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1. Ileau ocBOeHUS TUCHHUILINHDBI

Lenbto ocBOeHHMS IUCHMILIMHBI «MHOCTpaHHBIA SI3BIK» SIBISIETCA  (POPMHPOBAHUE
KOMIIETEHIIUH, [T03BOJISIIOIIEN OCYIIECTBIATh AEIOBYI0O KOMMYHHUKAIMIO B YCTHOM U IMCbMEHHOMN
(dbopMax Ha MHOCTPAHHOM S3BIKE C YYETOM OCOOCHHOCTEH O(HUIIMATHHOTO M HEO(PUIMAILHOTO
CTHIe OOIIEHHS W COLMOKYJIBTYPHBIX DPa3JIMUMid, a TaKKe NEepeBOIUTH MPOQEeCcCCHOHATIHHBIE
TEKCTbI C THOCTPAHHOTO 3bIKa Ha FOCYJapCTBEHHBIN.

2. Mecto nucuumiinHel B cTpykrype OIl 6akanaBpuara

Hucuunnuna «WHOCTpaHHBIA $3BIK» OTHOCHUTCA K 0Osi3arenbHOM uactu broka 1
00pa30BaTeNIbHOIN NMPOrpamMMmsl.

JIns ocBOEHHUS TaHHOW JTUCHMIUIMHON CTYJAEHTHI JOJDKHBI BIAJETh 3HAHUSAMH, YMEHHUSIMU
Y HaBBIKaAMU, MPUOOPETECHHBIMU B KypCE OCBOCHUS TMPEAMETa «MHOCTPAHHBINA S3BIK» B CpeIHEN
IIIKOJIC.

[Tonyyennsie B kypce «MHOCTpaHHBIN S3bIK» 3HAHHUS HEOOXOJUMBI ISl OCYIIIECTBICHUS
JIEJIOBOM KOMMYHUKAIIMM Ha WHOCTPAHHOM S3bIKE, a TaKKe I TMPOJOJDKEHHS OOydeHHUs B
MarucTparype.

3. [IlnaHupyeMble pe3yJbTaThl 00y4eHHs M0 JUCHHIJINHE, COOTHECEHHBIE ¢ TNIAHMPYEeMbIMH
pe3y/ibTaTaMM OCBOCHHSI 00pa30BaTe/IbHOI POrpaMMbl

[Iponecc m3yueHus AUCITUTUIMHBI HAMpaBjieH Ha (POPMUPOBAHUE CIEAYIOMIUX dJIEMEHTOB
kommneteHuit B cootBercTBur ¢ ®I'OC BO, OOII BO u nmpuoOpeTeHust cleayromnx 3HaHuH,
YMEHH, HaBBIKOB U (WJIM) OTIBITA AEATEIbHOCTH:

®opMupyeMasi KOMIeTeHIU S HNHaukaTop 10CTHKEHUS Ilepeyennb
(koa u popmyIMpPOBKA) KOMIeTeHIN U IJIAHUPYEMBIX Pe3yJbTATOB
(ko1 u (hopmMyJIMPOBKA) 00yueHust

YHHBepcaﬂbeIe KOMIICTCHII MU

YK-4

Crioco0eH oCyIIeCTBIISTh
JIEIIOBYI0 KOMMYHHUKALIUIO B
YCTHOU Y MUCbMEHHOM
(dbopMax Ha rocy1lapCTBEHHOM
s3b1ke Poccuniickon
denepauuy 1 HHOCTPAHHOM
(-IX) s3BIKE (aX)

YK-4.1

Ocy1ecTBIsIeT IENOBYIO
KOMMYHUKAIIHIO Ha
WHOCTPAHHOM S3bIKE C yIETOM
ocoOeHHOCTEH OPHUITHATTEHOTO
A HEOPHUITHATHLHOTO CTHJICH
OOIIeHUS 1 COIMOKYITBTYPHBIX
paznuuuil.

3naet poHEeTHUCCKUI CTPOH,
rpaMMaTHYECKHE U JIEKCHIECKHe
CTPYKTYpPBI YCTHOH U
MMACBMEHHOHN pedH, 0COOCHHOCTH
KyJIbTYpPBI CTPaH U3y4aeMOro
SI3BIKA, KITUIIIE IETIOBOTO
00111EHHST, 0COOEHHOCTH
oumnmansHOTO U
Heo()UIIHATHFHOTO CTHIIEH
OOIIEHHS;

Ymeer BoCIIpUHUMATH
WHOCTPAHHYIO PEYb B CUTYaIUsIX
YCTHOTO U ITUCEMEHHOTO
JIEIIOBOT'0 OOIIEHUS, TOBOPUTh U
MMCcaTh HA MHOCTPAHHOM SI3BIKE
Ha OBITOBBIC U
npodeCCHOHATBHEIE TEMBL;
Baageer HaBbIKaMu YCTHOU U
MMMCbMEHHON KOMMYHHKAIIUH B
ouIMaNBHBIX U
Heo(UIIUATHHBIX CUTYaIUIX
001IeHHSI

YK-4.2

3HaeT OCHOBHBIE CPENICTBA U
MIPUEMBI NTEPEBOA JIEKCHKO-
rpaMMAaTUYECKUX CTPYKTYD;




[lepeBoaAUT TEKCTHI OOIIETO | YMeeT BBINOIHATh

U TIpo(HeCCUOHATBHOTO DIIEMEHTAPHBIN

Ha3HAUYCHUI C HpeI[HepeBOI[LICCKI/Iﬁ aHaJIu3

WHOCTPAHHOT'O SI3bIKa Ha TEKCTOB 001IIero u

OCYAapCTBEHHbII npodeccHOoHaNTBHOIO
Ha3HA4YECHUS;

BiiajgeeT HaBbIKaMK TIEPEBOIA C
HHOCTPAHHOTO Ha PYCCKHIA S3BIK
y4eOHBIX M ayTEHTUYHBIX
TEKCTOB OOIIEro u
PoeCCHOHAIBHOTI0 Ha3HAYCHUS

4. O0beM, CTPYKTYpa U COepPKaHue AUCHUTITIHHBI

OO0mmast Tpy1I0eMKOCTh JUCIUILTAHBI COCTABJISCT 7 3a4€THBIX SIUHUIL, 252 akaleMUIeCKUX
Jaca.

Ounas ¢popma

Buasbl yueOHbIX 3aHATHIA,
BRJIIOYasA CAMOCTOATEC/IbHYIO (I)Oprl TEeKyLIero
padoTy CTY/IEHTOB, KOHTPOJIS
U UX TPYAOEMKOCTDH ycneBaemMocTH
(B akaIeMH4€eCKHMX 4acax)
=9
Ne Tembl (pa3aebl) 5 KonTakTHasi padora
w/ AHCIHMILIMHDI, % . §
UX CO/lepKaHue &} E E} E 2 g o Dopma
=| g | & 8 § E 58 IPOMeKYTOUH O
2 2 s| | F§ £ g aTTecTalMu
= g gl gl 3 E g (no cemecmpam)
E| 2| ] E] 8
<
1 | BBOOHO-KOPPEKTHBHBINA KypC 1 7 3,7 | BxomHoe
TECTUPOBAHHUE.

2 | Kapbepa. Pabora Moeit MeUTHI. 1 8 1 7 Pabora ¢ TekcTOM.
I'paMmatuka: OCHOBHBIE YaCTH JIMKTaHT.
peuH, X KaTeropuH.

3 | JImgepckue xadecTBa. 1 8 7 CamocrosTensHas

pabota Nel.

4 | I'pamMMarHKa: TJ1aroi; mopsIoK 1 9 1 7 Kontponsnas padora
CJIOB B IPOCTOM IIPEIJIOAKEHUU. Nel.

5 | Crpecc Ha pabore. 1 6 8 YcTHBIN ompoc.

6 | OcHOBBI aHHOTHPOBAHUS U 1 9 2 9 PedepupoBanne
pedepupoBanus TEKCTA.

7 | KonkypeHmus. 1 7 1 7 VYcTHBIN onpoc.

Becena no teme.
0,3 3auér
Bcero 3a cemectp 108 u. 1 54 5 10,3]| 48,7

8 | OcobenHocTu KYJIBTYpBI | 2 7 1 6 CamocTrosTenpHas

CTpaHbl U3y4aeMOr0 S3bIKa. pabora Ne2
(aynupoBanue)

9 | 'pammaTuka: THIBI BOIPOCOB, | 2 7 1 6 KontponpHas
cCHUCTeMa BpEMEH, CIOCOOBI pabora Ne2.
BBIp@KEHHsI 3aKOHYEHHOTO U
HE3aKOHYEHHOr' O IeHCTBUSL.




10 | Bpenast 2 7 1 6 YcTHbIl onpoc.
11 | UuHoBanmu. Baxuelimme 2 8 1 7 Jlokmael
M300pETCHUS YEIIOBEUECTRA.
12 | 'pammatHKa: CIOKHBIC 2 9 8 KonTponwsnas pabora
MPEATIOXKECHHUS, COIO3bI, CTEIICHU No3
CPaBHEHUS IPUJIATaTEIIbHBIX.
13 | Peknama. 2 8 1 8 [Tpe3enTtanuu.
14 | TIpobaeMbl KOMMYHHUKAIIHH. 2 8 1 7 YcTHBIH ompoc.
2 2 | 05| 33,5 | Ok3amen
6 mom uucie ¢ 30 u JIOT
Bcero 3a cemecTp 144 4. 2 54 8 [05] 815
Bcero 252 v, 108 13 | 0,8 | 130,2

Copnep:kanue pa3aei0oB THCHHILIHHDI:

Tema 1. BBogHO-KOPpPEeKTHBHBIH Kypc

[IpuserctBue, 3HakoMcTBO. Crenuduka apTUKYIALIUN 3BYKOB, (POHETUUYECKHUE SBICHHUS.
WNuToHanmoHHOE 0(OpMIIEHHE MTPEIOKEHUS.

Discussion: Greeting, introduction of people to each other. Small talk. Articulation,
intonation.

Reading: Texts to practice the right articulation and intonation models.

Listening: Texts, dialogues to practice the right articulation and intonation models.

Language work: words on the topics Greeting, introduction of people to each other.

Skills: Communication skills, practicing pronunciation.

Tema 2. Kapbepa. PaGoTa Moeii MmeuTsl. 'paMmMaTuKka: 0CHOBHBIE YaCTH pedn, X
KaTeropum
Discussion: Tips for successful career. The job of your dream. Job interview.
Reading: Different jobs and careers.
Listening: Career path.
Language work: words on the topic career, job interview.
Skills: handling difficult situations at work.

Tema 3. JIugepckue kayecTBa
Discussion: Leadership qualities.
Reading: How to become a successful leader.
Listening: Important leadership qualities.
Language work: words on the topic Leadership qualities.
Skills: personal development.

Tema 4. ' paMMaTHKa: 1j1aroJi, NOPsi/IOK CJI0B B MPOCTOM TPeII0KeHUH

W3ydyeHne rpaMMaTHYECKUX CTPYKTYP, HUX 3aKpCIUICHHE M TPCHHUPOBKA C MOMOIIBIO
yIpaKHEHUI, HaMcaHue nmpoBepouHbIX padboT. [Ipocteie Bpemena (Present simple, Past simple,
Future Simple).

Tema 5. Ctpecc Ha pabote
Discussion: discuss motivation and do a quiz on stress
Reading: Stressful situations at work.
Listening: How to deal with stress and overcome challenges at work.
Language work: words on the topic Stress at work.
Skills: dealing with stress.



Tema 6. OcHOBBI aHHOTHPOBAaHUS U pedepupoBaHuUs

AHHOTHpOBaHME M pedepupOoBaHHE TEKCTOB IO MPOHAEHHBIM TeMaM, MOJrOTOBKa K
AQHAJIOTMYHBIM 3K3aMEHAILMOHHBIM 3a/laHusIM: IIepeiada OCHOBHOTO COJAEp:KaHMsI TeKcTa (Ha
OCHOBE IUIaHA), FPAMOTHAs apryMEHTAalUsl CBOETO MHEHHUSI.

Tema 7. Konkypenuus
Discussion: Competition at university and at work.
Reading: How to compete efficiently.
Listening: Compete with yourself, not with others.
Language work: words on the topic Competition.
Skills: practicing competition skills.

Tema 8. Oco0eHHOCTH KYJIBTYPBI CTPAH M3Y4aeMOI'0 SA3bIKA
Discussion: Culture and traditions.
Reading: Cultural awareness.
Listening: The differences between UK and the USA cultures.
Language work: words on the topic Culture and traditions.
Skills: studying cultures of different countries, overcoming difficulties.

Tema 9. 'pammaTuKa: THIIBI BOIIPOCOB, CUCTEMA BPEMEH, CIOCO0bI BbIPAXKEHHS
3aKOHYEHHOI'0 U HE3AKOHYEHHOI0 AeHCTBHUSA
N3yuenne rpaMMaTH4ECKUX CTPYKTYp, MX 3aKPEIUICHHME W TPEHHPOBKA C ITOMOIIBIO
yIpa)xHEHUH, HallMCaHUE MPOBEPOYHBIX PaldOT.

Tema 10. BpeHnasbl.
Discussion: Brands. Brand management.
Reading: Should we pay for the brand?
Listening: Famous companies and their products.
Language work: words on the topic Brands.
Skills: creating your own brand.

Tema 11. UnHoBauuu. BaxHeiimme u300peTeHus YeioBeyecTBa
Discussion: Innovations. The most important inventions of mankind.
Reading: Innovations and business.

Listening: Famous inventors and their inventions..
Language work: words on the topic Innovations.
Skills: practicing communication skills on the topic.

Tema 12. 'paMmaTuka: cj10:KHbIE NMPe/IJI0KEeHHs, COI3bI, CTEeNeHH CPABHEHUS
npujiaraTejabHbIX
N3ydyeHne rpaMMaTH4eCKHX CTPYKTYP, UX 3aKpeIUICHHE W TPEHHPOBKA C IMOMOIIBIO
yIpaXHEHU, HAITUCaHKEe TPOBEPOUHBIX padoT.

Tema 13. Pekaama
Discussion: Advertising. Techniques and methods of creating good advertisements.
Reading: Rational ways to promote a product.
Listening: The future of advertising.
Language work: words on the topic Advertising.
Skills: Analyzing different types of adds. Creating your own advert.

Tema 14. IIpo6;1eMbl KOMMYHMKAIIUH
Discussion: Communication skills. Problems of business communication.
Reading: How to develop communication skills.
Listening: How to be a wonderful speaker, presenter and communicator.



Language work: words on the topic Communication.
Skills: development of communication skills.

5. Oﬁpa30BaTeJ’lebIe TEXHOJIOT'MHU, UCIIOJBb3YEMbBIC IIPH OCYHICCTBJICHUMN 06pa30BaTeJILHOFO
npouecca nmo IMCIuIinue

[Iporiecc  mpenojgaBaHWs  HMHOCTPAHHOTO  SI3bIKA M, COOTBETCTBEHHO,  BBIOOp
00pa30BaTENbHBIX TEXHOJOTHH ONPEACIAIOTCS CIeun(UKOi JaHHOW ydeOHOH AMCIUIUINHBI,
HCXOJHBIM YPOBHEM IOJATOTOBKU CTY/IEHTOB U KOMIUIEKCOM NMPO(ECCHOHANBHO -I1€Aarorn4eckux
neneit. Hanbonee nenecooOpa3HbIM SBIISIETCS TEKCTOOPUEHTHPOBAHHBIN TI01X01 (110100 TEKCTOB
I10 CTIELUATIbHOCTH, TEKCTOB CTPAHOBEAUECKOTO U JIP. XapakTepa).

[Ipu peanuzanuu pa3nuyHBIX BUIOB Y4eOHOI pabOThl MCHOJB3YIOTCS 00pa3oBaTeIbHbIE
TEXHOJIOTUH, HaIpaBJICHHbIE HAa pa3BUTHE Yy CTYJIEHTOB TBOPYECKHX CHOCOOHOCTEH U
camMoCTOSITEeNIbHOCTH. K HUM OTHOCSTCS NpUMEHEHHEe WHGOPMAIMOHHO-KOMMYHHUKAIIMOHHBIX
TEXHOJIOTUH, aKTUBHbIE U HHTEPAKTUBHBIE (DOPMBI TPOBEIEHUS 3aHATHI, METO bl IPOOJIEMHOTO U
MIPOEKTUBHOIO O0YUEHUsI, UCCIIEOBATEIbCKUE METObI, JI€JIOBbIE U POJIEBBIE UTPHI, IPYNIIOBBIE
JMCKYCCHH, TPE3EHTAllMU; aKTUBHO MCIIOJB3YIOTCS B Y4eOHOM IpOLEcCe MYJIbTUMEAUNHbIE
CPEICTBA, ONTUMAJIBHO JIOMOJIHIIONIME OCHOBHOM Kypc. VMcnonb3zoBanue pecypcoB MHTepHeTa
MpelycCMaTpUBaET aKTyaIl3al1io0 TBOPUYECKOTO MOTEHIMAIa U CAMOCTOSITETbHOCTH CTYJCHTOB.

Kypc oOydenus mpexamosnaraer moaoop MaTepHalioB JUIsl CAMOCTOSATEIHHOTO YTCHHS
CTYIEHTOB, TEKCTOB JUIsl aHHOTUPOBAHUA U pedeprupoBaHUs C UCIIOIb30BAaHUEM AIEKTPOHHBIX 0a3
JaHHBIX OMOJIMOTEK, MHTEPHET-CTPAHUI] CIIEIHUAIM3UPOBAHHBIX Ta3eT U KypHaloB. OrpomMHoe
3HaYEHHE B AKTUBU3ALMU JESITENbHOCTH YYalUXCSd B TEXHOJOTHYECKOM IIPOIIEcCEe HUMEIOT
MICUXOJIOTMYECKasl YCTAaHOBKAa Ha TIyOOKO€ OCBOCHHME MaTepHualla, BBEJICHUE SJIEMEHTOB WIPbI
(urpoBasi TEXHOJIOTHA), a TaKXkKe IOCTaHOBKA INEPCIEKTUB OIepeskarollero xapakrepa. Llenbro
UCIOJb3yEeMbIX TEXHOJOIMH SIBJIAETCS MaKCUMajbHas MPUOIMKEHHOCTh OOY4EeHHUs K PELICHUIO
MOCTABJIEHHON KOMMYHHKATUBHOM 3aJ]a4¥ B PEAIbHOM KU3HEHHOW CUTYallUH.

B Teuenne Bcero mnepuona OOydeHMs OPraHU3YIOTCA KOHCYJbTALUU, — FPYNIIOBBIE
3aHATUS, ABJSIFOLUECS OJHON N3 (OPM KOHTPOJISL CAMOCTOSITETIbHON Pa0OThI CTYICHTOB B TEUCHUE
cemecTpa. Ha KOHCynbTalusX MO MHULIMATUBE CTYJEHTOB PAacCMAaTPUBAIOTCA U OOCYXKIAKOTCS
pa3aUYHBIE BONPOCHI TEMAaTHKU JUCLMILIMHBI, KOTOPbIE BO3HHUKAIOT y HHUX B IIpolecce
CaMOCTOSATEJILHON PaOOTHI.

B mporniecce 00y4eHust HCHOIB3YIOTCS CIEAYIONINE TEXHOJIOTHH 3JICKTPOHHOTO 00y4eHHUS
Y JIMCTAaHIIMOHHBIC 00Pa30BaTEIIbHBIC TEXHOIOTHU:
DJIeKTPOHHBIH YyueOHBIH Kypc nmo aucuumiuHe «WHocTpanHblii s3bik» B LMS
DjexTponHblii yausepcurer Moodle SApI'Y, B kotopom:
- TPEICTaBICHBI 3aJaHUs JUIS CaMOCTOSTEIbHON pPa0dOThl OOYYAIOUIUXCSA [0 TeMam
JMCIUTUIAHBI,
- OCYIIECTBJIACTCS  TPOBEICHHE OTICIHBHBIX MEPOIPHUSATHA  TEKYIIEro  KOHTPOJS
YCIIEBAEMOCTH CTYJICHTOB;
- NPEICTaBIICHBI MPABUIIA IPOXOXKIACHUS IPOMEKYTOUYHON aTTECTALUU 110 TUCIUILINHE;
- MPEICTaBIICH CIIMCOK y4eOHO JINTEPaTyphl, PEKOMEHIyEeMOM JIJIsl OCBOCHHUS TUCIIUILTHHBI,
- mocpeacTBOM  (QopymMa  OCYIIECTBISETCS CHHXPOHHOE H  (MJIM) aCHUHXPOHHOE
B3aMMOJICHCTBHEC MEXKIY OOydYarolIMMHUCS W TperojaBareieM B paMKax H3y4eHUs
JMCIUTUTAHBIL.

6. [lepeyenb HMH(POPMANUMOHHBIX TEXHOJIOTHii, HCMNOJb3yeMbIX TMPH OCYIIECTBJEHUH
00pa30BaTeIbHOr0 TMpolecca Mo JAUCHUIVIMHE, BKJIKYas MepedyeHb JUIEH3MOHHOIO
NpOrpaMMHOro ofecrneyeHuss #u HMHGPOPMAIMOHHBIX CHPABOYHBIX cHcTeM (MpH
He00X0IMMOCTH)

B ponecce OCyUICCTBICHUA 06pa30BaTCJ'IBHOI‘0 nponecca 1no JIMCHUILNIMHE UCTIOJIB3YCTCA:



- onieparrionHas cucrema Windows;
- mporpammbl MicrosoftOffice;

7. IlepeyeHb COBpPeMEHHBIX MPO(ecCHOHAIBHBIX ©0a3 [JaHHBIX M HMH(POPMANMOHHBIX
CIPABOYHBIX CHCTEM, HCI0JIb3yeMbIX IPH OCYLECTBJIEHHH 00pPa30BaTeIbHOI0 MpoLecca 1o
AUCHHILINHE (IPH HE00X0AUMOCTH)

B mpouecce ocymectBieHuss o0pa3oBaTeNbHOTO — Ipoliecca IO JAUCLUIUIMHE
UCTIOJIB3YIOTCSI:

1. ABromarusumpoBanHas OuOnmoreyHo-uHPopmManmonHas cucremMa «BYKM-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moset ObITh BKiIFOUeHa BO Bce PI1/]

2. DnekrpoHHO-OMOMMOTeuHas cuctema «fOpait»https://www.biblio-online.ru/

3. DnekTpoHHO-OMONMMOTeUHas cucteMa «Jlanby http://e.lanbook.com/

4. OneKTpOHHO-O0MOIMOoTEUHAs cucreMa «KoHcynpTaHT Crynenrta»
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOIi W  /IONMOJHHUTEJbHOW  Yy4eOHOW JIMTEpPaTypbl, PecypcoB
HH(OPMAIMOHHO-TEJIEKOMMYHMKALIMOHHOI ceTu «HHTepHeT», HeOOXOAMMBIX IS
O0CBOCHMUSA NUCHUITIIMHBI

a) OCHOBHAaf JIUTepaTrypa

1. AHMIMHACKUN S3bIK Uit dKOHOMHUCTOB (B1-B2): yueOHMK W mpakTUKyMm i BY30B /
T. A. bapanoBckas [u 1np.| ; orBeTcTBeHHBI penakTop 1. A. bapa"Hosckas. — 3-e u3., repepao.
u gorn. — Mocksa : UsgarensctBo IOpaiit, 2022. — 421 c. — (Briciiee o6pa3oBaHue). —
ISBN 978-5-534-15097-1. — Tekct : snextponHbiii // O6pazoBatenpHas miatdopma HOpait
[caiiT]. — URL.: https://urait.ru/bcode/488977

2. CtynmHuKoBa, JI. B. AHTIMICKUN SI3bIK B MeXayHapoaHoM OusHece. English in international
business activities : yuebnoe mocodue s By3os / JI. B. CtynmaukoBa. — 2-¢ u3., nepepad. u
non. — Mocksa : M3parensctBo IOpaiit, 2022. — 216 c.— (Bpicmee oOpazoBanue). —
ISBN 978-5-534-11015-9. — Tekcr : anektponnbiii / O6pazoBatenbHas miatdopma HOpait
[caiir]. — URL.: https://urait.ru/bcode/495160

3. Pa3BuTHE HaABBIKOB AEIOBOTO OOIIEHUS Ha AHTJIMHCKOM S3bIKE [DJIEKTPOHHBIA pecypc]:
MPaKkTUKyM (I CTYACHTOB SKoHOoMHUYeckoro (axynerera) / coct. T. C. Kazakoa, M. B.
MuponoBa; fpocn. roc. yH-T. — Spocmasne: Spl'Y, 2017.- 55C.- Pexum pocryma:
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf  (DnexTpoHHbBIE BEpCHUHM  M3JaHUMN
cotpynaukoB — Ob Spl'Y).

0) AOMOJIHUTEIbLHAA JIUTEPATYypa

1. JleBuenko, B. B. AHITHMIACKHI s3bIK Ui SKOHOMHCTOB (A2-B2): yueOHHMK 1151 BY30B /
B. B. JleBuenko, E. E. Jlonranésa, O. B. MemepsikoBa. — 2-e u3J., Ucnp. U j1om. — MOCKBa :
WznatensctBo FOpaiit, 2022. — 408 c. — (Bricmiee oOpazosanue). — ISBN 978-5-534-147803.
— Tekcr : osnektpoHHbI // OOpaszoBatenbHas 1iargopma IOpaiit [caiit]. —
URL.: https://urait.ru/bcode/481858

2. Anrnumiickuit s3sik. COOpHUK Kelc-3amanuil : yue6Hoe nocobue / H. b. Illpamkosa, U. B.
Heproruna, A. V1. MunosumoBa u ap. — Mocksa : [Ipocnexkr, 2022. — 64 c. - ISBN 978-5-392-
35518-1 ; [DnexTponnsIit pecype]. - URL: http://ebs.prospekt.org/book/43812



http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
https://urait.ru/bcode/488977
https://urait.ru/bcode/495160
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf
https://urait.ru/bcode/481858
http://ebs.prospekt.org/book/43812

3. TuxonoB A. A. Aurnmiickuii s3pIk. Teopus M mpakTuka mepeBoja : ydeOHOe mocolOue. —
Mocksa : Ilpocmekr, 2014. — 120 c. - ISBN 978-5-392-12251-6 ; [OnekrponHslit pecypc]. -
URL: http://ebs.prospekt.org/book/22532

4. T'ypeeB, B. A. Aurnmiickuii si3bIk. ['pammatrka (B2) : yueOHMK M MpakTUKyM sl BY30B /
B. A. T'ypeeB. — Mocksa : M3marensctBo FOpaiit, 2021. — 294 ¢. — (Bricmiee o6pazoBanue). —
ISBN 978-5-534-07464-2. — Tekcr : snexkrponHsiii // OOpa3oBarenbHas miardopma FOpait
[caiiT]. — URL.: https://urait.ru/bcode/474588

B) pecypchbl ceTu « MHTEepHET

1. DnexTponnslii katanor Hayunoit oubnuoreku SApl'yY
(https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php).

2. DnexktponHas oubroreuHas cucrema (ObC) uznarenscTBa «tOpaiiT»
(https://www.biblio-online.ru).

3. Dnexrponnas oubnmoreunas cucrema (ObC) uznarenscTa «IIpocmekr»
(http://ebs.prospekt.org/).

4. Hayunas snextponnas oudaunoreka (HOB) (http://elibrary.ru)

5. Dnexrponnas oudauoreunas cucrema (ObC) IPRbooks (www.iprbookshop.ru)

9. MaTtepuajbHO-TeXHHYeCKas 0a3a, HeoOXoaAuMasi sl OCYIEeCTBJIEHUsI 00Pa30BaTEJIbLHOI0
npouecca no JUCHUIINHE

MarepuanpHO-TeXHUYECKass 0a3za, HeOOXouMas I OCYIIECTBICHUS 00pa30BaTEIHHOTO
mporiecca 1o AUCIUIUINHE BKITIOYAET B CBOW COCTAB CIEIHABHBIC TOMEIIICHHS

-y4eOHbIC ayAUTOPUH ISl POBEICHUS MTPAKTUUECKUX 3aHITHI (CEMHUHApPOB);

- yueOHbIC ayTUTOPHUH TSI IPOBEICHHSI TPYIIIIOBBIX U WHANBUIYATIbHBIX KOHCYIBTAIUH,

- y4eOHbIE ayJUTOPHH [UIA TPOBEICHUS TEKYINIET0 KOHTPOJS M IPOMEKYTOYHOU
aTTeCTAllNu;

- IOMEIIEHHS ISl CAMOCTOSITEIIbHOU PabOTHI;

- IOMENICHUS [T XPaHEHUS U MPO(QUITAKTUYECKOTO 00CTY)KMBAHUSI TEXHUIECKUX CPEJICTB
0o0y4eHHs.

CrenanbHble TIOMEIIEHHUSI YKOMITJICKTOBAHBI CPEACTBAMHU OOYYEHUS, CITYXKAIUMU IS
npeJcTaBiIeHus y4eOHO0# nH(OpMAIHH.

[Tomenenust it CaMOCTOSITENILHON pabOThl 0O0YYArOIIUXCSl OCHAIICHBI KOMIBIOTEPHOMN
TEXHUKOH C BO3MOXXHOCTBhIO TOJKIIOUCHHsS K ceTn «MHTepHeT» m olecreyeHneM JocTyna B
ANIEKTPOHHYIO HHPOPMAIIMOHHO-00pa30BaTEIbHYIO CPEIly OpraHU3aIlNH.

Ywcio nocaouHbIX MECT B ayJIUTOPUH JIUIS IPAKTUYCCKHUX 3aHIATUN (CEMUHAPOB) OOJIbIIE
1100 paBHO TOJOBUHE CITUCOYHOTO COCTAaBA IPYIITBI 00YYAFOIIUXCS.

ABTOD:
AccucteHT Kadeapbl HHOCTPAHHBIX SI3bIKOB I'YMaHUTapHBIX
(baxkyabTeTOB, KaH]l. (PUIIOJIOT. HAYK M.B. MupoHoBa
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IIpunoxenne Nel k padoueil mporpaMmMe JUCHUIINHBI
«HHOCTpaHHBIN A3BIK»

D oHJ OLIEHOYHBIX cpeacre
AJIsl MPOBEACHUSA Telcymeﬁ u l'[pOMe)KyTO‘{HOﬁ arTTeCcTaluu CTYACHTOB
mo JTMCHUIIJIMHE

1. TunoBble KOHTPOJIbHBIC 3aJaHUS UJIK UHBIC MaTEepUaJibl,
H606X0}1HMLIC AJIsi OHCHKH 3HaHHﬁ, yMeHHﬁ, HABbIKOB H (I/IJ'II/I) onbITa AeATCJIbHOCTH,
XapaKTEPU3yIIMX ITallbl q)OpMI/IPOBaHI/IH KOMIIeTeHII il

1.1 KOHTpOJ’IbeIe 3a/IaHUA U HHBIEC MaTepHuaJbl,
HCII0Jb3YEMBIE B IPOLIECCE Telcymeﬁ aTTrecTanumu

Tema 1. BBoaAHO-KOPPEKTUBHBIN Kypc

BxoaHoe TecTupoBanue

Tect
1) Ilpouumaiime mexcm u omeemovme Ha 80NPOCHL.

A traveller who had been riding in the rain and was wet through, arrived at a small hotel in
the country. There was only one fireplace in the hall and a lot of people around it. The traveller
thought of a plan how to get warm. He asked the hotel owner to take some fish to his horse. The
hotel owner was surprised but the traveller insisted and the hotel owner did as he was asked. All
the people rushed out to see the horse eat fish. The traveller had the fireplace all to himself and
felt comfortable. When the hotel owner returned he said, "I was sure horses do not eat fish."—
"Then why did you take it to my horse?"

Bonpocwi:
1. Why did the hotel owner try to feed the horse with fish?
2. Why did the traveller ask him to do it?

2) Ilocmasbme 60npoc Kk NOOUEPKHYMOM) UNeH) NPEOTONCEHUS.
The traveller thought of a plan how to get warm.

3) Packpoiime ckobku, ynompeous npasuibHyio 2ia20ibHyo hopmy.

Once John Smith and his wife Mary who (1 — live) in a small house in the mountains, (2
— find) a dog. Though the dog (3 — be) weak and hungry, he (4 — not eat) anything in the
presence of his new masters. Several days later the dog (5 — disappear). John and Mary (6 —
leave) alone. But one day when Smith (7 — travel) in a train, he (8 — see) his dog running along
the road. He (9 — get) off the train at the next station, (10 — buy) a piece of meat, (11 — catch)
the dog and (12— bring) him home again. There the dog (13 — tie) up for a week.

The dog (14— escape) several times and each time he (15— run) north. At last the dog (16
— decide) to stay at the cottage but a long time (17 — pass) before Smith and his wife (18 — can)
touch him. They (19 - call) him Wolf.

One summer a stranger (20 — come) to the cottage. As soon as the dog (21 — see) him,
he (22— rush) to the stranger and (23 — lick) his hands. Then the stranger (24 - say): "His name
(25 - be) not Wolf. It (26 - be) Brown. He (27 - be) my dog." Mary (28 - ask) to leave the dog with
them. But the stranger (29 — refuse) and (30 — say) that the dog (31 — must) decide it himself.
"I (32 — say) goodbye and (33 — go) away. If he (34 — want) to stay, let him stay." For some
time Wolf (35 — watch) the man go. Then he (36 — rush) after him and (37 - try) to stop him.
Then the dog (38 - run) back to Smith and his wife (39 - try) to drag Smith after the stranger. He




(40 — want) to be at the same time with the old and the new master. Finally the dog (41 — lie)
down at the feet of Smith. Mary (42 — be) happy.

4) Bvibepume npasunvhulii gapuanm. TonbKo 00UH 8apUAHM A81€MCsL BEPHBIM.

1.1... glasses since | was a child

a) wear, b) wore, ¢) am wearing, d) have been
wearing.

2. When the phone rang, I... dinner.

a) cook, b) was cooking, c) had been cooking,
d) have been cooking.

3. He usually had dinner at 4 p.m., ... ?

a) had he, b) hadn't he, c) did he, d) didn't he.

4. He works ... and makes good progress.

a) hard, b) hardly, c) good, d) badly.

5. He reminds me ... someone | knew in the
army.

a) of, b) to, c) from, d) about.

6. Mary is here. Where are ... ?

a) other, b) others, c) the others, d) another.

7. What ... bad weather we are having
today!

a) the, b) a, ¢) an, d) —.

8. Did you read ... English books at school?

a) some, b) many, ¢) much, d) none.

9. I want to know what ...,

a) are you doing, b) were you doing, ¢) will you
do, d) you are doing.

10. I've made ... mistakes now than | made
last time.

a) few, b) a few, c) fewer, d) less.

11. Can ... of you help me?

a) some, b) any, ¢) somebody, d) anybody.

12. This translation is twice as ....

a) easy, b) easier, c) the easiest, d) much easier.

13. We ... two compositions this month.

a) write, b) wrote, ¢) were writing, d) have
written.

14. | had a feeling that somebody ... there
before.

a) is, b) was, c) has been, d) had been.

15. She won't see him ... he phones her.

a) except, b) after, c) unless, d) because.

16. ... only one theatre and two cinemas in
this city ten years ago.

a) there is, b) there was, c) there are, d) there
were.

17. My watch....

a) stops, b) has stopped, ¢) have stopped, d)
stop.

18. Do you know when he ... ?

a) comes, b) will come, c) shall come, d) come.

19. I don't have any pets. Neither ....

a) she does, b) does she, c) is she, d) does she
have.

20. His parents didn't let him ... TV late.

a) to watch, b) watch, ¢) watching, d) watched.

5) Ilepeseoume na anenutickuii s3vix.

1. MockBa 6bu1a ocHoBaHa FOpuewm Jlonropykum.

2. Hebo TeMHO€E, MOYKET ONTH TOXKIb.

3. Mn1 He 3HaJIH, 4YTO OH CO6I/IpaCTCH HaC HaBCCTUTh.

4. KTo 3HaeT mporHo3 norojsl Ha 3aBTpa?
5. Ham He npuiioce A0JIro KAaTh UX.

6) Bouibepume npasunivHblil omeen.

1. What's the name of the most famous

a) Big Albert, b) Big Stephen, c) Big Wren, d) Big

clock in Britain? Ben.
2. What's tartan? a) a dish, b) a pattern of the kilt, ¢) a bird, d) a
dance.

3. Where is Glasgow situated?

a) in Scotland, b) in Wales, c) in England, d) in
Northern Ireland.
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4. What's the name of the London a) Metro, b) Tube, c) Subway, d) Underground,
underground?
5. What is the nickname of the Liberal | a) the Tories, b) the Whips, c) the Libs, d) the
Party? Whigs.

Tema 2. Kapbepa. PaGoTa Moeii meuThl.

I‘paMMaTmca: OCHOBHBIC YaCTH p€YM, HX KaTCropuu

PaGora ¢ TekcToM

1. Read and translate the text.

2. Make up the plan of the text.

3. Retell the text.

4. Speak about a hobby, which can give you extra money.
Creative Ways to Make Money

Making money is something that everybody yearns in one's life. Here are some creative
ways to make money where you can turn your hobby into a profession!

The more you get, the lesser it seems. That's what money is all about for many people! We
wait endlessly for our increments and we always want those extra few bucks to splurge on things
we need or rather, desire! While jobs always give a certain kind of stability, | know many people
who go that extra mile to make more money. There are certain kinds of people who actually
employ creative ways to generate an extra income so that they have some cash in hand! Definitely,
today's mantra is all about green bucks! Everyone is out to make the quick buck. Well, for those
who are looking out to have some extra cash in their pockets, here are some creative ways to make
money!

FreelanceWriting

Do you have a flair for writing? Then you would surely believe the pen is mightier than the
sword. With the popularity of the Internet, new options are being opened up in various segments.
Writing reviews, blogs, articles, copy matter etc. will help you to make money and keep the
creativity flowing as well. You can look for reliable websites that will publish the matter.
Freelancing for certain companies can give you the option of obtaining work on a long-term basis
if your creative writing is appreciated.

Selling Handmade Greetings and Paintings

If you have a creative mind and can draw or illustrate well, you can use this to create
beautiful and exclusive greeting cards and paintings. Handmade greeting cards always have that
personal touch which is not available in card shops. Use new techniques and create some
meaningful paintings. Survey the market to know the choices and budget and plan your creative
works accordingly. This will help you to be in touch with your creative side and also help you to
make money alongside.

Freelance Photography

If photography is your hobby and your current job is not anything close to photography,
you can use your talent to have some creative kind of business. If fashion is your passion, you can
freelance and start with creative portfolios. You can begin with the outdoors and later on, have a
studio as well. Or else, you can utilize your holidays to click stunning images of nature and look
for magazines or websites where you can sell your work.

JIakTanT
Catering Business
You can start off with a small-scale business if you have the finance and the zeal to do
something different from a regular job routine. Are you a good cook? Think you have the right
business sense? Look out for specific areas in your town where there is a lack of good eat outs.
Here, you can set up your own snack station and cater to a select crowd.
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Teenagers and youngsters can also find creative ways of making money. They can opt for
gardening care for their neighbors. Girls who can cook well can look out to supply their homemade
stuff at local stores. Those with a flair for designing clothes can begin by creating clothes and
providing their designs to design stores. There are many design houses on the lookout for new
talent.

Use these creative ideas to make money and have a great time using your creativity to the
best. If things work out, you can even have a very lucrative small-scale business where you can
make money the fun way!

Tema 3. JIugepckue KauyecTBa

CamocrosiTesibHast pabora Nel
1) Define the following leader qualities in English:
Numerocy, adaptability, flexibility, ability to listen, persistence, charisma.

2) Translate into Russian

If you want to be a good leader, develop eloquence but also learn how to be brief and
accurate but always polite.

Leadership is nothing but the quality which makes a person stand out from others.

Leaders exude confidence in every single thing that they do -- be it a speech that they
deliver, or just their swagger.

3) Translate into English

BaxxHbpIMH JTHIEPCKUMH Ka4eCTBAMHU SIBJISIFOTCS OTBETCTBEHHOCTh M YMEHHE CIyIIATh
cobeceIHuKa.

Hacrosmuit numep oOnamaer Xapu3Mmoi, TMO3BOJISIONICH €My BECTH 3a Co0oi

OKPYKaIOILIHX.
Tema 4. 'pammaTuka: rjaroJi, NopsiA0K CJI0B B IPOCTOM NpeIJI0KEeHUH

KonTpoabHasi padora Nel
Open the brackets using all the necessary tense forms.
1.Where is your luggage? - | (to leave) it at the station. I (to take) it tomorrow when Nick (to
come) to help me.
2. | (to read) about an hour when he (come).
3. The play (not yet to begin) and the people (to talk) in the hall.
4. Yesterday | (to buy) a new pair of gloves, as | (to lose) the old ones.
5. We (to walk) in silence. He already (to tell) me all that (to be) interesting about himself and |
(to have) nothing to tell him.
6. The moon (not to rise) yet and only two stars, like two distant lighthouses, (to shine) in the
dark blue sky.
7. One night a little swallow (to fly) over the city. His friends (to fly) away to Egypt six weeks
before hut he (to stay) behind.
8. What you (to do) these three months?
9. Our train starts late in the evening, so if you (to come) at seven o'clock, we ill (to pack) our
luggage.
10. When you (to see) him last? I (to meet) him when he (to walk) across the park.

Tema 5. Ctpecc Ha pabote

YcrHbli onpoc
1) What stressful situations can take place at work? How to deal with them?
2) Chose a profession and speak about stresses, a person may suffer from.
3) What tips can be given to avoid such situations in every profession?
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Tema 6. OcHOBbI AHHOTHPOBaHUS U pedepUPOBAHUSA

PedepupoBanue Tekcra
Analize the text according to a plan:

How to analyze a text (an article)
1. Information and structure

The text (article), entitled ... is taken from the magazine (newspaper, book)...
The text deals with (concerns, touches upon) the question (problem)...
The text contains information about ...

The article (text) opens with the statement. ..

The author stresses (underlines) that...

Such fact(s) as ... is (are) mentioned

In the first (second, next) paragraph (abstract) it goes about...

In addition we can say that ...

The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)

In conclusion we can say...

2. Language
e The text mostly contains short (long), simple (complicated) sentences
e Such nouns (verbs, adjectives...) are used to...
e The language is rather simple (difficult)
e The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why
not? Keep in mind that some texts.

— The text makes us think about (understand)...

IIpnMmep Tekcra

What is Success in Life

Do you think you are leading a successful life? What is success in life? Are these the
questions that keep on tripping in your mind? Read this article as an attempt to find the answers.

"Would you like me to give you a formula for success? It's quite simple, really. Double
your rate of failure. You are thinking of failure as the enemy of success. But it isn't at all. You can
be discouraged by failure or you can learn from it, So go ahead and make mistakes. Make all you
can. Because remember that's where you will find success.” - Thomas J. Watson

In our daily schedule and busy lives, there are some lonely moments wherein we tend to
think about where are we heading in life! Is this the life we always wanted to live? Can we say
that we are living a successful life, or even heading towards one? Or as a matter of fact, do we
even know what is success in life?! Is it getting a high paying job, or having a successful life
partner, or both? Really? Do you define success as 'a good job with good money and a good
marriage'? Well, this statement may seem to be true initially, but think about it, a high paying job
is most of the time, associated with a lot of stress and responsibilities, working till late hours,
having no time to spend with family, or even with yourself... can this then be called true success?
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Think about marrying your true sweetheart, but then there comes a turbulent time in each and
every married life wherein you need to meet the demands of marriage, work, and your own. At
that point of time, would you call your life to be a true success?

What are the Keys to Success in Life?

How to achieve success in life actually depends on what success means to you! If you ask
me, then having a high paying job or marrying your sweetheart is not enough to define success. |
would call my life to be a true success if I am content with how my life is, and if I am living my
life with a peaceful mind. My life would be a true success if | have some time to laugh with my
family, to explore new places with them, and to listen to their views about life. Are you able to do
that? The reason why most of the people are never able to be content and happy with their lives is
because they are not contented with their life. At first we struggle to get through a good university,
then struggle to get a good job, then struggle to match up to the job expectations, then struggle
with our own life to maintain a balance between our personal and professional life, and then keep
on struggling with our thoughts whether or not this is a successful life! We look for motivational
answers for our questions, read great success quotes and write ups to help us get a clue as to where
are we heading... and so on. Although these things help, I have summarized the essential keys that
can actually help you become more happy and contended with life.

Earnto Live, Don't Live to Earn

You would be surprised to know that most of the people define success as getting a good
and high paying job. But what the people today are forgetting is that job is just a means to make
your life easier and not to forget how to live your life easily! What is the point of earning a lot of
money if you don't get the time for people who are most important to you in life. After all, you are
earning for them and yourself only, right?

Value What is More Important, Learn to Prioritize

It is very important to prioritize things that are the most important in your life. Is family
more important, or do you give more importance to your work or career? | remember having a
discussion on this topic with my aunt wherein she told me that keep your priorities in a jar. Say
family is the topmost priority, then symbolize it as pebbles and keep it in the jar. Next is money,
then symbolize it as sand and put a layer of sand on top of the pebbles and so on. Once you have
prioritized, give your time and symbolize it with water so that the moment you pour it in the jar, it
gets soaked in all your priorities.

Keep a Balance with Your Personal and Professional Life

Continued from the aforementioned point, the next step is to be able to achieve a balance
in each and every aspect of life, which by far, is the most important and the most difficult thing to
do. A balance can be set only if you follow some rules in life. If you are living a life which has no
rules, no dos and don'ts, then it becomes very difficult to actually know what to do.

Be Proud of Yourself, but Respect Others Too!

It is very difficult to keep a balance for those people who are always looking for more and
are never happy with themselves currently. It therefore, becomes necessary to be thankful for all
that you have achieved in life and be proud of yourself as a person. Another key to success and
balance in life is to be confident about yourself, but also respect what others say. A person who
respects his elders and values their advice always becomes more successful in life as compared to
those who are overshadowed with overconfidence and superiority.

Peace of Mind and Contentment

Another important aspect which can actually make you realize how successful you are in
life is how much contented do you feel with your life. At times when you are alone and confused,
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you should always look at your near and dear ones. Because they are the only ones that remind
you how beautiful love is, how beautiful life is! Therefore it is also very important to choose a life
partner who would always be there to remind you and help you count your blessings. Trust me,
even if you don't have the highest paying job in the world, but you are blessed with a highly
supportive set of friends and family, you will find yourself to be the luckiest person on earth.

Be Happy for What you Have, Don't Mourn for What you Don't

It is sad to say so, but most of us always tend to focus on things that we don't have, rather
than on things that we already have. For example, you might be sad that you aren't the manager of
your firm and someone else was chosen instead of you. However, you don't understand the fact
that there may be thousands of candidates who may be dying to be in the place you are right now.
Therefore, whenever you feel unhappy or sad, count your blessings and thank God for what he has
given you. At times counting the coins in your hand is better than mourning that you didn't get a
gold mine.

Live harmoniously, respect others, count your blessings, and be young at heart. All these
qualities are of those who are optimistic in life and understand the fact that to live life successfully
is to enjoy each and every moment, not to wait for moments wherein you can actually enjoy your
life. Obviously, life is to move forward and not to stand still. But then in the end, it is the experience
that you get from the journey of life, more than the destination you are headed towards. Success
in life may be different for different people, but living it happily each and every moment is the
main key of becoming successful in life! So what are you doing NOW to live a successful life?

Tema 7. Konkypenuust

YcTHBIH onpoc, Oecena mo treme

1. Answer the questions.

1) What is fair and unfair competition?

2) Should children be taught to cooperate rather than to compete?

3) What are advantages/disadvantages of competition a) in studying b) at work? Does competition
help you study?

2. Comment on the following sayings.

1) "There are two kinds of people, those who do the work and those who take the credit. Try to be
in the first group; there is less competition there."” - Indira Gandhi

2) "I'm in competition with myself and I'm losing."” - Roger Waters, English Musician and
Songwriter

3) "Do your work with your whole heart, and you will succeed - there's so little competition.” -
Elbert Hubbard

4) "The ultimate victory in competition is derived from the inner satisfaction of knowing that you
have done your best and that you have gotten the most out of what you had to give." - Howard
Cosell, Sports Journalist and Broadcaster

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAHBI H3Y4a€MO SI3bIKA

CamocrosiTerbHast pagora Ne2 (ayaupoBanue)
Listen to the text twice and write 10-12 sentences about the differences between U.K and U.S
business culture.
Differences Between U.K. and U.S. Business Culture
Although the U.S. and the U.K. are both English-speaking countries, cultural differences
can create communication difficulties. This article is aimed at both businesspeople and the general
public, and gives a brief overview of some of the major distinctions between the two cultures.
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Definitions of Success

One big difference between the U.S. and U.K. business cultures is the way that the different
cultures define success. The United States is famous for its love of capitalist enterprise, and this
cultural tradition has affected the way that Americans understand success. In the States, a
successful businessperson is almost exclusively defined as someone who has a good salary and
who has achieved financial success. It's true that these people usually also hold high positions in
their companies, but position isn't necessarily a requirement for most people. In the U.K., by
contrast, position is much more important, and being well-connected is not merely a means to an
end.

After Work

Business people in the U.S. and the U.K. tend to have very different lives outside work. In
the United States, it's very common to see a business executive or top-level manager at a little
league baseball game or school play. In addition, many American businesspeople are engaged in
church activities, volunteerism, or have other responsibilities in the community. As a result of
having so much to do after work, it's not common in the U.S. for business people to socialize with
colleagues after work. This is very different from the situation in many other countries, including
Britain, where having a pint with coworkers is a near-universal after-work pastime.

Work-Life Balance

These days, business culture is changing all over the world, including in the United States
and Great Britain. Things that were once taboo, such as discussing one's salary openly, are
becoming more widely accepted. Another big change taking place in both countries, but perhaps
more evidently in the U.S., is a greater emphasis on work-life balance. American employees were
once expected to devote themselves completely to their employers, or at least to appear to do so.
Now, however, having a family life and other interests outside work is becoming more and more
common. Employers are beginning to acknowledge that their workers are multifaceted, and they're
taking greater steps to facilitate a balanced, happy life for employees.

Small Talk

If you're meeting business partners or meeting new people during your travels, you might
have to adjust the topics you are used to chatting about. Small talk in the U.S. and the U.K. are
very different, and finding common ground can prove difficult if you don't do a little preparation
in advance. In the U.K., people are more engaged in world news and other global concerns than
Americans are. Americans tend to be more focused on the situation at home, and are particularly
interested in celebrity gossip and sports news. Americans also like to discuss their families and
compare notes on mutual acquaintances, while the British might be more reserved in that arena.

These are just a few of the cultural differences between two strong English-speaking
nations. A lack of cultural understanding can lead to tension and miscommunication, no matter
how good our intentions are. That's why, if you're planning a jaunt across the Atlantic, it's a good
idea to brush up on your intercultural communication savvy.

Tema 9. 'paMMaTuKa: THIIBI BONPOCOB, CHCTEMA BPeMeH,
CIoco0bI BHIPAKEHNS 3AKOHYEHHOT0 M He3aKOHYECHHOI0 1eiiCTBUS

KonTpoabHnas pabora Ne2

1) Ask 5 types of questions to each sentence:

1. Business culture of Russia is interesting and rich in tradition.

2. He had problems with his business partner from Japan, because he didn't know
Japanese cultural features.

3. Punctuality and ability to listen are important qualities for business people.

4. Next year Ann will go abroad to open her own business.

2) Put the verb in brackets in one of perfect tences
1. I don’t know how often I (to tell) you that I don’t believe in this.
2. The escaped prisoner (to try) to disguise his appearance, but a scar on his cheek betrayed him.
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3. All June’s friends (to fall) off one by one before holidays ended.

4. He seemed so ungrateful for anything we did that we (to cease) trying to help him.

5. I (to give) up all thoughts of ever getting to bed, when some of them suggested to go back to
the aerodrome.

6. Those shoes (to go) out already.

3) Put the verb in brackets in one of continuous tences

1. He could see that several women (to hold) back tears.

2. The guard who patiently (to watch) them for some time, finally went off the handle and said
the children must behave or he would make trouble.

3. I (to stay) here now. I (to hope) that moment you had come down.

4. 1 can’t understand what he (to drive) at.

5. My mother-in-law (to come) on a long visit now.

6. Now new houses (to go) up in place of the old ones pulled down.

Tema 10. Bpenasbt

YcrHblii onpoc
1) Speak about your favourite brands.
2) Should we pay for the brand? Is an expensive thing always reliable?
3) Why do people buy brands?
4) Why do you think people dislike brands?
5) What is the role of advertising in brand development?

Tema 11. UnHoBauuu. Baxkneiimme u3o00peTeHust 4ejioBe4ecTBA

Jlokaaabl
Chose an important invention of the 20" or 21 century and speak about its history and
importance for the humanity.

Tema 12. 'paMMaTHKa: CJI0KHBIE MPEAT0KEHHS, COI03bI,
CTeNeHHu CPaBHEHUsI MPUJIAraTeJIbHbIX

KonTpoabHasi padora Ne3
1) Correct the mistakes
1. He is the most oldest student in his group.
2. You are taller then me.
3. My car is beter than his.
4. Itis one of most beautiful lakes in the world.
5. These flowers are more cheap than those ones.
2) Use the necessary degree of comparison
1. The Volgais............ (long) river in Europe.
2. Life in the country is............ (relaxing) than in the city.
3. Heisoneof............ (rich) people in the world.
4. My house is............ (modern) than yours.
5. The weather today is............... (good) than it was yesterday.
3) Translate into English
1. MpsiI BeIOpanu MalleHbKHI PECTOPAHYHK, T/IE [ICHBI BBITJISIACTH PA3yMHO.
2. Ilapa, xoTopas cerojHs MOOEIUT, BBIXOAUT B (PUHAI.
3. Har cwiH, KOTOpOMY TOT1a OBLIO TSITH JIET, CUIILHO XOTEN co0aKy.
4. 5] moMHIO JieHb, KOTJIa OH HAKOHEII CeNial MHE MPEI0OKEHUE.
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4) Chose one correct variant

you're a member.

can go in only
can't go in unless
can go in unless

1. the house is old, it is still very e although
warm. e even
e despite
e no matter
2. | couldn't sleep very tired. e although I was
e despite | be
e despite of being
e in spite of
3. In spite the heavy snow, we °« —
enjoyed our weekend. o oOf
e from
e being
4. You should insure your bicycle e incase it will be
stolen. o ifitwill be
e incaseitis
o ifitis
5. She liked teaching in spite of it was e it was a fact
badly paid. e the fact that
o
e in fact
6. The club is for members only. You e cantgoinif
[ ]
[ ]
[ ]
[ ]
[ ]
[ ]

7. Even I was really tired, I couldn't -
sleep. that
if
though

8. I'll give you my phone number you e incase
want to speak to me. o if

o for

e providing
9. Kate has been married a long time. She got e when
married she was 22 years old. e as

e while

e providing
10. Despite she wouldn't take her coat e it was hot
off. e that it was hot

e being heat

e the heat
11. What a beautiful house! It's a e as
palace. o like

e even

e however
12. Travelling by car is convenient e ifnot
you have somewhere to park. e providing

e provided if

e incase
13. I got home, | had a bath. e when
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as

while

if

like | am
as if I am
as if | were
as if | be

14. They are very kind to me. They treat me
their own son.

Tema 13. Pexiiama

IMpe3enTauuu

Find video of an interesting advertising and characterize it in 12-15 sentences according to the
plan:

1) What is it about?

2) What effects/special techniques are used to achieve the goal?

3) Your opinion about it’s effectiveness.

Tema 14. IIpo0sieMbl KOMMYHUKAIMHU

YcrHblii onpoc

1) What means of communication exist?
2) What makes a good communicator?
3) What communication problems can arise and how can people solve them?

Kpurepun ouenku ¢gopm Tekymero KOHTpoJst

Kputepuu onieHKH 0TBETOB Ha YCTHBIE BONPOCHI U Oece/ibl 10 TeMe
HroroBasi oleHka BbICTaBIsIeTCS IO cpeAHeMy apudmMernyeckomy OaioB 3a Bce
OIICHUBAEMBbIE ACTIEKThI

Kpurepuii 5 da/10B 4 6aiia 3 6a/1a 2 daju1a
Conepxanue KommynukaruBHas | KommyHukaruBHas | KommyHukaruHas | KommyHuKaTuB-
3ajayda MOJHOCTHIO | 3a]aya BBIIOJHEHA | 3aJaya BBIIOJHEHA | Has 3a7ada HE BbI-
BBIIIOJIHEHA: IEJIb | HE MOJHOCTHIO: YaCTUYHO: MIOJTHEHA: LIEJb
OOIIIeHNs YCIIEIIHO | IeNTb OOIIeHUS B 1eNTb OOIIIeHNUS o0mIeHns He J10-
JOCTUTHYTa, TEMA | OCHOBHOM JOCTHI- | JOCTHTHYTA HE CTUTHYTa, COZEp-
packpsITa B 3a- HyTa, TeMa pac- MOJIHOCTBIO, TEMA | JKaHWE HE COOT-
JaHHOM 00BbEMe KpBITa HE B TIOJTHOM | PAaCKpBITa B OIpa- | BETCTBYET KOM-
00bEMeE: BBICKa3aH- | HUYEHHOM 00bhEMeE: | MyHHKaTHBHON
HBIE TIOJIOKEHNS HE | BBICKAa3aHHBIX [10- | 3aJaye
JOCTaTOYHO apry- JIOXKEHUH Mano u
MEHTUPOBAHbI OHHU HE JOCTATOYHO
apryMEHTHPOBAHBI
Jlexcnaeckoe Crnoapnslii 3anac | Cnosaphslii 3anac | CnoBapHsli 3anac | CrioBapHBIH 3amac
ohopmiieHne BBICTYIAIOIIET O BBICTYIAIOIIET O OIpaHUYeH W/ WU | HEILOCTaTOYEH
peun oorat, pa3Ho00- JOCTaTOYHO Pa3HO- | €CThb 3HAYMUTEIb- JUISL BBITTOJTHEHUS
paseH U azekBaTeH | oOpa3eH W aJleKBa- | Hble 3aTPYyIHEHHs | IOCTaBJICHHOU
MIOCTaBJICHHOM TEH MOCTAaBJICHHOW | mpu moabope 3a1a4n
3ajade U TEeMaTHKE | 3aJauye M TEeMaTHKE | CJIOB/CIIOBOCOYE-
3amanud. B peun 3aJlaHusl, OTHAKO TaHUH U UX yIIO-
HET JIEKCHYECKUX €CTh HEKOTOPOE TpebieHnn
onOoK 3aTpyIHEHHE IPU
o100pe CJI0B
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Kpurepnii 5 dansi0B 4 danaa 3 danja 2 panna
I'pammatuueckoe | I'pamMmmarudeckue I'pamMmmatuueckue B peun npencras- | HenpaBuiibHOE
oopmieHue CTPYKTYpBI CTPYKTYPBI JICHBI (MHOTOYHUC- | MCIIOJIb30BaHUE
pedu HCIIONB3YIOTCS B UCIIONIb3YIOTCS B JICHHBIC) TPaMMa- | TpaMMaTHYECKUX
COOTBETCTBHH C COOTBETCTBUH C TUYECKHE OIMIUOKH, | CTPYKTYp Jeaer
MOCTaBJICHHOM MOCTaBJICHHOM 3a- 3aTPyIHSIONINE HEBO3MOKHBIM
3amaueni. Peun nauei. B peun IIOHUMaHUE BBIIIOJIHEHHE I10-
Oorata MIpeCTaBIEHBI CTaBJIEHHOM 3a-
pa3HOOOpa3HBIMU | TpaMMaTHYECKHE Jlauu
rpaMMaTHYECKUMH | KOHCTPYKITHH, YIIO-
KOHCTPYKIIMSIMU, TpebisieMble afeK-
yIOTPEOJIIEMbIMA | BATHO ITOCTABJICH-
aJIeKBaTHO I10- HOM 3ana4e. B peun
CTaBJICHHOH 3a- IIPEICTABIIEHbI
nade. OmuOoK B OIIMOKH, HE 3a-
peun (TpakTuye- TPYIHSIONINE TI0-
CKH) HET HUMaHUE
doHeTnyeckoe B peun orcyt- B ocHOBHOM peub B ornenpHbIX ciny- | Peub nmoutu He
otopmienne CTBYIOT (hoHEMa- MOHATHA, HE JI0- YJasx TOHUMAaHHE BOCIIPHHUMAETCS
pean TUYECKHE OMHOKH. | Mmyckaer (hoHeMa- peun 3aTpyAHEHO: | Ha CIyX: U3-3a
3ByKH TUYECKHUX OMMOOK | M3-32 HAIWYHUS 00BIIIOr0 KOJH-
TIPOU3HOCITCS (hoHEMaTHYECKUX yecTBa poHEMa-
TIPaBUIIEHO omurOOK: Herpa- THYECKUX OIITH-
BHJIBHOT'O MPOU3- 00K 1 Hempa-
HOIIIEHUS OT/AETb- | BHJIBHOTO IIPOM3-
HBIX 3BYKOB, HE- HECEHUSI MHOTUX
MPaBUIIBHOIO UH- 3BYKOB, HeIlpa-
TOHALMOHHOIO BHJIBHOT'O HC-
pUCYHKa MIOJI30BAHUS UH-
TOHALMOHHBIX
KOHCTPYKIIMH

3aJIaHUM.

Kpurepun ouneHku TecToB, 3aJaHUd 10 TPaMMAaTHKe,
CaMOCTOSITEJIbHBIX M KOHTPOJILHBIX padoT
OneHka «OTIUYHO» BBICTABIAETCS MPU YCIOBUU TPABUIBHOTO BBINOJHEHHUS TECTOB,
3aJlaHu# 10 TpaMMaTHKe, CAMOCTOSITENTbHBIX U KOHTPOJIBHBIX paboT Oosiee yem Ha 91 % 3amanwuii.
OneHka «XOpOILO» BBICTABISIETCA IPH YCIOBUU IPAaBUILHOTO BBINIOJHEHUSI TECTOB,
3aJIaHUH 110 TPaMMaTHKE, CAMOCTOSITEIIbHBIX U KOHTPOJIbHBIX paboT Ha 70 - 90 % 3amanuid.
OneHka «yIOBJIETBOPUTENHHOY BBICTABISICTCS MPU YCIOBUU MPABUIHHOTO BBIMOJIHEHUS
TECTOB, 3aJJaHUH 110 TPAMMAaTHKE, CAMOCTOSATEIBHBIX U KOHTPOJBHBIX paboT Ha 69 - 52 % 3agaHuii.
OrneHka «HEeyI0BIETBOPUTEIHHOY BBICTABISETCS MPH YCIOBUU MPABUIIBHOTO BBIIIOJIHEHUS
TECTOB, 33JIaHUI 110 TPaMMAaTHKE, CAMOCTOSITETILHBIX M KOHTPOJIBHBIX paboT MeHee yeMm Ha 51 %

Kpurtepuu oneHKH NMCbMEHHOT0 ped)eprpoBaHus
B nucemenHoM pedeprpoBanuu oneHUBaeTcs 3p(HEeKTHBHOCTD U TPAMOTHOCTD NEpeaayn

CTYIACHTOM COJIep>KaHusl U MHPOPMAIIH UCXOTHOTO TeKCTa Ha aHTIHICKOM si3bIKke. OTieHUBaeTCs
YMEHHE BBIACTUTH OCHOBHYIO HJICI0 UCXOJHOTO TEKCTa U MepeaaTh ee B KpaTkoil popme, Ams 4ero
TpeOyeTcsi yMeHue NepecTPYKTYpPHUpPOBaTh MPEIOKEHUsT HCXOAHOTO Tekcra. OmmuOkoi B
pedepupoBaHUHM CUMTAETCS MCKaKEHHAs WM HEMpPaBHIBLHO TepenaHHas nHdopmaius, rpyobie
HapyIICHUs] HOPM aHTJIMKACKOTO S3bIKa, MOBIEKIIHE 32 cO00H HapylieHne KoMMyHHKaIu. [Ipu
OIICHUBaHUH pedeprpOBaHUs YUUTHIBAIOTCS MOCTpOEHUE pedepara, ero CTPYKTypa, S3BIKOBHIE
CpeICTBa, B TakXke cobmoeHne oobema pedepupoBanusi (00beM BTOPUYHOTO TEKCTA COCTABIISET
20% oT 0ObeMa UCXOTHOTO TEKCTA).

OneHka «OTIUYHO» - 1enu peepupoBaHUsS U KOMMYHUKAIIMH JOCTUTHYTHI B TIOJTHOM
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Mepe; JOMyHIeHO He Oojiee OJHOM KOMMYHUKATHBHO 3HAYMMOHM OINMOKHM, TpHUBEIIIeH K
HEJIOTIOHUMAHUIO, a TaKkke He 0oJiee TpeX KOMMYHMKATUBHO  HE3HAYUMBIX OLIMOOK.
PedepupoBanue TekcTa OCyIIECTBICHO B TOJIHOM 00BEME.

OrneHka «XOpomo» - Lenu peQeprupoBaHUS U KOMMYHHUKAIIMHM JOCTUTHYTHI B 00IIEM;
JOMYIIEHO He Oojiee IBYX — TPEeX MNOJHBIX KOMMYHHKAaTHBHO 3HAUYMMBIX OMIMOOK M TPex
KOMMYHHUKAaTHBHO HE3HAaYMMbIX OIIMOOK. PedepupoBaHHe TEKCTa OCYIIECTBICHO B IOJIHOM
o0beme.

OreHKa «yJIOBICTBOPUTEIbHO» [J1aBHBIC wLEeNU pedepUpOBaHUS M KOMMYHHKALIUH
JIOCTUTHYTBI YaCTHYHO; IOMYIIEHO HEe 00JIee MATH MOJHBIX KOMMYHUKATHBHO 3HAYUMbIX OIIMOOK
MSTH KOMMYHHUKAaTHBHO HE3HAYMMBIX OHIMOOK. PedeprpoBaHne TeKcTa OCYIIECTBICHO B
OCHOBHOM.

O1leHKa «HEYIOBJICTBOPUTEIBHO) - TJIaBHBIC LENIM pedepupoBaHus U KOMMYHUKAIIMHA HE
JOCTUTHYTBI; JIOMYIIEHO 0OOJiee MATH MOJHBIX KOMMYHHUKATHBHO 3HAYMMBIX OIIMOOK M Ooliee

IMECTH KOMMYHHKATHBHO HE3HAYUMBIX OIIIHOOK.

KpuTepuu onieHKkH npeseHTalMu

CJIOBapHBIii 3ar1ac;

BJIAZICHUE ITPOCTBIMU

. Ornenka
Kpurepuii Or1eHKa «OTITUTHOY» OreHKa «X0pOIIoy
«YAOBJIETBOPUTEIHHOY
Conepxanue B npe3enrannu B npe3enranyu Hapymena noruueckas
TIpe3eHTAINN OTpaKEHBI BCE OTpaKE€HBI BCE MTOCIIEZIOBATEIEHOCTh
KIIFOYEBbIC ITO3NITUH KIIFOUYEBBIC ITO3UITUHN H3JIOKCHUA MaTepualia,
paboTHI, 4eTKO paboThI, IMEIOTCS HEYEeTKasl CTPYKTypa.
TIPOCTISKUBACTCS HEOOJIbITIHE
CTPYKTYpa, JOTHYHAS HETOYHOCTH, HE
IIOCTIEIOBATENFHOCTh MeIIaoITHe
M3IIOKEHHS MaTeprara. BOCTIPUSITHIO
uH(OpPMAITUH.
OdopmieHue OdopmieHue B odpopmnenun OdopmiieHHE TIPe3eHTAIIUH
MIpe3eHTalNuN MIpEe3eHTALNN MIPE3EeHTAINH €CTh MeIIaeT BOCIIPHUATHIO €€
JTAaKOHUIHOE, TEKCT HapymeHus (H30BITOK colep KaHusl.
yIoOHO CYNTHIBAETCS. TEKCTa, HE OYCHb
ymoOHas [J1s1 YTeHUS
rmojaya MaTeprana)
BricTymuienue Peub otueTnmBas, Peur monsTHaS, Peur He Bcerya moHsTHAS,
C TIpe3eHTalMel | TOHSATHAs; JIOCTATOYHBIN CKYIHBIHA CJIOBapHBIH 3a1ac;
pa3HooOpa3HbIiH CJIOBapHBI 3ariac; BCTpEUAIOTCS

rpaMMaTHIECKHUE OIHOKH.

BJIa/ICHUE IPOCTHIMH U rpaMMaTHYECKUMHU Honyckaercs He 6onee 7
CIIOKHBIMHU CTPYKTYpaMH. JIEKCUKO-TPaMMaTHYECKUX
rpaMMaTHIECKUMHU Jomyckaercss He Oonee | ommoOOK

CTPYKTYpaMH. 4-5 nexcuko-

Jomyckarores 2-3 rpaMMaTH4YEeCKHX

JIEKCUKO-TpaMMaTHYeCKUe | OIIMOOK, He

oLIMOKH, HE 3aTPYAHSIOINX

3aTpyAHSIOIITE NOHUMaHue

[IOHUMaHHE

OLICHKa «HCYHOBJICTBOPHUTECIIBHO» - HCCOOTBCTCTBUC KPUTCPUAM.

Kputepuii onieHKH 32 TUKTAHT
O1eHKa «OTJIIMYHOY BBICTABISETCS, €CIM TUKTAHT HE COAEPKUT OIINOOK.

O1eHka
MOTPEIIHOCTH.

OneHka «yIOBIETBOPUTEIBHO» BBICTABISETCS, €CIM B JUKTAHTE OBLIM JIOMYIICHBI
OTJIebHBIE CYIIIECTBEHHBIE OITHOKH B KOJMYECTBE HE O0Jiee ceMHu.

«XOpOoHIO» BBICTABJIACTCA, CCIU HOUKTAHT COACPKAT HCIIPUHIUIINAIIBHBIC
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OI_ICHKa CHCYHOOBJICTBOPHUTCIIBHO» BBICTABJIACTCA, CCJIIM B AOUKTAHTC ObLIH JOITYIICHBI
OTACJIbHBIC CYIIICCTBCHHBIC OIIMOKH B KOJIUYECTBE ceMU U Ooiee.

1.2. Cincok BonmpocoB U (HJIM) 3aJaHMil 1J1 MPOBEIEHHs MPOMEKYTOYHON aTTeCTalUHU.
Cnucok 3a1aHuil 1J1s1 OATOTOBKH K 3a4eTy

Crpykrypa 3auera:
1) TTucbMeHHBI# epeBo] TeKCTa co ciioBapeM oobemom 1800 - 2000 1. 3H.
2) Becena 110 0/1HO¥ U3 MPOMICHHBIX TEM.

1. Tekcr 11 mepeBojaa

Ending poverty needs more than growth, World Bank says

Economic growth is "not enough™ to end global poverty, the World Bank has said.

It has urged developing countries to allocate more resources to their extreme poor,
including through bigger welfare programmes.

The bank, which last year set itself the goal of ending extreme poverty by 2030, said such
measures would increase productivity and growth.

But the impact on poverty of growth alone has its limits, the bank said.

"Even if all countries grow at the same rates as over the past 20 years, and if the income
distribution remains unchanged, world poverty will only fall by 10% by 2030, from 17.7% in
2010," said World Bank president Jim Yong Kim.

"This is simply not enough, and we need a laser-like focus on making growth more
inclusive and targeting more programmes to assist the poor directly if we're going to end extreme
poverty."

The highest levels of extreme poverty are in Africa, the World Bank said

The bank called on developing countries to help end extreme poverty through welfare
schemes, such as rewards for those who enrol their children at school or receive regular health
checks.

This, it believes, would lift the incomes of the poorest, who would then be able to contribute
to broader growth.

To achieve its 2030 target, the bank estimates the extreme poor - those earning less than
$1.25 (74p) a day - will have to decrease by 50 million people each year until 2030.

That is the equivalent of a million people each week for the next 16 years.

"This will be extraordinarily difficult, but I believe we can do it,” said Mr Kim, at the start
of the bank's spring meeting.

"This can be the generation that ends extreme poverty."

The country with the biggest extreme poverty is the Democratic Republic of Congo, where
88% of the population is below the poverty line.

It is followed by Liberia, where 84% of people are in extreme poverty, and Burundi and
Madagascar, where the figure is 81%.

. Crucok TeM 1191 0eceanl

. Different jobs and careers.

. The job of your dream

. What is necessary to make a successful career?
. Leadership qualities

. Stress and stressful situations at work

. Competition at university and at work.

U WDNEDN
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Choucok 3aJaHUH 1JI NOATOTOBKH K IK3aMEHY

CtpykTypa sK3aMeHa:

1) muCBMEHHBII ePEBOJI CIIEUATBHOTO TEKCTA CO CIIOBAPEM;

2) mepeaaya coJep KaHusl TEKCTa 10 CHeNUAILHOCTH (pedeprpoBaHie Ha OCHOBE IIaHA);
3) Oece/a o OJTHO# U3 PONACHHBIX TEM.

1. TekeT )i NUCHLMEHHOIO MePeBO/Ia CO CJI0BapeM
The Biggest Challenges of a Manager
1. Bringing Out the Best in Your Employees

. Treat every employee with respect. If you have praise for the employee, praise him
in front of coworkers. If you have criticism for the employee, give it in private.
. Help employees combine their personal goals with their work goals. Talk with each

employee about his or her personal goals: what they want to get out of life, where they want their
career to go, use this information to help you perform work assignments.

. Provide a work environment that is appropriate for the work and conducive to
employee well-being. A comfortable work environment makes your employees more productive.
. Encourage employee communication and cooperation.

2. Dealing with Underperforming Employees

Not all of your employees will do their best. Some will have personal problems that
interfere with their work. Technically it’s not your problem, but in reality any issue that contributes
to an underperforming employee is your problem. You’ll help employees cope with personal
issues, you’ll provide motivation and advice, maybe steer them to appropriate resources inside or
outside your company. But you’ll have to ease them out of your organization. You’ll be humane,
but you have to balance the needs of the organization with the needs of the employees.

3. Dealing with Outstanding Employees

Some of your employees obviously may be outstanding. That’s good news for your
organization, but it presents some challenges. Outstanding employees need special treatment. You
want them to keep doing an exceptional job but that usually means that you’ll have to pay them
special attention. They need recognition for their talents and efforts. They need encouragement,
training and guidance. And above all they need to know that they can make a successful career in
your company.

4. Responding to a Crisis

No matter how much planning you do, things will go wrong. Planning is a part of
managing, but perhaps more important is a manager’s ability to change plans on the fly in response
to changing conditions. When a crisis hits, you have to be able to deal with it — calmly, quietly
and without stress.

5. Continuous Improvement

No matter how good your organization gets, it can do better. There’s always some type of
improvement that can be made: a change in a process, a better working environment, better
employee motivation, more focus on the essentials. If you ever get to the point where you honestly
have no idea how to improve things further, then you should either (a) seek outside advice, or (b)
look for another job. There’s always a better way, and you have to keep looking for it.

Conclusion

Management is complicated. It requires skill and motivation. But most of all it requires
commitment — the commitment needed to rise to these seven challenges.
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2. [lepenaua conepkaHusi TEKCTA MO cenHaIbHOCTH (pedepHpoBaHHe HA OCHOBE
IJ1aHAa)
How to analyze a text (an article)
1. Information and structure
e The text (article), entitled ... is taken from the magazine (newspaper, book)...
The text deals with (concerns, touches upon) the question (problem)...
The text contains information about ...
The article (text) opens with the statement. ..
The author stresses (underlines) that...
Such fact(s) as ... is (are) mentioned
In the first (second, next) paragraph (abstract) it goes about...
In addition we can say that ...
The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)
In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why
not? Keep in mind that some texts.
— The text makes us think about (understand)...

Ilpumep mexcma ons pegpepuposanus
Self Motivation at Work

A perfect time to write about self motivation, because | badly need it, right now. With an
all time low in achieving my targets, | have started trying out simple things regarding my work
life. Try these suggestions it might give you the push, you require so badly, to move ahead.

The concept of self motivation is simple - push yourself to perform. The first step towards
self motivation is simple, accept the fact that there are a number of ups and downs in life. We
travel through many journeys in life, as a child, parent, colleague, employee, superior, etc., and be
assured, there are going to be ups and downs. These journeys are like riding waves on the sea, you
go up and you have to come down at some or the other point, and this is exactly where you need
self motivation. You will find several theoretical examples of self motivation just by looking at
people who are happy, they may be rare, but they are happy. Now, the reason they are happy is
that they accept the drawbacks in life, and are ready to face and resolve them.

Planning

Here's what you can do; when you wake up in the morning, make a list of things that you
need to do throughout the day. Also include timings within which you will have to complete the
things-to-do. Secondly, have a plan 'B' ready because you are going to need it. The Plan 'B' should
be a bit shorter than the first one.

Learning from Mistakes
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In the past, you may have committed some mistakes regarding decisions and planning of
time or resources. If you are facing any such situation, make it a point to list down your
interpretation of that mistake, in a manner that starts with the statement 'l should have ... instead
of ...". This greatly helps you to weigh your current options and take the right decision. The great
advantage is that you shall have a good overview of what can possibly go wrong here. This exercise
will also bring in a great deal of self-control and will prevent you from succumbing to temptation
and carelessness.

Timely SWOT Analysis

The SWOT analysis is a kind of analysis where one can analyze 4 integral parts of
performance, namely, strength, weakness, opportunities and threats. The SWOT analysis done at
the beginning of the day, during the planning phase serves to be quite effective, because you can
forecast the coming day's strengths, weaknesses, opportunities, and threats. Writing down the
probable SWOT's would also motivate you mentally and make you cautious of the probable
negative events of the day. The SWOT is a very popular method among most of the self motivation
techniques.

Avoid Procrastination

Self motivation in business is needed because we have often avoided a particular task.
Putting off execution or rather procrastinating it is harmful. There are two reasons for
procrastination; First the job is difficult and you have a fear of going wrong, or second the job is
tedious and long, involving several hours. Thus in such situations the best self motivation is not
procrastinating and fearlessly tackling the task at hand immediately. Believe it or not, such an
approach will definitely lead you to a path of success. In the modern world procrastination tends
to be the biggest hurdle for self motivation at work.

Mossad Temperament

Fearlessness is the Mossad temperament. There are several self motivation tips that tell you
to overcome fear. Often in the work place you might be hesitant to do a task due the level of
difficulty, as well as the mammoth amount of work. The best way to overcome this fear is to write
a note in front of you that 'says what can harm me? When | am right'. You may also prepare some
other quotes or slogan notes to help develop a 'nothing to loose' temperament, which in fact is the
most apt self motivation stance.

You can also read some self motivation books, in order to enhance a positive thinking
which will prevent you from falling into a state of depression. Finally, as the term itself suggests
'self motivation' is a process of finding motivation within yourself. Sit back and think, about your
dreams and aspirations, as it is the biggest for of self motivativation.

3. becena mo oAHOM U3 NMPOIiIECHHBIX TEM

1. What is necessary to make a successful career?

2. The most important/interesting economic/political event of 2014.

3. Peculiarities of business culture in different countries.

4. Why do people take risk? The most difficult decision/risky event in your life.

5. Qualities and skills of a good leader.

6. Advertising in our life. Ways to create effective advertisements.

7. The most popular brands. Your favourite brand.

8. What should a person do to be a good speaker/communicator? What does the
effective communication depend on?

9. Job satisfaction. Ways of effective motivation at work.

10. The most useful invention of the 20" or 21% century.

11. Problems of communication.

12. Advantages/disadvantages of competition in studying and at work.
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IIpunoxenne Ne2 k padoueii nporpaMmme JUCHUNINHBI
«HMHOCTpaHHBIN A3BIK»

MeToauuyeckue YKa3aHusd Jisl CTYACHTOB 110 OCBOCHUIO JTUCHUIIJIMHBI

N3ydeHne cryneHTaMu JTUCHUIUIMHBI «HOCTpaHHBIA S3BIK»  HAYMHACTCS C WX
O3HAKOMJICHHUS C paboyeil mporpaMMoi JUCIUIUIMHBI; 0CO00€ BHUMAHHE CTYACHTHI YICISIOT
CIIUCKY OCHOBHOW W JOIOJIHUTEIBHOW JHUTEPATYphl, a TAKXKE KOJIWYCCTBY ayTUTOPHBIX YacOB
3aHSTHIA, CTPYKTYpPE PACIPENICIICHHUS STUX YaCOB BHYTPH KaXKIOW TEMbI M TOCIIEI0BATEIHHOCTH
MPOBEJICHUSI KOHTPOJIBHBIX MeponpusiThii. OTHOBPEMEHHO CTYJIEHTHI COTJIACOBBIBAIOT C
mpernojaBaTesieM Tpaduk WHAMBHIyaTbHBIX KOHCYIbTAlMA B TeUYeHHWE cemecTpa. Ha
WHIUBUAYATBHBIX KOHCYJIBTAIMSAX CTYCHTHI MOJTyJalOT HEOOXOMMbBIC PA3bSICHEHUS CO CTOPOHBI
MIPETIoIaBaTelIs 10 BOMIPOCaM, KOTOPhIE OHU HE CMOTIIA YCBOUTH BO BPEMs ayJJUTOPHBIX 3aHSATHH ;
3aHUMAIOTCS MEePETHCHIBAHUEM KOHTPOJIGHBIX ~ paboT B cirydae TIOJTY9CHUS
HEYJIOBJICTBOPUTEIILHOM OIICHKH WJIM MPOITyCKa KOHTPOJIHHOTO MEPOTIPHSITUS TI0 YBAXKUTEIIHHON
WJIM HCYBOKHUTEIHLHOU MPHYNHE.

B mporiecce n3ydeHuss ”HOCTPAHHOTO SI3BIKA B BY3€, CTY/ICHT JOJIKCH:

— OCYIIECTBIISITh CEPbE3HYIO, CHCTEMATHYECKYI0 W YIOPHYIO PabOTy IO OBJIAJICHHIO
SI3BIKOM, PETYJISIPHO TOCeIast MPaKTHISCKUE 3aHATHS,

— TOMHHUTB, 4YTO CaMOCTOsTENbHAs paboTa — HeoTheMJieMas YacThb OCBOCHHUS
JTUCIHMILTAHBI, 0€3 KOTOPOH ayTuTOpHAst paboTa MoJT pyKOBOACTBOM IPEIoaaBaress OyaeT MeHee
s dekTrBHA. PerynspHoe ucnoip30BaHuEe pecypcoB MHTepHETa M TEPUOJIWYECKUX H3JIaHUN
MTO3BOJIMT TTOBBICUTH COOCTBEHHYIO S3BIKOBYIO KYJIBTYDPY.

— TOCTOSIHHO TMOTOJHATh COOCTBEHHBIM CJIOBapHBIA 3amac IO  CHEHabHOCTH,
3aHMMATbCA COCTABJIICHUEM CIELUAIN3UPOBAHHOTO CIIOBHUKA (MUHHMYM 30 CJIOB MO KaKJIOM
TeMe);

— UYUTaTh XYAOXKECTBEHHYIO U CIELUAIM3UPOBAHHYIO JIUTEPATypy HAa HHOCTPAHHOM
SI3bIKE, U3BICKUBATh BO3MOKHOCTH OOIICHUSI C HOCUTEISIMU SI3bIKa (CEMUHAphI U BCTpeur B Jlomax
IpykObl, Iepenucka, yuactue B latepaer-dopymax);

— pa3BuBaTh B cebe cTpemiieHHe K CIIOHTAaHHOMY TOBOPEHUIO, J0OHMBAsCh SICHOTO U
YETKOTO BBIPA)KEHUS MBICIIH;

— MPOSIBJIATH YBaKEHHE K CBOMM IIPEINOAaBaTENsIM M IMOJJIEPKUBATh C HUMH JIEIOBOM
KOHTAKT, BBITIOJIHSISI UX COBETHI U PEKOMEHIAINH.

— yMeTh paboTaTh B KOMaHJIe B paMKax BBIIIOJHEHUS KOMMYHUKATUBHBIX U TPYIIOBBIX
3aJaHUH.

Y4eOHO-MeTOANYECKOE 00ecTIeueHne
CAMOCTOSITEJIbHOM Pa0dOThI CTY/ICHTOB 110 TUCHHUILIHHE

B kauectBe y4eOHO-METOAMYECKOTO OOCCICUYCHHS PEKOMEHIYETCsl HCIOJIb30BaTh
JUTEPaTypy, YKa3aHHYIO B pasjielie 7 JaHHO# paboyeil mporpaMMal.

Jlns monmbopa ydeOHOW JUTEpaTypbl PEKOMEHIYyeTCS HCIIOJIb30BATh IIHPOKHUN CIIEKTP
MHTEPHET-PECYPCOB:

1. DJekTpoHHBII KaTaJIor Hayunoit OnoéIMoTeKH Apry
(https://www.lib.uniyar.ac.ru/opac/bk cat find.php) - conepxwut 6udarorpaduueckre 3anucu
BCEX BHUJIOB JIOKYMEHTOB, COCTABISIOIMX (POHJI OMOIMOTEKH, HA PYCCKOM W WHOCTPAHHBIX
s3p1KaxX. K HUM OTHOCSTCS KHIDKHBIE M3/IaHHS; IEPUOTUYECKIE H3/IaHHs; CTaTh; JHCCePTALINH;
aBTopedepaTbl AUCCEPTAINiA; MAIIMHOYHTAEMbIC JOKYMEHTBI; MOJHOTEKCTOBBIE JJIEKTPOHHBIE
nokyMeHThl (m3manust Spl'Y, amccepranum; aBropedeparsl IUccepTanyid). DIEKTPOHHBIE
KaTaJord pabOTalOT B PEXHME pPEAITbHOTO BPEMEHH U MPEAOCTaBISAIOT HH(MOPMAIUIO
0 KOJHMYECTBE SK3EMIUIIPOB U MECTOHAXOXICHHN KaXKIOTO IK3EMILIpa JOKYMEHTA.

2. DJjexktpoHHasi Oubauoreuynasi cucrema (OBC) wm3aarenbcTtBa «HOpaiiT»
(https://www.biblio-online.ru) - 3To BUpPTyanbHBIA YHTATBHBIA 3a] y4eOHMKOB W y4EOHBIX
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nocoOuii OT aBTOPOB W3 BEAYIIMX BY30B Poccuum Mo HSKOHOMHYECKHM, HOPHINYECKUM,
IyMaHUTapHbIM, HWH)KCHEPHO-TEXHUUYECKUM U  €CTECTBEHHO-HAayYHbIM HAIpaBIEHUSM U
cnenuanbHOCTSIM. Ha ceromusniamii 1eHs nopTdens U3aaTensCTBa BKIIoUaeT B ceds 6oee 3000
HauMeHoBaHUi ydyeOHoU snuteparypsl ains BIIO u CIIO. [Ina nons3oBatenet Apl'Y um. II. T
JleM110Ba OTKPBIT MOJTHOTEKCTOBBINA IOCTYI KO BCEM KHHMIaM € BO3MOXXHOCTBIO IUTUPOBAHUS U
co3JaHMs 3aKialoK. PaboTaThb C pecypcoM MOXXHO U3 CETH YHUBEPCUTETa WIH YAAJIEHHO,
IIPEIBAPUTENILHO 3apETUCTPUPOBAB CBO JINUHBIN KaOMHET, HAXOICh BHYTPU ceTH By3a. CepBUC
UCIOJIL3YETCsl JUIS CaMOCTOSITENIbHOIO TOMCKA y4YeOHBIX H3/IaHUM B pa3pe3e TeM JaHHOU
IMCUUTUIAHEL.

3. Daexktponnasi Oubamoreunas cucrema (OBC) wu3aareabcTBa «IIpocmexkT»
(http://ebs.prospekt.org/) - camocrosTenbHblii poekT u3natenbcrBa "Ilpocnext". Comepkut
W3JIaHUs 10 Pa3IMYHBIM OTPACISIM 3HAHUS (T'yMaHUTapHbIE HAYKH, €CTECTBEHHbIE U TEXHUYECKHE
HayKH, IOpUAWYECKas JIUTepaTypa, HSKOHOMUYECKas JUTepaTypa, HWHOCTPaHHbIE S3BIKH).
DneKkTpoHHas OMOIHOTEeKa CONEPKUT M3JaHUsl, TIOJATOTOBIICHHBIE BEIYIIIUMH CIEIUATUCTAMU 1
aBTOpCKMMHU KoJuiekTuBaMu cTpaHbl. ®ona OBC ¢opMupyercss ¢ ydyeroM Bcex H3MEHEHUil
o0pa3oBaTeNIbHBIX CTaHAAPTOB U BKJIIOYAeT yueOHUKHU, yueOHble nocoous, YMK, monorpaduu,
SHIMKJIONEINHN, CJIOBapM W  CIPaBOYHUKH, BBIITyCKaeMble H34aTenbcTBOM IIpocmexT.
BonbmmHCTBO yueOHUKOB pekoMeH10BaHO MUHHCTEpCTBOM 00pa3oBaHus U Hayku Poccuiickoit
Oenepauuu U YueGHO-METOAMYECKUMU 0O0benuHeHussMu Poccuiickoit denepanuu mpu By3ax.
Jlst paGoThI B CETH YHUBEpcUTeTa HeoOxoaumo HaxaTh "Bxon mo IP aapecy" [ns ynanenHoi
pabotel TpebOytorcst Jlorun wu Ilaponb, KOTOpble MOXHO MOJIY4UTh B OuOIHOTEKE (e-
mail eresurs@uniyar.ac.ru). 3aremM 3aperucTpHpOBaTh YHUKAIbHBIA CTyd. akkayHT. CepBuC
UCIOJIL3YEeTCsl JUI CaMOCTOSITENIbHOTO TMOMCKa YYEOHBIX M3JaHUM B pa3pe3e TEeM JaHHOU
U CITATITAHEL.

4. HayuHas »3jexkTpoHHasi Ouoaumoreka (HOB) (http://elibrary.ru) - 310
KpYIHEHTITUH poCCUiCKU MHPOPMAITMOHHBIN TTOPTaj, CoOAepKauii pedeparsbl U MOJHBIE TEKCTHI
Oosee 12 MuTH. Hay4yHBIX cTaTedl W myoOnukanuii. Spl’Y BeIMUCHIBAET B 3JEKTPOHHOM BHIE 66
XKypHaJoB, 6osee 2 500 HauMEHOBaHU )KYPHAJIOB Ha aHTJIMMCKOM M PYCCKOM SI3bIKaX HaXOSATCS
B cBoOOAHOM noctyme. [ paboThl ¢ MOJHBIMU TEKCTaMU HEOOXOAWMO 3aperucTpUpOBATHCS.
JlocTynl K TONHBIM TEKCTaM >KypHAJIOB B ceTH YyHHBepcureTa. CepBUC HMCHONb3YETCS s
CaMOCTOSITEJILHOTO MOMCKA HayYHBIX NYOJIMKAIMI B pa3pe3e TeM JaHHOW JUCIUILIUHBI.

5. Dnekrtponnas oudamnoreunas cucrema (IBC) IPRbooks (www.iprbookshop.ru)
coaepxut 6omee 127 000 uznanuii, u3 kotopsix 6osee 40 000 - yueOHbIC U HAydHBIE U3IAHUS 110
Pa3IMYHBIM JTUCHIUILIHHAM, OK0Ji0 700 HaMMEHOBAHHWI POCCHICKHUX M 3apyOeKHBIX JKYPHAJIOB,
o6onee 2000 aymmomsnmanuii. Kontent DBC IPRbooks mpencraBimen usnmanusmu 0Oosiee 700
(benepanbHbIX, PETUOHANBHBIX, BY30BCKHX  M3JATEIbCTB, HAYYHO-HCCIIEIOBATEIbCKUX
WHCTUTYTOB, BEIYyIIMX aBTOPCKUX KOJIJICKTUBOB, COJIEP)KAHHUE KOTOPBIX COOTBETCTBYET
TpeboBaHusaAM  (enepanbHBIX ~ 00pa30BaTENbHBIX  CTAaHJAPTOB  BBICIIETO,  CPEIHEro
poQecCHOHABHOTO, JOMOJHUTEIBHOTO NPOGECCUOHATBHOTO 00pa30BaHUSA, U E€XKEIHEBHO
MOTIONHSAETCSI HOBBIMU akTyalbHbIMU u3faHusMu. DBC IPRbooks comepkuT MHOXECTBO
OKCKIIIO3UBHBIX M3JAaHUN, KOTOpbIE HE TMpEACTaBlIeHbl B JPYIHX pecypcax, B TOM 4YHUCIIE
u3natenbeTB rpymmnbl komnanuii [IPRmedia: Byzosckoe o6pazoBanue, [IpodobpazoBanue, Aii [1u
Op Menuna. CepBHC HCHOJIB3YETCS JUIsl CAMOCTOSATEIbHOTO TOMCKA HAYYHBIX NYOIMKAIUH |
yUYEeOHBIX M31aHUH B pa3pe3e TeM JTaHHOU JUCIUIIINHEL.
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