MMHOBPHAYKH POCCHUHU
Apocaasckuii rocygapcerseHHblil yausepeurer uM. ILI. lemunosa

HNHCTUTYT MHOCTPAHHBIX SI3IKOB
Kadenpa nHOCTpaHHBIX S3bIKOB TYMaHUTAPHBIX (aKyJIbTETOB

YTBEPXJAIO

Jupexrop
(PICTUTYTa NHOCTPAHHBIX S3bIKOB
P

oL H.H.Kacarkuna

(nobné;/

«11» max 2022 r.

Pabo4asi nporpaMmMa JUCHHUIINHBI
«HOCTpaHHBIH A3BIK»
(AHTIMICKUH SI3BIK)

Hanpagienue moaroroBKu
38.03.01 DxoHOoMUKA

Hanpasnennocts (mpoduin)
«DHUHAHCHI U KPEAUT

®opma 00yueHus
OYHas

[Iporpamma onoOpeHa [Tporpamma ogobpena HMK
Ha 3aceJaHuH Kagepsl HHCcTHTYyTa NHOCTPAaHHBIX SI3BIKOB
ot «13» anpens 2022 r., mpotokon Ne § npotokoi Ne 8 ot « 20 » anpens 2022 T.

Spocnasnb



1. Ilesin 0CBOECHHUSA TMCIUTIINHBI

Llenbt0o OCBOEGHUS JUCHMIUIMHBI «VHOCTpaHHBIM S3BIK» SBISETCS (OPMHPOBAHUE
KOMIIETCHIIMH, ITO3BOJIAIOIIEH OCYILECTBIATH AEJI0BYI0O KOMMYHHUKALUIO B YCTHON U IMCbMEHHON
dbopMax Ha MHOCTPAHHOM SI3BIKE C YUYETOM OCOOCHHOCTEH OQHUIIMAIBHOTO M HEO(PHUIHAIBLHOTO
CTWJICH OOLIEHHs M COLMOKYJIBTYPHBIX pa3IMyMi, a TakXkKe INepeBOIUTh NPOpEeCCHOHATIbHBIE
TEKCTbI C UHOCTPAHHOTO 53bIKA HA TOCYIaPCTBEHHBIM.

2. MecTo TMCHUILIMHBI B CTPYKTYpe 00pa30oBaTe/ibHOI NMPorpaMMbl

Hucuummuaa «HOCTpaHHBIN S3BIK» OTHOCHUTCS K 00s3aTenbHOM vactu bioka 1
00pa3zoBaTebHON MTPOTPaAMMBI.

JIns ocBO€HUs NaHHOW JUCUMILUIMHOM CTYJIEHTBI JOJDKHBI BIAJAETh 3HAHUSAMH, YMEHUSMHU
W HaBBIKAMH, PUOOPETCHHBIMU B Kypce OCBOCHHS IPEIMETa «MHOCTPAHHBIN S3BIK» B CpeaHEH
IIKOJIE.

[Tonyuennsie B kypce «ITHOCTpaHHBIN S3bIK» 3HAHUS HEOOXOAMMBI JJISi OCYIIECTBICHUS
JIEJIOBOM KOMMYHHMKAIIUA HAa MHOCTPAHHOM S3BIKE, a TaKXKe JIJIsl MPOJOJLKEHHS OOy4YeHHS B
MarucTparype.

3. [lnanupyeMble  pe3yJbTaTbl OO0y4YeHHS] 1O JUCHUIJIMHE, COOTHECEHHbIE C
IUIAHUPYEMBIMH Pe3yJIbTATaMH 0CBOEHHUsI 00pa30BaTeIbHON MPOrpaMMbl

IIponiecc u3yyeHus AUCLUILIMHBI HAaIpaBjieH Ha (OPMHUPOBAHUE CIETYIOIUX 3JIEMEHTOB
kommereHmii B coorBercTBrr ¢ ®I'OC BO, OOIT BO u npuoOpereHus Cleayromux 3HaHHM,
YMEHUH, HaBbIKOB U (UJIM) OIBITA 1EATEILHOCTH:

dopmupyemasn NupnkaTop nocTukeHus
KOMIeTeHIHs KOMIeTeHINH
(xkoa u popmynupoBka) | (kox u GopMyJIMPOBKA)

Ilepeuenb
IUIAHUPYEMBbIX Pe3y/IbTaTOB 00y4eHMs

YHnBepca.anLle KOMIICTCHIIUHN

3Haer QoHETUUECKUIT CTPOH,
IrpaMMAaTHYECKUE U JIEKCHUECKUE CTPYKTYPBI
YCTHOW Y MUCHhbMEHHOU peyu, 0COOCHHOCTH
KYJIBTYPbI CTPaH M3y4aeMOro SI3bIKa, KIIUIIIS
JIEJTOBOT0 OOIIEHMSI, 0COOEHHOCTH
0HIHATBEHOTO ¥ HEODHUIMATBHOTO CTHIICH
0oO1IeHN.

YMmeeT BOCIpUHUMATE HHOCTPAHHYIO PEYD B

YK-4.1

OcymiecTBIIsIeT ACTOBYIO
KOMMYHHUKAIIUIO Ha
HMHOCTPAaHHOM $I3BIKE C
Y4ETOM 0COOCHHOCTEH

YK-4 oUIHATHFHOTO U
. CUTyallusaX YCTHOI'O U TIMCbMEHHOT'O

CrniocobeH HEO(PHUIMATILHOTO CTHIICH

JICIOBOTO OOIICHMSI, TOBOPUThH W MHCATh Ha
OCYILECTBIIATH JEIOBYIO | OOLICHUS H

HWHOCTPAHHOM A3bIKC Ha GLITOBBIC u
KOMMYHHKAIIUIO B COIUOKYJIbTYPHBIX

. . o po(heCCHOHAIBHBIC TEMBI.

YCTHOW U MUCHhMEHHOU pasnuJui. . .

Buaajeer HaBBIKAMHM yYCTHOW M MTUCHMEHHOMN
¢dopmax Ha

KOMMYHHKAIMU B OQHINAIBHBIX U
HEOPHUIMATIBHBIX CUTYAIUAX OOLICHMSI.
3HaeT OCHOBHBIE CPEZCTBA U PUEMBI
NepeBo/ia JIEKCUKO-TPAMMaTHIECKUX

rOCyIapCTBEHHOM SI3bIKE
Poccwuiickoit @enepannn
Y MTHOCTPAaHHOM (-bIX)

A3bIKe (aX) VK-4.2 nepenoxa
ITepeBOANT TEKCTHI PYKTYD; }
o61Iero u ‘YMeeT BBIIOIHSTD JIEMEHTAPHBINA
MpeANnepeBOAYECKUN aHaJIN3 TEKCTOB OOIIETOo
podhecCHoHaIbHOTO

1 IpOeCCHOHAILHOTO Ha3HAYCHHS,
Bianeer HaBbIkamMu niEpeBOia C
WHOCTPAHHOTO Ha PYCCKUH SI3BIK YYEOHBIX H
ayTeHTUYHBIX TEKCTOB OOIIEeTro U
po(heCCHOHAIBHOTIO Ha3HAUCHUS

Ha3HAYEHUs C
MHOCTPAHHOIO A3bIKA HA
rocyJapCTBEHHBIN




4. O0beM, CTPYKTYpPA U coiepKaHue TN CHUTITHHbI

OO6mmast TpyA0€MKOCTh TUCIMIUIMHBI COCTABIISIET 7 3aU4€THBIX €IUHUIL, 252 aKaj. Jaca.

Ounas ¢popma

Bujabl yueOHBIX 3aHSITHIA,
BKJIIOYasi CAMOCTOSTEIbHYIO

DopMbI TEKYHIEr0

PaboTy CTy/IeHTOB, KOHTPO.I31
U UX TPYA0EMKOCTh ycmesaemocTu
=y (B akaleMUYeCKHX Yacax)
Ne Temet (pasaeasr) S KonrakrHas pa6ora ®opma
I /;l AUCHHILTHHBI, S P = § NMPOMEKYTOYHOI
HX colep:KaHue 3 2 2 | 24| 2. aTTecTAIUH
= E % § § E g é (no cemecmpam)
5| z| 2| 2| 2E| 2%
5 > é* &:? g E § = ®opmb1 0 u JOT
gl 8| g g = 8 (npu nanuvuu)
1 | BBO#HO-KOPPEKTUBHBIN KypC 1 7 3,7 | Bxognoe
TECTUPOBAHUE.

2 | Kapbepa. Pabota moeit meutsr. | 1 8 1 7 PaGora ¢ TekcTom.
['pamMmaTrka: OCHOBHBIE YaCTH JuKTaHT.
peUu, UX KATCTOPHH.

3 | JIugepckue xavecTna. 1 8 7 CaMocTosTenpHas

pabota Nel.

4 | 'pammaruka: riiaroi; mopsagox | 1 9 1 7 KonTponbnas pabora
CJIOB B MPOCTOM IPEJIOKEHHUH. Nel.

5 | Crpecc Ha paborte. 1 6 8 YcTHBIH ompoc.

6 | OCHOBBI aHHOTHPOBaHUS U 1 9 2 9 PedepupoBanue
pedhepupoBaHHsI TEKCTA.

7 | KonkypeHnuusi. 1 7 1 7 VYcTHbIH omnpoc.

Becena no teme.
1 0,3 3auéT
Bcero 3a cemecTp 108 4. 1 54 5 0,3 48,7
6 mom yucne ¢ 20 u JIOT

8 | OcobenHocTu KyJbTYphI | 2 7 1 6 CaMocTosTeIbHAS

CTpaHbl U3y4aeMOTO SI3bIKA. pabora No2
(aymmpoBanue)

9 | I'pammaruka: THIIBI BONPOCOB, | 2 7 1 6 KontponbHas
cHUCTeMa BpPEMEH, CIOCOOBI pabota No2.
BBIPOKEHUS 3aKOHUCHHOTO W
HE3aKOHYCHHOTO JICHCTBHSI.

10 | bpenast 2 7 1 6 YcTHBI onpoc.

11 | UuaHoBauuu. Baxueiinme 2 8 1 7 Jloxmaapr
M300peTCHHMSI YSIIOBEUECTRA.

12 | 'pammaTHKa: CJIOKHBIC 2 9 8 KonTponbHas pabora
MIPETOKECHHISI, COIO3BI, Ne3
CTEIICHH CPaBHEHUS
MpHUJIaraTeyIbHbIX.

13 | Pexnama. 2 8 1 8 IIpe3enTanuu.

14 | IIpo0GsieMbl KOMMYHHKAIIHH. 2 8 1 7 YcTHBI onpoc.

2 2 0,5 33,5 | Dx3amen
Bcero 3a cemectp 144 4. 2 54 8 0,5 81,5
6 mom uucne ¢ 30 u J[OT
HUTOr'O 252 u. 108 13| 0,8 |130,2
6 mom yucne ¢ 20 u JJOT




Coaep:xaHue pa3aesioB IMCHUIIHHBI:

Tema 1. BBoaHO-KOppPeKTHBHBIH Kypc

[IpuBercTBUe, 3HaKOMCTBO. Crienduka apTUKYJIAIHA 3BYKOB, (DOHETUUYECKUE SBIICHUS.
WuaToHanmoHHoe 0(opMIIEHUE MTPEIOKECHUS.

Discussion: Greeting, introduction of people to each other. Small talk. Articulation,
intonation.

Reading: Texts to practice the right articulation and intonation models.

Listening: Texts, dialogues to practice the right articulation and intonation models.

Language work: words on the topics Greeting, introduction of people to each other.

Skills: Communication skills, practicing pronunciation.

Tema 2. Kapbepa. PaGora Moeii MeuTsl. ' paMMaTiKa: OCHOBHBIE YaCTH pPedH, UX
KaTeropuu
Discussion: Tips for successful career. The job of your dream. Job interview.
Reading: Different jobs and careers.
Listening: Career path.
Language work: words on the topic career, job interview.
Skills: handling difficult situations at work.

Tema 3. Jlugepckue KauyecTBa
Discussion: Leadership qualities.
Reading: How to become a successful leader.
Listening: Important leadership qualities.
Language work: words on the topic Leadership qualities.
Skills: personal development.

Tema 4. 'pamMaTuKa: 1j1aroJi, NOPs/IOK CJ10B B IPOCTOM TPeaI0KeHH !

N3yueHune rpaMMaTHYeCKUX CTPYKTYp, UX 3aKpPEIUICHME U TPEHUPOBKA C IOMOILBIO
yIpaXHEHUH, HankcaHne MpoBepouHbIX padot. [Ipoctrie Bpemena (Present simple, Past simple,
Future Simple).

Tema 5. Ctpecc Ha paGore
Discussion: discuss motivation and do a quiz on stress
Reading: Stressful situations at work.
Listening: How to deal with stress and overcome challenges at work.
Language work: words on the topic Stress at work.
Skills: dealing with stress.

Tema 6. OcHOBBI aHHOTHPOBaHUS U pedepupoBaHus

AHHOTHpOBaHHME U pedepupoBaHHE TEKCTOB IO MPOHJIEHHBIM TeMaM, MOJArOTOBKAa K
AQHAJIOTMYHBIM 3K3aMEHAIMOHHBIM 3a/laHusIM: Iepefadya OCHOBHOIO COJEpXaHHs TekcTa (Ha
OCHOBE IUIaHA), FPAMOTHAas apIryMEHTAIUsl CBOETO MHEHUSI.

Tema 7. Konkypenuus
Discussion: Competition at university and at work.
Reading: How to compete efficiently.
Listening: Compete with yourself, not with others.
Language work: words on the topic Competition.
Skills: practicing competition skills.

Tema 8. Oco0eHHOCTH KYJIbTYPHI CTPAH U3Y4aE€MOT0 S3bIKA
Discussion: Culture and traditions.
Reading: Cultural awareness.



Listening: The differences between UK and the USA cultures.
Language work: words on the topic Culture and traditions.
Skills: studying cultures of different countries, overcoming difficulties.

Tema 9. 'pammaTuka: TUIIBI BONPOCOB, CHCTEMA BPpeMeH, CN0CO0bI BHIPAKEHUS
3aKOHYEHHOI0 U He3aKOHYEHHOT0 /IeiicTBUA
N3yueHne rpaMMaTHYeCKUX CTPYKTYp, MX 3aKPEIUICHHE W TPEHHPOBKA C IIOMOIIBIO
yOpa)XHEHUH, HalTucaHue MPOBEPOYHBIX PadoT.

Tema 10. Bpenasbl.
Discussion: Brands. Brand management.
Reading: Should we pay for the brand?
Listening: Famous companies and their products.
Language work: words on the topic Brands.
Skills: creating your own brand.

Tema 11. UunoBanuu. Ba:kneiimne n3o0perenns yeioBeyecTBa
Discussion: Innovations. The most important inventions of mankind.
Reading: Innovations and business.

Listening: Famous inventors and their inventions..
Language work: words on the topic Innovations.
Skills: practicing communication skills on the topic.

Tema 12. 'paMmmaTuKa: CJI0KHbIE NPe/IJI0KEeHHS, COI03bI, CTeNeHH CPABHEHUS
NpUJIaraTeJabHbIX
N3yyenne rpamMmMaTHUECKMX CTPYKTYp, UX 3aKpEIUIEHME U TPEHUPOBKA C IIOMOIIbIO
yOpaXHEHUH, HalTMCaHUe MPOBEPOYHBIX PadOT.

Tema 13. Pekaama
Discussion: Advertising. Techniques and methods of creating good advertisements.
Reading: Rational ways to promote a product.
Listening: The future of advertising.
Language work: words on the topic Advertising.
Skills: Analyzing different types of adds. Creating your own advert.

Tema 14. IIpo6JieMbl KOMMYHUKAIIUT
Discussion: Communication skills. Problems of business communication.
Reading: How to develop communication skills.
Listening: How to be a wonderful speaker, presenter and communicator.
Language work: words on the topic Communication.
Skills: development of communication skills.

5. O0pa3oBaTe/bHbIEC TEXHOJOTHH, HCIIOJIb3yeMble P OCYIEeCTBJIEHHH 00pa30BaTeIbHOI0
npouecca no AMCHUILVINHE

IIponiecc  mpemopaBaHusi HMHOCTPAHHOTO  Si3blKa M, COOTBETCTBEHHO,  BBIOOD
00pa30BaTeNbHbIX TEXHOJOTUH OMpPENeNstoTcsl CHeUPUKONl JaHHOW y4eOHOM IUCHMILIUHBL,
UCXOJIHBIM YPOBHEM IOATOTOBKH CTYJAEHTOB U KOMIIEKCOM NMPO(eCcCHOHAIBHO-TIEarornuecKux
neneil. Haubonee 1enecooOpa3HbIM SBISIETCS TEKCTOOPUEHTHPOBAHHBIA Monaxof (moadop
TEKCTOB IO CHENMATbHOCTH, TEKCTOB CTPAHOBEIUYECKOI0 U JIP. XapaKTepa).

[Tpu peanu3anuu pa3iau4yHBIX BUAOB Y4eOHOU pabOTHI HCIIONB3YIOTCS 00pa3oBaTe/bHbIE
TEXHOJOTMH, HaIlpaBJI€HHbIE Ha pPAa3BUTHE Y CTYIEHTOB TBOPYECKHUX CIIOCOOHOCTEH U
camocTosITeNbHOCTH. K HUM OTHOCSTCS NMpUMEHEHHE HH(OPMaLMOHHO-KOMMYHHKAIIHOHHBIX
TEXHOJIOTUH, aKTUBHBIE U MHTEPAKTUBHBIE ()OPMBI NMPOBEACHUS 3aHATUHA, METO/IbI POOIEMHOTO
Y IPOEKTUBHOTO 00yUY€eHUs, UCCIEA0BATENbCKUE METOIbI, AETIOBBIE U POJIEBBIE UTPBL, TPYTIIOBHIE
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JUCKYCCUM, TNPE3EHTAlMU; aKTUBHO MHCIOJB3YIOTCA B Y4eOHOM MpOLECCe MyJIbTUMEAUNHHBIE
CpEICTBA, ONTUMAJIBHO JOIMOJHSIONIME OCHOBHOW Kypc. Mcnonbs3oBanue pecypcoB MHTepHeTa
IpEeyCMAaTPUBAET aAKTYyaJIN3alMI0 TBOPUECKOTO MOTEHIMAIA U CAMOCTOATEIbHOCTH CTYCHTOB.

Kypc oOyuenus mnpeanosiaraer mnoadop MaTepUanoB JUIsl CaMOCTOSATEIBHOTO YTEHUS
CTYACHTOB, TEKCTOB JJIsl aHHOTUPOBAHMS U pedepupoBaHMs C HMCIIOIB30BAaHUEM AIICKTPOHHBIX
0a3 maHHBIX OHOJIMOTEK, HMHTEPHET-CTPAHMIl CICHHATU3UPOBAHHBIX Ta3eT W IKYPHAJOB.
OrpomHO€e 3HaYeHHE B AKTUBU3ALUU ACATEIBHOCTU y4YalIUMXCS B TEXHOJIOIMYECKOM IIPOLECCE
UMEIOT TICHUXOJIOTMYECKasi YCTaHOBKA Ha IIyOOKOE OCBOCHHE MaTepHalia, BBEACHUE HIIEMEHTOB
UIpbl (UrpoBasi TEXHOJIOIHA), a TakKXkKe IMOCTaHOBKA IEPCIEKTHUB OIEPEKAIOLIEro XapakTepa.
[lenpl0 MCHOIB3YEMBIX TEXHOJOIMH SIBISETCA MaKCHUMajbHas MPUOIMKEHHOCTh OOydeHUs K
PELICHUIO ITOCTaBICHHON KOMMYHUKATUBHON 3a/1a4d B PEAIbHON KU3HEHHOW CUTYallUU.

B Teuenue Bcero mnepuojga 0OydeHHUS OpPraHU3YIOTCS KOHCYJbTALlUH, — FPYINIIOBbIE
3aHATHUS, SBISIOMIMECS OJHOM M3 (OPM KOHTPOJIS CaMOCTOSTENLHOW pabOThl CTYIEHTOB B
TeyeHue ceMecTpa. Ha KoHCynbTanusax IO HMHMLIMATUBE CTYAEHTOB pPAacCMaTpUBAIOTCA U
00CYX/Ial0TCSl Pa3JIMYHbIE BONPOCHl TEMAaTUKU IAMCLUIUIMHBL, KOTOpbIE BO3HHMKAIOT Yy HHUX B
IIPOLIECCE CAMOCTOSATEIbHON PAOOTHI.

B mporuiecce 00y4eHuUsI UCTIOIB3YIOTCS CIEAYIONIUE TEXHOIOTUU IEKTPOHHOTO 00y4eHUs
U IUCTaHIIMOHHBIE 00pa30BaTEeIbHBIC TEXHOIOTHH:
DJIeKTPOHHBII y4eOHBIH Kypc nmo aucuumiuHe «WHoctpanublii si3pIk» B LMS
DaexkTponHblii yausepcurer Moodle SAApI'Y, B koTopom:
- MPEACTABJICHBI 33JaHUS JUISI CAMOCTOSTENILHOW paboThl OOYYaIOIUXCS [0 TeMaM
JVICIIATUTHHEI,
- OCYUICCTBJISICTCS  TPOBEACHUE  OTHACIBHBIX  MEPONPHIATHH  TEKYIIErO0  KOHTPOJIS
yCIIEBa€MOCTH CTYICHTOB;
- MpEJCTaBJICHBI IPABUIIA TPOXOXKICHHS TPOMEKYTOUHOM aTTECTAIMH MO JUCIUTUINHE;
- TMPEACTaBJIICH CIHCOK Y4YeOHOW JIMTEpaTyphl, PEKOMEHIYEMOW Uil  OCBOCHHSI
JVICIIATUTHHEI,
- mocpeAcTBOM  (opyMa  OCYILIECTBISETCS CHHXpPOHHOE UM (WIM) aCHMHXPOHHOE
B3aUMOJICHICTBHE MEXIy OOydYalomIMMHUCS ¥ TPerojaBaTelieM B paMKax H3YYCHUs
JVCIIATUTAHBI.

6. [lepeyeHr WHMOPMANMOHHBLIX TEXHOJOIHWii, WCMNOJb3yeMbIX TPH OCYIIECTBJIECHUH
o0pa3oBaTeIbHOIO TMpoLecca MO MCHUIJIMHE, BKJIOYAs MepeYyeHb JIHMIEH3UOHHOIO
NMpOrpaMMHOr0 odecriedeHusi W HMHQPOPMAIHOHHBIX CHPABOYHBIX cHCTeM (TpH
HEe00XO0AUMOCTH)

B mpomecce ocymectBieHus —00pa3oBaTeNbHOrO  Tporecca [0 JUCHHIUINHE
UCTIOJNIB3yETCSL:

- oneparonHas cuctema Windows;

- mporpammbl MicrosoftOffice;

7. IlepeyeHb COBpPEeMEHHBIX MNPO(ecCHOHAIBHBIX 0a3 JAaHHBIX W HH(OPMAIMOHHBIX
CIIPABOYHBIX CHCTEM, HCIOJIb3YeMbIX NPH OCYLIeCTBJICHHH 00pPa30BaTeIbHOIO NMpouecca 1no
AUCHHIINHE (TPH HE0OX0IMMOCTH)

B mpomecce ocymiecTBieHHs ~ 00pa3oBaTeNBHOrO  Mpolecca MO  JAUCLHUIUIMHE
UCTIONB3YIOTCS:

1. ABromarusupoBaHHass OubnuoreyHo-uHGopmarmonHas cucremMa «bBYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxer ObITh BKITt0OYeHa BO Bee PITJ]

2. DnexTpoHHO-OMOMMOTeYHast cuctema «OpaiT»https://www.biblio-online.ru/

3. DnekTponHo-OMbMOTeUHas cucteMa «Jlauby http://e.lanbook.com/

4. DNeKTpOHHO-0MOIHOTeYHAs cucreMa «KoHncynbpranT CryneHra»
https://www.studentlibrary.ru/



http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOIi M  [IONMOJHHMTEJbHOW Y4eOHOIl JHMTepaTypbl, pecypcoB
HHPOPMALMOHHO-TEJIEKOMMYHUKAUNOHHOH ceTH «/HTepHeT», HEOOXOAUMMBIX JJIf
OCBOEHHUS TUCHUILINHBI

a) OCHOBHAsI JIUTepaTypa

1. Aurnwiickuii s3bIK JUIsE SKOHOMHUCTOB (B1-B2): y4eOHMK ¥ mHpakTHKyM sl BY30B /
T. A. bapanoBckas [u zp.] ; oTBeTcTBeHHBIN penakTop T. A. bapaHoBckas. — 3-e u31., mepepad.
u jgon. — Mocksa : M3narensctBo IOpaiit, 2022. — 421 c. — (Bricmiee oOpa3oBaHHE). —
ISBN 978-5-534-15097-1. — Texkcr : anekTpoHHblld // O6pa3oBarenpHas miatdopma HOpaiit
[caiiT]. — URL.: https://urait.ru/bcode/488977.

2. llleBeneBa C. A. AHIIHIICKMI S3BIK JUISI SKOHOMHUCTOB : y4ueOHOe mocobme. — Mocksa :
ITIpocmekr, 2014. — 400 c. - ISBN 978-5-392-11292-0 ; [OnekTpoHHBI pecypc]. -
URL: http://ebs.prospekt.org/book/25187.

3. Pa3BuTHe HaBBIKOB JIEIOBOTO OOIICHHS HAa AHTIMHCKOM S3BIKE [DIEKTPOHHBIA pecypcl:
NpaKTUKYM (I8 CTyIAeHTOB sKoHomuYeckoro (axymprera) / coct. T. C. Kazakoa, M. B.
MuponoBa; Spocn. roc. yH-T. — Spocnasne: Apl'Y, 2017.- 55C.- Pexum nocryna:
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf ~ (DnekTpoHHBIE  BEepCHHM  HM3JAaHUUN
corpynuukoB — Ob Spl'Y).

0) 1OMOJIHUTEIBLHASA JIUTEPATYypa

1. JleBuenko, B. B. AHrIMiCKHi $3bIK IS SKOHOMHCTOB (A2-B2): yueOHuk mius By30B/
B. B. Jleruenko, E. E. Jlonranésa, O. B. MemepsikoBa. — 2-¢ u3a., UCp. U 101 — MOCKBA :
WznatenbctBo HOpaiit, 2022. — 408 c¢. — (Bsicmee oopazoBanue). — ISBN 978-5-534-147803.
— Tekcr : onexrponnwnidi // OOpa3oBarenbHas 1wiargopma FOpaitt  [caiiT]. —
URL.: https://urait.ru/bcode/481858.

2. Anrnuiickuii s3pik. COOpHUK Keiic-3afanuii : yuyeObHoe mocodbue / H. b. IIpamkosa, U. B.
Heproruna, A. 1. MunoBuosa u ap. — Mocksa : [Ipocnekr, 2022. — 64 ¢. - ISBN 978-5-392-
35518-1 ; [DnektponHsIit pecype]. - URL: http://ebs.prospekt.org/book/43812.

3. TuxonoB A. A. Aurmmiickuii s3pIK. Teopusi U MpakTHKa MEepeBoja : ydeOHoe mocoome. —
Mocksa : Ilpocnekt, 2014. — 120 c. - ISBN 978-5-392-12251-6 ; [DnexkTpoHHbI pecypc]. -
URL: http://ebs.prospekt.org/book/22532.

4. T'ypees, B. A. Aurmmiickuii s3pik. ['pammatrka (B2) : y4eOHMK M TPaKTUKYM JUis BY30B /
B. A.T'ypeeB. — MockBa: W3pmarensctBo  IOpaiit, 2021.— 294 c.—  (Bsicmiee
oOpa3zoBanue). — ISBN 978-5-534-07464-2. — Texkcr : snekrpoHHblii // OOpa3zoBarenbHas
iatdopma Opaiit [caiit]. — URL: https://urait.ru/bcode/474588.

B) pecypchl ceTu « AHTEpHET

1. DnextponHsblit kKaTanor Hayunoit 6ubnuoreku Spl'y
(https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php).

2. DnextponHas oubnnoreunas cuctema (ObC) uznatenbcrBa «FOpaiiT»
(https://www.biblio-online.ru).

3. DnexrponHas oubaroreuynas cucrema (OBC) uzmatenscrBa «IIpocmekT
(http://ebs.prospekt.org/).

4. Hayunas snektponHas 6ubnuorexa (HOB) (http://elibrary.ru)

9. MartepuajibHO-TeXHHYecKasi 6a3a, He0OXoAUMas ISl OCYLIeCTBJIeHHsI 00Pa30BaTEIbLHOI0
npouecca no JMCUMIInHe

MaTCpI/IaJ'IBHO-TCXHI/ILICCKaSI 63.33., HeO6XOIII/IMaH AJI1 OCYHICCTBIICHUA O6p3.30BaTeJIBHOP0
mnmponecca Mo JUCHUILIMHE BKIIIOYACT B CBOH COCTaB CIicuuaJIbHbIC ITIOMCIICHUA !

-y‘le6HLIe ayauTopuun 1J1d MpOBCACHUA TPAKTUUICCKUX 3aHATHH (CCMI/IHapOB);

- y‘-Ie6HI)Ie AYJUTOPHUH IJIA TPOBCACHUS I'PYIIIOBBIX U MHAUBUAYAJIbHBIX KOHCYHBTaHHfI,


https://urait.ru/bcode/488977
http://ebs.prospekt.org/book/25187?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf
https://urait.ru/bcode/481858
http://ebs.prospekt.org/book/43812
http://ebs.prospekt.org/book/22532?highlightType=title&highlightText=%D0%90%D0%BD%D0%B3%D0%BB%D0%B8%D0%B9%D1%81%D0%BA%D0%B8%D0%B9
https://urait.ru/bcode/474588
https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://ebs.prospekt.org/
http://elibrary.ru/

- yuyeOHbIE ayJIUTOPUU [UIsI TPOBEACHHS] TEKYIIEro KOHTPOJS U IMPOMEXYTOUHOMN
aTTecTalluu;

- IOMEIIEHUS I CAaMOCTOSITEIbHON paboThI;

- TOMENICHUS JUIsl XPaHCHHS W MPO(PHIAKTUYSCKOTO0 OOCITYKUBAHHUS TEXHHUYECKHX
CpEeICTB O0yUYEHUSI.

CrieninanbHbIe TTOMEUICHHUS YKOMIUJICKTOBAHBI CPEJCTBAMH OOYUYCHHS, CIYKAIUMH JUIS
MIPEACTABICHHS YU4eOHOM HH(POPMAIIUH.

[Tomemienust st caMOCTOATENBbHON PabOThl OOYUYaIOIIMXCA OCHAIIEHBI KOMIIBIOTEPHOMN
TEXHUKOW C BO3MOXKHOCTBIO MOAKIIOUEHUs K ceTu «lHTepHeT» M olecmeueHueM JocTyna B
AIIEKTPOHHYIO HHPOPMALMOHHO-00pa30BaTENbHYIO CPEely OpraHU3alllu.

Yucno nocajiouHbIX MECT B ayIUTOPUU I IPAKTUUECKHUX 3aHATUN (CEeMUHApPOB) OOJbIIe
1100 paBHO MOJIOBUHE CITMCOYHOTO COCTaBa IPYIIIBI 00YYarOIIHXCS.

ABTOp:

Cr. npert., k.¢.H., KadeIpbl THOCTPAHHBIX SI3BIKOB ,/%

TYMaHUTapHbIX (PaKyJIbTETOB M.B. MuponoBa

(noonucw)



IMpuaoxenne Nel k padoyeil nporpaMme M CHUANINHbBI
«HOCTpaHHBIH A3BIK»

@DoH/1 OLIEHOYHBIX CPEICTB
JJIs1 MPOBe/IeHUs] TEKYIIero KOHTPOJIsl yCIIeBAeMOCTH
U MIPOMEKYTOYHOM aTTeCTAIUM CTYAE€HTOB
o JUCHHUIIJINHE

1. TunoBbIe KOHTPOJIbHBIE 32JaHUsI U UHbIE€ MATEPHAJIBI,
HCIOJIb3yeMble B MPoIiecce TEKYIero KOHTPOJIs YCIeBaeMOCTH

Tema 1. BBOAHO-KOpPPEeKTUBHBINA KypC

BxoaHoe TECTUPOBaHHE

Tect
1) Ilpouumatime mexcm u omeemvme Ha 60ONPOCHI.

A traveller who had been riding in the rain and was wet through, arrived at a small hotel
in the country. There was only one fireplace in the hall and a lot of people around it. The
traveller thought of a plan how to get warm. He asked the hotel owner to take some fish to his
horse. The hotel owner was surprised but the traveller insisted and the hotel owner did as he was
asked. All the people rushed out to see the horse eat fish. The traveller had the fireplace all to
himself and felt comfortable. When the hotel owner returned he said, "I was sure horses do not
eat fish."— "Then why did you take it to my horse?"

Bonpocwi:
1. Why did the hotel owner try to feed the horse with fish?
2. Why did the traveller ask him to do it?

2) Ilocmasbme 60npoc K NOOUEPKHYMOMY UNeHy NPeOlOHCEHUSL.
The traveller thought of a plan how to get warm.

3) Packpotime ckoOKu, ynompeous npasuibHylo 21a20bHyio Gopmy.

Once John Smith and his wife Mary who (1 — live) in a small house in the mountains, (2
— find) a dog. Though the dog (3 — be) weak and hungry, he (4 — not eat) anything in the
presence of his new masters. Several days later the dog (5 — disappear). John and Mary (6 —
leave) alone. But one day when Smith (7 — travel) in a train, he (8 — see) his dog running along
the road. He (9 — get) off the train at the next station, (10 — buy) a piece of meat, (11 — catch)
the dog and (12— bring) him home again. There the dog (13 — tie) up for a week.

The dog (14— escape) several times and each time he (15— run) north. At last the dog
(16 — decide) to stay at the cottage but a long time (17 — pass) before Smith and his wife (18
— can) touch him. They (19 - call) him Wolf.

One summer a stranger (20 — come) to the cottage. As soon as the dog (21 — see) him,
he (22— rush) to the stranger and (23 — lick) his hands. Then the stranger (24 - say): "His name
(25 - be) not Wolf. It (26 - be) Brown. He (27 - be) my dog.” Mary (28 - ask) to leave the dog
with them. But the stranger (29 — refuse) and (30 — say) that the dog (31 — must) decide it
himself. "I (32 — say) goodbye and (33 — go) away. If he (34 — want) to stay, let him stay."
For some time Wolf (35 — watch) the man go. Then he (36 — rush) after him and (37 - try) to
stop him. Then the dog (38 - run) back to Smith and his wife (39 - try) to drag Smith after the
stranger. He (40 — want) to be at the same time with the old and the new master. Finally the dog
(41 — lie) down at the feet of Smith. Mary (42 — be) happy.




4) Bvibepume npasunvhulii sapuarnm. TonbKko 00UH 8apuanm s8Jsemcs 6epHbLM.

1.1... glasses since | was a child

a) wear, b) wore, ¢) am wearing, d) have been
wearing.

2. When the phone rang, I... dinner.

a) cook, b) was cooking, c) had been cooking, d)
have been cooking.

3. He usually had dinner at 4 p.m., ... ?

a) had he, b) hadn't he, c) did he, d) didn't he.

4. He works ... and makes good progress.

a) hard, b) hardly, c) good, d) badly.

5. He reminds me ... someone | knew in the
army.

a) of, b) to, ¢) from, d) about.

6. Mary is here. Where are ... ?

a) other, b) others, c) the others, d) another.

7. What ... bad weather we are having today!

a) the, b) a, ¢) an, d) —.

8. Did you read ... English books at school?

a) some, b) many, ¢) much, d) none.

9. | want to know what ...,

a) are you doing, b) were you doing, ¢) will you
do, d) you are doing.

10. I've made ... mistakes now than | made
last time.

a) few, b) a few, c) fewer, d) less.

11. Can ... of you help me?

a) some, b) any, ¢) somebody, d) anybody.

12. This translation is twice as ....

a) easy, b) easier, c) the easiest, d) much easier.

13. We ... two compositions this month.

a) write, b) wrote, c) were writing, d) have
written.

14. |1 had a feeling that somebody ... there
before.

a) is, b) was, c) has been, d) had been.

15. She won't see him ... he phones her.

a) except, b) after, c) unless, d) because.

16. ... only one theatre and two cinemas in
this city ten years ago.

a) there is, b) there was, c) there are, d) there
were.

17. My watch....

a) stops, b) has stopped, ¢) have stopped, d) stop.

18. Do you know when he ... ?

a) comes, b) will come, c) shall come, d) come.

19. I don't have any pets. Neither ....

a) she does, b) does she, c) is she, d) does she
have.

20. His parents didn't let him ... TV late.

a) to watch, b) watch, c¢) watching, d) watched.

5) llepeseoume na anenuticKuii A3vix.

1. MockBa 6buta ocHoBaHa FOpuewm Jlonropykum.

2. HebGo TeMHO€E, MOKET MONUTH JOK/Ib.

3. MkbI He 3HaJId, 4TO OH CO6I/IpaeTC$I HaC HaBCCTUTDb.

4. KTo 3HaeT mporHo3 Mmorojsl Ha 3aBTpa?
5. Ham He npuIiocs J0JIro xaaTh UX.

6) Bwibepume npasunvHblil omeem.

1. What's the name of the most famous
clock in Britain?

a) Big Albert, b) Big Stephen, c) Big Wren, d) Big
Ben.

2. What's tartan?

a) a dish, b) a pattern of the Kilt, ) a bird, d) a dance.

3. Where is Glasgow situated?

a) in Scotland, b) in Wales, c) in England, d) in
Northern Ireland.

4. \What's the name of the London
underground?

a) Metro, b) Tube, ¢) Subway, d) Underground,

5. What is the nickname of the Liberal
Party?

a) the Tories, b) the Whips, c) the Libs, d) the Whigs.
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Tema 2. Kapbepa. PaGoTa Mmoeil Me4Tbl.

I'paMmaTuKa: OCHOBHbIE YACTH pPe4H, UX KaTeropuu

Pabora ¢ TekcTom
1. Read and translate the text.
2. Make up the plan of the text.
3. Retell the text.
4. Speak about a hobby, which can give you extra money.
Creative Ways to Make Money

Making money is something that everybody yearns in one's life. Here are some creative
ways to make money where you can turn your hobby into a profession!

The more you get, the lesser it seems. That's what money is all about for many people!
We wait endlessly for our increments and we always want those extra few bucks to splurge on
things we need or rather, desire! While jobs always give a certain kind of stability, | know many
people who go that extra mile to make more money. There are certain kinds of people who
actually employ creative ways to generate an extra income so that they have some cash in hand!
Definitely, today's mantra is all about green bucks! Everyone is out to make the quick buck.
Well, for those who are looking out to have some extra cash in their pockets, here are some
creative ways to make money!

FreelanceWriting

Do you have a flair for writing? Then you would surely believe the pen is mightier than
the sword. With the popularity of the Internet, new options are being opened up in various
segments. Writing reviews, blogs, articles, copy matter etc. will help you to make money and
keep the creativity flowing as well. You can look for reliable websites that will publish the
matter. Freelancing for certain companies can give you the option of obtaining work on a long-
term basis if your creative writing is appreciated.

Selling Handmade Greetings and Paintings

If you have a creative mind and can draw or illustrate well, you can use this to create
beautiful and exclusive greeting cards and paintings. Handmade greeting cards always have that
personal touch which is not available in card shops. Use new techniques and create some
meaningful paintings. Survey the market to know the choices and budget and plan your creative
works accordingly. This will help you to be in touch with your creative side and also help you to
make money alongside.

Freelance Photography

If photography is your hobby and your current job is not anything close to photography,
you can use your talent to have some creative kind of business. If fashion is your passion, you
can freelance and start with creative portfolios. You can begin with the outdoors and later on,
have a studio as well. Or else, you can utilize your holidays to click stunning images of nature
and look for magazines or websites where you can sell your work.

JAnKTanT
Catering Business

You can start off with a small-scale business if you have the finance and the zeal to do
something different from a regular job routine. Are you a good cook? Think you have the right
business sense? Look out for specific areas in your town where there is a lack of good eat outs.
Here, you can set up your own snack station and cater to a select crowd.

Teenagers and youngsters can also find creative ways of making money. They can opt for
gardening care for their neighbors. Girls who can cook well can look out to supply their
homemade stuff at local stores. Those with a flair for designing clothes can begin by creating
clothes and providing their designs to design stores. There are many design houses on the
lookout for new talent.
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Use these creative ideas to make money and have a great time using your creativity to the
best. If things work out, you can even have a very lucrative small-scale business where you can
make money the fun way!

Tema 3. Jlugepckue KayecTBa

CamocrositesibHasi padora Nel
1) Define the following leader qualities in English:
Numerocy, adaptability, flexibility, ability to listen, persistence, charisma.

2) Translate into Russian

If you want to be a good leader, develop eloquence but also learn how to be brief and
accurate but always polite.

Leadership is nothing but the quality which makes a person stand out from others.

Leaders exude confidence in every single thing that they do -- be it a speech that they
deliver, or just their swagger.

3) Translate into English

Baxxueimu JIMACPCKUMU KauCCTBaMHU ABJIAKOTCA OTBCTCTBCHHOCTH U YMCHHC CJIYIIAThb
cobeceTHUKaA.

Hacrosmuii  numep oOmamaer Xapu3MoOM, ITO3BOJISIONICH €My BECTH 3a Co0oit
OKpYIKaroIux.

Tema 4. 'pammaTuka: riiaroJi, NopsiioK cJ0B B IPOCTOM NP eIJI0KeHNH

KonTpoabHnas padora Nel
Open the brackets using all the necessary tense forms.
1.Where is your luggage? - | (to leave) it at the station. | (to take) it tomorrow when Nick (to
come) to help me.
2. | (to read) about an hour when he (come).
3. The play (not yet to begin) and the people (to talk) in the hall.
4. Yesterday | (to buy) a new pair of gloves, as | (to lose) the old ones.
5. We (to walk) in silence. He already (to tell) me all that (to be) interesting about himself and |
(to have) nothing to tell him.
6. The moon (not to rise) yet and only two stars, like two distant lighthouses, (to shine) in the
dark blue sky.
7. One night a little swallow (to fly) over the city. His friends (to fly) away to Egypt six weeks
before hut he (to stay) behind.
8. What you (to do) these three months?
9. Our train starts late in the evening, so if you (to come) at seven o'clock, we ill (to pack) our
luggage.
10. When you (to see) him last? I (to meet) him when he (to walk) across the park.

Tema 5. Ctpecc Ha padoTe

YcrHbIi onipoc
1) What stressful situations can take place at work? How to deal with them?
2) Chose a profession and speak about stresses, a person may suffer from.
3) What tips can be given to avoid such situations in every profession?
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Tema 6. OcHOBbI aHHOTHPOBaHMS U pedpepupoOBaAHUS

PedepupoBanue Tekcra
Analize the text according to a plan:

How to analyze a text (an article)
1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...
e The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...

e The article (text) opens with the statement...

e The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned

¢ In the first (second, next) paragraph (abstract) it goes about...

In addition we can say that ...

The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)

In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not?
Keep in mind that some texts.

— The text makes us think about (understand)...

IIpumep TekcTa

What is Success in Life

Do you think you are leading a successful life? What is success in life? Are these the
questions that keep on tripping in your mind? Read this article as an attempt to find the answers.

"Would you like me to give you a formula for success? It's quite simple, really. Double
your rate of failure. You are thinking of failure as the enemy of success. But it isn't at all. You
can be discouraged by failure or you can learn from it, So go ahead and make mistakes. Make all
you can. Because remember that's where you will find success.” - Thomas J. Watson

In our daily schedule and busy lives, there are some lonely moments wherein we tend to
think about where are we heading in life! Is this the life we always wanted to live? Can we say
that we are living a successful life, or even heading towards one? Or as a matter of fact, do we
even know what is success in life?! Is it getting a high paying job, or having a successful life
partner, or both? Really? Do you define success as 'a good job with good money and a good
marriage'? Well, this statement may seem to be true initially, but think about it, a high paying job
is most of the time, associated with a lot of stress and responsibilities, working till late hours,
having no time to spend with family, or even with yourself... can this then be called true success?
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Think about marrying your true sweetheart, but then there comes a turbulent time in each and
every married life wherein you need to meet the demands of marriage, work, and your own. At
that point of time, would you call your life to be a true success?

What are the Keys to Success in Life?

How to achieve success in life actually depends on what success means to you! If you ask
me, then having a high paying job or marrying your sweetheart is not enough to define success. |
would call my life to be a true success if I am content with how my life is, and if | am living my
life with a peaceful mind. My life would be a true success if |1 have some time to laugh with my
family, to explore new places with them, and to listen to their views about life. Are you able to
do that? The reason why most of the people are never able to be content and happy with their
lives is because they are not contented with their life. At first we struggle to get through a good
university, then struggle to get a good job, then struggle to match up to the job expectations, then
struggle with our own life to maintain a balance between our personal and professional life, and
then keep on struggling with our thoughts whether or not this is a successful life! We look for
motivational answers for our questions, read great success quotes and write ups to help us get a
clue as to where are we heading... and so on. Although these things help, | have summarized the
essential keys that can actually help you become more happy and contended with life.

Earn to Live, Don't Live to Earn

You would be surprised to know that most of the people define success as getting a good
and high paying job. But what the people today are forgetting is that job is just a means to make
your life easier and not to forget how to live your life easily! What is the point of earning a lot of
money if you don't get the time for people who are most important to you in life. After all, you
are earning for them and yourself only, right?

Value What is More Important, Learn to Prioritize

It is very important to prioritize things that are the most important in your life. Is family
more important, or do you give more importance to your work or career? | remember having a
discussion on this topic with my aunt wherein she told me that keep your priorities in a jar. Say
family is the topmost priority, then symbolize it as pebbles and keep it in the jar. Next is money,
then symbolize it as sand and put a layer of sand on top of the pebbles and so on. Once you have
prioritized, give your time and symbolize it with water so that the moment you pour it in the jar,
it gets soaked in all your priorities.

Keep a Balance with Your Personal and Professional Life

Continued from the aforementioned point, the next step is to be able to achieve a balance
in each and every aspect of life, which by far, is the most important and the most difficult thing
to do. A balance can be set only if you follow some rules in life. If you are living a life which has
no rules, no dos and don'ts, then it becomes very difficult to actually know what to do.

Be Proud of Yourself, but Respect Others Too!

It is very difficult to keep a balance for those people who are always looking for more
and are never happy with themselves currently. It therefore, becomes necessary to be thankful
for all that you have achieved in life and be proud of yourself as a person. Another key to
success and balance in life is to be confident about yourself, but also respect what others say. A
person who respects his elders and values their advice always becomes more successful in life as
compared to those who are overshadowed with overconfidence and superiority.

Peace of Mind and Contentment

Another important aspect which can actually make you realize how successful you are in
life is how much contented do you feel with your life. At times when you are alone and
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confused, you should always look at your near and dear ones. Because they are the only ones that
remind you how beautiful love is, how beautiful life is! Therefore it is also very important to
choose a life partner who would always be there to remind you and help you count your
blessings. Trust me, even if you don't have the highest paying job in the world, but you are
blessed with a highly supportive set of friends and family, you will find yourself to be the
luckiest person on earth.

Be Happy for What you Have, Don't Mourn for What you Don't

It is sad to say so, but most of us always tend to focus on things that we don't have, rather
than on things that we already have. For example, you might be sad that you aren't the manager
of your firm and someone else was chosen instead of you. However, you don't understand the
fact that there may be thousands of candidates who may be dying to be in the place you are right
now. Therefore, whenever you feel unhappy or sad, count your blessings and thank God for what
he has given you. At times counting the coins in your hand is better than mourning that you
didn't get a gold mine.

Live harmoniously, respect others, count your blessings, and be young at heart. All these
qualities are of those who are optimistic in life and understand the fact that to live life
successfully is to enjoy each and every moment, not to wait for moments wherein you can
actually enjoy your life. Obviously, life is to move forward and not to stand still. But then in the
end, it is the experience that you get from the journey of life, more than the destination you are
headed towards. Success in life may be different for different people, but living it happily each
and every moment is the main key of becoming successful in life! So what are you doing NOW
to live a successful life?

Tema 7. KonkypeHnuus

YcrHbli onpoc, Oecexa mo Teme

1. Answer the questions.

1) What is fair and unfair competition?

2) Should children be taught to cooperate rather than to compete?

3) What are advantages/disadvantages of competition a) in studying b) at work? Does
competition help you study?

2. Comment on the following sayings.

1) "There are two kinds of people, those who do the work and those who take the credit. Try to
be in the first group; there is less competition there.” - Indira Gandhi

2) "I'm in competition with myself and I'm losing." - Roger Waters, English Musician and
Songwriter

3) "Do your work with your whole heart, and you will succeed - there's so little competition."” -
Elbert Hubbard

4) "The ultimate victory in competition is derived from the inner satisfaction of knowing that
you have done your best and that you have gotten the most out of what you had to give." -
Howard Cosell, Sports Journalist and Broadcaster

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAHbI H3Y4YaeMO fA3bIKA

CamocrosiTeibHast padora Ne2 (ayaupoBanue)
Listen to the text twice and write 10-12 sentences about the differences between U.K and U.S
business culture.
Differences Between U.K. and U.S. Business Culture
Although the U.S. and the U.K. are both English-speaking countries, cultural differences
can create communication difficulties. This article is aimed at both businesspeople and the
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general public, and gives a brief overview of some of the major distinctions between the two
cultures.

Definitions of Success

One big difference between the U.S. and U.K. business cultures is the way that the
different cultures define success. The United States is famous for its love of capitalist enterprise,
and this cultural tradition has affected the way that Americans understand success. In the States,
a successful businessperson is almost exclusively defined as someone who has a good salary and
who has achieved financial success. It's true that these people usually also hold high positions in
their companies, but position isn't necessarily a requirement for most people. In the U.K., by
contrast, position is much more important, and being well-connected is not merely a means to an
end.

After Work

Business people in the U.S. and the U.K. tend to have very different lives outside work.
In the United States, it's very common to see a business executive or top-level manager at a little
league baseball game or school play. In addition, many American businesspeople are engaged in
church activities, volunteerism, or have other responsibilities in the community. As a result of
having so much to do after work, it's not common in the U.S. for business people to socialize
with colleagues after work. This is very different from the situation in many other countries,
including Britain, where having a pint with coworkers is a near-universal after-work pastime.

Work-Life Balance

These days, business culture is changing all over the world, including in the United States
and Great Britain. Things that were once taboo, such as discussing one's salary openly, are
becoming more widely accepted. Another big change taking place in both countries, but perhaps
more evidently in the U.S., is a greater emphasis on work-life balance. American employees
were once expected to devote themselves completely to their employers, or at least to appear to
do so. Now, however, having a family life and other interests outside work is becoming more
and more common. Employers are beginning to acknowledge that their workers are multifaceted,
and they're taking greater steps to facilitate a balanced, happy life for employees.

Small Talk

If you're meeting business partners or meeting new people during your travels, you might
have to adjust the topics you are used to chatting about. Small talk in the U.S. and the U.K. are
very different, and finding common ground can prove difficult if you don't do a little preparation
in advance. In the U.K., people are more engaged in world news and other global concerns than
Americans are. Americans tend to be more focused on the situation at home, and are particularly
interested in celebrity gossip and sports news. Americans also like to discuss their families and
compare notes on mutual acquaintances, while the British might be more reserved in that arena.

These are just a few of the cultural differences between two strong English-speaking
nations. A lack of cultural understanding can lead to tension and miscommunication, no matter
how good our intentions are. That's why, if you're planning a jaunt across the Atlantic, it's a good
idea to brush up on your intercultural communication savvy.

Tema 9. 'paMmaTnka: THNIBI BOPOCOB, CHCTEMA BpeMeH,
€oco0bl BbIPAKEHNUS] 3AKOHYEHHOT0 ¥ He3aKOHYEHHOI0 1eiCTBHS

KonTtpoubHnas padora Ne2

1) Ask 5 types of questions to each sentence:

1. Business culture of Russia is interesting and rich in tradition.

2. He had problems with his business partner from Japan, because he didn't know
Japanese cultural features.

3. Punctuality and ability to listen are important qualities for business people.

4. Next year Ann will go abroad to open her own business.
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2) Put the verb in brackets in one of perfect tences

1. I don’t know how often I (to tell) you that I don’t believe in this.

2. The escaped prisoner (to try) to disguise his appearance, but a scar on his cheek betrayed him.
3. All June’s friends (to fall) off one by one before holidays ended.

4. He seemed so ungrateful for anything we did that we (to cease) trying to help him.

5. 1 (to give) up all thoughts of ever getting to bed, when some of them suggested to go back to
the aerodrome.

6. Those shoes (to go) out already.

3) Put the verb in brackets in one of continuous tences

1. He could see that several women (to hold) back tears.

2. The guard who patiently (to watch) them for some time, finally went off the handle and said
the children must behave or he would make trouble.

3. | (to stay) here now. I (to hope) that moment you had come down.

4. I can’t understand what he (to drive) at.

5. My mother-in-law (to come) on a long visit now.

6. Now new houses (to go) up in place of the old ones pulled down.

Tema 10. Bpenabl

YcrHblit onpoc
1) Speak about your favourite brands.
2) Should we pay for the brand? Is an expensive thing always reliable?
3) Why do people buy brands?
4) Why do you think people dislike brands?
5) What is the role of advertising in brand development?

Tema 11. UaHoBauuu. Baxueiiimmne n3o0peTeHus 4ejioBeyecTBa

Joxkaaabl
Chose an important invention of the 20" or 21% century and speak about its history and
importance for the humanity.

Tema 12. 'paMMaTHKa: CJI0:KHbIE NMPEIJI0KEHHS, COKO3bI,
CTeNeH! CPABHEHHS MPHJIAraTeJIbHbIX

KonTposbHnas paora Ne3
1) Correct the mistakes
1. He s the most oldest student in his group.
2. You are taller then me.
3. My car is beter than his.
4. 1tis one of most beautiful lakes in the world.
5. These flowers are more cheap than those ones.
2) Use the necessary degree of comparison
1. The Volgais............ (long) river in Europe.
2. Life in the country is............ (relaxing) than in the city.
3. Heisoneof............ (rich) people in the world.
4. My house is............ (modern) than yours.
5. The weather today is............... (good) than it was yesterday.
3) Translate into English
1. Mpi BbIOpaiy MajaeHbKUN PECTOPAHYHK, TJI€ LIEHbI BHITJISIENH Pa3yMHO.
2. Tlapa, koTopas cerofHs MoOeauT, BBIXOAUT B (PUHAIL.
3. Hamr ceiH, KOTOpOMY TOTIa OBIIO TATH JIET, CHIIBHO XOTEJ CO0aKy.
4. 5] moMHIO JIeHb, KOTJ]a OH HAKOHEII CJIeNial MHE MPEIIOKEHHE.
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4) Chose one correct variant

1. the house is old, it is still very although
warm. even
despite
no matter
2. | couldn't sleep very tired. although I was
despite | be
despite of being
in spite of
3. In spite the heavy snow, we —
enjoyed our weekend. of
from
being
4. You should insure your bicycle in case it will be
stolen. if it will be
in case it is
ifitis
5. She liked teaching in spite of it was it was a fact
badly paid. the fact that
in fact
6. The club is for members only. You can'tgo in if
you're a member. can go in only

can't go in unless
can go in unless

7. Even | was really tired, | couldn't -
sleep. that
if
though
8. I'll give you my phone number you in case
want to speak to me. if
for
providing
9. Kate has been married a long time. She got when
married she was 22 years old. as
while
providing
10. Despite she wouldn't take her coat it was hot
off. that it was hot
being heat
the heat
11. What a beautiful house! It's a as
palace. like
even
however
12. Travelling by car is convenient if not
you have somewhere to park. providing
provided if
in case
13. I got home, | had a bath. when
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as
while
if

like | am
asif lam
as if | were
as if | be

14. They are very kind to me. They treat me
their own son.

Tema 13. Pexiiama

IIpe3enTanun
Find video of an interesting advertising and characterize it in 12-15 sentences according to the

plan:

1) What is it about?
2) What effects/special techniques are used to achieve the goal?
3) Your opinion about it’s effectiveness.

Tema 14. IIpo6JieMbl KOMMYHUKAIIUA

YcrHblil onpoc
1) What means of communication exist?
2) What makes a good communicator?
3) What communication problems can arise and how can people solve them?

Kpurepuu onenku ¢popm TeKkymero KOHTPOJIst

KpuTtepuu onieHKH 0TBETOB HA YCTHBIE BONPOCHI U Oecelbl 0 TeMe

HtoroBasi olleHKa BBICTABISIETCS MO CpeAHeMy apudmernueckomy OamioB 3a Bce
OIICHUBAEMBbIE aCIIEKThI

Kpurepuii 5 day1oB 4 danna 3 bayuta 2 danna
Conepxxanue KommynukatuBHas | KommynukatuBhas | KommynukatuBHas | KommyHHKaTHB-
3aJada IMOJIHOCTBIO | 3a]aya BBHIIOJIHEHA | 3ajaya BBIIOJIHEHA | Has 3aj1a4a HE BbI-
BBITIOJTHEHA: TIeTIb | HE MOJHOCTHIO: YaCTUYHO: TIOJIHEHA: 1IETh
OOIIEHMSI YCTICITHO | 11eJIb OOIICHMS B eI OOIICHHS 001IeHMsI HE J10-
JOCTUTHYTa, TEMa | OCHOBHOM JIOCTUI- | JOCTHTHYTa He CTUTHYTa, COAEp-
packpsITa B 3a- HyTa, TeMa pac- MOJTHOCTBIO, TEMa | J)KaHUE HE COOT-
JaHHOM 00BEMe KpBITa HE B [TIOJTHOM | PAacCKphHITa B Orpa- | BETCTBYET KOM-
00bEMe: BBICKa3aH- | HUYEHHOM 00BbEME: | MyHUKAaTUBHON
HBIC TIOJIOKEHUSI HE | BBICKAa3aHHBIX MIO- | 3ajayde
JIOCTaTOYHO apry- JIO)KEHUW MaJIO U
MEHTHUPOBAHBI OHU HE JOCTaTOYHO
apryMEHTUPOBAHBI
Jlexcuueckoe CrnoBaphelii 3antac | CnoBaphsli 3artac | CioBapssli 3anac | CrioBapHBIH 3ammac
odopmieHne BBICTYTIAIOMIETO BBICTYTIAIOIIETO OrpaHWYeH W/ WU | HEJOCTaTOUYCH
pedn Oorart, pa3HO00- JIOCTAaTOYHO Pa3HO- | €CTh 3HAYUTEIh- IUIST BBITIOJTHEHUS
pas3eH u afeKBaTeH | oOpa3eH W afjeKBa- | HbIC 3aTPYJHEHHUS | OCTABJICHHOU
MIOCTaBIIEHHON TEH MMOCTaBJICHHON | Tipu moabope 3a/1a4n

3a/1a4e U TeMaTHKe
3a1aHus. B peun
HET JIEKCUYECKHUX
OImnO0K

3aj1a4e ¥ TeMaTHKe
3aJ[aHuUs, OJTHAKO
€CTh HEKOTOPOe
3aTpyAHEHUE TIPU
mo100pe CIIoB

CJIOB/CIIOBOCOYE-
TaHUI U UX yIo-
TpeOIeHUN
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Kpurepuii 5 6aJi0B 4 panaa 3 das1a 2 banna
I'pammaruueckoe | I'pamMmmarudeckue I'pamMmatuueckue B peun npencras- | HempaBuiibHOE
odopmireHne CTPYKTYPBI CTPYKTYPBI JIeHbI (MHOTOYHC- | MICTIOJIb30BaHNE
peun HCIOJIB3YIOTCS B HCIOJIB3YIOTCS B JICHHBIC) TpaMMa- | TpaMMaTHYECKHX
COOTBETCTBHH C COOTBETCTBUH C TUYECKHE OINOKH, | CTPYKTYp JeNaeT
MIOCTaBJICHHOU MIOCTABJICHHOU 3a- | 3aTpyIHSIOIINE HEBO3MOKHBIM
3agadeld. Peup nauei. B peun [IOHMMaHue BBITIOJHEHHE TI0-
Oorara MIPEJICTaBIEHBI CTaBJICHHOH 3a-
pa3HOOOpa3HBIMH | TpaMMaTHYECKHe Jayu
rpaMMaTH4YECKUMHU | KOHCTPYKLUH, YIIO-
KOHCTPYKIUSMH, TpeOIsieMble aaeK-
ynotpeOasieMbIMH | BaTHO ITOCTABIICH-
aJIeKBaTHO T10- HOM 3amaue. B peun
CTaBJICHHOM 3a- MIPEJICTaBIEHBI
nade. OmuOoK B OLINOKH, HE 3a-
pedn (TmpakTuye- TPy IHSAIOIIME IO-
CKH) HeT HUMaHHE
DoHETUYECKOE B peun orcyt- B ocHOBHOM peub B ornensnbix city- | Peus mouytu He
odopmireHnE CTBYIOT (poHEMA- MOHSITHA, HE J10- yasix IOHUMaHHe BOCIIPUHUMAETCS
peun TUYECKHE OIMMNOKHU. | ImycKaeT (poHema- peuu 3aTpyJHEHO: | Ha CIIyX: U3-3a
3ByKH TUYECKUX OIIMOOK | W3-3a HATHYHS 00JIBIIOTO KOJIH-
MIPOU3HOCSTCS (doHemarnyeckux | yecTBa poHeMa-
MPaBUIBHO OImMOOK: Hempa- THYECKHX OLLIU-
BUJIHBHOTO TIPOM3- 00K U Henpa-
HOILIEHUS OTAETb- | BHJIBHOTO MPOU3-
HBIX 3BYKOB, HE- HECEHUS MHOTHX
NPaBUIILHOTO UH- 3BYKOB, HEMpa-
TOHALIMOHHOTO BUJIBHOTO UC-
pUCYHKa M0JIb30BaHUS UH-
TOHAIMOHHBIX
KOHCTPYKLUH

Kpurtepun oneHkH TeCTOB, 3aJaHUI 110 TPaMMAaTHKe,
CAMOCTOSITEIbHBIX U KOHTPOJIbHBIX padoT

O1neHKa «OTIUYHO» BBICTABISETCS INMPH YCIOBUU IPABHIBHOIO BBINOJIHEHUS TECTOB,
3a/IaHUI 10 TPaMMAaTHKE, CaMOCTOSTEIBHBIX W KOHTPOJIbHBIX pabor Oosiee yem Ha 91 %
3a1aHUM.

OmeHKa «XOpOIIO» BBICTABISETCS TPU YCIOBUU TPABWILHOTO BBHIMOJHEHHS TECTOB,
3aJJaHMii IO TPaMMAaTHKe, CAMOCTOSITEIbHBIX U KOHTPOJIBbHBIX paboT Ha 70 - 90 % 3ananuii.

O1eHKa «yIIOBIETBOPUTEIHHO» BBICTABISETCS MPHU YCIOBUU MPABUIBHOTO BBIITOJIHEHHS
TECTOB, 3aJlaHUI MO I'paMMaTHUKE, CAMOCTOSTEIbHBIX M KOHTPOJIBHBIX paboT Ha 69 - 52 %
3a/laHUN.

OneHka  «HEYJOBJIETBOPUTEIBHO»  BBICTABISAETCA IPH  YCIOBUM  IPAaBUIBHOTO
BBITTOJIHEHHS TECTOB, 33/IaHUH IO TPAMMATHKE, CAMOCTOSITETIHHBIX ¥ KOHTPOJIBHBIX paboT MeHee
yeMm Ha 51 % 3aganuii.

Kpurtepnu onieHkH NMcbMEeHHOT0 pedepupoOBaHUSA

B nuceMenHoM pedeprpoBaHuy oneHUBaeTCs 3QPEeKTUBHOCTh U TPaMOTHOCTH Tepeadn
CTYACHTOM COJIep)KaHUs M HMHPOPMALMU HCXOJHOTO TEKCTa Ha aHIJIMICKOM  S3BIKE.
OrneHnBaeTCsl YMEHHE BBIJICIUTh OCHOBHYIO HICI0 MCXOJHOTO TEKCTa M TepeIaTh €€ B KPaTKOH
dopme, i yero TpeOyeTcss yMEHUE MEePECTPYKTYpUPOBATh IMPEATIOKEHUS UCXOAHOTO TEKCTA.
Ommbkoit B pedepupOBaHUHM CUYHMTACTCS WCKAKEHHAs WM HENpaBWILHO TepeaaHHas
uHopManus, rpyOble HapyIIEHUsI HOPM aHTIIUICKOrO sI3bIKa, MOBJIEKIINE 32 COOOW HapylIeHHe
KoMMyHUKamu. [lpu oneHnBaHUM pedeprupoBaHUs YUYUTBHIBAIOTCS TIOCTPOCHUE pedepaTa, ero
CTPYKTYpa, S3bIKOBBIE CpE/ICTBA, B Takke coOmofeHne obdbema pedepupoBanus (0Oobem
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BTOPUYHOTO TeKcTa cocTaBisieT 20% oT o0bemMa HCXOTHOTO TEKCTA).

OneHka «OTIUYHO» - IIeNu pedepupoBaHUs U KOMMYHHKAIIUU JOCTUTHYTHI B TOJTHOU
Mepe; JONyIIeHO He 0ojee OIHOW KOMMYHHMKATHBHO 3HAaYMMOM ONIMOKM, TNpHUBEANICH K
HEJOMOHMMAHHUIO, a TaKkXke He OoJiee TpeX KOMMYHUKATHBHO  HE3HAYHMMBIX OIIHOOK.
PedepupoBanue TekcTa OCyIIECTBICHO B TOJTHOM 00bEME.

Onenka «xoporio» - nenu pedeprupoBaHUsS U KOMMYHUKAIUU JTIOCTUTHYTHI B 0OIIEM;
JIOMyIIEHO He OoJiee JBYX — TPEX IOJHBIX KOMMYHHUKAaTHBHO 3HAUYMUMBIX OMIMOOK M Tpex
KOMMYHHKATHBHO HE3HAYMMBIX OIUOOK. PedepupoBaHue TEKCTa OCYMIECTBICHO B IOJHOM
obbeme.

OneHka «yIOBICTBOPUTENHHO» [ JaBHBIC menu pedepupoBaHUS W KOMMYHUKAIIUU
JOCTUTHYTHl YaCTUYHO; JIOMYIICHO He OoJjiee MATH MOJHBIX KOMMYHHKATHBHO 3HAYUMBIX
OIIMOOK MSITH KOMMYHUKATUBHO HE3HAUYMMBIX OmMOOK. PedeprpoBanne TeKkcTa OCyIIEeCTBICHO B
OCHOBHOM.

OrneHka «HEYTOBICTBOPUTEIHLHOY - TJIaBHBIC LIETH peeprupoBaHUsS U KOMMYHUKAIIUU HE
JOCTUTHYTHI; JOMYIIEHO OoJiee MATH MOJHBIX KOMMYHHKATHBHO 3HAYMMBIX OHNIMOOK M Oolee

MEeCTH KOMMYHHKATHUBHO HE3HAYUMBIX OIINOOK.

KpuTepnn OLHCHKHU NMPE3CHTAUHN

C IIpe3eHTanuen

TIOHSATHAS;
pa3sHO0Opa3HBIN
CIIOBapHbIN 3amac;
BJIaJICHUE TIPOCTBIMH U
CIIOKHBIMHU

IOCTaTOYHBINA
CJIOBapHbIii 3arac;
BIIJICHUE TIPOCTHIMH
rpaMMaTHIeCKUMHU
CTPYKTypamH.

. Onenka
Kputepuit OrneHka «OTIUYHO» OrneHka «XopoIIo»
«YZAOBJIETBOPUTEIHLHO»
Copnepxanue B npe3enranun B npesenranuu Hapyena norugeckas
Mpe3eHTaluu OTpa’keHbI BCE OTpakeHBI BCE MOCJIEI0BATENILHOCTD
KJIIOUEBbIE TIO3ULINH KJIIOYEBbIE IO3ULIUH W3JI0KEHUS MaTepuaa,
paboTHI, 4ETKO paboThI, IMEIOTCS HeYeTKas CTPYKTypa.
MIPOCIICKUBACTCS HeOOJIbIINE
CTPYKTYDpA, JIOTHYHAs HETOYHOCTH, HE
M0CJIEJ0BATENBHOCTD MeIIAoIINe
W3JI0KEHUS MaTepuasa. BOCTIPUSTHIO
WHPOPMAIINH.
Odopmnenne Odopmnenue B odopmnenun OdopmieHnne npe3eHTauuu
MIpe3eHTalNuN MIpe3eHTalNN MIpe3eHTAIUU ECTh MeIIaeT BOCIIPHUATHIO €
JTAKOHUYHOE, TEKCT HapyueHus (M30bITOK coJiep>KaHusl.
yI0OHO CUUTHIBAETCS. TEKCTa, HE OYCHb
ynoOHast Ui YTeHUs
rojava MaTepuaa)
BricTymienue Peun oTuernuBas, Peus nonsiTHa; Peun He Bcersia moHsITHA;

CKYIHBII CIIOBapHbIN 3a11ac;
BCTPEYAIOTCS
rpaMMaTHYeCKUE OIUOKH.
Hormyckaetcst He Oonee 7
JIEKCUKO-TPaMMaTHIECKUX

rpaMMaTHYCCKUMU JomyckaeTcst He OoJiee | OMIMOOK
CTPYKTYpPaMH. 4-5 nexcuko-

Honyckatorcst 2-3 rpaMMaTH4YECKUX
JIEKCUKO-TPaMMaTH9YecKue | OIUOOK, He

omunoOKH, He 3aTPYAHSIONIHX

3aTpyAHAIOLINE MMOHUMAaHNe

NOHUMaHHe

OHCHKa «CHEYAOBJICTBOPUTECIBHO» - HECOOTBETCTBUEC KPUTCPUAM.

OreHka
MOTPEITHOCTH.

«XOpOILIO»

Kpurepuii oueHKH 32 IMKTAHT
O1eHKa «OTJIIMYHOY» BBICTABIISIETCS, €CIM TUKTAHT HE COIEPKUT OIINOOK.
€CIM JUKTaHT COJEpP/KaT HENPUHIUIINAIbHBIC

BBICTABJISACTCA,
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OHCHKa «YOOBJIECTBOPHUTCIBbHO)» BBICTABIIACTCA, €CJIIM B JHUKTAHTC ObLTH AOIYIICHBI
OTACJIbHBIC CYIICCTBCHHBIC OIIMOKH B KOJIMYCCTBE HE 00JIee CEMH.

OHGHKa CHEYOOBJIETBOPHUTECIBbHO)» BBICTABIIICTCA, €CJIIM B JHUKTAHTC ObLIH AOITYIICHBI
OTACJIbHBIC CYIICCTBCHHBIC OIIMOKH B KOJIUYECTBE CEMU U OoJIee.

2. Cniucok BONIPOCOB ¥ (MJIM) 3aaHMii IJIsl IPOBeIeHUsI IPOMEKYTOYHOM aTTeCTAI[UH.
Cnmcok 3aganmii 1J151 MOATOTOBKH K 324€eTy

Crpykrypa 3ayera:
1) IucsMeHHBIH epeBo I TEKCTa co cioBapeM oobemom 1800 - 2000 . 3H.
2) Becena 1o oHO# U3 MPOHACHHBIX TEM.

1. TekcT a1 mepeBoaa

Ending poverty needs more than growth, World Bank says

Economic growth is "not enough™ to end global poverty, the World Bank has said.

It has urged developing countries to allocate more resources to their extreme poor,
including through bigger welfare programmes.

The bank, which last year set itself the goal of ending extreme poverty by 2030, said such
measures would increase productivity and growth.

But the impact on poverty of growth alone has its limits, the bank said.

"Even if all countries grow at the same rates as over the past 20 years, and if the income
distribution remains unchanged, world poverty will only fall by 10% by 2030, from 17.7% in
2010," said World Bank president Jim Yong Kim.

"This is simply not enough, and we need a laser-like focus on making growth more
inclusive and targeting more programmes to assist the poor directly if we're going to end extreme
poverty."

The highest levels of extreme poverty are in Africa, the World Bank said

The bank called on developing countries to help end extreme poverty through welfare
schemes, such as rewards for those who enrol their children at school or receive regular health
checks.

This, it believes, would lift the incomes of the poorest, who would then be able to
contribute to broader growth.

To achieve its 2030 target, the bank estimates the extreme poor - those earning less than
$1.25 (74p) a day - will have to decrease by 50 million people each year until 2030.

That is the equivalent of a million people each week for the next 16 years.

"This will be extraordinarily difficult, but I believe we can do it," said Mr Kim, at the
start of the bank's spring meeting.

"This can be the generation that ends extreme poverty."

The country with the biggest extreme poverty is the Democratic Republic of Congo,
where 88% of the population is below the poverty line.

It is followed by Liberia, where 84% of people are in extreme poverty, and Burundi and
Madagascar, where the figure is 81%.

. Cniucok TeM 1J1s1 Deceabl

. Different jobs and careers.

. The job of your dream

. What is necessary to make a successful career?
. Leadership qualities

. Stress and stressful situations at work

. Competition at university and at work.

SOOI WDNEDN
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Cnucok 3agaHuil 1715l NIOATOTOBKH K IK3aMeHY

CTpyKTypa 3K3aMeHa!

1) nucbMEHHBIH TEPEBO/I CICIIMATBLHOIO TEKCTa CO CJIOBAPEM;

2) mepeziaua Co/iepyKaHus TEKCTa 10 CIIeNUaIbHOCTH (pedeprpoBaHie Ha OCHOBE ITaHA);
3) Gecena Mo OJIHO# U3 POUJCHHBIX TEM.

1) TekcT 1Jisi TUCBMEHHOT'0 MePEBO/Ia CO CJI0BapeM
The Biggest Challenges of a Manager
1. Bringing Out the Best in Your Employees

. Treat every employee with respect. If you have praise for the employee, praise
him in front of coworkers. If you have criticism for the employee, give it in private.
. Help employees combine their personal goals with their work goals. Talk with

each employee about his or her personal goals: what they want to get out of life, where they want
their career to go, use this information to help you perform work assignments.

. Provide a work environment that is appropriate for the work and conducive to
employee well-being. A comfortable work environment makes your employees more productive.
. Encourage employee communication and cooperation.

2. Dealing with Underperforming Employees

Not all of your employees will do their best. Some will have personal problems that
interfere with their work. Technically it’s not your problem, but in reality any issue that
contributes to an underperforming employee is your problem. You’ll help employees cope with
personal issues, you’ll provide motivation and advice, maybe steer them to appropriate resources
inside or outside your company. But you’ll have to ease them out of your organization. You’ll
be humane, but you have to balance the needs of the organization with the needs of the
employees.

3. Dealing with Outstanding Employees

Some of your employees obviously may be outstanding. That’s good news for your
organization, but it presents some challenges. Outstanding employees need special treatment.
You want them to keep doing an exceptional job but that usually means that you’ll have to pay
them special attention. They need recognition for their talents and efforts. They need
encouragement, training and guidance. And above all they need to know that they can make a
successful career in your company.

4. Responding to a Crisis

No matter how much planning you do, things will go wrong. Planning is a part of
managing, but perhaps more important is a manager’s ability to change plans on the fly in
response to changing conditions. When a crisis hits, you have to be able to deal with it —
calmly, quietly and without stress.

5. Continuous Improvement

No matter how good your organization gets, it can do better. There’s always some type of
improvement that can be made: a change in a process, a better working environment, better
employee motivation, more focus on the essentials. If you ever get to the point where you
honestly have no idea how to improve things further, then you should either (a) seek outside
advice, or (b) look for another job. There’s always a better way, and you have to keep looking
for it.

Conclusion

Management is complicated. It requires skill and motivation. But most of all it requires
commitment — the commitment needed to rise to these seven challenges.
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2) llepenaua comepkaHus TEKCTA MO CeNHAIbHOCTH (pedepupoBaHe HA OCHOBE TJIAHA)
How to analyze a text (an article)
1. Information and structure
e The text (article), entitled ... is taken from the magazine (newspaper, book)...
e The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...
e The article (text) opens with the statement. ..
e The author stresses (underlines) that...
e Such fact(s) as ... is (are) mentioned
In the first (second, next) paragraph (abstract) it goes about...
In addition we can say that ...
The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)
In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not?
Keep in mind that some texts.
— The text makes us think about (understand)...

Ilpumep mexcma ons peghepuposanus
Self Motivation at Work

A perfect time to write about self motivation, because | badly need it, right now. With an
all time low in achieving my targets, | have started trying out simple things regarding my work
life. Try these suggestions it might give you the push, you require so badly, to move ahead.

The concept of self motivation is simple - push yourself to perform. The first step
towards self motivation is simple, accept the fact that there are a number of ups and downs in
life. We travel through many journeys in life, as a child, parent, colleague, employee, superior,
etc., and be assured, there are going to be ups and downs. These journeys are like riding waves
on the sea, you go up and you have to come down at some or the other point, and this is exactly
where you need self motivation. You will find several theoretical examples of self motivation
just by looking at people who are happy, they may be rare, but they are happy. Now, the reason
they are happy is that they accept the drawbacks in life, and are ready to face and resolve them.

Planning

Here's what you can do; when you wake up in the morning, make a list of things that you
need to do throughout the day. Also include timings within which you will have to complete the
things-to-do. Secondly, have a plan 'B' ready because you are going to need it. The Plan 'B'
should be a bit shorter than the first one.

Learning from Mistakes
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In the past, you may have committed some mistakes regarding decisions and planning of
time or resources. If you are facing any such situation, make it a point to list down your
interpretation of that mistake, in a manner that starts with the statement 'l should have ... instead
of ...". This greatly helps you to weigh your current options and take the right decision. The great
advantage is that you shall have a good overview of what can possibly go wrong here. This
exercise will also bring in a great deal of self-control and will prevent you from succumbing to
temptation and carelessness.

Timely SWOT Analysis

The SWOT analysis is a kind of analysis where one can analyze 4 integral parts of
performance, namely, strength, weakness, opportunities and threats. The SWOT analysis done at
the beginning of the day, during the planning phase serves to be quite effective, because you can
forecast the coming day's strengths, weaknesses, opportunities, and threats. Writing down the
probable SWOT's would also motivate you mentally and make you cautious of the probable
negative events of the day. The SWOT is a very popular method among most of the self
motivation techniques.

Avoid Procrastination

Self motivation in business is needed because we have often avoided a particular task.
Putting off execution or rather procrastinating it is harmful. There are two reasons for
procrastination; First the job is difficult and you have a fear of going wrong, or second the job is
tedious and long, involving several hours. Thus in such situations the best self motivation is not
procrastinating and fearlessly tackling the task at hand immediately. Believe it or not, such an
approach will definitely lead you to a path of success. In the modern world procrastination tends
to be the biggest hurdle for self motivation at work.

Mossad Temperament

Fearlessness is the Mossad temperament. There are several self motivation tips that tell
you to overcome fear. Often in the work place you might be hesitant to do a task due the level of
difficulty, as well as the mammoth amount of work. The best way to overcome this fear is to
write a note in front of you that 'says what can harm me? When | am right'. You may also
prepare some other quotes or slogan notes to help develop a 'nothing to loose' temperament,
which in fact is the most apt self motivation stance.

You can also read some self motivation books, in order to enhance a positive thinking
which will prevent you from falling into a state of depression. Finally, as the term itself suggests
'self motivation' is a process of finding motivation within yourself. Sit back and think, about your
dreams and aspirations, as it is the biggest for of self motivativation.

3. Becena no oAHoIi U3 NPOiiIEHHBIX TeM

1. What is necessary to make a successful career?

2. The most important/interesting economic/political event of 2014.

3. Peculiarities of business culture in different countries.

4. Why do people take risk? The most difficult decision/risky event in your life.

5. Qualities and skills of a good leader.

6. Advertising in our life. Ways to create effective advertisements.

7. The most popular brands. Your favourite brand.

8.  What should a person do to be a good speaker/communicator? What does the
effective communication depend on?

9. Job satisfaction. Ways of effective motivation at work.

10. The most useful invention of the 20" or 21% century.

11. Problems of communication.

12. Advantages/disadvantages of competition in studying and at work.
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Onenka 3a 3auer

[IpaBuiia BbICTaBIEHUS OLIEHKH 10 UTOTaM IMPOBEICHUS MIPOMEXKYTOUYHOM aTTecTaluu U
ypoBHIO (DOPMHUPOBAHUS KOMIICTCHIIMMA IO JaHHOW IUCIUIUIMHE O3BYYMBAIOTCS CTYACHTaAM
3apaHee.

OrueHka 3a 3a4eT BBICTABIISICTCS MO pe3yJbTaTaM €ro MPOBEAEHUS U COCTOUT U3 JIBYX
YacTel: MMCbMEHHBIN MepeBO TeKcTa co ciaoBapem oobeMom 1800 - 2000 mevaTHBIX 3HAKOB H
Oecena o OJTHOM W3 MPOUJEHHBIX TeM (KPUTEPHUH OLICHKU MPHUBEJICHBI B OMHUCAHUM OLICHKHU 3a
sk3aMeH). Kaxaplit MyHKT 3a/1aHus U1 3a4eTa OLEHUBACTCS OTACIBHO.

OneHka «3a4TE€HO» BBICTABJISIETCS CTYIEHTY, MUMEIOIIEMY IOJIOKHUTEIbHYIO OLIEHKY 3a
MUCHbMEHHBIN NIEPEBOJ U Oecely 1Mo TeMe.

O1eHKa «HE 3a4T€HO» BBICTABJISIETCS CTYJICHTY, HE UMEIOIEMY MOJOKUTEIbHBIX OLIEHOK
3a MUCbMEHHBIN NEepeBO] U Oecey Mo TeMe.

OneHka 3a dK3aMeH
OIIGHKa BBICTABJISICTCA IO PE3yJIbTaTaM 3K3aMCHA, KOTOpLIfI IMPOBOAUTCHA IIO 6I/IJIeTaM,
coctosimMM H3 Tpex yacteid. Kaxkmas yacTh 3K3aMEHAIMOHHOTO HCIBITAHUS OLEHUBACTCS
oTIIenbHO. MITOroBast Sk3aMeHAIIMOHHAs OIIEHKA MTPEICTaBIISCT COO0H CpeTHUN pe3ynbTar.
[TuceMeHHBII MepeBo/ CIENMAIBLHOTO TEKCTa CO CIOBAPEM:

Kputepuu Onenka
BrinosiHeH noJHbIA U TOUHBIN NTepeBo. Jomyckaercs
HE3HAUUTEIbHAS CTUIMCTUYECKAs MOTPEIIHOCTD, HE BIMSIONIAS Ha «OTIIMYHO»

noHuManue Tekcta. CTHITL M HOPMBI POJTHOTO SI3bIKA HE HAPYIICHBIL.
Jonyckaetcst omHa-1Be (HaKTHUECKUX (CMBICIOBBIX) OIIHOKH (B
3aBUCUMOCTH OT CTCIICHH HCKaXXCHUA CMI)ICIIa) 1 OaHa - IBC
CTUJTUCTUYECKUX TOTPEITHOCTH, HE BIUSIONINX HA TOHUMAaHUE
TekcTa. HapynieHus HOpM pOJTHOTO sI3bIKa HE3HAYHTENbHBIC.
IlepeBos comepxut 3 hakTUUECKHE OIMMOKY, BO3MOXKHA YaCTUYHAS
notepst nHGopmMarmu. HapyieHsl HOpMBI U CTHITb POJTHOTO SI3BIKA.
IMepeBon comepxkut 4 u donee pakTHUecKUX ormobok. Hapyiiena
MOJTHOTA U aJIeKBaTHOCTh TiepeBoia. CTHIIb U HOPMBI POJTHOTO S3bIKA «HEYAOBIETBOPUTEIHHO
HapYILIECHBI.

«XOPOLIO»

«YOOBJIETBOPUTEIILHO»

Ilepenaua comeprkaHus TEKCTA M0 CIIEMUATBHOCTH (pedeprpoBaHre Ha OCHOBE IIJIaHA):

OnenuBaercst 3QQPEKTUBHOCTb M TI'PAaMOTHOCTh IMEpeladdl CTYAEHTOM COJep>KaHus
MCXOIHOIO TEKCTa HA aHTJIMICKOM SI3bIKE, YMEHUE BBIJEINTh OCHOBHYIO MJICIO U NEPENATDH €€ B
Kpatkoil ¢opme. OmuUOKOW CUMTAETCA WCKAXEHHAs WM HEMPaBWIBHO IepefaaHHas
uHopManus, rpyOble HapyIIEHNUs: HOPM aHTJIMICKOro sI3bIKa, MOBJIEKIINE 3a COO0N HapyllIeHne
KOMMYHHKAIIH.

Kputepun Onenka
Lenu nepenaun coepkaHus TEKCTA JOCTUTHYTHI B ITOJTHOW MEPE;
JOTTYIIEHO He 6osiee 0JHOW KOMMYHHUKAaTHBHO 3HAYUMOMN OIITHOKH,
MpUBEALICH K HEIOTIOHUMAHHMIO, a TaKKe He Oosee Tpex «OTJIMYHO»
KOMMYHHKAaTHBHO He3HaYMMBbIX omnOoK. Ilepenaua conepsxanus
OCYILIECTBJIEHA B I10JIHOM O0BbEME.
Henu nepenaun copepKaHus TEKCTa JOCTUTHYTHI B OOILEM; JOMYLIEHO
He 0oJiee ABYX—TpeX MOJIHBIX KOMMYHHKATHBHO 3HAYUMBIX OIIUOOK H
TpexX KOMMYHUKATHBHO HE3HAYMMBIX omHOOK. [lepenada copepkanus
OCYILIECTBJIEHA B I10JIHOM O0BbEME.
I'maBHBIE IenM nepegadn coAepkKaHus TEKCTa JOCTUTHYThl YaCTUYHO;
JOMYLIEHO He 0oJiee MATH HOJTHBIX KOMMYHUKATHBHO 3HAYMMBIX
OImMOOK U TSITH KOMMYHHKAaTHBHO HE3HAYUMBIX omMOOoK. [lepenaua
COJIep>KaHusl OCYIIIECTBJIEHA B OCHOBHOM.
He cooTBeTcTBHE KpUTEPHIM «HEYAOBIETBOPUTEIHHO»

«XOPpOIIO»

«YAOBJICTBOPUTCIIBHO»
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becena 1o 0THOM U3 NPOUICHHBIX TEM:

Kputepuu

Orenka

KommyHuKaTHBHAS 3a/1a4a pelieHa MoJHOCTho. Pedus moHsTHAs,
Oeruas. Beicka3pIBaHUs YETKHE, COOTBETCTBYIOT TIOCTABICHHON
3ajaue. AKTUBHAS JICKCUKA UCTIONB3YETCS NPABUIBHO U B ITOJIHOM
obbeme. OCHOBHBIC COOBITHS U (hDaKTHI BHISBICHBI ITPABMIIHHO.
BrickaspiBanust Joru4Hbl. JKHBO pearupyer Ha PeIUIMKY U BBIpaXKaeT
CBOC OTHOIICHUE K CUTyaIu. JlomyCTUMBI SIMHUYHBIC OLTUOKH, HE
MPEMSTCTBYIOIINE KOMMYHHUKAIUY,

«OTJIINYHO»

KommyHHKaTHBHAS 3aa4a pelieHa He NOIHOCThI0. EcTh
HE3HAYHUTEIbHBIC HAPYIICHHUS B BBISIBICHNHN ()aKTOB BOCIIPUHUMAEMOTO
Marepuana. Peus moHsTHas. AKTUBHAS JIEKCUKA UCIIONB3YETCs B
OCHOBHOM ITPaBUJILHO.

Bricka3pIBaHUS B IIETIOM COOTBETCTBYIOT CUTYaInu. JlomymieH psia
rPaMMaTHYECKHX, ICKCUYCCKUX WU OHEMATHUSCKUX OIINOOK, HE
HpeHHTCTByIO]_[II/IX KOMMyHI/IKaHI/II/I. I[OHyCTI/IMO HC3HAUUTCIIBHOC
HapyIICHUE JIOTUKH U Tay3bl B BRICKA3bIBAHUSIX.

«XOopouIo»

KoMMmyHuKaTHBHAs 3aa4a pelieHa YaCTUYHO. BhICKa3bIBaHUS
coJiepKaT 3HAUYUTEIbHOE KOJIMYECTBO OLIHOOK U Tay3, HO
COOTBETCTBYIOT TeMaTuke. OCHOBHBIC (DaKTHI U COOBITHS BBISIBIICHBI
YaCTHYHO. AKTHUBHAS JIEKCHKA UCTIONB3YETCS B OTPaHUICHHOM O0beMe.
Jloruka HapyuieHa.

«YyOOBJIETBOPUTEIILHO»

KOMMyHI/IKaTI/IBHaSI 3aJa4da HE pCUICHA. OCHOBHBIE q)aKTI)I HC BBISIBJICHBI.

Peakiuu Ha PEIUIMKU OTCYTCTBYIOT. AKTHBHAS JIEKCHKA HE
ucnosb3yercs. OOIIeHre CBOIUTCS K OTIACIBHBIM CIIOBaM MPH OOJIBIIOM
KOJINYECCTBEC (I)OHeMaTI/I‘IeCKI/IX, JICKCUYCCKUX U FpaMMaTI/I‘-ICCKI/IX
OIINOOK.

«HCYIOBJIETBOPHUTECIIBLHOY
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Ipuiaoxenne Ne2 k padoyeil nporpamMMe JuCIUIIIAHbBI
«HOCTpaHHBIH A3BIK»

MeToauuecKue YKa3aHusl JJd CTYACHTOB IO OCBOCHUIO TUCHUIIJINHBI

N3ydyenue cryneHTaMyd AUCUUIUIMHBL «JVIHOCTpaHHBIA S3BIK» HauyulHAETCI C HuX
O3HAKOMJICHHsI C paboyell MporpaMMOl TUCHHUILIMHBI; 0c0O00€ BHUMAHUE CTYACHTHI YIEISIOT
CIIMCKY OCHOBHOW M JOMNOJIHUTEIBHOM JUTEPATypbl, a TAKKE KOJIMYECTBY AyJUTOPHBIX HACOB
3aHATUM, CTPYKTYpPE paclpelieNICHUs] ITUX YaCOB BHYTPU Ka)J0M TEMbI U MOCJIEA0BATEILHOCTU
MPOBEACHUS KOHTPOJIBHBIX MEpOnpusATUid. OJHOBPEMEHHO CTYJIEHTHI COTJIAaCOBBIBAIOT C
npenojaaBarenieM rpadUK HHIWBHIYaJIbHBIX KOHCYJbTAllMd B TeYeHHE cemecTpa. Ha
WHAUBUIYAIBHBIX KOHCYJBTAIIUSAX CTYACHTHI TMOJNyYalOT HEOOXOIUMBIC PAa3bsICHEHHS CO
CTOPOHBI MPETO/IaBaTENs 110 BOIIPOCaM, KOTOPbIE OHU HE CMOTJIM YCBOUTH BO BPEMS ayJIUTOPHBIX
3aHITHI, 3aHUMAIOTCS TICPEMMCHIBAHMEM KOHTPOJIBHBIX pPAa0OT B Ciiydae MOJMydYeHUs
HEYJIOBJIETBOPUTEIBLHOM OLEHKH WJIM MPOIYCKa KOHTPOJIBHOTO MEPONPUSATHS 110 YBAKUTEIbHOU
WJIM HEYBOKHUTEIIbHOU MTPUYHHE.

B npouecce nzyyeHuss ”HOCTPAHHOTO SI3bIKA B BY3€, CTYACHT JIOJKEH:

— OCYIIECTBJISATh CEPbE3HYI0, CHUCTEMAaTHYECKYI0 M YIOPHYIO paboTy MO OBJIaJCHUIO
SA3BIKOM, PETYJISIPHO MOCEIIAsi TPAKTHYECKUE 3aHITHS;

— TIOMHHUTB, 4YTO CaMOCTOSITeNIbHAs paboTa — HeOoTheMJieMas YacTh OCBOCHHS
JTUCITUTUINHBI, 0€3 KOTOPO ayIuTOpHast paboTa 1Mo pyKOBOJICTBOM IperoaBaTelis OyIeT MCHee
s dextuBHa. PerynspHoe ucnonp3oBaHue pecypcoB MHTepHeTa M MEPUOAUYECKUX H3AAHUN
MO3BOJIUT TOBBICUTH COOCTBEHHYIO SI3BIKOBYIO KYJIBTYpPY.

— TIOCTOSIHHO TIOTMOJHSTh COOCTBEHHBIM CJIOBapHBIA 3amac IO  CIEHHUATbHOCTH,
3aHUMATBHCS COCTABIIEHHEM CIHEIUAIU3UPOBAHHOTO CIOBHMKA (MUHUMYM 30 CIIOB MO KaXXAOu
TEME);

— YUTaTh XYJOXXECTBEHHYIO U CHEUUAIM3UPOBAHHYIO JIUTEPATypy Ha HHOCTPAHHOM
S3bIKE, W3BICKMBATh BO3MOXXHOCTH OOIIEHHS C HOCHUTEISIMH SI3bIKa (CEMUHApbl M BCTPEYU B
Jomax npy»x0sl, nepenucka, yuactue B Unrepaer-popymax);

— pa3BuBaTh B ceOe CTpeMJIEHHE K CIOHTAaHHOMY TOBOPEHHUIO, JOOMBAsCh SICHOTO M
YETKOT'O BBIPAKEHUS MBICIIH;

— TPOSIBJIATh YBOXEHHE K CBOMM IPENOJaBaTessiM U MOJAEPKUBATh C HUMH JI€ITOBOM
KOHTAKT, BBIMOJIHSS UX COBETHI U PEKOMEHIAIUH.

— yMeTh paboTaTh B KOMaHJIe B paMKaxX BBIOJHEHUS KOMMYHHUKATHUBHBIX U TPYMITOBBIX
3aJaHHM.
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