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1. Illean ocBoeHMsI AMCHMIIJIMHbI
Llenbio OocBOCHUS IUCUUIIUHBI «VHOCTpaHHBIN A3BIK I NPO(ECCHOHATBHBIX
nenei»  ABaseTcss  (GOPMUpPOBAHME  KOMIETEHLMH, IO3BOJIAIOLIEH  OCYLIECTBIATH
KOMMYHHUKAIIMIO HA HHOCTPAHHOM sA3bIKE B aKaJeMHYECKO U mpodeccuoHaibHOM chepax,
B TOM YHCJIE€ B YCIOBHUAX MEXKYJIbTYPHOIO B3aUMOJIEUCTBU S, a TAKXKE BBINOJHATDH Pa3HbIE
THUIIBI [IEPEBOJA aKAAEMHUYECKOI0 TEKCTA C HHOCTPAHHOTO HA TOCYAAPCTBEHHBIN S3BIK B
npo(eCCUOHATBbHBIX LEIX.

2. MecTo TUCUMIJIMHBI B CTPYKTYpPe 00pa30BaTeibHON POrPaMMbl

JucnuninnHa «MHOCTpaHHBIN SA3BIK IS MPO(ECCHOHANBHBIX LEJel» OTHOCUTCS K
yacTH, popMupyeMoOi yuacTHHKaMu 00pa3oBaTelbHBIX OTHOIEHUH bioka 1.

Kypc wuHOCTpaHHOro s3bIKa B MarucTparype MpOJOJDKAaeT BY30BCKUHM Kypce
MHOCTPAHHOTO $f3blKa, Oa3upysichb HA 3HAHUSAX, YMEHHUAX U HaBBIKaX, MPUOOPETEHHBIX
oOyuaromuMucs B Kypce 6akaiaBpuara.

Kypc nHOCTpaHHOrO fi3pIKa B MarucTpaType HalpaBjeH HAMOBBIIIEHUE UCXOJHOTO
YPOBHSI BJIaJ€HUsI WHOCTPAHHBIM S3BIKOM, Ha (GOPMHPOBAHHWE U pPA3BUTHE YMEHHH
obmenuss B mpodeccCHoHalbHOM W Hay4dyHOW cdepax I aKaIeMHUYECKOro |
npo¢ecCUOHATBHOTO B3aUMOACHCTBHA.

N3ydyenue ngaHHOW JUCHMIIMHBI HEOOXOOMMO JJIs  YCIEHIHOTO OCBOCHUS
rymanutapabix gucuuniauH OOII, a Takxke B 11€JIOM BJIUSAET HA pa3BUTHE KOTHUTHBHBIX
CITOCOOHOCTEHW M YMEHUM CTYIEHTA.

3. [lnanupyembie  pe3yJbTarbl 00y4YeHMsl 1O JUCUMILJIMHE, COOTHECEHHbIe C
IVIAHNPYEMBbIMH Pe3yJIbTATAMH 0CBOCHHUSI 00pa30BaTeIbHONH MPOrpaMMbl

[Ipouecc wu3ydeHUs AUCHUIIHMHBI HampaBlieH Ha (QOpMUpPOBAHUE CIEAYIOLIUX
3JIeMeHTOB KoMmmeTeHuuil B coorBercTBUU ¢ PI'OC BO, OOIl BO u mnpuobpereHus
CIEAYIOUIMX 3HAHUN, YMEHHUH, HABBIKOB U (UJIN) ONbITA AEATEIbHOCTH:

Dopmupyemas NnaukaTop 10CTHKEHUS Ilepeyenn
KOMIIeTeHIUsl KOMIIeTeHIIUH IJIAHUPYEMBIX Pe3yJIbTAaTOB 00y4eHUs
(xox u (xoa u popMyIHPOBKA)

¢opmyupoBka)
YHuBepcajabHble KOMINETEHIINH
YK-4 YK-4.2.CocraBmuser, mepeBoauT | 3Haer
Crocoben 1 peOaKTHPYET Pa3IuIHbIC - TpaMMaTHYEeCKHE KOHCTPYKIIUH, XapaKTepHBIE IS
MPUMEHSTD aKaJIEeMUYECKUE TEKCThI npoQeCCHOHATBHO-OPUCHTHPOBAHHBIX U HAYYHBIX
COBpPEMEHHBIE (pedepartsl, acce, 0630pHI, MaTepHaos;
KOMMYHUKATHUBHBIE CTaThbY U T.1.). - TEPMUHOJIOTHIO Ha MHOCTPAHHOM SI3bIKE B U3y4aeMOM
TEXHOJIOTUH, B TOM VK-4.4. AprymMeHTHpOBaHHO U | oOJyacTy;
quciie Ha KOHCTPYKTUBHO OTCTauBaET Ymeer
MHOCTPaHHOM(BIX) CBOM MO3ULIUU U UJICU B - COCTaBJATb M TMPEACTaBISATH B BHJIE [AOKIAJa U
A3bIKe(ax), A aKaJIeMUICCKUX H MPE3CHTAIlNN HAyYHYI0 HH(OPMAIHIO, HCIIOIB3yEMYIO B
aKaJIEeMHUIeCKOTO U PO eCCHOHATBHBIX po¢eCCHOHANBHON AEATENFHOCTH, B TOM YHCIE IS
po¢eCCHOHANBHOTO | IUCKYCCHAX Ha y9acTHs B MEXIYHAPOJHBIX HAYIHBIX MEPOIPUATIIX;
B3aUMOJCHCTBUSA roCcyJIlapCTBEHHOM si3bike PD u - OCYIIECTBJISITh YCTHBIA W TUCHMEHHBIA TEPEBOJ

HMHOCTPAaHHOM SI3BIKE npodecCHOHaTbHO-OPUEHTHPOBAHHBIX TEKCTOB;

- pedepupoBaTh NpodecCHOHATLHO-OPUEHTHPOBAHHBIC
TEKCTHl U COCTaBJIATH aHHOTAIlMM K HUM Ha PYCCKOM H
UHOCTPAHHOM SI3BIKE;

Baageer

- HaBBIKAMHM  BBICTYIUICHHS C  MOHOJOTHYCCKHM
coOOIIEHNEM | Tpe3eHTalued Mo MpoQuIo CcBOEH
Hay4YHOM CIIEIIMAIbHOCTH;

- HaBBIKAMH aHAJTUTHKO-CHHTAKCHYECKOU MepepadoTKu
npodeccnoHaTLHO-3HAYMMOM UHPOPMAITUU U TIEpeBOIa
aKaJZeMUYeCKOTO TEKCTa C HMHOCTPAHHOTO S3bIKa Ha
pycckuii




4. O0beM, CTPYKTYPA U COAepPKaAHUE TUCHUTINHBI
O6mast TPyAOEMKOCTh AMCHUIIIMHBI «VHOCTpaHHBIN SA3BIK A NpodeccHOHaNTbHBIX
IeJICH) COCTaBIIICT 2 3a4eTHRIX SAMHUIIBI, 72 aKaj. Jaca.

Ne Temsl (pa3zaerns) Bunpl yueOHBIX 3aHATHIH, DopMBI TEKYLLIETO
/0 | AUCUWIUTHHEL, BKJIIOYAsI CAMOCTOSATENBHYIO PadoTy KOHTPOJIS

UX COZIEPXKAHUE CTYZICHTOB, YCIIEBAEMOCTH

U UX TPYJAOEMKOCTb dopma

(B aKaIeMHYECKHX Jacax) MIPOMEKYTOTHON
aTTecTalyn

(o cemecTpam)

®opmst 30 u IOT
(pu HANMY¥H)

Cemectp

Konrakruas pabora

ATTECTAallUOHHBIC

IMCIIBITAaHUSA
CaAMOCTOSATCIIbHAS

UTabopaTopHEIE
[KOHCYJIbTAIIH
pabota

MICKIIN
MPAKTUICCKUE

(@)}
N

VceTHbIN 1
MMUCbMEHHBIHA
onpoc,
BBIMIOJIHEHUE
3aganust (paszen 1).

1. Personality 1

2. Nature or Nurture 1 7 2 6 VceTHbIM 1
MMICbMEHHBIN
ompoc,
BBITTOJIHCHUE
3amanus (pasnen 2).

3. Emotion 1 7 2 6 VeTHbIN 1
MMMCBMEHHBIH
ompoc,
BBIMIOJIHEHUE
3aganust (paszen 3).

4. Conflict 1 7 2 6 VceTHbIN 1
MMMCHbMEHHBIN
ompoc,
BBITIOJTHEHUE
3aganust (paszen 4).

5. Defense Mechanisms 1 7 2 6 VeTHbIN 1
MMMCBMEHHBIA
ompoc,
BBINTOJTHEHHE
3amanus (pasmen 5).
IlogroToBka
MPE3CHTAINU

B ToM uncie ¢ D0 u JJOT 2

IIpomexyrounas 0,3 3,7 3auer
aTTecTanys

Bcero: 72 yaca 34 8 0,3 29,7

Conep:xaHue pa3/iesioB THCHUTITHHBI
1. Personality
e The definition of personality
e The structure of personality
e Approaches to understanding personality



2.Nature or Nurture
e Externality vs Internality
e Understanding Intelligence

3. Emotion
e Shaver’s Theory of Emotion
e Anxiety
e Coping with Anxiety

4. Conflict
e Reactions to Frustrations
e Aggression, apathy
e Displaced Aggression

5. Defense Mechanisms
e Repression
e Denial
e Rationalization

5. O0pa3oBare/ibHbIC TEXHOJIOTMH, B TOM YHCJe TEXHOJOTHH JIEKTPOHHOIO O0y4YeHHs U
AUCTAHIMOHHBbIC 00pa3oBaTeJbHbIC TEXHOJOIHH, MCIOJb3yeMble NPH OCYIIECTBJICHHU
00pa3oBaTeILHOIO Mpolecca Mo JMCHHILJIMHE
B nponecce o0yueHus UCIOIB3YIOTCSA CIEAYIOIINe 00pa30BaTeIbHbIC TEXHOJIOTUU:
BBonnas Gecena — maet mepBoe€ LEJIOCTHOE MPEACTaBICHUE O JUCHUIIIMHE U OPHUEHTUPYET
CTyACHTa B CHCTEME€ M3Yy4YeHHMs JAaHHOM JUCHUIUIMHBL. CTYIEHTBl 3HAKOMSATCA C
Ha3HAa4YeHUEM M 33JayaMu Kypca, ero poJIibl0 U MECTOM B CHUCTEME y4eOHBIX TUCIHUILINH,
JaeTcsi KpaTKWM 0030p Kypca, aHaau3 pPEeKOMEHAYyeMOoWl y4eOHO-METOAUYECKOU
autepaTypbl. Ha nekuuum Takxe o0BSICHSIOTCS OpraHU3allMOHHbIE 0COOEHHOCTH PaboThl B
paMKkax Kypca.
[IpakTrnueckoe 3aHATHE — 3aHSITHE, IOCBSIIEHHOE OCBOEHMIO KOHKPETHBIX yYMEHHUH U
HaBBIKOB U 3aKPEMJIEHUIO MOJYyYEHHBIX IPU OObSICHEHUHU 3HAHUII.
Koncynpranmuu — BuJ y4eOHBIX 3aHATHUH, ABIAIOIMMICA OXHOW U3 (GOpM KOHTPOJS
CaMOCTOSATENbHOM paboThl cTyaeHTOB. Ha koHcynbTanusax no mnpocbk0e CTYAEHTOB
paccMaTpuBalOTCA HanboJee CI0XKHBIE MOMEHTHI IPH OCBOCHUU MaTepHalia JUCIUTIINHBI,
IIPENoJaBaTe)Ib OTBEYAET HAa BOIPOCH! CTYACHTOB, KOTOPBIE BO3ZHUKAIOT Y HUX B IIpolecce
CaMOCTOSITEIbHOU paboTHI.
B npouecce o0yueHuss UCNOIB3YIOTCS CIENYIOIINE TEXHOJIOTUH JIEKTPOHHOTO 00y4eHUs U
JUCTAaHI[MOHHBIE 00pa30BaTENbHBIC TEXHOJIOTHU:
DJNEKTPOHHBIM  y4eOHBIM Kypc 1O jaucuuiuinHe «VHOCTpaHHBIM  A3BIK  JJIs
npodeccuoHanbHbIX wmeneit» B LMS OnextponHslii yHusepcuter MoodleSpl'V, B
KOTOPOM:
- TpenCTaBJICHBl 3aJaHHUS JJIsI CAMOCTOATEIBbHOM paboThl OO0ydaloImMXCs MO TeMaMm
JUCLHUIIIIAHBI;
- OCYLIECTBJSAETCS MPOBEACHUE OTACIBHBIX MEPONPUATUM TEKyIEro KOHTPOJIS
YCIIEBAEMOCTH CTYACHTOB;
- TocpeAcTBOM (GopyMa OCYIIECTBISETCS CHHXPOHHOE€ U (MJIM) AaCHUHXPOHHOE
B3aMMOJIEHCTBHE MEXIy OOy4JaloIIMMHCA U IpernojaBaTelleM B paMKaX HU3y4eHUS
JUCLMIIIIUHBI.
6. Ilepeyenb JMIEH3MOHHOT0 M (MJHM) CBOOOAHO PACHPOCTPAHSIEMOr0 NPOrPAMMHOIO
ol0ecreyeHusi, HMCNOJb3yeMOr0 IPH OCYIIECTBJICHHMH 00pa3oBaTeJbHOIO Imponecca Io
AUCHHUIINHE

B mpomecce ocymecTBieHuss 00pa3oBaTeIbHOTO Ipoliecca MO JAUCIUILIMHE
UCIIOJIB3YIOTCH:



s (GOPMHUPOBAHUS MAaTEpHANOB Ui TEKYLIEro KOHTPOJsA YCHEBAa€MOCTH U
NpPOBEICHUS  NMPOMEKYTOUHOM  arTecTtamuu, 1 (QOPMHPOBAHUS  METOIMYECKHX
MaTEpUAJIOB MO JUCLUIIINHE:

- nporpammbiMicrosoftOffice;

- AdobeAcrobatReader.

7. llepeyeHb CcOBpeMeHHBIX NPOGecCHOHANBHBIX 0a3 NAaHHBIX M HMH(OPMAIMOHHBIX
CIIPABOYHBIX CHCTEM, HCII0JIb3YeMbIX NIPH OCYLIECTBJICHNH 00pa30BaTeIbHOIO Npolecca 1o
AMCUMILINHE (TPH He00X0AMMOCTH)

B mportecce ocymecTBiaeHUss 00pa30BaTEIbLHOTO Mpoliecca Mo TUCIUTLINHE HCTIOTB3YIOTCS :
1. ABtomarum3upoBaHHass OubnmoreuHo-uHpopmanuonnas cucrema «bYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php

2. DnexTpoHHO-O0MOMMoTeyHas cucrema «fOpanT»https://urait.ru/

3. DnexTpoHHO-OMOMOTEeUHas cucteMa «Jlauwp» http://e.lanbook.com/
4.O51eKTPOHHO-O0MOIHOTEUYHAS cucrteMa «KoHcynpTaHT Crynenrta»
https://www.studentlibrary.ru/

5. Hayunas snektponnas 6udimmoreka eLIBRARY.RU http://elibrary.ru/

8. IlepeyeHb OCHOBHOI U IOMOJHUTEJILHOH Y4eOHOM JIUTEPATYPhI, PeCYypPCOB
HH(OPMALIMOHHO-TEJIEKOMMYHUKAUMOHHOI ceTH « UHTepHeT» (MPU HEOOXOAUMOCTH),
PeKOMeH/IyeMbIX [IJIS 0CBOEHUSI I CUMIIIMHBI

a) OCHOBHAS JIUTEepaTypa

1. AHramiickuil s3bIK [DIEKTPOHHBIM pecypc] : NpPaKTUKYM s MarucTpaHTOB
dakynbsTera ncuxosoruu / coct. T. I'. Knmumenko, H. H. Kacatkuna ; fpociu. roc. yH-T,
Apocnasns, Apl'Y, 2012, 40c. - http://www.lib.uniyar.ac.ru/edocs/iuni/20122101.pdf

2. Uxcanosa I'.P., brarosemenckas A.A. English For StudentsofPsychology: YVueGno-
MeToanueckoe mocodue / I'.P. UkcanoBa, A.A. binarosemenckas. — Kazanp: Kazanckuii

YHUBEPCHUTET, 2013. 148 C. -
http://dspace.kpfu. ru/xmlul/bltstream/handle/net/21270/17 _001_000310.pdf

0) MOMOJIHUTEIbHAS JIUTepaTypa

l. Monnasckas T. B. Aurnuiickuii a3eik. [IpoGneMbl KOMMYHUKAIUKU: ydebHOE mocodue
nis By3oB / T. B. [Tomnasckas, T. A. CeicoeBa. - MockBa: U3ngarensctBo KOpaiit, 2022.
- 175 c. - https://urait.ru/viewer/angliyskiy-yazyk-problemy-kommunikacii-
494296#page/l

9. MaTepuanbHO-TEXHUUECKas 06a3a, HeoOXoauMas AJsl OCYIIECTBICHUS 00pa30BaTEIBHOTO
HpOHCCCﬁ 110 JUCIIUIIIINHEC

MarepuanbHO-TeXHHUYECKass 0a3za, HeoOXoauMas JJIsi OCYIIECTBJIECHHUS 00pa30BaTEIbHOTO
Hpouecca 110 JUCIUIIJIIMHE BKJIKOYAacCT B CBOﬁ COCTaB CIICHUAJIBbHBIC ITIOMCILICHU S .

- yueOHBIC ayTUTOPHUH JIJISI TPOBEJACHUS MIPAKTUYECKUX 3aHATHH (CEMUHAPOB);

- yueOHBIe ayTUTOPUHU I TPOBEACHUS TPYIIMOBBIX U UHAUBUIYAIbHBIX KOHCYJIbTAIUN];

- yd4eOHBIC ayAUTOPHH IS TIPOBEACHUS TEKYIIETO KOHTPOJIS M MPOMEKYTOUHOH
aTTeCTaluu;

- IOMEIIECHU S TSI CAaMOCTOSITeIbHOW PabOTHI;

- IOMCIICHU S OJIA XpaHCHI/IH 158 HpO(bI/IJIaKTI/I‘-ICCKOI‘O OGCHy)KI/IBaHI/IH TCXHUUYCCKUX CpCI[CTB
0o0yueHus.

CHGLII/Ia.HBHBIG IIOMCIICHU A yKOMHHGKTOBaHLI CpeI[CTBaMI/I 06y‘-IeHI/IH, CJ'Iy)KaH_II/IMI/I pIRIb: |
npeacTaBieHUs yueOHOU HHPOpPMAIIUKU OOJIBIION ayIUTOPHH.



[Tomemenuss Aasi caMOCTOSATENBLHONW pabOTHI 00ydJarOUIMXCS OCHAIIEHBI KOMMBIOTEPHOU
TEXHHKOHU ¢ BO3MOXXHOCTBIO MOAKII0YeHHS K ceTH « HTepHeT» 1 obecrieueHneM I0CTyna K
3JICKTPOHHOU MH(POPMaAIMOHHO-00pa3oBaTenbHOU cpeae Apl'Y.

ABTOp(BI) :
JOLICHT Ka(beﬂpm WHOCTPAHHBIX SI3BIKOB
ryMaHUTapHBIX (aKyJIbTETOB, K.(.H. Anekceea B.H.



I[Mpunaoxkenne Nel k padoyeilt nporpaMMe TUCHUILTHHBI
«MHOCTpaHHBIN A3BIK 1/ NPO(eCCHOHAIBHBIX LeJIei»

DoH/1 OLICHOYHBIX CPEACTB
JJISl IPOBEAEeHHs TEKYIEro KOHTPOJIsl yCIeBaeMOCTH
U NIPOMEKYTOYHOM aTTeCTAlMH CTYAECHTOB
10 JMCUHUILINHE

1. KoHTpoJibHBIE 3aJaHNSI M UHbIE MATEPHUAJIbI,
HCMOJIb3yeMble B MIPOLecce TeKYIero KOHTPOJIsl yCIeBaeMOCTH

Pa3zgen 1. Read the text and fulfill the tasks

Defining Personality
Who am I?

If you ask yourself this question, you are asking the same question posed by personality
psychologists. What is personality? Psychologists do not agree on a single answer to this
question.

We define personality as consistent behaviour patterns originating within the individual.
At least four aspects of this simple definition need elaboration.

First, personality is consistent. In other words, a person's behavior patterns display
some stability. This consistency in behavior exists across time and across situations. We
expect someone who is outgoing today to be outgoing tomorrow. We also are not surprised
to find that someone who is competitive at work also is competitive in sports. Of course,
this does not mean that people cannot change. But we expect some consistency in the way
people act.

Second, personality originates within the individual. This is not to say that external
sources do not influence personality. Certainly the way parents raise their children affects
the kind of adult the child becomes. But behavior is not solely a function of the situation we
are in. The fear we experience while watching a frightening movie is the result of the film,
but the different ways we express or deal with that fear come from within.

Third, this definition focuses on the individual's behaviour. Social psychologists know
people are different and often respond in different ways to the same situation. However,
these psychologists look at how the average person behaves in a given situation, ignoring
individual differences. In contrast, personality psychologists acknowledge the importance
of the situation but are more interested in understanding, for example, why some people
respond to a challenge with increased effort, while others react by giving up.

Finally, we treat the term behaviour rather broadly here. Although overt actions are of
primary interest to personality psychologists, we cannot understand the actions without
examining such things as thoughts, emotions, and attitudes. Thus, consistent patterns in the
way we think about ourselves, our expectancies and the way we classify events into
cognitive categories are all part of personality.

Tasks:

1. Which approach is it?

a) Our behaviour is determined by various stable 1.psycho-
personality characteristics, mostly inherited. analitic
b) Our behaviour is shaped by the way we process information. 2.trait
¢)Much of what we do is under the control of unconscious forces. 3.cognitive

d) Our consistent behaviour patterns are the result of habits 4. humanistic

learned due to certain environments.



e) Much of what we do results from our personal responsibility.  5.behavioral

2. Match the following definitions with the words given below.
a) Conscious; b) Pleasure principle; c) Reality principle; d) Id; e)Ego; f) Superego;

1)The part of personality that considers external reality while mediating between the
demands of the id and the superego.
2)The principle on which the id operates, in which pleasure is the sole reason of behaviour.
3)The part of personality that represents society’s values.

4)The principle on which the ego operates.

5)The part of personality that contains the material of which we are currently aware.

6)The part of personality concerned with immediate gratification of needs.

Pa3nen2. Read the text and fulfill the tasks
Are you the master of your fate?

Are the consequences of your behaviour under your personal control or determined by
forces outside of yourself? In other words, do you believe that there is a causal relationship
between your behaviour and its consequences? Think about it for a moment.

Julian Rotter, one of the most influential behaviorists in psychology history, proposed

that individuals differ a great deal in where they place the responsibility for what happens
to them.
When people interpret the consequences of their behaviour to be in the control of luck,
fate, or powerful others, this indicates a belief in what Rotter called “external locus of
control” (locus simply means location). Conversly, he maintained that if people interpret
their own behaviour and characteristics as responsible for behaviour consequences, they
have a belief in an “internal locus of control”. This tendency can be explained from a social
learning theory perspective. As a person develops from infancy through childhood,
behaviours are learned because they are followed by some form of reinforcement. The
reinforcement increases the child’s expectancy that a particular behaviour will produce the
desired reinforcement. Rotter claimed that the totality of your specific learning experiences
creates in you a generalized expectancy about whether reinforcement is internally or
externally controlled.

“These generalized expectancies”, Rotter wrote, will result in characteristic differences
in behaviour in a situation culturally categorized as chance-determined vs. skill-
determined. In other words, you have developed an internal or external interpretation of
the consequences for your behaviour that will influence your future behaviour in almost all
situations. Rotter believed that your locus of control, whether internal or internal, is an
important part of who you are, a part of your personality.

Which do you think you are, internal or external? Rotter wanted to study differences
among people on this dimension and, rather than simply ask them, he developed a test that
measures a person’s locus of control.Rotter called his test the”I-E Scale”, which is the name
it is known by to-day. One of the potential sources for the development of an external or
internal orientation was suggested to be variations in parenting styles.

Styles of parenting were supposed by Rotter to be on obvious source for learning to be
internal or external. He suggested that parents who administer rewards and punishments
to their children in ways that are unpredictable and inconsistent are likely to encourage the
development of an external locus of control. Subsequent research showed that parents of
externally oriented children have been found to be more authoritarian and restrictive.
They do not allow their children much opportunity for personal control. Parents of
children who are internals tend to be more affectionate, more consistent with discipline,

8



and more concerned with teaching children to take responsibility for their actions (Davis
and Phares, 1969).

Rotter also hypothesized that the dimension of internal-external locus of control is a
relatively stable aspect of human personality across a wide variety of situations.The phrase
“relatively stable” is used because a person’s locus of control can change under certain
circumstances. Those who are externally oriented often will become internal when their
profession places them in positions of greater authority and responsibility. People who are
highly internally oriented may shift toward a more external focus during times of extreme
stress and uncertainty. Moreover, it is possible for individuals to learn to be more internal,
if given the opportunity. Although most of the research confirms the assumption that
internals are better adjusted and more effective in life, in his later writings Rotter sounded
a note of caution. Everyone, especially internals, must be attentive to the environment
around them. If a person sets out to change a situation that is not changeable, frustration,
disappointment, and depression are the potential outcomes. When forces outside of the
individual are actually in control of behavioral consequences, the most realistic and healthy
approach to take is one of an external orientation.

Tasks:
1.Match the following definitions with the words given below.
a) externals; b) internals; c) social learning theory; d) expectancy; e) I-E Scale

1. Anticipating future

2. A test that measures a person’ locus of control

3. These people believe that what happens to them is controlled by their own efforts.

4. Behaviors are learned because they are followed by reinforcement.

5. These people believe that what happens to them is controlled by factors outside
themselves.

2. Here are some items from Rotter’s I-E Scale. Which of them indicate
externals/internals?

a) Many of the unhappy things in people's lives are partly due to bad luck.

b) People's misfortunes result from the mistakes they make.

a) Becoming a success is a matter of hard work; luck has little or nothing to do with it.

b) Getting a good job depends mainly on being in the right place at the right time.

a) Most people don't realize the extent to which their lives are controlled by
accidental happenings.

b)There is really no such thing as "luck."

a) Sometimes I can't understand how teachers arrive at the grades I get.

b) There is a direct connection between how hard I study and the grades I get.

Pa3znen3. Read the text and fulfill the tasks

The Nature of Emotion

How do feelings differ from thoughts?

Everyone seems to agree that joy, sorrow, anger, fear, love, and hate are emotions.
However, it is often hard to identify the shared features that make these experiences

emotions rather than, say, thoughts or impulses.

Defining Characteristics



Most psychologists tend to see emotions as organized psychological and physiological
reactions to changes in our relationship to the world. These reactions are partly subjective
experiences and partly objectively measurable patterns of behavior and physiological
arousal. The subjective experience of emotion has several characteristics:

1. Emotion is usually temporary. In other words, it tends to have a relatively clear
beginning and end and a relatively short duration. Moods, by contrast, tend to last longer.
2. Emotional experience is either positive or negative, pleasant or unpleasant.

3. Emotional experience is triggered partly by a mental assessment of how a situation
relates to your goals. The same event can bring on very different emotions depending on
how you interpret what the event means.

4. Emotional experience alters thought processes, often by directing attention toward some
things and away from others.

5. Emotional experience elicits an action tendency, a motivation to behave in certain ways.
6. Emotional experiences are passions that happen to you, usually without willful intent.
However, you can exert some control over emotions since they depend partly on how you
interpret situations.

The extent to which we are "victims" of our passions versus rational controllers of our
emotions is a central dilemma of human existence.

Objective aspects of emotion include learned and innate expressive displays and
physiological responses. Expressive displays—such as a smile or a frown—communicate
feelings to others. Physiological responses—changes in heart rate, for example— provide
the biological adjustments needed to perform actions generated by the emotional
experience.

In summary, an emotion is a temporary experience with either positive or negative
qualities. Through emotion, people communicate their internal states and intentions to
others, but emotion also functions to motivate a person's thought and action.

Tasks:

1. Match the following definitions with the words given below.

a) anxiety; b) emotion; c) coping; d) emotion-focused strategy; e) problem-focused
strategy

1) reducing anxiety by changing your feelings about the problem.

2) a vague, persistent and unpleasant emotion; in its stronger form may be characterized
by a feeling of disorganization, inadequacy, and helplessness.

3) a transitory experience with positive or negative qualities felt as happening to the self .

4) doing something about the problem to change or avoid it.

5) methods of handling anxiety-producing situations.

Pa3gen 4. Read the text and fulfill the tasks

Reactions to frustration

How do we respond to a frustrating situation?

Frustration—whether it is the result of environmental obstacles, personal limitations, or
conflict—can produce a number of possible consequences. Experiments illustrate some
immediate responses to frustration.

Aggression

Some people in the frustrating situation seem restless and unhappy: they sigh and
complain. And many of them express feelings of anger. Sometimes aggression is expressed
directly against the individual or object that is the source of frustration. Aggression of this
kind is not necessarily hostile; it may be a learned way of solving a problem. Adults usually
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express their aggression verbally rather than physically; they are more likely to exchange
insults than blows.

Although the anger engendered by frustration may impel the individual to attack the
obstacle, whether it is animate or inanimate, direct aggression is not always possible.
Displaced aggressionln many instances, the frustrated individual cannot express aggression
against the source of frustration. Sometimes the source is vague and intangible. The person
does not know what to attack but feels angry and seeks something to attack. Sometimes the
person responsible for the frustration is so powerful that an attack would be dangerous.
Then aggression may be displaced—the aggressive action may be directed toward an
innocent person or object rather than toward the actual cause of the frustration. Prejudice
against minority groups often contains an element of displaced aggression, or scapegoating.
During periods of economic depression, when money and jobs are scarce, people are
tempted to blame their troubles on some relatively powerless minority groups.

Apathy

One of the factors complicating the study of human behavior is the tendency of different
individuals to respond to similar situations in a variety of wavs. Although a common
response to frustration is active aggression, the opposite response of indifference or
withdrawal, called apathy, is not uncommon. We do not know why one person reacts with
aggression and another with apathy to the same situation, but it seems likely that learning
is an important factor. Reactions to frustration can be learned in much the same manner as
other behaviors.

Learned helplessness

Studies have shown that animals and people can learn to be helpless when faced with
stressful situations. Martin Seligman, a well-known behavioral psychologist, maintains that
our perception of power and control are learned from experience. He believes that when a
person’s efforts at controlling certain life events fail repeatedly, the person may stop
attempting to exercise control altogether. If these failures happen often enough, the person
may generalize the perception of lack of control to all situations, even when control may
actually be possible. This person becomes helpless and depressed.

Tasks:

1. Match the definitions with the words given below.
a)conflict; b)frustration; c)motive; d)aggression;
e) displaced aggression; f) apathy; g) learned helplessness

1)The response of indifference or withdrawal when confronted with frustrating
situations.

2) Directing impulses toward an innocent person or object rather than toward
the actual cause of aggression.

3) Mental struggle resulting from incompatible impulses.

4) A condition which occurs when obstacles block the fulfillment of goals.

5) A reason or purpose of behaviour.

6) A process in which a person or animal stops trying to exert control after
experience suggests that no control is possible.

7) An act that is intended to cause harm to another person.

2. Match conflicting motives.

a) cooperation 1) dependence
b) intimacy 2) competition
¢) independence 3) isolation
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d) impulse expression 4) moral standards

3. Which motivational conflict is it?

1) Lisa, a waitress feels like screaming. One of her customers ordered steak and
shrimps, but when she brings the meal to him, he insisted that he ordered
steak and lobster. If she tells him that he is wrong, she could lose a big tip.
But if she takes the food back to the cook, he might get angry and delay her
orders all night long, which would also jeopardize her tips

a) approach-approach c¢) avoidance-avoidance
b) approach-avoidance d) multiple approach-avoidance

2) Jeff'is unsure about what to do. A woman he likes very much has invited him
to go with her to the last game of the World Series playoffs. Another woman
whom he also cares for has invited him to a concert by his favourite group on
the same night.

a) approach-approach c¢) avoidance-avoidance
b) approach-avoidance d) multiple approach-avoidance

3) Jill wants to buy a new stereo, but doing so might create financial hardship.
a) approach-approach c¢) avoidance-avoidance

b) approach-avoidance d) multiple approach-avoidance

4. Discuss in pairs or small groups the following topics.

1) Sources of frustraton 5) Conflicting motives
2) Reactions to frustration 6) Displaced aggression
3) Types of motivational conflicts 7) Apathy

4) Learned Helplessness 8) Aggression

Pa3gea 5. Read the text and fulfill the tasks

Defense mechanisms and adjustment

We all use defense mechanisms at times. The rationalization of failures that would
otherwise cause us to despair or the partial justification of conduct that would otherwise
make us despise ourselves sustains us until we can work out better solutions to our
conflicts. Denial or repression may provide relief from anxiety until a way to solve a
personal problem can be found.

But when defense mechanisms become the dominant mode of responding, they indicate
personality maladjustment. Although they may provide temporary relief, defense
mechanisms usually distort reality and thus prevent effective problem solving. A person
who depends on defense mechanisms may never learn more effective ways of coping. For
example, individuals who project their hostile feelings onto others may withdraw more and
more from social contacts. By refusing to acknowledge the anger as their own, they never
learn that most people are kind and that they can develop satisfactory interpersonal
relationships.

Tasks:
1. Match defense mechanisms with their definitions.
a) displacement; b) intellectualization; c) projection; d) reaction formation;
e) rationalization; f) denial; g) repression; h) sublimation; 1) regression
1) Attempts to make actions or mistakes seem reasonable.
2) Channeling impulses to a non-threatening object.
3) Refusal to accept that some fact exists.
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4) Handling threatening material by removing emotional content.

5) Retreating to the behavior of an earlier stage of development.

6) Unconsciously attributing one’s own unacceptable thoughts or impulses to another
person.

7) Defending against unacceptable impulses by acting opposite to them.

8) Unconsciously pushing threatening memories from awareness.

9) Channeling negative impulses into socially acceptable actions.

2. Which defense mechanism is it?

1) Instead of recognizing that “I hate him” a person may feel that he “He hates
me”.

2) Anger at one boss is expressed through hostility toward a family member or
even a dog.

3) “That I spank my child is not a mistake. I do it because it’s good for him”.

4) A person experiences loss of memory for an unpleasant event.

5) A person insists that something is not true despite all evidence to the
contrary.

6) A husband who unconsciously desires other women becomes obsessively
devoted to his wife.

7) A married adult “Goes home to mother” whenever there is a problem in the
marriage.

a) reaction formation; b) regression; c¢) rationalization; d) denial; e) displacement; f)
projection; g) repression

3. Mike feels that his wife is dull and sexually unattractive, but he doesn’t consciously
experience these attitudes. Instead, he criticizes his secretary for making mistakes and
insults her appearance. This example illustrates which defense mechanism?

a) rationalization
b) displacement

¢) reaction-formation
d) projection

4. Which defense mechanism is often referred to as “motivated forgetting?”

a) denial

b) repression

c) displacement

d) regression

5. Discuss in pairs or in small groups defense mechanisms and their functions

BeicTymuieHHe ¢ mpe3eHTamued 0 TeME CBOEro HaydHoro uccieposanus (10 mMuHyT).
CTyneHTHl 3apaHee TOTOBSIT YCTHOE BBICTYIUICHHE C Tpe3eHTanueid PowerPoint mo teme
CBOEr0 HayYHOTI'O UCCJIEJOBAHUS HA OCHOBE paHEe NMOJYyYEHHbIX 3HAHUH.

KDI/ITGDI/II/I ONCHHMBAHUA IMPEC3CHTAIlUN

Kpurepun Ouenka
5 4 3
Copnepxanue otBeta | OcHoBHOe — conepkanue | OcHOBHOE coaep:kaHue TeMbl | Hapymiena Jloruyeckast
TEMBI OTpaXEeHO, | OTPAXKEHO, Marepua | MocieoBaTeIbHOCTh
Marepuan M3NIaraeTcs | u3JlaraeTcs M3JMIIHE KPaTKO | COAEp KaHus, CTPYKTypa
JIOTUIHO YU | WM W3IUINHE MOAPOOHO, | cnabo BhIpaXkeHa.
ITOCTIEIOBATENBHO. HMEIOTCS HETOYHOCTH.

Odopmitenne ¢ WnmoctpatuBablii  TekcT | UmmrocTpaTuBHBIN TekcT | MmmtocTpaTUBHBIM TEKCT He
TIOMOIIIBIO CIIAiIOB | BOCHPHWHUMAETCSI JITKO ¥ | BOCIIPHHMMAeTCsI HE BCETrZa | CIIOCOOCTBYET  BOCHPHSATHIO
TIOJTHO. JETKO W TIOJTHO, HE BCE | TEMEI.

TIPUMEPEI CBSI3aHBI c
COJICPKAHNEM TEMBIL.
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BricTynnenue Brictymaromuii  cBoboano | BeicTynaromuit Brageetr | Marepuan uzmaraetcs Ha 90-
BIaJeeT TEMOH, SICHO U | TeMod He B monHoM Mmepe: | 100% ¢ omopoit  Ha
IPaMOTHO H3JIaTacT €€ | MPH €ro BOCIPHUATAU WHOTIA | MHCHhMEHHBIN TEKCT.
coJiepKaHue. BO3HUKAIOT TPYAHOCTH.
BrIcTymiieHHE TOHATHO H
JIETKO BOCIIPUHUMAETCSI.

Chnmcox 3agaHuil K 3a4eTy
(mpoBepka chpopmupoBanHoctu Y K-4, unngukatop UJI-YK-4.2, U][-YK-4.4)

K 3aueTy nmomyckarTCsl CTYACHTHI:

- 1) mocerusmue 6onee 80% 3aHATUI W BHIMOJTHHUBIINE BCE MPAaKTUYECKUE 3alaHUS B
TEUYEHHUE MEPBOTO CEMECTPA;

- 2) BoinonnuBinue 70 % u 6osxee paboT TEKyIIero KOHTPOIS;

Conepxanue 3a4era:

1. IlmcpMeHHBIN NEPEBOJ C AHTJIMHCKOTO A3bIKa HAa PYCCKHUIl OPUTMHAJIBHOIO TEKCTa
MO CIENUaJbHOCTH C UCIOJb30BaHHEM cioBaps ooremom 1500med.3HaKkoB 3a 45
MHHYT.

2. VYcTtHOoe pedepupoBaHHE OPUTHHAIBHOIO TEKCTa IO CHEHUAIbHOCTH O0BEMOM
1500-2000 me4y.3HaKOB.

3. becena Ha aHTIMIICKOM s3bIKe TI0 TeMe: Myresearchproject.

Obpas3syvl 3a0anuil K 3a4emy.
3ananue 1. TekcT 1y NUCbMEHHOTO MEPEeBOJIa CO CIOBAPEM.

Women

Many young women are led to believe that their place in society is as an adjunct to a male.
Their prime goal is suggested to be that of a mother, housewife or helpmate to a male, who
is expected to be a breadwinner.

Their view of a career, then, is limited by the notion of what they should be and their
career choices are affected accordingly. For example, a young woman may want to become
a secretary because she feels that she can always get a job in this field "if her husband
needs help". She might not even consider selecting a job on the basis of the satisfaction it
could give her. It is readily apparent in the case of this particular woman that the
counseling process is being unduly influenced by factors that have nothing to do with the
counselee's interests or desires but reflect instead society's distortion of the feminine role.
Indeed, if the young woman feels that her role in life is primarily as an adjunct to some
male, her job or career choice (given the false premise) might logically be very well
designed to put her in proximity with desirable males. It is the duty of the counselor not
only to recognize this attitude in a female student but to explore the possibility of its
presence in any case in which it may be even remotely suspected.

The counselor must determine if the young woman in question has decided on a career
primarily with this attitude in mind and he must be aware that, to the counselee, the
attitude may seem to be a positive one. Clues to this type of limiting attitude can be found
in the counselee's inability to clearly express the reasons for her choices of job and career,
an acceptance of a career choice far beneath potential or a lack of any effort to maximize
her career potential.

Kpumepuii oyenusanua nucomennoco nepegoda. Oyenka

BrinosHeH noyHbINA ¥ TOUYHBIN TTepeBo. Jlomyckaercs He3HaYUTeIbHAs 5
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CTUJIMCTUYCCKAs NOrpeIHOCTDb, HE BJIMAIONIAA HAa IOHUMAaHUC TCKCTA.
Cruinp u HOPMBbI POJHOIO fA3bIKa HEC HAPYILICHBI.

Jonyckarorcst oHa-1Be GaKTHYEeCKUX (CMBICIOBBIX) OIINOKH 4
(B 3aBUCHMOCTH OT CTEIICHH UCKAXXCHUS CMBICIIA) M OJTHA - JIBE

CTUJIMCTUYECKUX MOTPELIHOCTH, HE BIMSIOIUX Ha IOHUMaHHE TEKCTA.

Hapymenust HopM poAHOTO A3bIKa HE3HAUUTENbHEIE.

[epeBox conepxut 3 pakTrdyecKue OUIMOKH, BO3MOKHA YaCTUYHAS 3
noteps nHpopMary. HapymeHs! HOPMBI ¥ CTHIIb POIHOTO SI3bIKA.
[epeBox coneprxur 4 u 6onee dakrrnyeckux omunbok. Hapymena nonHoTa n 2

aJICKBATHOCTb NIE€peBOJA. Ctuib 1 HOPMBI pPOAHOT'O A3bIKa HAPYIICHEI.
3aoanue 2. Texcmonapeghepuposanusi:

Type A—Type B Behaviour Patterns

Some psychologists noticed that their heart attack patientsseemed to act differently than
their other patients (Friedman. Rosenman. 1974). Heart attack victims were more active,
more energetic and more driving than those without heart problems. In short, they seemed
to have different personalities.

This personality dimension was identified as the coronary-prone behaviour pattern. Today
this dimension is more commonly referred to as Type A - Type B. Strictly speaking, the
name is somewhat inaccurate. Instead of identifying two types of people, A and B, we can
better understand the concept in terms of a trait continuum, with extreme Type A people
at one end and extreme Type B people at the other.

Typical Type A people are strongly motivated to overcome obstacles and driven to achieve
and to meet goals. They are attracted to competition, enjoy power and recognition and are
easily aroused to anger and action. They dislike wasting time and do things in a vigorous
and efficient manner. They often find easygoing people a source of frustration. On the
other hand, Type B people are relaxed and unhurried. They may work on occasions but
rarely in the driven, compulsive manner of Type A people. They are less likely to seek
competition.

David Glass and his colleagues conducted a serious of studies in the 1970s to identify the
behavioral differences between Type A and Type B people. Three major components of the
Type A trait were found:

First, Type A people have a higher competitive achievement striving.

Second, they show a sense of time urgency.

Third, they are more likely to respond to a frustrating situation with aggressiveness and
hostility.

Glass concluded that these 3 features of the Type A behaviour pattern could be reduced
to one underlying concept: a desire to exert control over the environment. Type A people
usually perform better in achievement situations. Type B's do better at tasks that require
some thinking and careful consideration of ideas.

Ilpasuna evicmagnenus oyeHKu no pe3yivmamam pegepuposanus
- «3a4uTeHO» — COOMI0/IeHa CTPYKTYypa pedepara, BBOAHBIN ab3a1 cOAepKUT OOJBITUHCTBO
JAHHBIX, MOXKET OBITh HE yKa3aHO JI0 ABYX NMYHKTOB (Ha3BaHUE CTAaTbH, aBTOP, UCTOYHUK,
JKaHpP CTaThH); MOXET HMMEThbCA 1-2 HCKaxeHus HWHPOpMaIMU;,; B TEKCTE MOXKET OBITh
HE3HAYUTEIbHO HUCKaXXeH XOJ MbIciel; pedepar mepenaer OONbUIYI0  YacTh
CYIIECTBEHHOTO CMBICIIa TEKCTa, KOTOPBHIH CKAaT O HEOOXOIMMOIro o0beMa; Hapsay ¢
HECKOJIbKUMHU opdorpapuyecCKUMHU/MIYHKTYallUOHHBIMU OIIUOKaMU HUMeEeTCs 10 JBYX
JEKCUKO-TPAMMAaTUUYECKUX OMHOOK MU CTHIUCTHICCKUX ONIHOOK.
- «He 3auTeHo» - cTpykTypa TpeOyemMoro TeKcTa He coOIIofeHa, BBOAHBIM ab3al He
CONCPKHUT TpEeX W3 CIEAYIIIHX NyHKTOB (Ha3BaHHWE CTaThW, ABTOP, MCTOYHHK, >KaHP
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CTaThH); UMEETCA 3-5 CEephE3HBIX UCKAXKEHHS MHPOPMAIINHU; B TEKCTE UMEIOTCS CEPhE3HBIE
HApYIICHUSI JIOTUKH M3JI0KEHHS, HEJOUYETHl B IMOCTPOCHWHU BBICKA3BIBAHUI; IMepenaeTcs
MEHBIIIE TOJIOBUHBI CYNIECTBEHHOW WH(OpMAIlMU MCXOAHOTO TEKCTa, 00beM pedepara HE
COOTBETCTBYET NpeabsBISIEMBIM TpeOOBaHUSIM; HapsIAy c HECKOJIbKUMHU
opdorpaduuecCKMMU/ITYHKTYaIlTHOHHBIMU OIMMOKAaMU HMEETCS OOoJbIle Tpex JEeKCUKO-
rpaMMaTUYEeCKUX OMHUOOK MIIU CTHIUCTUUECKUX OIHOOK.

3ananue 3. becena npenogaBaTess co CTYAEHTOM Ha aHTJIMHCKOM S3bIKE
Tema: Myresearchproject.

CTyneHTHl 3apaHee TOTOBST paccka3 O cede W CBOEH HAayYHO-HCCICAOBATEIbCKOU
pabote, cocrosamuit u3 30-35 npennoxxenuii. [lpu orBeTe CTYAEHTH MOT'YT MOJIB30BATHCS
NOAPOOHBIM MM KpaTKuM IIaHOM. CTyHEeHTBl NOJKHBI OBITH TOTOBBI OTBETHTHh Ha
HECKOJbKO BOTPOCOBOOUX HAYUHO-HCCIIEIOBATENbCKOM paboTe.

IIpasuna évicmasnenuss oyeHku:

Ouenka «3a4TeHO» BHICTABISIETCA CTYACHTY, KOTOPBIM 3HAET MPOCTHIE U CIOXKHBIE
rpaMMaTHuYecKue, JIEKCHUeCKHe CTPYKTYPbl YCTHONW U MUCbMEHHON pedH, Ha JOCTaTOYHOM
YpOBHE BJIAJIe€T TEPMHUHOJOTHUEH HAa HWHOCTPAHHOM s3BIKE B H3y4aeMoW o00JacTu;
3HAETCTPYKTYPY U OCOOCHHOCTH pa3JMYHBbIX TUIOB TEKCTOB NpodeccHoHalIbHOU U
aKaJIeMUYECKOM HampaBJICHHOCTH;CAMOCTOSITEILHO COCTABISE€T U NPEJCTABIISET B BUJC
pa3BEepHYTOTO [JOKJaJa W TMpe3eHTalUd Hay4YHYl0 HHPOPMAIHIO, HCHOJb3YEMYIO B
npodeccCHOHaNIbHOW JEATENBHOCTH, JAOMYCKas TMpPU OTOM JEKCHUKO-TpaMMaTHYECKHE
OIIMOKH, HE MIPENSITCTBYIOLHE MOHUMAI0 U3JI1araeMoro;

Ouenka «He3auyTeH0» BBICTABISIETCS CTYIEHTY, KOTOPBIM 3HAET MPOCTHIE
rpaMMaTuyecKue, JIEKCUUEeCKUe CTPYKTYphl YCTHOM M MHChMEHHOH pedH, HO He BIIafeeT
TEePMUHOJIOTHEH HAa WHOCTPAHHOM S3bIK€ B H3ydyaeMoi oO0NacTH; HE 3HAET CTPYKTYpY

pa3IUYHBIX TUIIOB TEKCTOB npodeccuoHalbHOU u aKaJeMHuuecKoi
HaIpaBJIEHHOCTH;I0MYCKAET rpyosie JEKCUKO-TpPaMMaTHYECKHE oImHnOKH,
NPENnsATCTBYIONIME TMOHUMAI0 U3JaraéMoro; HE MOXET TPaMOTHO U OOCTOSATEIbHO
000CHOBBIBATH CBOHU B3TJISIbIHA UHOCTPaHHOM SI3BIKE.
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Ipuiio:xkenune Ne2 k padoyeil mporpamme
AMCUHMILINHBI

«HOCTpaHHBII A3BIK 1A NPO(PeCcCHOHATBHBIX
neJsein»

MeTonnueckue yKkazaHusi VISl CTY/ICHTOB 110 OCBOECHUIO THCIMIIJIMHBI
B npouecce n3ydeHuss HHOCTPAHHOTO 3bIKa B By3€, CTYICHT JOJIKEH:
- OCYWIECTBISTH CEpPbE3HYIO, CHUCTEMATHYECKYI0 M YIOPHYIO paboTy IO OBJIAJICHHIO
A3BIKOM, 0XKHUJasl ycrexa JUIlb IPU PEeTYISPHBIX 3aHATUSIX;
- IOMHHTB, YTO CAMOCTOSITeIbHAsl pab0oTa — HEOThEeMJIEMasi 4YaCTh OCBOCHUS TUCIUTLINHBI,
0e3 koTOpoW ayauTopHas paboTa TOA PYKOBOACTBOM IMpernojaBaTeis OyaeT MeHee
sbpdexTuBHa. PerynspHoe wucnonb3oBaHue pecypcoB HMHTepHETa U TNEPHOJUYECKUX
U3/1aHUM TO3BOJIUT MOBBICUTH COOCTBEHHYIO S3bIKOBYIO KYJIBTYPY.
- IOCTOSIHHO TOTMOJHATH COOCTBEHHBIN CIOBAapHBIN 3amac Mo CHeUalbHOCTH, 3aHUMAThCS
COCTaBJICHUEM CHEIHUATU3UPOBAHHOTO CIOBHUKA;
- YUTATh XyJ0KECTBEHHYIO U CMENUAIN3UPOBAHHYIO JIUTEPATYPy HA HUHOCTPAHHOM S3BIKE,
U3bICKMBAaTh BO3MOXKHOCTH K OOLIEHHIO C HOCUTENSIMHU Si3blKa (CEMUHApbl U BCTPEYU B
Homax npyx0s1, mepenucka, yaactue B UuTepHeT-hopymax);
- pa3BUBATh B ceOe CTpEeMJICHHUE K CIIOHTAHHOMY, ITyCTh M HE 0€30MMO00YHOMY TOBOPEHHUIO,
NOOMBASICH SICHOTO ¥ YETKOTO BBIPAXKEHUSI MBICIIH;
- TpOSBIATH yBa)XE€HHE K CBOMM IpenojaBaTelsM M MHOANEPKUBATH C HUMHU JI€OBOM
KOHTAKT, BBIMIOJHSAS UX COBETHl U PEKOMEHIALINH.
- yMeTh paboTaTh B KOMaHJ€ B paMKax BBITIOJIHEHUS KOMMYHMKAaTHUBHBIX, IPOEKTHBIX U
Ip. 3alaHUU.

Y4eOHO-MeTOAUYECKOE O0ecTIeYeHHe
CaAaMOCTOSITEJIbHOM Pa0OTHI CTYIEHTOB 10 JUCUMILIHHE
B kadecTBe y4eOHO-METOIUUYECKOTO OOECledYeHUs PEKOMEHIYETCS HCIOJIb30BaTh
JUTEpaATypy, YKazaHHYIO B pazzaeine Ne 8 nanHoi paboyeit mporpaMMBbl.

Jnst camocTosITeNIbHOTO Tog00pa autepatypsl B oubnuoreke SApl'Y pexomennyercs
UCIIOJIb30BAaTh:

1. JIuunsii xkabunet (http://lib.uniyar.ac.ru/opac/bk_login.php) maetT B03MOXHOCTH
nojgydyeHusi on-line gocTynma K CHHUCKY BBLIAHHOW B aBTOMAaTHU3UPOBAHHOM pEXUME
JUTEPATYPHI, TPOCMOTPA U KONMUPOBAHUS DJIEKTPOHHBIX BEPCUN HM3MaHUU COTPYIHHKOB
yHuBepcuTeTa (yued. U METOJ. mocoOus, TeKCThI JeKIuid u T.1.) g pabors B «JIumunom
kKabuHere» HeoOXxoaumo 3aiTu Ha cadT Hayunoit 6ubnuorexu Spl'Y c moboit Toukwm,
uMmermen goctyn B Internet, B NMYyHKT MeEHIO «DJEKTPOHHBIM KaTaJoT»; MNPOUTH
npoleaypy  aBTOpU3AlMHU, BHIOpAaB  BKJIAAKYy «ABTOpU3amus», ©  3alOJTHUTH
npeacTaBeHHbIE MOJIS HHpOopMaIuH.

2. JnekTpoHHas 0u0JIMOTeKa yueOHbIX MaTepuanos Apl'yY

(http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php) comepxut 6Gomnee 2500 mOTHBIX
TEKCTOB YYEOHBIX M Yy4eOHO-METOJUYECKUX MATEPUANOB IO OCHOBHBIM H3y4aeMbIM
OUCUMIIMHAM, HW3JaHHBIX B YyHHBepcuteTe. [locTym B ceTu yHUBepcuTeTa, J1uOO MO
JOTHHY/TIapoJIIo.

3. DnexkTpoHHas KapToTeka «KHUTO0OECTIEUEeHHOCThY

(http://www.lib.uniyar.ac.ru/opac/bk bookreq_ find.php) packpsiBaet yueOHBIN GoHA
Hay4dHo Oumbnmotrekm Apl'Y, mpemocTaBiseT onepaTUBHYIO HHGOPMAIUIO O COCTOSTHUH
KHUT000ECTICYUEHHOCTH AUCIUILINH OCHOBHOUM W JOMOJHUTEIbHON JUTEPATYpOU, a TaKKe
HUKJIa JUCUUIIUH U CIeUHalbHOCTeH. DIeKTpoHHas kapToTeka «KHUTroobecneyeHHOCThY
JOCTYIIHA B CETH YHUBepcUTeTa U yepe3 JInunblii kabuHeT.




