MMHOBPHAYKH POCCHUH
Apocaasckuii rocygapcrseHnblii yausepeurer um. ILI. lemugosa

WMHCTUTYT MHOCTPaHHBIX S3bIKOB
Kadenpa nHOCTpaHHBIX S3bIKOB TYMAHUTAPHBIX (PaKyIbTETOB

YTBEPXIAIO
Jupexrop MHeTuTyTa MHOCTPAaHHBIX SA3BIKOB
g,‘,; i H.H. Kacarkuna

HOGHHUHED,

«19» anpens 2023 1.

PabGouasi nporpamMma qucHunIMHbI
«HocTpaHHblii A3bIK (MPOodecCHOHATbHBIN))»

HaHpaBHCHI/Ie IIOATOTOBKH

38.04.04 I'ocynapcTBeHHOE M MYHHITHIIAJILHOE YIIPABJIEHHE

Marucrepckas nporpamma
«PernoHajibHOE roCy1apCTBEHHOE 1 MYHULUIIAJbHOE YIIPABJICHUE)

dopma 00yyeHus
OYHas
IIporpamma ooOpena [Tporpamma ogo6pena HMK
Ha 3aceJJaHuu Kadeapsl WHCTUTYTa MHOCTPAHHBIX S3bIKOB
ot «12» anpens 2023 roxa, npotokoin Ne 8 npotokoi Ne 8 ot «19» anpens 2023 rona
Spocnasnp

2023



1. llesin ocBOEHUSI TN CUMIIJIMHBI

[lenbto ocBoeHust AuCUUIUINHBI «MHOCTpaHHBIM A3BIK (MIPOdecCHOHANBHBIN)» SBIISETCS
(hopMUpOBaHHE KOMITETEHITUH, TO3BOJISIFOIICH OCYIIECTBIATh KOMMYHHUKAIIUIO HA WHOCTPAHHOM
S3bIKE B aKaJeMHUYeCKOW M mpodeccHoHANbHON cdepax, B TOM 4YHCIE B YCIOBHUAX
MEXKYJIbTYPHOI'O B3aUMO/JICHCTBHSI, @ TAK)KE BBITIOJIHATH Pa3HbIE TUIIBI IEPEBO/IA aKaIEMUUECKOTO
TEKCTa C THOCTPAHHOT'O Ha FOCYJapCTBEHHBIH SI3bIK B MPOPECCUOHATBHBIX LIETSX.

2. MecTO TMCUMILIMHBI B CTPYKTYpe 00pa3oBaTeIbHOM MPOrpaMmbl

Jucunmmna «/HOCTpaHHBIN S3BIK (MPO(ECCHOHANBHBIN)» OTHOCUTCS K 00s3aTeIbHOMN
yactu broka 1.

Kypc nHOCTpaHHOTO s3bIKa B MarucTparype MpoI0JKaeT By30BCKUN Kypc HHOCTPaHHOIO
s3bIKa, 0a3UPysACh HA 3HAHUSAX, YMEHHUSIX U HaBbIKaX, MPHUOOPETEHHBIX O0YYAIONIMMHUCS B Kypce
OakayiaBpuaTa.

Kypc nHOCTpaHHOTO S3bIKa B MATUCTPATYpPE HAMIPABJICH HA MOBBIIIEHUE HCXOIHOTO YPOBHS
BJIQJICHUS HHOCTPAHHBIM $3bIKOM, Ha (OpPMHpOBAaHHME M pa3BUTUE YMEHUN OOIIEHUS B
npodeccuoHanbHOM ¥ HaydyHOW cdepax I aKaJAEeMUYECKOTO M MPOQPECCHOHATBHOTO
B3aUMO/ICVCTBUS.

W3ydeHre mJaHHOW NUCUUIUIMHBI HEOOXOAMMO JJIsi YCHEIIHOTO OCBOEHUSI TYMaHUTApHBIX
muctuminH OOIT, a Taxke B 11€7I0M BJIMSET HA Pa3BUTHE KOTHUTUBHBIX CLIOCOOHOCTEHN U yMEHUI
CTYICHTA.

3. [Inanupyemsble  pe3yJbTaTbl  O0yYeHMss 1O  JMCUHUILUIMHE, COOTHECEHHble ¢
IUIAHMPYEeMbIMHM pe3yJIbTaTaMM 0CBOEeHUsI 00pa30BaTeIbHOM NPOrpaMMbl

[Tponiecc u3ydeHHus AMCUUILUIMHBI HANlpaBlieH Ha (OPMUPOBAHUE CIETYIOUIUX 3JIEMEHTOB
komnereHui B coorBercTBUM ¢ ®I'OC BO, OOII BO u npuobpereHus ciaenyromux 3HaHHMH,
YMEHHM, HaBBIKOB U (WJIM) ONbITA AEATEIbHOCTH:

Dopmupyemas NHaukaTop 10CTHKEHUSA Ilepeyennb
KOMIIeTeHIIUsI KOMIIeTeHIIN U IIAHUPYEMBIX Pe3yJIbTATOB
(xon u popmMyaUpPOBKA) (xox u popMyTHpPOBKA) o0yueHust
YHuBepcajibHble KOMIIETEHIHI
YK-4 NO-YK-4.1 3HaeT  TpaMMaTHYECKHE
Cnoco0OeH npuMeHSITh OcymiecTBiIsSIET NMHCHBbMEHHYIO ¥ | KOHCTPYKLHUH, CTPYKTYPY U
COBpPEMEHHEBIE YCTHYIO KOMMYHUKAIIUIO Ha | OCOOCHHOCTH  Pa3IMYHBIX
KOMMYHUKAaTUBHBIE WHOCTPAaHHOM SI3BIKE B | TUIIOB TEKCTOB
TEXHOJIOTUH, B TOM YHCIIE aKaJIeMHYECKOU U | npodeccuoHaNIbHON u
Ha npodecCuoHAIBHON cepax, B TOM | aKaJEMUYECKON
WHOCTPaHHOM(BIX ) YHCie B YCJIOBUSAX | HAIPpaBJIIEHHOCTH;
si3bIKe(ax), IS MEXKYJIbTYPHOTO B3aUMOJICHCTBHUSI, | YMeeT COCTAaBIIATH u
aKaJIEMUYECKOro U MPEICTABISAS  PE3YJAbTAaThl  CBOEH | MPEICTABIATE B BUJIE
poQeCCHOHAIBHOTO JNEATEIbHOCTH  HAa  Pa3JWYHBIX | IOKJIaga W IIPE3CHTAIlMH
B3aUMOJICVICTBHUS HAy4HBIX MEPOIPHUATUAX, BKIOUYASA | HAYUYHYIO uH(pOpMAIIHIO,
MEXIyHapOIHbIE. HUCIIOJIB3YEMYIO B
npodeccnoHaNbHOMI
JEATENILHOCTH, B TOM YHCIE
JUTSt y4acTus B
MEXIYHApOIHBIX HAYYHBIX
MEPOIPUATHUSAX;
Baaneer HaBBIKAMU
BBICTYIUICHUS c
cooOmIeHneM u




MPE3CHTAIMEN 110 TIPODHITIO

CBOEH Hay4yHOU

CIIELIMAIBHOCTHU
Na-YK-4.2 3HaeT TEPMUHOJIOTHIO Ha
JemMoHCTpHUpYeT YMEHUS | HHOCTPAHHOM  SI3BIKE B
BBINOJIHATE Pa3HbIC THIILI IIEPEBOJA | M3y4aeMOi 0O0JIacTH;
AKaJIEMHYECKOTO TEKCTa C| Ymeer IIPUMEHSATh
WHOCTPAaHHOTO Ha | OCHOBHBIC BU/IbI
roCyI1apCTBCHHBIN SI3BIK B | MIEPEBOUCCKOM

npoeccrnoHaNbHBIX LETIX.

TpaHCOpMalMy B YCTHOM
Y IMCbMEHHOM TI€PEBOJIE,
pedepupoBaTh
npogeccuoOHaIBHO-
OpPHEHTHPOBAHHEIE
AyTeHTUYHBIE TEKCTHl H
COCTaBJIATh aHHOTALUH K
HUM;

Baageer
aHAJIMTHUKO-
CHHTaKCHYECKOIl
nepepaboTKu
npodeccruoHaIbHO-
3HaYMMOI HH(pOpMAIIH U
NepeBOa aKaIEMHYECKOTO
TEKCTa C HMHOCTPAHHOTO
sSI3bIKa Ha PYCCKUI

HaBbIKaMH

4. O0beM, CTPYKTYPAa M cojiep:KaHue THCHHUIIIHHBI

OO6m1ast Tpy1I0€MKOCTh JTUCITUTIIMHBI COCTABIISIET 4 3a4eTHBIX equHUI, 144 akaj. 4acos.

Ounas ¢popma

Ne
n/n

Tembl (pa3nennl)
AUCIHUTLINHBI,
HX coAepKaHue

Buapl yueOHbBIX 3aHATHIA,

padoTy CTy1eHTOB,
U UX TPY/I0€MKOCTH
(B akajeMHYeCKHX Yacax)

BKJIIO4Yasi CAMOCTOATECJIbHYIO

DopMBbI TEKYLIETO
KOHTPOJIS YCIIeBaeMOCTH

dopMa MPOMEKYTOIHOI
arrecTanuu

g KonraktHas padora (no cemecmpam)
Q.E) o =
&) E 2 S |8 « g @Dopmot 30 u JIOT
z : % g § E 5 é (npu nanuuuu)
=| E| 8| |55/ ¢ &
Sl E| 8| 2|sgl¢
=| B| g |E7|8
1 Science as It Is 1 8 1 14 3anaHus s
CaMOCTOSTENEHOM paOOTHI
Jlexcuko-
rpaMMaTHYECKUUTECT U
3aganne DVK ¢ LMS
Moodle




Organization
management

Samanus i
CaMOCTOSITeTTLHON paOOTHI

An Approach to

Samanus mis

3 |Academic Writing ! 8 ! 16 CaMOCTOSITETILHON paboThI
03] 17 sauem
Bcero 3a 1 cemecTp 29 3 03| 467
72 gaca
Writing a Summary and 3
4 |Renderin 1 8 1 14 B
9 CaMOCTOSITEIIFHOU paOOTHI
5 |Presenting a Research 1 8 2 14 3ananns a
CaMOCTOSITEIILHON PabOTHI
6 Planning a Career 1 8 1 12 3ananns s
CaMOCTOSITEIBHON PadOTHI
03| 3,7 3ayem
Bcero 3a 2 cemecTp 24 4 03| 437
72 gaca
HUTOI'O 144 yaca 46 7 106 | 90,4

Conep:xanue paszaenos qucuumimabi:Tema 1. Science as It Is

Discussion: Globalization and contemporary world
Reading: Postgraduate degrees in different counties
Listening: the challenges of the global world
Language work: Words on the topic Science
Grammar: Types of Questions. Word formation
Skills: Reports on global problems

Tema 2. Organization management

Discussion: How to run a company

Reading: Project management

Listening: An interview with the HPD of a large company
Language work: Words describing the issue of running a company
Grammar: The Active Voice

Skills: Writing an essay: Meeting deadlines

Tema 3. An Approach to Academic Writing

Discussion: Staff management

Reading: Stylistic features of academic writing

Listening: Teambuilding. Language of numbers and shapes

Language work: Statement of the problem and purpose of your research
Grammar: The Passive Voice

Skills: Reports on problems of staff management

Tema 4. Writing a Summary and Rendering

Discussion: Mergers and acquisitions
Reading: The greatest transactions
Listening: Ways to protect a company from acquisitions




Language work: Tips for abstract and summary writing
Grammar: Modal Verbs
Skills: Writing a summary and rendering an article (in the field of alliances)

Tema 5. Presenting a Research

Discussion: Innovations and business

Reading: Business ideas of the future

Listening: Innovations in small business

Language work: Data commentary. Arguing and discussing. Structure of a research report
or paper.

Grammar: Non-finite Forms the Verb

Skills: Writing your research report for a conference. Making a presentation. Attending a
conference

Tema 6. Planning a Career

Discussion: Motivation
Reading: Self-motivation at work
Listening: Email etiquette to build effective personal communication

Language work: Tips for a job interview and business etiquette
Grammar: The Subjunctive Mood
Skills: Writing an email. Writing a covering letter

5. 06p330BaTeJ'll)Hble TEXHOJOTMH, B TOM YHUCJI€ TEXHOJOIHU IJTCKTPOHHOTO Oﬁy‘leﬂl/lﬂ Hu
AUCTAHIIMOHHBIC 06p330BaTe.]'[bHLIe TEXHOJOIHHd, HCHOJbB3yeMbI¢ NPHU OCYIIECTBJICHUHA
06p830BaTeJIbHOFO npomecca 1mo AMCuuIilingae

B nporecce 00y4eHuns HCTIONB3YIOTCS CIIEAYIOLIME 00pa30BaTeNbHbIE TEXHOIOTHU:

Broanas nexknms-0ecena — JaeT MEpPBOE LIEIOCTHOE MPEICTABICHUE O JUCLUILUINHE U
OPUEHTHPYET CTYACHTAa B CHCTEME W3Y4YEHMs JAHHOW AUCUMILIMHBL. CTYAEHTHI 3HAaKOMATCS C
Ha3HAUYE€HUEM M 33JjauaMH Kypca, €ro pojibio U MECTOM B CHCTEME Y4eOHBIX JUCIUIUINH, 1aeTCs
KpaTKuil 0030p Kypca, aHaJIu3 peKOMEHyeMol y4eOHO-MeToAnYeCKOr uTeparypsl. Ha sexkunn
TaKXke OOBSICHAIOTCS OPraHU3AIMOHHBIE OCOOEHHOCTH PabOThI B paMKax Kypca.

IIpakTHyeckoe 3aHATHE — 3aHITHE, MOCBSIIEHHOE OCBOCHMIO KOHKPETHBIX YMEHMH U
HaBBIKOB M 3aKPEIUICHUIO MOJIyYE€HHBIX NPU 00BSCHEHUN 3HAHUI.

Koncynbrauum — Buja y4yeOHBIX 3aHATUH, SIBIAIOIIMKACA OJHOW M3 (OpPM KOHTPOJIS
CaMOCTOSITENIbHOW ~ paboThl  CTyAeHTOB. Ha KOHCynbTamusx 1o Tpoch0e  CTYJIEHTOB
paccMmarpuBaroTcs Haubosiee CIIOKHBIE MOMEHTBI NPU OCBOCHHHM MaTepuaia JUCIUILIMHBI,
IpenojaBaTeslb OTBEYA€T HAa BONPOCHI CTYIEHTOB, KOTOpPbIE BO3HMKAIOT Yy HUX B IIpolecce
CaMOCTOSITENIbHOM pabOTHI.

B npouecce 00yueHHs HCIIONB3YIOTCS CIAEAYIOIINE TEXHOIOTUU IEKTPOHHOIO 00ydeHUs
U AMCTAaHIMOHHbBIE 00pa30BaTeIbHbIE TEXHOJIOTUH:

DJIEKTPOHHBIN y4eOHbIH Kypc no aucuuniuge «IIpodeccnonanbHbIH HHOCTPAHHBII
s3p1K» B LMS Duiekrponnsiii yausepcurer Moodle SIpI'Y, B koTopoM:

- TPEeACTaBJIECHBI 3aJJaHMsl Ul CAMOCTOSTENIbHOW PabOThl 00yUaroIIKXCsl 10 TeMaM

JUCLUIINHBL,

- OCYLICCTBIIIETCS  IPOBEJCHUE  OTHENIBHBIX  MEPOINPHUATHM  TEKYIIEro  KOHTPOJIA
yCIIEBAEMOCTH CTYACHTOB;

- IPEICTaBJICHBI IPaBUIIA IPOXO0XKACHUSA IPOMEKYTOYHON aTTECTAlluH 110 JUCLIUILINHE;

- IPEICTaBJIEH CIIUCOK y4eOHOM INTepaTypbl, pPEKOMEHIyEeMOM ISl OCBOCHHUS JUCLIUILIIMHBI,

- TOCpPEeICTBOM  (opyMa  OCYHIECTBISIETCS CHHXPOHHOE U (MJIM) AaCHHXPOHHOE
B3aUMOJICHICTBHE MEX1y OOYyJaroIMMHUCS M TpenojaBaTeleM B paMKax H3ydeHUs
JUCLUIUINHBI.

6. I[lepeyenb JIMIEH3MOHHOTO M (MJIH) CBOOOJAHO PACHPOCTPAHSIEMOr0 IMPOrPaAMMHOIO



o0ecrnevyeHns, MCIOJb3YeMOro IPH OCYIIECTBJIEHHH 00pPa30BaTeJILHOIO Mpolecca Mo
AUCIMILINHE

B mpomecce ocymiecTtBiaeHHs — 00pa30BaTENBHOrO  Ipolecca IO JUCHUIUINHE
HCIIOJIB3YIOTCS:

Uit (POPMHUPOBAHKS MATEPHAIIOB IS TEKYIIETO KOHTPOJIS YCIIEBAEMOCTH M IIPOBEICHUS
MIPOMEKYTOUHOM aTTeCTaluu, Ui (OPMUPOBAHHS METOANIECKUX MATEPUAIIOB 110 JUCHUTUIAHE!

- mporpammbl Microsoft Office;

- Adobe Acrobat Reader.

7. IlepeyeHb COBpeMEHHBIX MNPO(ECCHOHAIBHBIX 0a3 JaHHBIX W HWHGOPMAIMOHHBIX
CIPABOYHBIX CHCTEM, HCIIOJIb3YeMbIX IIPH OCYIeCTBJIEHUHN 00pa30BaTeIbHOIO Mpollecca 1o
AUCHMILINHE (TIPH He00X0AMMOCTH)

B nponecce ocymectiienns 00pa3oBaTeIbHOTO Mpoliecca Mo AUCIUILTUHEUCTIOIb3YIOTCS:

1. AsromaruzupoBaHHas oubauoTeuHo-uHdopmaimonHas cuctema «bYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxer Ob1Th BKIItOYeHA BO Bee PIT/I

2. DnekTpoHHO-0nOMoTeuHas cucteMa «tOpait»https://www.biblio-online.ru/

3. DnexTpoHHO-OMOMoTeuHas cucteMa «Jlanby http://e.lanbook.com/

4. ONeKTPOHHO-O0MOINOTEYHAs cucrema «KoHcynpranT Crynenra»
https://www.studentlibrary.ru/

8. [lepeueHb OCHOBHOW ¥  /IOMOJIHUTEIbHOW  Yy4yeOHOIi  JHMTepaTypbl, pecypcoB
HH(OPMALMOHHO-TEJIEKOMMYHUKAIIMOHHOI ceTn «HWHTepHeTr» (NP HEO00XOAMMOCTH),
PEKOMEHAYEeMBbIX [JIsl OCBOCHHS JMCIHIIIHHBI

a) OCHOBHAs JIUTEpaTypa

1. Aurnumiickuii s3bIK JUIs akagemudeckux Ieneit. English for Academic Purposes :
yuebnoe mocobue s By3oB/ T. A. bapanoBckas, A.B.3axapoBa, T.b. Ilocnenoga, O.
A. Cysopoga ; nox penakuueit T. A. bapanoBckoil. — 2-e u3f., nepepa®. u gon. — Mockaa :
WznarensctBo FOpaiit, 2020. — 220 ¢. — (Bricmee obpa3osanue). — ISBN 978-5- 534-13839-
9. — Tekcer : anextponHsi // IBC FOpaiit [caiit]. — URL: https://urait.ru/bcode/466997

2. I'ybuna, I'. T'., AHTIIHiicKmii 361K B MarucTparype u acnmpantype = English Language
Master"s and PhD : yue6. nocooue mis By3os / I'. I'. I'youHa ; SIpoci. roc. mea. yH-T, SIpociiaBiib,
Wszn-so AT'TIY, 2010, 191c.

3. Taylor, J., Business English = Jlenosoii anrnuiickuii / J. Taylor, J. Zeter. - (Career
Paths), Newbury, Express Publishing. — 2012. — 117c.

0) IomoTHUTEIbHAS IUTEPATyPa

1. BnoBuues, A. B. Auramiickuii si3bIK A7 MarucTpantoB U acnupantoB. English for
Graduate and Postgraduate students : yue6HO-MeTOmMUeckoe mocoOue / A. B. Bnosuues, H. T.
OnoBHuKOBa. — 2-€ u31., ctep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Texkcr : anextponHsiii // Jlawb @ 3yekTpoHHO-OMOMMOTEYHas cuctema. — URL:
https://e.lanbook.com/book/70327 (mata oGpamenus: 06.05.2021). — Pexum mocrtyma: s
aBTOPH3. MIOJIb30BATEIICH.

2. CrynaukoBa, JI. B. AuHrnmiickuii s3pIKk B MexayHapomaHom Omsnece. English in
international business activities : yueOHOe mocobue s By30B / JI. B. CrymaukoBa. — 2-¢ 3.,
nepepad. u non. — Mocksa : U3natensctBo FOpaiit, 2021. — 216 ¢. — (Briciiee oOpa3oBanue).
— ISBN 978-5-534-11015-9. — Tekcr : anektponnsii // OBC IOpaiit [caiit]. — URL:
https://urait.ru/bcode/475491

3. General patterns of scientific English [Dnexrponnslii pecypc]: meron. ykasanus / CoCT.
T. B. llynpaemosa, C. B. Bonkosa; fpocn. roc. yu-T um. II. I'. Jlemunosa, Hayu.-meron. coser
yH-Ta. - SIpocnaBis: SIpI'Y, 2014. - 70 c. http://www:.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

9. MaTepuajibHO-TeXHUYecKasi 6a3a, HeoOXoUMAst AJIsl OCYIIeCTBJIEeHHsI 00Pa30BaTeILHOI0
npouecca no JMCUMIINHE
MarepuanbHo-TeXHHUYECKask 0a3a, HeoOXoauMasi JJIsl OCYIIEeCTBICHHS 00pa30BaTeIbHOTO


http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
https://urait.ru/bcode/466997
https://urait.ru/bcode/475491
http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

IpoIrecca 1Mo TUCHUIUINHE BKITIOYACT B CBOM COCTaB CHEIUATbHBIC TOMEIICHHUS:

- y4eOHBIC Ay AUTOPHH JJIs POBEICHUS MPAKTUYECKUX 3aHIATUN (CEMUHAPOB);

- y4eOHBIC ayAUTOPUH [T IPOBEACHHUS IPYNIIOBBIX U MHIANBUIYaIbHBIX KOHCYIbTAIHIA;

- ydeOHbIE ayIUTOPUU JJs NPOBEACHMUSI TEKYILEro KOHTPOJISI U IPOMEKYTOUHON
aTTeCTaluH;

- IOMCIICHUA 114 CaMOCTOSITEIBHOM pa6OTBI;

- MOMEIIEHHS U1l XPaHEHUS U NPO(MITAKTUYECKOTO 00CTY)KUBAaHHS TEXHUYECKUX
CPEICTB O0yUYEHHUSI.

CrnenuanpHble TTOMEIICHUS] YKOMIUICKTOBAHBI CPEACTBaMH OOYUYCHHMS, CIYKaIIUMH JUIs
npeAcTaBiIeHNs y4eOHOH HH(OpMALUK OOIBIION ayAUTOPHH.

[Tomemennst AIsi caMOCTOSTENBHOW PabOTHI OOYUYArOIIUXCsl OCHAICHBI KOMITBIOTEPHOMN
TEXHUKOM C BO3MOXKHOCTBIO TMOJKIIOUEHHS K ceTH «MHTepHeT» u obecredeHueM J0CTyma K
ANEKTPOHHON MH(pOpMallnOHHO-00pa3oBaTenbHOi cpene Apl'Y.

ABTOp:

JlonieHT Kadeapsl
HNHOoCTpaHHBIX A3BIKOB €CTECTBEHHO-
Hay4YHBIX (HaKyJILTETOB JILA. TutoBa

Q0JIIHICHOCMb, YUEHAsL CIMeneHb noonucs H.0. ©amunus



IMpuioxenne Ne 1 k padoyeii mporpamMme AuCHUNINHBI
«HHocTpaHHBIH A3bIK (MpogdeccnoHATbHBIN )

DOoH/1 OLIEHOYHBIX CPEICTB
JJIs1 MPOBe/IeHUs] TEKYIIero KOHTPOJIsl YCIIeBaeMOCTH
U MPOMEKYTOYHOM aTTeCTAIlMN CTYAE€HTOB
10 JUCIHUIITINHE

1. TunnoBbIe KOHTPOJIbHBIC 3a/ITaHUA U UHBIC MaTE€pPHAJIbI,
HCII0JIB3YEMBIC B IIPOLHECCE TEKYIIECI0O KOHTPOJIA YCIIEBAEMOCTH

3aganus 1J15 CaMOCTOSATEIbHOI padoThl / TEKYIIEro KOHTPOJIA
(dannvie 3a0anus Mo2ym 6bINOIHAMbCSA CHYOEHMOM CAMOCMOSMENbHO, 8 MAKOM Clydae
npenodasamesiem 6 00a3amenbHOM nopsioKe He nposepsiomcs. Ho makoce mozym
UCNOIBL308AMbCSL 0151 MeKyue2o Konmpoisi chopmuposannocmu YK-4 unouxamopor M/[- VK-
4.1 u UJ]-VK-4.2)

3ananus o teme Ne 1. Science as It Is

1. [ToaroroBka co00IICHHUS.

Search and study the information about postgraduate courses at universities in different
countries. Choose any university you would like to enter and make a report (about 20 — 25
sentences) revealing the following points:

- some information about the university and its history

- course structure

- entry requirements

- specializations

- career options

2. loaroroBka 3cce.

What do the educational standards of different countries have in common? Does
globalization effect the standards and process of higher education? Make a report (about 20 —
25 sentences).

3. [loaroroBka goKJIaAA.

Speak about an actual recent economic/political event in field of globalisation (15
sentences, list of words, 3 sentences for translation into Russian).

4. YTeHHe U NepeBOJ TEKCTA.
Read and translate the text and answer are the questions below.
Postgraduate Degrees in Different Countries

Postgraduate education involves learning and studying for degrees or other qualifications
for which a first or Bachelor’s degree is generally required. The organization and structure of
postgraduate education varies in different countries, and also in different institutions within
countries. In most countries, the hierarchy of postgraduate degrees is as follows:

1. Master’s degrees. These are sometimes placed in a further hierarchy, starting with
degrees such as the Master of Arts (MA) and Master of Science (MSc), then Master of Philosophy
(MPhil) and finally Master of Letters (MLitt). An MPhil is similar to a PhD, but lower in the
academic pecking order. It is still well respected, but you won’t get to call yourself ‘The Doctor’.
An MLitt may be awarded as an alternative to the Master of Philosophy research degree and is
usually placed higher in the hierarchy. In contrast to other master’s degrees, an



MLitt is not that common and just awarded by select universities, mainly in the UK, Ireland and
Australia.

A master’s program usually lasts one or two years, except for integrated master’s degrees
which take place over four or five years. The reason for the difference is that an integrated master’s
is essentially an undergraduate degree with the add-on of a final master’s year. It’s like ordering a
meal deal at McDonald’s rather than paying for your fries and drinks separately — except your
university education doesn’t come dipped in fat.

Many Master’s students will perform research culminating in a paper, presentation, and
defense of their research. This is called the Master’s thesis.

2. Doctorates. An academic doctorate can be awarded as a PhD (Doctor of Philosophy).
In the context of academic degrees, the term philosophy does not refer solely to the field of
philosophy, but is used in a broader sense in accordance with its original Greek meaning, which
is love of wisdom.

Doctoral programs often require students to pass more examinations. Programs often
require a Qualifying Examination, a PhD Candidacy Examination, or a General Examination,
designed to students’ grasp of a broad sample of their discipline, and/or one or several Special
Field Examinations which test students in their narrower selected areas of specialty within the
discipline. These exams must be passed to be allowed to proceed on to the thesis. The criteria for
award of Doctorates vary somewhat throughout the world, but typically require the submission
of a substantial body of original research undertaken by the candidate.

Habilitation (lat. habilis —fit, proper, skillful) is the highest academic qualification a scholar
can achieve by his or her own pursuit in several European and Asian countries. Earned after
obtaining a research Doctorate, such as a PhD, habilitation requires the candidate to write a
professorial thesis/dissertation (often known as a Habilitation thesis/dissertation) based upon
independent scholarship, reviewed by and defended before an academic committee in a process
similar to that for the doctoral dissertation. However, a Habilitation dissertation must be
accomplished independently, in contrast with a PhD dissertation typically directed or guided by a
faculty supervisor.

Habilitation qualification (Habil. Dr.) exists in France, Switzerland, Germany, Austria,
Denmark, Bulgaria, Poland, Portugal, Sweden, Finland, the Czech Republic, Slovakia, Hungary,
Slovenia, Armenia, Azerbaijan, Latvia, Lithuania, Moldova, Kyrgyzstan, Kazakhstan, Uzbekistan,
Ukraine, , Belarus, and Russia (Doktor nauk). Those who have achieved habilitation can denote
the fact by placing the abbreviation Dr hab. or Dr habil. before their names.

Many post-Soviet countries, including Russian Federation, have a two-stage research
degree obtaining path, generally similar to the doctorate system in Europe. The first stage is named
Kandidat nauk (literal translation means Candidate of Sciences). According to par. 262
International Standard Classification of Education (ISCED) UNESCO 2011, Candidate of
Sciences is equivalent to Doctor of Philosophy (PhD) degree as awarded in many English- speaking
countries. It allows its holders to reach the level of the Associate Professor (Docent). The Candidate
of Sciences degree requires at least (and typically more than) three, four or five years of
postgraduate research which is finished by defence of a dissertation or a thesis. The second stage
is Doktor nauk (Doctor of Sciences). It requires many years of research experience and writing a
second dissertation. The degrees of Candidate and Doctor of Sciences are only awarded by the
special governmental agency (Higher Attestation Commission).A university or a scientific institute
where the thesis was defended can only recommend awarding a seeker the sought degree.

Ucrounnk: TomepoBa, C. H. AHrIuickuili s3BIK JUIsi MarucTpaHTOB B  cdepe
KomInbioTepHbIX Hayk = English Master’s Course In Computer Science : yuebnoe nocobue / C. H.
INonmepoBa. — Owmck : U3parensctBo OMITIY, 2019. — 82 ¢. — ISBN 978-5-8268-2200-5. —
TekcT : anexTpoHHBIH // DnekTpoHHO-OuOMHoTeunas cucremMa IPR BOOKS : [caiiT]. — URL:
https://www.iprbookshop.ru/105278.html (mara o6pamienus: 19.05.2021). — Pexum gocryma:
JUISL aBTOPU3HP. ITOJI30BATEIICH.


http://www.iprbookshop.ru/105278.html

1) What does postgraduate education involve?

2) Does postgraduate education vary in different countries?

3) What is its organization in most countries?

4) Do postgraduate programs require any examinations?

5) Are there different Master’s degrees?

6) What is the structure of postgraduate education in Russia?

7) What postgraduate degrees are awarded in Russia?

Complete the following sentences with details from the Text above.
. Master’s degree programs usually include
. The degree of an academic doctorate is called
. Examinations are required to test .
. Typically a doctorate degree takes to complete.
is earned after obtaining a PhD degree.
. The first stage research degree in Russia is
. The second stage research degree in Russia is
. Mark these statements T(true) or F(false) according to the mformatlon in the text. Find
the part of the text that gives the correct information

1. The organization and structure of postgraduate education varies in different countries.

2. The aim of the Bologna process is to abolish this system and to create the European
Higher Education Area by making academic degree standards and quality assurance standards
more comparable and compatible throughout the world.

3. In many fields such as clinical social work, or library science in North America, a
Master's is the first degree.

4. An academic doctorate can be awarded as a PhD (Doctor of Philosophy), or as a DSc
(Doctor of Science).

5. Russia follows now the traditional tertiary education model which is incompatible with
existing Western academic degrees.

6. The postgraduate degrees such as kandidat nauk and doktor nauk are both a certificate
of academic, rather than scientific achievement, and must be backed up by original/novel scientific
work.

7. Typical kandidat nauk path from admission to diploma takes 2—10 years.

8. Academic titles of dotsent and professor are issued to active university staff who already
achieved degrees of kandidat or doctor.

N

WNOUTAWN P

3ananust mo reme Ne 2. Organization management

1. AynupoBanue

Listen to Helen Jenssen of MacroPlan talking about project management and answer
the questions:

1. Which of the phases does she consider the most important?

2. What two questions should managers ask themselves at the start?

3. Identify the tasks above that she mentions.

2. Incsmennas pa6ora (1e10B0€ MUCHEMO)
Choose one of the projects and write an email letter to your team, summarising the goals
that you agreed on with your manager.
The senior manager has asked the project leader to:
1. Take responsibility for organizing the transfer of the company’s headquarters to a
new location
2. Prepare a one-week training course for senior executives
3. Create a new company website
4. Organize the company’s annual sales conference.



3. [Tucbmennas padora (3cce)

In some cultures, attitudes to time are different and is not always considered essential to
respect a deadline. What is the case in your culture? Do people try to complete work on time or
they consider it normal for deadlines to be extended?

3ananus mo reme Ne 3. An Approach to Academic Writing

1. Jlekcuko-rpaMmmaTuyeckas pabora

Task 1

Match the words (1-6) with their definitions (a-f)

1 challenging a difficult, in a way that tests your ability

2 reputation b things you get because of your job that are additional to
your pay but are not money

3 atmosphere c the character or feeling of a place

4 promotion d the opinion that people in general have about someone or
something

5 benefits e the opportunity for doing something

6 scope f when someone is raised to a higher position

Task 2

Circle the odd word out.

1CEO PA CIO IT

2 post place job role

3 local premises headquarters regional office

4 board member manager client director

5 accountant systems analyst auditor financial director

6 white-collar worker office worker administrative officer shop-floor worker
7 secretary personal assistant company secretary administrative assistant

8 advertising public relations human resources marketing

Task 3
Complete the text with the words in the box.

boss; careers; contracts; course; degree; employees; employer; employs; profession;
qualifications; recruit; skills.

Our company uses a professional agency to ....... (1) new ....... (2). The company is a management
consultancy, so most new workers have a university ....... (3), even if they have little experience
in this particular ....... (4). Also, it’s quite typical for people to have done other jobs during their
....... (5) before becoming management consultants. The company ....... (6) about 500 people. For
the first two years, workers are on temporary ....... (7), but after that, people are usually made
permanent. I think our company is a good ....... (8) —new employees are given an induction .......
(9) when they start, and on-the-job training to pick up the necessary

....... (10) to do our work well, and the professional ....... (11) which are expected by our clients.
Also, we’re closely supervised, and my ....... (12) Adam, regularly appraises my progress both
formally and informally.

2. Jlekcuko-rpaMMaTHyeckasi padora

1. Which of the italicized expressions might be more suitable for an academic paper?
Can you think of additional alternatives?

1. Crash test dummies are really important for /an integral part of automotive crash tests.



2. According to a recent study just about /nearly 25% of all cell phone users view text
messaging as an important source of entertainment.

3. There has been a lot of /considerable interest in how background sounds such as music
affect an individual’s ability to concentrate.

4. We obtained robust / nice results using structural bamboo rather than timber.

5. Consumer interest in electronic billing and payment is getting bigger and bigger /
increasing.

The more difficult task is making good language choices on your own. We have helped
you a bit in this next part of the task by italicizing the phrases that you could change. You may
need to make other changes so that the sentence is still grammatical.

6. The competition faced by U.S. growers from imports of fresh vegetables has gotten
more intense.

7. Many urban areas do not have enough land to build new public schools.

8. Allergic reactions to local dental anesthesia do not happen very often.

9. The doors on these ferries were made bigger to make it easier to load and unload
vehicles.

2. UTeHHue U mepeBOj TEKCTA

1. Read the text. Make a plan.. Talk about the structure of this text, try to explain it. Find
examples that demonstrate how the authors dealt with the stylistic considerations as well as the
possible. More importantly, can you offer explanations as to why certain stylistic choices were
made and how these might relate to the author’s purpose?

Inclusive leadership and psychological empowerment

Thomas and Velthouse (1990) argued that empowerment was a multifaceted concept that
included four set of cognitions that were meaning, competence, self-determination and impact.

Spreitzer (1995) further affirmed this conceptualization and defined psychological
empowerment as ‘a form of intrinsic motivation that reflects a proactive orientation toward and
sense of control over work that is manifested in four cognitions: meaning, competence, self
determination and impact’ (Spreitzer, 1995: 1444); meaning referred to the extent to which values
and beliefs of an employee fit with the demands of the job (Hackman & Oldham, 1980).

The second facet of psychological empowerment was competence, closer to the idea of
selfefficacy, which reflected the belief of an individual in herself about how successfully she could
perform any activity or skill at workplace (loannidou, Karagiorgos, & Alexandris, 2016). The next
cognitive class of psychological empowerment was self-determination that referred to the control
and autonomy over initiation, regulation and continuance of any behavior at workplace (Deci,
Connell, & Ryan, 1989). The final facet of psychological empowerment was impact that reflected
the personal belief about how much one could affect the strategic, administrative, operative and
organizational output at workplace (loannidou, Karagiorgos, & Alexandris, 2016).

Spreitzer showed that psychological empowerment encouraged the decentralizeddecision-
making in organization that authorized the lower level employees to actively play their role in
the decision-making process (Spreitzer, 1995). In this context, inclusive work environment may be
considered most suitable because in such workplace environment voices were heard and respected,
diverse ideas and perspectives were valued, and employees were encouraged to make their useful
contribution to organization (Pless & Maak, 2004). The role of leader was highly significant to
build and nourish a specific environment at workplace.



Presenting the inclusive leadership theory, Hollander (2009) emphasized that leaders’
effectiveness lay in the empowerment of their followers and enabling two-way influences through
promoting the followers autonomy, skills and responsibility. Inclusive leaders were considered
open to listen and respond to their followers’ opinions, shared vision and valued their contributions
to organization (Choi, Tran, & Park, 2015). So, the feelings of empowerment emerged among them
(Liden, Wayne, & Sparrowe, 2000; Nishii & Mayer, 2009).

Inclusive leaders delegated power to employees (Nishii & Mayer, 2009) where employees
enjoyed great autonomy to decide their work activities on their own. Inclusive leader valued the
inclusion of employees at work setting (Salib, 2014), and employees having value of being
included experienced greater empowerment (Randel et al., 2017). Thus, inclusive leader cultivated
a supportive external setting, which was also supported by the notion of CET (Deci, 1975), and
consequently, employees felt internal motivation in the form of psychological empowerment.

Considering inclusive leadership as one of the most important supportive situational factor,
it may deeply influence the meaningfulness and impact of the job through leveling the self-
determination and competence of employees that consequently heightens the intrinsic motivation
of employees. More recently, Randel et al. (2017) also proposed the relationship between inclusive
leadership and psychological empowerment.

Hence, considering the claims of past researchers, the following hypothesis is formulated:

Hypothesis 2: Inclusive leadership positively affects psychological empowerment.

3amanust mo reme Ne 4. Writing a Summary and Rendering
1. Yrenne n nepeBoj Tekcra. [lucbomennasi paéora (MoAroToBKa pe3roMe CTaTbH).

Study the journal article series or a book in the field of your research (total volume from
25,000 to 30,000 printing characters) and make a summary of 30-35 sentences using tips on
writing a summary and rendering .

2. UTeHue U NepeBo/I TEKCTA.

Read the text of the annotation itself 2. Write a translation of the abstract 3. Write out key
phrases-clichés, typical for the annotation, with translation into Russian. Highlight these phrases
in bold.

Is high-quality knowledge always beneficial? Knowledge overlap and innovation
performance in technological mergers and acquisitions
John Han, Gil S. Jo, Jina Kang
Abstract
This research analyses the effects of the knowledge overlap between acquirer and target firms

on the performance of technological mergers and acquisitions (M&As). Extending previous
research that has focused on the quantitative characteristics of knowledge, this research introduces
a framework capturing the effects of both the quantity and quality of knowledge in overlapped and
nonoverlapped parts of the knowledge base on subsequent innovation performance. Analyzing a
data set of 192 technological M&As of 162 high-technology firmsfrom 2001 to 2009, the results
show that a high quality of overlapped knowledge has a positive effect on subsequent innovation
performance, while the effect is negative for nonoverlapped knowledge quality. In addition, this
research investigates the influence of the knowledge quantity on subsequent innovation
performance. The implication of this research is that the knowledge overlap in technological
M&As is essential for acquiring high-quality knowledge from the target firm and for improving
innovation performance.



Keyword: technological M&A, knowledge overlap, knowledge quality, innovation,
performance, absorptive capacity

Journal: Journal of Management & Organization / Volume 24 / Issue 2 / March 2018

Published online by Cambridge University Press: 27 September 2016, pp. 258-278

Print publication: March 2018

Dynamic capabilities and organizational performance: The mediating role of
innovation

Abstract

How firms’ dynamic capabilities lead to their competitive advantage and improved firm
performance has been a core issue and full of debates. In this research, we theorize that dynamic
capabilities, which could be defined by three distinct dimensions (sensing capability, integration
capability, and reconfiguration capability), facilitate different types of innovation that in turn
improve firm performance. Based on a sample of 204 Chinese firms, results from partial least
squares structural equation modeling analyses generally support our arguments despite some
nuanced differences existing among different dimensions of dynamic capabilities. This study
contributes to dynamic capabilities literature by reducing the scarcity of empirical research and
by uncovering the mechanisms through which dynamic capabilities influence firm performance.

Keywords: dynamic capabilities, sensing capability, integration capability,
reconfiguration, capability, innovation

Journal: Journal of Management & Organization / Volume 25 / Issue 5 / September 2019

Published online by Cambridge University Press: 17 April 2017, pp. 731-747

Print publication: September 2019

Bananusi mo reme Ne 5. Presenting a Research
1. MloaroTOBKA NpeE3eHTANNH

1. Read an article in the field of your research. Make a presentation on this article (10-15
slides). Study the tips for making an academic presentation.

2. Make a presentation of your research. Write the outline for presentation of your
research according to the plan:
1. Starting the presentation.
. Introduction of the research.
. The aim of the research.
. The problem of the research.
. Describing methods.
. Making results and conclusions

OOk, WN

2. YcTHOE u3/10:KeHHe MO TeMe (BBICTYIIEHHE ¢ JOKJIAJ0M Ha KOH(epeHIuHn).
IMoaroroska npesenranuu. [lucbMennasi padora (mMcbLMo0)

1. Write an application letter and submit a request for participation in the conference
according to the plan:

The name of the educational institution -

The faculty name -

Section in which it is planned to speak -

Title of the report —

Scientific adviser -

Contact number -



e-mail -

The language of the report -

2. Write the report for a conference on your research covering materials and methods,
results and their implication. Make a presentation for your report including from 10 to 15 slides.

3anxanus no Teme Ne 6. Planning a Career

1. IlncbMenHas padora (HanMcaHue AeJ0BOro NMCbMa U pe3rme)

1. Study the parts and some features of a CV. Use the samples, templates, and writing tips
to make your CV stand out for employers. Look for additional information on the website
— URL: https://www.thebalancecareers.com/curriculum-vitae-4161920 .

Write your own CV in English using qualifications you already have, or ones that you think
you might get.

2. Study the most common types of cover letters for jobs, including those for applications,
email, referrals, letters of interest, value propositions, and more. Study how to format a cover
letter, step-by-step guide for what to include, the easiest way to format your letter or email,
examples, and formatting tips.

Use these professionally written letters and templates to write a winning cover letter using
qualifications you already have, or ones that you think you might get. Look for additional
information on the website - https://www.thebalancecareers.com/search?q=covering+letter

2. Ytenue u nepeBoj Tekcta. PeepupoBanue cratbu

1. Study the information about the types of job interviews, interview questions, answers,
and actions, the best techniques for a successful interview on the website The balance
careers.com — URL: https://www.thebalancecareers.com/types-of-job-and-employment-
related-interviews-2061343. Be ready to play the role of an applicant or an interviewer in the
interview role play.

2. Render the article “Ger Some Great Phone Interview Tips” by Alison Doyle -
https://www.thebalancecareers.com/top-interview-tips-2058577

3. YcTHOE U3/10KEHHE 110 TEME (HO}IFOTOBKa JIOKJIa)Ia) H MOATOTOBKA MPE3CHTAIITUN

Imagine someone from a different cultural background comes to work for your company
for a year. How would you explain your work culture? Make a presentation and a report on a
business etiquette in your company.

Think about: dress code, hierarchy and status, attitudes towards time and deadlines, the
working day, attitudes towards meetings and communications at work, etiquette/politeness (e.g.
using first or last names).

JIekcHMKO-rpaMMaTH4YeCKHl TECT 10 TemMe
Types of Questions (pa3mes 1)
(Tect mpoBoautces B YK «IIpodeccnonanbubiii nHOCTpaHHBbI si361k» B LMS Moodle)
(nposepka cpopmuposannocmu YK-4, unoukamop H/-YK-4.1)

B Tecre mpencraBneHsl 3alaHUs Ha MPOBEPKY 3HAHMHM MPaBHJI MOCTAHOBKH PA3TUUHBIX
THUTIOB BOIIPOCOB M YMEHHH YIOTPEONATh UX B HY)KHOH KOMMYHHKATHBHOUW CHUTYaIlUH, a TaKXkKe
OTBEYATh HA HHX, OCYILECTBIISASA YCTHYIO M MUCHbMEHHYIO KOMMYHHKAIMIO B aKaJeMHUYECKOH U
npodeccuoHabHBIX chepax. Tect comepxut 10 Bormpocos.

MaxkcumanbpHblii 6ayn 3a mpaBWIIbHBIN oTBeT cocraBiser 0,5 Oamma. MakcumanbHOE
KOJINYECTBO OAJJIOB, KOTOPOE MOKHO IOJIyYUTh [0 UTOraMm Tecta, cocranister 5,00 6ammos. Ha
Ka)XXJIIii BOIIPOC JTa€TCs /IBE MOTBITKY OTBETA, B CIydae MPaBHIBHOTO OTBETA CO BTOPOTO pasa


https://www.thebalancecareers.com/curriculum-vitae-4161920
https://www.thebalancecareers.com/search?q=covering%2Bletter
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/top-interview-tips-2058577

KOJINYECTBO 6aJIJIOB 3a HpaBI/IJIBHHﬁ OTBCT YMCHBIIACTCA B JIBa pa3a IO CPABHCHHUIO C
MaKCHUMaJIbHO BO3MOKHBIM.

Ha npoxoxxnenue tecta naercst 30 MUHYT.

HUtorn IMPOXOKACHHUA TECTA OLCHUBAIOTCS 110 CICAYIOINUM IIpaBUJIaM:

- KoJim4ecTBO HabpaHHBIX 0amioB ot 4,6 10 5,00 COOTBETCTBYET OLICHKE «OTIUIHOY;

- KOJIM4eCTBO HaOpaHHBIX 0auioB oT 3,6 110 4,5 COOTBETCTBYET OIIEHKE «XOPOIIIO»;

- KOJIMYEeCTBO HaOpaHHBIX OawioB oT 2,8 10 3,5 COOTBETCTBYET OIICHKE
«YIOBJIETBOPUTEILHOY;

- KOJIMYECTBO 0a/llIOB MEHBIIIE 2,7 COOTBETCTBYET OLICHKE «HCYAOBJICTBOPUTCIHEHO.

Ilpumepnwvie sonpocvt mecma:

Bompoc 1. Put the words in the right order to ask the question. (0,5 6aa)

everyone / is / ready to make a report

IIpaBUIbLHBINA OTBET

Is everyone ready to make a report?

Bompoc 2. Put the words in the right order to ask the question. (0,5 6aa)

been / have / where / you / when Professor Wallace spoke

HpaBI/IJILHbIe OTBEThI

Where have you been when Professor Wallace spoke?

Bomnpoc 3. Put the words in the right order to ask the question. (0,5 6aa)

do / batteries / sell / you / for such electronic devices

IIpaBuibHbBII OTBET

Do you sell batteries for such electronic devices?

3aganue mo reme
Types of Questions (pa3meJ 1)
(3ananue naercs B YK «IlpodeccuonanbHblii HHOCTpaHHBIN s13b1Kk» B LMS Moodle)
(nposepra cqpopmuposannocmu YK-4, unouxamopwr H/I-YK-4.1 u H/]-VK-4.2)

3amanue, MPOBEpsSEMON MpernojaBaTesieM, HAMpaBiIeHO Ha MPOBEPKY 3HAHUIM MpaBMI
MMOCTAHOBKHM Pa3JIMYHBIX THIIOB BONPOCOB W yMEHHHU yIOTPEOISITh WX B  HYXHOU
KOMMYHHKATUBHOM CHUTyalldd TIPU OCYIIECTBIEHUH KOMMYHUKAIIMM B aKaJeMHUYECKOW U
npodeccnonansHO cdepax. [Ipu BBIMOTHEHHHM TAaHHOTO 3aJ@aHUs CTYJEHT JEMOHCTPUPYET
YMEHHE BBIMOIHITH IEPEBOJ] AKaJJEMHUUYECKOT0 TEKCTa C HUHOCTPAHHOTO HAa TOCYAaPCTBEHHBIN S3BIK
B IIpOo(eCCUOHATIBHBIX LIEIISX.

[TpaBUIIbHO BBITIOJIHEHHOE 3aJjaHHE OIICHMBAETCS B yCTaHOBIEHHBIM Oamn. Kaxmoe u3
3aJJaHuH MOKET OBITh OIICHEHO MTOJIOBUHOM 3asBJICHHBIX 110 HEMY OaJITOB, B ClTydae, KOTJIa P €To
BBHITIOJTHEHUH MTPABIIIBHO YKa3aHa (popma ciioBa, HO UMerOTcs opdorpadudeckue ommoOK.

[ToyTHOCTBIO HETTPaBWIIBHO BBITIOJTHEHHOE 3aaHue - 0 0amios.

Tpebosanusi K 1eKCUKO-ePAMMAMUYECKol pabome:

«OTJIMYHO» - BRITIOJHEHO Ooiiee 91% 3amannii

«XOPOIIIOY - BRIMOJTHEHO Oostee 71% 3amanmit

«YIOBJIETBOPUTEIBHO» - BBITTOTHEHO Oonee 51% 3ananuii

«HEYJIOBJICTBOPHUTEIBHO» — BBITIOJTHEHO MeHee 50% 3amanuii
Tpumepnsvie gonpocwl 3a0aHus:

1. Read the first five pages in the paper “Background subtraction in real applications:
Challenges, currentmodels and future directions” by Belmar Garcia-Garcia, Thierry Bouwmans ,
Alberto Jorge Rosales Silva
(https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

2. Ask questions:

- 3 general questions

- 5 special questions


https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
http://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

- 3 tag questions
- 2 alternative questions

JleKCHKO-TpPAaMMAaTH4YeCKHH TECT 1o TeMe
The Passive Voice (pa3zaea 3)
(tect mpoBoautcs B DYK «IlpodeccnonaibHbIii HHOCTPaHHBIH 13bIK» B LMS Moodle)
(nposepka chpopmuposannocmu YK-4, unouxamop H/J-YK-4.1)

B Ttecte mpencraBieHbl 3alaHus Ha TPOBEPKY 3HAHWW yMEHUN ynotpeOieHus (opm
TJIaroJIOB B TACCHBHOM 3aJIOTE€ B aHIVIMIMCKOM si3bIke. Tect comepxkut 20 BOmpocos.

MakcumanbHblid Oaml 3a mpaBWIbHBIA OTBeT cocrtaBisier 0,25 OGamma. MakcumanbHOE
KOJIMYECTBO 0asioB, KOTOPOE MOXKHO IMONTYYHTh [0 UTOraM TecTa, coctasisier 5,00 6amtoB. Ha
Ka)KI[BIﬁ BOIIPOC HJACTCA ABE IIOIBITKHM OTBETA, B CIy4a€ IPAaBUJIBHOI'O OTBETA CO BTOPOI'0 pasa
KOJIMYECTBO Oa/ulOB 3a MpaBWJIbHBIM OTBET YMEHBINAETCA B JIBa pa3a IO CPABHEHHIO C
MaKCHUMaJIbHO BO3MOKHBIM.

Ha mpoxosxnenue tecta naetrcst 40 MUHyT.

Htorn MMPOXOKACHUA TECTAa OICHUBAKOTCS 11O CICAYIONUM IIpaBUJIaM:

- KOTM4ecTBO HaOpaHHbIX 0aiioB oT 4,6 10 5,00 cCOOTBETCTBYET OLIEHKE «OTIMYHOY;

- KOJIMYECTBO HaOpaHHBIX 0a/UIOB OT 3,6 110 4,5 COOTBETCTBYET OILEHKE «XOPOIIO);

- KOIW4ecTBO HaOpaHHbIX OamtoB or 2,8 10 3,5 COOTBETCTBYET OIIEHKE
«YHAOBJICTBOPUTCIIBHOY,

- KOJIMYECTBO OAJUIOB MEHbIIE 2,7 COOTBETCTBYET OIICHKE «HEYIOBICTBOPUTEIHHO.

Ilpumepnwvie sonpocel mecma:

Bompoc 1. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25 6asa)

This event (broadcast, present progressive) around the world.

HpaBI/IJ'IbeIe OTBEThI

They are being developed (It is being broadcast)

Bompoc 2. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25 6asa)

My brother (promote, present perfect).

IIpaBU/IbHBIE OTBETHI

He has been promoted (He's been promoted)

Bonpoc 3. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25 6aa)

The jobs (assign, future perfect) by the time we arrive.

IIpaBU/IbHBIEC OTBETHI

They will have been assigned (They'll have been assigned)

3amanue mo TreMe
Writing a Summary and Rendering (pa3aen 4)
(3ananue naercs B DYK «IlpodeccuonanbHblii ”HOCTpaHHBII s13bIKk» B LMS Moodle)
(nposepka cghopmuposannocmu YK-4, unoukamoper H/J-VK-4.1 u HJ[-VK-4.2)

3anaHue, IpoBEpsIEMON MPENOoJaBaTelIeM, HAIIPABJIECHO HA MPOBEPKY YMEHUS IPUMEHATH
OCHOBHBIE BHJIbl TEpPEBOAUYECKON TpaHCOpMalMd B YCTHOM M IHCBMEHHOM IE€PEBOJIE,
pedepupoBarh NpoQecCuOHATbHO-OPUEHTUPOBAHHBIE AYTEHTUYHbIE TEKCTHI U COCTaBIIATH
aHHOTalMu K HUM. [Ipy BBINOJHEHNN JAHHOTO 3aJaHUs CTYIEHT JEMOHCTPUPYET YMEHHE



BBITIONTHSATE MEPEBOJI aKaJEeMHYECKOr0 TEKCTa ¢ WHOCTPAHHOTO Ha TOCYIAapCTBEHHBIN SI3BIK B
npoecCHOHANBHBIX HETsIX.

[TpaBUIILHO BBITIONHEHHOE 33JaHHME OILICHWBACTCS B YCTaHOBJICHHBIH Oamn. Kaxmoe u3
3aJlaHui MOXET OBbITh OIICHEHO MOJOBHHOM 3asBJICHHBIX 110 HEMY OajioB, B cliyyae, KOrja Mpu
€ro BBIMOJIHEHUH IPAaBUIBHO YKa3zaHa (opmMa clioBa, HO UMEIOTCS opdorpaduueckue OmmoKH.

[TosnHOCTBIO HEMIPaBUIILHO BBITIOJHEHHOE 3a1aHue - 0 0anios.

Tpebosanus K 1eKcuKo-epammamuyeckoi pabome:

«OTJIMYHOY - BBITIOIHEHO Oosee 91% 3amanunii

«XOPOIIIOY - BBITTOTHEHO Oostee 71% 3amanuit

«YIOBJIETBOPHUTEIHHOY - BEITIONHEHO Oosee 51% 3amanuii

«HEYJIOBJIETBOPUTEIHHOY» — BBINOJIHEHO MeHee 50% 3amanuit
Ilpumepuvie 6onpocwvl 3a0anusi:

N3yunTte cepuro crarei U3 skypHajaa HUXKE.
Bawm neobxooumo:

1) mepeBecTu craThu

2) BBIIIKCATH CJIOBA 110 3aJaHHOK TemaTuke (He MeHee 50 citoB)

3) moaroToBuUTh pedepar (KpaTKoe CoAepKaHue CTaThU, MEPEIarolee OCHOBHYIO €€ CyTh
Ha aHrMkcKkoM si3bike) u3 30 mpennoxenuil. [IpenBapurensHo n3yunTe mpaBuia peQeprupoBaHUs
B COOTBETCTBYIOIIIEM pa3zeiie Kypca.

Tekct pedepata Ha aHTIIMHCKOM si3bIKe B 00bEME (He MeHee 30 mpemIoKeHHit) JOKEeH
ObITh HaOpaH B pemakrope Microsoft Word for Windows. Illpudt Times New Roman, pazmep
mpudra— 12 Texer Habupaetcs yepes 1,5 untepBa ¢ orcTynom B ad3anax 125 mm. I[lomns: mpasoe,
neBoe, BepxHee, HmxkHee — 2,0 cM.

Pedepar nmomkeH OBITH HAaNMKMCAaH 10 TNPUBEACHHOMY BaMH IUIAHY, C BBIICICHHEM
YKa3aHHBIX ITyHKTOB B KAY€CTBE 10/13ar0JIOBKOB BaIIeTo JOKIaAa. B KOHIE HAJ0 CIeNaTh CChUIKY
Ha UCTOYHHKH 110 IPUMEPY:

References:

1. A booming trade in bugs is undermining cyber-security // The Economist. - March,
4th. - 2021. - P. 52 — 54,

2. A connected world will be a playground for hackers // The Economist. - September,
14th. - 2021. - P. 53 - 55.

3. Organised crime online // The Economist. - August, 5th. - 2021. - P. 59 - 60.

Texyuyuii KOHTPOJIb OCYIIECTBIICTCS B TCUCHHE CEMECTPA B BUJIE:
YCTHOTO M3JI0’KEHUS 110 TeMe (pacckas, COOOIIEHUE, T0KIIa)
Mpe3eHTAINH

MUCBbMEHHOM PaboTHI (JIE7I0BOE MIUCHMO, PE3IOME, ICCE U T.IT)
KOHTPOJIS HHIUBUIYATHHOTO YTEHUS

JIEKCUKO-TpaMMaTH4ecKoi paboThl (TecTa)

ayJTUPOBaHUS.

ogakrwnpE

Kpurtepun oneHok BI10B padoT B paMKax TeKylero KOHTPOJIS:

1. IIpaBuia OLIEHUMBAHUS YCTHOI'O M3J0KEHHS I10 TeME (pacckas, COOOIIEHHE, JIOKJIAJ):

CTyIeHTHI TOTOBAT YCTHOE M3JIOKEHHUE 1Mo Teme, cocrosmue n3 20-25 mpemnoxeHui.
Tema MOKHBI OBITH OCHOBAaHA Ha 3apaHee MPOWICHHOM TekcTe. [Ipu OTBETE CTYIEHTHI MOTYT
MOJIb30BAThCsA  MOAPOOHBIM WM  KparkuM IiaHoM. CTYAEHT OCYIIECTBIISET JEIOBYIO
KOMMYHHUKAIIMIO HA WHOCTPAHHOM SI3bIKE€ C Y4YETOM OCOOEHHOCTEH OQHUIMAIBHOTO U
HEO(HUITHATLHOTO CTHJICH OOIIEHUS M COMUOKYJIBTYPHBIX pasinuuuii. CTYIACHTHI IOJKHBI OBITH
T'OTOBBI OTBECTUTH HA OAWMH-ABA JOIIOJIHUTCIIbHBIX Bonpoca I10 TCMC.

Tpebosanusi K yCMHOMY ULONCEHUIO NO meMe:




«OTIUYHO» - CHeJaHo coolmieHne B oObeme He MeHee 30 mpemnoxkeHuid u Gonee (B
3aBUCHMOCTH OT CTaTyca TPYMIIbI): peub Oeriyas, A0MmycKaeTcs He 0oJiee 0JJHOM rpaMMaTHIEeCKOM
U OJTHOW (POHETUYECKOW OIMOKH, UCTOIB3YeTCS OMopa B BUJIEC KPATKOTO IJIaHA WU BEACTCS
cBOOO/JIHOE TIIOBECTBOBaHMWE; IPH HEOOXOJUMOCTH JaeTcs OTBET Ha OJUH-IBa BOMpoOca
MIpPeToaaBaTels;

«XOPOIIOY - CAENIaHO COO0IIeHne B 00beMe He MeHee 25-27 MpeuIoKeHui, peub Oeras,
JIOMycKaeTcsl He OoJiee JBYX IpaMMAaTHYECKUX U JBYX (POHETUYECKUX OIMIMOOK, MCIONIb3yeTCs
ormopa B BUJE KPAaTKOTO IUIaHA WU BEIETCS CBOOOIHOE MOBECTBOBAHHE, MPH HEOOXOIUMOCTH
JlaeTcs OTBET Ha OJIMH-/Ba BOIIPOCA MPEINo1aBaTes;

«YIOBIIETBOPUTEIBHO» - CIIEIAHO Co0OIIeHne B 00beMe He MeHee 10-12 mpemioxeHui,
pedb ¢ mays3amu, Jomyckaercs He Oonee 4-5 rpammarnueckux U 3-4 QOHETHYECKHX OIIMOOK,
UCIIONIL3YETCS OIMopa B BHUJAC pPACIIMPEHHOrO IUIaHA; MPEToJaBaTelib BHIHYKICH 3a/1aBaTh
JIOTIOTHUTEJIbHBIE BOIIPOCHI;

«HEYAOBJIETBOPUTEIILHO» - CAEIAHO coodleHne B o0beme MeHee 10 nmpenioxeHuil, peub
HEyBEpeHHas!, C MOCTOSIHHBIMU IPAMMATUYECKUMHU U (JOHETUUECKUMH OMIMOKAMU; UCTIOIb3YeTCs
OII0pa B BUJIC IMOJTHOTO TEKCTA.

2. IlpaBuia olleHUBaHUS PE3EHTALUU

CTyAeHThl TOTOBAT TIPE3CHTAIlMM TI0 BBHIOPAHHOW TeMe, HCHoNb3ys Power Point
uHauBuAyanbHO (10 cnaiiioB, KOTOpbIE BKIIIOYAIOT HE3HAKOMYIO JICKCHUKY, MHHH-TECT JUIs
KOHTpPOJISI TOHUMaHUsl MaTepuajlia OJHOTPYIIIHUKAMM, CIUCOK HMCHOJIb3YEMbIX JIMTEPATypPHBIX
UCTOYHUKOB). OTBET JOJDKEH BKIOYATh He MeHee 20 NpeasioKeHU Ha TeMy MHIAMBHYaIbHOIO
YTEeHHUsS B CBOOOAHOM M3N0XxeHuH. [loce mpe3eHTanuu mpenogaBarelis 3a1aeT ABa-TPU BOIpoca
Ha MOHUMaHHUe.

Tpebosanus k npedcmagnenuro npezenmayuu

Onenka
«OTIIUYHOY «XOPOULIO» «YAOBIIETBOPUTEINb | «HEYAOBIETBOPUTEI
HO» BHOY
Conepxanne | OcHOBHOE OcHoBHOE Omnucanue ciaiga Omucanue cianga
OTBETA coiepKaHue coiepKaHue 0ecCcUCTEMHO. OeccucTeMHO.
TE€MBbI OTPAXKEHO, | TEMBI SI3BIKOBBIX OIHMOOK | SI3BIKOBBIX OIIMOOK
Marepual OTpPaXKEHO, He Oosiee yeTbipex | OoJee yeThipex Ha
H3JaraeTcs Marepuan Ha OJIMH CJIaMI OJIMH CJIaiI
JIOTUYHO B HU3J1araeTcs
IIOCIIEAOBATENIbH | HEJOCTATOUYHO
0. SI3BIKOBBIX JIOTUYHO,
OIIMOOK HE HMEIOTCS
0olree OqHOI- HETOYHOCTH B
JIBYX Ha OJINH nogayde (hakToB
claim,. 1 UMEH.
SI3BIKOBBIX
omuOOK He
Oosiee Tpex Ha
OJIVH ciai.
Odopmiienne | WnmoctpatuBHbl | MmmoctpatuBe | MmoctpatuBHbiil | MmocTpaTHBHBIN
C IOMOIIIBIO M TEKCT BIM TEKCT TEKCT He TEKCT HE
clIaigoB BOCIIPUHUMAETCS | BOCIPHHUMAETC | CIIOCOOCTBYET COOTBETCTBYET
JIETKO M ITOJIHO. sl HE BCera CUCTEMHOMY COIEPKAHUIO TEMBI.
JIETKO U TOJHO, | BOCHPHUSATHIO TEMBI.
HE BCE TPUMEPHI
CBSI3aHBI C
coJiepKaHUuEM




cllannma.

Brictymienue

BricTynarommii
cBOOOIHO
BJIAJIEET SI3BIKOM
TEMBI, SICHO 1
rPaMOTHO
HU3JIaraer ee
COZIEpIKAHUE.

BricTynarommit
JIONYCKAeT
TEPMHUHOJIOTUYE
CKHe
HETOYHOCTH,
MOKET
MMOBTOPATHCA.

Marepuain
n3naraercs Ha 70-
80% c omopoii Ha

IMMChbMEHHBIN TEKCT

Marepuan
U3JIaraeTcs ¢
IIOJIHOM OIIOpPOM Ha
TEKCT

i IIpaBuiia olleHUBAaHUS IMCHMESHHOM Da6OTBI (I[CJ'IOBOC IMHUCHbMO, PE3IOME, aHHOTAIlM,

pedepar u T.11.)

[TucbmenHass paboTra IO HMHOCTPAHHOMY SI3bIKY OTpakaeT BJaJE€HUE HaBbIKAMU
MUCHbMEHHOW KOMMYHHMKAIlMM B O(HMIMAIBHBIX M HEO(PHUIUAIBHBIX CHTYalUsAX OOIICHHUS.
[TucemenHast paboTa 1o HHOCTPAHHOMY SI3bIKY TPEOYET KaueCTBEHHOTO COJIEPIKAHHST U XOPOLIeH
OpPraHU3alIOHHON CTPYKTYphl, a TAaK)K€ IPaMOTHOTO s3bIKOBOro odopmiieHus. ITucbmennas
paboTa JODKHA COJIEpPXKATh: YETKOE H3JI0KEHHE CYTH IIOCTaBJICHHOM HpOOJIEMBbI, BKIIIOYATh
CaMOCTOSITEJIbHO IPOBEIEHHBIH aHaU3 3TOH MpoOJieMbl, BBIBOJIbI, 0000IIAOIINE aBTOPCKYIO

MTO3ULHUIO.
Tpebosanus k nucomennol pabome (0eno6oe NUCbMO, pe3toMe, AHHOMAYUs, pe3tome U
m.n.)
Ounenka
«OTITUIHOY «XOpOLLIO» «yIIOBJIETBOPUTENb | «HEYIOBIETBOPUTEI
HO» BHO»
Pemenue B tekcre B tekcre Tekct He oTpaxaer | B Tekcre He
KOMMYHHMKaTH | OTpaske€HbI OTPaXKEHbI BCE aCMEKThI OTpa’KeHbI aCHEKTHI,
BHOH 33/1aui | TMOJHOCTBIO BCE | TMOJHOCTBIO BCE | 3aJaHMS, UMEIOTCS | NIPUBEJCHHBIE B
aCMEKThI TEMBI, aCMeKThl TEMBbI, | IPOOJIEMBI 3a/laHuH, 3CCe HE
CTHJIb HO UMEIOTCS CTHJIEBOTO COOTBETCTBYET
oopmienus HEKOTOpBIE odopmieHus B yKa3aHHOMY
peuu YUUTHIBAE€T | CTUJIEBBIE 3HAYUTEIBHOM 00bEMY UJIH CBBIILIE
0COOEHHOCTH HapyLICHUS KOJIMYECTBE. 30% Ttekcra
ounmansHOro M | oopmIIeHUS COBIAJAET C
HEOPHUIHATLHOT TOTOBBIM
0 CcTUIIEH COYMHEHUEM WIIH
OOLIeHHUS. paboToii ipyroro
CTyJEHTa
Opranuzanusa | Bee IIpaxTruecku He Bce Her noruku B
TeKcTa BBICKa3bIBaHUS BCE BBICKa3bIBaHUS MIOCTPOCHHUH
IIOJIHOCTBIO BBICKa3bIBaHUS | JIOTUYHBIE, HpeIIOKEHHH, TI1aH
JIOTHYHBI, H JIOTUYHBI, XOTA | HapylLIeH IJIaH, HE COOTBETCTBYET
IPaMOTHO HUMEIOTCS €cTh OLIMOKH B TEME, UMEETCS
odopmIIeHBI HeboubIIe NPUMEHEHUH CIIOB- | Oosiee ceMu
CTPYKTypa OTKJIOHEHHS OT | CBSI30K WJIM ATH IpyObIX JIEKCUKO-
TeKcTa TUIaHa, (bpasbl MpUBEICHB | TPAMMAaTHYECKUX
COOTBETCTBYET HEJOCTaTKU IPU | B OTPaHUYEHHOM OLINOOK.
IUIaHYy, CPEICTBA | UCIOJIb30BAHUU | KOJIMYECTBE, HET
JIOTUYECKOU CIIOB-CBSI30K M | JIeTIEHUS TeKCTa Ha
CBSI3U TEKCT HE Bcerja | ab3allbl, UMeeTcs
3aJIeiCTBOBaHbl | KOPPEKTHO Oosee Tpex rpyObix
B KOPPEKTHOM pasfelneH Ha JIEKCUKO-
dhopme, a TEKCT a03aripl, IrPaMMaTHYECKUX
nMeeT ad3arbl. nMeeTcs He omn0oK.




OoJee Tpex
HETpyObIX
JIEKCHKO-
rpaMMaTHYECKU
X OLIMOOK.

4. [IpaBuia KOHTPOJISI MHIUBUAYATLHOTO YTCHHMSL:

WNHIuBHIyalbHOE YTEHUE - 3TO (OpMa CaMOCTOSTEIBHON PabOThI, KOTOPYIO CTYIEHTHI
BBHIMIOJIHSAIOT BHE Yy4YeOHOW ayIuTOPHH, OPUEHTUPYSICh Ha padoTy KaXIoro CTYyIEHTA.
WunuBuyanbHOE YTEHHE OTPaXKaeT BlIaJICHHE HABBIKAMH MIEPEBO/Ia ¢ MHOCTPAHHOIO Ha PYCCKHIA
SI3BIK YYEOHBIX U AyTCHTUYHBIX TEKCTOB OOIIEro U MPOo(heCCHOHALHOTO Ha3HAYCHHUS. 3aIaHUSTIO
MIPOYUTAHHOMY TEKCTY MOTYT BapbHUpPOBAThCS B 3aBUCHMOCTH OT Iielici yueOHbIX 3aHsaTuil. s
WH/IMBUTyAIbHOTO YTEHUS UCIIOJIb3yETCsl OPUTHHAIBHAS JIUTEpATypa 10 CIEIHATLHOCTH B 00IIeM
ooseme or 25000 mgo 30000 meu.3H. BeIOOp MarepuasioB IS IEpEeBOJA 3aBUCHT OT
poeCCHOHATILHOTO WHTEpeca WM Y4eOHOH HEOOXOJMMOCTH CTYIEHTa WM PEKOMCHIAIMU
npernofaBatenss. Ha ocHOBe mepeBoja roToBHUTCs coobOmieHue (jokinan) B oobeme 30-35
MPEIIOKEHUM.

Tpebosanus kK UHOUBUOYATLHOMY YMEHUIO

«3a4TEeHO» - CTABUTCS CTYICHTY, €CJIM OH MPAKTHYCCKH OTHOCTHEO IOHSUT YUEOHBIH HITH
AyTEHTUYHBIN TEKCT (MyOJIMLIMCTUYECKUI, HAYYHO- MOIYJISPHBIA, XyI0KE€CTBEHHBIN U 1p.). OH
MCIIO0JIb30BAJI IIPU 3TOM BCE M3BECTHBIC IIPUEMbI, HAIIPABJICHHBIC HAa TOHMMAHUE YUTAEMOT0 TEKCTa
(cMBICTIOBYIO JTOTa/IKy, aHaiu3). OH cyMen MPaKTHYECKH MOJHOCTBIO TIOHSITh TEKCT Ha OCHOBE €ro
CTPYKTYPHOH TIepepabOTKU (CMBICIIOBOTO M CTPYKTYPHOTO aHAlM3a OTACIBHBIX MECT TEKCTa,
BBIOOPOYHOI'O TIEPEBOJIa M T.J.), YCTAHOBUTh MPUYMHHO-CIICJCTBEHHYIO B3aHMMOCBS3b(AKTOB U
COOBITHH, M3J0KCHHBIX B TEKCTE, OOOOIINUTh M KPUTHUYECKH OIECHHUTH IMOJYYCHHYIO M3 TEKCTa
nHPOpPMAIIHIO, KOMMEHTUPOBATh (aKThl, COOBITHS C COOCTBEHHBIX TO3UIIUH, BBIpaXxas CBOE
MHeHHe. OJIHaKO CTYJAEHT TpU 3TOM HEOJHOKpPATHO oOpamaics K CJIOBapro. 3ajaHus,
MOCTaBJICHHBIE MTPENOIaBaTe/ieM TIepe ] MPOYTESHUEM TEKCTa, BBIMOIHEHBI HE MeHee YeM Ha 2/3.

«He 3a4TeHO0» - CTaBUTCS CTY/ACHTY, €CIIH OH HE TMOHSUI TEKCT WU TOHSI COJICPIKaHUEe
TEKCTa HEMPaBHJIbHO, HE OPHEHTHPOBAICS B TEKCTE€ MpPU MOUCKE OMpPEACTICHHBIX (PAKTOB,
aOCOJIIOTHO HE CyMell CEMaHTH3MPOBAaTh HE3HAKOMYIO JIEKCHUKY. 3ajJaHus, IOCTaBJICHHBIC
IperojaBaTesieM mepe]] IPOYTCHUEM TeKCTa, BBIOJIHEHBI MeHee YeM Ha 2/3.

5. [IpaBuiia olleHMBAaHMS JIEKCUKO-TPAMMATHYECKON paOOTHI (TeCTa):

Ouenka mo pe3yibTaTaM JEKCHUKO-TpaMMAaTU4YeCKOl paboThl (Tecta) ompenensercs B
O0ammax Mo cleAylouleMy MPUHIUIY: TPAaBUJILHO BBHITIOJTHEHHOE 3a/JaHHE OLEHWBAeTCS B
ycTaHOBJIeHHBIM Oayt. Kakmoe u3 3agaHuii MOXET OBITh OIIEHEHO IMOJOBHHOM 3asiBICHHBIX I10
HeMy 0auioB, B cilydae, KOTJla MPHU €ro BBIMOJHEHUH MPaBHIBHO yKa3aHa (opma cioBa, HO
umerorcs opdorpapudeckie OnrOKH.

[ToyTHOCTBIO HETTPaBWIIBHO BBITIOJTHEHHOE 3aaHue - 0 0amios.

Tpebosanus Kk 1eKCUKO-epAMMaAmuyeckol pabome:

«OTJIMYHO» - BRITIOJIHEHO Ooiiee 91% 3amannii

«XOPOIIIOY - BBITTOTHEHO Oosiee 71% 3amanmit
«YIOBJIETBOPUTEIBHO» - BBITTOTHEHO Oonee 51% 3ananuii
«HEYJIOBJIETBOPUTEIHHOY» — BBIMOJTHEHO MeHee 50% 3amanuii

6. [IpaBuya OlleHUBaHUS ayTUPOBAHMSL:

AynupoBaHHe — 3TO IOHUMaHUE Ha CIIyX OCHOBHOT'O COZIEP’KAHUS ayINO- U BUIEOTEKCTOB,
BBIOOpOYHOE M3BJICUCHUE HHTEpecyroule HHpOpManuu. AyIUpOBaHHE OTPAXKAET BIAJCHUE
HaBBbIKAMU [1€PEBO/Ia C UHOCTPAHHOT'O HA PYCCKUH A3BIK YUEOHBIX M AyTEHTUYHBIX TEKCTOB O0ILEro
u npodeccuoHanbHOr0 Ha3HayeHus. OCHOBHOH pedeBOi 3agauell MpHIOHUMAHUU 3BYYalIHX
TEKCTOB Ha CIyX SBJIACTCA M3BJICUYCHUE OCHOBHOM WM 3aJaHHON




CTyzneHTy uHpopmanuu. Bpems 3Byuanus TekcTa: 10 5 MuHyT. Bpemst mpocMoTpa 03By4nBaeMOro
BHJIEOCIOKETA: 10 15 MUHYT.
Tpebosanusi kK ayouposanuio:

«3aYTEHO» - CTABHUTCS CTYICHTY, KOTOPBIA MOHSJI OCHOBHBIC (DAaKTBI, CyMel BBIICIUTH
OT/ICbHYIO, 3HAUYUMYI0 WH(OpPMAIIMIO, JOTaJalcs O 3HAYCHHWH YacTH HE3HAKOMBIX CJIOB MO
KOHTEKCTY, CyMeJ  HWCIOJb30BaTh HWHPOPMAIUIO  JUISL  PEHICHUS TIOCTaBJICHHOU
KOMMYHHKATUBHOW 3aJa4d, OMPEIeINTh TeMY/po0ieMy, OOOOIUTh COJEpKalIylocs B
MPOCITYIIAHHOM TEKCTE MH(OPMAIUIO, OTBETUTh HA IMIOCTABJICHHBIN BOIPOC, UCTIONB3Ys (DaKThI U
apryMEHTBI U3 HPOCIYIIAHHOTO TEKCTa, OLEHUTh BAKHOCTh, HOBU3HY MH(OPMAIIUHU, BBIPA3UTh
CBOE OTHOIICHUE K Hel. [Ipu perneHn KOMMYHHKATHBHOM 3a7auil JOMYCKAETCsl UCIIOIb30BAHHE
2/3 nadopmarmu.

«HE3a4YTEHO» — CTABUTCS, €CIM CTYICHT MOHsUT MeHee 50% TeKcTa M BBIICIUI U3 HEro
MEHEEe MOJOBHHBI OCHOBHBIX (pakToB. OH HE CMOT PEIIMTh MOCTABJICHHYIO MEPE] HUM PEUYCBYIO
3ajauy.

2. CnucoK BONPOCOB U (M) 3aaHMii /ISl IPOBeJeHUs] MPOMEKYTOYHOI aTTecTauuu
Cnucok 3aJaHuil K 3a4eTy

K 3auery nomyckaroTcsi CTyJEHTBHI:
- IOCETUBIIIHME TPAKTUYECKUE 3aHATHS TIO JUCITUTUINHE;
- BBITMOJHUBILIKC 3aJJaHUS JIJIS1 CAMOCTOSITEIbHON pabOThI M TEKYIIETO KOHTPOJIS.

Ha 3agere mnposepsiercs chopmupoBanHocTh kommereHuun YK- 4, (U-YK-4.1
OcymecTBisseT MHUCbMEHHYI0O U YCTHYKHO KOMMYHMKAI[MI0O Ha WHOCTPAHHOM SI3BIKE B
aKaJIeMU4ecKkoil U mpodeccuoHaabHOM cdepax, B TOM 4YHCIE B YCIOBHIX MEXKKYJIBTYPHOIO
B3aMMOJICICTBUS, MPEACTaBIsAs PEe3yNbTaThl CBOEH JEATENbHOCTH HA Pa3JIMYHBIX HAyYHBIX
MEPONPUATHSX, BKIouas MexayHaponuele. MJ[-YK-4.2 JlemoHCTpupyeT yMEHMsI BBIIOJIHATH
pa3Hble TUIIBI IEPEBOJIA aKAaIEMUYECKOTO TEKCTa C MHOCTPAHHOTO HA FOCYAAPCTBEHHBIN S3bIK B
poeCCUOHATIBHBIX LETSX.

3aueT BBICTABISETCS MO PE3yIbTaTaM:

1) nekcukKo-rpaMMaTHYecKoil paboThl (TecTa) MPH YCIOBHMHM HabOpa IO HMTOraMm e
BBINOJIHEHUS CTYJICHTOM C OJTHOM MOMBITKA He MeHee 51% 3ananuil.

2) Ilepenaua coaep:kaHus TEKCTA MO CIEIHATBHOCTH HAa aHTIIUICKOM SI3bIKE O€3 clioBaps
oobemoM 10 2000 meu. 3H. Bpems Ha noarotosky — 30 MuH.

THUIOBOM TEKCT U1 Nepeladn COAEP KaHUs.

[IpaBriia BEICTaBJIEHUS OLIEHKH 10 PE3YILTATAM JEKCHUKO-TPDAMMATHYECKON PaOOTHI:
OneHka mo pe3yibTaTaMm JEKCUKO-TPAMMATUYECKOM paboThl (Tecta) ompenensercs B
0ayuTax 1o CJIeAYIOIIeMy MPUHITUITY: PABIILHO BBITIOJHEHHOE 33JJaHUE OIlCHUBAaeTCs B 1 Oar.
Kaxxnoe u3 3aganuii MokeT ObITh OIICHEHO MOJIOBUHOW 3asBIIEHHBIX 110 HEMY OajlioB, B CIIy4ae,
KOTJIa TIPH €T0 BBITIOJIHEHUH MPaBUIHHO yKa3aHa (opma ciIoBa, HO UMEIOTCS opdorpaduueckne
OIIIHOKH.
[ToHOCTHIO HETIPaBUIIBHO BBITIONHEHHOE 3a1aHue - 0 6aos.

[IpaBuiia BLICTABIECHMS OLIEHKH I10 IEpedade COAepKaHMs TEKCTA MO CIEIHaIbHOCTH Ha
AHTJIMHACKOM SI3BIKE 0€3 Ca0Baps:

- «3a4TEHO» - CTYACHT TmepenaéT cojep)kaHue TeKcTa B oObeme He MmeHee 15
MIPEITIOKEHUH, U3JIaraeT ero IOCTaTOYHO OEryo, AOMYCKAET 10 7 rPaMMAaTUYECKUX, IEKCUIECKUX
1 (QOHETHYCCKUX OIIMOOK, HE 3aTPYIHSIONINX MTOHUMAaHWE, HCIIOJIb3yeT OMOpPY B BHJIE KPATKOTO
IIJIaHa 1 OTBECYACT HaA BOHpOCBI HpeHOI[aBaTeJI}I;




- «HE3aUYTeHO» - CTaBUTCS, €CJIH COACp)KAHWE YCTHOTO OTBETa CTYACHTAa HE
COOTBETCTBYET KOMMYHHKAaTUBHOM 3a7aue, B pe4y HEJOCTaTOYHO Ipe/icTaBieHa oOmeHayqHas U
npodeccruoHaIbHast JIEKCUKA, HEe HMCIIONb3YEeTCs TEPMHUHOJIOTHS 0 CHEIHMAIbHOCTH, a OO0JbIIoe
KOJMYECTBO IPaMMaTHYEeCKUX U (POHETUUYECKUX OIIMOOK 3aTpyJHSET KOMMYHHUKAIUIO.

Ipumepwl 3a0anuii Kk 3auemy:
1) IlpumepHas JeKCHKO-TpaMMaTHYecKasi padoTa JIUisi IPOBeIeHNs 3a4eTa
1) Fill in the gaps with the most suitable words from the box. Change the form

where necessary.
Devote, aim, consist, address, contribute, divide, focus, concern, purpose, aspect

1. Your essay does not...................... the real issues.

2. This book has.........c......... little to our understanding of the subject.

3. The speech can...................... into four meaningful parts.

4. The .o of the article is to provide a complete guide to the university.

5. The first chapter of the book...................... to the emergence of the problem.

6. The book is primarily ............... with Soviet-American relations during the Cold
War.

7. The book is about climate change, with a/an...................... on global warming.

8. The book covers the most important .................... of deforestation.

9. The.ooeieees of the report is to increase sales figures in the Far East.

10. His dissertation ..................... of five parts.

2) Match the words (1-10) with their definitions (a-j).

1. diversity a) invent from existing principles or ideas

2. allocate b) a prominent or distinctive part, quality, or characteristic

3. hierarchy c) the circumstances and events surrounding or leading up to an

event or occurrence

4. dimension d) aspect, element

5. distinct from e) difference, unlikeness

6. feature f) unquestionable

7. subsumed g) assortment

8. variety h) to classify or include in a more comprehensive category or under
a general principle

9. background 1) to set apart for special purpose

10. devise j) a group of persons or things organized into successive ranks or

grades with each level subordinate to the one above

3) Use relevant verbs and nouns from the list below to fill in the gaps. Change the
form where necessary.

secure / security, emerge / emergency, consume / consumption, ratify / ratification,
invent / advent

1. Since then, however, standard procedure has been for patrols to study photographs,
names and addresses of suspects before leaving ............... force bases.

2. This book shows something of what ................. out of religious interpretations of death,
not as a history of death but as an indication of what lies at the root of the major religious traditions,
lending to each its characteristic style.

3. For public ................. she would allow the marriage to continue but Charles must stay at
Highgrove while she lived in Kensington Palace.

4. This strategy assumes that a reciprocal rebalancing of power in the work group will occur
through the ............. of maintenance behaviours; in fact, a very different set of relationships may

, and not without some intra-group conflict.



5. Changes in the values of society, the status of illegitimates, and the................... of
reliable birth-control devices robbed the institution of marriage of much of its regulatory quality
in the area of sexual behaviour.

6. Overall its exclusively lead-free diet ............. at the rate of 10.2mpg, even with a
thirsty catalyst as standard.

7. But there has been pressure from the Department of the Environment to................ the
convention.

8. Theworld ................ many industrial processes which often create pollutants of a kind
that do not occur in nature at all.

9. It is arguable that the success of the EMS provided a major stimulus in the formulation
and subsequent.................. of the Single European Act.

10. Parliamentary democracies, within France, governments allowed the ............. of a
private, alongside the public, broadcasting sector.

4) Choose the sentence (a or b) which is similar in meaning to the first one.

1. Smith’s article challenged Mirk’s theory.

a) Smith’s article supported Mirk’s theory.

b) Smith’s article questioned Mirk’s theory.

2. The crisis effected social development.

a) The crisis affected social development.

b) The crisis brought about social development.

3. The survey involves some unreliable data.

a) The survey includes some unreliable data.

b) The survey provides some unreliable data.

4. The scholar distinguished several unknown species of mammals.

a) The scholar identified several unknown species of mammals.

b) The scholar examined several unknown species of mammals.

5. The author assumes that the research is invalid.

a) The author proves that the research is invalid.

b) The author thinks that the research is invalid.

5) Make sentences matching the phrases below.

1. A materialist approach to war focuses......... A. veeeeWith an individual
2. Ask at least one other person to read and | microphone, and the speech signals
comment......... therefore have to be fed to the
3. If there is more than one speaker, each has | camcorder via an audio mixer.
to be provided......... B.oooo. for 6.2% of world trade.
4. Fifa officials could not immediatelysayhow | C. .......on war’s relations to the
many players would benefit......... practical problems of maintaining life
5. Bilateral credits pledged to Poland and and living standards
Hungary amount......... D. .......on the improbability of an
6. Hong Kong, Taiwan and South Korea now | object as complex as a living organism
account......... arising by chance.
7. One calculation, offered by opponents of E.with double hulls to minimise
Darwin’s theory, is based......... dangers
8. The organisation has campaigned for oil of oil spills.
tankers to be equiped......... F. .......on your final draft of an
essay.
G.to nearly $1.5billion.
H. ......from the yellow-card
amnesty.

6) Put the words in the right order to make sentences.



1. the / benefits / a/ author / to / to / the / conclusion / project / come / the / about / fails /
of .

2. of / basis / the / can / on / we / changes / predict / some / data / the .

3. possible / the / scientists / to / data / deduce / as / from / much / their / managed / as .

4. research / conclusions / the / based / his / on / he / result / of / drew .

5.the/us/ let/ discuss / the / raise / that / researchers / points.

Keys

1)

1. is evident 5. is liable to be

2. undoubtedly 7. presumably, is more likely to
4. is likely to 8. apparently
2)l.e2i 3j 4d 5f 6.b 7.h 8g 9c 10.a
3)

1. security 6. was consumed
2. has emerged 7. ratify

3. consumption 8. has invented

4. emergence; emerge 9. ratification

5. advent 10. emergence
4)1.b 2.b 3.a 4.a 5b

5)1c 2f 3a 4h 5g 6b 7d 8e

6) 1. The author fails to come to a conclusion about the benefits of the project.

2. On the basis of the data we can predict some changes. / We can predict some changes
on the basis of the data.

3. The scientists managed to deduce as much as possible from their data.

4. He drew conclusions based on the result of his research.

5. Let us discuss the points that the researchers raise.

2) TUNOBOI TEKCT IJIsl MepeIaYH COAePKAHUSI TEKCTa M0 CHeNHaJIbLHOCTH Ha
AHTJIMIICKOM sI3bIKe 0€3 cJI0Baps:

Ageing consumers: The boomer boom

Baby boomers, aged 57-75, are as the name implies, plentiful. Healthier and more
adventurous than similarly aged cohorts in the past, since 2018 over 65s have outnumbered the
underfives. They are also wealthier. America’s boomerled households spend $64,000 a year,
almost twice as much as those headed by youngsters born from 1997 onwards. Yet brands and
retailers have long given older shoppers short shrift, focusing most of their attention on the wrinkle-
free.

Hinge, an ecommerce consultancy, says that sales of products disproportionately bought by
older people, from meal replacements to adult nappies, have jumped by 50% or more, outpacing
overall sales. Businesses catering to older consumers are adapting. The staple of GoGoGrandparent
used to be helping greying North American technophobes book ridesharing services by phone.
With social distancing this business dwindled, says Justin Boogaard, its cofounder.

In April 2020 the firm diversified into delivering food to old folks with dietary restrictions;
these are up by300% since then, it says. It isn’t just products aimed specifically at the old that the
elderly are snapping up on the internet. Their online spending on booze nearly quadrupled in
America, estimates NielsenlQ. SilverSingles, a dating website, reports healthy growth in the
number of new monthly users. Virtual first dates featuring wine tasting, food deliveries and film
streaming are all the rage, affording brands the chance to offer their wares to oldies who have
signed up.



Brands are also attempting to appeal to the elderly through such things as “healthy ageing”
products, which the pandemic has turned into a craze. Nestlé, a Swiss consumergoods giant, has
launched a milk drink in China, which supposedly aids mobility. Reckitt Benckiser, a British rival,
is marketing one that targets immunity. Danone, a French yogurtmaker,is investingin developing
similar products. Companies are also thinking about spending more on wrinkle-friendly adverts;
just 3% over 50, reckons Joseph Coughlin, who runs the AgeLab at the Massachusetts Institute of
Technology.

Some innovations welcome in a pandemic may be less so once it passes, especially for
retailers. Yet companies will face pressure to keep them to retain custom, especially with ever more
physical shops shut for good. They may also need to make online shopping easier than it already
is. That could mean fewer forms that the elderly (and everyone else) find fiddly, and more options
as to how and when to pay, to reassure older shoppers who worry about sharing creditcard details.
Having taught oldies some new tricks during the pandemic, firms must now learn a few themselves.

From: The Economist. May, 8"". 2021, P.66

Onenka «3a4TeHO»  BBICTABIAECTCS  CTYAEHTY, KOTOpPBIA  3HAaeT  OCHOBHbBIE
rpaMMaTHY€ECKHE, JIEKCUUECKUE CTPYKTYPbl YCTHOW M TUCbMEHHOM peuH, Ha JI0CTAaTOYHOM YPOBHE
BJaJIe€T TEPMHHOJIOTHEH Ha HHOCTPAHHOM SI3bIKE B H3y4yaeMOM 00JacTu; 3HAET CTPYKTYpY
pPa3NIMYHBIX THUIIOB TEKCTOB MNPO(PECCHOHATBHOW W  aKaJeMHYECKOW HampaBJICHHOCTH;
CaMOCTOSITEJILHO COCTABIIAET U IIPEJICTABIISIET B BUIE KPATKOTO TOK/IAa U MPE3EHTAUU HAYYHYIO
MHPOPMAILIMIO, HCHOJB3YEeMYyI0 B TPOPECCHOHATBHON MAEATENBHOCTH, JOMYCKass HpPHU 3TOM
JIEKCUKO-TPaMMAaTH4YeCKUe OMIMOKM, HE MPEeNnsTCTBYIOLIME IIOHUMAaK  M3JIaraeMoro; C
HE3HAYUTENIbHBIMM  OIIMOKaMM  OCYLIECTBJIIET AHAJIMTUKO-CUHTAKCUYECKYI0 IepepadoTKy
po¢eccHOHATIbHO-3HaYNMON MH(OPMALIMK U MEPEBOJ] aKaJAEMUYECKOI0 TEKCTa C MHOCTPAHHOTO
sI3pIKa Ha PYCCKUI; OCYLIECTBIIIET KpaTKoe peepupoBaHIe U aHHOTUPOBAHKE NTPO(PECCHOHAIBHO-
OPUEHTUPOBAHHBIX AYTEHTHYHBIX TEKCTOB, COOJIOAAs JIOTMKY M CTHJIb HAYYHOTO H3JIOXKEHHUS,
JIOTIYCKasi IPU 3TOM HE3HAYUTENIbHbIE JIEKCUKO-TPaMMaTUYECKHUE OINOKH.

Ouenka «He 3ayTeHO» BBICTABISIETCS CTYIEHTY, KOTOPBIM 3HAET MPOCTHIE
rpaMMaTH4ecKHe, JIEKCUUYECKHE CTPYKTYpbl YCTHOM M IHCBMEHHOW peud, HO HE BiajeeT
TEPMUHOJIOTHEN HAa HHOCTPAHHOM f3bIKE B M3y4aeMOW 00J1aCTH; HE 3HAeT CTPYKTYPY Pa3IHMUHBIX
TUIIOB TEKCTOB MPO(ECCHOHAIBHON M aKaJeMHUYECKOM HalpaBI€HHOCTH; COCTaBISIET U
NpPEJCTaBIsieT B BHJAE HEMOJHOrO JIOKJIaJa W Mpe3eHTAllud HaydyHylo HHGOpMalHIo,
UCIOJIb3YEMYIO B NPO(ECCHOHATBHOM NEATENbHOCTH, JOMYyCKas NMPU 3TOM IpyOble JIEKCHKO-
rpaMMaTHYecKue OIIMOKHM, MPENsATCTBYIOIIME MOHHMAIO H3JIaraéMoro; ¢ rpyobIMH OHIMOKaMu
OCYILIECTBISIET  AHAJIUTUKO-CUHTAKCHUYECKYI0  IepepadoTKy  MpodeccroHalbHO-3HAUMMON
uHboOpMallUd M TEpPeBOJ] aKaJAEMHUYECKOI0 TEKCTa C HHOCTPAHHOIO s3blKa Ha PYCCKUM;
OCYyIIECTBIsIET pedepupoBaHHEe U aHHOTHPOBAHHE MPOPECCHOHATHHO-OPUEHTUPOBAHHBIX
ayTeHTUYHBIX TEKCTOB HE B MOJHOM 00beMe, Hapyllas JIOTUKY M CTUJIb HAYYHOTO H3JIOKEHHUS,
JIOTyCKasi TpU 3TOM TIpyOble JEeKCHKO-TpaMMaTH4eCKHe OIIMOKHM; HE MOXET TIpaMOTHO U
00CTOSITETLHO 0OOCHOBBIBATH CBOM B3IJISJIBI.

Ounenka «He 3auTeH0» BbICTaBISIETCS TAKXKE CTYIEHTY, KOTOPBIH B3sU1 3K3aMEHAIIMOHHbIN
Ouser, HO OTBEYATh OTKA3AJICS.



IIpuioxenne Ne 2 k paGoueii nporpaMMe THCUUIIAHBI
«HHOCcTpaHHBIH A3bIK (MpodeccHoHANbHbIN)»

MCTOIII/I‘-ICCKI/IC YKazaHud 1JIsl CTYA€HTOB 110 OCBOCHHUIO TUCHUIIJIMHBI

B nporecce n3yueHuss ”HOCTPaHHOI'O S3bIKA B BY3€, CTYAEHT JOJIKEH:

- OCYIIECTBIISITh CEPbE3HYIO, CHCTEMAaTHUECKYIO U YIOPHYIO paboTy MO OBIIAJCHUIO SI3BIKOM,
OKUJas ycliexa JINIIb IIPU PEryJSPHBIX 3aHATHIX;

- TIOMHUTbB, YTO CAaMOCTOSTENIbHAs paboTa — HEOThbeMJIeMas 4YaCTh OCBOCHUS JUCIMILIMHBI,
0e3 KOTopoW ayauTopHas paboTa IOJA PYKOBOJACTBOM IpernojaBareis OyaeT MeHee
spdextuBHa. PerymsapHoe wucmonb3oBaHue pecypcoB MHTepHETa M NEPHOIMUECKUX
W3JJaHUH TIO3BOJIUT MOBBICUTH COOCTBEHHYIO SI3BIKOBYIO KYJIBTYPY.

- IIOCTOSIHHO IOMNOJIHATH COOCTBEHHBIN CIIOBApHBIN 3amac 10 CHELMaIbHOCTH, 3aHUMAThCS
COCTaBJICHUEM CIIELUATN3UPOBAHHOTO CIIOBHUKA;

- YUTaTh XYJOKECTBEHHYIO U CHELUAIN3UPOBAHHYIO JIUTEPATYPy HA HHOCTPAHHOM SI3BIKE,
U3BICKMBAaTh BO3MOXHOCTH K OOIIEHUIO C HOCUTENSIMH fA3bIKa (CEMHHAphl M BCTPEUYH B
JHomax apyxObl, iepenucka, ydactue B MaTepHeT-hopymax);

- pa3BHUBaTh B ce0Oe CTpeMJIeHHE K CIIOHTAHHOMY, IyCTh U He 6e301I1M00YHOMY FOBOPEHHUIO,
NOOUBAsAChH SICHOTO U YETKOTO BBIPAYKEHUS MBICIIH;

- IpOSBJIATH YBAKEHUE K CBOMM IIPENOAABATENSAM U TNOJAEPKHUBATbL C HHUMHU JIE€JI0BOM
KOHTAKT, BBITIOJIHSSI UX COBETHI U PEKOMEH/IALIUH.

- yMeTb paboTaTh B KOMaHJi€ B paMKax BBIIIOJHEHUS KOMMYHHKATUBHbIX, IPOEKTHBIX U IIP.
3a/1aHHM.
3agaHus A CaMOCTOATENBHOTO peleHus (OPMYIHUPYIOTCS Ha MPAKTHUECKUX 3aHATHSIX.

B kauectBe 3amaHuil JUId CaMOCTOSTENBLHOM pabOThI JOMa CTYAECHTaM IMpEJIaratoTcsl JEKCUKO-
IrpaMMaTHYECKHE YIPAKHEHNUS, a TAKXKE TEKCTHI JUIsl YT€HUs U 3a1aHus 1o HUM. [IoaHbIi criucok
3aJlaHul JUIsl CaMOCTOSTENbHON paboThl MO pa3zienaMm (TemaMm) JUCHUILIMHBI npuBeaeH B OYK B
LMS Moodle «IpodeccronanbHblii HHOCTPaHHBIN SI3bIK». BOmpockl, BO3HUKarOIIME B poliecce
WM 110 UTOTaM PEIIEeHUs 3TUX 3a/lad, MOKHO 3aJ1aTh Ha KOHCYJIbTALUAX WU B (hopyme (date) B
OVYK B LMS Moodle.

Jnst camocTosTeTbHON pabOThl PEKOMEHIYETCSl HMCIOJB30BaTh Y4EeOHO-METOIUYECKUE
nocoOusi, U3JIaHHbIE IMpernoiaBaTeNsIMU Kadeapbl HHOCTPAHHBIX S3bIKOB €CTECTBEHHO-HAYYHBIX
(bakynbTEeTOB.

B koHI1Ie cemecTpa cTyIeHTBI CAAIOT 3auem. K 3aueTy 1OMmyCKaroTCs CTyIEHTHI:

- IOCETUBIINE MPAKTUYECKUE 3aHITHS TIO TUCHUIUINHE;

- BBIMOJIHUBIINE 33JJaHUS 111 CAMOCTOSITENIbHONW PabOThl U TEKYIIETO KOHTPOJIS.

3aueT BBICTABISIETCS [0 PE3yIbTaTaM:

1) nexcukKo-rpaMMaTHYecKoil paboThl (TecTa) MPH YCIOBHMH HaboOpa MO HMTOraMm e
BBINOJIHEHUS CTYJICHTOM C OJIHOM MOMBITKH He MeHee 51% 3ananuii.

2) Ilepenaua copepskaHusl TEKCTA MO CIIEIMATBHOCTH Ha aHTIIHMICKOM sI3bIKE 0e3 cloBaps
oobemoM 10 2000 meu. 3H. Bpems Ha noarotosky — 30 MuH.

Texyuyuii KOHTPOJIb OCYIIECTBIIACTCS B TEUCHUE CEMECTPA B BUJIE:
YCTHOTO M3JI0’KEHHUSI 110 TeMe (pacckas, COoOIIeHne, T0KIIa)
Mpe3eHTAINH

MUCbMEHHOM paboTHI (JIEI0BOE MUCHMO, PEe3IOMe, aHHOTAIus, pedepar)
KOHTPOJIAA UHAUBHUAYAJIbHOT'O YTCHHU A

JIEKCHKO-TPAaMMAaTHIeCKOM PaboThI

ayIupoBaHUs.

oakrwnE



1. TpeboBaHus K YCTHOMY U3JI0KEHUIO 10 TeME (pacckas, coobienue, goknan): CTyIeHThl

TOTOBAT YCTHOE M3JIOXKEHHE 1O Teme, cocrosimue u3 20-25 mpeanosxeHuid.
Tema momKHBI OBITH OCHOBAaHA Ha 3apaHee MPOWICHHOM Tekcte. [Ipu OTBETE CTyIEeHTHI MOTYT
[I0JIb30BaThCA  MOJAPOOHBIM MJIM KpaTkuM IaHoM. CTyAEHT OCYIUECTBIIAET JAEJIOBYIO
KOMMYHHUKAIIMI0O HAa WHOCTPAHHOM SI3bIKE€ C YYETOM OCOOEHHOCTEH OQHUIMAIBHOTO U
Heo(UIMAIBHOrO CTHJIEH OOIIEHUS M COLMOKYIbTYPHBIX pa3nuuuil. CTyIEeHTbl JOJKHBI ObITh
TOTOBBI OTBETUTH HA OJIUH-/[BA JOMOJHUTEIBHBIX BOIIPOCA 110 TEME.

2. TpeboBaHMs K IpE3CHTAIINU

CTyaeHThl TOTOBAT TIPE3CHTAIlMM TI0 BBHIOPAaHHOW TeMe, ucCHoib3ys Power Point
uHguBuayanbHo (10 cmaiiioB, KOTOpbIC BKIIIOYAIOT HE3HAKOMYIO JICKCHUKY, MHHH-TECT JUIS
KOHTPOJISl TMOHMMAaHUSI MaTepuana OJHOTPYNITHUKAMHU, CIIMCOK HCIIOJIB3YEMbIX JIUTEPATypPHBIX
UCTOYHUKOB). OTBET JAOJDKEH BKIOYATh He MeHee 20 Npeayio’KeHU Ha TeMy MHIAMBHYyaIbHOIO
YTEeHUsSI B CBOOOJHOM M3NoKeHHH. [locne mpe3eHTauu npenojaBareib 33a1aeT JBa-TPU BOIpOca
Ha MOHUMAaHHUe.

[lepen coznanuem npe3eHTaluuy Ha KOMIIbIOTEPE BaKHO ONPEIEIINTh!

- Ha3HauyeHUe PE3CHTAlNH, €€ TeMY, IPUMEPHOE KOJIMYECTBO CIIaiiI0B

- KaK IpeICTaBUTh HHPOpMaLKIo HanboJiee yJauHbIM 00pa3oM

- coJiep>KaHue CIaijioB

- rpadudeckoe ohopMIICHHE KaKIO0TO Caia.

Kpurtepuu oueHKy npe3eHTalum

Cooeporcanue npezenmayuu:

- PacKpbITHE TEMBI

- mojava Marepuiaa (000CHOBaHHOCTH pasieineHus Ha cnaiiasl: 10(7+3) cmaiinos,
BKJIIOYAsl YaCTH MPE3EHTALlUH, OTJIaBICHUE, IPECTaBIEHUE TEMBI U OAMH 00001IAOLIN craiin)

- HaJIn4Me U 000CHOBaHHOCTH rpaduyeckoro odopmienus (ororpaduit, cxem,
PUCYHKOB JTarpamm)

- I'PaMOTHOCTh M3JI0KEHUS

- HAJIMYME HHTEPECHOMN JTOTIOIHUTETFHON HH(DOPMAINH 110 TeMe TIPOEKTa

- CCBUIKM Ha UCTOYHUKHU UHPOpMaIH (B T.4. pecypcbl HTepHeT).

Odghopmnenue npezenmayuu.

- €IMHCTBO JIM3aifHa BCeH mpe3eHTalun

- 000CHOBAaHHOCTb IIPUMEHSIEMOTO H3aifHa

- €IMHCTBO CTUJISL BKJIFOYAEMbIX B IIPE3CHTALIUI0 PUCYHKOB

- IIPUMEHEHNE COOCTBEHHBIX (ABTOPCKUX ) 3JIEMEHTOB 0()OPMIICHUS

- ONTUMU3ALMS TPaPUKH

- 000CHOBaHHOE HCHOJIb30BaHUE () (PEKTOB MynbTUMeIUA: TPaPUKH, aHUMALUH,
BHUJICO, 3BYKA.

Hasueayus: Hanuuue orjaBieHUs, KHOIOK IepeMEIEeHHUs M0 ciaiiaM Wi MIepCChlIoK.

JlokJa Ha 3aJJaHHYIO TEMY C HCIIOJIb30BaHUEM TPE3EHTALINH.

1. TpeboBaHus K MHUCbMEHHOM paboTe (J1eI10BOe MUCHMO, Pe3loMe, aHHOTalus, pedepar)

Kputepun onieHkH NMCbMEHHON pabOTHI:

e JHMYHAs OLIEHKA MPOOJIEMBI (TPUBOATCS pa3IMUHbIe TOUKU 3PEHUS U UX JIMYHAs OLIEHKA);

e 3HaHWE W TIOHUMaHWE MaTepuaia (ompenenseTcs YETKOCTBIO, ICHOCTHIO TTOCTPOCHHBIX
CYXJIEHUH, MOJTHOTONH PACKPBITHS TEMBI, JIOTUKOM CTPYKTYpPUPOBAHUS JI0KA3aTENbCTB,
HAJIMYHEM COOTBETCTBYIOIINX TIPUMEPOB);

e CTPOTOE COOTBETCTBHE TEME BCEX HCITOJIb3YEMbIX TIOHSTHIA,

e COIPOBOXKJEHHE T€3UCOB I'PAaMOTHON apryMeHTaIHeH;

e yMeEJIO€ UCIIOIh30BaHKE TPUEMOB aHAIN3a, CPAaBHEHUSI 1 0000IICHHS;

e CHOCOOHOCTH OOBACHUTH AbTEPHATHBHBIC B3IJIAIbI HA pACCMATPUBAEMYIO MTPOOIEMY U
IIPUNATH K cOaTaHCUPOBAHHOMY 3aKJIFOUEHUIO;




e COONIOJIEHUE JIGKCHUECKUX, (PPa3eoqOrHuecKuX, TPaMMATHUECKUX W CTHIIMCTUYECKHX

HOPM aHTJIMICKOTO TUTEPATYPHOTO SI3BIKA;

e JMANa3oH HCIOJIb3YeMOro HMH(POPMALMOHHOTO MPOCTPAHCTBA - HCIIOJIb30BaHUE
00JIBIIOT0 KOJIMYECTBA Pa3IMYHbIX HCTOUHUKOB HH(POpMAIUY;

e  CaMOCTOSATEIbHOCTH BBIMOIHEHUS PaOOTHI;

e COOTBETCTBHME OCHOBHBIM TPEOOBAHUIM K O(OPMIICHHUIO MUCbMEHHOM PabOTHI.

Ilonesznvle cogemui

1. Oxgna u3 caMbIx 0OJBIIMX OMIMOOK, KOTOPBIE COBEPILIAIOT MPU HAMTMCAHUH 3CCe, — ATO
HaTOJHEHHUE ero (hakTaMH, KOTOpbIe HE OTHOCATCS K 33/1aHHON TeMe. [ TaBHas Tema Ballero cce
JIOJDKHA TIPOXOIMTh KPACHOM JTMHUEH 110 BCel Barei padore. A BCe OCTaJIbHBIC MBICTH, KOTOPBIE
OyAyT B HE, JOJDKHBI JIOMOJHATH M MOATBEPXKAATh 3Ty TeMy. B mporecce moctpoeHus scce
HE00X0IMMO TOMHHUTH, YTO OJUH Maparpad IOJKEH COAep aTh TOIbKO OJHO YTBEPKIACHHE U
COOTBETCTBYIOIIEE JOKA3ATENbCTBO, IOAKPEINIEHHOE NIUIIOCTPATUBHBIM MAaTEPUATIOM.

2. Baxno Hawanmo kaxjoro maparpada, T. €. mepexoj oT maparpada k maparpady.
NMeHHO n1aBHBIE MEPEXObl IEMOHCTPUPYET Ballle YMEHUE SICHO U MHTEPECHO H3JIaraTbh CBOIO
MBICITb.

3. IIpoBeppre Bce riarosbl. [J1arosbl - OCHOBHBIE WHCTPYMEHTHI B JIHOOOM SI3BIKE,
MI03TOMY OHHU JOJIKHBI OBITh, BO-TIEPBBIX, MPABUIBHBIMU (IIPOBEPHTE BpEMEHA), a BO-BTOPBIX,
MHTEPECHBIMH, [TI03TOMY UCIOIb3yHTE 00JIbIIE CHHOHUMOB.

5. TpeboBaHus K MHIUBUAYATHHOMY YTEHUIO:

WuauBuayaibHOe YTeHUE - 3TO (opMa CaMOCTOSITENIbHON pabOoThl, KOTOPYIO CTYJIEHTHI
BBITIOJIHSIOT BHE YU€OHOW ayTUTOPUH, OPUEHTUPYSCh Ha padOTy Ka)KJ0T0 CTy/IeHTa. 3aJlaHus 10
MIPOYUTAHHOMY TEKCTY MOTYT BapbUPOBAThHCS B 3aBUCUMOCTH OT LieJieil yueOHbIx 3ausatuil. s
WHJUBUAYAJIBHOTO YTEHUS HCIIOJIb3YETCSl OpUIMHAlbHAs JINTEpaTypa IO CHELHAIbHOCTH B
obmem obwseme ot 25000 mo 30000 meu.3H. BeiOop marepuanoB Juis mepeBofa 3aBHCHUT OT
npodeccnoHabHOTO MHTEpeca WM Yy4eOHOM HEoOXOAMMOCTH CTYJAEHTa WM PEKOMEHJIaluu
npernofaBatens. Ha ocHoBe mepeBoma roToBuUTcs cooOmieHue (nokiam) B oobeme 30-35
MPEIIOKEHU .

5. TpeboBaHus K JICKCUKO-TPAMMAaTHYECKOM padoTe:

OrneHka 1Mo pe3ynbTaTam JIEKCHKO-TPaMMaTU4YeCKOW paboThl ompesenseTcss B 0amiax 1o
CIIeyIOIIEeMYy TMPHUHIMITY: MPAaBUIBHO BBIMOJHEHHOE 33aJaHUE OIICHMBAETCS B yCTAHOBJICHHBIH
6amn. Kaxnoe u3 3agaHuil MOKeT OBITH OLIEHEHO IOJOBHMHOM 3asBJICHHBIX MO HEMY OaiioB, B
cllydae, KOTJa TMpH €ro BBHIMOJHEHHH MpPaBHIBHO YKa3aHa ¢opMa ClioBa, HO HMEIOTCS
opdorpadudeckre ommoOKH.

[TonHOCTHIO HETIPaBUIIBHO BBITIONHEHHOE 3aaHue - 0 6annos.

6. TpeboBaHusI K ayIUPOBAHHUIO:

AyanpoBaHHe — 3TO TOHUMaHUE Ha CIIyX OCHOBHOT'O COJIEPKAHUS ay/In0- U BUJEOTEKCTOB,
BBEIOOpPOYHOE W3BJIeUeHUE HHTepecyromeld uHdopmarmu. OCHOBHOW pedeBOW 3ajadedd mpu
MMOHWMAHUHU 3BYYaIIUX TEKCTOB Ha CITyX SIBIISIETCS U3BJICYCHUE OCHOBHOW MJIM3aIaHHON CTYACHTY
nH(pOpMalUK ¢ TOCTABJICHHON 3apaHee IeNbl0. Bpemsi 3BydaHusl TekcTa: 105 MHUHYT. Bpewms
MPOCMOTpa 03BYYHMBAEMOI'0 BUJCOCIOXKETA: 10 15 MUHYT.

YuyeOHO-MeTOoAUYECKOE 0O0ecTieueHHe CAMOCTONATEILHOMH PadoThI CTY/ICHTOB 10
AUCHHUILINHE

J111s caMoCTOATEIBHOM pabOThl 0COOCHHO PEKOMEHIYETCS NCIOIb30BATh CIIECTYIOIIYIO
VuebHYyI0 Tumepamypy:.
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4. General patterns of scientific English [DnexTponnsiii pecypc]: metoa. ykazanus / cocT.
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Taroke s mogbopa y4eOHOM JIMTepaTypbl pEKOMEHYETCS UCIIOIb30BaTh IUPOKUI
CIIEKTp UHMEPHEM-PeCyPCOos.

1. DnekrpoHHO-OMOIMOTEeYHAs crcTema «FOpaiTyhttps://www.biblio-online.ru/

2. DnekTpoHHO-0MbMoTeuHas cucteMa «JIanb» http://e.lanbook.com/

3. ONeKTPOHHO-O0MOINOTEeYHAs cucrema «KoHcynpranT Crynenra»
https://www.studentlibrary.ru/
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