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1. Ilesin OCBOECHHUSA AU CIUTLIAHBI

B pamkax aucuumuimHbl «MIHOCTpaHHBIA S3bIK» U B COOTBETCTBUHM C OOLICTIPUHATHIMU
TpeOOBaHUSMH METONUKH OOyUYEHHsS] MHOCTPAHHBIM SI3BIKaM IIEJIBI0 €€ OCBOCHHS  SBISETCS
(GbopMHpOBaHHE KOMIIETEHILIMH, BIIaJICHUE KOTOPON MO3BOJISIET pellaTh pa3HOOOpa3Hble 3aJauu
MEXITMYHOCTHOTO M MEKKYJIBTYpPHOTO B3aUMOJICWCTBUS B YCTHOH M NMUCHMEHHOH (opMmax Ha
UHOCTPAHHOM SI3BIKE.

2. Mecto aucuuiuinnbl B crpykrype OIl 6akanaBpuarta

JucuurumHa «/HOCTpaHHBIN S3bIK» OTHOCUTCS K 0a3zoBoi yactu bioka 1. By3oBckwmii
KyPC MHOCTPAHHOTI'O A3bIKA SIBJISETCS OJHUM M3 3BEHBEB CUCTEMBI «IIKOJIA—BY3—II0CIEBY30BCKOE
oOydeHue (MOBBIICHUE KBaTM(PUKALMK, CaMOOOPAa30BAHME)» M KAaK TAaKOBOW TMPOJOIIKAET
HIKOJIbHBIN Kypc. OCHOBOM MOCTPOEHMsI IIPOrpaMMBbl SIBJIAIOTCS HApPaBJICHUS «OOLIMH A3BIK» U
«SI3BIK ISl CTIEUUANIBHBIX 1IeTieil». B HampaBieHun «oOIIMi S3bIK» OCYIIECTBISIETCS: Pa3BUTHE
HaBBIKOB BOCIIPUATHS 3ByYalleil (MOHOJIOIMYECKON U TUaIOTHYECKOM) peun, pa3BUTHE HABBIKOB
YCTHOM Pa3roBOPHO-OBITOBO peuH, pa3BUTHE HABBHIKOB YTCHHUS M NMUChbMa. HarmpaBiieHHe «SI3BIK
JUIs  CIEUUalbHBIX  IleNeil»  xapakrepusyercss  Npo(PEecCHOHANbHOM  TEeMaTUKOM U
npo(ecCHOHANBHOM TEPMHUHOJIOTMEN B YCTHOM M IHCbMEHHOM peud, pa3BUTHEM HaBBIKOB,
HEOOXOIMMBIX JUIsl YCHEeIHON NpodeCCHOHATIBHOM 1eATeIbHOCTH HA MHOCTPAHHOM SI3BIKE, B T.U.
HaBBIKOB MYyOJMYHON peun (cooOIieHue, MOKIai, IUCKYCCHs); Pa3sBUTHE HABBIKOB YTEHUS
CHeLHalbHOM ITUTEpaTyphl U MOMCKA MH(OPMAIIUK Ha HHOCTPAHHOM SI3BIKE.

3. [lmanupyembie pe3yabTaThl 00y4eHUsl MO JUCIHUILINHE, COOTHECEHHBIE ¢ IIIAHNPYEeMbIMH
pesyabTatamu ocBoenusi OIl 6akanaBpuara

IIponiecc u3yyeHus AUCLMILIMHBI HAapaBjieH Ha (OPMHUPOBAHUE CIETYIOIUX 3JIEMEHTOB
kommnereHmii B coorBerctBun ¢ ®I'OC BO, OIl BO u mnpuoOpereHus cleayommx 3HaAHHM,
YMEHUH, HaBbIKOB U (WUJIM) OIBITA 1EATEIbHOCTH:

Kon DopmMyIHPOBKA IlepeyeHb MIAHUPYEMBIX Pe3yJIbTATOB
KOMIIeTeHIIN U KOMIeTeHIINH 00y4eHHs
OO011eKyJIbTYPHBIE KOMIIETEHIIUN

3HaTh:

- OCHOBHBIC IPaMMATHYCCKUE U JIEKCUUECKUE
CTPYKTYpBI YCTHOW M TUCEMEHHOM peuH;

- (DOHETUYECKUIT CTPOIA, HCTOPHIO U KYJIBTYPY
CTpaH U3y4aeMoro s3bika B 00beMe, He00X0UMOM
T MEKITMYHOCTHOI'O U MEXKKYJIBTYPHOT'O
oOIIIeHHS B TTIOBCETHEBHOM U cepe.

CIOCOOHOCTP K VYMeTh:
KOMMYHHKAIUN B yCTHOH 1 - [IOHMMAaTbh HHOCTPAHHYIO PEYb B CUTYaLUsIX
MUCbMEHHOHN opMax Ha MOBCETHEBHOTO OOIIEHHUS;

OK-4 PYCCKOM M HHOCTPAaHHOM - YUTATh HA HHOCTPAHHOM SI3bIKE JINTEPATYPY
A3BIKAX JJIsl peIeHus 3a71a4 00111er0 Ha3HAYCHMS;
MEXJIMYHOCTHOTO U - IEPEBOJIUTH WHOS3BIYHBIE TEKCTHI OOIIETO U
MEXKYJILTYPHOIO npo¢ecCHOHANBEHOTO Ha3HAYCHUS;
B3aUMOICHCTBHS - IUCaTh ¥ TOBOPUTH HA MHOCTPAHHOM SI3bIKE Ha

OBITOBBIE TEMBI;

- IPUMEHATHh UHOCTPAHHBIHN SI3bIK B KAUE€CTBE
CpeACTBa MEKINYHOCTHOTO U MEKKYJIBTYPHOTO
OOIIIEeHUS,

Baagerh HaBBIKaAMMU:

- YCTHOM ¥ MUCbMEHHOM KOMMYHHUKAIUHU B
MEXJIMYHOCTHOM cdepe.




4. O0beM, CTPYKTYpPA U coiepKaHue TN CHUTITHHbI

OO6m1ast TPy 10€MKOCTh JUCIUILUTMHBI COCTABIISACT 7 3a4ETHBIX €IUHMIL, 252 aKaJeMUIECKUX
yaca.

Ounas popma

Buasbl yueOHbIX 3aHATHI,
BKJIIOYAsi CAMOCTOATEIBHYIO ®opMBbI TEKYILETo
padoTy CTY/A€HTOB, KOHTPOJIA
U UX TPYAOEMKOCTD yCneBaeMoOCTH
(B akageMHYeCKHUX 4acax)
.
e Tembl (pa3mennl) 5 KonrakTHas padoTa
i JAMCIUILTNHBI, % . §
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1 | BBOIHO-KOPPEKTUBHBIN KypC 1 7 Bxonnoe
TECTUPOBAHHE.

2 | Kapeepa. Pabora moeit MeuThlI. 1 8 1 7 Pabora c TekcToMm.
['pamMaTHka: OCHOBHBIE YAaCTH JUKTaHT.
peuH, UX KaTCeTOPHH.

3 | JImmepckue xavecTna. 1 8 7 CamocrosiTenpHas

paborta Nel.

4 | 'pamMmaTHKa: TJ1aroJr; NopsiaoK 1 9 1 7 KonrtponbHas pabota
CJIOB B IPOCTOM IPEMJIOKEHHUH. Nel.

5 | Crpecc Ha paborTe. 1 6 8 YcTHBIHN ompoc.

6 | OCHOBBI aHHOTHPOBAHMSA U 1 9 2 9 Pedepuporanmne
pedepupoBaHus TEKCTa.

7 | Konkypenuus. 1 7 1 7 YcTHBIM ompoc.

becena no teme.
0,3 | 3,7 | 3auér
Bcero 3a cemecTp 108 u. 1 54 5103 | 48,7

8 | Ocobennoctu KYJBTYpBI | 2 7 1 6 CamocTosTeNbHas

CTpaHBI U3y4aeMOT0 S3bIKA. pabota Ne2
(aymupoBanwme)

9 | I'paMMaTuKa: THIIBI BOIPOCOB, | 2 7 1 6 KontponbsHas
CUCTeMa BpEMEH, CIOCOOBI pabota Ne2.
BBIDAKEHHUST 3aKOHYCHHOTO M
HE3aKOHYEHHOT'O JICHCTBUSL.

10 | Bpenant 2 7 1 6 YcTHBIH ompoc.

11 | UnnoBamuu. Baxuerimme 2 8 1 7 Jlokma e
n300peTeHHs YeJIOBEUECTBA.

12 | I'pammaruka: cJIOXHbIE 2 9 8 Konrtponbhas pabota
NPEJNIOKEHHUS, COFO3bI, CTEIICHN Ne3
CpaBHEHHS IPUJIATaTENIbHBIX.

13 | Peknama. 2 8 1 8 [Ipe3entanuu.

14 | IlpobaemMbl KOMMYHHUKAIIHH. 2 8 1 7 YcTHBIN ompoc.

2 2 105 ] 33,5 | Ok3amen
Bcero 3a cemecTp 144 4. 2 54 8 |05 815
Bcero 252 4. 108 13 10,8 ] 130,2




Coaep:xaHue pa3aesioB IMCHUIIHHBI:

Tema 1. BBoaHO-KOppPeKTHBHBIH Kypc

[IpuBercTBUe, 3HaKOMCTBO. Crienduka apTUKYJIAIHA 3BYKOB, (DOHETUUYECKUE SBJICHUS.
WuaToHanmoHHoe 0(opMIIEHUE MTPEIOKECHUS.

Discussion: Greeting, introduction of people to each other. Small talk. Articulation,
intonation.

Reading: Texts to practice the right articulation and intonation models.

Listening: Texts, dialogues to practice the right articulation and intonation models.

Language work: words on the topics Greeting, introduction of people to each other.

Skills: Communication skills, practicing pronunciation.

Tema 2. Kapbepa. PaGora Moeii MeuTsl. ' paMMaTiKa: OCHOBHBIE YACTH pedH, HX
KaTeropuu
Discussion: Tips for successful career. The job of your dream. Job interview.
Reading: Different jobs and careers.
Listening: Career path.
Language work: words on the topic career, job interview.
Skills: handling difficult situations at work.

Tema 3. Jlugepckue KauyecTBa
Discussion: Leadership qualities.
Reading: How to become a successful leader.
Listening: Important leadership qualities.
Language work: words on the topic Leadership qualities.
Skills: personal development.

Tema 4. 'pamMaTuKa: 1J1aroJi, NOPs/IOK CJ10B B POCTOM TPeaI0KeHH I

N3yueHune rpaMMaTHYeCKUX CTPYKTYp, UX 3aKpPEIUICHME U TPEHUPOBKA C IOMOILBIO
yIpaXHEHUH, HankcaHne MpoBepouHbIX padot. [Ipoctrie Bpemena (Present simple, Past simple,
Future Simple).

Tema 5. Ctpecc Ha paGore
Discussion: discuss motivation and do a quiz on stress
Reading: Stressful situations at work.
Listening: How to deal with stress and overcome challenges at work.
Language work: words on the topic Stress at work.
Skills: dealing with stress.

Tema 6. OcHOBBI aHHOTHPOBaHUS U pedepupoBaHus

AHHOTHpOBaHHME U pedepupoBaHHE TEKCTOB IO MPOHJIEHHBIM TeMaM, MOJArOTOBKAa K
AQHAJIOTMYHBIM 3K3aMEHAIMOHHBIM 3a/laHusIM: Iepefadya OCHOBHOIO COJEpXaHHs TekcTa (Ha
OCHOBE IUIaHA), FPAMOTHAas apIryMEHTAIUsl CBOETO MHEHUSI.

Tema 7. Konkypenuus
Discussion: Competition at university and at work.
Reading: How to compete efficiently.
Listening: Compete with yourself, not with others.
Language work: words on the topic Competition.
Skills: practicing competition skills.

Tema 8. Oco0eHHOCTH KYJIbTYPHI CTPAH M3Y4aE€MOI0 SI3bIKA
Discussion: Culture and traditions.
Reading: Cultural awareness.



Listening: The differences between UK and the USA cultures.
Language work: words on the topic Culture and traditions.
Skills: studying cultures of different countries, overcoming difficulties.

Tema 9. 'pammaTuka: TUIIBI BONPOCOB, CHCTEMA BPpeMeH, CN0CO0bI BHIPAKEHUS
3aKOHYEHHOI0 U He3aKOHYEHHOT0 /IeiicTBUA
N3yueHne rpaMMaTHYeCKUX CTPYKTYp, MX 3aKPEIUICHHE W TPEHHPOBKA C IIOMOIIBIO
yOpaXHEHUH, HalTucaHue MPOBEPOYHBIX PadoT.

Tema 10. Bpenasbl.
Discussion: Brands. Brand management.
Reading: Should we pay for the brand?
Listening: Famous companies and their products.
Language work: words on the topic Brands.
Skills: creating your own brand.

Tema 11. UunoBanuu. Ba:kneiimme n3o0perenns yeioBeyecTBa
Discussion: Innovations. The most important inventions of mankind.
Reading: Innovations and business.

Listening: Famous inventors and their inventions..
Language work: words on the topic Innovations.
Skills: practicing communication skills on the topic.

Tema 12. 'paMmMaTuKa: CJI0KHBIE NPe/IJI0KEeHHS, COI03bI, CTeNeHH CPABHEHUSI
NpUJIaraTeJabHbIX
N3yyenne rpamMmMaTHUECKMX CTPYKTYp, UX 3aKpEIUIEHME U TPEHUPOBKA C IIOMOIIbIO
yOpaXHEHUH, HalTMCaHUe MPOBEPOYHBIX PadOT.

Tema 13. Pekaama
Discussion: Advertising. Techniques and methods of creating good advertisements.
Reading: Rational ways to promote a product.
Listening: The future of advertising.
Language work: words on the topic Advertising.
Skills: Analizing different types of adds. Creating your own advert.

Tema 14. IIpo6JieMbl KOMMYHUKAITUH
Discussion: Communication skills. Problems of business communication.
Reading: How to develop communication skills.
Listening: How to be a wonderful speaker, presenter and communicator.
Language work: words on the topic Communication.
Skills: development of communication skills.

5. O0pa3oBaTe/bHbIEC TEXHOJOTHH, HCIIOJIb3yeMble P OCYIEeCTBJIEHHH 00pa30BaTeIbHOI0
npouecca no AMCHUILVINHE

IIponiecc  mpemopaBaHusi HMHOCTPAHHOTO  Si3blKa M, COOTBETCTBEHHO,  BBIOOD
00pa30BaTeNbHbIX TEXHOJOTUN OMpPENeNsIIoTCs CHeU(pUKON TaHHOW y4eOHOW JMCUMIUIMHBI,
UCXOJIHBIM YPOBHEM IOATOTOBKH CTYJAEHTOB U KOMIIEKCOM NMPO(eCcCHOHAIBHO-TIEarornuecKux
neneit. HanGosee nenecooOpazHbIM SABIsSETCS TEKCTOOPUEHTHPOBAHHBIN 1101X0/1 (110100p TEKCTOB
0 CHELMATBHOCTH, TEKCTOB CTPAHOBEIYECKOIO U JIP. XapaKTepa).

[Tpu peanu3anuu pa3aU4YHBIX BUAOB Y4eOHOU pabOTHI HCIIONB3YIOTCS 00pa3oBaTeNbHbIE
TEXHOJOTMH, HaIlpaBJI€HHbIE Ha pPAa3BUTHE Y CTYIEHTOB TBOPYECKHUX CIIOCOOHOCTEH U
camocTrosTenbHOCTH. K HUM OTHOCSTCS NMpUMEHEeHHe HH(GOPMaMOHHO-KOMMYHUKAIIMOHHBIX
TEXHOJIOTUH, aKTUBHBIE U UHTEPAKTUBHBIE (POPMBI TPOBEACHUS 3aHATUH, METOBI TPOOJIEMHOTO U
MIPOEKTUBHOIO OOYYEHHUs, UCCIIEOBATEIbLCKUE METO/IbI, JIEJOBBIE M POJIEBBIE UTPHI, TPYIIIOBbIE
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JUCKYCCUM, TNPE3EHTAlMU; aKTUBHO MHCIOJB3YIOTCA B Y4eOHOM MpOLECCe MyJIbTUMEAUNHHBIE
CpEICTBA, ONTUMAJIBHO JOMOJHSIONINE OCHOBHOM Kypc. Mcnonbs3oBanue pecypcoB MHTepHeTa
IpEeyCMAaTPUBAET aAKTYyaJIN3alMI0 TBOPUECKOTO MOTEHIMAIA U CAMOCTOATEIbHOCTH CTYCHTOB.

Kypc oOyuenus mnpeanosiaraer mnoadop MaTepUanoB JUIsl CaMOCTOSATEIBHOTO YTEHUS
CTYACHTOB, TEKCTOB JUII aHHOTHPOBAHUS U pe(hepUpPOBaHUS C UCIIOIB30BAaHUEM JIEKTPOHHBIX 0a3
JAHHBIX OMONMOTEK, MHTEPHET-CTPAHMI CHEIMATM3HUPOBAHHBIX Ta3eT M KypHaioB. OrpoMHOE
3HAYCHUE B AKTUBU3ALUU JACATEIBHOCTH Yy4YalIUXCA B TEXHOJIOTMYECKOM IIPOLECCE HMEIOT
IICHXOJIOTHYECKAsi yCTAaHOBKAa Ha TIIyOOKOE OCBOCHHE MaTepHalia, BBEIECHHE DJIEMEHTOB HIPHI
(urpoBasi TEXHOJIOTHsI), a TaKXKe ITOCTAHOBKA IEPCIEKTUB OIlepeskaroliero xapakrepa. Llenbro
UCIIOJIb3YEMBbIX TEXHOJIOIMH SIBJIETCSI MAKCUMallbHas NMPHOIMKEHHOCTh O0YUYEHHUsl K PEIICHUI0
IIOCTaBJICHHOW KOMMYHMKAaTUBHOM 3a/1a4 B PEAIbHOW KU3HEHHOU CUTYaLUU.

B Teuenue Bcero mnepuoga 0OyudeHHs] OPraHU3YIOTCS KOHCYJbTAlUM, — FPYNIIOBbIE
3aHATUS, SABJSIOIIUECS OHON U3 (POPM KOHTPOJIS CaMOCTOATEIBHOIN PabOThI CTYIEHTOB B TCUCHHE
cemectpa. Ha KOHCynbTanusx Mo WHHUIMATUBE CTYIEHTOB PACCMATPUBAIOTCS U OOCYXIAIOTCS
pa3jaM4YHbIE BONPOCHl TEMAaTUKHM AWCLMIIIMHBI, KOTOPHIE BO3HHUKAIOT y HHUX B IIpolecce
CaMOCTOSITENIbHON pabOThI.

6. [lepeyeHb WHQPOPMANMOHHBIX TEXHOJIOTHil, MCHOJb3yeMbIX TMPH OCYLIEeCTBJIEHHH
0o0pa3oBaTeIbHOIO TMpoLecca Mo IHCHHUIVIMHE, BKJIKYas MepeyeHb JUIEH3UOHHOI0
NMpOrpaMMHOro ofecrmedeHuss W HH(POPMAIMOHHBIX CHPABOYHBIX cHCTeM (mpu
HEe00XO0IUMOCTH)

B mporiecce ocyiecTBieHUs: 00pa30BaTeIbHOTO MPOIIECCa MO AUCIUILIHHE UCIOIb3YETCS:
- onepanonHas cuctema Windows;
- mporpammel MicrosoftOffice;

7.IlepeyeHb OCHOBHOIl M  [IONMOJHHUTEJbHOW Yy4eOHOIl JMTepaTypbl, pecypcoB
HH(OPMAIMOHHO-TEJIEKOMMYHUKALIMOHHOI ceT «MHTepHeT», HEOOXOAMMBIX s
OCBOEHHUS TUCHMUILINHBI

a) OCHOBHAasl JIUTEpPaTypa
1 Pa3BuTHe HaBBIKOB JETOBOTO OOIIEHUS HA AHTJIMMCKOM S3bIKE [DIIEKTPOHHBIN pecypc]:
NOPaKTUKYM (JUIs CTYJIEHTOB sKOoHOMMueckoro ¢akynprera) / coct. T. C. KazakoBa, M. B.
MuponoBa; Spocn. roc. yH-T. — Spocmasne: Apl'Y, 2017.- 55C.- Pexum npocryna:
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf ~ (DnexkTpoHHBIE  BEepCUM  H3JaHHI
corpynHukos — Ob Spl'Y).

0) 1OMOJIHUTE/ILHASA JIUTEPATypa

1. VBapos, Banepuii Uropesuu V18 AHrmmiickuii s3u1k i 3koHoMuctoB = English for
Business: yueOnuk u npaxktukym st CI1O / B. U. YBapos; YMO cpen. npod. odpazoBanusi;
Poccuiickuii roc. rymanuTapHslii yH-T. - M.: FOpaiit, 2016. - 356 c. - (IIpodeccronansHoe
obpaszosanmue). [Ipun. : 1 CD-ROM. - bubmmorp. : c. 355-356. - ISBN 978-5-9916-5765-
5

2. Nanunenko, Jlronmuna [lerpoBHa AHrmuickuit 361K 11 SKOHOMUCTOB (B1—B2): YueOnuk u
npakTukyMm Juist By30B / lanunenko JI. I1. - 3-e uzn. - Mocksa: FOpaiit, 2020. - 130 c. - (Bsiciiee
obpaszoBanue). URL: https://urait.ru/bcode/452042 (mara obpamienus: 28.12.2020). - DaekTpoH.
na". - Pexum pocrtyma: OnekTpoHHO-OMOnuoTewyHas cuctema IOpaiiT, 11  aBTOpHU3.
nonp3oBarenei. - ISBN 978-5-534-07990-6

B) pecypcsbl cetu « AHTEpHET?

1. DnextponHsiit kaTanor Hayunoii 6ubnuoreku Spl'y
(https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php).

2. DnekrponHas oudnuoreunas cucrema (3bC) uznarenscra «tOpaiit» (https://urait.ru).



http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf
https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://urait.ru/

3. DnektponHas oubnuoreynas cuctema (ObC) uznarenscrBa «IIpocmexT
(http://ebs.prospekt.org/).
4. Hayunas snexktponHas ouoanoreka (HOB) (https://elibrary.ru/)

8. MarepuajibHO-TEXHHYECKas 0a3a, He0OX0AUMAas IJIs1 OCYIeCTBJIEHHsI 00pPa30BaTeIbHOI0
npouecca no JMCUMIINHE

MarepuanbHO-TeXHUUYECKas: 06a3a, HeoOXoauMasi IJisi OCYIIECTBICHHS 00pa30BaTEIbHOTO
mpolecca 1o AUCHUIIIMHE BKIIIOYAeT B CBOM COCTaB ClielUaibHbIe TOMEIICHHUS:

-yueOHbIC ayAUTOPUH JUIsl IPOBECHUS MPAKTUUECKUX 3aHATUH (CEeMUHAPOB);

- yueOHbIE ayIUTOPUU AJIsi IPOBECHUS TPYIIOBBIX U MHIUBUYaTbHBIX KOHCYIbTALIUMN,

- ydeOHbIE ayJUTOPUU Ui TPOBEACHUS TEKYIIEr0 KOHTPOJIS M IPOMEKYTOYHON
aTTecTaluu;

- MOMEUICHHUS JJIsl CAMOCTOSITENIbHON pabOThI;

- IOMEILEHUS JUIsl XpaHEeHUs U MPOPUITaKTHUECKOT0 00CITy)KUBaHUSI TEXHUYECKUX CPEICTB
00y4eHUsI.

CreuuanbHble TOMEUICHUS YKOMIUJICKTOBAHBI CPEJCTBAMH OOYYEHHS, CIYKaIlUMH [
npeCcTaBIeHNs yueOHOM HH(pOpMAITHH.

[TomemieHust AJis CaMOCTOSITENIBHON pabOThl O0YYalOIIMXCs OCHAIEHBI KOMITBIOTEPHON
TEXHUKOH C BO3MOXXHOCTBIO TOAKIIOUEHHsI K ceTn «VHTepHeT» M olecredeHneM A0CTymna B
AIEKTPOHHYIO HH(DOPMAIIMOHHO-00pa30BaTENbHYIO CPEy OpraHU3aliu.

Ymcno mocaiouHbIX MECT B ayAUTOPUH JIJISl IIPAKTHYECKUX 3aHATHH (CeMHHApOB) OOJIbIIIe
1100 paBHO MOJOBHHE CUCOYHOTO COCTaBa IPYIIBI 00YYarOIIUXCS.

ABTOD:
Cr.npenogaBarens Kadeapbl HHOCTPAHHBIX S3bIKOB 5.5"‘
g

rYMaHUTapHbIX (HaKyIbTETOB, KaH[. (PUIIONIOT. HAYK M.B.Muponosa

(noonucw)


http://ebs.prospekt.org/

IMpuaoxenne Nel k padoyeil mporpamMMme JUCIHUTIIAHbBI
«HOCTpaHHBIH A3BIK»

@DoH/1 OLIEHOYHBIX CPEICTB
JJIS1 IPOBe/IeHNs TEKYIIel ¥ MPOMeKYTOUYHOI aTTeCTALMHU CTYIeHTOB
o AUCHUILINHE

1. TunoBble KOHTPOJIbHBIE 32/IaHUS WJIH UHbIE MATEPHAJIbI,
Heo0X0AuMbIe VIl OLleHKH 3HAHNH, YMeHMi, HABHIKOB U (MJIM) ONBITA 1eATeIbHOCTH,
XapaKTepu3ywIIMX 3Tanbl ((OPMUPOBAHUS KOMIIETEHIUM

1.1 KoHTpoJbHBIE 32JaHUS M HHbIE MATEePHUAJIbI,
HCMoJIb3yeMble B Mpoliecce TeKyleil aTrecTanuu

Tema 1. BBOAHO-KOPPEeKTHBHBIH Kypc

BxoaHoe TECTHUPOBaAHHE

Tect
1) Ilpouumatime mexcm u omeemvme Ha 60ONPOCHI.

A traveller who had been riding in the rain and was wet through, arrived at a small hotel in
the country. There was only one fireplace in the hall and a lot of people around it. The traveller
thought of a plan how to get warm. He asked the hotel owner to take some fish to his horse. The
hotel owner was surprised but the traveller insisted and the hotel owner did as he was asked. All
the people rushed out to see the horse eat fish. The traveller had the fireplace all to himself and
felt comfortable. When the hotel owner returned he said, "I was sure horses do not eat fish."—
"Then why did you take it to my horse?"

Bonpocwi:
1. Why did the hotel owner try to feed the horse with fish?
2. Why did the traveller ask him to do it?

2) Ilocmasbme 60npoc K NOOUEPKHYMOMY UNeH) NPeOlOHCEHUSL.
The traveller thought of a plan how to get warm.

3) Packpotime ckoOKu, ynompeous npasuibHylo 21a20bHyio Gopmy.

Once John Smith and his wife Mary who (1 — live) in a small house in the mountains, (2
— find) a dog. Though the dog (3 — be) weak and hungry, he (4 — not eat) anything in the
presence of his new masters. Several days later the dog (5 — disappear). John and Mary (6 —
leave) alone. But one day when Smith (7 — travel) in a train, he (8 — see) his dog running along
the road. He (9 — get) off the train at the next station, (10 — buy) a piece of meat, (11 — catch)
the dog and (12— bring) him home again. There the dog (13 — tie) up for a week.

The dog (14— escape) several times and each time he (15— run) north. At last the dog (16
— decide) to stay at the cottage but a long time (17 — pass) before Smith and his wife (18 — can)
touch him. They (19 - call) him Wolf.

One summer a stranger (20 — come) to the cottage. As soon as the dog (21 — see) him,
he (22— rush) to the stranger and (23 — lick) his hands. Then the stranger (24 - say): "His name
(25 - be) not Wolf. It (26 - be) Brown. He (27 - be) my dog.” Mary (28 - ask) to leave the dog with
them. But the stranger (29 — refuse) and (30 — say) that the dog (31 — must) decide it himself.
"I (32 — say) goodbye and (33 — go) away. If he (34 — want) to stay, let him stay." For some
time Wolf (35 — watch) the man go. Then he (36 — rush) after him and (37 - try) to stop him.
Then the dog (38 - run) back to Smith and his wife (39 - try) to drag Smith after the stranger. He




(40 — want) to be at the same time with the old and the new master. Finally the dog (41 — lie)
down at the feet of Smith. Mary (42 — be) happy.

4) Bvibepume npasunvhulii gapuanm. Tonbko 00uH 6apuanm s611emcsi 6epHbIM.

1.1... glasses since | was a child a) wear, b) wore, c) am wearing, d) have been
wearing.

2. When the phone rang, I... dinner. a) cook, b) was cooking, c) had been cooking,
d) have been cooking.

3. He usually had dinner at 4 p.m., ... ? a) had he, b) hadn't he, c) did he, d) didn't he.

4. He works ... and makes good progress. a) hard, b) hardly, c) good, d) badly.
5. He reminds me ... someone | knew in the | a) of, b) to, ¢) from, d) about.
army.

6. Mary is here. Where are ... ? a) other, b) others, c) the others, d) another.

7. What ... bad weather we are having a) the, b) a, ¢) an, d) —.

today!

8. Did you read ... English books at school? | a) some, b) many, ¢) much, d) none.

9. I want to know what ..., a) are you doing, b) were you doing, c) will you

do, d) you are doing.
10. I've made ... mistakes now than | made | a) few, b) a few, c) fewer, d) less.
last time.

11. Can ... of you help me? a) some, b) any, ¢) somebody, d) anybody.

12. This translation is twice as .... a) easy, b) easier, c) the easiest, d) much easier.

13. We ... two compositions this month. a) write, b) wrote, c) were writing, d) have
written.

14. I had a feeling that somebody ... there a) is, b) was, c) has been, d) had been.
before.

15. She won't see him ... he phones her. a) except, b) after, c) unless, d) because.

16. ... only one theatre and two cinemas in a) there is, b) there was, c) there are, d) there

this city ten years ago. were.

17. My watch.... a) stops, b) has stopped, c¢) have stopped, d)
stop.

18. Do you know when he ... ? a) comes, b) will come, c) shall come, d) come.

19. I don't have any pets. Neither .... a) she does, b) does she, c) is she, d) does she
have.

20. His parents didn't let him ... TV late. a) to watch, b) watch, c) watching, d) watched.

5) Ilepeseoume Ha anenutickuil s3viK.

1. MockBa 0buta ocHoBana FOpuewm Jlonropykum.

2. Heb0 TeMHOE, MOKET MMOUTH JOXKIb.

3. MBI He 3HaH, 4YTO OH COOMpPAETCs HAC HABECTUTb.
4. KT0 3HaeT nporso3 norojsl Ha 3aBTpa’

5. Ham He npuImiocs J0JIro xaaTh UX.

6) Boibepume npasunbrblil omeen.
1. What's the name of the most famous | a) Big Albert, b) Big Stephen, ¢) Big Wren, d) Big
clock in Britain? Ben.

2. What's tartan? a) a dish, b) a pattern of the kilt, ¢) a bird, d) a
dance.
3. Where is Glasgow situated? a) in Scotland, b) in Wales, c) in England, d) in

Northern Ireland.




4. What's the name of the London a) Metro, b) Tube, ¢) Subway, d) Underground,
underground?
5. What is the nickname of the Liberal | a) the Tories, b) the Whips, c) the Libs, d) the
Party? Whigs.

Tema 2. Kapbepa. PaGora moeii MmeuThblI.

I'paMmaTuKa: OCHOBHbIE YACTH pPe4H, UX KaTerOpuu

Pabora ¢ TekcTom

1. Read and translate the text.

2. Make up the plan of the text.

3. Retell the text.

4. Speak about a hobby, which can give you extra money.
Creative Ways to Make Money

Making money is something that everybody yearns in one's life. Here are some creative
ways to make money where you can turn your hobby into a profession!

The more you get, the lesser it seems. That's what money is all about for many people! We
wait endlessly for our increments and we always want those extra few bucks to splurge on things
we need or rather, desire! While jobs always give a certain kind of stability, | know many people
who go that extra mile to make more money. There are certain kinds of people who actually
employ creative ways to generate an extra income so that they have some cash in hand! Definitely,
today's mantra is all about green bucks! Everyone is out to make the quick buck. Well, for those
who are looking out to have some extra cash in their pockets, here are some creative ways to make
money!

FreelanceWriting

Do you have a flair for writing? Then you would surely believe the pen is mightier than the
sword. With the popularity of the Internet, new options are being opened up in various segments.
Writing reviews, blogs, articles, copy matter etc. will help you to make money and keep the
creativity flowing as well. You can look for reliable websites that will publish the matter.
Freelancing for certain companies can give you the option of obtaining work on a long-term basis
if your creative writing is appreciated.

Selling Handmade Greetings and Paintings

If you have a creative mind and can draw or illustrate well, you can use this to create
beautiful and exclusive greeting cards and paintings. Handmade greeting cards always have that
personal touch which is not available in card shops. Use new techniques and create some
meaningful paintings. Survey the market to know the choices and budget and plan your creative
works accordingly. This will help you to be in touch with your creative side and also help you to
make money alongside.

Freelance Photography

If photography is your hobby and your current job is not anything close to photography,
you can use your talent to have some creative kind of business. If fashion is your passion, you can
freelance and start with creative portfolios. You can begin with the outdoors and later on, have a
studio as well. Or else, you can utilize your holidays to click stunning images of nature and look
for magazines or websites where you can sell your work.

JAuKTanT
Catering Business
You can start off with a small-scale business if you have the finance and the zeal to do
something different from a regular job routine. Are you a good cook? Think you have the right
business sense? Look out for specific areas in your town where there is a lack of good eat outs.
Here, you can set up your own snack station and cater to a select crowd.
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Teenagers and youngsters can also find creative ways of making money. They can opt for
gardening care for their neighbors. Girls who can cook well can look out to supply their homemade
stuff at local stores. Those with a flair for designing clothes can begin by creating clothes and
providing their designs to design stores. There are many design houses on the lookout for new
talent.

Use these creative ideas to make money and have a great time using your creativity to the
best. If things work out, you can even have a very lucrative small-scale business where you can
make money the fun way!

Tema 3. JIngepckue kayecTBa

CamocrositeibHas padora Nel
1) Define the following leader qualities in English:
Numerocy, adaptability, flexibility, ability to listen, persistence, charisma.

2) Translate into Russian

If you want to be a good leader, develop eloquence but also learn how to be brief and
accurate but always polite.

Leadership is nothing but the quality which makes a person stand out from others.

Leaders exude confidence in every single thing that they do -- be it a speech that they
deliver, or just their swagger.

3) Translate into English

Baxxunimu JUACPCKUMU KauCCTBaAMH ABJIAIOTCA OTBCTCTBCHHOCTbL W YMCHHE CJIyIIATb
co0eceIHuKa.

Hacrosimuit  nunmep oOnamaer Xapu3moid, TMO3BOJSIONMICH €My BECTH 3a Cco0oit
OKPYKAIOIIHX.

Tema 4. FpaMMaTmca: rjaroJi, mopsiioxk CJjJoB B IIPOCTOM NPECAJI0KCHUHA

KonTtpoabHnas padora Nel
Open the brackets using all the necessary tense forms.
1.Where is your luggage? - | (to leave) it at the station. | (to take) it tomorrow when Nick (to
come) to help me.
2. | (to read) about an hour when he (come).
3. The play (not yet to begin) and the people (to talk) in the hall.
4. Yesterday | (to buy) a new pair of gloves, as | (to lose) the old ones.
5. We (to walk) in silence. He already (to tell) me all that (to be) interesting about himself and |
(to have) nothing to tell him.
6. The moon (not to rise) yet and only two stars, like two distant lighthouses, (to shine) in the
dark blue sky.
7. One night a little swallow (to fly) over the city. His friends (to fly) away to Egypt six weeks
before hut he (to stay) behind.
8. What you (to do) these three months?
9. Our train starts late in the evening, so if you (to come) at seven o'clock, we ill (to pack) our
luggage.
10. When you (to see) him last? I (to meet) him when he (to walk) across the park.

Tema 5. Ctpecc Ha paGoTe

YcrHblii onpoc
1) What stressful situations can take place at work? How to deal with them?
2) Chose a profession and speak about stresses, a person may suffer from.
3) What tips can be given to avoid such situations in every profession?
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Tema 6. OcHOBBI AHHOTHPOBaHMS U pedepUpoOBaAHUS

PedepupoBanue Tekcra
Analize the text according to a plan:

How to analyze a text (an article)
1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...
e The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...

e The article (text) opens with the statement...

e The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned

e In the first (second, next) paragraph (abstract) it goes about...

In addition we can say that ...

The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)

In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why
not? Keep in mind that some texts.

— The text makes us think about (understand)...

IIpumep TekcTa

What is Success in Life

Do you think you are leading a successful life? What is success in life? Are these the
questions that keep on tripping in your mind? Read this article as an attempt to find the answers.

"Would you like me to give you a formula for success? It's quite simple, really. Double
your rate of failure. You are thinking of failure as the enemy of success. But it isn't at all. You can
be discouraged by failure or you can learn from it, So go ahead and make mistakes. Make all you
can. Because remember that's where you will find success.” - Thomas J. Watson

In our daily schedule and busy lives, there are some lonely moments wherein we tend to
think about where are we heading in life! Is this the life we always wanted to live? Can we say
that we are living a successful life, or even heading towards one? Or as a matter of fact, do we
even know what is success in life?! Is it getting a high paying job, or having a successful life
partner, or both? Really? Do you define success as 'a good job with good money and a good
marriage'? Well, this statement may seem to be true initially, but think about it, a high paying job
is most of the time, associated with a lot of stress and responsibilities, working till late hours,
having no time to spend with family, or even with yourself... can this then be called true success?
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Think about marrying your true sweetheart, but then there comes a turbulent time in each and
every married life wherein you need to meet the demands of marriage, work, and your own. At
that point of time, would you call your life to be a true success?

What are the Keys to Success in Life?

How to achieve success in life actually depends on what success means to you! If you ask
me, then having a high paying job or marrying your sweetheart is not enough to define success. |
would call my life to be a true success if I am content with how my life is, and if | am living my
life with a peaceful mind. My life would be a true success if | have some time to laugh with my
family, to explore new places with them, and to listen to their views about life. Are you able to do
that? The reason why most of the people are never able to be content and happy with their lives is
because they are not contented with their life. At first we struggle to get through a good university,
then struggle to get a good job, then struggle to match up to the job expectations, then struggle
with our own life to maintain a balance between our personal and professional life, and then keep
on struggling with our thoughts whether or not this is a successful life! We look for motivational
answers for our questions, read great success quotes and write ups to help us get a clue as to where
are we heading... and so on. Although these things help, I have summarized the essential keys that
can actually help you become more happy and contended with life.

Earn to Live, Don't Live to Earn

You would be surprised to know that most of the people define success as getting a good
and high paying job. But what the people today are forgetting is that job is just a means to make
your life easier and not to forget how to live your life easily! What is the point of earning a lot of
money if you don't get the time for people who are most important to you in life. After all, you are
earning for them and yourself only, right?

Value What is More Important, Learn to Prioritize

It is very important to prioritize things that are the most important in your life. Is family
more important, or do you give more importance to your work or career? | remember having a
discussion on this topic with my aunt wherein she told me that keep your priorities in a jar. Say
family is the topmost priority, then symbolize it as pebbles and keep it in the jar. Next is money,
then symbolize it as sand and put a layer of sand on top of the pebbles and so on. Once you have
prioritized, give your time and symbolize it with water so that the moment you pour it in the jar, it
gets soaked in all your priorities.

Keep a Balance with Your Personal and Professional Life

Continued from the aforementioned point, the next step is to be able to achieve a balance
in each and every aspect of life, which by far, is the most important and the most difficult thing to
do. A balance can be set only if you follow some rules in life. If you are living a life which has no
rules, no dos and don'ts, then it becomes very difficult to actually know what to do.

Be Proud of Yourself, but Respect Others Too!

It is very difficult to keep a balance for those people who are always looking for more and
are never happy with themselves currently. It therefore, becomes necessary to be thankful for all
that you have achieved in life and be proud of yourself as a person. Another key to success and
balance in life is to be confident about yourself, but also respect what others say. A person who
respects his elders and values their advice always becomes more successful in life as compared to
those who are overshadowed with overconfidence and superiority.

Peace of Mind and Contentment

Another important aspect which can actually make you realize how successful you are in
life is how much contented do you feel with your life. At times when you are alone and confused,
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you should always look at your near and dear ones. Because they are the only ones that remind
you how beautiful love is, how beautiful life is! Therefore it is also very important to choose a life
partner who would always be there to remind you and help you count your blessings. Trust me,
even if you don't have the highest paying job in the world, but you are blessed with a highly
supportive set of friends and family, you will find yourself to be the luckiest person on earth.

Be Happy for What you Have, Don't Mourn for What you Don't

It is sad to say so, but most of us always tend to focus on things that we don't have, rather
than on things that we already have. For example, you might be sad that you aren't the manager of
your firm and someone else was chosen instead of you. However, you don't understand the fact
that there may be thousands of candidates who may be dying to be in the place you are right now.
Therefore, whenever you feel unhappy or sad, count your blessings and thank God for what he has
given you. At times counting the coins in your hand is better than mourning that you didn't get a
gold mine.

Live harmoniously, respect others, count your blessings, and be young at heart. All these
qualities are of those who are optimistic in life and understand the fact that to live life successfully
IS to enjoy each and every moment, not to wait for moments wherein you can actually enjoy your
life. Obviously, life is to move forward and not to stand still. But then in the end, it is the experience
that you get from the journey of life, more than the destination you are headed towards. Success
in life may be different for different people, but living it happily each and every moment is the
main key of becoming successful in lifel So what are you doing NOW to live a successful life?

Tema 7. KonkypeHnuus

YcrTHblii onpoc, Oecega nmo Teme

1. Answer the questions.

1) What is fair and unfair competition?

2) Should children be taught to cooperate rather than to compete?

3) What are advantages/disadvantages of competition a) in studying b) at work? Does competition
help you study?

2. Comment on the following sayings.

1) "There are two kinds of people, those who do the work and those who take the credit. Try to be
in the first group; there is less competition there.” - Indira Gandhi

2) "I'm in competition with myself and I'm losing." - Roger Waters, English Musician and
Songwriter

3) "Do your work with your whole heart, and you will succeed - there's so little competition."” -
Elbert Hubbard

4) "The ultimate victory in competition is derived from the inner satisfaction of knowing that you
have done your best and that you have gotten the most out of what you had to give." - Howard
Cosell, Sports Journalist and Broadcaster

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAHbI H3Y4YaeMO fA3bIKA

CamocrosiTeibHast padora Ne2 (ayaupoBanue)
Listen to the text twice and write 10-12 sentences about the differences between U.K and U.S
business culture.
Differences Between U.K. and U.S. Business Culture
Although the U.S. and the U.K. are both English-speaking countries, cultural differences
can create communication difficulties. This article is aimed at both businesspeople and the general
public, and gives a brief overview of some of the major distinctions between the two cultures.
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Definitions of Success

One big difference between the U.S. and U.K. business cultures is the way that the different
cultures define success. The United States is famous for its love of capitalist enterprise, and this
cultural tradition has affected the way that Americans understand success. In the States, a
successful businessperson is almost exclusively defined as someone who has a good salary and
who has achieved financial success. It's true that these people usually also hold high positions in
their companies, but position isn't necessarily a requirement for most people. In the U.K., by
contrast, position is much more important, and being well-connected is not merely a means to an
end.

After Work

Business people in the U.S. and the U.K. tend to have very different lives outside work. In
the United States, it's very common to see a business executive or top-level manager at a little
league baseball game or school play. In addition, many American businesspeople are engaged in
church activities, volunteerism, or have other responsibilities in the community. As a result of
having so much to do after work, it's not common in the U.S. for business people to socialize with
colleagues after work. This is very different from the situation in many other countries, including
Britain, where having a pint with coworkers is a near-universal after-work pastime.

Work-Life Balance

These days, business culture is changing all over the world, including in the United States
and Great Britain. Things that were once taboo, such as discussing one's salary openly, are
becoming more widely accepted. Another big change taking place in both countries, but perhaps
more evidently in the U.S., is a greater emphasis on work-life balance. American employees were
once expected to devote themselves completely to their employers, or at least to appear to do so.
Now, however, having a family life and other interests outside work is becoming more and more
common. Employers are beginning to acknowledge that their workers are multifaceted, and they're
taking greater steps to facilitate a balanced, happy life for employees.

Small Talk

If you're meeting business partners or meeting new people during your travels, you might
have to adjust the topics you are used to chatting about. Small talk in the U.S. and the U.K. are
very different, and finding common ground can prove difficult if you don't do a little preparation
in advance. In the U.K., people are more engaged in world news and other global concerns than
Americans are. Americans tend to be more focused on the situation at home, and are particularly
interested in celebrity gossip and sports news. Americans also like to discuss their families and
compare notes on mutual acquaintances, while the British might be more reserved in that arena.

These are just a few of the cultural differences between two strong English-speaking
nations. A lack of cultural understanding can lead to tension and miscommunication, no matter
how good our intentions are. That's why, if you're planning a jaunt across the Atlantic, it's a good
idea to brush up on your intercultural communication savvy.

Tema 9. 'paMmaTHKa: THIIBI BOIPOCOB, CHCTEMA BpeMeH,
Croco0bl BbIPAKEHNUSI 3AKOHYEHHOT0 ¥ He3aKOHYEHHOI0 1eiCTBHS

KonTtpoubHnas padora Ne2

1) Ask 5 types of questions to each sentence:

1. Business culture of Russia is interesting and rich in tradition.

2. He had problems with his business partner from Japan, because he didn't know
Japanese cultural features.

3. Punctuality and ability to listen are important qualities for business people.

4. Next year Ann will go abroad to open her own business.

2) Put the verb in brackets in one of perfect tences
1. I don’t know how often I (to tell) you that I don’t believe in this.
2. The escaped prisoner (to try) to disguise his appearance, but a scar on his cheek betrayed him.
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3. All June’s friends (to fall) off one by one before holidays ended.

4. He seemed so ungrateful for anything we did that we (to cease) trying to help him.

5. 1 (to give) up all thoughts of ever getting to bed, when some of them suggested to go back to
the aerodrome.

6. Those shoes (to go) out already.

3) Put the verb in brackets in one of continuous tences

1. He could see that several women (to hold) back tears.

2. The guard who patiently (to watch) them for some time, finally went off the handle and said
the children must behave or he would make trouble.

3. I (to stay) here now. I (to hope) that moment you had come down.

4.1 can’t understand what he (to drive) at.

5. My mother-in-law (to come) on a long visit now.

6. Now new houses (to go) up in place of the old ones pulled down.

Tema 10. Bpenabt

YcrHblil onpoc
1) Speak about your favourite brands.
2) Should we pay for the brand? Is an expensive thing always reliable?
3) Why do people buy brands?
4) 'Why do you think people dislike brands?
5) What is the role of advertising in brand development?

Tema 11. UnnoBanuu. Ba:kueiiiue n3odperenus yejioBevyecTBa

Joxaanbl
Chose an important invention of the 20" or 21% century and speak about its history and
importance for the humanity.

Tema 12. FpaMMaTHKAa: CJI0KHBIE NMPEIJIOKEHHS, COKO3bI,
CTeNneH! CPaABHEHMS MPUJIATATeIbHbIX

KonTtpoJsbnas pabora Ne3
1) Correct the mistakes
1. He is the most oldest student in his group.
2. You are taller then me.
3. My car is beter than his.
4. Itis one of most beautiful lakes in the world.
5. These flowers are more cheap than those ones.
2) Use the necessary degree of comparison
1. The Volgais............ (long) river in Europe.
2. Life in the country is............ (relaxing) than in the city.
3. Heisoneof............ (rich) people in the world.
4. My house is............ (modern) than yours.
5. The weather today is............... (good) than it was yesterday.
3) Translate into English
1. Mm BBI6paJ'II/I MaJleHbKHUH pPECTOPAHYUK, I'/IC HCHBI BBITTIAACIIN Pa3yMHO.
2. Tlapa, koTopas cerofHs MoOeauT, BEIXOIUT B (hPUHAI.
3. Ham CbIH, KOTOPpOMY TOIr'1a OBLIO IISTH JICT, CUJIBHO XOTCJI co6a1<y.
4. $] MOMHIO JI€Hb, KOTJIJa OH HaKOHEI] ClIeJIal MHE MPEe/I0OKEHNE.
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4) Chose one correct variant

you're a member.

1. the house is old, it is still very e although
warm. e even
e despite
e Nno matter
2. 1 couldn't sleep very tired. e although I was
e despite | be
e despite of being
e inspite of
3. In spite the heavy snow, we —
enjoyed our weekend. of
from
being
4. You should insure your bicycle in case it will be
stolen. if it will be
in case it is
ifitis
5. She liked teaching in spite of it was it was a fact
badly paid. the fact that
in fact
6. The club is for members only. You can'tgo in if

can go in only
can't go in unless
can go in unless

[

[

[ ]

[ ]

[ ]

[ ]

[ ]

[ ]

[

[

[

[

[

[

[ ]

[ ]
7. Even | was really tired, | couldn't o -
sleep. e that

o |f

e though
8. I'll give you my phone number you e incase
want to speak to me. o if

o for

e providing
9. Kate has been married a long time. She got e when
married she was 22 years old. e as

e while

e providing
10. Despite she wouldn't take her coat e itwas hot
off. e that it was hot

e being heat

e the heat
11. What a beautiful house! It's a e as
palace. o like

e even

e however
12. Travelling by car is convenient e ifnot
you have somewhere to park. e providing

e provided if

e incase
13. I got home, | had a bath. e when
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e as

if

while

14. They are very kind to me. They treat me

their own son.

like I am
as if | am
as if | were
as if | be

IIpe3enTanun

Tema 13. Pexiiama

Find video of an interesting advertising and characterize it in 12-15 sentences according to the

plan:

1) What is it about?

2) What effects/special techniques are used to achieve the goal?

3) Your opinion about it’s effectiveness.

Tema 14. IIpo6JjieMbl KOMMYHUKAIIUA

YcrHbIi onipoc
1) What means of communication exist?
2) What makes a good communicator?
3) What communication problems can arise and how can people solve them?

Kpurepuu onenkn ¢popM Tekyiero KOHTpoJist

KpnTepml OILICHKH OTBETOB HA YCTHBIC BOIIPOCHI 6eceIll)I Imo TeMe
HtoroBass olleHKa BBICTABISAETCS IO CpCaAHEMY
OLCHUBACMbIC aCIICKThI

apupmMeTrueckoMy OalllIoB 3a Bce

3aJ1a4ye U TEMaTUKe
3a1aHus. B peun
HET JIEKCUIECKHX
omunoboK

3ajaue ¥ TeMaTHKE
3aJ]aHuUs, OTHAKO
€CTh HEKOTOPOE
3aTpyAHEHUE TIPU
1o100pe CIIOB

CJIOB/CIIOBOCOYE-
TaHUH U UX yIO-
TpeOiieHnH

Kputepmii 5 6ayu10B 4 6anna 3 6anna 2 banga
Copnepxanne KommynukaruBHasg | KommynukarnBHas | KommyHukatuBHas | KoMMyHHKaTHB-
3aJaya IMOJIHOCTBIO | 3aJada BBHIIIOJHEHA | 3aJaya BHIIIOJHEHA | Has 3a7aya He BbI-
BBHIMTOJIHEHA: 1IeNTb | HE MOJIHOCTBIO: YaCTUYHO: MIOJTHEHA: 11IENb
OOIIIeHNs yCTIeNTHO | TeNb OOIIeHHS B eJIb OOLIEeHUS oO11eHus He J10-
JOCTUTHYTa, TEMa | OCHOBHOM JIOCTHT- | JOCTHIHYTa HE CTUTHYTa, COAEP-
packpsIiTa B 3a- HyTa, TeMa pac- MOJIHOCTBIO, TEMa | JKaHUE HE COOT-
JTAaHHOM 00BEME KpBITa HE B IIOJTHOM | PAacKpbITa B OIpa- | BETCTBYET KOM-
00bEMeE: BBICKa3aH- | HUYEHHOM O0bEME: | MyHUKAaTHBHOM
HBIC TIOJIOKEHUSI HE | BBICKa3aHHBIX MO- | 3aj1aue
JIOCTaTOYHO apry- JIOKEHUW MAJIO U
MEHTHPOBAHbI OHH HE JOCTaTOYHO
apryMeHTHPOBaHbI
Jlexcudeckoe CrnoBapusiii 3antac | CnoBapusiii 3anac | CiioBapusbIi 3anac | CroBapHBIN 3amac
odopmienue BBICTYTAIOMIETO BBICTYTIAIOMIETO OTpaHWyeH W/ WK | HEJJOCTATOUEeH
peun oorar, pa3Ho00- JOCTaTOYHO Pa3HO- | €CTh 3HAUNTEIb- IUISL BBITIOJTHEHUS
pa3eH U aJiekBaTeH | oOpa3eH W aJieKBa- | HbIe 3aTPYJHEHUSI | TIOCTABJICHHOM
MOCTaBJICHHON TEH MOCTABJIICHHON | TIpu moadope 3a/1a4u
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Kpurepnii 5 danioB 4 danaa 3 6ajaa 2 Haia
I'pammatuueckoe | I'pammarudeckue I'pammartuueckue B peun npencrag- | HempaBuiibHOE
odopmieHme CTPYKTYpBI CTPYKTYPBI JIeHBI (MHOTOYHC- | MCIIONh30BAHHE
peun HCIIOJIB3YIOTCS B HCIIOJIB3YIOTCS B JICHHBIE) TpaMMa- | TpaMMaTHYEeCKUX
COOTBETCTBUH C COOTBETCTBHH C TUYECKHUE OMUOKH, | CTPYKTYp JIenaeT
[IOCTaBJICHHOU [IOCTaBJICHHOM 3a- | 3aTpyAHSIOLINE HEBO3MOKHBIM
3ajnayeil. Peun nadeil. B peun MMOHUMaHue BBITNIOJTHEHHE T10-
Oorata MIpeICTaBIECHbI CTaBJICHHOM 3a-
Pa3HOOOpa3HBIMH | TPaMMaTHYECKHe a4y
rPaMMaTHYECKUMHU | KOHCTPYKLUH, YIIO-
KOHCTPYKIUSIMH, TpeOIisieMble aeK-
ynoTpeOasieMbIMH | BaTHO ITOCTaBIICH-
aJIeKBaTHO T10- HOM 3aiaue. B peun
CTaBJICHHOM 3a- MIpeICTaBIECHbI
maue. Omubox B OIIMOKH, HE 3a-
peun (pakTude- TPYIHAOIINE I10-
CKH{) HET HHUMAHHE
doHeTHUECKOE B peuu orcyr- B ocHOBHOM peub B ornenssbIx city- | Peub mouTu He
odopmiieHne CTBYIOT (hoHEMA- MOHSITHA, HE JI0- Yasix TOHUMaHHE BOCIIPUHUMAETCS
peun TAYECKUE OMMOKHU. | mycKaeT GpoHema- peuu 3aTpyJHEHO: | Ha CIIyX: U3-3a
3BYKH TUYECKUX OMIMOOK | W3-32 HAIWYHS 0O0JBIIOTO KOJIH-
MIPOU3HOCSTCS (doHeMaTnyeckux | yectBa (hoHEMa-
MPaBUIIBHO OIMOOK: Hempa- TUYECKUX OLIU-
BUJIBHOTO IIPOU3- 00K U Hemnpa-
HOILIEHUS OTAENb- | BHJIBHOTO NMPOU3-
HBIX 3BYKOB, HE- HECEHHSI MHOTHX
NPaBUIBHOIO UH- 3BYKOB, HEMpa-
TOHAIIMOHHOTO BUJIBHOTO HC-
pUCYHKa MOJIb30BaHUS UH-
TOHAL[UOHHBIX
KOHCTPYKLMI

3aJIaHUH.

Kpurtepnu oneHku TecToB, 3aiaHuii M0 rpaMMaTHKe,
CaMOCTOSITEIbHBIX M KOHTPOJIBHBIX PadoT
O1neHKa «OTIMYHO» BBICTABISIETCS IMPH YCIOBUU IPABUIBHOIO BBIIOJHEHUS TECTOB,
3a/laHuil 10 TpaMMaTHKe, CAMOCTOATEIbHBIX M KOHTPOJIBHBIX padboT Oosee yeM Ha 91 % 3amanwuil.
O1eHKka «XOpOIIO» BBICTABISAETCA NPU YCIOBUU IPABWIBHOTO BBINOJHEHHS TECTOB,
3aJJaHMii IO TPAMMAaTHKe, CAMOCTOSITEIIbHBIX U KOHTPOJIBHBIX padoT Ha 70 - 90 % 3ananuii.
O1eHKa «yJIOBIETBOPUTEIBHO» BBICTABISAETCS NMPHU YCIOBUU MPABUIBHOTO BBIITOJIHEHUS
TECTOB, 33JJaHUH M0 TPAMMATHKE, CAMOCTOSITEIILHBIX M KOHTPOJIBHBIX padoT Ha 69 - 52 % 3ananmii.
O1eHKa «HEYI0BJIETBOPUTEIBHOY» BBICTABIISETCS IPU YCIOBUH TPABUIBHOTO BBIMTOJIHEHUS
TECTOB, 33/IaHUH TI0 TPAaMMAaTHKE, CAMOCTOSITEIILHBIX U KOHTPOJBHBIX paboT MeHee ueM Ha 51 %

Kpurtepun oneHKH NHCbMEHHOT0 ped)epupoOBaHNs
B nuceMenHoM pedeprpoBaHiy oLeHUBaeTCs 3PpPEKTUBHOCTD U TPaMOTHOCTh Mepeaadn

CTYJICHTOM COJIep>KaHus U UHPOPMAIIUU UCXOJTHOTO TEKCTa Ha aHTTTUHCKOM si3bike. OlieHUBaeTCs
YMEHHE BBIICTUTh OCHOBHYIO HJICIO HCXOHOTO TEKCTA U IMepeaaTh e B KpaTKo# (hopme, s 4ero
TpeOyeTcsi yMeHHEe MepecTPYKTYpPUpPOBaTh  MPEJIOKEHUS HUCXOAHOTO Tekcra. OmmubOkoi B
pedepupOBaHUH CUUTACTCS MCKOKEHHAS WM HEMPABWIBLHO TepenanHas uH(opManus, rpyobie
HAPYIICHUS] HOPM aHTIUICKOTO SI3bIKa, MOBJIEKIINE 32 CO00M HapylleHrne KoMMyHHuKaruu. [Ipu
OIICHUBAHMH pe(epupOBaHUs YUUTHIBAIOTCS TOCTPOSHUE pedepara, ero CTPYKTypa, S3BIKOBBIS
CpEeJICTBA, B TaKXke cobmMoIeHne 00beMa pedeprpoBaHus (00beM BTOPUIHOTO TEKCTA COCTABIISET
20% ot 06beMa UCXOTHOTO TEKCTA).

OrneHka «OTIUYHO» - IIeNu pedepupoBaHUs U KOMMYHHMKAIIUU JOCTUTHYTHI B TOJTHON
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Mepe; JOMyIIeHO He OoJjiee OAHOM KOMMYHUKATHBHO 3HAYMMOW OIIMOKH, TPHUBEIIICH K
HEJOMOHMMAHHUIO, a TaKkXke He Ooliee TpeX KOMMYHHUKATHBHO  HE3HAYHUMBIX OIIHOOK.
PedepupoBanue TekcTa OCyIIECTBIEHO B IIOJHOM 00BEME.

Ornenka «xoporio» - 1enu pedeprupoBaHUs U KOMMYHUKAIUU JTIOCTUTHYTHI B OOIIEM;
JOMYIIEHO He Oojee IBYyX — TpeX IOJHBIX KOMMYHHKATHBHO 3HAUYUMBIX OMIMOOK M Tpex
KOMMYHHKATHBHO HE3HAYMMBIX OMMUOOK. PedepupoBaHue TEKCcTa OCYMIECTBICHO B IOJHOM
obbeme.

OneHka «yIOBICTBOPUTENHHO» [ JaBHBIC menu pedepupoBaHUS U KOMMYHUKAIIUU
JOCTUTHYThI YaCTHYHO; JIOMYIIEHO He 00Jiee MITH MOJIHBIX KOMMYHUKATUBHO 3HAYMMBIX OLIMOOK
MATH KOMMYHUKATUBHO HE3HAYMMBIX ommOOK. PedepupoBaHune TEeKCTa OCYIIECTBICHO B
OCHOBHOM.

OrneHKa «HEYIOBICTBOPUTEIBHOY - TJIaBHBIC LIETH pedeprpoBaHUsS U KOMMYHUKAIIUU HE
JOCTUTHYTHI; OMYIIEHO OoJiee MATH MOJIHBIX KOMMYHHUKATHBHO 3HAYMMbIX OIIMOOK U Ooiee

MEeCTH KOMMYHHUKATHUBHO HE3HAYUMBIX OIIMOOK.

KpuTepnn OLHCHKH NMPE3CHTAUHN

CIIOBapHbIN 3amac;

BJIaACHHUE TTPOCTBIMU

. OueHka
Kputepuit OrneHka «OTIUYHO» OrneHka «XopoIIo»
«YIOBIIETBOPUTEIHHOY
Copnepxanue B npe3enranuu B npesenranuu Hapyena norugeckas
Mpe3eHTaluu OTpa’kEeHbI BCe OTpakeHbI BCe MOCJIEI0BATENILHOCTD
KITFOYEBBIE TIO3UIINN KITFOUEBBIC TIO3UIIHN M3TI0KEHUS MaTepuaa,
paboTHI, 4ETKO paboThI, IMEIOTCS HeYeTKas CTPYKTypa.
MPOCIICKUBACTCS HeOOJIbIINE
CTPYKTypa, IOTHIHAS HETOYHOCTH, HE
MOCIIE0BATEIEHOCTD MeIIaroIre
W3JI0KEHUS MaTepuara. BOCTIPUSTHIO
WHPOPMALIUH.
Odopmitenne Odopmenne B odopmirernn OdopmiteHne Ipe3eHTanN
MIpe3eHTalNuN MIpe3eHTaLNN MIpe3EHTAINU ECTh MeIIaeT BOCIIPHUATHIO €
JTAKOHUYHOE, TEKCT HapyueHus (M30bITOK coJiep>KaHusl.
YI0OHO CUNUTHIBACTCSI. TEKCTa, He OYeHb
yI0OHAS JJIs1 YTSHUS
rojava MaTepuaa)
BricTymienune Peun oTuernuBas, Peus nonsiTHa; Peus He Bcersia moHsITHA;
C TIpe3eHTAIlel | TMOHATHAS; JIOCTATOYHBIN CKYIHBII CIIOBapHBIN 3amac;
pa3sHO0Opa3HBIN CJIOBapHbIii 3arac; BCTPEUAIOTCA

rpaMMaTHYeCKUe OIUOKH.

BJIaJICHUE IPOCTBIMU H rpaMMaTHYECKUMH Honyckaetcs He Oosee 7
CJIO’KHBIMHU CTPYKTYpaMH. JIEKCUKO-TPaMMaTHIECKUX
rpaMMaTHYCCKUMU JomyckaeTcst He OoJyiee | OMIMOOK

CTPYKTYpPaMH. 4-5 nexcuko-

Homyckatorcs 2-3 rpaMMaTHYECKUX

JIEKCHKO-TPaMMaTHYecKue | OIMOOK, He

omunoOKH, He 3aTPYAHSIONIAX

3aTpyAHAIOLINE MMOHUMAaHNe

NOHUMAaHHUe

OHCHKa «CHEYAOBJICTBOPUTECIBHO» - HECOOTBETCTBUEC KPUTCPHUAM.

Kpurepuii oueHKH 32 IMKTAHT
O1eHKa «OTJIIMYHOY» BBICTABIISIETCS, €CIM TUKTAHT HE COEPKUT OIINOOK.

OneHka
MOTPEUTHOCTH.

OrneHKa «yJOBIIETBOPUTEIHHO» BBICTABISIETCS, €CIM B JUKTAHTE OBUIM JOMYIIEHBI
OTJIebHBIE CYIIECTBEHHBIE OITMOKHN B KOTMYECTBE HE O0Jiee CeMHU.

«XOpouio» BBICTABIIACTCA, €CIW JUKTAHT COACPKAT HCIIPUHIUIINAIIBHBIC
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OHCHKa CHCYOOBJICTBOPHUTCIBbHO)» BBICTABIICTCA, €CJIIM B JHUKTAHTC ObLTH AOIYIICHBI
OTACJIbHBIC CYIICCTBCHHBIC OIIMOKH B KOJIUYECTBE CEMU U OoJiee.

1.2. Cnicok BOonmpocoB u (WJIM) 3aJaHMIi 17151 POBeAeHNsI MPOMEKYTOYHOMH aTTeCTAMH.
Cnucok 3agaHuil 1JIs1 NOATOTOBKH K 3a4eTy

Crpykrypa 3ayera:
1) IucsMeHHBIH epeBo I TEKCTa co cioBapeM o0bemom 1800 - 2000 . 3H.
2) Becena 1o oHO# U3 MPOHICHHBIX TEM.

1. TekcT a1 mepeBoaa

Ending poverty needs more than growth, World Bank says

Economic growth is "not enough™ to end global poverty, the World Bank has said.

It has urged developing countries to allocate more resources to their extreme poor,
including through bigger welfare programmes.

The bank, which last year set itself the goal of ending extreme poverty by 2030, said such
measures would increase productivity and growth.

But the impact on poverty of growth alone has its limits, the bank said.

"Even if all countries grow at the same rates as over the past 20 years, and if the income
distribution remains unchanged, world poverty will only fall by 10% by 2030, from 17.7% in
2010," said World Bank president Jim Yong Kim.

"This is simply not enough, and we need a laser-like focus on making growth more
inclusive and targeting more programmes to assist the poor directly if we're going to end extreme
poverty."

The highest levels of extreme poverty are in Africa, the World Bank said

The bank called on developing countries to help end extreme poverty through welfare
schemes, such as rewards for those who enrol their children at school or receive regular health
checks.

This, it believes, would lift the incomes of the poorest, who would then be able to contribute
to broader growth.

To achieve its 2030 target, the bank estimates the extreme poor - those earning less than
$1.25 (74p) a day - will have to decrease by 50 million people each year until 2030.

That is the equivalent of a million people each week for the next 16 years.

"This will be extraordinarily difficult, but I believe we can do it," said Mr Kim, at the start
of the bank's spring meeting.

"This can be the generation that ends extreme poverty."

The country with the biggest extreme poverty is the Democratic Republic of Congo, where
88% of the population is below the poverty line.

It is followed by Liberia, where 84% of people are in extreme poverty, and Burundi and
Madagascar, where the figure is 81%.

. Cniucok TeM 11s1 Deceanbl

. Different jobs and careers.

. The job of your dream

. What is necessary to make a successful career?
. Leadership qualities

. Stress and stressful situations at work

. Competition at university and at work.

OO WDNEDN
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Cnucok 3agaHuil 1715l NIOATOTOBKH K IK3aMeHY

CTpyKTypa 3K3aMeHa!

1) nucbMEHHBIH TEPEBO/I CICIIMATBLHOIO TEKCTa CO CJIOBAPEM;

2) mepeziaua Co/iepyKaHus TEKCTa 10 CIIeNUaIbHOCTH (pedeprpoBaHie Ha OCHOBE ITaHA);
3) Gecena Mo OJIHOI U3 MPOUJICHHBIX TEM.

1. TekeT 1JI1 NUCHLMEHHOTO MEPEeBO/IA CO CJI0BapeM
The Biggest Challenges of a Manager
1. Bringing Out the Best in Your Employees

. Treat every employee with respect. If you have praise for the employee, praise him
in front of coworkers. If you have criticism for the employee, give it in private.
. Help employees combine their personal goals with their work goals. Talk with each

employee about his or her personal goals: what they want to get out of life, where they want their
career to go, use this information to help you perform work assignments.

. Provide a work environment that is appropriate for the work and conducive to
employee well-being. A comfortable work environment makes your employees more productive.
. Encourage employee communication and cooperation.

2. Dealing with Underperforming Employees

Not all of your employees will do their best. Some will have personal problems that
interfere with their work. Technically it’s not your problem, but in reality any issue that contributes
to an underperforming employee is your problem. You’ll help employees cope with personal
issues, you’ll provide motivation and advice, maybe steer them to appropriate resources inside or
outside your company. But you’ll have to ease them out of your organization. You’ll be humane,
but you have to balance the needs of the organization with the needs of the employees.

3. Dealing with Outstanding Employees

Some of your employees obviously may be outstanding. That’s good news for your
organization, but it presents some challenges. Outstanding employees need special treatment. You
want them to keep doing an exceptional job but that usually means that you’ll have to pay them
special attention. They need recognition for their talents and efforts. They need encouragement,
training and guidance. And above all they need to know that they can make a successful career in
your company.

4. Responding to a Crisis

No matter how much planning you do, things will go wrong. Planning is a part of
managing, but perhaps more important is a manager’s ability to change plans on the fly in response
to changing conditions. When a crisis hits, you have to be able to deal with it — calmly, quietly
and without stress.

5. Continuous Improvement

No matter how good your organization gets, it can do better. There’s always some type of
improvement that can be made: a change in a process, a better working environment, better
employee motivation, more focus on the essentials. If you ever get to the point where you honestly
have no idea how to improve things further, then you should either (a) seek outside advice, or (b)
look for another job. There’s always a better way, and you have to keep looking for it.

Conclusion

Management is complicated. It requires skill and motivation. But most of all it requires
commitment — the commitment needed to rise to these seven challenges.
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2. [lepenaua copep:kaHusi TEKCTA MO cCelMATbHOCTH (pedepupoBaHUe HA OCHOBE
MJ1aHa)
How to analyze a text (an article)

1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...

e The text deals with (concerns, touches upon) the question (problem)...

e The text contains information about ...

e The article (text) opens with the statement...

e The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned
In the first (second, next) paragraph (abstract) it goes about...
In addition we can say that ...
The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)
In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why
not? Keep in mind that some texts.
— The text makes us think about (understand)...

Ilpumep mexcma ons peghepuposanus
Self Motivation at Work

A perfect time to write about self motivation, because | badly need it, right now. With an
all time low in achieving my targets, | have started trying out simple things regarding my work
life. Try these suggestions it might give you the push, you require so badly, to move ahead.

The concept of self motivation is simple - push yourself to perform. The first step towards
self motivation is simple, accept the fact that there are a number of ups and downs in life. We
travel through many journeys in life, as a child, parent, colleague, employee, superior, etc., and be
assured, there are going to be ups and downs. These journeys are like riding waves on the sea, you
go up and you have to come down at some or the other point, and this is exactly where you need
self motivation. You will find several theoretical examples of self motivation just by looking at
people who are happy, they may be rare, but they are happy. Now, the reason they are happy is
that they accept the drawbacks in life, and are ready to face and resolve them.

Planning

Here's what you can do; when you wake up in the morning, make a list of things that you
need to do throughout the day. Also include timings within which you will have to complete the
things-to-do. Secondly, have a plan 'B' ready because you are going to need it. The Plan 'B' should
be a bit shorter than the first one.

Learning from Mistakes
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In the past, you may have committed some mistakes regarding decisions and planning of
time or resources. If you are facing any such situation, make it a point to list down your
interpretation of that mistake, in a manner that starts with the statement 'l should have ... instead
of ...". This greatly helps you to weigh your current options and take the right decision. The great
advantage is that you shall have a good overview of what can possibly go wrong here. This exercise
will also bring in a great deal of self-control and will prevent you from succumbing to temptation
and carelessness.

Timely SWOT Analysis

The SWOT analysis is a kind of analysis where one can analyze 4 integral parts of
performance, namely, strength, weakness, opportunities and threats. The SWOT analysis done at
the beginning of the day, during the planning phase serves to be quite effective, because you can
forecast the coming day's strengths, weaknesses, opportunities, and threats. Writing down the
probable SWOT's would also motivate you mentally and make you cautious of the probable
negative events of the day. The SWOT is a very popular method among most of the self motivation
techniques.

Avoid Procrastination

Self motivation in business is needed because we have often avoided a particular task.
Putting off execution or rather procrastinating it is harmful. There are two reasons for
procrastination; First the job is difficult and you have a fear of going wrong, or second the job is
tedious and long, involving several hours. Thus in such situations the best self motivation is not
procrastinating and fearlessly tackling the task at hand immediately. Believe it or not, such an
approach will definitely lead you to a path of success. In the modern world procrastination tends
to be the biggest hurdle for self motivation at work.

Mossad Temperament

Fearlessness is the Mossad temperament. There are several self motivation tips that tell you
to overcome fear. Often in the work place you might be hesitant to do a task due the level of
difficulty, as well as the mammoth amount of work. The best way to overcome this fear is to write
a note in front of you that 'says what can harm me? When | am right'. You may also prepare some
other quotes or slogan notes to help develop a 'nothing to loose' temperament, which in fact is the
most apt self motivation stance.

You can also read some self motivation books, in order to enhance a positive thinking
which will prevent you from falling into a state of depression. Finally, as the term itself suggests
'self motivation' is a process of finding motivation within yourself. Sit back and think, about your
dreams and aspirations, as it is the biggest for of self motivativation.

3. Becena no oAHoIi U3 NPOiiIEHHBIX TeM

1. What is necessary to make a successful career?

2. The most important/interesting economic/political event of 2014.

3. Peculiarities of business culture in different countries.

4. Why do people take risk? The most difficult decision/risky event in your life.

5. Qualities and skills of a good leader.

6. Advertising in our life. Ways to create effective advertisements.

7. The most popular brands. Your favourite brand.

8. What should a person do to be a good speaker/communicator? What does the
effective communication depend on?

9. Job satisfaction. Ways of effective motivation at work.

10. The most useful invention of the 20" or 21% century.

11. Problems of communication.

12. Advantages/disadvantages of competition in studying and at work.
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2. IlepeyeHb KOMIETEHUMH, 3TANIBI HX (POPMUPOBAHUS,
ONMHCaHUe MoKa3aTeJell U KpUTepHeB OLEHUBAHNSI KOMIIETEHIMI HA Pa3JIMYHbIX 3Tanax
UX ()OPMHUPOBAHUS, ONIMCAHUE HIKAJIbI OLleHUBAHUS

2.1 llIkana oueHuBaHusi chOPMHUPOBAHHOCTH KOMIIETEHIUI 1 ee ONUCAHHE

OnenuBanue YpoBHS CHOPMHPOBAHHOCTHM KOMIIETEHLIIMA B MpOILIECCE OCBOCHUS
JUCLUIUIMHBI OCYILIECTBIISIETCS MO CIEAYIOUIEN TPEXypPOBHEBOM ILIKAJE:

IloporoBelii ypoBeHB - IPEANOIAraeT OTPAKECHHUE TEX OXKHUAAEMBbIX pPe3yJbTaTOB,
KOTOpPBIE ONPEACISAIOT MUHUMAJIbHBIA Ha0Op 3HAaHWUW W (WaU) yMEHUH W (WJIM) HaBBIKOB,
MOJTyYEHHBIX CTYACHTOM B PE3yJIbTaTe OCBOCHUS TUCIUILIMHBEL. [lOpOTOBBIN YPOBEHB SBISETCS
00s3aTEIbHBIM YPOBHEM ISl CTyJIEHTa K MOMEHTY 3aBEpUICHHS HM OCBOCHHUS JTaHHOMN
JUCITUTUIAHBI.

IIpoaBuHYTHI ypPOBeHD - IPEINOIAraeT ClIOCOOHOCTh CTYACHTAa UCIOIb30BaTh 3HAHUS,
YMEHUS, HABBIKU W (WJIH) ONBIT JEATEIHHOCTH, MOJYyUYECHHBIC MPU OCBOCHHH JUCIUIUIMHBI, IS
pemieHust MpodecCHOHANBHBIX 3a/1a4. [IpoABHHYTHII YPOBEHB MPEBOCXOUT MTOPOTOBHIH YPOBEHb
10 HECKOJIHbKUM CYIIECTBCHHBIM TIPU3HAKAM.

Bbicoknii ypoBeHb - npejnosiaraeT CrocoOHOCTh CTYJIEHTa HUCIOJIB30BaTh MOTCHIUAI
WHTETPUPOBAHHBIX 3HAHUH, YMEHUI, HABBIKOB U (MJIHM) OMBITA JCATEIHHOCTH, MOTYYCHHBIX MPU
OCBOCHHMM JIUCUMIUIUHBI, JUII TBOPYECKOTO pEIICHUs TNPO(GECCHOHANBHBIX 3aJad |
CaMOCTOSITCIILHOTO TIOMCKAa HOBBIX MOJXOJIOB B WX PEHICHHH NyTeM KOMOWHHPOBAHHS U
UCIIOJIb30BaHUSI M3BECTHBIX CIIOCOOOB pEIICHUS MPUMEHUTEIBHO K KOHKPETHBIM YCIOBHSIM.
Bricokuii ypoBeHb IMPEBOCXOIUT TIOPOTOBBIA YPOBEHB 110 BCEM CYIICCTBCHHBIM IPU3HAKAM.
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2.2 llepeyenb KOMIIeTeHLMIA, TANIBI X (POPMHUPOBAHUS,

ONMCaHMe MoKAa3aTe/iell U KPpUTEePUEB OllEHUBAHUS KOMIIEeTEHIUM

HA Pa3JIMYHbIX ITanax uxX (POPpMHUPOBAHUS

JTansl IIxana u KpUTEPHU OLCHHBAHUA KOMIIETCHIIUI
Ko Dopmup- HA pa3/IMYHBIX ITANAX UX GopMHPOBAHUS
! dopma pMup IHoka3zaTesn P (popmup
KOMIIe- OBaHMA N . "
KOHTPOJIA OLlCHMBAHMA Iloporossiii IIpoaBuHyTHIA Bricokui
et (Ne Tembt OBEHb OBCHb OBCHb
(pasnena) yp yp yp
OO011eKyJIbTYPHbIE KOMIIETCHIIUN
3HaTh: 3Haer B 11€I0M, HO HE 3HaeT B LIEJIOM YCIIELIHO, 3Haer:
- OCHOBHBbIC CHUCTEMHO: HO C OTACJIBbHBIMU - OCHOBHBIC

OK-4

Bxonnoe
TECTHPOBAHHE,
YCTHBIH 0IIpOC,
Oecena o TeMe,
JIUKTaHT,
pedepupoBanue
TEKCTa,
Mpe3eHTanus,
CaMOCTOSITEIbHAS
pabora,
KOHTPOJIbHAS
pabora,
WHIWBUAYaIIbHOE
YTeHHE,

3aJaHus s
CaMOCTOSITETbHON
paboTHI,

3ayer,

9K3aMeH

1-14

rpaMMaTHYECKUC U
JIEKCUYIECKHE CTPYKTYPHI
YCTHOW U MUCbMEHHOU
peuu;

- (honeTHueckuit cTpoH,
HCTOPHIO U KYIBTYPY
CTPaH U3y4aeMoro si3bIKa B
00beMe, HE0OXOTUMOM
JUIS. MEXKIIMYHOCTHOI'O U
MEXKYJIBTYPHOIO
0OIIIeHNs B IIOBCEIHEBHOM

cepe.

YMmeTh:

- IOHAUMATh HHOCTPAHHYIO
pedb B CUTYaIUIX
IOBCEHEBHOI'O OOIICHHMS;
- YUTATh HA HHOCTPAHHOM
SI3BIKE JIUTEPATypPy OOIIEro
Ha3HA4YCHUS;

- HepeBO]lI/ITB HNHOA3BIYHBIC
TEKCTHI OOIIEro 1
npo¢ecCHOHANTBHOTO
Ha3HA4YCHUS;

- TpaMMaTUYECKUE U
JIEKCUYECKHE CTPYKTYPHI -
OCHOBHEIC
rpaMMaTH4eCKUe U
JIEKCUYECKHE CTPYKTYPHI
YCTHOM U MUCbMEHHOU
peuu;

- (honeTHUECKUH CTPOIA,
UCTOPUIO U KYJIBTYPY
CTpaH U3y4aeMoro s3bIKa B
o0BeMe, HEOOXOTUMOM
IUTS MEKITMYHOCTHOTO U
MEXKKYJIBTYpHOTO
00I1IEHHS B ITIOBCEIHEBHON

cepe.

YMmeer B 11€JI0M YCIIEIIHO,
HO HE CUCTEMHO:

- IOHUMATh UHOCTPAHHYIO
pedb B CUTYaIHSIX
IMOBCEHEBHOI'O OOIICHMS;
- YUTaTh HA UHOCTPAaHHOM
SI3BIKE JIUTEPATypPy OO0IIEro
Ha3HAYE€HUS,

npobenamu:

- OCHOBHBIC
rpaMMaTHYeCKUe U
JIEKCUYECKHE CTPYKTYPhI
YCTHOM U MUCbMEHHOU
peun;

- (honeTuueckuii CTPOiA,
UCTOPHIO U KYJIBTYPY
CTpaH M3y4aeMoro si3bIKa B
00BeME, HEOOXOIUMOM
JUTSL MEKITMIHOCTHOTO U
MEKKYJIBTYpPHOTO
0OILIEHHS B ITIOBCEIHEBHONU

chepe.

YMeeT B 11€]I0M YCIIEITHO,
HO C OTJEJIbHBIMH
npobenamu:

- IOHUMATh UHOCTPAHHYIO
peYb B CUTYaIHIX
IOBCEITHEBHOT'O OOIIECHHUS;
- YUTATh HA HHOCTPaHHOM
SI3BIKE JTUTEPATYPy OOIIETOo
Ha3HAYEHHUS;

rpaMMaTHYeCKUEC U
JIEKCUIECKHE CTPYKTYPHI
YCTHOU U MMCbMEHHOU
peuu;

- (poneTHuecKuit CTPOH,
WCTOPHIO U KYJIbTYPY
CTPaH U3y4aeMoro s3bIKa B
00BeMeE, HEOOXOTUMOM
IUIS. MEXKITMIHOCTHOIO B
MEXKYJIBTYPHOT'O
00l11IEHHS B ITIOBCEIHEBHON

ctepe.

Ymeer:

- IOHUMATh UHOCTPAHHYO
peYb B CUTYaIUsIX
IOBCEIHEBHOT'O OOIICHMS;
- YUTATh HA HHOCTPAHHOM
SI3BIKE JIUTEPATypy 00IIero
Ha3HAYCHUS;

- HepeBOJII/ITI) NHOA3BIYHBIC
TEKCTHI OOIIEro 1
npo¢eCcCHOHANBHOTO
HA3HAYCHUS;
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- IMCaTh U TOBOPUTH Ha
HHOCTPAHHOM SI3bIKE Ha
OBITOBBIE TEMBI;

- IPUMEHSTh HHOCTPAHHBIH
SI3BIK B KAUECTBE CPE/ICTBA
MEKIHIHOCTHOTO ¥
MEXKYJIBTYPHOTO
00I1IeHNS;

Baagers HaBbIKAMM:

- YCTHOW U MMCbMEHHOU
KOMMYHUKALIUH B
MEXIIMIHOCTHOH cepe.

- IEPEBOIUTH HHOS3bIYHBIC
TEKCTHI 00IIEro 1
podeCCHOHATTLHOTO
Ha3HAYCHHS,

- IMCaTh W TOBOPUTH Ha
HHOCTPAHHOM SI3bIKE Ha
OBLITOBEIE TEMEI,

- IPUMEHSATh UHOCTPAHHBIH
SI3BIK B KAUECTBE CPEICTBA
MEKJIHIHOCTHOTO U
MEXKYJIBTYPHOT'O
OOIIEHN;

Baageer B niesiom
YCHEIIHO, HO HE CUCTEMHO,
HaBbIKAMM:

- YCTHOM U MUCBMEHHOU
KOMMYHUKAIIUU B
MEXIIMIHOCTHOH cdepe.

- IEPEBOIUTH MHOS3bIYHBIC
TEKCTHI 00IIEro 1

PO eCCHOHATTEHOTO
Ha3HAYCHMS,

- MACATh ¥ TOBOPHUTH Ha
HMHOCTPAHHOM SI3bIKE Ha
OBLITOBBIE TEMEI,

- IPUMECHSITh MHOCTPAHHBIN
SI3BIK B KQUECTBE CPEACTBA
MEKIUYHOCTHOTO U
MEXKYJIBTYPHOTO
OOIIIEHUS;

Baapgeer B uenom
YCIIEIIHO, HO C
OTJIENBHBIMH MTPO0EIaMHu,
HABBIKAMU:

- YCTHOM ¥ MUCbMEHHOU
KOMMYHUKAIUHU B
MEXJIMYHOCTHOH cepe.

- IMCaTh W TOBOPUTH HA
HHOCTPAHHOM SI3bIKE Ha
OBITOBBIE TEMBI,

- IPUMEHSTh HHOCTPAHHBIH
SI3BIK B KQUECTBE CPE/ICTBA
MEKJIUIHOCTHOTO U
MEXKYJIBTYPHOTO
00I1IeHNS;

Baaneer HaBbIKamu:

- YCTHOW U MMCbMEHHOU
KOMMYHUKAIUU B
MEXIIMIHOCTHOH cdepe.
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3. MeToauyeckue peKoMeHAallUM MPenoiaBaTesro
MO NMpoueaype OleHNBAHUA 3HAHUI, YMeHHM i, HABBIKOB M (MJIM) ONBITA 1eSITeIbHOCTH,
XapaKTePU3YIIIMX 3TANbI (POPMUPOBAHUS KOMIIETEHIIHI

Lenpro mpoiienypsl OLICHUBAHUS SIBJISIETCS ONPEJICICHUE CTETICHH OBJIAJACHUS CTYJCHTOM
OKMJIaeMBIMU pe3yJIbTaTaMUd OOy4YeHHUs (3HAHWSAMH, YMEHHUSMHU, HaBBIKAMH U (WJIM) ONBITOM
JIeATETLHOCTH).

[Iponienypa orieHUBaHMs CTENIEHU OBJIAJICHUS CTYJIECHTOM OXXHJIAEMBIMU pPE3yJIbTaTaMH
00y4eHUs1 OCYIIECTBISETCS C IOMOIIBI0 METOIMUECKUX MAaTEPUAJIOB, IIPEACTABICHHBIX B pa3jieiie
«TunoBble KOHTPOJILHBIE 3aJaHUSI WM WHBIE MaTepUalibl, HEOOXOAUMBIC JUIsl OIEHKH 3HAHUH,
YMEHHM, HABBIKOB W (WJIM) OIBITA JEATEIHHOCTH, XapaKTePU3YIOMIMX ATarbl (GOPMUPOBAHUS
KOMIETEHIUI

3.1 Kputepun onieHUBAHUS CTENEeHH OBJIA/ICHUSI 3HAHUSIMU, YMEHHUSIMH, HABBIKAMH W
(1JIM) ONBITOM /I€ATEIHLHOCTH, ONpe/le/isiiolue YPOBHU ¢hOPMHUPOBAHHOCTH KOMIIETEHIU I

Kpurepusmu oLleHMBaHUS CTENIEHU OBJAJCHUS YMEHUSAMH U HaBBbIKAMU, ITOJIyYEHHBIMU B
pe3yJbTaTe OCBOCHUS JaHHOH AUCIUIUINHBL, SBIISIOTCS KPUTEPHH, OIIFCaHHBIE B TA0JIUIIE pa3iena
2.2.

Kpurepun oneHnBanus GopMyIHpYIOTCS UCXOAS U3 CIEAYIONMX OOIMX XapaKTEPUCTHK
YPOBHEM:

IToporoselii ypoBeHb (001111€ XapaKTEPUCTUKH ):

— BJIaJICHUE OCHOBHBIM O0BEMOM 3HAHUM 110 MPOTrpaMMe JUCLUIINHBL,

— 3HAaHUEC OCHOBHOW TEPMHHOJOTHHM JaHHOHW OOJIaCTH 3HAHWM, CTUIMCTHYECKU
IpaMOTHOE, JIOTHYECKH MPABHIILHOE M3JI0’KEHHE OTBETA Ha BOTIPOCHI O€3 CYIIECTBEHHBIX OIINOOK;

— BIAJACHUE WHCTPYMEHTAPHUEM IHCLMIUIMHBI, YMEHUE €r0 HCIOJIb30BaTh B PEIICHUHU
CTaHJApTHBIX (TUIIOBBIX) 3ajay;

— CHOCOOHOCTh CaMOCTOSITENIbHO TNMPHMEHSATh THUIIOBBIE PEIICHUs B paMKax paboueit
IIPOrpamMMBbl TUCHUTLINHBI;

— YCBOGHHME OCHOBHOM JIUTEpaTypbl, PEKOMEHJIOBaHHOW palouell mporpammon
JUCLIUIINHBL,

— 3HaHue 0a30BBIX TEOPH, KOHLIEIUI U HalpaBJIeHUH 110 U3y4aeMOl AUCHUILIMHE,

— caMmocTosATeNbHas paboTa Ha MPAKTHUUECKUX 3aHATHUSAX, MEPUOJNYECKOEe ydacTHe B
IPYHIOBBIX 00CYX/IEHUSX, IOCTATOUYHbIN YPOBEHD KYJIbTYPbl HCIIOJHEHUS 3a1aHUM.

IIpoaBuHYTHII ypoBeHb (00IIME XapaKTEPUCTUKH):

— JIOCTaTOYHO TMOJHBIE M CHUCTEMATU3MPOBAaHHBIE 3HAHUS B O00BEME NpPOrpamMMmbl
JUCIUIINHBI,

— WCIOJIb30BAaHWE OCHOBHOM TEPMHUHOJIOTHH JAaHHOW OOJACTH 3HAHWM, CTHIIMCTHYECKH
IPaMOTHOE, JIOTUYECKHU IIPABUIIbHOE U3JI0)KEHNE OTBETA HAa BOIIPOCHI, YMEHUE JI€1aTh BHIBOJIBI;

— BJIAJICHUE MHCTPYMEHTApUEM JIUCLUIUIMHBI, YMEHUE €r0 HCIOJb30BaTh B PEIICHUU
y4eOHBIX U MpOo(dheCcCHOHATBHBIX 33/1a4;

— CIOCOOHOCTh CAMOCTOATEIBHO pellaTh CJIOXHBbIE 3aJaud (IpoOJeMbl) B paMKax
paboueil mporpaMmbl IUCHUTUIMHBL;

— yCBOEHHME OCHOBHOH M JOMOJIHMUTENBHOM JUTEpaTyphl, PEKOMEHJIOBaHHOM paboueit
MPOrpaMMOil TUCIUIUIMHBI;

— YMEHHUE OpUEHTUPOBATHCS B 0A30BbIX MOJOKEHUAX, KOHLIECTIHAX U HAMPABIECHUAX O
M3y4aeMOH IUCLHUIUIMHE U AaBaThb UM CPaBHUTEIBHYIO OLIEHKY;



— camocTosATeNbHas paboTa Ha MNPAKTHYECKUX 3aHATHUAX, y4yacTUe B TPYHIOBBIX
00CYX/IeHUSIX, BBICOKHI YPOBEHb KYJIbTYpPhl UCTIOJTHEHUS 3a/1aHU.

Bobicokuii ypoBeHb (0011I1e XapaKTEPUCTHKH):

— CHCTEMaTH3UPOBAHHBIE, TITyOOKHE U MMOJIHBIC 3HAHUS TI0 BCEM Pa3JiesiaM JUCIUILTIHBI;

— TOYHOE HCIOJb30BAHWE TEPMHHOJIOTUU HAHHOW 0O0JAcCTH 3HAHUH, CTHIMCTHUECKU
rpaMOTHOE, JIOTUYECKM TPAaBUIBHOE W3JIOKEHHWE OTBETa Ha BOIPOCHI, YMEHHE JesaTh
000CHOBaHHbBIE BHIBOJIBI;

— 0e3ynpeyHoe BJIaZICHNE HHCTPYMEHTAPUEM JTUCIUILIIMHBI, yMEHUE €TI0 UCIOIb30BaTh B
MOCTaHOBKE U PELICHUHN HAYYHBIX U MPO(HEeCCHOHATBHBIX 3a/1a4;

— CIIOCOOHOCTH CaMOCTOSITENIbHO U TBOPYECKHU peEIIaTh CIOXKHBIE 3a/1a4u (IIpoOsieMbl) B
pamkax pabodeil mporpaMMbl JUCIUTIINHBL

— TMOJHOEe W TIIyOOKOE YCBOGHHE OCHOBHOW W JIOMOJHUTEIBHOM JIMTEpaTyphl,
PEKOMEHIOBaHHOM paboyveil mporpaMMoi JUCITUTIIINHBI,

— YMEHHUE OPHUEHTHPOBATHCS B OCHOBHBIX TEOPUSX, KOHIICMIIMSIX M HAMPABICHUSX IO
M3y4aeMOl IUCUUIUIMHE U AaBaTh UM KPUTHYECKYIO OIICHKY;

— aKTHBHAs caMOCTOsITellbHas paboTa Ha MPAKTUYECKUX 3aHATHUSIX, TBOPUECKOE yUacTHe
B I'PYIIIIOBBIX OOCYK/ICHUSAX, BEICOKUN YPOBEHb KYJIbTYPhI UCIIOJTHEHUS 3aJJaHUN.

3.2 Onucanue Npoueaypbl BHICTABJIEHUS OLIEHKHU

[IpaBuia BbICTaBIICHHs OLEHKH TI0 UTOTaM MPOBEJCHHS MPOMEKYTOYHOH aTTEeCTalluu U
ypOBHIO (DOPMHUPOBAHUS KOMIICTCHIIMHA 110 JaHHOW IUCIUIUIMHE O3BYYHMBAIOTCS CTYACHTaAM
3apaHee.

Ouenka 3a 3auer

Ornenka 3a 3a4eT BBICTABIACTCS MO pe3yJbTaTaM €ro MPOBEACHHSI U COCTOMT U3 JABYX
JacTel: MUCbMEHHBIN MepeBoI TeKcTa co ciaoBapeM oobemMoMm 1800 - 2000 meyaTHBIX 3HAKOB U
Oecena 1Mo OJTHOW W3 MPOUIACHHBIX TeM (KPUTEPHH OIEHKH MPUBEACHBI B ONMMCAHUU OIICHKH 3a
sKk3aMeH). Kaxaplil myHKT 3aaHus AJs 3a4eTa OIEHUBAETCS OT/IEIbHO.

OrneHka «3a4TEHO» BBICTABIISICTCS CTYACHTY, MMEIOIIEMY IOJIOKUTEIHHYIO OIICHKY 32
MUChMEHHBIN TIEPEBOJ] U Oeceny 1Mo TeMe.

OreHKa «HE 3aUTEHOY» BBICTABIISICTCS CTYACHTY, HE HMECIOIIEMY TOJIOKHUTEITHHBIX OIICHOK
3a MUCHbMEHHBIH MepeBoI U Oeceqy Mo TeMe.

3ayeT MOXKET BBICTABIATHCS IO pe3yjibTaTaM TeKymeﬁ YCIIEBaAEMOCTU IIpU YCJIIOBUH
PETYJIAPHOro MOCCUICHUSA SaHﬂTHﬁ, aKTHUBHOM INOJATOTOBKM K HHUM M BBIIIOJJHCHUSA BCECX q)OpM
MMPOMEKKYTOYHOT'O KOHTPOJIA.

B 3aBucumMocTH OT OLEHKH, IIOJy4EHHOM B XOAE€ NPOMEXKYTOYHOM aTTECTallWH,
onpezensercss ypoBeHb C(OPMHUPOBAHHOCTH KOMIIETEHIIMM [0 OKOHYAaHUM OCBOEHUS
JUCLUIUIAHBI.

Bricokuii, mpoABUHYTHIN U MOPOTOBBIM YPOBHU (POPMHUPOBAHUS KOMIIETEHIIMH (YACTUYHO
bopmupyeMoii TaHHOM TUCIUIUIMHOM) COOTBETCTBYET OLICHKE «3aUTEHO».

VYpoBeHb GOopMUPOBAHUS KOMIIETEHLIUHU (YACTUYHO (OPMUPYEMOI TaHHOW TUCIUTUIMHOM )
HWKE, YEM Ha IOPOTOBOM YPOBHE COOTBETCTBYET OLIEHKE «HE 3aYTCHO.

Ouenka 3a 3xk3amMeH
OHeHKa BBICTABJIFICTCA IO PE3yJIbTaTaM 3K3aMCHA, KOTOpBIfI IMPOBOAUTCA II0 6I/IJ'IeTaM,
coctodamuM U3 Tpex yacted. Kaxknas dvacTh 5K3aMEHAlIMOHHOTO MCHBITAHUS OLICHUBAETCS
oTaenbHO. MToroBas sk3aMeHalinoHHas OIleHKa MPEACTAaBISET CO00H CpeTHU pe3ybTarT.
[TrucbMeHHBIN nepeBo]] CIEUAILHOTO TEKCTA CO CIOBAPEM:

| Kpurepun | Onenxka
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Brinonnen nmonHbIN U TOYHBINA epeBoa. Jlomyckaercs

CTUIIMCTUYCCKUX IMOI'PEHIHOCTHU, HE BIMAIONIUX HAa IIOHMMAaHUEC
TCKCTA. HapymeHHﬂ HOPM pOAHOTO A3bIKa HC3HAYUTCIILHBIC.

HE3HAYNTEIbHAS CTHIMCTHIECKAs! TOTPEITHOCTD, HE BIUSIONIAsT HA «OTIIMIHO»
noHnManue Tekcra. CTUIIb M HOPMBI POJTHOTO sI3bIKa He HAPYIICHBI.
HonyckaeTcs ogHa-aBe GaKTHUECKUX (CMBICIOBBIX) OLIMOKH (B
3aBUCHMOCTH OT CTETICHN UCKAKEHHS CMBICIIA) U OJTHA - 1IBE
«XOpOLIOY

[lepeBon copepkut 3 (hakTUYECKUE OMIMOKU, BO3MOKHA YaCTUIHAS
notepst nHpopmanuu. HapymieHs! HOpMBI ¥ CTHIIb POJTHOTO SI3BIKA.

«YOOBJIETBOPUTEIILHO»

[lepeBon cogepxut 4 n 6onee pakTnaecknx omubdok. Hapymena
MOJIHOTA U aJICKBATHOCTD TiepeBoa. CTUIIb U HOPMBI POJTHOTO SI3bIKA
HaPYIIICHBI.

«HCYOOBJICTBOPUTECIIBHO»

[Tepenaya comepkanus TEKCTA MO CIEHUATBLHOCTH (pedepupoBaHre Ha OCHOBE IUIAHA):

OnenuBaercst 3QQPEKTUBHOCT M TI'PAMOTHOCTh IEpelaydl CTYICHTOM COJIep>KaHus
MCXOJHOI0 TEKCTa Ha aHTJIMIICKOM fA3bIKE, YMEHHME BbIIEIUTh OCHOBHYIO UJCI0 U IEpeaaTh €€ B
KpaTkoil popme. OmmnOKol cunTaeTcss HCKaXKeHHas WM HEMIPaBWIIbHO MepeaanHast uHpopmanus,
yOble HAPYIICHUSI HOPM aHIIIMKACKOTO SI3bIKA, MMOBJICKIITHE 32 COOOH HapyIIeHHEe KOMMYHHUKALIUH.

Kpurepuu

Ornenka

Llenu nepenauu conepaHus TEKCTa JOCTUTHYTHI B IIOJIHON Mepe;
JIOMYIIEHO He OoJiee 0THOW KOMMYHHUKATHBHO 3HAYMMOMN OLITHOKH,
NpUBEAIIeH K HeIOTIOHUMAHHUIO, a TaKKe He Oosiee Tpex
KOMMYHHMKaTUBHO He3HaYMMBIX omubOok. [lepenaua conepxanus
OCYILIECTBJICHA B IIOJIHOM O0BbEME.

«OTIIUYHO»

Llenu nmepenauu conepkanus TEKCTa JOCTUTHYTHI B 00LIEM; JOMYIICHO
He 0oJiee ABYX—TPEX MOJHBIX KOMMYHUKATHBHO 3HAYNMBIX OIIUOOK U
TpeX KOMMYHHUKaTHBHO HE3HaYMMBbIX omnOoK. Ilepenaua conepxanus
OCYIIIECTBJICHA B IIOJIHOM O00BEME.

«XOpOouIo»

I'naBHBIC eiu nepeaavu CoacpKanrd TCKCTa AOCTUTHYThI HaCTUYHO,
JOMYIICHO HE 0oJiee MATH MOJTHBIX KOMMYHHUKATHBHO 3HAYUMBbIX
OIINOOK U IATH KOMMYHUKAaTUBHO HE3HAYNMBIX OIIIHMOOK. Hepez[aqa
COJZICPKaHUA OCYIICCTBJICHA B OCHOBHOM.

«YyAOOBJICTBOPUTECIIBHO»

He cooTBeTCTBHE KPUTEPUSIM

KHEYOOBJICTBOPUTECIHLHO»

becena mo o1HONM M3 MPONJIEHHBIX TEM:

Kpurepuu

Onenka

KOMMyHI/IKaTPIBHaH 3aava peuicHa MOJIHOCTBIO. Peun IIOHATHAas,
Oerast. BoickaspiBanus YETKUEC, COOTBETCTBYIOT IMOCTaBJICHHOM
3agaydc. AXTUBHas JEKCHKa HCIIOJIB3YETCA NPaBUJILHO U B ITOJITHOM
00bemMe. OCHOBHBIE COOBITHS U (l)aKTLI BBISIBJICHBI ITPABUJIBHO.
Bricka3biBanus 1orudHbl. JKuBo pearupyeT Ha pCIJIMKA U BbBIPAXKACT
CBOC OTHOUICHHE K CUTYyallUuH. I[OHyCTI/IMBI CANHNYHBIC OHH/I6KI/I, HC
MPCIATCTBYIOINE KOMMYHUKAIIUU.

«OTJINYHO»

KOMMYHI/IKaTI/IBHaﬂ 3aJava pCuIi€Ha HE IMOJIHOCTBIO. Ectp
HE3HAYUTCIIbHBIC HAPYUICHWS B BBISIBJICHUU q)aKTOB BOCIIPUHUMACEMOI'O
marepuala. Peun nousiTHass. AKTUBHAS JIEKCHKA HCIIOJIB3YETCA B
OCHOBHOM IIPAaBUJILHO.

Bricka3biBaHus B CJIOM COOTBECTCTBYIOT CUTYyallUuH. HOHYIJ_ICH pan
rpaMMaTHYCCKUX, JICKCUUCCKUX WU q)OHeMaTI/I‘IeCKI/IX OH_H/I6OK, HE
NpeNATCTBYOIUX KOMMYHUKAIIUHA. I[OHYCTI/IMO HC3HAYUTCIIBHOC
HApYyIICHUC JIOTUKHU U MAaY3bl B BLICKA3bIBAHUAX.

«XOPpOIIO»

KOMMYHI/IKaTI/IBHaH 3aaa4a peui€Ha 4aCTUYHO. BrickaspiBaHus
coJiepKaT 3HAUYNTENIbHOE KOJIMYECTBO OMMOOK U 1May3, HO
COOTBETCTBYIOT TeMaThuke. OCHOBHBIC (DaKThl U COOBITHUS BBISIBICHBI
4acTHYHO. AKTHUBHAS JIEKCUKA UCTIONB3YETCsl B OTPaHUYEHHOM O0BEME.
Jloruka HapyuieHa.

«YAOBJICTBOPUTCIIBHO»
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KommyHukatuBHas 3a1ada He penreHa. OCHOBHBIE (haKThl HE
BBISIBIICHBI. Peakiiuu Ha periuKd OTCYTCTBYIOT. AKTUBHAS JICKCHKA HE
ucnoip3yetcst. OOIIEHNE CBOAUTCS K OTJCIIbHBIM CIIOBaM pU «HEYJOBICTBOPUTEIHHOY
0O0JIBIIIOM KOJTUYECTBE (POHEMATHUCCKUX, JICKCHUECKUX U
rpaMMaTHYEeCKUX OIMHOOK.

B 3aBUCMMOCTM OT OLIGHKHM, IIOJIy4CHHOM B XOJ€ IPOMEXYTOYHOM AaTTeCTalUH,
onpenensercss YpoBeHb CGHOPMHPOBAHHOCTH KOMIIETEHIMM [0 OKOHYAHHUM OCBOEHUS
JUCLIUATIIIVHBI.

Beicokuii ypoBeHb (HOpMUpPOBaHMS KOMIIETEHIMM (YaCTUYHO (GOpMHUpYEMOW JaHHOU
JUCLUIUINHOM) COOTBETCTBYET OLICHKE «OTJIIMYHOY.

[TponBuHYTHIN ypoBeHb (hOPMUPOBAHMS KOMIETEHIUMH (YACTUYHO (POPMUPYEMOI JaHHON
JUCLUIUINHOM) COOTBETCTBYET OLIEHKE «XOPOILLIO».

[ToporoBelif ypoBeHb (HhOpMUPOBaHMSI KOMIETEHUUH (4aCTUYHO (DOpMUPYyEeMOH JaHHOU
JUCLIUIUINHOM) COOTBETCTBYET OLIEHKE «YA0BIETBOPUTEIILHON.

VYpoBeHb GopMHUPOBaHUS KOMIETEHUIUH (YaCTUYHO (GOpMUPYEMON TaHHON AUCLUIUINHON)
HIKE, 4YEM Ha IIOPOrOBOM YPOBHE, COOTBETCTBYET OLICHKE «HEYIOBIECTBOPUTEIILHOY.
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Ipuiaoxenne Ne2 k padoyeil mporpaMme I CIUANINHbBI
«HOCTpaHHBIH A3BIK»

MeToauuecKue YKa3aHusl JJd CTYACHTOB 110 OCBOCHUIO JUCHUIIJITUHBI

N3ydyenue cryneHTaMyd AUCUUIUIMHBL «JVIHOCTpaHHBIA S3BIK» HauyulHAETCI C HuX
O3HAKOMJICHHsI C paboyell MporpaMMOl TUCHHUILIMHBI; 0c0O00€ BHUMAHUE CTYACHTHI YIEISIOT
CIIMCKY OCHOBHOW M JOMNOJIHUTEIBHON JUTEPATypbl, a TAKKE KOJIMYECTBY AyJUTOPHBIX HACOB
3aHATUM, CTPYKTYpPE paclpelieNICHUs] ITUX YaCOB BHYTPU Ka)J0M TEMbI U MOCJIEA0BATEILHOCTU
MPOBEACHUS KOHTPOJIBHBIX MEpOnpusATUid. OJHOBPEMEHHO CTYJIEHTHI COTJIAaCOBBIBAIOT C
npenojaaBaresieM rpadUK WHIWBHIYAIbHBIX KOHCYJbTAllMd B Te4YeHHE cemecTpa. Ha
WHUBUIYATBHBIX KOHCYJIBTAIIUSAX CTYICHTHI OMYYalOT HEOOXOAMMBIC Pa3bSICHEHHUS CO CTOPOHBI
MIperoaBaTesisi o BOIpocam, KOTOPbIE€ OHU HE CMOTJIM YCBOUTH BO BpEMsI Ay IMTOPHBIX 3aHATHUH;
3aHHUMAKOTCS MEePENUChIBAHUEM KOHTPOJIBHBIX pabot B ciydae MOJy4YECHUS
HEYJIOBJIETBOPUTEIBHON OLEHKH WJIM MPOIYCKa KOHTPOJIBHOTO MEPOIPUSATHS M0 YBAXKUTEIbHOU
WJIM HEYBOKHUTEIIbHOU MTPUYHHE.

B npouecce nzyyeHuss ”HOCTPAHHOTO SI3bIKA B BY3€, CTYACHT JIOJKEH:

— OCYILECTBJISTh CEPbE3HYI0, CHUCTEMaTHYECKYI0 M YIOPHYIO paboTy MO OBIaJCHUIO
SA3BIKOM, PETYJISIPHO MOCEIIAsi TPAKTHYECKHUE 3aHITHSA;

— TIOMHHUTB, 4YTO CaMOCTOSITeNIbHAs paboTa — HeOoTheMJieMas 4YacThb OCBOCHHS
JTUCITUTUINHBI, 0€3 KOTOPO ayIuTOpHast paboTa 1Mo pyKOBOJICTBOM IperoaBaTelis OyIeT MCHee
s dextuBHa. PerynspHoe ucnonp3oBaHue pecypcoB MHTepHeTa M MEPUOAUYECKUX H3AAHUN
MO3BOJIUT MOBBICUTH COOCTBEHHYIO SI3LIKOBYIO KYJIBTYPY.

— TIOCTOSIHHO TIOTMOJHSTh COOCTBEHHBIM CJIOBapHBIA 3amac IO  CIEHHUATbHOCTH,
3aHUMATBHCS COCTABIIEHHEM CIHEIUAIU3UPOBAHHOTO CIOBHMKA (MUHUMYM 30 CIIOB MO KaXXAOu
TEME);

— YUTaTh XYJOKECTBEHHYIO U CIEUUAIM3UPOBAHHYIO JUTEpPATypy Ha HHOCTPAHHOM
A3bIKE, U3BICKUBATH BO3MOXXHOCTH OOIIEHHUS C HOCUTEISIMU sI3bIKa (CEeMHHAphI U BCTpeun B JJomax
IpyKObl, epenucka, yuactue B Intepuer-popymax);

— pa3BuBaTh B ceOe CTpeMJIEHHE K CIOHTAaHHOMY TOBOPEHHUIO, JOOMBAsCh SICHOTO M
YETKOT'O BBIPAKEHUS MBICIIH;

— TPOSIBJISATh YBOKEHHE K CBOMM IIPENOJAABATENIAM M MOJIEPKUBATh C HUMH JIEIOBOM
KOHTAKT, BBIMOJIHSS UX COBETHI U PEKOMEHIAIUH.

— yMeTh paboTaTh B KOMaHJIe B paMKaxX BBIOJHEHUS KOMMYHHUKATHUBHBIX U TPYMITOBBIX
3aJaHHM.

YuebHO-MeTOAMUECKOE 00EeCTIeUeHH e
CaMOCTOSITEJILHOM paﬁoTLI CTYACHTOB IO TUCHHUIIJIHHE

B kauectBe yueOHO-METOIMYECKOrO0 OOECHeueHUss PEKOMEHAYETCS HCI0JIb30BaTh
JTUTEPATYPy, YKa3aHHYIO B pa3jiene 7 JaHHOW pabouel mporpamMMmBl.

Jns moxOopa y4eOHOM NUTepaTypbl PEKOMEHIYETCsl HMCIOJIb30BaTh IIMPOKUN CIIEKTP
MHTEPHET-PECYPCOB:

1. DuexkTpoHHBII KaTaJIor Hayuynou OnéanoTeKn Apry
(https://www.lib.uniyar.ac.ru/opac/bk cat find.php) - conepxur 6udauorpadpuveckue 3anucu
BCEX BHUJOB JIOKYMEHTOB, COCTABJIAIOMIUX (OHA OUOIMOTEKH, HA PYCCKOM M HMHOCTPAHHBIX
a3blkax. K HUM OTHOCSTCA KHUKHBIE U3JAHUS; IEPUOANYECKUE U3aHMs; CTaThbH; JUCCEPTALUY;
aBTopedeparsl IUCCepTalUii; MAIIMHOYUTAEMbIE JOKYMEHTHI; MOJHOTEKCTOBBIE 3JIEKTPOHHbBIE
nokyMeHTbl (u3manus Spl'Y, aumccepramuu; aBTopedeparsl AucCepTaluii). DJIEKTPOHHBIE
KaTaJorn paboTaloT B pEeXHMME pEATbHOT0 BPEMEHHM M NPEIOCTaBISAIOT HH(DOpMAIUIO
0 KOJHMYECTBE IK3EMIUISIPOB U MECTOHAXO0XKACHUN KaXKIO0r0 SK3EMILIApa TIOKyMEHTA.

2. DaextpoHHasi Oubauoreuynass cucrema (OBC) wu3aareancTBa «lOpaiiT»
(https://www.biblio-online.ru) -sto BUpPTyaibHBII YNTATBHBIA 327 Y4EOHHKOB U y4eOHBIX
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nocoOuil OT aBTOPOB M3 BEeAyIIUX By30B Poccum MO SKOHOMHYECKHM, HOPUANYECKHUM,
TYMaHUTapHbIM, HMHXEHEPHO-TEXHUUYECKUM M  €CTECTBEHHO-HAy4YHBIM HANpaBJICHUSAM MU
cnenuanbHOCTAM. Ha cerogusimamii 1eHs noptdens u3aarenbeTBa BKIodaeT B ceds 6omee 3000
HauMeHOBaHMK yueOHoU ymreparypsl i BIIO u CIIO. [Ins nmonb3oBateneit Apl'Y um. I1. T'.
Jlemu10Ba OTKPBIT MOJTHOTEKCTOBBIN TOCTYII KO BCEM KHUTaM € BO3MOXHOCTBIO IUTUPOBAHUS U
co3laHus 3aKiafok. PaboTarh ¢ pecypcoM MOKHO W3 CETH YHHMBEPCHTETa WM yAAJCHHO,
IpEeBapUTENILHO 3apErUCTPUPOBAB CBOM JIMUHBIN KaOMHET, HaXOsIChb BHYTpH ceTu By3a. CepBuc
UCTIOJNB3YETCsl JIIsl CaMOCTOSITENIbHOTO TOMCKa Y4YeOHBIX M3JMaHWN B paspe3e TeM JTaHHOU
JIUCIUIIIIMHBIL.

3. DuaektponHass OubOauoreuyHass cucrema (IbC) wu3pareabcTBa «lIpocmekT»
(http://ebs.prospekt.org/) - camocrosTenbHbId TpoekT u3matenscTBa "Ilpocrext”. ComepxuT
U3JJaHKA 110 PA3JIMYHBIM OTPACIISAM 3HAHUA (TyMaHUTApHbIE HAYKH, €CTECTBEHHbIE U TEXHUYECKUE
HayKH, IOpHAMYECKas JMUTepaTypa, HKOHOMHYECKAs JMTEpaTypa, HWHOCTPAHHbBIE SI3BIKH).
DneKkTpoHHas OMOIMOTEKA CONCPKHUT MU3JaHUS, TIOATOTOBICHHBIC BEAYIIUMHU CIIEHUAINCTAMUA U
aBTOPCKUMH KoJulekTuBaMu ctpanbl. @oun OBC dopMupyercss ¢ ydeToM BceX H3MEHEHUH
00pa3oBaTeNbHBIX CTAaHAAPTOB M BKIIOYAET Y4eOHUKH, yueOHble mocodus, YMK, monorpadum,
SHIMKJIONEIUH, CJIOBapM M  CIPAaBOYHHMKH, BBIIYCKaeMble H3JIaTenbCTBOM [IpocmexT.
BonpmmMHCTBO Yy4eOHUKOB PEKOMEH1I0BaHO MUHHMCTEpCTBOM 00pa3oBaHMs M Hayku Poccuiickoit
Qeneparun 1 Y4eOHO-METOUYECKUMHU oO0beanHeHusIME Poccuiickoit @enepanum mpu By3ax.
Jns paboThl B ceTu yHHUBepcUTeTa HeoOxoanumo Haxath "Bxox mo IP ampecy" [ns ymnaneHHoU
paboter TpeOyrorcs JlormH u Ilaponb, KOTOpble MOKHO TMOJNYyYUTh B OuOIHOTEKE (-
mail eresurs@uniyar.ac.ru). 3ateM 3apericTpUpOBaTh YHHKAJIbHBIA CTyA. akkayHT. CepBuc
UCIOJIb3YeTCsl JIIsl CaMOCTOSTENILHOTO IOMCKa Y4YeOHBIX W3JaHUN B pa3pe3e TeM JaHHOU
U CIMIIINHEIL.

4. Hayuynasm »>JjexkTpoHHass Ouoamoreka (HOB) (http://elibrary.ru) - sro
KpyInHeHmuil poccuiickuii UHGOpMaIMOHHBIN OPTaJ, CoAep KA pedepaThl U MOTHBIE TEKCTHI
Oonee 12 muH. HayuHbIX cTared U nmyOnukauui. Spl’Y BbINMCHIBAET B 3JIEKTPOHHOM BHE 66
KypHaJIOB, Oosiee 2 500 HaMMEHOBaHUH KYPHAJIOB Ha aHTJIMICKOM M PYCCKOM SI3bIKaxX HaXOATCS
B cBOOOHOM joctymne. [y paboThl ¢ MOJHBIMU TEKCTaMU HEOOXOAMMO 3aperuCTpUPOBATHCA.
JlocTyn K TOJNHBIM TEKCTaM >KypHAJIOB B CeTH yHHBepcuTeTa. CEepBUC HCHOJIb3YETCS JUIs
CaMOCTOSITEJIbHOTO NONCKA HAYYHbIX NYOJIMKaluil B pa3pese TeM JaHHON JTUCHUIUIMHEI.

5. DnekrtponHas oudamoreunasi cucrema (IBC) IPRbooks (www.iprbookshop.ru)
conepxut 6onee 127 000 uzpanuii, u3 koropsix 6onee 40 000 - yueOHbIe 1 HayuHbIE U3AAHUS IO
Pa3IUYHBIM JUCHUIUIMHAM, okojio 700 HauMEHOBAaHUN POCCUMCKHX U 3apyOeKHBIX JKypHAJOB,
o6omee 2000 aymuomsmanmii. Konrentr OBC IPRbooks mpexacraBnen wuszmanusimu Gonee 700
denepanbHbIX, PErMOHANBHBIX, BY30BCKMX  H3/aTE€NbCTB,  HAYYHO-HCCIEI0BATEIbCKHX
MHCTUTYTOB, BEIYLIUX aBTOPCKUX KOJUIEKTHBOB, COJEpKaHUE KOTOPHIX COOTBETCTBYET
TpeOoBaHUSAM  (elepanbHbIX  00pa30BaTEeNbHBIX  CTaHJAPTOB  BBICIIET0,  CPEAHEro
npo¢eCCHOHATIBHOIO, JONOJHUTENBHOTO MNPOPECCHOHATBHOIO 00pa30BaHus, U €XEJHEBHO
MOTOJHSETCS HOBBIMU akTyanbHbIMU u3aHusMu. OBC IPRbooks conepxut MHOXecTBO
HKCKJIFO3UBHBIX H3JaHWH, KOTOpble HE IpEACTaBIE€Hbl B JAPYTrUX pecypcax, B TOM YHUCIE
u3naTenbeTB rpynnsl komnanuii [IPRmedia: Bysosckoe o6pasoBanue, [IpododpazoBanue, Aii [Tu
Op Menuna. CepBHUC HCHIONB3YETCS JUISI CAMOCTOSITEILHOTO TIOWCKA HAYYHBIX MYyONWKalui U
y4eOHBIX U3JIaHUN B pa3pes3e TeM JTAHHOW JIMCIUIIINHBL.
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