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1. I{esiu OCBOECHUSA TMCHUTNIUHBI

Llenpto ocBOGHUS TUCHMIUIMHBI «VHOCTpaHHBIA S3BIK» SBISETCS (OPMHPOBAHUE
KOMIIETCHIIMH, ITO3BOJIAIOIIEH OCYILECTBIATh AEJI0BYI0O KOMMYHHMKAIUIO B YCTHON U IHCbMEHHOM
dbopMax Ha WHOCTPAHHOM SI3BIKE C YYETOM OCOOCHHOCTEH OQUIIMAIBHOTO M HEOPHUIIMATHLHOTO
CTWJICH OOLIEHHs M COLMOKYJIBTYPHBIX PasjIMyMi, a TaKkKe MEepeBOJUTh NPOPECCHOHATIbHbIE
TEKCTbI C UTHOCTPAHHOTO s3bIKa HAa TOCYIapCTBEHHBIN.

2. Mecto aucuumniunsl B crpykrype OII 6akajnaBpuara

Hucnummuaa «HOCTpaHHBIN S3BIK» OTHOCUTCS K oOs3arenpHOM dactu bioka 1
00pa3zoBaTeNbHON MTPOTPaMMBI.

JIns ocBOEHUs NaHHOW JUCUMILUIMHOM CTYIAEHTHI JOJDKHBI BIAJETh 3HAHUSMH, YMEHUSIMHU
Y HaBBIKAMHM, MPUOOPETEHHBIMU B KypC€ OCBOCHHS MpPEIMETa «MHOCTPAHHBIN S3BIK» B CPeAHEH
IIKOJIE.

[Tonyuennsie B kypce «VIHOCTpaHHBIN SA3BIK» 3HAHUS HEOOXOIUMBI AJI OCYIIECTBICHUS
JIEJIOBOM KOMMYHUKAIIMM HAa WHOCTPAHHOM S3BIKE, a TaKXKe IS MPOJOJDKCHHUS OOydeHHUS B
MarucTparype.

3. Illlanupyemble  pe3yJbTaTbl  O0y4YeHHs] 1O JMCHUILUIMHE, COOTHECEHHbIe €
IVIAHUPYEMBbIMH Pe3y/JIbTATAMM 0CBOEHHUSI 00pa30BaTe/JbHOH NPOrpaMMbl

[Iporecc u3yueHus TUCHUIIMHBI HAMpaBieH Ha (OPMUPOBAHUE CIICIYIONIUX SJIEMEHTOB
komneTeHmii B coorBercTtBuu ¢ ®I'OC BO, OOII BO u npuobpeTeHus cleayomux 3HaHUH,
YMEHMM, HaBBIKOB U (MJIM) OTIbITA IEATEIbHOCTH:

®opmupyemMasi KOMIETEHIHUS Nuaukarop nocTukeHust Ilepeuennb
(xox u popmyIHpPOBKA) KOMIIeTeHIIUH IUVIAHUPYEMBbIX Pe3yJIbTATOB
(xoa u opMyaMpPOBKA) o0y4eHust

YHHBepcaJII)HBIe KOMIICTCHIIUHN

YK-4

CriocobeH ocylecTBIATh
JIEJIOBYI0 KOMMYHUKAIIHIO B
YCTHOM U MUCBMEHHOMN
¢dbopMax Ha rocy1apCTBEHHOM
a3bIke Poccuiickon
®denepalii ¥ MTHOCTPAHHOM (-
BIX) SI3BIKE (aX)

NA-YK-4.1

OcymiecTBISET ACTOBYIO
KOMMYHHKAIIHAIO Ha
WHOCTPAHHOM SI3BIKE C yUETOM
0CcOOeHHOCTEN 0(pHUIINATBHOTO
1 HeOpHUIHUATEHOTO CTUIICH
OOIIECHUS U COLIMOKYIbTYPHBIX
paznuyuil.

3HaeT (HOHETUUECKHUH CTPOH,
rpaMMaTHYeCKHe U JIEKCUIECKIe
CTPYKTYpPBI YCTHOH U
NHCEMEHHOH peun, 0cOOEHHOCTH
KYJBTYPHI CTPaH U3y4aeMOTo
SI3bIKA, KJIHIIIE JEJI0BOIO
0011eHsT, 0COOEHHOCTH
OoQUIHATHEHOTO U
HEO(PUIMATHLHOTO CTHIIEH
0OIIEHNS,;

YMeeT BOCTIpUHUMATD
WHOCTPaHHYIO P€UYb B CHUTYaIUIX
YCTHOT'O ¥ MMCbMEHHOTO
JIEJIOBOTO OOIIEHMSI, TOBOPUTEH H
IMCaTh Ha UHOCTPAHHOM SI3BIKE
Ha OBITOBBIC U
poeCCHOHATTLHEIE TEMBI;
Baaneer HaBbIKAMU YCTHOU U
MMMCbMEHHONH KOMMYHUKAITUH B

O HUIHMATBHBIX U HEOQUIIHATBHBIX
CUTYaIFSIX OOIICHUS

U-YK-4.2
[TepeBoauT TEKCTHI OOIIETO
1 Ipo(heCcCHOHATLHOTO

3HaeT OCHOBHBIC CPEJICTBA U
MIPUEMBI IEPEBO/IA JIEKCUKO-
rpaMMaTHYECKHUX CTPYKTYD;

YMeeT BBITIOJTHATH




Ha3HA4YE€HMs C HHOCTPAHHOIO
SI3bIKa HA TOCYAAPCTBEHHBIN

3IeMEHTapHBII
MpeINepeBOIUYECKUIN aHaN3
TEKCTOB OOIIETO U
poheCCHOHANTBHOTO HA3HAYCHNS;
Bnaneer HaBbIKaMu MepeBoJia ¢
WHOCTPAHHOTO HA PYCCKUH S3BIK
yUeOHBIX M AyTCHTHYHBIX TEKCTOB
o01m1ero u mpoheCCHOHAIEHOTO
Ha3HAYCHMUS

4. O0beM, CTPYKTYpA U CO/iepKaHMe U CHUTIIHHbI

OO0mas TpyA0eMKOCTh JHMCIMIUIMHBI COCTaBISET 7 3aUeTHBIX C€IWHUI, 252 akajaeMu-
YECKHUX Yaca.

Ounas ¢popma

Buasbl yueOHbIX 3aHATHI,
BKJIIOYASl CAMOCTOSITEILHYIO

DopMbI TEKYLIET0

padoTy CTYyAEeHTOB, KOHTPOJIsI
H UX TPYAOEMKOCTD ycneBaeMOCTH
(B akaileMH4eCKHX 4acax)
=9
e Tembl (pa3meJibl) 5 KonTakTHas padora
JMCIUILINHEL, g =
n/n UX cojep:KaHue 3 Q o | 5|32 % ()
© S| 2| 5|28 B¢ N
S § S| 8|Sk = 2 NPOMEKYyTOYHOH
% = i § S5 E§ aTTecTaluu
S| g B 3 5| ¢ (no cemecmpam)
= 2| 2 |E S
<
1 | BBOIHO-KOPPEKTUBHBIN Kypc 1 7 3,7 | Bxoanoe
TECTHPOBAHHE.

2 | Kapeepa. Pabota moeii Me4THI. 1 8 1 7 Pabora ¢ TekcTom.
I'pamMaTuka: OCHOBHBIE YaCTH JuKTaHT.
peuu, UX KaTeTOPHH.

3 | Jlugepckue xavecTna. 1 8 7 CaMocTosTenbHas

pabota Nel.

4 | I'pammaruka: rJiaroi; mopsaok 1 9 1 7 KonrponbHas pabora
CJIOB B IPOCTOM MPEMJIOKEHHUH. Nel.

5 | Crpecc Ha paborte. 1 6 8 YcTHBI onpoc.

6 | OCHOBBI aHHOTHPOBAHUS U 1 9 2 9 Pedepuposanue
pedeprpoBaHus TEKCTa.

7 | KorkypeHnws. 1 7 1 7 YcTHBI ompoc.

becena no teme.
0,3 3auéT
¢ mom uuciae ¢ 30 u ;10T
Bcero 3a cemectp 108 u. 1 54 5 103 487

8 | OcobeHHOCTH KYJIBTYPhI CTPaHbl | 2 7 1 6 CamocrosiTenpHast

M3y4aeMoro s3bIKa. pabota Ne2
(aymmpoBanme)

9 | I'pammaruka: THIBI BOIPOCOB, | 2 7 1 6 KontponbHas
cUcTeMa  BpEMEH,  CIIOCOOBI pabota Ne2.
BBIPQKEHHUST 3aKOHYEHHOTO |
HE3aKOHYEHHOI'O JCICTBUS.

10 | Bpenant 2 7 1 6 YcTHBIH ompoc.




11 | MunoBauuu. Baxueiimine 2 8 1 7 Jlokmaapl
M300pETCHMSI YEIIOBEUECTRA.

12 | I'pammaTHKa: CIOKHBIC 2 9 8 KouTponbHas pabora
MIPEAIIOKEHHUSI, COIO3bI, CTEIICHU Ne3
CpaBHEHHS PUIATATEIILHBIX.
13 | Peknama. 2 8 1 8 [IpesenTanum.
14 | TIpoGyieMbl KOMMYHHUKAITHH. 2 8 1 7 VYcTHbIN onpoc.
2 2 | 05| 335 | Okzamen
¢ mom uuciae ¢ 30 u ;10T
Bcero 3a cemectp 144 4. 2 54 8 |05 815
Bcero 252 4. 108 13 1 0,8 | 130,2
OuHo-3a0uHas ¢popma
Buasbl yueOHbIX 3aHATHI,
BKJIIOYAsI CAMOCTOATEIBHYIO ®opmbI TEKYLIETO
padoTy CTYyAEeHTOB, KOHTPOJIsI
U UX TPYAOEMKOCTD ycneBaeMOCTH
(B akageMHYeCKUX 4acax)
e Tembl (pa3meJibl) 3 KonTakTHas padora
u/n JTUCIHUIJIAHBI, i? o §
HX CoJep:KaHue g 2 B E x| B o dopma
=] 8 | 8 § Z & g NPOMEKYTOUHOM
S| E| 5| B|EE|l 2¢ aTrecTaluu
Bl E| 5| 5|cE T
I8 E|EF &
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1 | BBO#HO-KOPPEKTUBHBIHN KypC 1 4 1 10 | BxoxHoe
TECTUPOBaHHUE.

2 | Kapeepa. Pabota moeii Me4THI. 4 1 10 | Pabora c TekcToM.
I'pamMaTuka: OCHOBHBIE YaCTH JMKTaHT.
peuu, UX KaTeTOPHH.

3 | Jlugepckue xavecTna. 1 4 1 10 CaMocTosTenbHas

pabota Nel.

4 | T'pammarunka: TJ1aroi; mopsmaoK 4 10 | KonTponbHas paboTa
CJIOB B IPOCTOM MPEMJIOKEHHUH. Nel.

5 | Crpecc Ha paborte. 1 4 1 10 | YcrHslii onpoc.

6 | OCHOBBI aHHOTHPOBAHUS U 1 4 14,7 | PedepupoBanue
pedeprpoBaHus TEKCTa.

7 | KoakypeHnus. 1 4 1 10 | YcrHslit ompoc.

Becena no teme.
6 mom uuciae ¢ 30 u ;10T
0,3 3auér
Bcero 3a cemectp 108 u. 1 28 5 103 747

8 | OcobeHHOCTH KyIbTYpPhI CTpaHbl | 2 6 1 10 | CamocTosTeNnbHAsS

M3y4aeMoro s3bIKa. pabota Ne2
(aymmpoBanme)

9 | I'pammaruka: THIIBI BOIIPOCOB, 2 3 10 | KonTposbHas
cucTeMa BpeMeH, CIIocOObI pabota Ne2.
BEIPaXCHHS 3aKOHYEHHOTO U
HE3aKOHYEHHOI'O JEICTBUS.

10 | Bpenant 2 6 1 10 | YcrHsIii ompoc.

11 | UuHoBanuu. Baxkueiinme 2 6 2 10 Jlokmapl
n300peTeHHs YeJIOBEUECTBA.




12 | 'pammaTHKa: CIOXKHBIC 2 3 10 | KonTposbHas pabora

IPEUIOKCHHUS, COIO3bI, CTCTICHH Ne3
CpaBHEHHS IPUJIAraTelbHbIX.
13 | Pexsama. 2 6 1 10 | IIpesenTanyu.
14 | TIpoGyiieMbl KOMMYHHUKAIHH. 2 6 1 6 YcTHBIH onpoc.
6 mom uucie ¢ 30 u ;10T
2 2 105 335 | Dx3amen
Bcero 3acemectp 144 u. 2 36 8 105] 995
Bcero 252 u. 64 13 108 | 1742

Conep:xaHue pa3iesioB JUCHUIIHHBI:

Tema 1. BBogHO-KOPPEKTHBHBIH KypC

[IpuBercTBHe, 3HAKOMCTBO. Criendpuka apTUKYJIAIHA 3BYKOB, (DOHETUYECKUE SBJICHUS.
HuaToHanmoHHoe 0(opMIIEHUE MTPEIOKECHUS.

Discussion: Greeting, introduction of people to each other. Small talk. Articulation,
intonation.

Reading: Texts to practice the right articulation and intonation models.

Listening: Texts, dialogues to practice the right articulation and intonation models.

Language work: words on the topics Greeting, introduction of people to each other.

Skills: Communication skills, practicing pronunciation.

Tema 2. Kapbepa. Pa6oTa Moeii MeuThl. [ paMMaTHKa: 0OCHOBHbIE YaCTH PedH, HX
KAaTeropuu
Discussion: Tips for successful career. The job of your dream. Job interview.
Reading: Different jobs and careers.
Listening: Career path.
Language work: words on the topic career, job interview.
Skills: handling difficult situations at work.

Tema 3. JInuaepckue kavyecTBa
Discussion: Leadership qualities.
Reading: How to become a successful leader.
Listening: Important leadership qualities.
Language work: words on the topic Leadership qualities.
Skills: personal development.

Tema 4. 'paMMaTHKAa: IJ1aroJi, MOPSAA0K CJIOB B IPOCTOM IPEIJI0KEHUH

M3ydeHne rpaMMaTHUECKUX CTPYKTYp, X 3aKpEIUICHHE U TPCHUPOBKA C IOMOIIBIO
yIpaXXHEHUH, HankcaHue MpoBepouHbIX padot. [Ipocteie Bpemena (Present simple, Past simple,
Future Simple).

Tema 5. Ctpecc Ha paborte
Discussion: discuss motivation and do a quiz on stress
Reading: Stressful situations at work.
Listening: How to deal with stress and overcome challenges at work.
Language work: words on the topic Stress at work.
Skills: dealing with stress.

Tema 6. OcHOBBI aHHOTHPOBAaHUS U pedepupoBaHust

AHHOTHpOBaHME U pedepupoBaHHE TEKCTOB IO MPOIJIEHHBIM TeMaM, IMOJIrOTOBKa K
AQHAJIOTMYHBIM 3K3aMEHAlMOHHBIM 3a/laHusIM: Iepefada OCHOBHOIO COJEpXaHHs Tekcra (Ha
OCHOBE IUIaHA), FPAMOTHAas apIr'yMEHTAIUsl CBOETO MHEHUSI.




Tema 7. Konkypenuus
Discussion: Competition at university and at work.
Reading: How to compete efficiently.
Listening: Compete with yourself, not with others.
Language work: words on the topic Competition.
Skills: practicing competition skills.

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAH U3Y4aeMOI0 SA3bIKA
Discussion: Culture and traditions.
Reading: Cultural awareness.
Listening: The differences between UK and the USA cultures.
Language work: words on the topic Culture and traditions.
Skills: studying cultures of different countries, overcoming difficulties.

Tema 9. 'paMmmaTHKa: THIIBI BOIIPOCOB, CHCTEMa BpeMeH, CIOCO0bI BbIPAKEHH S
3aKOHYEHHOI'0 U HE3AaKOHYEHHOI0 AeHCTBUSA
N3yuyenue rpaMMaTHYeCKUX CTPYKTYp, MX 3aKpCILUICHHE U TPEHHUPOBKA C IIOMOLIBIO
yIpaKHEHUH, HAITMCAHUE TPOBEPOYHBIX PadOT.

Tema 10. Bpenasbl.
Discussion: Brands. Brand management.
Reading: Should we pay for the brand?
Listening: Famous companies and their products.
Language work: words on the topic Brands.
Skills: creating your own brand.

Tema 11. UunoBanuu. BaxkHeiiiune n3odperenns 4yejaoBeyecTBa
Discussion: Innovations. The most important inventions of mankind.
Reading: Innovations and business.

Listening: Famous inventors and their inventions..
Language work: words on the topic Innovations.
Skills: practicing communication skills on the topic.

Tema 12. 'pammaTuka: cJI0KHbIE NPeIJI0KEeHHS, COI03bI, CTeNleHH CPABHEHUS
NnpujiararejabHbIX
N3yuyenne rpaMMaTHYeCKUX CTPYKTYp, MX 3aKpEIUIEHHE U TPEHHUPOBKA C IIOMOLIBIO
yIpaXxHEHHH, HallucaH!e MPOBEPOYHBIX PaldoT.

Tema 13. Pekaama
Discussion: Advertising. Techniques and methods of creating good advertisements.
Reading: Rational ways to promote a product.
Listening: The future of advertising.
Language work: words on the topic Advertising.
Skills: Analyzing different types of adds. Creating your own advert.

Tema 14. IIpo6JieMbl KOMMYHUKAIUH
Discussion: Communication skills. Problems of business communication.
Reading: How to develop communication skills.
Listening: How to be a wonderful speaker, presenter and communicator.
Language work: words on the topic Communication.
Skills: development of communication skills.



5. O0pa3oBaTebHbIC TEXHOJIOTHH, HCIIOJIb3yeMble NIPH OCYLIeCTBJICHUH 00pPa30BaTeIbHOIO0
npounecca no JTUCHHUILVINHE

IIpouecc mnpenonaBaHus UHOCTPAHHOIO  SI3bIKA M, COOTBETCTBEHHO,  BBIOOp
00pa30BaTENbHBIX TEXHOJOIMHM ONpPENeNsoTcs crneun(uKoil AaHHOW y4eOHOM JMCLUIUIMHBL,
UCXOJIHBIM YPOBHEM ITOJTOTOBKH CTYIE€HTOB U KOMIUIEKCOM NMPO(eCCHOHAIbHO-TIEAArOrHueCcKuX
neneii. Haumbomee menecooOpa3HBIM SBISETCS TEKCTOOPUEHTUPOBAHHBIA TOAX07 (TI0I00p
TEKCTOB IO CHELMATbHOCTH, TEKCTOB CTPAHOBEIYECKOI0 U JIP. XapaKTepa).

[Tpu peanu3anuu pa3IUYHBIX BUAOB Y4€OHOH pabOTHI HCIONB3YIOTCS 00pa30BaTelIbHBIC
TCXHOJIOTMHM, HAIPABJICHHBIC HA Pa3BUTUC Y CTYACHTOB TBOPYCCKUX criocobHOCTEN H
camMocTosTeNIbHOCTH. K HUM OTHOCSATCA NpUMEHEHUE HH(POPMALMOHHO-KOMMYHHMKAIIMOHHBIX
TEXHOJIOTUH, aKTUBHBIC U MHTEPAKTUBHBIC (POPMBI IPOBEACHUS 3aHATUH, METOABI TPOOIEMHOTO
U IIPOEKTUBHOI0 00YyYeHUsl, UCCIIE0BATEILCKUE METO/IbI, AEJIOBBIE U POJIEBBIE UIPhI, IPYIIIIOBbIE
JUCKYCCHM, IPE3CHTALMU; aKTUBHO MHCHOJb3YIOTCA B y4eOHOM Ipolecce MYJIbTUMEAUNHBIE
CpenCcTBa, ONTUMAJIBHO JOIOJIHSIOIME OCHOBHOM Kypc. Mcnons3oBanue pecypcoB MHrepHeTa
peycMaTpuBaeT aKTyaau3aluio TBOPYECKOI0 MOTEHLIMANA U CaMOCTOSTEIbHOCTH CTYAECHTOB.

Kypc oOydenuss mpenmonaraer mogdoop MaTepHasioB ISl CAMOCTOSTEILHOTO YTCHHS
CTYACHTOB, TCKCTOB JIs1 AHHOTHUPOBAHUA U pe(i)epI/IpOBaHI/DI C HCIIOJIb30BAHHUEM JJICKTPOHHBIX
06a3 JaHHBIX OMOJIMOTEK, HMHTEPHET-CTPAHMIl CIELHATU3UPOBAHHBIX Ta3eT U KYPHAJOB.
OrpoMHOE 3HAUYE€HHE B AKTHUBH3ALUU JEATEIBHOCTH YYalIUXCs B TEXHOJOTUYECKOM IPOIECCE
UMEIOT TICUXOJIOrMYecKas yCTaHOBKA Ha INIyOOKOE OCBOECHUE MaTepHalia, BBEACHUE HJIEMEHTOB
Urpbl (UrpoBasi TEXHOJIOIMA), a TaKXKe IOCTaHOBKA MEPCHEKTHB ONEPEXKAIOLIEro XapakTepa.
HCJIBIO HCIIOJIB3YCMBbIX TEXHOJIOTHH SBJISICTCS MaKCHUMaJIbHas HpI/I6JII/I)K€HHOCTI) O6y‘-I€HI/I$I K
PELICHHIO ITOCTABICHHOM KOMMYHUKATUBHOH 3a/1a4M B PEaIbHOM KU3HEHHOM CUTYaIMH.

B Tteuenue Bcero mnepuoga oOOydeHHS OPTaHU3YIOTCS KOHCYJIBTAIMH, — IPYIIIOBHIE
3aHATHUS, SBISIOMIMECS OJHOW M3 (OPM KOHTPOJIS CaMOCTOSITENILHOW pabOThl CTYIEHTOB B
TedeHUue ceMecTpa. Ha KOHCynbTanmusx IO MHULUATHBE CTYACHTOB pacCMaTpUBAIOTCA U
06CY)I(I[aIOTCFI pPa3jIMuHBIC BOIPOCHI TEMATUKW AWUCHUIUIMHBI, KOTOPBIC BO3HHUKAIOT Yy HHUX B
polecce CaMOCTOSTEIbHON paObOThI.

B nponecce 00y4eHus: UCHONB3YIOTCS CIEAYIOUINE TEXHOIOTUN YIEKTPOHHOIO 00yUeHHMsI
U IUCTaHLMOHHBIE 00pa30BaTeNbHbIE TEXHOJIOTHHU:
DJIEKTPOHHBI y4eOHBINH Kypc nmo aucuuniaune «UHocTpanublii si3pik» B LMS
DaexrponHblii yHuBepcuter Moodle SIpI'Y, B koTopom:
- IpPEICTaBICHBI 3aJaHusl I CaMOCTOATENbHOM paboThl oOydaromuxcs IO TeMam
JUCLUIUIMHBI,
- OCYILIECTBIISIETCS  IPOBEJIEHUE OTHCJIbHBIX MEPONPHUSITHA  TEKYIIEro  KOHTPOJsS
yCIIEBAEMOCTH CTYACHTOB;
- NpeACTaBJIEHBI TPaBUJIa IPOXOKACHUS TPOMEKYTOUHOM aTTeCTallH 110 TUCHUILIMHE;
- pEACTaBIeH CHUCOK y4yeOHOM JuTepaTypbl, pPEKOMEHIYeMOM Ui OCBOCHHMS
JUCIUIINHBL,
- TmocpencTBOM  (opymMa  OCYWIECTBIS€TCS CHHXpPOHHOE U (WJIM) aCHHXPOHHOE
B3aMMOJICIICTBHE MEXIy OOydJarollMMHCA W TMpernojaBaTelieM B paMKax HU3ydeHUs
JUCLUTUIMHBL.

6. IlepeyeHb WHGPOPMANMOHHBIX TEXHOJOTHil, MCHOJbB3YyeMbIX MPH OCYIIECTBJIEHHHU
00pa3oBaTe/IbLHOIO TMpolecca MO JAUCHUILJIMHE, BKJIKYasA MepevyeHb JHMLIEH3MOHHOIO
NPOrpaMMHOI0 obecneyeHusi W HHPOPMALMOHHBIX CHPABOYHBIX cHcTeM (nmpu
HE00X0AMMOCTH)

B npomecce ocymiecTtBiaeHHs — 00pa30BaTEIBHOTO — Mpolecca IO AMCIUIUIAHE
UCTIOB3YETCS:
- oniepanoHHas cucrema Windows;



- mporpammbl MicrosoftOffice;

7. IlepeyeHb COBpPeMEHHBIX MNPO(PecCHOHAIBHBIX 0a3 JaHHBIX H HH(OPMAIMOHHBIX
CIIPABOYHBIX CHCTEM, HCI0JIb3YyeMbIX NPH OCYLIeCTBJICHUN 00pa30BaTeIbHOIO Mpoiecca 1no
AUCUUIIMHE (TPH HEOOXOAMMOCTH)

B mpouecce ocymectBieHuss 00pa3oBaTeNBHOrO  Ipolecca IO JUCLHUIUIMHE
UCIOJIB3YIOTCS:

1. ABromarusupoBaHHass Oubnuoreyno-uHdopmarmonHas cucremMa «bYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxer ObITh BKIt0OYeHa BO Bee PITJ]

2. DnexTpoHHO-0MOMIMoTeuHas cuctema «tOpaiTyhttps://www.biblio-online.ru/

3. DnekrponHo-OMbIHOTEUHAas cucteMa «Jlanby http://e.lanbook.com/

4. DNeKTpOHHO-0MOIHOTeYHAs cucrema «KoHCynbTaHT Crynenray
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOI ¥  [ONMOJHUTEJbHOW Yy4eOHOW JHMTepaTypbl, PpecypcoB
HHG(POPMALMOHHO-TEJICKOMMYHUKAUMOHHOH ceTn  «/HTepHeT», HEO0XOAMMBIX /sl
OCBOCHHUS TMCHHUILINHBI

a) OCHOBHAasI JIMTepaTrypa

1. Axrmuiickuii s3bIk g ASKOHOMHUCTOB (B1-B2): yueOHUK u mpakTUKyM i BY30B /
T. A. Bapanosckag [u ap.] ; oTBeTcTBeHHBIN pexakTop T. A. bapanosckas. — 3-e u3z., nepepao.
u pon. — Mocksa : UznmarensctBo IOpaiit, 2022. — 421 ¢. — (Briciiee oOpaszoBanue). —
ISBN 978-5-534-15097-1. — Tekcr : snekTpoHHBbIN // OOpazoBarenbHas miuatdopma HOpaiT
[caiiT]. — URL.: https://urait.ru/bcode/488977

2. llleBeneBa C. A. AHMIHMICKUI S3BIK JUIsI PKOHOMHUCTOB : yyeOHOoe mocobue. — Mocksa :
[Mpocmext, 2014. — 400 c. - ISBN 978-5-392-11292-0 ; [OnekTpoHHBIA pecypc]. -
URL: http://ebs.prospekt.org/book/25187

3. Pa3BuTHe HaBBIKOB JICJIOBOTO OOIICHWS Ha AHTIUHCKOM SI3BIKE [DJIEKTPOHHBIA pecypc]:
NPaKTUKYM (U1 CTYIEHTOB 3KOoHOMMYeckoro ¢akynerera) / coct. T. C. KazakoBa, M. B.
MuponoBa; Spocn. roc. yH-T. — Spocmasne: Apl'Y, 2017.- 55cC.- Pexum nocryna:
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf ~ (DnekTpoHHBIE  BEpCHH  HM3AaHUMN
cotpynHukoB — Ob Spl'Y).

0) AOMOJIHUTEIbHAA JUTEepaTypa

1. JleBuenko, B. B. AHrIMiCKHI $3bIK IS SKOHOMHCTOB (A2-B2): yueOHuK aias BY30B /
B. B. JleBuenko, E. E. Jlonranésa, O. B. MemepsikoBa. — 2-¢ u3a., ucmp. U Aomn. — Mocksa :
WznatenberBo KOpaiit, 2022. — 408 ¢. — (Bsicmiee obpazoBanue). — ISBN 978-5-534-147803.
— Tekcr : osnektponHeld // OOpazoBatenpHas mmiaatdpopma HOpaiit [caitt]. —
URL.: https://urait.ru/bcode/481858

2. Anrnmiickuil s3p1k. COOpHUK Keiic-3amanuii : yue6Hoe mocobue / H. b. Illpamkosa, U. B.
Jeproruna, A. 1. MunoBuoBa u p. — Mocksa : [Ipocnekr, 2022. — 64 ¢. - ISBN 978-5-392-
35518-1 ; [DnekTponnsIil pecypc]. - URL: http://ebs.prospekt.org/book/43812

3. TuxonoB A. A. Anrnmiickuii s3pIk. Teopus M MmpakTHKa HepeBoja : yuebHoe mocobue. —
Mockga : Ilpocnekr, 2014. — 120 c. - ISBN 978-5-392-12251-6 ; [DmektpoHHBII pecypc]. -
URL.: http://ebs.prospekt.org/book/22532



http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
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http://ebs.prospekt.org/book/22532?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9

4. T'ypeeB, B. A. Anrmmiickuii s3bik. ['pamMmaruka (B2): yueOHUK M MpakTUKyM sl By30B /
B. A.T'ypeeB. — MockBa: MWsnmarensctBo  FOpaiit, 2021.— 294c.— (Bsicuee
obpazoBanue). — ISBN 978-5-534-07464-2. — Texkct : snexkrpoHHblid // OO6pazoBaTenbHas
mwiatdopma FOpaiir [caiit]. — URL.: https://urait.ru/bcode/474588

B) pecypcbl cetu «HTEpHET»

1. Dnexrponnsiit kKatanor Hayunoii 6ubnmuoreku Spl'y
(https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php).

2. DnexrponHas oubnuoreunas cucrema (ObC) uznarenscrea «HOpaifT»
(https://www.biblio-online.ru).

3. Onekrponnas oubnuoreunas cucrema (ObC) nznarenscraa «lIpocnexT»
(http://ebs.prospekt.org/).

4. Hayunas snektponHas oubnmoreka (HOB) (http://elibrary.ru)

5. Dnekrponnas oudmuoreunas cucrema (3bC) IPRbooks (www.iprbookshop.ru)

9. MaTepuanbHoO-TeXHHYecKas 0a3a, HeoOX0AMMasl IJIsl OCYLIeCTBJIEHUSI 00Pa30BaTeIbLHOI0
npoiecca no JMCUMIINHE

MarepuanbHO-TeXHUYECKas 6a3a, HeoOXoauMas ISl OCYIIECTBIEHHUsSI 00pa30BaTEIILHOIO
npoliecca 1o JUCIUILIMHE BKIIOYAET B CBOM COCTaB CHELMAIbHbIC TOMELCHUS:

-y4eOHbIe ayAUTOPUH I IPOBEACHUS PAKTUYECKUX 3aHATHH (CEMUHApOB);

- yueOHble ayTUTOPUHU Il IPOBEICHHSI TPYNIIOBBIX U MHAWBUYAJIbHBIX KOHCYJIbTALIUH,

- y4yeOHbIE ayIUTOPUU JUIsl TPOBEACHMUSI TEKYLIEr0 KOHTPOJIS M IMPOMEXYTOUHOMN
aTTeCTalluu;

- IOMEILIEHUS U1 CAMOCTOSITENIbHON paboThI;

- INOMEUICHUs M XpaHEHUs M NPOQHIAKTUYECKOTO OOCIYKHMBAHUS TEXHHUUECKUX
CpeACTB O0yUYCHHS.

CrnenanbHble MOMEIIEHHUS] YKOMIUIEKTOBAaHbl CPEACTBAMHU OOYYEHHs, CIYXKAIUMH JUIs
npeJcTaBiIeHus yueOHOM nH(popManuu.

[TomemieHust A caMOCTOSTENbHOM pabOThl 00YYarOIUXCS OCHALIEHbI KOMIBIOTEPHON
TEXHUKOW C BO3MOYKHOCTBIO MOAKIIOUEHUs K ceTu «MHTepHEeT» m obecrneyeHueM J0CTyna B
3JIEKTPOHHYIO HHPOPMALIMOHHO-00pa30BaTEeNbHYIO Cpely OpraHU3allly.

Yucno nocajioyHbIX MECT B ayIUTOPUH I IPAKTUUECKUX 3aHATUHN (CEMUHApOB) OOJIbIIIe
1100 paBHO MOJOBUHE CIIUCOYHOTO COCTaBa TPYIIIBI 00yUarOIUXCS.

ABTOD:

Cr. nper., k.¢.H., KadeIpbl THOCTPaHHbBIX SA3bIKOB /%

TYMaHHUTapHbBIX (QaKyJIbTETOB M.B. Muponosa

(noonuce)
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https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
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IIpunoxenne Nel k paGoueii nporpamMme AU CHHUIIIMHBI
«/HOCTpaHHBIN A3BIK»

DoH/1 OLIECHOYHBIX CPEICTB
JJ1s1 IPOBe/IeHUsl TeKylIeil ¥ MPOMeKYTOUHOI aTTecTAlMU CTY/IeHTOB
N0 AUCHUIIHHE

1. TunoBble KOHTPOJIbHBbIE 32IaHUSI UJIH MHbIE MAaTEePHAJIbI,
Heo0X0auMbIe J1JISl OLleHKH 3HAHUI, yMEHU i, HABBIKOB M (WJIH) ONBITA 1eATeJIbHOCTH,
XapakTepu3youmXx 3Tanbl popMupoBaHus KOMIETEHIIUI

1.1 KoHTpoJibHbIE 3a]aHUsI U HHbIE MATEPUAJIbI,
HCIoJIb3yeMble B IpoLecce TeKyllei aTrecTanuu

Tema 1. BBOAHO-KOPPEKTHBHBIH Kypc

BxoaHoe TecTUpOBaHue

Tect
1) Ilpouumatime mexcm u omeemvme Ha BONPOCHL.

A traveller who had been riding in the rain and was wet through, arrived at a small hotel
in the country. There was only one fireplace in the hall and a lot of people around it. The
traveller thought of a plan how to get warm. He asked the hotel owner to take some fish to his
horse. The hotel owner was surprised but the traveller insisted and the hotel owner did as he was
asked. All the people rushed out to see the horse eat fish. The traveller had the fireplace all to
himself and felt comfortable. When the hotel owner returned he said, "I was sure horses do not
eat fish."— "Then why did you take it to my horse?"

Bonpocwi:
1. Why did the hotel owner try to feed the horse with fish?
2. Why did the traveller ask him to do it?

2) I[locmasbme 8onpoc Kk NOOUEPKHYMOMY UNeH) NPeOlOHNCEHUSL.
The traveller thought of a plan how to get warm.

3) Packpoiime ckobxu, ynompeous npasuibhyio 21a2oibHylo opmy.

Once John Smith and his wife Mary who (1 — live) in a small house in the mountains, (2
— find) a dog. Though the dog (3 — be) weak and hungry, he (4 — not eat) anything in the
presence of his new masters. Several days later the dog (5 — disappear). John and Mary (6 —
leave) alone. But one day when Smith (7 — travel) in a train, he (8 — see) his dog running along
the road. He (9 — get) off the train at the next station, (10 — buy) a piece of meat, (11 — catch)
the dog and (12— bring) him home again. There the dog (13 — tie) up for a week.

The dog (14— escape) several times and each time he (15— run) north. At last the dog
(16 — decide) to stay at the cottage but a long time (17 — pass) before Smith and his wife (18
— can) touch him. They (19 - call) him Wolf.

One summer a stranger (20 — come) to the cottage. As soon as the dog (21 — see) him,
he (22— rush) to the stranger and (23 — lick) his hands. Then the stranger (24 - say): "His name
(25 - be) not Wolf. It (26 - be) Brown. He (27 - be) my dog." Mary (28 - ask) to leave the dog
with them. But the stranger (29 — refuse) and (30 — say) that the dog (31 — must) decide it
himself. "I (32 — say) goodbye and (33 — go) away. If he (34 — want) to stay, let him stay."
For some time Wolf (35 — watch) the man go. Then he (36 — rush) after him and (37 - try) to
stop him. Then the dog (38 - run) back to Smith and his wife (39 - try) to drag Smith after the
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stranger. He (40 — want) to be at the same time with the old and the new master. Finally the dog
(41 — lie) down at the feet of Smith. Mary (42 — be) happy.

4) Bvibepume npasunvholii éapuanm. ToabKko 00Ul 8apuarm sA61semcs 6epHLIM.

1.1... glasses since | was a child

a) wear, b) wore, ¢) am wearing, d) have been
wearing.

2. When the phone rang, I... dinner.

a) cook, b) was cooking, c) had been cooking, d)
have been cooking.

3. He usually had dinner at 4 p.m., ... ?

a) had he, b) hadn't he, c) did he, d) didn't he.

4. He works ... and makes good progress.

a) hard, b) hardly, c) good, d) badly.

5. He reminds me ... someone | knew in the
army.

a) of, b) to, ¢) from, d) about.

6. Mary is here. Where are ... ?

a) other, b) others, c) the others, d) another.

7. What ... bad weather we are having today!

a) the, b) a, ¢) an, d) —.

8. Did you read ... English books at school?

a) some, b) many, ¢) much, d) none.

9. | want to know what ...,

a) are you doing, b) were you doing, ¢) will you
do, d) you are doing.

10. I've made ... mistakes now than | made
last time.

a) few, b) a few, c) fewer, d) less.

11. Can ... of you help me?

a) some, b) any, c¢) somebody, d) anybody.

12. This translation is twice as ....

a) easy, b) easier, c) the easiest, d) much easier.

13. We ... two compositions this month.

a) write, b) wrote, ¢) were writing, d) have
written.

14. | had a feeling that somebody ... there
before.

a) is, b) was, c) has been, d) had been.

15. She won't see him ... he phones her.

a) except, b) after, c) unless, d) because.

16. ... only one theatre and two cinemas in
this city ten years ago.

a) there is, b) there was, c) there are, d) there
were.

17. My watch....

a) stops, b) has stopped, ¢) have stopped, d) stop.

18. Do you know when he ... ?

a) comes, b) will come, c) shall come, d) come.

19. I don't have any pets. Neither ....

a) she does, b) does she, c) is she, d) does she
have.

20. His parents didn't let him ... TV late.

a) to watch, b) watch, c) watching, d) watched.

5) Ilepesedume na anenuticKuii A3viK.

1. MockBa 6bu1a ocHoBaHa Opuewm Jlonropykum.

2. HebGo TeMHO€E, MOKET MONUTH JTOKIb.

3. MkbI He 3HaJId, 4TO OH CO6I/IpaeTCH HaC HaAaBCCTHUTD.

4. KTo 3HaeT mporHo3 morojsl Ha 3aBTpa?
5. Ham He npuimiocs J0JIro xaaTh UX.

6) Bvibepume npasunvbHblii omeen.

1. What's the name of the most famous
clock in Britain?

a) Big Albert, b) Big Stephen, c) Big Wren, d) Big
Ben.

2. What's tartan?

a) a dish, b) a pattern of the kilt, c) a bird, d) a dance.

3. Where is Glasgow situated?

a) in Scotland, b) in Wales, c) in England, d) in
Northern Ireland.

4. \WWhat's the name of the London
underground?

a) Metro, b) Tube, ¢) Subway, d) Underground,

5. What is the nickname of the Liberal
Party?

a) the Tories, b) the Whips, c) the Libs, d) the Whigs.
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Tema 2. Kapbepa. PadoTa Mmoeil MmeuThbl.

FpaMMaTmca: OCHOBHBIC YaCTH p€YH, UX KATCroOpuu

Pabora ¢ TekcTomM
1. Read and translate the text.
2. Make up the plan of the text.
3. Retell the text.
4. Speak about a hobby, which can give you extra money.
Creative Ways to Make Money

Making money is something that everybody yearns in one's life. Here are some creative
ways to make money where you can turn your hobby into a profession!

The more you get, the lesser it seems. That's what money is all about for many people!
We wait endlessly for our increments and we always want those extra few bucks to splurge on
things we need or rather, desire! While jobs always give a certain kind of stability, | know many
people who go that extra mile to make more money. There are certain kinds of people who
actually employ creative ways to generate an extra income so that they have some cash in hand!
Definitely, today's mantra is all about green bucks! Everyone is out to make the quick buck.
Well, for those who are looking out to have some extra cash in their pockets, here are some
creative ways to make money!

FreelanceWriting

Do you have a flair for writing? Then you would surely believe the pen is mightier than
the sword. With the popularity of the Internet, new options are being opened up in various
segments. Writing reviews, blogs, articles, copy matter etc. will help you to make money and
keep the creativity flowing as well. You can look for reliable websites that will publish the
matter. Freelancing for certain companies can give you the option of obtaining work on a long-
term basis if your creative writing is appreciated.

Selling Handmade Greetings and Paintings

If you have a creative mind and can draw or illustrate well, you can use this to create
beautiful and exclusive greeting cards and paintings. Handmade greeting cards always have that
personal touch which is not available in card shops. Use new techniques and create some
meaningful paintings. Survey the market to know the choices and budget and plan your creative
works accordingly. This will help you to be in touch with your creative side and also help you to
make money alongside.

Freelance Photography

If photography is your hobby and your current job is not anything close to photography,
you can use your talent to have some creative kind of business. If fashion is your passion, you
can freelance and start with creative portfolios. You can begin with the outdoors and later on,
have a studio as well. Or else, you can utilize your holidays to click stunning images of nature
and look for magazines or websites where you can sell your work.

JAuKkTanT
Catering Business

You can start off with a small-scale business if you have the finance and the zeal to do
something different from a regular job routine. Are you a good cook? Think you have the right
business sense? Look out for specific areas in your town where there is a lack of good eat outs.
Here, you can set up your own snack station and cater to a select crowd.

Teenagers and youngsters can also find creative ways of making money. They can opt for
gardening care for their neighbors. Girls who can cook well can look out to supply their
homemade stuff at local stores. Those with a flair for designing clothes can begin by creating
clothes and providing their designs to design stores. There are many design houses on the
lookout for new talent.
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Use these creative ideas to make money and have a great time using your creativity to the
best. If things work out, you can even have a very lucrative small-scale business where you can
make money the fun way!

Tema 3. Jlugepckue KauyecTBa

CamocrosiTenbHas padora Nel
1) Define the following leader qualities in English:
Numerocy, adaptability, flexibility, ability to listen, persistence, charisma.

2) Translate into Russian

If you want to be a good leader, develop eloquence but also learn how to be brief and
accurate but always polite.

Leadership is nothing but the quality which makes a person stand out from others.

Leaders exude confidence in every single thing that they do -- be it a speech that they
deliver, or just their swagger.

3) Translate into English

Baxxupimu JUACPCKMMHU KadeCTBaMHU SABJIAIOTCA OTBCTCTBCHHOCTL M YMCHHEC CIYHIATb
co0eceIHuKa.

Hacrosimuit  nunmep o0Onamaer Xapus3MmoM, TMO3BOJSIIONIEH €My BECTH 3a Cco0oit
OKPYKAIOIIHX.

Tema 4. 'pammaTuka: riiaroJi, NopsijA0K cJ0B B IPOCTOM NPeAJI0KeHUH

KonTtpouabHnas padora Nel
Open the brackets using all the necessary tense forms.
1.Where is your luggage? - | (to leave) it at the station. | (to take) it tomorrow when Nick (to
come) to help me.
2. | (to read) about an hour when he (come).
3. The play (not yet to begin) and the people (to talk) in the hall.
4. Yesterday | (to buy) a new pair of gloves, as I (to lose) the old ones.
5. We (to walk) in silence. He already (to tell) me all that (to be) interesting about himself and |
(to have) nothing to tell him.
6. The moon (not to rise) yet and only two stars, like two distant lighthouses, (to shine) in the
dark blue sky.
7. One night a little swallow (to fly) over the city. His friends (to fly) away to Egypt six weeks
before hut he (to stay) behind.
8. What you (to do) these three months?
9. Our train starts late in the evening, so if you (to come) at seven o'clock, we ill (to pack) our
luggage.
10. When you (to see) him last? I (to meet) him when he (to walk) across the park.

Tema 5. Ctpecc Ha paGoTe

YcrHblii onpoc
1) What stressful situations can take place at work? How to deal with them?
2) Chose a profession and speak about stresses, a person may suffer from.
3) What tips can be given to avoid such situations in every profession?
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Tema 6. OcHOBBI AHHOTHPOBaHMS U pedepupoOBaAHUS

PedepupoBanue Tekcra
Analize the text according to a plan:

How to analyze a text (an article)
1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...
e The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...

e The article (text) opens with the statement...

e The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned

e In the first (second, next) paragraph (abstract) it goes about...

In addition we can say that ...

The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)

In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not?
Keep in mind that some texts.

— The text makes us think about (understand)...

IIpumep TekcTa

What is Success in Life

Do you think you are leading a successful life? What is success in life? Are these the
questions that keep on tripping in your mind? Read this article as an attempt to find the answers.

"Would you like me to give you a formula for success? It's quite simple, really. Double
your rate of failure. You are thinking of failure as the enemy of success. But it isn't at all. You
can be discouraged by failure or you can learn from it, So go ahead and make mistakes. Make all
you can. Because remember that's where you will find success." - Thomas J. Watson

In our daily schedule and busy lives, there are some lonely moments wherein we tend to
think about where are we heading in life! Is this the life we always wanted to live? Can we say
that we are living a successful life, or even heading towards one? Or as a matter of fact, do we
even know what is success in life?! Is it getting a high paying job, or having a successful life
partner, or both? Really? Do you define success as 'a good job with good money and a good
marriage'? Well, this statement may seem to be true initially, but think about it, a high paying job
iIs most of the time, associated with a lot of stress and responsibilities, working till late hours,
having no time to spend with family, or even with yourself... can this then be called true success?
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Think about marrying your true sweetheart, but then there comes a turbulent time in each and
every married life wherein you need to meet the demands of marriage, work, and your own. At
that point of time, would you call your life to be a true success?

What are the Keys to Success in Life?

How to achieve success in life actually depends on what success means to you! If you ask
me, then having a high paying job or marrying your sweetheart is not enough to define success. |
would call my life to be a true success if I am content with how my life is, and if | am living my
life with a peaceful mind. My life would be a true success if | have some time to laugh with my
family, to explore new places with them, and to listen to their views about life. Are you able to
do that? The reason why most of the people are never able to be content and happy with their
lives is because they are not contented with their life. At first we struggle to get through a good
university, then struggle to get a good job, then struggle to match up to the job expectations, then
struggle with our own life to maintain a balance between our personal and professional life, and
then keep on struggling with our thoughts whether or not this is a successful life! We look for
motivational answers for our questions, read great success quotes and write ups to help us get a
clue as to where are we heading... and so on. Although these things help, | have summarized the
essential keys that can actually help you become more happy and contended with life.

Earn to Live, Don't Live to Earn

You would be surprised to know that most of the people define success as getting a good
and high paying job. But what the people today are forgetting is that job is just a means to make
your life easier and not to forget how to live your life easily! What is the point of earning a lot of
money if you don't get the time for people who are most important to you in life. After all, you
are earning for them and yourself only, right?

Value What is More Important, Learn to Prioritize

It is very important to prioritize things that are the most important in your life. Is family
more important, or do you give more importance to your work or career? | remember having a
discussion on this topic with my aunt wherein she told me that keep your priorities in a jar. Say
family is the topmost priority, then symbolize it as pebbles and keep it in the jar. Next is money,
then symbolize it as sand and put a layer of sand on top of the pebbles and so on. Once you have
prioritized, give your time and symbolize it with water so that the moment you pour it in the jar,
it gets soaked in all your priorities.

Keep a Balance with Your Personal and Professional Life

Continued from the aforementioned point, the next step is to be able to achieve a balance
in each and every aspect of life, which by far, is the most important and the most difficult thing
to do. A balance can be set only if you follow some rules in life. If you are living a life which has
no rules, no dos and don'ts, then it becomes very difficult to actually know what to do.

Be Proud of Yourself, but Respect Others Too!

It is very difficult to keep a balance for those people who are always looking for more
and are never happy with themselves currently. It therefore, becomes necessary to be thankful
for all that you have achieved in life and be proud of yourself as a person. Another key to
success and balance in life is to be confident about yourself, but also respect what others say. A
person who respects his elders and values their advice always becomes more successful in life as
compared to those who are overshadowed with overconfidence and superiority.

Peace of Mind and Contentment

Another important aspect which can actually make you realize how successful you are in
life is how much contented do you feel with your life. At times when you are alone and
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confused, you should always look at your near and dear ones. Because they are the only ones that
remind you how beautiful love is, how beautiful life is! Therefore it is also very important to
choose a life partner who would always be there to remind you and help you count your
blessings. Trust me, even if you don't have the highest paying job in the world, but you are
blessed with a highly supportive set of friends and family, you will find yourself to be the
luckiest person on earth.

Be Happy for What you Have, Don't Mourn for What you Don't

It is sad to say so, but most of us always tend to focus on things that we don't have, rather
than on things that we already have. For example, you might be sad that you aren't the manager
of your firm and someone else was chosen instead of you. However, you don't understand the
fact that there may be thousands of candidates who may be dying to be in the place you are right
now. Therefore, whenever you feel unhappy or sad, count your blessings and thank God for what
he has given you. At times counting the coins in your hand is better than mourning that you
didn't get a gold mine.

Live harmoniously, respect others, count your blessings, and be young at heart. All these
qualities are of those who are optimistic in life and understand the fact that to live life
successfully is to enjoy each and every moment, not to wait for moments wherein you can
actually enjoy your life. Obviously, life is to move forward and not to stand still. But then in the
end, it is the experience that you get from the journey of life, more than the destination you are
headed towards. Success in life may be different for different people, but living it happily each
and every moment is the main key of becoming successful in life! So what are you doing NOW
to live a successful life?

Tema 7. Konkypenuus

YcTHbIM onipoc, Oecena mo treme

1. Answer the questions.

1) What is fair and unfair competition?

2) Should children be taught to cooperate rather than to compete?

3) What are advantages/disadvantages of competition a) in studying b) at work? Does
competition help you study?

2. Comment on the following sayings.

1) "There are two kinds of people, those who do the work and those who take the credit. Try to
be in the first group; there is less competition there." - Indira Gandhi

2) "I'm in competition with myself and I'm losing.” - Roger Waters, English Musician and
Songwriter

3) "Do your work with your whole heart, and you will succeed - there's so little competition."” -
Elbert Hubbard

4) "The ultimate victory in competition is derived from the inner satisfaction of knowing that
you have done your best and that you have gotten the most out of what you had to give." -
Howard Cosell, Sports Journalist and Broadcaster

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAHbI H3Y4YaeMO fI3bIKA

CamocrosiTenbHas padora Ne2 (ayaupoBaHue)
Listen to the text twice and write 10-12 sentences about the differences between U.K and U.S
business culture.
Differences Between U.K. and U.S. Business Culture
Although the U.S. and the U.K. are both English-speaking countries, cultural differences
can create communication difficulties. This article is aimed at both businesspeople and the
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general public, and gives a brief overview of some of the major distinctions between the two
cultures.

Definitions of Success

One big difference between the U.S. and U.K. business cultures is the way that the
different cultures define success. The United States is famous for its love of capitalist enterprise,
and this cultural tradition has affected the way that Americans understand success. In the States,
a successful businessperson is almost exclusively defined as someone who has a good salary and
who has achieved financial success. It's true that these people usually also hold high positions in
their companies, but position isn't necessarily a requirement for most people. In the U.K., by
contrast, position is much more important, and being well-connected is not merely a means to an
end.

After Work

Business people in the U.S. and the U.K. tend to have very different lives outside work.
In the United States, it's very common to see a business executive or top-level manager at a little
league baseball game or school play. In addition, many American businesspeople are engaged in
church activities, volunteerism, or have other responsibilities in the community. As a result of
having so much to do after work, it's not common in the U.S. for business people to socialize
with colleagues after work. This is very different from the situation in many other countries,
including Britain, where having a pint with coworkers is a near-universal after-work pastime.

Work-Life Balance

These days, business culture is changing all over the world, including in the United States
and Great Britain. Things that were once taboo, such as discussing one's salary openly, are
becoming more widely accepted. Another big change taking place in both countries, but perhaps
more evidently in the U.S., is a greater emphasis on work-life balance. American employees
were once expected to devote themselves completely to their employers, or at least to appear to
do so. Now, however, having a family life and other interests outside work is becoming more
and more common. Employers are beginning to acknowledge that their workers are multifaceted,
and they're taking greater steps to facilitate a balanced, happy life for employees.

Small Talk

If you're meeting business partners or meeting new people during your travels, you might
have to adjust the topics you are used to chatting about. Small talk in the U.S. and the U.K. are
very different, and finding common ground can prove difficult if you don't do a little preparation
in advance. In the U.K., people are more engaged in world news and other global concerns than
Americans are. Americans tend to be more focused on the situation at home, and are particularly
interested in celebrity gossip and sports news. Americans also like to discuss their families and
compare notes on mutual acquaintances, while the British might be more reserved in that arena.

These are just a few of the cultural differences between two strong English-speaking
nations. A lack of cultural understanding can lead to tension and miscommunication, no matter
how good our intentions are. That's why, if you're planning a jaunt across the Atlantic, it's a good
idea to brush up on your intercultural communication savvy.

Tema 9. 'paMmaTiKa: TUNBI BONPOCOB, CHCTEMA BpeMeH,
Croco0bl BbIPAKEHUSI 3AKOHYEHHOT0 M He3aKOHYEHHOI0 IelCTBHS

KonTpoubnas pa6ora Ne2

1) Ask 5 types of questions to each sentence:

1. Business culture of Russia is interesting and rich in tradition.

2. He had problems with his business partner from Japan, because he didn't know
Japanese cultural features.

3. Punctuality and ability to listen are important qualities for business people.

4. Next year Ann will go abroad to open her own business.
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2) Put the verb in brackets in one of perfect tences

1. I don’t know how often I (to tell) you that I don’t believe in this.

2. The escaped prisoner (to try) to disguise his appearance, but a scar on his cheek betrayed him.
3. All June’s friends (to fall) off one by one before holidays ended.

4. He seemed so ungrateful for anything we did that we (to cease) trying to help him.

5. I (to give) up all thoughts of ever getting to bed, when some of them suggested to go back to
the aerodrome.

6. Those shoes (to go) out already.

3) Put the verb in brackets in one of continuous tences

1. He could see that several women (to hold) back tears.

2. The guard who patiently (to watch) them for some time, finally went off the handle and said
the children must behave or he would make trouble.

3. I (to stay) here now. | (to hope) that moment you had come down.

4. I can’t understand what he (to drive) at.

5. My mother-in-law (to come) on a long visit now.

6. Now new houses (to go) up in place of the old ones pulled down.

Tema 10. Bpenawbl

YcrHbli onpoc
1) Speak about your favourite brands.
2) Should we pay for the brand? Is an expensive thing always reliable?
3) Why do people buy brands?
4) ‘Why do you think people dislike brands?
5) What is the role of advertising in brand development?

Tema 11. UaHoBauuu. BaxHeimme u300peTeHus 4ejioBedecTBa

Jloxkaaabl
Chose an important invention of the 20" or 21 century and speak about its history and
importance for the humanity.

Tema 12. FpaMMaTHKAa: CJI0KHBIE MPEIJIOKEHHS, COKO3bI,
CTeNeHH CPABHEHUS NMPUJIAraTeJbHbIX

KonTpoubnas pabora Ne3
1) Correct the mistakes
1. He is the most oldest student in his group.
2. You are taller then me.
3. My car is beter than his.
4. Itis one of most beautiful lakes in the world.
5. These flowers are more cheap than those ones.
2) Use the necessary degree of comparison
1. The Volgais............ (long) river in Europe.
2. Life in the country is............ (relaxing) than in the city.
3. Heisoneof............ (rich) people in the world.
4. My house is............ (modern) than yours.
5. The weather today is............... (good) than it was yesterday.
3) Translate into English
1. Mm BBI6paJ'II/I MaJleHbKHUH peCTOPAHYUK, I'/IC HCHBI BBITTIAACIIN Pa3yMHO.
2. Tlapa, koTopas ceroiHs MoOeaUT, BEIXOIUT B (hUHAIL.
3. Ham CbIH, KOTOPpOMY TOI'1d OBLIO IISTH JICT, CUJIBHO XOTCJI co6a1<y.
4. 5] mOMHIO JI€Hb, KOTJIJa OH HaKOHEI] ClIeJIal MHE MPEeI0KEHNE.
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4) Chose one correct variant

1. the house is old, it is still very warm. e although
e even
e despite
e N0 matter
2. | couldn't sleep very tired. e although I was
e despite | be
e despite of being
e in spite of
3. In spite the heavy snow, we enjoyed °« —
our weekend. o of
e from
e Dbeing
4. You should insure your bicycle in case it will be
stolen. if it will be
in case it is
ifitis
5. She liked teaching in spite of it was it was a fact
badly paid. the fact that
in fact
6. The club is for members only. You can'tgo in if
you're a member. can go in only

can't go in unless
can go in unless

[

[

[

[

[

[ ]

[ ]

[ ]

[ ]

[ ]

[

[
7. Even I was really tired, | couldn't o -
sleep. o that

o |f

e though
8. I'll give you my phone number you e incase
want to speak to me. o if

o for

e providing
9. Kate has been married a long time. She got e when
married she was 22 years old. e as

e while

e providing
10. Despite she wouldn't take her coat e itwas hot
off. e that it was hot

e being heat

e the heat
11. What a beautiful house! It's a e as
palace. o like

e even

e however
12. Travelling by car is convenient you e ifnot
have somewhere to park. e providing

e provided if

e incase
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13. I got home, | had a bath. e when
e as
e while
o if
14. They are very kind to me. They treat me e like lam
their own son. e asiflam
e asiflwere
e asiflbe

Tema 13. Pexiiama

IIpe3enTanun
Find video of an interesting advertising and characterize it in 12-15 sentences according to the

plan:

1) What is it about?
2) What effects/special techniques are used to achieve the goal?
3) Your opinion about it’s effectiveness.

Tema 14. IIpo6jieMbl KOMMYHUKAIIUA

YcrHblii onpoc
1) What means of communication exist?
2) What makes a good communicator?
3) What communication problems can arise and how can people solve them?

Kpurtepun onenkn popM Tekymero KOHTpOoJist

Kputepun onieHKH 0TBETOB HA YCTHBIC BOIIPOCHI H 0ecebl IO TeMe

HroroBast oleHka BBICTaBISETCS MO CpelHEMYy apupMeTHdyecKkoMy OaioB 3a BcCe
OIICHUBAEMBbIE aCIIEKThI

Kpurtepuii 5 6annoB 4 6anna 3 6ay1a 2 baana
Copepxanue KommyHnukatuBHas | KommyHukatuBHas | KommynukatusHast | KommyHHKaTuB-
3aJa4a MOJIHOCTRIO | 3a]a4a BHIMOJHEHA | 3ajlaya BBIMOJIHEHA | Has 3ajjadya He BbI-
BBITIOJHEHA: 1IENIb | HE TOJIHOCTHIO: YaCTUYHO: TIOJIHEHA: 1IETh
OOIIeHMsI YCTIeTTHO | 1eNTh OOIIEHMS B eJib O0LeHus OOIIEeHNs HE [10-
JOCTUTHYTa, TEMa | OCHOBHOM JIOCTUI- | JOCTHTHYTa HE CTUTHYTa, COAEp-
packpsbITa B 3a- HyTa, TeMa pac- MOJTHOCTBIO, TEMA | JKaHUE HE COOT-
JaHHOM 00bEMe KpBITa HE B [IOJTHOM | PAacKpbITa B Orpa- | BETCTBYET KOM-
00BbEMeE: BBICKa3aH- | HUYEHHOM 00BbEME: | MyHUKAaTHBHOI
HBIE MTOJIO’KEHUS HE | BBICKa3aHHBIX MO- | 3ajaue
JIOCTaTOYHO apry- JIO)KEHUW MAJIO U
MEHTHUPOBAHbI OHU HE JOCTaTOYHO
apryMEHTHUPOBAHEI
Jlexcuueckoe CrnoBapusiii 3artac | CnoBapuseiii 3arac | CioBapsslit 3anac | CrioBapHBIH 3armac
odopmieHne BBICTYIIAIOMIETO BBICTYIAIOIIETO OrpaHWueH W/ WK | HEJOCTaTOYEeH
pedn oorar, pa3Ho00- JOCTaTOYHO Pa3HO- | €CThb 3HAYUTEIIb- JUTS BBITTOJTHEHUS
paseH u afjeKkBaTeH | 0oOpa3eH W afeKBa- | HbIe 3aTPYAHEHUS | MMOCTaBIEHHON
MOCTaBJICHHOMN TEH TIOCTaBJIICHHON | Mpu moabope 3a/1a4n

3a/1a4e U TEMATHKE
3ananus. B peun
HET JICKCUYECKUX
omnoOoK

3ajiaue U TeMaTHKE
3a/1aHusl, OTHAKO
€CTh HEKOTOPOe
3aTpyAHEHUE TIPU
mo100pe CIIoB

CJIOB/CIIOBOCOYE-
TaHUU U UX YIO-
TpebieHnn
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Kpurepuii 5 daj0B 4 panaa 3 das1a 2 banna
I'pammaruueckoe | I'pamMmmarudeckue I'pammatuueckue B peun npencras- | HempaBuiibHOE
odopmireHue CTPYKTYpBI CTPYKTYpBI JIeHbI (MHOTOYHC- | MICTIOJIb30BaHNE
peun UCIOJIB3YIOTCS B HCIOJIB3YIOTCS B JICHHBIC) TpaMMa- | TPaMMaTHYECKHX
COOTBETCTBHH C COOTBETCTBUH C TUYECKHE OINOKH, | CTPYKTYp JeiaeT
MIOCTaBJICHHOU MIOCTABJICHHOU 3a- | 3aTPyIHAIOIINE HEBO3MOKHBIM
3agadell. Peup naued. B peun [IOHMMaHue BBITIOJTHEHHE TI0-
Oorara MIPEJICTaBIEHBI CTaBJICHHOH 3a-
pa3HOOOpa3HBIMH | TpaMMaTHYECKHe Jayu
rpaMMaTH4YECKUMU | KOHCTPYKLUH, YIIO-
KOHCTPYKIUSMH, TpeOIsieMble aaeK-
YHOTpeOIsIEeMBIMI | BaTHO ITOCTABIICH-
aJIeKBaTHO T10- HOM 3amaue. B peun
CTaBJICHHOM 3a- MIPEJICTaBIEHBI
nade. OmuooK B oLINOKH, HE 3a-
peun (mpakTude- TPYIHSAOIINE IO-
CKH) HeT HUMaHHE
DoHETUYECKOE B peun orcyt- B ocHOBHOM peub B ornensnbix city- | Peus nmouytu He
odopmireHnEe CTBYIOT (poHEMA- MOHSITHA, HE J10- yasix IOHUMaHue BOCIIPUHUMAETCS
peun TUYECKHE OIMMNOKHU. | ImycKkaeT (poHema- peuu 3aTpyJHEHO: | Ha CIIyX: U3-3a
3BYKH TUYECKUX OIIMOOK | W3-3a HATHYHS 00JIBIIOTO KOJIH-
MIPOU3HOCSTCS (doHemarnyeckux | yecTBa poHeMa-
MPaBUIBHO OImMOOK: Helpa- THYECKHX OLLIU-
BUJIBHOTO TIPOU3- 00K U Henpa-
HOILIEHUS OTAETb- | BHJIBHOTO MPOU3-
HBIX 3BYKOB, HE- HECEHUS MHOTHX
NPaBUIILHOTO UH- 3BYKOB, HETIpa-
TOHALIMOHHOTO BUJIBHOTO UC-
pUCyHKa M0JIb30BaHUS UH-
TOHAIMOHHBIX
KOHCTPYKIUH

KpnTepml OICHKH TECTOB, 3aJaHuH MO rpaMmmMmaTHuke,
CaMOCTOATEJIbHBIX U KOHTPOJIbHBIX paﬁoT

OneHKa «OTIMYHO» BBICTABISIETCS TMPH YCIOBHUU TPABHIBHOTO BBITIOJHEHHUS! TECTOB,
3aJaHUil 0 TpaMMaTHKE, CaMOCTOSITENIbHBIX W KOHTPOJIBHBIX paboT Oomnee uyem Ha 91 %
3a/1aHUM.

O1neHKka «XOpoULIO» BBICTABISAETCS NPU YCIOBUU TNPABHIIBHOTO BBIMOJIHEHHUS TECTOB,
3aJJaHMii IO TPAMMAaTHKe, CAMOCTOSITEIIbHBIX U KOHTPOJIBHBIX padoT Ha 70 - 90 % 3ananuii.

OreHka «yJOBIETBOPUTEIBHO» BBICTABISAETCSA MPHU YCIOBUU MPABUIBHOTO BBITOJIHEHHS
TECTOB, 3aJlaHUU TIO0 TpaMMaTHKE, CAMOCTOSATEIBHBIX M KOHTPOJBHBIX pabor Ha 69 - 52 %
3a7laHUN.

OneHka  «HEYIOBJICTBOPUTEIBHO»  BBICTABISETCS IPH  YCJIOBHUH  TPAaBHIIBHOTO
BBITTOJIHEHUS TECTOB, 33/1aHUI IO TPaMMaTHKE, CAMOCTOSITETIbHBIX M KOHTPOJIBHBIX paboT MeHee
yem Ha 51 % 3aganuii.

Kpurepun oneHKkH NUCbMEHHOI0 pedepupoBaHus

B nucemMeHHOM pedepupoBaHUU OLleHUBAETCs Y3PPEKTUBHOCTh U TPAMOTHOCTH Nepelaun
CTYIEHTOM coJlep’KaHuss U HMHQOpPMAIMM HCXOJHOTO TEKCTa Ha aHIMVIMACKOM  SI3bIKE.
OneHuBaeTcsl yMEHUE BBIIEIUTh OCHOBHYIO MJICI0 UCXOJHOIO TEKCTA U MEpeaaTh €€ B KpaTKOu
dopme, i yero TpeOyeTcss yMEHUE MEePECTPYKTYpUPOBaTh IPEATIOKEHHU UCXOAHOTO TEKCTa.
Omubkoii B pedepupOBaHMM CUMTACTCAd MCKa)KEHHAs WIM HENpaBWIBHO MepeaaHHas
uH(popMalys, rpyoble HapyIIeHUs] HOPM aHTJIMICKOTro S3bIKa, MOBJIEKIINE 32 COOON HapylIeHHE
KoMMyHHKaMu. Ilpu oneHuBaHuu pedepupoBaHUs YUMTHIBAIOTCS MOCTpOeHHE pedepara, ero
CTPYKTypa, S3bIKOBBIE CpEACTBa, B Takxke coOmoneHue oObema pedepupoBanus (00bem
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BTOPUYHOTO TeKcTa cocTaBisieT 20% oT 00bemMa HCXOIHOTO TEKCTA).

OrneHka «OTIMYHO» - IeIu pedepupoBaHHUS M KOMMYHHMKAIlMM JOCTUTHYTHI B IOJHOMN
Mepe; JOMYyIIeHO He 0ojee OIHOW KOMMYHUKATHBHO 3HAYMMOH OMIMOKM, TpHUBEANIeH K
HE/IONOHMMAHNI0, a TakXke He O0ojee TpeX KOMMYHHUKATUBHO  HE3HAYUMbBIX OLIMOOK.
PedepupoBanue TekcTa OCyIIECTBICHO B TOJIHOM 00BEME.

OneHka «xopomo» - 1ejiu pegepupoBaHus U KOMMYHUKAIUU JOCTHTHYTHl B OOILEM;
JOMYIIEHO He Oojiee IBYX — TPEX IMOJHBIX KOMMYHHKATHBHO 3HAUYMMBIX OIIMOOK M Tpex
KOMMYHHKaTHUBHO HE3HAauMMBIX OIMOOK. PedepupoBaHme TekcTa OCYLIECTBICHO B IOJIHOM
o0beme.

OneHka «yJqOBJIETBOPUTENbHO» [aBHble Lienu pedepupoBaHUS U KOMMYHUKAIUH
JOCTUTHYTHl YaCTHUYHO; JIOMYyHIEHO HE OoJjiee MATH MOJHBIX KOMMYHHKATHBHO 3HAYMMBIX
OLIMOOK MATH KOMMYHHKaTUBHO HE3HAYMMBIX OIIMOOK. PedepupoBaHue TEKCTa OCYILIECTBICHO B
OCHOBHOM.

OreHka «HEYyJOBIETBOPUTEIBHOY - IJIaBHbIE LIETH pedepupOBaHUs U KOMMYHUKALIUU HE
JOCTUTHYTHI; AONYIIEHO Oojiee MATH MOJIHBIX KOMMYHHMKATHBHO 3HAYMMBIX OIMIMOOK M Ooee

meCTH KOMMYHUKATHBHO HE3HAYUMBbBIX OIIINOOK.

Kputepun onieHkH npe3eHTauuu

CIIOBapHbIN 3amac;
BJIaJICHUE TIPOCTBIMH U
CIIOKHBIMHU

BJIa/IEHNE IPOCTHIMU
rpaMMaTHYECKUMH
CTPYKTYpaMH.

. Onenka
Kputepuit OrneHka «OTIUYIHO» OrneHka «Xopouio»
«yIIOBJICTBOPUTEIBHOY
Copnepxanue B npe3enranun B npesenranuu Hapyena norugeckas
Mpe3eHTaluu OTpaKEeHBI BCE OTpayKEeHHI BCe M0CJIEeJOBATENFHOCTD
KJIIOUEBbIE TIO3ULINH KJIIOYEBbIE O3ULIUH H3JI0KEHUsI MaTepuaa,
paboThI, 4ETKO paboThl, UMEIOTCS HeYeTKas CTPyKTypa.
MIPOCIICKUBACTCS HeOOoJBIITHE
CTPYKTYypa, JOTHYHas HETOYHOCTH, HE
M0CJIE0BATENBHOCTD MeIIAoIINe
W3JI0KEHUS MaTepHraa. BOCIIPHUATHUIO
nH(bOpMAaITUH.
Odopmnenne Odopmnenue B odopmnenun OdopmieHne npe3eHTauu
Mpe3eHTaIu! Npe3eHTaluU NpEe3eHTALNH eCTh MEIIAeT BOCIPUSTHIO e
JAKOHUYHOE, TEKCT HapymeHus (M30BITOK | COJIEpKaHusI.
y10OHO CUMTHIBAETCS. TEKCTa, HE OUCHb
ynoOHast U1 YTeHUS
moJj1ada MaTepuaa)
Brictynnenune Peus oTtueriuBas, Peus nonsiTHAs; Peun He Bcerna nonsiTHas;
C Mpe3eHTalyell | MOHATHAs; JOCTaTOYHBIN CKyJHBIH CJIOBapHBIN 3armac;
pa3sHOOOpa3HBIN CJIOBapHbIi 3arac; BCTPEUYAIOTCA

rpaMMaTH4eCcKUe OINOKH.
Homyckaetcst He Ooiee 7
JIEKCUKO-TPaMMaTHYECKUX

rpaMMaTH4YeCKUMU Homyckaetcs He Oojiee | OmIMOOK
CTPYKTypamH. 4-5 nexcuko-

Honyckatorcst 2-3 rpaMMaTH4YECKUX
JIEKCUKO-TPaMMaTHYECKHEe | OIIHOOK, He

OIMOKH, HE 3aTPyIHSIONINX

3aTpyIHSAIOLINE [IOHMMaHue

MMOHUMaHHUe

OI_ICHKa «HCYHOBJICTBOPUTCIIBHO» - HCCOOTBECTCTBUC KPUTCPUAM.

OrueHka
[IOTPEIIHOCTH.

«Xopommo»

Kpurepuii oneHKH 32 TUKTAHT
OneHka «OTJINYHOY BBICTABJISETCS, €CIH IUKTAHT HE COAEPKUT OIMIMOOK.
€CIIM JTUKTAaHT COJAEp)KaT HEeNpUHIHUIHAIbHbIE

BBICTABJIACTCA,
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OI.[GHKa «YAOBJICTBOPUTCIIBHO» BBICTABJIACTCA, CCJIM B JUKTAHTC ObLIN AONYIICHBI
OTACJIBHBIC CYIICCTBCHHBIC OIIMOKH B KOJIMYECTBE HE OOJIee CEMHU.

OHCHKa «HCYOOBJIICTBOPUTCIIBHO» BBICTABJIACTCA, €CJIM B JUKTAHTC ObLIN AONYIICHBI
OTACJIBHBIC CYIICCTBCHHBIC OIINOKH B KOJIMYECTBE CEMU U OoJee.

1.2. Cniicok BonpocoB u (MJIK) 3adaHMii IS MPOBeIeHH MPOMEKYTOUHOI aTTeCTAlMH.
Cnucok 3agaHuil 1J1s1 NOATOTOBKH K 3a4eTy

CtpykTypa 3auera:
1) [MuceMeHHBIH EepeBo I TEKCTa co cioBapeM oobemom 1800 - 2000 . 3H.
2) Becena o oHO# U3 MPOHIEHHBIX TEM.

1. TekceT 1)1 mepeBoIa

Ending poverty needs more than growth, World Bank says

Economic growth is "not enough™ to end global poverty, the World Bank has said.

It has urged developing countries to allocate more resources to their extreme poor,
including through bigger welfare programmes.

The bank, which last year set itself the goal of ending extreme poverty by 2030, said such
measures would increase productivity and growth.

But the impact on poverty of growth alone has its limits, the bank said.

"Even if all countries grow at the same rates as over the past 20 years, and if the income
distribution remains unchanged, world poverty will only fall by 10% by 2030, from 17.7% in
2010," said World Bank president Jim Yong Kim.

"This is simply not enough, and we need a laser-like focus on making growth more
inclusive and targeting more programmes to assist the poor directly if we're going to end extreme
poverty."

The highest levels of extreme poverty are in Africa, the World Bank said

The bank called on developing countries to help end extreme poverty through welfare
schemes, such as rewards for those who enrol their children at school or receive regular health
checks.

This, it believes, would lift the incomes of the poorest, who would then be able to
contribute to broader growth.

To achieve its 2030 target, the bank estimates the extreme poor - those earning less than
$1.25 (74p) a day - will have to decrease by 50 million people each year until 2030.

That is the equivalent of a million people each week for the next 16 years.

"This will be extraordinarily difficult, but | believe we can do it,” said Mr Kim, at the
start of the bank's spring meeting.

"This can be the generation that ends extreme poverty."”

The country with the biggest extreme poverty is the Democratic Republic of Congo,
where 88% of the population is below the poverty line.

It is followed by Liberia, where 84% of people are in extreme poverty, and Burundi and
Madagascar, where the figure is 81%.

. Cniucok TeMm JJ1s1 Deceabl

. Different jobs and careers.

. The job of your dream

. What is necessary to make a successful career?
. Leadership qualities

. Stress and stressful situations at work

. Competition at university and at work.

OO WNEDN
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Cnucox 3aJaHMH JJ1s NOATOTOBKH K IK3aMEHY

CrpykTypa 3K3aMeHa:

1) nuChEMEHHBIH ITEPEBO/I CIECIMAIBLHOIO TEKCTA CO CIIOBAPEM;

2) mepenava coJepKaHus TEKCTA M0 CHelHaaIbHOCTH (pedeprpoBaHUe Ha OCHOBE ILIaHA),
3) Oecena 10 OJHOM U3 IPOMICHHBIX TEM.

1. TekeT I MUCHbMEHHOTO MEepeBo/ia CO CJI0BapeM
The Biggest Challenges of a Manager
1. Bringing Out the Best in Your Employees

. Treat every employee with respect. If you have praise for the employee, praise
him in front of coworkers. If you have criticism for the employee, give it in private.
. Help employees combine their personal goals with their work goals. Talk with

each employee about his or her personal goals: what they want to get out of life, where they want
their career to go, use this information to help you perform work assignments.

. Provide a work environment that is appropriate for the work and conducive to
employee well-being. A comfortable work environment makes your employees more productive.
. Encourage employee communication and cooperation.

2. Dealing with Underperforming Employees

Not all of your employees will do their best. Some will have personal problems that
interfere with their work. Technically it’s not your problem, but in reality any issue that
contributes to an underperforming employee is your problem. You’ll help employees cope with
personal issues, you’ll provide motivation and advice, maybe steer them to appropriate resources
inside or outside your company. But you’ll have to ease them out of your organization. You’ll
be humane, but you have to balance the needs of the organization with the needs of the
employees.

3. Dealing with Outstanding Employees

Some of your employees obviously may be outstanding. That’s good news for your
organization, but it presents some challenges. Outstanding employees need special treatment.
You want them to keep doing an exceptional job but that usually means that you’ll have to pay
them special attention. They need recognition for their talents and efforts. They need
encouragement, training and guidance. And above all they need to know that they can make a
successful career in your company.

4. Responding to a Crisis

No matter how much planning you do, things will go wrong. Planning is a part of
managing, but perhaps more important is a manager’s ability to change plans on the fly in
response to changing conditions. When a crisis hits, you have to be able to deal with it —
calmly, quietly and without stress.

5. Continuous Improvement

No matter how good your organization gets, it can do better. There’s always some type of
improvement that can be made: a change in a process, a better working environment, better
employee motivation, more focus on the essentials. If you ever get to the point where you
honestly have no idea how to improve things further, then you should either (a) seek outside
advice, or (b) look for another job. There’s always a better way, and you have to keep looking
for it.

Conclusion

Management is complicated. It requires skill and motivation. But most of all it requires
commitment — the commitment needed to rise to these seven challenges.
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2. [lepenaua copep:kaHusi TEKCTA MO ClelHATbHOCTH (pedeprpoBaHHe HA OCHOBE
MJ1aHa)
How to analyze a text (an article)
1. Information and structure
e The text (article), entitled ... is taken from the magazine (newspaper, book)...
The text deals with (concerns, touches upon) the question (problem)...
The text contains information about ...
The article (text) opens with the statement...
The author stresses (underlines) that...
Such fact(s) as ... is (are) mentioned
In the first (second, next) paragraph (abstract) it goes about...
In addition we can say that ...
e The author reports, describes, mentions, argues, gives an example...
e The text is written for... (whom)
e In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not?
Keep in mind that some texts.
— The text makes us think about (understand)...

Ipumep mexcma ons peghepuposanus
Self Motivation at Work

A perfect time to write about self motivation, because | badly need it, right now. With an
all time low in achieving my targets, | have started trying out simple things regarding my work
life. Try these suggestions it might give you the push, you require so badly, to move ahead.

The concept of self motivation is simple - push yourself to perform. The first step
towards self motivation is simple, accept the fact that there are a number of ups and downs in
life. We travel through many journeys in life, as a child, parent, colleague, employee, superior,
etc., and be assured, there are going to be ups and downs. These journeys are like riding waves
on the sea, you go up and you have to come down at some or the other point, and this is exactly
where you need self motivation. You will find several theoretical examples of self motivation
just by looking at people who are happy, they may be rare, but they are happy. Now, the reason
they are happy is that they accept the drawbacks in life, and are ready to face and resolve them.

Planning

Here's what you can do; when you wake up in the morning, make a list of things that you
need to do throughout the day. Also include timings within which you will have to complete the
things-to-do. Secondly, have a plan 'B' ready because you are going to need it. The Plan 'B'
should be a bit shorter than the first one.

Learning from Mistakes
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In the past, you may have committed some mistakes regarding decisions and planning of
time or resources. If you are facing any such situation, make it a point to list down your
interpretation of that mistake, in a manner that starts with the statement 'l should have ... instead
of ...". This greatly helps you to weigh your current options and take the right decision. The great
advantage is that you shall have a good overview of what can possibly go wrong here. This
exercise will also bring in a great deal of self-control and will prevent you from succumbing to
temptation and carelessness.

Timely SWOT Analysis

The SWOT analysis is a kind of analysis where one can analyze 4 integral parts of
performance, namely, strength, weakness, opportunities and threats. The SWOT analysis done at
the beginning of the day, during the planning phase serves to be quite effective, because you can
forecast the coming day's strengths, weaknesses, opportunities, and threats. Writing down the
probable SWOT's would also motivate you mentally and make you cautious of the probable
negative events of the day. The SWOT is a very popular method among most of the self
motivation techniques.

Avoid Procrastination

Self motivation in business is needed because we have often avoided a particular task.
Putting off execution or rather procrastinating it is harmful. There are two reasons for
procrastination; First the job is difficult and you have a fear of going wrong, or second the job is
tedious and long, involving several hours. Thus in such situations the best self motivation is not
procrastinating and fearlessly tackling the task at hand immediately. Believe it or not, such an
approach will definitely lead you to a path of success. In the modern world procrastination tends
to be the biggest hurdle for self motivation at work.

Mossad Temperament

Fearlessness is the Mossad temperament. There are several self motivation tips that tell
you to overcome fear. Often in the work place you might be hesitant to do a task due the level of
difficulty, as well as the mammoth amount of work. The best way to overcome this fear is to
write a note in front of you that 'says what can harm me? When | am right'. You may also
prepare some other quotes or slogan notes to help develop a 'nothing to loose' temperament,
which in fact is the most apt self motivation stance.

You can also read some self motivation books, in order to enhance a positive thinking
which will prevent you from falling into a state of depression. Finally, as the term itself suggests
‘'self motivation' is a process of finding motivation within yourself. Sit back and think, about your
dreams and aspirations, as it is the biggest for of self motivativation.

3. becea o oaHO# U3 NPOHAEHHBIX TEM

1. What is necessary to make a successful career?

2. The most important/interesting economic/political event of 2014.

3. Peculiarities of business culture in different countries.

4. Why do people take risk? The most difficult decision/risky event in your life.

5. Qualities and skills of a good leader.

6. Advertising in our life. Ways to create effective advertisements.

7. The most popular brands. Your favourite brand.

8. What should a person do to be a good speaker/communicator? What does the
effective communication depend on?

9. Job satisfaction. Ways of effective motivation at work.

10. The most useful invention of the 20" or 21 century.

11. Problems of communication.

12. Advantages/disadvantages of competition in studying and at work.
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IIpunoxenne Ne2 k paGoueil nporpamMme AUCHHUIIIMHBI
«/HOCTpaHHBIN A3BIK»

MeToauyeckue yKa3aHUs JJIsA CTY/IEHTOB 110 OCBOEHHIO JUCIIHIIMHBI

N3ydyenne cryneHTamMu JUCUUILUIMHBL «VHOCTpaHHBIM S3BIK»  HAYMHAETCS C HX
O3HAKOMJICHHsI ¢ paboyeil mporpaMMoill MUCHMIUIMHBI, 0c000€ BHMUMAaHHUE CTYIEHTHI YICNSAIOT
CIIUCKY OCHOBHOW M JOIIOJHUTEIBHOW JMTEPATyphl, @ TAKXKE KOJUYECTBY ayIUTOPHBIX 4acoOB
3aHATHH, CTPYKTYpE pacIlpesieieHus] 3TUX YacOB BHYTPU Ka)KIOW TEMBI U M1OCIIEOBATEIbHOCTU
IIPOBEJCHUS KOHTPOJIBHBIX MeponpusaTHid. OOHOBPEMEHHO CTYIEHTBHI COIJIACOBBIBAIOT C
npernojaBareaeM rpaduK HHAMBHAYalIbHBIX KOHCYNIbTAllMi B TeueHHe cemecTtpa. Ha
UH/IMBUIYAJIbHBIX KOHCYJbTALUAX CTYACHTHl IIOJIY4al0T HEOOXOIUMBbIE pa3zbsICHEHUS CO
CTOPOHBI IPEINO0/IaBaATENs 10 BOIPOCAM, KOTOPbIE OHU HE CMOTIJIM YCBOUTH BO BpEMS ayJUTOPHBIX
3aHATHM; 3aHUMAIOTCA IEPENUChIBAHUEM KOHTPOJBbHBIX paboT B ciydae IOJIy4eHHUs
HEYJIOBJIETBOPUTEIBLHONW OLIEHKHM WJIM IIPOIyCKa KOHTPOJIBHOIO MEPOINPUSATHUS 110 YBAKHUTEIbHOM
WIM HEyBa)KUTEIbHON IPUYUHE.

B npouiecce u3yueHuss HHOCTPaHHOTO SA3bIKA B BYy3€, CTYACHT JIOJIKEH:

— OCYIIECTBJISITh CEPbE3HYIO, CHCTEMAaTHYECKYI0 U YIOPHYIO pPaboOTy IO OBJIA/JICHUIO
A3BIKOM, PETYJISIPHO MOceIasi IPaKTUYECKUE 3aHATHS,

— MOMHHTH, YTO CaMOCTOSATENbHAs paboTa — HEOThEeMJeMas YacTh OCBOCHUS
JUCLUIUIMHBL, 6€3 KOTOpO ayaAuTOpHas paboTa Mol pyKOBOACTBOM IpenoaaBarelis OyaeT MeHee
apdexTuBHA. PerymspHoe ucronp3oBaHue pecypcoB VHTepHETa W MEPUOJUYECKUX H3TaHUN
HIO3BOJIMT MOBBICUTH COOCTBEHHYIO S3BIKOBYIO KYJIBTYpY.

— TOCTOSHHO TIOMOJHATH COOCTBEHHBIM CJIOBapHBIM 3amac Mo  CHEIHaJIbHOCTH,
3aHMMATbCA COCTABJIIEHUEM CIELUAIU3UPOBAHHOIO CIOBHUKAa (MUHUMYM 30 CIIOB MO KaXAou
TeMe);

— YWTaTh XYAOXKECTBEHHYIO U CIELUAIM3UPOBAHHYIO JIMTEPATYpy HAa HHOCTPAHHOM
A3bIKE, M3BICKHBATh BO3MOXKHOCTH OOILEHHS C HOCHUTEISIMHM sI3blKa (CEMUHApbl M BCTPEYU B
Jomax apy»x0bl, epenucka, yaactiue B HTepHeT-hopymax);

— pa3BuBaTh B cebe CTpeMIIEHHE K CIIOHTAaHHOMY TOBOPEHUIO, JOOMBAsCh SICHOTO H
YETKOT'O BBIPA’KEHUS MBICIIH;

— TPOSIBIATH YBAXEHHE K CBOMM IIPENOAABATENSAM M IMOIAEPKUBATh C HUMH JI€JI0BOM
KOHTAKT, BBIITOJIHAS UX COBETHI U PEKOMEHIAINH.

— yMeTh paboTaTh B KOMaHJI€ B paMKax BBIIIOJIHEHUS KOMMYHUKATUBHBIX U TPYIIOBBIX
3a1aHUM.

YueOHO-MeTOANIECKOE 00€ecTIeueHne
CaMOCTOSITeJILHOI PadoThI CTY€HTOB MO0 AUCHHUILIUHE

B kauectBe y4eOHO-METOAMYECKOIO O0OECHEeUeHUs] PEKOMEHJIYeTCsl HCIOJIb30BaTh
JUTEpATypy, YKa3aHHYIO B pa3zene 7 JaHHOW pabodel mporpaMMsl.

s monbopa y4yeOHOHM JIMTEpaTypbl PEKOMEHAYETCS HMCMOJIb30BaTh IIMPOKHM CIEKTP
UHTEPHET-PECYPCOB:

1. DaekTpoHHBIH KaTaJjor Hayunoi OnO/IMOTEKH Aply
(https://www.lib.uniyar.ac.ru/opac/bk cat find.php) - coxepxur OubHOrpaduUecKme
3allUCH  BCEX BHUAOB JOKYMEHTOB, COCTaBIAIOMMX (OHJ OHOIMOTEKH, HAa PYCCKOM U
MHOCTPaHHBIX fA3bIKax. K HUM OTHOCATCS KHUKHbBIE W3/IaHUS; IEPUOANYECKIE U3TaHUS; CTaThH;
JccepTaluy; aBTopedeparsl AuccepTaluid; MalIMHOYUTAEMbIE JTOKYMEHTHI; MOJHOTEKCTOBBIE
AIIEKTPOHHBIE JOKYMeHTHl (u3manus Spl'Y, nuccepranuu; aBropedepaTsl AHMCCEPTALMM).
ONEeKTPOHHbIE KaTajord paboTaloT B pPEXUME pPEalbHOTO BpPEMEHH U MPEeAOCTaBISIOT
UHPOPMALIMIO O KOJMYECTBE OHK3EMIUIAPOB M MECTOHAXOXAECHUH KaXJOro HSK3eMIUIpa
JIOKYMEHTA.
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2. DaextpoHHasi Oubauoreunasi cucrema (OBC) wu3aareabcTtBa «HOpaiiT»
(https://www.biblio-online.ru) -sto BUpTyanbHBI YWTATIBHBIA 337 Y4EOHMKOB M y4EOHBIX
nocoOuii OT aBTOPOB U3 BeAylMX BY30B PoccuM 1O SKOHOMHUYECKUM, IOPHAUYECKUM,
TyMaHUTapHbIM, HH)XXCHEPHO-TEXHUYECKUM M  E€CTECTBEHHO-HAYUYHBIM HANpPaBJICHUSIM U
crienMaabHOCTAM. Ha ceronusiimamii 1eHp nopTdens u3aaTelbcTBa BKIto4aeT B ceds 6omee 3000
HauMeHoBaHMK yueOHoU smrepatypbl st BIIO u CIIO. [Ins nmonb3oBateneit Apl'Y um. I1. T
JeMuoBa OTKPHIT MOJHOTEKCTOBBINA JIOCTYI KO BCEM KHUTAM C BO3MOXKHOCTBIO [IUTUPOBAHUS U
co3maHus 3akiagoK. PaboraTh ¢ pecypcoM MOKHO U3 CETHM YHUBEPCHTETa WU YAAJIEHHO,
MPEBAPUTEILHO 3aPETUCTPUPOBAB CBOM JTMYHBIN KaOMHET, HAXO/ISCh BHYTPHU ceTu By3a. CepBuC
UCTIOJNB3YEeTCS JUIsl CaMOCTOSITENIbHOTO TOMCKa YYeOHBIX W3JaHWN B pa3pe3e TeM JTaHHOU
JUCLUMIUIAHBL.

3. Duaextponnasi O6ubamoreunas cucrema (IBC) wu3aareabcTBa «IIpocnmexT»
(http://ebs.prospekt.org/) - camocrosTensHblii poekT m3matenscTBa "IIpocmekt”. ComepkuT
U3JIaHUSl 110 pa3IMYHBIM OTpacisAM 3HaHUs (TyMaHWUTapHbIE HayKd, €CTECTBEHHbIE W
TEXHUYECKUE HAyKH, IOpUIUYECKas JIUTEpaTypa, dKOHOMHYECKas JUTeparypa, WHOCTPAHHbBIC
A3BIKM). OJEKTpOHHas OWONIMOTEKa COMAEPKUT W3AAHUSA, IOJATOTOBICHHBIE BEAYIIUMU
CHENHATNCTAaMH U aBTOPCKUMHU KosuiekTuBaMu cTpanbl. @oun ObC popmupyercs ¢ yaerom Beex
M3MEHEHUH 00pa30BaTENIbHBIX CTAaHAAPTOB M BKIIOYACT Y4eOHUKH, ydeOHBbIC mocodus, YMK,
MOHOTpaduu, SHIUKIONEIUN, CIOBAPU M CIPABOYHHMKHU, BBIIYCKAa€Mble H3JaTEILCTBOM
[Tpocriekt. BoABIIMHCTBO yueOHUKOB PEKOMEHI0BaHO MHHHCTEPCTBOM 0Opa3oBaHUs M HAYKH
Poccutickoit ®denepanuu u YueOHO-MeTOoquYeCKUMH 00bearHeHUsIMU Poccuiickoit denepanuu
npu By3ax. [lyig paGoTsl B ceTu yHUBEpcuTeTa HeoOxoaumo Haxath "Bxoxa mo IP aapecy" s
ynajgeHHou pabotsl TpedytoTcs Jlorun u [laposb, KOTOpble MOKHO MOIY4YHUTh B OuOIHOTEKE (€-
mail eresurs@uniyar.ac.ru). 3ateM 3aperMcTpUpOBaTh YHHUKAIbHBIA CTyd. akkayHT. CepBuc
UCHOJIB3YETCSl JUIS CaMOCTOSITEJIbHOTO IOMCKa Y4YeOHBIX H3/IaHUU B pa3pe3e TeM JaHHOU
TACHUILIAHEL.

4. Hayuynasm »>jexkTpoHHass Ouoamoreka (HOb) (http://elibrary.ru) - sro
KPYIMHEHIINI pOoCCHHCKUN WHGOPMAIMOHHBIN TOpTal, COAEpKalIuid pedepaTsl U TOITHBIC
TeKcThl Oosiee 12 MIIH. HayuyHBIX cTaTe U myOnukauuid. SIpl’Y BeIMHMCBHIBAE€T B ANEKTPOHHOM
BUJIe 66 KypHasoB, Oosnee 2 500 HaMMEHOBAaHMI KYPHAJIOB HA aHTJIMMCKOM M PYCCKOM SI3BIKaxX
HaxoJsaTcsi B cBOOOgHOM joctyne. Jlig paboTel € TOJHBIMU TEKCTaMH HEOOXOAUMO
3aperucTpupoBaThes. JJOCTyNn K MOJHBIM TEKCTaM >KYpPHAJIOB B CeTU yHUBepcutTera. CepBHC
UCIOJIB3YETCSl U CAMOCTOSTEIbHOTO NOWCKA HAYYHbIX NYOJIMKAlUMi B pa3pe3e TeM JIaHHOHU
IACHUIIVHBI.

5. DaexrponHasi 6udsmoreynas cucrema (ABC) IPRbooks (www.iprbookshop.ru)
conepxut 6onee 127 000 nzpanmii, n3 kotopsix 6onee 40 000 - yueOHBIC 11 HAyYHBIE H3IaHUS 110
pa3IMYHbIM AUCHUILTNHAM, OKoJo 700 HaMMEHOBAaHUIN POCCHUUCKUX U 3apyOekKHBIX KYpPHAIIOB,
o6omee 2000 aynuomsmanmii. Konrent OBC IPRbooks mpencraBnen usnanusimu Oosiee 700
denepalbHBIX,  PETUOHAIBHBIX, BY30BCKHX  HW3/IaTE€IbCTB, HAYYHO-HCCIIEIOBATEIHCKUX
WHCTUTYTOB, BEIYIIMX aBTOPCKUX KOJUIEKTUBOB, COJIEPKAHHE KOTOPBIX COOTBETCTBYET
TpeOoBaHUsIM  (efepanbHbIX  00pa3oBaTENbHBIX  CTAHIAPTOB  BBICIIErO,  CPEIHETo
npo(hecCHOHANBHOTO, JOMOIHUTENIBHOTO MPOPECCHOHANIBHOTO 00pa3oBaHus, U €XETHEBHO
MOTIOJHSIETCS HOBBIMU akTyanbHbIMU u3aaHusMu. DBC IPRbooks comep:kuT MHOXeECTBO
OKCKJTIO3MBHBIX H3/IaHWW, KOTOpPhIE HE MPEICTaBICHBI B JPYrUX pecypcax, B TOM YHCIE
u3narensbcTB rpynnsl komnanuii [IPRmedia: BysoBckoe oGpazoBanue, IlpodobpazoBanue, At
[T Op Menuna. CepBUC UCMIONB3YETCS I CAMOCTOSITEILHOTO TTOWCKA HAYYHBIX MYOJUKAIIUN U
yueOHBIX M3JaHNUI B pa3pese TeM JaHHOMN JTUCHUIUINHEL.
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