAYHTENbHBIC.
IepeBos comepxut 3 hakTUUECKHE OIMOKU, BO3MOXKHA YaCTUYHAS
nortepst nHGopmMarmy. HapynieHsl HOpMBI M CTHITL POJTHOTO SI3BIKA.
IMepeBon comepxkut 4 u donee pakTHUeCKUX ormoboKk. HapyieHna
MOJTHOTA U aJIeKBaTHOCTh TiepeBoia. CTHIIb U HOPMBI POJTHOTO S3bIKA «HEYIOBJIETBOPUTEIHHOY
HapyIIEHBI.

«XOpOo1o»

«KYHAOBJICTBOPHUTCIIBHO»

[Tepenaua comeprkanus TEKCTA MO CIIENUATLHOCTH (pedeprupoBaHue HA OCHOBE IJIaHA):

OnenuBaercss 3((HEKTUBHOCTE M T'PAMOTHOCTh TNEepefadd CTYJEHTOM COJEpKaHHs
MCXOJIHOTO TEKCTa Ha aHTJIMICKOM SI3bIKE, YMEHHE BBIICTUTh OCHOBHYIO HJICIO M TIEpEe/IaTh €€ B
Kpatkoil ¢opme. OmubOKkol cuuTaeTcs MCKaKEHHas WIM HEMpaBWIbHO IepeJaHHas
uH(popMalus, rpyoble HapyLUIeHUs] HOPM aHIJIMICKOTro f3bIKa, MOBJIEKIINE 32 COOON HapylleHUe
KOMMYHHKAIUH.

Kputepun Onenka
Lenn nmepenaun coepkaHus TEKCTA JOCTUTHYTHI B TOJTHOW MEPE;
JIOMYIIeHO He OoJiee 0JHOH KOMMYHHUKATHBHO 3HAYUMOW OLITHOKH,
MpUBEALICH K HEIOTIOHUMAHHMIO, a TaKKe He Oosee Tpex COTJIMYHO»
KOMMYHHKaTHBHO HE3HaYMMBIX omnOoK. Ilepenaua conepsxanus
OCYILIECTBJICHA B [10JIHOM O0BbEME.
Henu nepenaun copepKaHus TEKCTa JOCTUTHYTHI B OOILEM; JOMYIIEHO
He 0oJiee ABYX—TpeX MOJIHBIX KOMMYHUKAaTHBHO 3HAYNMBIX OIIUOOK H
TpeX KOMMYHUKATHBHO HE3HAYMMBIX omHOOK. [lepenada copepkanus
OCYILIECTBJIEHA B I10JIHOM 00BbEME.
I'maBHBIE LlenM nepegadn coaepx aHusl TEKCTa JOCTUTHYThl YACTUYHO;
JOMYLIEHO He 0oJiee MATH HOJTHBIX KOMMYHUKATHBHO 3HAYHMBIX
OImMOOK U TSITH KOMMYHHUKAaTHBHO HE3HAYUMBIX omMOoK. [lepenaua
COJIEp>KaHusl OCYILECTBJIEHA B OCHOBHOM.
He cooTBeTcTBHE KpUTEPHIM «HEYIOBJIETBOPHUTEIHHO

«XOPOIIIO»

«KYHAOBJICTBOPHUTCIIBHO»
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becena mo ogHOM 13 NPONHJEHHBIX TEM:

Kputepuu

Orenka

KommyHuKaTHBHAS 33/1a4a pelieHa MoJHOCTh0. Peun moHsTHAS,
Oeruas. Beicka3pIBaHUS YETKHE, COOTBETCTBYIOT MIOCTABICHHON
3ajaue. AKTUBHAS JICKCUKA UCTIONB3YETCs MPABUIBHO U B ITOJIHOM
o6beme. OCHOBHBIC COOBITHS U (hDaKTHI BHISBICHBI ITPABMIIHHO.
BerickaspiBanust Joru4Hbl. JKHBO pearupyer Ha PeIUIMKY U BBIpaXKaeT
CBOC OTHOIICHUE K CUTyaIMH. JloNyCTUMBI SIMHUYHBIC OLTUOKH, HE
MPETSATCTBYIOINE KOMMYHUKAIUY,

«OTJIIMYHO»

KommyHuKaTHBHAs 3a1a4a pelieHa He MOIHOCThI0. EcTh
HE3HAYHUTEIbHBIC HAPYIICHHUS B BBISIBICHUN (h)aKTOB BOCIIPUHUMAEMOTO
Martepuana. Peus moHsTHas. AKTUBHAS JICKCUKA UCIIONIB3YETCS B
OCHOBHOM ITPaBUJILHO.

Bricka3pIBaHUS B IIETIOM COOTBETCTBYIOT CUTyand. JlomymieH psij
FpaMMaTI/IquKI/IX, JICKCUYCCKUX UITN q)OHCMaTI/I‘IeCKI/IX OHII/I6OK, HC
HpeHHTCTByIOHII/IX KOMMYHI/IKaHI/II/I. I[OHyCTI/IMO HC3HAUUTCIBbHOC
HapyIIeHUE JIOTUKH U TIay3bl B BRICKA3bIBAaHUSIX.

«XOpOouIo»

KoMMmyHukaTuBHas 3a7a4a pelieHa YaCTUYHO. BhICKa3bIBaHUS
coJiepKaT 3HAUYUTEIbHOE KOJIMYECTBO OLIHOOK U Tay3, HO
COOTBETCTBYIOT TeMaTuke. OCHOBHBIC (DaKTHI U COOBITHUS BBISIBICHBI
YaCTHYHO. AKTUBHAS JIEKCHKA UCTIOIB3YeTCsl B OTPaHUICHHOM OObeMe.
Jloruka HapymieHa.

«YOOBJIETBOPUTEIILHO»

KOMMyHI/IKaTI/IBHaﬂ 3aga4a HE pCIICHA. OCHOBHBIE q)aKTI)I HC BBISIBJICHBI.

Peakiuu Ha PEIUIMKU OTCYTCTBYIOT. AKTHBHAS JIEKCHKA HE
ucnosb3yercs. OOIIeHHe CBOIUTCS K OTIACIBHBIM CIIOBaM MPH OOJIBIIOM
KOJINYECCTBEC (I)OHeMaTI/I‘IeCKI/IX, JICKCUYCCKUX U FpaMMaTI/I‘-ICCKI/IX
OIINOOK.

«HEYOOBJICTBOPUTCIBHO»
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IIpunosxkenne Ne2 k paboueil nporpaMmMe JUCHHUIINHBI
«/HOCTpaHHBIN A3BIK»

MeToauyeckue yKa3aHUs JJIsA CTY/IEHTOB 110 OCBOEHHIO JUCIIHIIMHBI

N3yuenue cryneHTamMu JOUCHMIUIMHBL «MHOCTpaHHBIM A3BIK»  HAUMHAETCA C HUX
03HAKOMJICHUS ¢ padoyeil mporpaMMoil JUCHUIUIMHBI; 0CO00€ BHUMAaHHE CTYACHTHI YIEISIOT
CIIUCKY OCHOBHOHM M JOINOJHUTEIBHOW JINTEPATYphl, a TAKKE KOJIMYECTBY AYJUTOPHBIX YaCOB
3aHATUN, CTPYKTYPE PACIPEICICHHUS 3TUX YAaCOB BHYTPU KaKJIOM TEMbI M MOCIEAOBATEIILHOCTH
MIPOBEJCHUS KOHTPOJIBHBIX MeEpOonpusaATuid. OJHOBPEMEHHO CTYIEHTHl COIJIAaCOBBIBAIOT C
npernogaBarenieM TpaduK WHAWBHIYAIbHBIX KOHCYJIbTAallMd B Te4YeHHe cemectpa. Ha
WHAMBUAYAIbHBIX KOHCYJIbTAIlMSX CTYAEHTHl IONYy4alOT HEOOXOJUMbIE PAa3bSICHEHUS CO
CTOPOHBI MperoaBaTes Mo BOIPOcam, KOTOPbIE OHU HE CMOTJIM YCBOUTH BO BPEMS ayIUTOPHBIX
3aHATUN; 3aHUMAIOTCS [EPENUChIBAHUEM KOHTPOJIBHBIX paboT B CiIy4ae IOJydYeHUs
HEYIOBJIETBOPUTEIILHOM OIICHKU WJIH MPOITYCKa KOHTPOJIBHOTO MEPONPUSITHS 110 YBAKUTEIHHOMN
WJIM HEYBAXKUTEJIbHOW ITPUYMHE.

B npornecce nzydeHuss ”HOCTPAHHOTO SI3bIKA B BY3€, CTYACHT JIOJKEH:

— OCYILIECTBJISATh CEPbE3HYI0, CHUCTEMAaTHYECKYI0 M YIOPHYIO paboTy IO OBJIaJACHUIO
SI3IKOM, PETYJISIPHO MOCeIasi MPAaKTUYECKHUE 3aHATHS,

— TIOMHHUTB, 4YTO CaMOCTOsITeNIbHAs paboTa — HeOoTheMJieMas YacTh OCBOCHHS
JTUCIUILIMHBL, 6€3 KOTOpOi ayIuTopHasi paboTa Mmoj pyKOBOACTBOM MpernoaBatels OyJIeT MeHee
s dekruBHa. PerynspHoe uMcmoiab30BaHUE pecypcoB MHTepHETa M TMEPUOAUYCSCKUX H3IAHUN
MO3BOJIUT OBBICUTH COOCTBEHHYIO SI3BIKOBYIO KYJIBTYPY.

— TIOCTOSIHHO TIOTIOJHSTh COOCTBCHHBIH CJIOBAapHBIA 3amac IO  CHEIHAIbHOCTH,
3aHUMAThCA COCTABJICHUEM CHEIUATH3UPOBAHHOTO CIOBHUKA (MUHHUMYM 30 CJIOB MO Kaxmoi
TeMe);

— YHUTaTh XYJOKECTBEHHYI0 W CICIHAIU3UPOBAHHYIO JIMTEPATYpy HAa HHOCTPAHHOM
SI3bIKE, W3BICKMBATh BO3MOXHOCTH OOIICHHUS C HOCHUTENSIMH SI3bIKa (CEMHUHAphl M BCTPEUYU B
Jomax npy»x0bl, mepenucka, yuactue B UHTepHeT-popymax);

— pa3BuBaTh B ceOe CTpeMJIEHHE K CIOHTAaHHOMY TOBOPEHHUIO, JTOOMBAsCH SICHOTO M
YETKOT'O BBIPAXKEHUS MBICIIH,

— TPOSIBJIATh YBAOXKEHHE K CBOMM IIPEMNOJIaBATENsIM U MOJACPKUBATH C HUMH JIEJIOBOU
KOHTAKT, BBITIOJHSS UX COBETHl U PEKOMEHAAINH.

— yMeTh paboTaTh B KOMaH/E B paMKaX BBITIOJIHEHUS] KOMMYHUKATUBHBIX M TPYIIIOBBIX
3a7laHUN.
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