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1. Ilesin ocBOEHMA TUCHUTIINHBI

Lenpto ocBoeHHs AUCHUIUIMHBI «VHOCTpaHHBIN S3BIK» SBIsETCS  (POPMHUPOBAHUE
KOMIIETCHIIUH, MO3BOJIAIOIIEH OCYLIECTBIATh JCIIOBYI0 KOMMYHHUKALIMIO B YCTHOM M NHCBMEHHOU
dbopMax Ha MHOCTPAHHOM SI3BIKE C Y4E€TOM OCOOEHHOCTEH O(HIIMATBLHOTO W HEO(UIIMATHHOTO
CTHJICH OOIIECHNS U COLMOKYJIBTYPHBIX PA3IMYHid, @ TAK)KE TIEPEBOTUTH MPO(HECCHOHATBEHBIE TEKCTHI
C MHOCTPAHHOTO SA3bIKa HA TOCYIapCTBEHHBIN.

2. MecTo THCHMILUINHBI B CTPYKTYpe 00pa3oBaTeIbHON MPOrpaMMbl

Huctummaa «VHOCTpaHHBIA SI3BIK» OTHOCHTCSI K 00s3aTeNbHOM YacTh 00pa30oBaTEIIBHOM
MIPOTrpaMMBlI.

JI1st OCBOCHMS TAHHOW JTUCUUIIMHON CTYACHTHI JIOJDKHBI BIAJACTh 3HAHUSIMU, YMEHUSIMU U
HaBBIKAMH, MPUOOPETEHHBIMU B KYpPCE OCBOCHHS MpEAMETa «HMHOCTPAHHBIN SI3bIK» B CpEIHEH
LIKOJIE.

[Tonydyennsie B kypce «VHOCTpaHHBIN SA3BIK» 3HAHHS HEOOXOMUMBI JJI OCYIIECTBICHUS
JIEJIOBOM KOMMYHHMKAIlUM HAa HMHOCTPAHHOM $3bIKE, a TakKe Ui MPOJIOJDKEHHS OOydeHUs B
MarucTparype.

3. [lnanupyembie pe3yabTaThbl 00y4eHHs TO TUCHMIJIHHE, COOTHECEHHbIE ¢ MIAHMPYEMBIMH
pe3yJibTaTaMH O0CBOEHHsI 00pa30BaTe/IbHOI POrpaMMbl

[Ipouecc u3ydeHHs: TUCHUIUIMHBI HANpaBiieH Ha (OPMUPOBAHUE CIEAYIOIIMX 3JIEMEHTOB
koMmrereHiii B coorBercTBUM ¢ ®PI'OC BO, OOIl BO u npuobpereHus cienyromux 3HAHUM,
YMEHUM, HaBBIKOB U (MJIM) OTIBITA IEATEITLHOCTH:

®opMupyeMasi KOMIeTEeHIUS HNHaukaTop 10CTUKEHUS Ilepeyennb
(koa u popMyIMpPOBKA) KOMIeTeHIN U IUIAHUPYEMBIX Pe3y/IbTATOB
(xoa u hopmMyJIMPOBKA) o0yueHust

YHI/lBepcaJleble KOMIICTCHII MU

3uaet poHETHUECKUI CTPOH,
rpaMMaTHYECKUE U JIEKCHUECKHUE
CTPYKTYpPBI YCTHOH U MUCBMEHHOU
pedn, 0COOEHHOCTHU KYJIbTYphI CTpaH
M3y4aeMoro s3blKa, KIHIIE AETOBOrO

YK-4

Crioco0eH OCyIIeCTBIATh
JIENTOBYI0 KOMMYHHUKAIIHIO B
YCTHOH ¥ MUCbMEHHOH (opmax
Ha TOCYJapCTBEHHOM SI3bIKE
Poccuiickoit @enepanuu u
WHOCTPAHHOM (-bIX) sI3bIKE (aX)

NA-YK-4.1

Ocy1ecTBIsIeT IENOBYIO
KOMMYHHKALIHIO Ha
HHOCTPAHHOM SI3BIKE C YIETOM
ocobeHHocTel o(hUIINaIbHOTO
7 HeO(UIIHATBHOTO CTHIIEH
OOILEHHS U COLMOKYIBTYPHBIX
paznuuuil.

00111eHHST, 0COOEHHOCTH
opHUITHATHFHOTO U HEOPHUITHATHFHOTO
CTHJIEH OOILEHNS;

YMeeT BOCIPHHAMATH HHOCTPAHHYIO
pedb B CUTYaIUsAX YCTHOTO U
MMMCBMEHHOIO IEJIOBOI'0 OOIIEHHUS,
TOBOPUTH | MHCATh HA MHOCTPAHHOM
sI3bIKE Ha OBITOBBIE U
npodeCCHOHATBHEIE TEMBL;

Baageer HaBbIKAaMU YCTHOU U
MMMCbMEHHON KOMMYHHKAIIUH B
opUIHaTBHBIX U HEODUITHATBHBIX
CUTYaIUsX OOIIeHHUs

HUJI-YK-4.2

TlepeBOUT TEKCTHI OOIIIEro U
po)eCCHOHATBHOTO
HA3HAYCHUS C MHOCTPAHHOTO
SI3bIKA HA TOCYIaPCTBEHHBIM

3HaeT OCHOBHBIE CPE/ICTBA U TIPUEMBI
MepeBo/ia JEeKCHKO-TPaMMaTHIECKUX
CTPYKTYPp;

YMeeT BBINONHATH 3JIEMEHTAPHBIN
MpPEIrepeBOTIECKUI aHATN3 TEKCTOB
o01m1ero u mpogeccuoHATEHOTO
Ha3HAYEHUS;

Bnaneer HaBbIkaMu miepeBoia C
WHOCTPAHHOTO Ha PYCCKUI A3bIK
Y4eOHBIX M ayTEHTUYHBIX TEKCTOB




Ha3HA4YCHUA

o011ero 1 mpoghecCruoHAIBHOTO

4. O0beM, CTPYKTYpPa U COAePKaAHME U CHUTIIHUHBI

OO0mmast TpyI0eMKOCTh JUCIUTIINHBI COCTABISET 7 3a4€THBIX €AMHMIL, 252 aKaJeMHUSCKUX Jaca.

Ounas ¢popma

Bunsbl yueOHBIX 3aHATHIA,
BKJIIOYAsl CAMOCTOATEILHYI0

DopMBbI TEKYLIET0

padoTy CTYJAeHTOB, KOHTPOJIA
U UX TPY10eMKOCTH ycrneBaeMoCTH
(B akaieMH4eCKHMX 4acax)
=9
Ne Tembl (pa3aesibl) 5 KontakTHasi padora
JUCIUTLIJIMHBI, E =
n/n HX coJep:KaHue Y 3 o| =| 2 e )
© S| 2| S|Eg 5= opva
= 3 & E| &3 Eg MPOMEKYTOUHOM
g E i a g5 g g aTTecTalum
= | & 2|38 ¢ (no cemecmpam)
= E| 2|ET B
<
1 | BBOmHO-KOPPEKTHBHBIN KypC 1 7 3,7 | BxomHoe
TECTHPOBAHHE.

2 | Kapbepa. PaGoTa mMoeii MeUThI. 1 8 1 7 Pabora ¢ TekcToM.
I'paMmatuka: OCHOBHBIE HaCTH JIMKTaHT.
peuH, UX KaTeropHH.

3 | Jlumepckue kauecTBa. 1 8 7 CamocTosTenbHas

pabora Nel.

4 | 'paMMaTHKa: TJIAr0d; TOPSIOK 1 9 1 7 KonTtponwsuas padora
CIJIOB B ITPOCTOM TPEITIOKECHUH. Nel.

5 | Crpecc Ha pabore. 1 6 8 YerHbIl ommpoc.

6 | OcHOBBI aHHOTHPOBAHHS H 1 9 2 9 PebepupoBanue
pebepupoBaHus TEKCTA.

7 | Konkypenmus. 1 7 1 7 VYerusii onpoc. becena

o TEME.
0,3 3auér
6 mom uucne ¢ 30 u JIOT
Bcero 3a cemectp 108 u. 1 54 5 10,3 | 48,7

8 | OcoOeHHOCTH KyIBTYpHI CTPaHBI | 2 7 1 6 CamocTtosTensHas

M3y4aeMOro SI3bIKA. pabota Ne2
(aynupoBanue)

9 | 'pamMaThKka: THIBI BOIIPOCOB, | 2 7 1 6 KonTponpsHas
cucTeMa  BpEMEH,  CIOCOOBI pabora Ne2.
BBIDQKEHHSI  3aKOHYCHHOTO U
HE3aKOHYCHHOT' O JICHCTBHSI.

10 | Bpennst 2 7 1 6 YcTHBIN onpoc.

11 | MuHoBanuu. Baxkuelimme 2 8 1 7 Jlokmaist
M300pETeHUS YeIIOBEUECTRA.

12 | I'pamMmaruka: CIOXKHbIE 2 9 8 KontponsHas pabora
MPEATI0XKEHHUS, COI03bl, CTEIICHU Ne3
CpaBHEHHUS MPUJIATATEIbHBIX.

13 | Peknama. 2 8 1 8 [Ipe3enTanuu.

14 | TIpobaeMbl KOMMYHHUKAIHUH. 2 8 1 7 YcTHBIN onpoc.

2 2 | 05| 335 | ODx3amen




6 mom uucne ¢ 30 u JIOT

Bcero 3a cemecTp 144 4. 2 54 8 1|05 815

Bceero 252 u. 108 13 1 0,8 | 130,2

Copnep:kanue pa3aeioB THCHHILIHHBI:

Tema 1. BBogHO-KOPpPEeKTHBHBIH Kypc

[IpuBercTBUe, 3HaKOMcTBO. Crnennuka apTUKYISIUUA 3BYKOB, (DOHETHYECKHE SIBIICHUSL.
WuTOoHamoHHOE 0(hOpMIICHHE TIPEITIOKEHHUS.

Discussion: Greeting, introduction of people to each other. Small talk. Articulation,
intonation.

Reading: Texts to practice the right articulation and intonation models.

Listening: Texts, dialogues to practice the right articulation and intonation models.

Language work: words on the topics Greeting, introduction of people to each other.

Skills: Communication skills, practicing pronunciation.

Tema 2. Kapbepa. PaGoTa moeii MeuTbl. ' paMmMaTika: 0CHOBHBIE YACTH pPeuH, X KaTerOpuM
Discussion: Tips for successful career. The job of your dream. Job interview.
Reading: Different jobs and careers.
Listening: Career path.
Language work: words on the topic career, job interview.
Skills: handling difficult situations at work.

Tema 3. JIugepckue kayecTBa
Discussion: Leadership qualities.
Reading: How to become a successful leader.
Listening: Important leadership qualities.
Language work: words on the topic Leadership qualities.
Skills: personal development.

Tema 4. 'pamMMaTuKa: rj1aroJi, NOpsi/IOK CJI0B B MPOCTOM TPeI0KeHUH

N3ydeHre rpaMMaTHYECKUX CTPYKTYp, HX 3aKpelUieHWe W TPEHHPOBKA C IMOMOIIBIO
yIpaKHEHHH, HaIKMCcaHUEe MPoBepodHbIX paboT. IIpocteie Bpemena (Present simple, Past simple,
Future Simple).

Tema 5. Ctpecc Ha pabore
Discussion: discuss motivation and do a quiz on stress
Reading: Stressful situations at work.
Listening: How to deal with stress and overcome challenges at work.
Language work: words on the topic Stress at work.
Skills: dealing with stress.

Tema 6. OcHOBBI aHHOTHPOBAaHUS U pedepupoBaHUs

AHHOTHpOBaHME U pedepupoBaHUE TEKCTOB MO MpPOIEHHBIM TeMaM, IOJArOTOBKa K
aHAJIOTUYHBIM 3K3aMEHAI[MOHHBIM 33JaHUsAM: NIepeiada OCHOBHOT'O COJIEpKAHUS TEKCTa (Ha OCHOBE
IUIaHa), TPaMOTHAas apryMEHTAIUsI CBOETO MHEHHMSL.

Tema 7. KonkypeHnuus
Discussion: Competition at university and at work.
Reading: How to compete efficiently.
Listening: Compete with yourself, not with others.
Language work: words on the topic Competition.
Skills: practicing competition skills.




Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAH U3Y4aeMOI'0 SA3bIKA
Discussion: Culture and traditions.
Reading: Cultural awareness.
Listening: The differences between UK and the USA cultures.
Language work: words on the topic Culture and traditions.
Skills: studying cultures of different countries, overcoming difficulties.

Tema 9. I'pamMaTHKa: THIIBI BONPOCOB, CHCTEMa BpeMeH, CI0CO0bI BbIPasKeHH S
3aKOHYEHHOI'0 U HE3AaKOHYEHHOI'0 AeCTBUSA
N3yuenne rpaMMaTHyecKMX CTPYKTYp, HMX 3aKpEIUICHUE M TPEHHPOBKA C ITOMOILIBIO
yIpa)xHEHU, HallMCaHUE MPOBEPOYHBIX PadOT.

Tema 10. Bpenapbl.
Discussion: Brands. Brand management.
Reading: Should we pay for the brand?
Listening: Famous companies and their products.
Language work: words on the topic Brands.
Skills: creating your own brand.

Tema 11. UnHoBauuu. BaxHeiimme u3o0peTeHus: 4ejioBe4ecTBA
Discussion: Innovations. The most important inventions of mankind.
Reading: Innovations and business.

Listening: Famous inventors and their inventions..
Language work: words on the topic Innovations.
Skills: practicing communication skills on the topic.

Tema 12. I'pamMmaTuKa: cJIOKHbIE NIPEIJIOKEHN I, COI03bI, CTENIEHH CPABHEHMSI
npuJjaratejabHbIX
N3ydyeHne rpamMMaTHueCKUX CTPYKTYp, HX 3aKperieHHe W TPEHHPOBKA C IOMOIIBIO
yIpaXHEHU, HalTUCaHKe TPOBEPOUYHBIX PadoT.

Tema 13. Peksama
Discussion: Advertising. Techniques and methods of creating good advertisements.
Reading: Rational ways to promote a product.
Listening: The future of advertising.
Language work: words on the topic Advertising.
Skills: Analyzing different types of adds. Creating your own advert.

Tema 14. IIpo0JieMbl KOMMYHHKAIIUH
Discussion: Communication skills. Problems of business communication.
Reading: How to develop communication skills.
Listening: How to be a wonderful speaker, presenter and communicator.
Language work: words on the topic Communication.
Skills: development of communication skills.

5. O0pa3oBare/ibHbIe TEXHOJIOTMH, MCIOJb3yeMble NMPH OCYLIECTBJIEHHH 00Pa30BaTeIbHOI0
npouecca no JUCHHUILINHE

HpOL[CCC npenoaaBaHus HHOCTPAHHOT'O A3bIKa U, COOTBETCTBCHHO, BBI60p 06p8.30BaTCJ'IBHBIX
TEXHOJIOT Uit OMpCACIIAOTCA CHCHH(I)HKOﬁ JTaHHOM y‘-ICGHOﬁ AUCHUIUINHBI, HCXOJHBIM YPOBHEM
MOATOTOBKHU CTYACHTOB H KOMIIJICKCOM HpO(I)CCCI/IOHaJ'ILHO-HCIlaFOFI/ILIeCKI/IX LeaeH. HawunbGomee
LICJ'ICCOO6p213HBIM SABJIACTCSA TCKCTOOpHCHTHpOBaHHBIﬁ noaxon (HO,Z[60p TCKCTOB 8 ()
CIICUAJIbHOCTH, TCKCTOB CTPAHOBCAYCCKOTO U JIP. xapaKTepa).



[Ipu peanu3anuu pa3iWYHBIX BHJOB y4eOHOW pabOTHI HCIONB3YIOTCS O0Opa3oBaTeNbHBIC
TEXHOJIOTMH, HalpaBJICHHbIE HAa PA3BUTHE Yy CTYACHTOB TBOPYECKUX CIIOCOOHOCTEM U
caMocTosATeNIbHOCTH. K HUM OTHOCATCS NpUMEHEHHE HWH(POPMAIIMOHHO-KOMMYHHUKAMOHHBIX
TEXHOJIOTUH, aKTUBHBIC U MHTEPAKTUBHBIC (DOPMBI MIPOBEACHUS 3aHATHUN, METO/bI MPOOIEMHOTO U
IIPOEKTUBHOIO OOy4YE€HHS, MCCIEI0BATEIbCKUE METOMbI, JIEIOBBIE U POJIEBBIE WIPbI, IPYHIOBBIE
JMCKYCCHH, TIPE3CHTALH;, AaKTHBHO HCIIOJB3YIOTCS B y4eOHOM Tpolecce MYIbTUMEAUHHBIC
CPEICTBA, ONTUMAJIBHO JOIOJIHSAIIIME OCHOBHOM Kypc. Mcnosb3oBanue pecypcoB MHrepHera
IIpelycCMaTpUBaeT aKTyaIu3al1io TBOPUYECKOTO OTEHIMAJIa U CAMOCTOSITEIbHOCTH CTYJEHTOB.

Kypc o0ydenuss mnpennonaraeT moadOp MaTepuaioB JUIsl CaMOCTOSATEIBHOTO YTEHHS
CTYIEHTOB, TEKCTOB JUIl aHHOTUPOBAHUS U pedeprUpOBaHUS C UCIOIb30BAHUEM 3JIEKTPOHHBIX 0a3
JMAHHBIX OMOJMOTEK, MHTEPHET-CTPAHUI] CHEIUATU3UPOBAHHBIX Ta3eT W KypHaIoB. OrpomHoe
3HaYEHHWE B aKTHUBM3AIMM JESITEIbHOCTH YyYalllMXCsl B TEXHOJOTHYECKOM IIPOIEcCe HUMEIOT
IICUXOJIOTMYECKasl YCTAaHOBKa Ha TJIyOOKOE€ OCBOECHHE MaTepuasa, BBEAECHHUE DIIEMEHTOB WIPbI
(urpoBasi TEXHOJIOTHs), @ TaKXe€ TOCTAaHOBKA TMEPCIEKTHUB ONEpekarmero xapakrepa. lLlenbro
HCIOJIb3YEMBIX TEXHOJIOTHM SBISIETCS MaKCHUMallbHas MPUOIMKEHHOCTh OOy4YeHHS K PELICHHUIO
ITOCTaBJIEHHON KOMMYHHMKAaTUBHOM 3a7ja4X B pEajbHOM )KU3HEHHOM CUTYallUN.

B Teuenue Bcero nepuoaa oOyueHus OpraHU3ylOTCsl KOHCYJIbTAI[UH, — FPYIIIOBbIE 3aHATHS,
SBJISIOIINECS OJHOM M3 (HOPM KOHTPOJIS CAMOCTOSITENILHON pabOThl CTY/IEHTOB B TEUEHHE CEMECTPA.
Ha xoHcynpTanusXx mo MHMLIMATUBE CTYIEHTOB PacCMaTpUBAIOTCA U OOCYKIAIOTCS pPa3IMyHbIE
BOINIPOCHl TEMAaTHKU TUCIHUIUIMHBI, KOTOPbIE BO3HHMKAIOT Y HHUX B IPOLIECCE CaMOCTOSATEIbHON
paboTEHI.

B mporecce 00ydeHuUsT HCIIONB3YIOTCS CIIEYIONINE TEXHOJIOTHHU AIEKTPOHHOTO O0yYeHUs U
JMCTaHIIMOHHBIE 00pa30BaTEIbHBIC TEXHOJIOTHH:
DJIeKTPOHHBIH Yy4eOHbIH Kypc mno aucuumiauHe «UHocTpanublii s3bik» B LMS
DjekTponHblil yHuBepcurer Moodle SApI'Y, B kotopom:
- TPEINCTaBICHB 3aJaHHs JUIsl CAMOCTOSTENFHOH paboThl OOyJaromuxcss IO TeMaM
JMCIUTUTAHBL,
- OCYILIECTBJISCTCS TPOBEICHUE OTACITBHBIX MEPOTIPHITUN TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH
CTY/ICHTOB;
- MPEICTaBIICHBI IPAaBUIIA IPOXOXKACHUS IPOMEKYTOUHON aTTECTALUY 110 TUCIIUILINHE;
- TPEICTaBIIEH CIIMCOK Y4eOHO TUTepaTyphl, PEKOMEHIYEMOH ISt OCBOCHHSI TUCIIUILIIMHBI,
- mocpeactBoM  (GopymMa  OCYIIECTBIISIETCS ~ CHHXPOHHO€ ¥ (WJIM)  aCHMHXPOHHOE
B3aMMOJICHCTBUEC MEXIy OOyJarolMMUCS | MpPENojaBaTelieM B pamMKax H3ydCHUs
JMCIUTUTAHBIL.

6. [lepeuenr HMH(POPMANMOHHBIX TEXHOJOTHH, HCHOJb3YeMbIX TPH  OCYIIECTBJICHUH
00pa30oBaTeIbHOrO0 TMpomecca MO0 JHCHUILUIMHE, BKJIKOYAs NepeYyeHb JHMIEH3HOHHOr0
NPOrpaMMHOr0  o0ecmeyeHHss W  HH(POPMANMOHHBLIX  CHPABOYHBIX cHcTeM  (mpw
HEe00X0IMMOCTH)

B nporiecce ocyrecTBieHHs 00pa30BaTeLHOTO MPoIiecca Mo AUCIUILIMHE UCTIOTb3YeTCS:
- oneparnonHas cuctema Windows;
- mporpammbl MicrosoftOffice;

7. IlepeyeHb CcOBPeMEHHBIX MNpPodecCHOHANbHBIX 043 JaHHBIX M HHGOPMALMOHHBIX
CIIPABOYHBIX CHCTEM, HCIOJb3yeMbIX MPHU OCYIIECTBJIEHHH 00pa30BaTeIbHOI0 mpouecca 1o
AUCHHILINHE (IPH HE00X0AUMOCTH)

B nporiecce ocymiecTBieHust 00pa3oBaTeNbHOTO MpoLecca Mo AUCHUIUINHE UCTIONIB3YIOTCS:

1. AstomaTtu3upoBaHHas OubaMOTeuHO-uH(popManmoHHas cucreMa «bBYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - mosxet ObITh BKITFOUEHa BO Bce PI1/]

2. DnektpoHHO-OMOMMOTeuHas cuctema «HOpanT»https://www.biblio-online.ru/

3. DnexTpoHHO-OMONMOTeUHas cuctema «Jlanb» http://e.lanbook.com/
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http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/

4. DNeKTpOHHO-OMOMHOoTeYHAS cucrema «KoHcynprant Crynenra»
https://www.studentlibrary.ru/

8. [lepeyeHb  OCHOBHOWi M  [OMOJHHUTEJ]LHOH  y4eOHOW  JHUTEpaTypbl, PeCcypcoB
HH(OPMAIHOHHO-TEJIEKOMMYHUKANIMOHHOH ceTH «HTepHeT», HEOOXOAUMBIX JJIsl 0CBOEHUS
AMCUUIINHBI

a) OCHOBHAasI JIUTEepaTypa

1. A"rmiickuil s3bIK It OKOHOMHUCTOB (B1-B2): y4eOHUK W NOpakTUKyM Uit BY30B /
T. A. Bapanosckag [u ap.] ; orBercTBeHHbIH penaktop T. A. Bapanosckas. — 3-e usj., epepad. u
morn. — Mocksa : MsgarennctBo IOpaiit, 2022. — 421 c. — (Bricuiee o0Opa3zoBaHue). —
ISBN 978-5-534-15097-1. — Texkct : snexTpoHHbIH // OOpa3oBarenbHas matdopma FOpait
[caitt]. — URL.: https://urait.ru/bcode/488977

2. llleemeBa C. A. AHIIMICKUH S3BIK JUISI DKOHOMHUCTOB : ydeOHOoe mocoOme. — MockBa :
IMpocmekr, 2014. — 400 c¢. - ISBN 978-5-392-11292-0 ;[DnexTpoHHBIA pecype]. -
URL: http://ebs.prospekt.org/book/25187

3. Pa3BuTHEe HAaBBIKOB JICIOBOTO OOIICHWS HA AaHTIUHCKOM sI3bIKe [DIJIEKTPOHHBIN pecypce]:
MPaKTUKYM (751 CTyIeHTOB sKoHoMuueckoro ¢akynsrera) / coct. T. C. KazaxkoBa, M. B.
MuponoBa; Spocn. roc. yH-T. — SpocmaBns: SApl'Y, 2017.- 55C.- Pexum mocryma:
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf (DaeKTpOHHbBIE BEPCHH M3IaHUI COTPYIHHKOB
— OB Apl'Y).

0) I0MOJTHUTE/IbHAS JIUTEepaTypa

1. JleBueHko, B.B. AHITHICKHI S3BIK IS 5KOHOMHCTOB (A2-B2): y4ueOnHuk it By30B /

B. B. Jlepuenko, E. E. [lonranéra, O. B. MemepskoBa. — 2-¢ u3m., uchp. U jgom. — Mockaa :
MznarensctBO FOpaiit, 2022. — 408 ¢. — (Bricmiee o6pazoBanue). — ISBN 978-5-534-147803. —
Texkcr :  omekrponHbi  //  OOpazoBatenbHas  1atdopma  FOpait  [caiit]. —

URL: https://urait.ru/bcode/481858

2. Anrmuiickuii s3eik. COOpHHMK Kelc-3amganuii : ydeOHoe mocobue / H. b. IpamkoBa, . B.
Heproruna, A. 1. MuioBunoBa u ap. — Mocksa : Ilpocrekt, 2022. — 64 c. - ISBN 978-5-392-
35518-1 ; [DnekTponnbIit pecype]. - URL: http://ebs.prospekt.org/book/43812

3. TuxonoB A. A. Aurnuiickuii s3bik. Teopus M mpakThka mepeBoja : ydyeOHOoe mocodue. —
Mocksa : Ilpocmekr, 2014. — 120 c. - ISBN 978-5-392-12251-6 ; [OnexktpoHHblii pecypc]. -
URL: http://ebs.prospekt.org/book/22532

4. T'ypeeB, B. A. Aurmmiickuii s3pik. ['pammarika (B2): yuyeOHMK W TpakTUKyM sl BY30B /
B. A. I'ypeeB. — Mocksa : U3narensctBo Opaiit, 2021. — 294 c. — (Briciiee oOpa3zoBaHue). —
ISBN 978-5-534-07464-2. — Texkct : »nexTpoHHbI // OOpa3oBarenbHas miatdopma FOpait
[caiiT]. — URL.: https://urait.ru/bcode/474588

B) pecypchl cetu «MHTEpHET»

1. DnexrponHsIil katanor Hayunoit 6ubnuoreku SApl'yY
(https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php).

2. DnexktpoHHas oubnuoreynas cucreMa (3bC) uznarensctBa «HOpaiiT
(https://www.biblio-online.ru).

3. Dnekrponnas oubnmoreynas cucrema (ObC) uzgarenscta «IIpocmek»
(http://ebs.prospekt.org/).



https://www.studentlibrary.ru/
https://urait.ru/bcode/488977
http://ebs.prospekt.org/book/25187?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf
https://urait.ru/bcode/481858
http://ebs.prospekt.org/book/43812
http://ebs.prospekt.org/book/22532?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9
https://urait.ru/bcode/474588
https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://ebs.prospekt.org/

4. Hayunas snexktponnas oudaunorexa (HOB) (http://elibrary.ru)
5. Dnexrponnas oudaunoreunas cucrema (ObC) IPRbooks (www.iprbookshop.ru)

9. MaTepHaJ’ILHO-TeXHI/I'leCKaﬂ 6333, H606X0[[I/IMaH AJIsT OCYINECTBJICHUA 06pa30BaTeJ’[LHOI‘O
nmpouecca mo IMCuuIJinHe

MarepuanbHOo-TexHUYecKast 0a3za, HeoOXoaumas Ul OCYIIECTBIECHHUS 00pa30BaTEIbLHOTO
rpolecca Mo JUCUUILIMHE BKIIOYAET B CBOM COCTaB ClIELMAIbHbIE IOMEIEHUS:

-y4eOHbI€ ayAUTOPHUHU JUISI IPOBEICHUS IPAKTUUECKUX 3aHATHI (CEMUHAPOB);

- yueOHbIC ayTUTOPHH ISl IPOBENICHHSI TPYIIIOBBIX U WHAWBUIYAIbHBIX KOHCYIbTALIUH,

- ydeOHblE ayIUTOPUM JUIsI TPOBEAEHUS TEKYLIEro KOHTPOJS M IMPOMEXKYTOUHOU
aTTecTaluu;

- IIOMEIIEHHUSI [Tl CaMOCTOSTENbHON pabOThI;

- TIOMEUIEHUS JJIsl XpaHEeHUs U MpodUIaKTUYECKOTO 0OCTYKUBaHUS TEXHUUECKUX CPEICTB
00y4eHwsl.

CriennanbHble MOMEIIEHUS! YKOMIUIEKTOBAHBl CPEACTBAMU OOYYEHHS, CIYXKAIIUMH s
npesicTaBiIeHus yueOHOM nHpopMaLUu.

[lomemienus UIsi caMOCTOSITENIFHOW pabOThl OOY4YaOIIMXCSl OCHAIIEHBbl KOMITBIOTEPHOU
TEXHUKOM € BO3MOKHOCTBIO MOAKIIOUEHUs K cetu «MHTepHeT» M obecreyeHHeM J0CTyna B
JIEKTPOHHYIO HH(POPMALMOHHO-00pa30BaTENbHYIO CPEly OpraHU3alNu.

Uucno mocaJouHbIX MECT B ayJUTOPUU Ul MPAaKTUUECKUX 3aHATUN (CeMUHaApoB) OoJiblie
1100 paBHO MOJOBUHE CIIMCOYHOTO COCTAaBA I'PYIIIBI O0OyUYarOIUXCS.


http://elibrary.ru/

IIpunioxenue Nel k paboueil nporpamMme AU CUHUIIIMHbBI
«HHOCTpaHHBIN A3BIK»

D oHI OLIEHOYHBIX Cpeacre
AJIs MPOBECACHUSA Telcymeﬁ u l'[pOMe)KyTO‘{HOﬁ arTTeCcTaluu CTYACHTOB
mo JTuCHUIIJIMHE

1. TunoBble KOHTPOJIbHBIC 3aJaHUSI UJIKM UHBIC MaTEepUaJibl,
H606X0}1HMLIC AJIsi OHCHKH 3HaHHﬁ, yMeHHﬁ, HAaBbIKOB U (I/IJ'II/I) OonbITa ACATCJIbHOCTH,
XapaKTEPU3YIOIIMX ITAllbI q)OpMI/IPOBaHI/IH KOMIIeTeHII il

1.1 KOHTpOJ’lebIe 3a/laHUA U HHBIEC MaTepHualbl,
HCII0Jb3YEMBIE B IIPOLIECCE Telcymeﬁ aTTreCcTanumu

Tema 1. BBOAHO-KOPPEKTUBHBIN Kypc

BxoaHoe TecTupoBaHue

Tect
1) Ilpouumaiime mexcm u omeemvme Ha 80NPOCHL.

A traveller who had been riding in the rain and was wet through, arrived at a small hotel in
the country. There was only one fireplace in the hall and a lot of people around it. The traveller
thought of a plan how to get warm. He asked the hotel owner to take some fish to his horse. The
hotel owner was surprised but the traveller insisted and the hotel owner did as he was asked. All the
people rushed out to see the horse eat fish. The traveller had the fireplace all to himself and felt
comfortable. When the hotel owner returned he said, "I was sure horses do not eat fish."— "Then
why did you take it to my horse?"

Bonpocwi:
1. Why did the hotel owner try to feed the horse with fish?
2. Why did the traveller ask him to do it?

2) Ilocmasbme 60npoc Kk NOOUEPKHYMOM) ULeH) NPEOIONCEHUSL.
The traveller thought of a plan how to get warm.

3) Packpoiime ckoOKku, ynompedus npasuibHylo 21a20bHyio opmy.

Once John Smith and his wife Mary who (1 — live) in a small house in the mountains, (2 —
find) a dog. Though the dog (3 — be) weak and hungry, he (4 — not eat) anything in the presence
of his new masters. Several days later the dog (5 — disappear). John and Mary (6 — leave) alone.
But one day when Smith (7 — travel) in a train, he (8 — see) his dog running along the road. He (9
— get) off the train at the next station, (10 — buy) a piece of meat, (11 — catch) the dog and (12—
bring) him home again. There the dog (13 — tie) up for a week.

The dog (14— escape) several times and each time he (15— run) north. At last the dog (16
— decide) to stay at the cottage but a long time (17 — pass) before Smith and his wife (18 — can)
touch him. They (19 - call) him Wolf.

One summer a stranger (20 — come) to the cottage. As soon as the dog (21 — see) him, he
(22— rush) to the stranger and (23 — lick) his hands. Then the stranger (24 - say): "His name (25 -
be) not Wolf. It (26 - be) Brown. He (27 - be) my dog." Mary (28 - ask) to leave the dog with them.
But the stranger (29 — refuse) and (30 — say) that the dog (31 — must) decide it himself. "l (32 —
say) goodbye and (33 — go) away. If he (34 — want) to stay, let him stay.” For some time Wolf
(35 — watch) the man go. Then he (36 — rush) after him and (37 - try) to stop him. Then the dog
(38 - run) back to Smith and his wife (39 - try) to drag Smith after the stranger. He (40 — want) to be




at the same time with the old and the new master. Finally the dog (41 — lie) down at the feet of

Smith. Mary (42 — be) happy.

4) Bvibepume npasunvHulii gapuanm. ToNbKO 0OUH 8APUAHM ABTIAEMCS 8EPHBIM.

1.1... glasses since | was a child

a) wear, b) wore, c) am wearing, d) have been
wearing.

2. When the phone rang, I... dinner.

a) cook, b) was cooking, c) had been cooking, d)
have been cooking.

3. He usually had dinner at 4 p.m., ... ?

a) had he, b) hadn't he, c) did he, d) didn't he.

4. He works ... and makes good progress.

a) hard, b) hardly, c) good, d) badly.

5. He reminds me ... someone | knew in the
army.

a) of, b) to, c) from, d) about.

6. Mary is here. Where are ... ?

a) other, b) others, c) the others, d) another.

7. What ... bad weather we are having today!

a) the, b) a, ¢) an, d) —.

8. Did you read ... English books at school?

a) some, b) many, ¢) much, d) none.

9. I want to know what ...,

a) are you doing, b) were you doing, ¢) will you
do, d) you are doing.

10. I've made ... mistakes now than | made
last time.

a) few, b) a few, c) fewer, d) less.

11. Can ... of you help me?

a) some, b) any, ¢) somebody, d) anybody.

12. This translation is twice as ....

a) easy, b) easier, c) the easiest, d) much easier.

13. We ... two compositions this month.

a) write, b) wrote, ¢) were writing, d) have
written.

14. | had a feeling that somebody ... there
before.

a) is, b) was, c) has been, d) had been.

15. She won't see him ... he phones her.

a) except, b) after, ¢) unless, d) because.

16. ... only one theatre and two cinemas in
this city ten years ago.

a) there is, b) there was, c) there are, d) there
were.

17. My watch....

a) stops, b) has stopped, c) have stopped, d) stop.

18. Do you know when he ... ?

a) comes, b) will come, c) shall come, d) come.

19. I don't have any pets. Neither ....

a) she does, b) does she, c) is she, d) does she
have.

20. His parents didn't let him ... TV late.

a) to watch, b) watch, ¢) watching, d) watched.

5) Ilepeseoume na anenutickuii s3vix.

1. MockBa 6bu1a ocHoBana FOpuewm [Jonropykum.

2. HebGo TeMHO€E, MOYKET ONTH IOXKIb.

3. Mn1 He 3HaJIH, 4YTO OH CO6I/IpaCTCH HaC HaBCCTUTh.

4. KTo 3HaeT mporHo3 norojsl Ha 3aBTpa?
5. Ham He npuuuioces J0JIro KAaTh UX.

6) Boibepume npasunivHblil omeen.

1. What's the name of the most famous
clock in Britain?

a) Big Albert, b) Big Stephen, c) Big Wren, d) Big
Ben.

2. What's tartan?

a) a dish, b) a pattern of the kilt, c) a bird, d) a dance.

3. Where is Glasgow situated?

a) in Scotland, b) in Wales, c) in England, d) in
Northern Ireland.

4. \What's the name of the London
underground?

a) Metro, b) Tube, ¢) Subway, d) Underground,

5. What is the nickname of the Liberal
Party?

a) the Tories, b) the Whips, c) the Libs, d) the Whigs.
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Tema 2. Kapbepa. PaGora moeii Mme4uThl.

FpaMMaTmca: OCHOBHBIC YaCTH PE€YM, HX KATCropuu

PaGora ¢ TekcToM

1. Read and translate the text.

2. Make up the plan of the text.

3. Retell the text.

4. Speak about a hobby, which can give you extra money.
Creative Ways to Make Money

Making money is something that everybody yearns in one's life. Here are some creative
ways to make money where you can turn your hobby into a profession!

The more you get, the lesser it seems. That's what money is all about for many people! We
wait endlessly for our increments and we always want those extra few bucks to splurge on things
we need or rather, desire! While jobs always give a certain kind of stability, | know many people
who go that extra mile to make more money. There are certain kinds of people who actually employ
creative ways to generate an extra income so that they have some cash in hand! Definitely, today's
mantra is all about green bucks! Everyone is out to make the quick buck. Well, for those who are
looking out to have some extra cash in their pockets, here are some creative ways to make money!

FreelanceWriting

Do you have a flair for writing? Then you would surely believe the pen is mightier than the
sword. With the popularity of the Internet, new options are being opened up in various segments.
Writing reviews, blogs, articles, copy matter etc. will help you to make money and keep the
creativity flowing as well. You can look for reliable websites that will publish the matter.
Freelancing for certain companies can give you the option of obtaining work on a long-term basis if
your creative writing is appreciated.

Selling Handmade Greetings and Paintings

If you have a creative mind and can draw or illustrate well, you can use this to create
beautiful and exclusive greeting cards and paintings. Handmade greeting cards always have that
personal touch which is not available in card shops. Use new techniques and create some
meaningful paintings. Survey the market to know the choices and budget and plan your creative
works accordingly. This will help you to be in touch with your creative side and also help you to
make money alongside.

Freelance Photography

If photography is your hobby and your current job is not anything close to photography, you
can use your talent to have some creative kind of business. If fashion is your passion, you can
freelance and start with creative portfolios. You can begin with the outdoors and later on, have a
studio as well. Or else, you can utilize your holidays to click stunning images of nature and look for
magazines or websites where you can sell your work.

JIakTanT
Catering Business

You can start off with a small-scale business if you have the finance and the zeal to do
something different from a regular job routine. Are you a good cook? Think you have the right
business sense? Look out for specific areas in your town where there is a lack of good eat outs.
Here, you can set up your own snack station and cater to a select crowd.

Teenagers and youngsters can also find creative ways of making money. They can opt for
gardening care for their neighbors. Girls who can cook well can look out to supply their homemade
stuff at local stores. Those with a flair for designing clothes can begin by creating clothes and
providing their designs to design stores. There are many design houses on the lookout for new
talent.
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Use these creative ideas to make money and have a great time using your creativity to the
best. If things work out, you can even have a very lucrative small-scale business where you can
make money the fun way!

Tema 3. JIuepckue KavyecTBa

CamocrosiTesibHast pabora Nel
1) Define the following leader qualities in English:
Numerocy, adaptability, flexibility, ability to listen, persistence, charisma.

2) Translate into Russian

If you want to be a good leader, develop eloquence but also learn how to be brief and
accurate but always polite.

Leadership is nothing but the quality which makes a person stand out from others.

Leaders exude confidence in every single thing that they do -- be it a speech that they
deliver, or just their swagger.

3) Translate into English

Baxxunimu JUACPCKUMU KadY€CTBaMMU ABJIAIOTCA OTBETCTBECHHOCTh W YMCHHUC CIIyHIaTb
cobeceHUKa.

Hacrosmuit muaep obmagaeT xapu3Mou, TO3BOJISIONIEH eMy BECTH 32 COOON OKPYKAOIIHX.

Tema 4. 'pammaTuka: riaroJi, Nopsii0K CJI0B B IPOCTOM NP eAJI0KEeHUN

KonTpoabHasi padora Nel
Open the brackets using all the necessary tense forms.
1.Where is your luggage? - | (to leave) it at the station. I (to take) it tomorrow when Nick (to
come) to help me.
2. | (to read) about an hour when he (come).
3. The play (not yet to begin) and the people (to talk) in the hall.
4. Yesterday I (to buy) a new pair of gloves, as | (to lose) the old ones.
5. We (to walk) in silence. He already (to tell) me all that (to be) interesting about himself and |
(to have) nothing to tell him.
6. The moon (not to rise) yet and only two stars, like two distant lighthouses, (to shine) in the dark
blue sky.
7. One night a little swallow (to fly) over the city. His friends (to fly) away to Egypt six weeks
before hut he (to stay) behind.
8. What you (to do) these three months?
9. Our train starts late in the evening, so if you (to come) at seven o'clock, we ill (to pack) our
luggage.
10. When you (to see) him last? I (to meet) him when he (to walk) across the park.

Tema 5. Ctpecc Ha pabote

YcTHbIM onpoc
1) What stressful situations can take place at work? How to deal with them?
2) Chose a profession and speak about stresses, a person may suffer from.
3) What tips can be given to avoid such situations in every profession?
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Tema 6. OcHOBbI AHHOTHPOBaHUS U pedepUPOBAHUA

PedepupoBanue Tekcra
Analize the text according to a plan:

How to analyze a text (an article)
1. Information and structure

The text (article), entitled ... is taken from the magazine (newspaper, book)...
The text deals with (concerns, touches upon) the question (problem)...
The text contains information about ...

The article (text) opens with the statement...

The author stresses (underlines) that. ..

Such fact(s) as ... is (are) mentioned

In the first (second, next) paragraph (abstract) it goes about...

In addition we can say that ...

The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)

In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider right
and wrong? Why or why not? How much were your views challenged? How well does it address
things that you, personally, care about and consider important in the world? How much new did you
learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not?
Keep in mind that some texts.

— The text makes us think about (understand)...

IIpnMmep Tekcra

What is Success in Life

Do you think you are leading a successful life? What is success in life? Are these the
questions that keep on tripping in your mind? Read this article as an attempt to find the answers.

"Would you like me to give you a formula for success? It's quite simple, really. Double your
rate of failure. You are thinking of failure as the enemy of success. But it isn't at all. You can be
discouraged by failure or you can learn from it, So go ahead and make mistakes. Make all you can.
Because remember that's where you will find success." - Thomas J. Watson

In our daily schedule and busy lives, there are some lonely moments wherein we tend to
think about where are we heading in life! Is this the life we always wanted to live? Can we say that
we are living a successful life, or even heading towards one? Or as a matter of fact, do we even
know what is success in life?! Is it getting a high paying job, or having a successful life partner, or
both? Really? Do you define success as 'a good job with good money and a good marriage'? Well,
this statement may seem to be true initially, but think about it, a high paying job is most of the time,
associated with a lot of stress and responsibilities, working till late hours, having no time to spend
with family, or even with yourself... can this then be called true success? Think about marrying your
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true sweetheart, but then there comes a turbulent time in each and every married life wherein you
need to meet the demands of marriage, work, and your own. At that point of time, would you call
your life to be a true success?

What are the Keys to Success in Life?

How to achieve success in life actually depends on what success means to you! If you ask
me, then having a high paying job or marrying your sweetheart is not enough to define success. |
would call my life to be a true success if | am content with how my life is, and if I am living my life
with a peaceful mind. My life would be a true success if | have some time to laugh with my family,
to explore new places with them, and to listen to their views about life. Are you able to do that? The
reason why most of the people are never able to be content and happy with their lives is because
they are not contented with their life. At first we struggle to get through a good university, then
struggle to get a good job, then struggle to match up to the job expectations, then struggle with our
own life to maintain a balance between our personal and professional life, and then keep on
struggling with our thoughts whether or not this is a successful lifel We look for motivational
answers for our questions, read great success quotes and write ups to help us get a clue as to where
are we heading... and so on. Although these things help, I have summarized the essential keys that
can actually help you become more happy and contended with life.

Earn to Live, Don't Live to Earn

You would be surprised to know that most of the people define success as getting a good
and high paying job. But what the people today are forgetting is that job is just a means to make
your life easier and not to forget how to live your life easily! What is the point of earning a lot of
money if you don't get the time for people who are most important to you in life. After all, you are
earning for them and yourself only, right?

Value What is More Important, Learn to Prioritize

It is very important to prioritize things that are the most important in your life. Is family
more important, or do you give more importance to your work or career? | remember having a
discussion on this topic with my aunt wherein she told me that keep your priorities in a jar. Say
family is the topmost priority, then symbolize it as pebbles and keep it in the jar. Next is money,
then symbolize it as sand and put a layer of sand on top of the pebbles and so on. Once you have
prioritized, give your time and symbolize it with water so that the moment you pour it in the jar, it
gets soaked in all your priorities.

Keep a Balance with Your Personal and Professional Life

Continued from the aforementioned point, the next step is to be able to achieve a balance in
each and every aspect of life, which by far, is the most important and the most difficult thing to do.
A balance can be set only if you follow some rules in life. If you are living a life which has no rules,
no dos and don'ts, then it becomes very difficult to actually know what to do.

Be Proud of Yourself, but Respect Others Too!

It is very difficult to keep a balance for those people who are always looking for more and
are never happy with themselves currently. It therefore, becomes necessary to be thankful for all
that you have achieved in life and be proud of yourself as a person. Another key to success and
balance in life is to be confident about yourself, but also respect what others say. A person who
respects his elders and values their advice always becomes more successful in life as compared to
those who are overshadowed with overconfidence and superiority.

Peace of Mind and Contentment

Another important aspect which can actually make you realize how successful you are in life
is how much contented do you feel with your life. At times when you are alone and confused, you
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should always look at your near and dear ones. Because they are the only ones that remind you how
beautiful love is, how beautiful life is! Therefore it is also very important to choose a life partner
who would always be there to remind you and help you count your blessings. Trust me, even if you
don't have the highest paying job in the world, but you are blessed with a highly supportive set of
friends and family, you will find yourself to be the luckiest person on earth.

Be Happy for What you Have, Don't Mourn for What you Don't

It is sad to say so, but most of us always tend to focus on things that we don't have, rather
than on things that we already have. For example, you might be sad that you aren't the manager of
your firm and someone else was chosen instead of you. However, you don't understand the fact that
there may be thousands of candidates who may be dying to be in the place you are right now.
Therefore, whenever you feel unhappy or sad, count your blessings and thank God for what he has
given you. At times counting the coins in your hand is better than mourning that you didn't get a
gold mine.

Live harmoniously, respect others, count your blessings, and be young at heart. All these
qualities are of those who are optimistic in life and understand the fact that to live life successfully
is to enjoy each and every moment, not to wait for moments wherein you can actually enjoy your
life. Obviously, life is to move forward and not to stand still. But then in the end, it is the
experience that you get from the journey of life, more than the destination you are headed towards.
Success in life may be different for different people, but living it happily each and every moment is
the main key of becoming successful in life! So what are you doing NOW to live a successful life?

Tema 7. Konkypenuust

YcTHbIM onpoc, Oecena 1mo treme

1. Answer the questions.

1) What is fair and unfair competition?

2) Should children be taught to cooperate rather than to compete?

3) What are advantages/disadvantages of competition a) in studying b) at work? Does competition
help you study?

2. Comment on the following sayings.

1) "There are two kinds of people, those who do the work and those who take the credit. Try to be
in the first group; there is less competition there." - Indira Gandhi

2) "I'm in competition with myself and I'm losing." - Roger Waters, English Musician and
Songwriter

3) "Do your work with your whole heart, and you will succeed - there's so little competition.” -
Elbert Hubbard

4) "The ultimate victory in competition is derived from the inner satisfaction of knowing that you
have done your best and that you have gotten the most out of what you had to give." - Howard
Cosell, Sports Journalist and Broadcaster

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAHBI H3Y4a€MO SI3bIKA

CamocrosiTenbHas padora Ne2 (ayaupoBaHue)
Listen to the text twice and write 10-12 sentences about the differences between U.K and U.S
business culture.
Differences Between U.K. and U.S. Business Culture
Although the U.S. and the U.K. are both English-speaking countries, cultural differences can
create communication difficulties. This article is aimed at both businesspeople and the general
public, and gives a brief overview of some of the major distinctions between the two cultures.
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Definitions of Success

One big difference between the U.S. and U.K. business cultures is the way that the different
cultures define success. The United States is famous for its love of capitalist enterprise, and this
cultural tradition has affected the way that Americans understand success. In the States, a successful
businessperson is almost exclusively defined as someone who has a good salary and who has
achieved financial success. It's true that these people usually also hold high positions in their
companies, but position isn't necessarily a requirement for most people. In the U.K., by contrast,
position is much more important, and being well-connected is not merely a means to an end.

After Work

Business people in the U.S. and the U.K. tend to have very different lives outside work. In
the United States, it's very common to see a business executive or top-level manager at a little
league baseball game or school play. In addition, many American businesspeople are engaged in
church activities, volunteerism, or have other responsibilities in the community. As a result of
having so much to do after work, it's not common in the U.S. for business people to socialize with
colleagues after work. This is very different from the situation in many other countries, including
Britain, where having a pint with coworkers is a near-universal after-work pastime.

Work-Life Balance

These days, business culture is changing all over the world, including in the United States
and Great Britain. Things that were once taboo, such as discussing one's salary openly, are
becoming more widely accepted. Another big change taking place in both countries, but perhaps
more evidently in the U.S., is a greater emphasis on work-life balance. American employees were
once expected to devote themselves completely to their employers, or at least to appear to do so.
Now, however, having a family life and other interests outside work is becoming more and more
common. Employers are beginning to acknowledge that their workers are multifaceted, and they're
taking greater steps to facilitate a balanced, happy life for employees.

Small Talk

If you're meeting business partners or meeting new people during your travels, you might
have to adjust the topics you are used to chatting about. Small talk in the U.S. and the U.K. are very
different, and finding common ground can prove difficult if you don't do a little preparation in
advance. In the U.K., people are more engaged in world news and other global concerns than
Americans are. Americans tend to be more focused on the situation at home, and are particularly
interested in celebrity gossip and sports news. Americans also like to discuss their families and
compare notes on mutual acquaintances, while the British might be more reserved in that arena.

These are just a few of the cultural differences between two strong English-speaking
nations. A lack of cultural understanding can lead to tension and miscommunication, no matter how
good our intentions are. That's why, if you're planning a jaunt across the Atlantic, it's a good idea to
brush up on your intercultural communication savvy.

Tema 9. 'paMMaTuKa: THIIBI BONPOCOB, CHCTEMA BPeMeH,
CIoco0bI BHIPAKECHNS 3aKOHYEHHOT0 U HE3AKOHYEHHOI 0 1eHCTBHUS

KonTpoabHnas pabora Ne2

1) Ask 5 types of questions to each sentence:

1. Business culture of Russia is interesting and rich in tradition.

2. He had problems with his business partner from Japan, because he didn't know Japanese cultural
features.

3. Punctuality and ability to listen are important qualities for business people.

4. Next year Ann will go abroad to open her own business.

2) Put the verb in brackets in one of perfect tences

1. I don’t know how often I (to tell) you that I don’t believe in this.

2. The escaped prisoner (to try) to disguise his appearance, but a scar on his cheek betrayed him.
3. All June’s friends (to fall) off one by one before holidays ended.
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4. He seemed so ungrateful for anything we did that we (to cease) trying to help him.

5. I (to give) up all thoughts of ever getting to bed, when some of them suggested to go back to the
aerodrome.

6. Those shoes (to go) out already.

3) Put the verb in brackets in one of continuous tences

1. He could see that several women (to hold) back tears.

2. The guard who patiently (to watch) them for some time, finally went off the handle and said the
children must behave or he would make trouble.

3. I (to stay) here now. I (to hope) that moment you had come down.

4.1 can’t understand what he (to drive) at.

5. My mother-in-law (to come) on a long visit now.

6. Now new houses (to go) up in place of the old ones pulled down.

Tema 10. Bpenasbt

YcrHblii onpoc
1) Speak about your favourite brands.
2) Should we pay for the brand? Is an expensive thing always reliable?
3) Why do people buy brands?
4) Why do you think people dislike brands?
5) What is the role of advertising in brand development?

Tema 11. UnHoBauuu. BaxkHeliue u300peTeHus YejioBedecTBa

Jlokaaabl
Chose an important invention of the 20" or 21 century and speak about its history and importance
for the humanity.

Tema 12. 'paMMaTHKa: cJI0KHbIE MPEAJI0KEHHS, COI03bI,
CTeNeHH CPaBHEHUsI MPUJIaraTeJIbHbIX

KonTpoabHasi padora Ne3
1) Correct the mistakes
1. He is the most oldest student in his group.
2. You are taller then me.
3. My car is beter than his.
4. It is one of most beautiful lakes in the world.
5. These flowers are more cheap than those ones.
2) Use the necessary degree of comparison
1. The Volga is............ (long) river in Europe.
2. Life in the country is............ (relaxing) than in the city.
3. Heisoneof............ (rich) people in the world.
4. My house is............ (modern) than yours.
5. The weather today is............... (good) than it was yesterday.
3) Translate into English
1. Msl BBIOpaau MaleHbKUN PECTOPAHYHK, I'/1€ LIEHbI BBITIISACIH Pa3yMHO.
2. Tlapa, koTopas ceroaHsi NOOEIUT, BBIXOJUT B (pUHAJI.
3. Ham CbIH, KOTOPOMY TOT a OBLIIO [ATH JCT, CUJIBHO XOTCI co6a1<y.
4. Sl nomHIO ACHb, KOT'Ja OH HAKOHCI] CACIIAI MHC MTPCIJIOKCHUC.

4) Chose one correct variant

1. the house is old, it is still very warm. e although
e even
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despite

can't go in unless
can go in unless

[
e N0 matter
2. | couldn't sleep very tired. e although I was
e despite | be
e despite of being
e in spite of
3. In spite the heavy snow, we enjoyed °« —
our weekend. o of
e from
e being
4. You should insure your bicycle e incase it will be
stolen. o ifitwill be
e incaseitis
e fitis
5. She liked teaching in spite of it was e it was a fact
badly paid. e the fact that
o
e in fact
6. The club is for members only. You e cantgoinif
you're a member. e cango inonly
[ ]
[ ]
[ ]
[ ]
[ ]
[ ]

7. Even I was really tired, | couldn't -
sleep. that
if
though

8. I'll give you my phone number you e incase
want to speak to me. o if

o for

e providing
9. Kate has been married a long time. She got e when
married she was 22 years old. e as

e while

e providing
10. Despite she wouldn't take her coat e it was hot
off. e that it was hot

e Dbeing heat

e the heat
11. What a beautiful house! It's a e as
palace. o like

e even

e however
12. Travelling by car is convenient you e ifnot
have somewhere to park. e providing

e provided if

e incase
13. I got home, | had a bath. e when

e as

e while

o |if
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14. They are very kind to me. They treat me o like I am
their own son. e asiflam

e asiflwere
e asiflbe

Tema 13. Pexiiama

IIpe3enTauuu
Find video of an interesting advertising and characterize it in 12-15 sentences according to the plan:

1) What is it about?
2) What effects/special techniques are used to achieve the goal?
3) Your opinion about it’s effectiveness.

Tema 14. IIpo61eMbI KOMMYHUKAIUA

YcrHblii onpoc
1) What means of communication exist?
2) What makes a good communicator?
3) What communication problems can arise and how can people solve them?

Kpurtepun ouenku popm Tekymero KOHTpOJIs

OLICHNBACMbIC aCIICKThI

KpuTepuu onieHKH 0TBETOB HA YCTHBIE BONIPOCHI M Oece/ibl 10 TeMe
HrtoroBasi oneHka BBICTABISETCS MO CpenHeMy apudmernyeckomMy OamyioB 3a Bce

Kpurepuii 5 da/toB 4 6aa 3 6a/1a 2 baju1a
Conepxanne KommynukatusHas | KommynukatuBHas | KommynukatuBHas | KoMMyHUKaTHB-
3ajaya MOJHOCTBIO | 3a/laya BBIIOJHEHA | 3ajjaya BBIIOJIHEHA | Has 3a7ada HE BbI-
BBIIIOJIHEHA: 1IeJIb | HE MOJHOCTHIO: YaCTUYHO: MIOJIHEHA: LIENb
OOIIIeHNs YCIIEIIHO | IeNTb OOIICHNUS B 1eNTb OOIIIeHNUS oOIIeHns He J10-
JOCTUTHYTa, TEMa | OCHOBHOM JOCTHT- | JOCTMTHYTa HE CTUTHYTa, COZEp-
packphITa B 3a- HyTa, TeMa pac- MOJIHOCTBIO, TEMA | JKaHHWE HE COOT-
JaHHOM 00BbEMe KpBITa HE B IIOJIHOM | PACKpBITa B OIpa- | BETCTBYET KOM-
00bEMe: BBHICKa3aH- | HUYEHHOM 00bEMeE: | MyHHKaTHBHON
HBIE TIOJIOKEHNS HE | BBICKAa3aHHBIX [10- | 3a/aye
JOCTaTOYHO apry- JIOXKEHUH Mano u
MEHTUPOBAaHbI OHU HE JOCTATOYHO
apryMEHTHPOBAHBI
Jlekcuueckoe CrnoBapusiii 3anmac | CrnoBapHsiii 3anac | CrnoBapHbiid 3artac | CloBapHBIi 3amac
oopmiieHHe BBICTYIAIOIIET O BBICTYIAIOIIET O OrpaHUYEH W/ WIM | HEILOCTaTOYEH
peun oorat, pa3Ho00- JOCTaTOYHO Pa3HO- | €CThb 3HAYMUTEIb- JUISL BBITTOJTHEHUS
paseH u azekBaTeH | oOpa3eH W aJleKBa- | Hble 3aTPyIHEHHs | IOCTAaBJICHHOU
MIOCTaBJICHHOM TEH MOCTAaBJICHHOW | mpu moabope 3aJauu

3aJ1a4e U TEMaTHKeE
3aganus. B peun
HET JIEKCUYECKUX
OIIMOOK

3aj1a4e ¥ TeMaTHKe
3aJ[aHusl, OJTHAKO
€CTh HEKOTOPOe
3aTpy/JHEHHE TIPH
oI00pe CIIOB

CJIOB/CTIOBOCOUE-
TaHUU U UX yHO-
TpeOneHnn
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Kpurepnii 5 dansi0B 4 danaa 3 danja 2 banna
I'pammatuueckoe | I'pamMmmarudeckue I'pamMmmatuueckue B peun npencras- | HenpaBuiibHOE
oopmienue CTPYKTYpBI CTPYKTYPBI JICHBI (MHOTOYHUC- | MCIIOJIb30BaHUE
pedu HCIIONB3YIOTCS B UCIIONIb3YIOTCS B JICHHBIC) TPaMMa- | TPaMMaTHYECKUX
COOTBETCTBHH C COOTBETCTBHH C THUYECKUE OIHMOKH, | CTPYKTYp Jenaer
MOCTaBJICHHOM MOCTaBJICHHOM 3a- 3aTPYIHSIONINE HEBO3MOKHBIM
3amaueni. Peun nauei. B peun IIOHUMAaHUE BBIIIOJIHEHHE I10-
Oorata MIpeCTaBIEHBI CTaBJIEHHOM 3a-
pa3HOOOpa3HBIMU | TpaMMaTHYECKUE Jlauu
rpaMMaTHYECKUMH | KOHCTPYKITUH, YIIO-
KOHCTPYKIIMSIMU, TpebisieMble afeK-
yIOTPEOJIIEMbIMA | BATHO ITOCTABJICH-
aJIeKBaTHO I10- HOM 3anaude. B peun
CTaBJICHHOH 3a- IIPEICTABIIEHbI
nade. OmuOoK B OIIMOKH, HE 3a-
peun (TpakTuye- TPYIHSIONINE TI0-
CKH) HET HUMaHUE
doHeTnyeckoe B peun orcyt- B ocHOBHOM peub B oraenbHbIX ciy- | Peub moutu He
otopmienue CTBYIOT (hoHEMa- MOHATHA, HE JI0- YJasx TOHUMAaHHE BOCIIPHHUMAETCS
pean THYECKHE OMHOKH. | Mmyckaer (hoHeMa- peun 3aTpyAHEHO: | Ha CIyX: U3-3a
3ByKH TUYECKHUX OMMOOK | M3-32 HAIWYHUS OO0JIBIIOTO KOJIH-
TIPOU3HOCITCS (hoHEMaTHUECKUX yecTBa poHeMa-
MIPaBUIIEHO omurOOK: Herpa- THYECKUX OIITH-
BHJIBHOTO TTPOM3- 00K 1 Herpa-
HOILIEHUS OTAEIb- | BUJIBHOI'O IIPOU3-
HBIX 3BYKOB, HE- HECEHUSI MHOTUX
MIPaBUIIBHOIO HH- 3BYKOB, HeEIlpa-
TOHALMOHHOIO BHJIBHOT'O HC-
pUCYHKa MOJIB30BAHUS UH-
TOHALIMOHHBIX
KOHCTPYKLMI

Kpurepun oneHku TecToB, 3aJaHUd 10 TPaMMAaTHKe,
CaMOCTOSITEJIbHBIX M KOHTPOJILHBIX padoT

OneHka «OTIUYHO» BBICTABISETCS MPH YCIOBUHM IPABHJIBHOTO BBHIMOJHEHHUS TECTOB,
3aJlaHu# 10 TpaMMaTHKe, CAMOCTOSITENIbHBIX U KOHTPOJIBHBIX paboT 6osee yem Ha 91 % 3amaHuid.

OrneHKa «XOpOII0» BBHICTABISETCS MPU YCIOBUH MPABUIIBHOTO BBIMOJIHEHUS TECTOB, 3a/1aHUN
10 TPaMMAaTHKE, CAMOCTOSATEIbHBIX U KOHTPOJIbHBIX padoT Ha 70 - 90 % 3amanuii.

OneHka «yIOBJIETBOPUTEIILHO» BBICTABISETCS MPHU YCIOBUHM IPABHJIBHOTO BBIOJHEHUS
TECTOB, 33JIaHUM 110 TPAMMATHKE, CAMOCTOSATEIbHBIX U KOHTPOJIbHBIX paboT Ha 69 - 52 % 3amaHui.

OneHka «HEYyTOBIETBOPUTENIHLHO» BBICTABISETCSA MPU YCIOBUH MPABUJIBHOTO BBINOJIHEHUS
TECTOB, 3aJaHUI MO0 TpaMMAaTHKE, CAMOCTOSITETIbHBIX U KOHTPOJIbHBIX paboT MeHee yem Ha 51 %
3aJJaHuH.

Kputepuu oneHku NucbMEeHHOT0 pedeprpoBaHus

B nmuceMenHnom pedepupoBanuu oreHuBaeTcs 3G(HEKTUBHOCT U TPAMOTHOCTh Tepeaadu
CTYACHTOM coJepaHus U WH(GOPMAIMU UCXOJHOTO TEKCTa Ha aHTIUICKOM si3bike. OlleHuBaeTCs
YMEHHE BBIICTUTh OCHOBHYIO HJICI0 MCXOJHOTO TEKCTa U MepenaTh €€ B KpaTkoil opme, ISl 4ero
TpeOyeTcs yMEHHE TMepecTPYKTYPHpOBaTh  MPEAJIOKEHUS HUCXOAHOTO TekcTa. Ommokoi B
pedepupoBaHUN CUHMTACTCS WCKaXXEHHas WIM HEMpaBWIBHO MepenaHHas uH(opmanwus, rpyobie
HapyIIeHUsT HOPM aHTIUHCKOTO s3bIKa, MOBJEKIINE 3a COO0OU HapylieHHe KOMMyHUKauuu. [lpu
OIICHUBaHUH pedeprpoBaHUS YUUTBHIBAIOTCS IMOCTpOoeHHE pedepaTa, €ro CTPYKTypa, S3BIKOBBIE
CpeICTBa, B Takke cobmofeHne oobeMa pedepupoBanus (00beM BTOPUYHOTO TEKCTA COCTABISET
20% oT 0ObeMa UCXOTHOTO TEKCTA).

OrneHKa «OTIMYHOY - TENH pedeprupOBaHMs 1 KOMMYHHKAIIUU JOCTUTHYTHI B TIOJTHON Mepe;
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JOMYIIEHO He 0oJiee 0HOW KOMMYHHKATUBHO 3HAUUMOW OIMIMOKH, TPUBEALICH K HEJOMOHUMAHHUIO,
a Takke He Oosee Tpex KOMMYHHKAaTHMBHO  HE3HAYMMBIX omIHMOOK. PedepupoBanme Tekcra
OCYIIECTBJICHO B TIOJIHOM 00BbEME.

Onenka «xopomoy» - mead pedepupoBaHus U KOMMYHHKAIIMA JOCTHTHYTHI B OOIIEM;
JOMYyIIEHO He Ooiee ABYX — TpeX IOJHBIX KOMMYHUKAaTHBHO 3HAYMMBIX OMIMOOK U Tpex
KOMMYHUKAaTHBHO HE3HAYMMBIX OIIMOOK. PedepupoBaHme TeKkcTa OCYIIECTBICHO B IOJIHOM
o0beme.

OneHka «yIOBIETBOPUTENbHO» [NaBHBIE wenu pedepupoBaHUS © KOMMYHUKAIHH
JOCTUTHYTHl YaCTUYHO; JOMYIIEHO HEe 00Jiee IMATH TMOJTHBIX KOMMYHHKAaTHBHO 3HAYMMBIX ONIMOOK
MSITH KOMMYHUKAaTHBHO HE3HAYUMBIX OMIMOOK. PedeprpoBaHme TEKCTa OCYIIECTBIEHO B OCHOBHOM.

O1neHKa «HEYIOBJIETBOPUTEIBHO» - TJIAaBHBIE HENMH peeprupoBaHUS W KOMMYHHKAIIUUA HE
JTOCTUTHYTHI; JOMYIIEHO OoJiee MATH TMOJHBIX KOMMYHHKAaTHBHO 3HAYMMBIX OMIMOOK M Ooiee

MECTH KOMMYHHKATHBHO HE3HAYUMBIX OIIIHNOOK.

Kputepuu onieHKH npe3eHTalMu

CJIOBapHBII 3amac;

BJIaICHUEC IPOCThIMU

. Ornenka
Kpurepuit Or11eHKa «OTITUTHOY OreHKa «X0poIIoy
«YIOBJIETBOPUTEIHEHO
Conepxanue B npe3enrannu B npe3enranyu Hapyiena norudeckas
TIpe3eHTAINN OTpaKeHBI BCE OTpaKE€HBI BCE MTOCIIEZIOBATEIBHOCTh
KIIFOYEBbIC ITO3NITUH KIIFOUYEBBIC ITO3UITUHN H3JIOKCHUA MaTepualia,
paboTHI, 4eTKO paboThI, IMEIOTCS HEYETKasl CTPYKTypa.
TIPOCTISKUBACTCS HEOOJbITIHE
CTPYKTYpa, JOTHYHAS HETOYHOCTH, HE
IIOCTIEIOBATENFHOCTh MeIIaoITHe
M3II0KEHHS MaTeprara. BOCTIPUSITHIO
uH(OpPMAITUH.
OdopmieHue OdopmieHue B odpopminenun OdopmiieHHEe TIPE3CHTALIUN
MIpe3eHTalNN MIpEe3eHTALNN MIPE3EeHTAI[NHU €CTh MeIIIaeT BOCIIPHUATHIO €€
JTAaKOHUIHOE, TEKCT HapymIeHus (M30bITOK comep kaHusl.
yIOOHO CYNTHIBAETCS. TEKCTa, HE OYCHb
ymoOHas [J1s1 YTeHUS
rmoaya MaTeprana)
BricTymuieHue Peub otueTnmBas, Peur monsTHa; Peur He Bcerya noHsTHAS,
C TIpe3eHTalMel | TOHSATHAs; JIOCTATOYHBIN CKYIHBIHA CJIOBapHBIH 3a1ac;
pasHo0Opa3HbIiH CJIOBapHBIH 3ariac; BCTpEUAIOTCS

TPaMMAaTHYECKHE OITHOKH.

BJIa/ICHUE TIPOCTBIMH U rpaMMaTHYECKUMHU Honyckaercs e 6onee 7
CIIOKHBIMHU CTPYKTYpaMH. JIEKCUKO-TPaMMaTHYECKUX
rpaMMaTHIECKUMHU Homyckaercss He Oonee | ommoOOK

CTPYKTYpaMH. 4-5 nexcuko-

Jomyckarores 2-3 rpaMMaTH4YECKHX

JIEKCUKO-TpaMMaTHYecKue | OIMOOK, He

OLIMOKH, HE 3aTPYAHSIOINX

3aTpyAHSIOIITE NOHUMaHue

[IOHUMaHHe

OLIeHKa «HCYHOBJICTBOPUTECIIBHO» - HCCOOTBECTCTBUC KPUTCPUAM.

OueHka
MOTPEIIHOCTH.

OI_[CHKa «YHAOBJICTBOPHUTCIIBHO» BBICTABJIACTCA, €CIU B JUKTAHTC ObLIH JAOITYHICHBI

«XOpOoHIo»

Kpurepnii oneHkH 3a TUKTAHT
O1eHKa «OTJIIMYHOY» BBICTABISETCS, €CIM TUKTAHT HE COAEPKUT OIIHOOK.

BBICTABJIACTCA,

€CJIn JUKTaAHT

OTACJIbHBIC CYIIICCTBCHHBIC OIIMOKH B KOJIUYECTBE HE 00JIee CEMH.

OI_IeHKa CHCYHOBJICTBOPHUTCIBHO)» BBICTABJIACTCA, CCJIM B OUKTAHTC ObLIH AOITYHICHBI

OTACJIbHBIC CYIIICCTBCHHBIC OIINOKH B KOJIUYECTBE ceMU U Ooiee.
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1.2. Cincok BonmpocoB U (MJIM) 3aJaHMii 1J1 MPOBEIEHHs MPOMEKYTOYHON aTTeCTalUHU.
Cnucok 3aJaHuil 1Jis1 NOATOTOBKH K 3a4eTy

Crpykrypa 3auera:
1) IuceMeHHBI# epeBo] TeKCTa co ciioBapeM oobemom 1800 - 2000 1. 3H.
2) Becena 110 0/1HO¥ U3 MPOMICHHBIX TEM.

1. TekcT 11 mepeBojaa

Ending poverty needs more than growth, World Bank says

Economic growth is "not enough™ to end global poverty, the World Bank has said.

It has urged developing countries to allocate more resources to their extreme poor, including
through bigger welfare programmes.

The bank, which last year set itself the goal of ending extreme poverty by 2030, said such
measures would increase productivity and growth.

But the impact on poverty of growth alone has its limits, the bank said.

"Even if all countries grow at the same rates as over the past 20 years, and if the income
distribution remains unchanged, world poverty will only fall by 10% by 2030, from 17.7% in
2010," said World Bank president Jim Yong Kim.

"This is simply not enough, and we need a laser-like focus on making growth more inclusive
and targeting more programmes to assist the poor directly if we're going to end extreme poverty."

The highest levels of extreme poverty are in Africa, the World Bank said

The bank called on developing countries to help end extreme poverty through welfare
schemes, such as rewards for those who enrol their children at school or receive regular health
checks.

This, it believes, would lift the incomes of the poorest, who would then be able to contribute
to broader growth.

To achieve its 2030 target, the bank estimates the extreme poor - those earning less than
$1.25 (74p) a day - will have to decrease by 50 million people each year until 2030.

That is the equivalent of a million people each week for the next 16 years.

"This will be extraordinarily difficult, but | believe we can do it," said Mr Kim, at the start
of the bank's spring meeting.

"This can be the generation that ends extreme poverty."

The country with the biggest extreme poverty is the Democratic Republic of Congo, where
88% of the population is below the poverty line.

It is followed by Liberia, where 84% of people are in extreme poverty, and Burundi and
Madagascar, where the figure is 81%.

. Crucok TeM 1191 0eceanl

. Different jobs and careers.

. The job of your dream

. What is necessary to make a successful career?
. Leadership qualities

. Stress and stressful situations at work

. Competition at university and at work.

OO WDNEDN

Cnmcox 3agaHuil VI NOATOTOBKH K 3K3aMeEHY
Crpykrypa dKk3ameHa:

1) muCEMEHHBII EPEBOJI CIIEHUATBEHOTO TEKCTA CO CIIOBAPEM;
2) mepeaaya coJiep KaHusl TEKCTa 10 CIENHUANTBHOCTH (pedeprpoBaHie Ha OCHOBE IIJIaHA);
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3) Oece/a o OJTHO# U3 POHJACHHBIX TEM.

1. Tekcer AJIsl MICBMEHHOI'0 IepeBoaa co CJioBapemM
The Biggest Challenges of a Manager
1. Bringing Out the Best in Your Employees

. Treat every employee with respect. If you have praise for the employee, praise him
in front of coworkers. If you have criticism for the employee, give it in private.
. Help employees combine their personal goals with their work goals. Talk with each

employee about his or her personal goals: what they want to get out of life, where they want their
career to go, use this information to help you perform work assignments.

. Provide a work environment that is appropriate for the work and conducive to
employee well-being. A comfortable work environment makes your employees more productive.
. Encourage employee communication and cooperation.

2. Dealing with Underperforming Employees

Not all of your employees will do their best. Some will have personal problems that interfere
with their work. Technically it’s not your problem, but in reality any issue that contributes to an
underperforming employee is your problem. You’ll help employees cope with personal issues,
you’ll provide motivation and advice, maybe steer them to appropriate resources inside or outside
your company. But you’ll have to ease them out of your organization. You’ll be humane, but you
have to balance the needs of the organization with the needs of the employees.

3. Dealing with Outstanding Employees

Some of your employees obviously may be outstanding. That’s good news for your
organization, but it presents some challenges. Outstanding employees need special treatment. You
want them to keep doing an exceptional job but that usually means that you’ll have to pay them
special attention. They need recognition for their talents and efforts. They need encouragement,
training and guidance. And above all they need to know that they can make a successful career in
your company.

4. Responding to a Crisis

No matter how much planning you do, things will go wrong. Planning is a part of managing,
but perhaps more important is a manager’s ability to change plans on the fly in response to
changing conditions. When a crisis hits, you have to be able to deal with it — calmly, quietly and
without stress.

5. Continuous Improvement

No matter how good your organization gets, it can do better. There’s always some type of
improvement that can be made: a change in a process, a better working environment, better
employee motivation, more focus on the essentials. If you ever get to the point where you honestly
have no idea how to improve things further, then you should either (a) seek outside advice, or (b)
look for another job. There’s always a better way, and you have to keep looking for it.

Conclusion

Management is complicated. It requires skill and motivation. But most of all it requires
commitment — the commitment needed to rise to these seven challenges.

2. [lepenaua conepskaHusi TEKCTA MO CENHAIbHOCTH (pedepUpOBaHNE HA OCHOBE
nJiaHa)
How to analyze a text (an article)
1. Information and structure
e The text (article), entitled ... is taken from the magazine (newspaper, book)...
e The text deals with (concerns, touches upon) the question (problem)...
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The text contains information about ...

The article (text) opens with the statement...

The author stresses (underlines) that...

Such fact(s) as ... is (are) mentioned

In the first (second, next) paragraph (abstract) it goes about...

In addition we can say that ...

The author reports, describes, mentions, argues, gives an example. ..
The text is written for... (whom)

In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider right
and wrong? Why or why not? How much were your views challenged? How well does it address
things that you, personally, care about and consider important in the world? How much new did you
learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not?
Keep in mind that some texts.
— The text makes us think about (understand)...

Ilpumep mexcma ons pegpepuposanus
Self Motivation at Work

A perfect time to write about self motivation, because | badly need it, right now. With an all
time low in achieving my targets, | have started trying out simple things regarding my work life.
Try these suggestions it might give you the push, you require so badly, to move ahead.

The concept of self motivation is simple - push yourself to perform. The first step towards
self motivation is simple, accept the fact that there are a number of ups and downs in life. We travel
through many journeys in life, as a child, parent, colleague, employee, superior, etc., and be
assured, there are going to be ups and downs. These journeys are like riding waves on the sea, you
go up and you have to come down at some or the other point, and this is exactly where you need
self motivation. You will find several theoretical examples of self motivation just by looking at
people who are happy, they may be rare, but they are happy. Now, the reason they are happy is that
they accept the drawbacks in life, and are ready to face and resolve them.

Planning

Here's what you can do; when you wake up in the morning, make a list of things that you
need to do throughout the day. Also include timings within which you will have to complete the
things-to-do. Secondly, have a plan 'B' ready because you are going to need it. The Plan 'B' should
be a bit shorter than the first one.

Learning from Mistakes

In the past, you may have committed some mistakes regarding decisions and planning of
time or resources. If you are facing any such situation, make it a point to list down your
interpretation of that mistake, in a manner that starts with the statement 'l should have ... instead of
... This greatly helps you to weigh your current options and take the right decision. The great
advantage is that you shall have a good overview of what can possibly go wrong here. This exercise
will also bring in a great deal of self-control and will prevent you from succumbing to temptation
and carelessness.
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Timely SWOT Analysis

The SWOT analysis is a kind of analysis where one can analyze 4 integral parts of
performance, namely, strength, weakness, opportunities and threats. The SWOT analysis done at
the beginning of the day, during the planning phase serves to be quite effective, because you can
forecast the coming day's strengths, weaknesses, opportunities, and threats. Writing down the
probable SWOT's would also motivate you mentally and make you cautious of the probable
negative events of the day. The SWOT is a very popular method among most of the self motivation
techniques.

Avoid Procrastination

Self motivation in business is needed because we have often avoided a particular task.
Putting off execution or rather procrastinating it is harmful. There are two reasons for
procrastination; First the job is difficult and you have a fear of going wrong, or second the job is
tedious and long, involving several hours. Thus in such situations the best self motivation is not
procrastinating and fearlessly tackling the task at hand immediately. Believe it or not, such an
approach will definitely lead you to a path of success. In the modern world procrastination tends to
be the biggest hurdle for self motivation at work.

Mossad Temperament

Fearlessness is the Mossad temperament. There are several self motivation tips that tell you
to overcome fear. Often in the work place you might be hesitant to do a task due the level of
difficulty, as well as the mammoth amount of work. The best way to overcome this fear is to write a
note in front of you that 'says what can harm me? When | am right’. You may also prepare some
other quotes or slogan notes to help develop a 'nothing to loose' temperament, which in fact is the
most apt self motivation stance.

You can also read some self motivation books, in order to enhance a positive thinking which
will prevent you from falling into a state of depression. Finally, as the term itself suggests ‘self
motivation' is a process of finding motivation within yourself. Sit back and think, about your
dreams and aspirations, as it is the biggest for of self motivativation.

3. becena mo oiHOM U3 NMPOIiIECHHBIX TEM

1. What is necessary to make a successful career?

2. The most important/interesting economic/political event of 2014.

3. Peculiarities of business culture in different countries.

4. Why do people take risk? The most difficult decision/risky event in your life.

5. Qualities and skills of a good leader.

6. Advertising in our life. Ways to create effective advertisements.

7. The most popular brands. Your favourite brand.

8. What should a person do to be a good speaker/communicator? What does the effective
communication depend on?

9. Job satisfaction. Ways of effective motivation at work.

10. The most useful invention of the 20" or 21% century.

11. Problems of communication.

12. Advantages/disadvantages of competition in studying and at work.
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IIpunioxenue Ne2 k paboueil nporpamMme AU CUHUIIIMHbBI
«HHOCTpaHHBIN A3BIK»

MeToauueckue YKa3aHusd Jisl CTYACHTOB 110 OCBOCHUIO JUCHUIIJIMHBI

N3ydyenue cryaeHTamMu JIUCHUIUIMHBL  «HOCTpaHHBIA  S3BIK» HA4YMHAETCI C HX
03HAKOMJICHUSI C paboueld MmporpaMMoN AMCIUIUIMHBI, 0CO00€ BHUMAHHUE CTYIEHTHI YIEISIOT
CIIUCKY OCHOBHOW M JIOTIOJIHUTEIBHOW JIUTEPATyphl, a TaK)XE KOJUYECTBY ayJAUTOPHBIX YaCOB
3aHATUN, CTPYKTYpE paclpeiesieHus ATHUX YacOB BHYTPU KaXKJIOM TEMbI U TOCIEIOBATEIHHOCTH
MPOBEACHUS KOHTPOJIBHBIX ~MeponpusiThuii. OAHOBPEMEHHO CTYIACHTHI COTJIACOBBIBAIOT C
npenojaBaTesieM TpaduK WHIWBUIYAJTbHBIX  KOHCYJbTAallMM B TeueHHWe cemectpa. Ha
WHJIMBUIYAIBHBIX KOHCYJIBTAIUAX CTYIEHTHI MOJY4Yal0T HEOOXOIUMBIE PAa3bSICHEHHUS CO CTOPOHBI
MpenogaBaTelisi 0 BOMPOCaM, KOTOPbIE OHU HE CMOTJIM YCBOUTH BO BpeMsl ayJAUTOPHBIX 3aHSATHIA;
3aHUMAIOTCS TIEPENUCHIBAHUEM KOHTPOJIBHBIX PAa0OT B Cllydae MOJYYSHHUS! HEYIOBIECTBOPUTEIHHOM
OIEHKH WM TIPOIYCKa KOHTPOJBHOTO MEPOIPHUSATHS TO YBAKHUTEIBHOW WJIM HEYBAKHUTEIbHOU
MPUYHHE.

B nporiecce nzydeHns ”HOCTPAHHOTO SI3bIKA B BY3€, CTY/ICHT JIOJDKCH:

— OCYIIECTBJISTh CEPbE3HYID, CUCTEMATHYECKYI0O M YIOPHYIO paboTy MO OBJIAJACHHUIO
SI3BIKOM, PETYJISIPHO TIOCEIasi MPAKTHUECKUE 3aHATHS,

— TIOMHHUTB, YTO CAMOCTOSITEIbHAsI paboTa — HEOTheMJIeMasi YaCTh OCBOCHHUSI TUCITUTIIINHBI,
0e3 KOTOpol ayauTopHas paboTa MOJ PYKOBOACTBOM TpernoaaBaress Oymer MeHee d(hdexTuBHa.
Perynsproe ncnonbs3oBanue pecypcoB MHTepHETa U NEPUOIUYECKUX U3IaHUNA TIO3BOJIUT OBBICUTH
COOCTBEHHYIO S3BIKOBYIO KYJIbTYPY.

— TOCTOSIHHO THOTIOJHATH COOCTBEHHBIM CIOBApHBIN 3arac Mo CHENUalbHOCTH, 3aHUMAaThCs
COCTaBJICHUEM CIEIIUATU3UPOBAHHOTO CIIOBHUKA (MUHUMYM 30 CJIOB 1O KaXK/I0H Teme);

— YHUTaTh XYIO0XKECTBEHHYIO U CHEUUAIU3UPOBAHHYIO JINTEPATypy HA MHOCTPAHHOM S3BIKE,
U3BICKUBATh BO3MOXHOCTH OOLIEHUS C HOCHUTENSIMHM si3bIKa (ceMHHaphl M BcTpeun B Jlomax
IpyXOBbl, Iepenucka, yaactue B UutepHeT-hopymax);

— pa3BuBaTh B cebe CTpeMJICHHE K CIIOHTAHHOMY TOBOPEHHUIO, TI0OMBASCH SICHOTO U YETKOTO
BBIPAKEHUS MBICIIN;

— TPOSIBJIATH YBaXEHUE K CBOMM IIPENOJABATENIM M IMOJAJEPKUBATh C HUMH JIEIOBOI
KOHTAKT, BBIIOJIHSA UX COBETHI U PEKOMEHALUH.

— yMeTh paboTaTh B KOMaHAE B PaMKaX BBINOJHEHHS KOMMYHUKATUBHBIX U TPYIIOBBIX
3aJIaHNM.

Y4yeOHO-MeTOANYECKOE 00ecTIeueHne
CAMOCTOSITEJIbHO Pa0dOThI CTY/ICHTOB 110 TUCHHUILIHHE

B kadectBe y4eOHO-METOIMYECKOTO OOCCIICUCHHS PEKOMEHIYETCSl  HCIOJb30BaTh
JUTEPaTypy, YKa3aHHYIO B pa3zene 7 JaHHOW paboyell mporpaMMBl.

Jns monbOopa y4eOHOM JHMTEpaTyphl PEKOMEHIYETCS HCIOJIb30BaTh LIMPOKUH CHEKTp
MHTEPHET-PECYPCOB:

1. DJekTpoHHBII KaTaJjaor Hayunoit OnéIMoTEeKHN Apry
(https://wwwe.lib.uniyar.ac.ru/opac/bk cat find.php) - coxmepxxur GubmHorpaduueckue 3amucu
BCEX BUJIOB JJOKYyMEHTOB, COCTABIISIFONIMX (OHI OMONMMOTEKH, HA PYCCKOM U MHOCTPAHHBIX SI3bIKAX.
K HUM OTHOCATCS KHIDKHBIE W3JaHUS; TEPUOJUYECKAE W3JIaHUs; CTaTbH; JUCCEPTaIHH;
aBTopedepaTbl JIUCCEpTAllMi; MAalIMHOYMTAEMbIE JIOKYMEHTBI; IOJIHOTEKCTOBBIE JJIEKTPOHHBIC
nokyMeHThl (n3nanus SApl'Y, auccepranum; aBropedepaTsl AUCCEPTaIHii). DIEKTPOHHBIC KaTaJIoTH
paboTaroT B peXHME peaJbHOTO BPEMEHM M MPEAOCTaBISAIOT HHOOPMALUIO O KOJMYECTBE
IK3EMILISIPOB U MECTOHAXOXKICHHN KaXKIOTO SK3EMILISpa TOKYMEHTA.

2. DaexktpoHHasi Oubamoreunass cucrema (OBC) wum3nareancrBa «lOpaiiT»
(https://www.biblio-online.ru) -sto BHPTyalbHBI YHTAIBHBIA 3a]l YYEOHHKOB M Y4eOHBIX
nocoOMii OT aBTOPOB W3 BEAYHIMX BY30B PoccMM TIO0 DKOHOMHYECKHM, IOPUANYCCKUM,
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TYMaHUTApPHBIM, HWHXEHEPHO-TEXHUYECKHMM U  €CTECTBEHHO-HAyYHBIM  HANpaBJICHUSIM U
cnenuanbHOCTAM. Ha ceropnsmuuii eHb noptdens u3aarenbcTBa BitoyaeT B ceds 6omee 3000
HauMeHoBaHui yueOHOU snmrepatypbl g BIIO u CIIO. dna nonb3oBareneit SApl'Y um. IL T
JleMun10Ba OTKPBIT MOJHOTEKCTOBBIM OCTYNl KO BCEM KHUI'aM C BO3MOYKHOCTHIO LIUTUPOBAHUSA U
CO3JaHMs 3aKialoK. PaboTaTb € pecypcoM MOXHO H3 CETH YHUBEPCUTETAa WIH YAAJI€HHO,
IIPEIBAPUTENILHO 3apEruCTPUPOBAB CBOM JIMYHBIM KaOMHET, HaXOAsChb BHYTPH ceTH By3a. CepBHC
UCHOJIb3YETCSl JUIsl CaMOCTOSITEJIbHOTO TOMCKA YYEOHBIX W3/IaHUW B pa3pe3e TeM JaHHOU
A CITUTUTHHEL

3. DaexktponHasi oOudauoreyHas cucrema (IBC) wm3mareancrBa «IIpocmexkT»
(http://ebs.prospekt.org/) - camocrositenbHbI HpoekT wu3garenscTBa "[lpocmekt". Conuepkut
W3JIaHUs 110 Pa3IMYHBIM OTpacisM 3HaHMs (TyMaHUTapHbIE HAyKH, €CTECTBEHHbIE U TEXHUYECKHE
HayKH, IOpUAMYECKas JIMTepaTypa, »SKOHOMHUYECKas JHUTepaTypa, HWHOCTPAHHBIE SI3BIKH).
DOneKkTpoHHass OMOJIMOTEKAa COJEPKHUT W3MAHHS, MOJATOTOBIEHHBIE BEAYIIUMH CICIHAIUCTAMH H
aBTOPCKMMHU KoJulekTuBaMu cTpaHbl. @onn ObC dopmupyercs ¢ ydeToM BceX H3MEHEHUI
00pa3oBaTeNIbHBIX CTAaHJAPTOB M BKJIIOYAeT y4yeOHMKH, yueOHble mocobus, YMK, monorpaduu,
SHIMKJIONIEINH, CIOBApH U CIIPAaBOYHUKH, BBIITycKaemble u3aareabcTBoM [IpocnexT. bonbmmHcTBO
y4eOHUKOB pEeKOMEHJ0BaHO MuHHCTEpCTBOM 0Opa3oBaHusi U Hayku Poccuiickoit denepanuu u
YyeOHOo-MeToanueckuMu oobveauHeHussMu Poccuiickoit denepanuu npu By3ax. Jias paboTsl B ceTn
yHUBepcuTeTa HeoOxomumo Haxath "Bxom mo IP aapecy" [lnsa ynmamnenHoit paGoTel TpeOyroTCs
Jlorun u [laposb, KOTOpbIe MOXHO MOJy4HuTh B OuMOIHMOTEKe (e-mail eresurs@uniyar.ac.ru). 3arem
3aperucTpupoBaTh YHHUKAJIbHBINH CTyH. akkayHT. CepBHC HCIOIb3YETCS JUIsl CaMOCTOSATEIbHOIO
MOMCKa YYeOHBIX U3IaHUI B pa3pe3e TeM JaHHOUW TUCIUIINHEIL.

4. Hayunas s1exkTponHas oudsmorexa (HIB) (http://elibrary.ru) — sto kpynHeimmit
poccuiickuii THOOPMAITMOHHBIN TIOPTa, COoAEPKAIMUA pedepaThl U MOJHbIE TEKCThI 6osee 12 MITH.
Hay4HBIX cTared W myOnukanuid. Spl’Y BeIMUCHIBaET B 3JEKTPOHHOM BHjE 66 KXypHaloOB, Ooyee
2 500 HamMeHOBaHUH KYpPHAJIOB Ha AHTJIUHACKOM M PYCCKOM s3bIKaX HAXOMATCS B CBOOOIHOM
nocryne. [[is paboThl ¢ MOTHBIMU TEKCTaMU HEOOXOMMO 3aperucTpupoBaTbes. JJocTyn K MOIHBIM
TEKCTaM )KYpHAaJOB B CeTH yHHUBepcuTeTa. CepBHUC HCNOIb3YETCS JJIsi CAMOCTOSTEIbHOIO MOMCKA
Hay4YHBIX NYOJMKalMA B pa3pe3e TeM JaHHOW TUCIUILIUHEI.

5. ODnekrtponnas Oubauoreunas cucrema (3BC) IPRbooks (www.iprbookshop.ru)
coaepxut 6osee 127 000 uznanuii, uz koropsix 6osaee 40 000 - yueOHBIC U HAyYHBIC M3TAHUS 10
pa3IMYHBIM JUCHUIUTMHAM, OKoJI0 700 HAaMMEHOBAHMM POCCUHCKHX W 3apyOCIKHBIX KYpPHAJIOB,
oomee 2000 aymmomsnmanuii. Kontentr OBC IPRbooks mnpencraBien wuzmanusmu OGosiee 700
(benepanbHbIX, PETHOHANBHBIX, BY30BCKHX H3/1aTENIbCTB, HAyYHO-UCCIEA0BATEIbCKUX UHCTUTYTOB,
BEIyUIMX aBTOPCKUX KOJUIEKTHBOB, COJEpKaHHE KOTOPHIX COOTBETCTBYET TpeOOBaHUSIM
denepanbHbIX  00pa30BaTENbHBIX  CTAHJAPTOB  BBICHIETO, CpelHEro mnpodeCCHOHAIbHOTO,
JOTIOTHUTEIBHOTO TMPO(ECCHOHANBHOTO 00pa30BaHUs, U €XKEAHEBHO MOMOJHSAETCS HOBBIMU
aktyanepHbiMu  u3gaHusMu. OBC [PRbooks comepKUT MHOKECTBO SKCKIIO3UBHBIX HW3/IaHUM,
KOTOpbIE HE MpPEACTaBJICHbl B JIPYTUX pecypcax, B TOM YHCIE M3JATENbCTB TPYIIbl KOMIIAHUN
IPRmedia: By3oBckoe obpazoBanue, [Ipododpazosanue, Aii [ITu Ip Menua. CepBuc ucnoab3yercs
JUIS CaMOCTOSITENILHOTO MOUCKA HAYYHBIX NYONMKaIMil ¥ y4eOHBIX M3JaHUN B pa3pe3e TeM JaHHOU

AU CHUITIIMHBI.

27


http://ebs.prospekt.org/
mailto:eresurs@uniyar.ac.ru
http://elibrary.ru/
http://www.iprbookshop.ru/

