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1. Ilesin 0CBOECHHUSA TMCIUTIINHBI

Lenpto ocBoeHus aAucHUIUIUHBL «THOCTpaHHBIN A3BIK (MIPO(ECCHOHAIBHBIN)» SBISAETCS
(bopMHpOBaHHE KOMIIETEHLIUH, [TO3BOJISIOIEH OCYIIECTBIATh KOMMYHUKAIIUIO HA HHOCTPAHHOM
S3bIKE B aKaJEMUYECKOM M mpodeccHOHaNbHONW cdepax, B TOM UHCIE B YCIOBHUSIX
MEXKYJIbTYPHOTO B3aUMOACUCTBHSI, 4 TAK)KE BBIIIOJIHATD Pa3HbIC THUIIBI IIEPEBOA AKAAEMHUYECKOTO
TEKCTa ¢ MHOCTPAHHOTO HA TOCYJAPCTBEHHBIN S3bIK B TPO(PECCHOHATBHBIX IETISX.

2. MecTo IMCHHUILINHBI B CTPYKTYpe 00pa3oBaTe/ibHON NPOrpaMMai.

Hucuumummna «HOCTpaHHBIN A3bIK (MTPO(ECCHOHATBHBIN)Y» OTHOCUTCS K 00sS3aTeNIbHON
yacTtu bioka 1.

Kypc nHOCTpaHHOTO f3bIKa B MarucTpaType npoJobKaeT By30BCKUM KypC HHOCTPaHHOIO
A3bIKa, 0a3UpPysCh HA 3HAHUSX, YMEHUSAX U HaBBIKAX, IPUOOPETEHHBIX 00YYarOIUMUCS B Kypce
OakanaBpuara.

Kypc MHOCTpaHHOro s3plka B MarucTpaType HalpaBieH Ha IMOBBILIEHHE HCXOJHOIO
YPOBHSI BJIaJ€HUsI MHOCTPAHHBIM SI3BIKOM, Ha (POPMHPOBAHWE W pa3BUTHE YMEHHWH OOIICHUS B
npodeccuoHaIbHOM W HayyHOHW cdepax [uid akaJeMHUYecKoro M MpoecCHOHAIBLHOIO
B3aUMOJICHCTBHUS.

W3ydenune naHHOM AMCUUIUIMHBI HEOOXOJUMO Ul YCHEIIHOT0 OCBOCHUS I'YMaHUTapHBIX
muciumine OOI, a Takke B 11€710M BIMSET Ha pa3BUTHE KOTHUTUBHBIX CIIOCOOHOCTEN U YMEHUN
CTYJCHTA.

3. [lnanupyemMsble pe3y/bTaThl 00y4eHH 110 U CUHUILINHE, COOTHECEHHDbIE C MJIAHUPYEMbIMU
pe3yJbTaTaMHi 0CBOeHHS 00pPa30BaTeJIbHOI POrpaMMbl

[Tpomecc u3yueHUsT TUCIUILUIMHBI HAIIPaBIIeH Ha ()OPMUPOBAHUE CIICAYIOIINUX JIEMEHTOB
komneTeHmit B coorBercTtBuu ¢ ®I'OC BO, OOII BO u npuobpereHus Cleayrommux 3HaAHUM,
YMEHUM, HABBIKOB U (MJIM) OIBITA JIEATETLHOCTH:

dopmupyemasi NuaaukaTop 10CTHKEHUSA Ilepeyennb
KOMIIeTeHIIUsI KOMIIeTeHIIUH IVIAHUPYEMBbIX Pe3yJIbTATOB
(xox M popMyJIHpPOBKA) (kox u popMyJIPOBKA) o0yuyeHust

YHI/IBepcaJILHLIe KOMIECTCHIIUH

TEXHOJIOTHH, B TOM YHCIIE Ha
MHOCTpPaHHOM(BIX ) S3bIKe(ax),
JUISL aKaJIEMHYECKOTO 1
Mpo¢eCcCHOHATBHOTO
B3aMMOJICHCTBUS

YK-4 YK-4.1 3HaeT rpaMMaTHYECKUE
Crnioco0OeH mpuMeHsITh OcymecTBiseT MUCEMEHHYIO U KOHCTPYKLUH, CTPYKTYpY U
COBpPEMEHHBIE YCTHYIO KOMMYHHKALIUIO Ha 0COOEHHOCTH Pa3IMYHBIX THIIOB
KOMMYHHKaTHBHbBIE WHOCTPAHHOM SI3BIKE B TEKCTOB NMPO(EeCCHOHATBHON U

aKaJIEMUYECKON U
npodeccuoHanbHOU cdepax, B
TOM YHCIIE B YCIOBHAX
MEXKYJIBTYpHOTO
B3aMMOJEHCTBUS, TPEACTABIISS
pe3yIbTATHI CBOEH AESITENbHOCTH
HA Pa3INYHBIX HAyYHBIX
MEPOTPHUSITHUSIX, BKITFOUAs
MEXyHapOIHBIE.

aKaJIeMHUYECKON
HaIpaBJICHHOCTH.

YMeeT cOCTaBIATh U
MIPEACTABISITH B BUAC TOKJIAaNa U
MPE3CHTALUN HAYYHYIO
“H(OPMAITUIO, HCTIOJIE3YEMYIO B
poeCCUOHATTEHOM
JIeSITEJIbBHOCTH, B TOM YMCJIE JJIs
Y4acTHsI B MEXKTyHAPOIHBIX
Hay9IHBIX MEPOTIPHUATHSIX.

Baaneer HaBbIKamMu
BBICTYIUICHHUS C COOOIIICHUEM U
Ipe3eHTanuen o mpPoQUITIO
CBOEM HaAyYHOM CNEeMAIbHOCTH.




®opmupyemast
KOMIIeTeHI M
(ko u popmyanpoBka)

HNapnkaTop nocTHKeHust
KOMIIETEHIIMH
(koa u popMyaHpPOBKA)

Ilepevyenn
MJIAHUPYEMBIX Pe3yJIbTaTOB
o0yuyeHust

YK-4.2

JeMoHCTpUpyeT yMeHus
BBITIONHSATH Pa3HbIEC TUTIBI
MepeBoJia aKaJeMUIECKOr0 TEKCTa
C MHOCTPaHHOTO Ha
rOCy/IapCTBEHHBIN A3BIK B

PO ECCHOHATTEHBIX ITEISX.

3HaeT TEpPMUHOJIOTHIO Ha
MHOCTPAHHOM SI3bIKE B
M3y9aeMoii 00JIacTH.

YMeeT NpUMEHSTH OCHOBHBIE
BUJIBI IIEPEBOTUECKON
Tparc(opManruy B yCTHOM U
MMMCEMEHHOM TIepEBO/IE,
pedepupoBatb
poeCCHOHATTEHO-
OpUEHTHPOBAHHBIE ayTCHTUIHBIE
TEKCTBI H COCTABISTh aHHOTALIUU
K HUM.

Biiageer HaBbIKAMU aHATUTHKO-
CHHTaKCUYECKOW TiepepaboTKu
npo¢heCCUOHANTBHO-3HAYUMOMN
rH(pOpMAaINH U TIepeBoa
aKaJIeMIYECKOT0 TEKCTa C
MHOCTPaHHOTO S3bIKa Ha
PYCCKHIA.

4. O0beM, CTPYKTYpa U coJepsKaHue TUCHUTIINHBI

OO61mas Tpy0eMKOCTh AUCHUIIIMHBI COCTABISAET 4 3a4eTHBIX enquHull, 144 akaj. yacos.

Ounas dpopma

Buasbl y4eOHbIX 3aHATHI,
BKJIIOYAsl CAMOCTOSITEILHYIO DopMbI TEKYIIEro
padoTy CTy1eHToB, KOHTPOJIS1 yCIIeBaeMOCTH
U UX TPYI0€MKOCTh
=3 .
e Tembl (pa3aebl) 5 (B aKazgeMmeckuX 4acax) ®opMa NpoMeKYTOYHOM
0 /;1 JAMCHMILINHBIL, S KonrakTHas paﬁoT?) 5 aTrecTanuu
HX cOJep:KaHue 8 o 2 = |2 E - (no cemecmpam)
=S| 2| E| 2|5€E 2S¢ @opmur 30 u J]OT
5| E| & 5|8 2§g+=
= 2 5} o | 5 5l¢Q (npu nanuyuu)
< O ) O = =
o < o = <
= = 4 ) 53
<
- 3agaHus ais
1 [Scienceas It Is 1 8 1 14 JAHITE U
CaMOCTOSITEIIEHOH paboTHI
Jlekcuko-rpaMmmaTH4ecKuit
6 mom yucne ¢ 20 u JJOT TecT U 3aganue DVK 6
LMS Moodle
o 3amanus s
2 |Organization management | 1 6 1 14 A w
CaMOCTOSITETLHOU PabOThHI
JIlekcuko-rpaMMaTHU4eCKUit
mom uucie ¢ T
6 mom yucne ¢ 30 u J]O rect VK 6 LMS Moodle
An Approach to Academic 3amaHus s
3 L 1 8 1 16 o
Writing CaMOCTOSITENTLHON PabOTHI
Jlekcuko-rpaMMaTHU4eCKUii
8 MoM yucie ¢ u J[0OT
M 0ujo tect VK 6 LMS Moodle
03| 1,7 3auem
Bcero 3a 1 cemectp 72 u. 22 3 03] 46,7
6 mom yucie ¢ 30 u JIOT




Buap! yueOHbIX 3aHATHIA,
BKJIIOYASl CAMOCTOSITEIbHYIO DopMbI TEKYIIEro
padory cTyJeHToB, KOHTPOJIsSl YCIIEBAEMOCTH
U UX TPY/10€MKOCTh
e Tembl (pa3neJibl) ? IEB axauemnqecgnx Hacax) ®opMa NpoOMeKyTOIHOI
i AUCHMILIHHBI, % OHTaKTHas pa OT?, 5 arrecTauMu
HX COAEpP:KaHUue &} o 2 =2 & 2 - (no cemecmpam)
% E g a g & g g Dopmut 30 u JIOT
= 28 2 % 5| ¢ (npu nanuyuu)
=l &| g|ET|E
4 Writing a Summary and 1 8 1 14 3amanus 1s
Rendering CaMOCTOSTEIBHOMN paboThI
Jlekcuko-rpaMMaTuecKui
6 mom yucne ¢ 20 u JJOT 2 TecT U 3aganne DVK 6
LMS Moodle
5 Presenting a Research 1 8 9 14 3aganus s
CaMOCTOSITETILHON paboThI
JIlekcuko-rpaMMaTU4eCKUii
6 mom yucne ¢ 20 u JJOT 2 TecT ¥ 3aganue JDVK 6
LMS Moodle
6 Planning a Career 1 8 1 12 3anmanus A
CaMOCTOSITETIbHON paboThI
Jlekcuko-rpaMMaTHUECKU
6 mom yucne ¢ 20 u JJOT 2 TecT W 3aganue JDVK 6
LMS Moodle
03| 3,7 3auem
Bcero 3a 2 cemecTp 72 u. 24 4 103 437
6 mom uucne ¢ 30 u /10T 6
UToro 144 u. 46 7 106|904
6 mom uuciae ¢ 30 u /10T 12

Ipumeuanue: obvem (8 uacax) camocmosmenvHou pabomvl 8 pamMKaAx YCmManoeieHHo2o oannou PII/]
KOIU1ecmsa 4acos, evinoansemou cmyoenmom ¢ npumenenuem 20 u J{OT (6 DVK «llpogeccuonanvuoiii
unocmpannwiil 301k 6 LMS Moodle), onpedensiemes kascovim cmyoenmos 6 3asucumocmu om yposHst €20
HO020MOBKU U CNOCOO08 8bINOIHEHUSL OAHHO20 8UOA pabOMm.

Conep:xanue pa3e/ioB IUCHUIIIHHBI:

Tema 1. Science as It Is

Discussion: Globalization and contemporary world
Reading: Postgraduate degrees in different counties
Listening: the challenges of the global world
Language work: Words on the topic Science
Grammar: Types of Questions. Word formation
Skills: Reports on global problems

Tema 2. Organization management

Discussion: How to run a company

Reading: Project management

Listening: An interview with the HPD of a large company
Language work: Words describing the issue of running a company
Grammar: The Active Voice

Skills: Writing an essay: Meeting deadlines
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Tema 3. An Approach to Academic Writing

Discussion: Staff management

Reading: Stylistic features of academic writing

Listening: Teambuilding. Language of numbers and shapes

Language work: Statement of the problem and purpose of your research
Grammar: The Passive Voice

Skills: Reports on problems of staff management

Tema 4. Writing a Summary and Rendering

Discussion: Mergers and acquisitions

Reading: The greatest transactions

Listening: Ways to protect a company from acquisitions

Language work: Tips for abstract and summary writing

Grammar: Modal Verbs

Skills: Writing a summary and rendering an article (in the field of alliances)

Tema 5. Presenting a Research

Discussion: Innovations and business

Reading: Business ideas of the future

Listening: Innovations in small business

Language work: Data commentary. Arguing and discussing. Structure of a research report
or paper.

Grammar: Non-finite Forms the Verb

Skills: Writing your research report for a conference. Making a presentation. Attending a
conference

Tema 6. Planning a Career

Discussion: Motivation

Reading: Self-motivation at work

Listening: Email etiquette to build effective personal communication
Language work: Tips for a job interview and business etiquette
Grammar: The Subjunctive Mood

Skills: Writing an email. Writing a covering letter

5. 06p33OBaTeJ'IbHI)Ie TEXHOJOI'MH, B TOM YHUCJI€ TCXHOJOTHH JICKTPOHHOI0O oﬁyqe}mﬂ Hu
AUCTAHIIHOHHBIC OﬁpaSOBaTeﬂbele TEXHOJOIMH, HUCHOJb3yEMbI€ IPH OCYIIECTBJICHUU
06p330BaTeJ'IbHOFO nmpouecca mo 1MCuuIlJInHe

B npouiecce o0yueHust HCMOIB3YIOTCS Clieyomre o0pa3oBaTelbHbIE TEXHOIOTHH:

BBoanasi gexkums-0eceaa — JaeT MepBOE LIETOCTHOE MPEACTABICHUE O AMCIUIUIMHE U
OPUEHTHPYET CTYJEHTa B CUCTEME U3YUYCHUs JAHHOW AUCHUIUIHHBL. CTYJAEHTHI 3HAKOMSTCS C
Ha3HA4YCHHEM M 3aJladaMH Kypca, ero poJIbI0 U MECTOM B CHCTEME YYEOHBIX JUCIUTUIMH, TaeTCs
KpaTKuil 0030p Kypca, aHaJIu3 PEKOMEHyeMO yueOHO-MEeTOIUIEeCKOi TuTeparypsl. Ha nexiuun
Tak)Ke OOBACHSIIOTCS OPraHU3aIMOHHBIE OCOOCHHOCTH pabOTHI B paMKax Kypca.

IIpakTHYeckoe 3aHSITHE — 3aHITHE, MOCBAINIEHHOE OCBOCHHUIO KOHKPETHBIX YMEHUU M
HABBIKOB M 3aKPETUICHUIO TIOMYyUYEHHBIX PU 00BICHEHUH 3HAHUM.

KoncyabTtauum — BuJ y4eOHBIX 3aHSITHH, SBISIOMIMICS OAHOW M3 (OPM KOHTPOJS
CaMOCTOSITENIbHOM  paboThl  CTyJAeHTOB. Ha KOHCymbTamusx MO Mpock0e CTYIEHTOB
paccMaTpuBaroTCs HauOoJiee CIIOXKHBbIE MOMEHTBHI IMPU OCBOEGHHWM Marepuaia JUCLMILIUHBL,
MpenojiaBaresib OTBEYAaeT Ha BOMPOCHI CTYJIEHTOB, KOTOpPbIE BO3HUKAIOT Y HHUX B IIpolecce
CaMOCTOSITENIbHOM pabOTHI.

B nporuiecce 00y4eHus: HCHOIB3YIOTCS CIEAYIONINE TEXHOIOTUN IEKTPOHHOTO 00ydeHUs
U TMUCTAaHIIMOHHbIE 00pa30BaTEIbHbIE TEXHOJIOTHU:

5



DJIeKTPOHHBIH y4eOHbIH Kypc 1o gucuuiinie «IIpogeccuoHanbHbIE HHOCTPAHHBIT
s3b1K» B LMS Duexrponnsiii ynusepcuter Moodle SIpI'Y, B kotopom:

- TNpeACTaBlieHbl 3aJaHHs JUIsl CaMOCTOSITENIbHOM paboThl OOydaroluxcs MO TeMaMm
JUCIIUIIIINHEIL,

- OCYILIECTBIISIETCA  IPOBEJIEHUE OTHCIbHBIX MEPONPHUITHA  TEKYIIero KOHTPOJS
YCIEBAEMOCTH CTYACHTOB;

- MpeACTaBIIECHbBI MIPaBUIIa IPOXOKACHUS TPOMEKYTOUHOMN aTTeCTAI[MH 110 JUCLHUIIINHE;

- NPEICTaBJICH CIUCOK yueOHOM INTepaTyphl, pEKOMEH Iy MO JUIsl OCBOCHUS TUCIIUILIMHEI,

- mocpeacTBoM  (opymMa  OCYNIECTBISIETCS CHHXPOHHOE U (WJIM) aCHHXPOHHOE
B3aUMOJICHICTBHE MEXIy OOydYalolIMMHUCS M TPEroAaBaTeieM B paMKax H3yYeHHs
JUCIUTUIAHBI.

6. [lepeyeHb JIHMIEH3HOHHOT0 W (WJIM) CBOOOJHO PACHPOCTPAHSIEMOr0 MPOrPAMMHOIO
o0ecrneyeHusi, HCHOJb3yeMOro MNPH OCYLIECTBJEHUM O00pPa30BATEJIbHOI0 Mpolecca o
AUCHUILINHE

B mpouecce ocymectBieHuss o0Opa3oBaTeNbHOrO  Ipolecca MO  JUCHUIUIMHE
UCIOJB3YIOTCS:

JJIA (1)OpMI/IpOBaHI/I$I MaTCpUuaJIOB JIA TCKYIICTO KOHTPOJIA YCIICBACMOCTU U IIPOBCACHHUA
MIPOMEXKYTOUHOM aTTecTaruu, 1yt GopMUPOBAHUS METOAMUECKUX MATEPHAIIOB MO TUCIUILINHE:

- nporpammel Microsoft Office;

- Adobe Acrobat Reader.

7. IlepeyeHb COBpPeMEHHBIX NPO(ecCHOHAIBLHBIX 0a3 JAHHBIX H HH(OPMALMOHHBIX
CIIPABOYHBIX CHCTEM, HCI0JIb3YyeMbIX NPHU OCYLIeCTBJIeHUH 00pa30BaTeIbHOIO Npouecca 1no
AUCUUIJIMHE (TPH HEOOXOAMMOCTH)

B mpouecce ocymiectBieHuss 00pa3oBaTeNbHOTO  Ipolecca IO  JAUCLHUILIMHE
UCIOJNB3YIOTCS:

1. ABromarusupoBaHHas OubnuoreyHo-uHpopmanronHas cucrema «bYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - mosxet 6b1Th BKITFOUeHa BO Bce PIT/]

2. DnexTpoHHO-0MOMMOoTeuHas cuctema «OpanT»https://www.biblio-online.ru/

3. DnektpoHHO-0MOIMOTEeYHast cucteMa «Jlanby http://e.lanbook.com/

4, DNeKTPOHHO-OUOINOTEUHAS cucrema «KoHcynpTaHT CrynenTa»
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOI ¥  [ONOJHHUTEJbHOH Yy4eOHOWH JIMTepaTypbl, pecypcoB
NH(POPMALMOHHO-TEJIeKOMMYHUKAIIUOHHOH ceTn «UHTepHeT» (IpM He00X0AUMOCTH),
PEKOMEHYEeMBIX AJIfl OCBOCHUS IMCUHUIINHBI

a) OCHOBHasI JIMTEPATypPa

1. Anrnuiickuit s3pIk Uit akagemuueckux 1eneit. English for Academic Purposes :
yueOHoe mocooue s By3oB/ T. A. bapanoBckas, A. B.3axaposa, T.b. Ilocnenoga,
10. A. CyBoposa ; mox penaknuei T. A. bBapanoBckoii. — 2-e u3., mepepad. u gon. — Mocksa :
WznatenbctBo FOpaiit, 2020. — 220 ¢. — (Bricmee o6pazoBanue). — ISBN 978-5-534-13839-9.
— Tekcr : anextponnsiii / DBC FOpaiit [caiit]. — URL.: https://urait.ru/bcode/466997

2. I'ybuna, I'. T'., Aurnuiickuii si3pIK B Maructparype u acnupantype = English Language
Master"s and PhD : yue6. mocoOue ans By3os / I'. I'. I'ybuna ; Spocn. roc. nea. yH-T, Slpocnasib,
Hzn-so AT'TIY, 2010, 191c.

3. Taylor, J., Business English = Jlenosoii anrnuiickuii / J. Taylor, J. Zeter. - (Career
Paths), Newbury, Express Publishing. — 2012. — 117c.

0) 10NOJIHUTEIbHAS JINTEpaTypa


http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
https://urait.ru/bcode/466997

1. BnoBuues, A. B. AHIMIICKUN S3BIK JJII MarucTpaHToB M acnupanToB. English for
Graduate and Postgraduate students : yue6HO-MeToandeckoe nmocooue / A. B. Bmouues, H. T
OnoBHukoBa. — 2-¢ u3., ctep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Texkcr : snexTpoHHsblii / Jlanp : snekrpoHHo-OMOnmnoreyHas cucrema. — URL:
https://e.lanbook.com/book/70327 (mara obOpamenus: 06.05.2021). — Pexum gocryma: s
aBTOPU3. II0JI30BATEIICH.

2. CrynnukoBa, JI. B. AHrmiickuii s3bIK B MexayHapoaHoM OwusHece. English in
international business activities : yaeoHoe mocobue mist By30B / JI. B. CtynHukoBa. — 2-¢ u31.,
nepepad. u gon. — Mocksa : U3natensctBo FOpaiit, 2021. — 216 ¢. — (Bsicmee oO6pazoBanue).
— ISBN 978-5-534-11015-9. — Texkct : anekrponnsii / ObC IOpaiit [caiit]. — URL:
https://urait.ru/bcode/475491

3. General patterns of scientific English [Dnekrponssiii pecypc]: meros. ykazanus / cocr.
T. B. lllynenemosa, C. B. Bonkosa; fApoca. roc. yu-T uM. I1. I'. Jlemunosa, Hayd.-meton. coBet
yH-Ta. - Slpocnasins: SApl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

9. MaTepuajibHO-TeXHHYecKasi 6a3a, He0OXoAUMAs /ISl OCYIIeCTBJIEHUsI 00Pa30BaTeIbHOIO
npouecca no JTUCHHUIVINHE

MarepuanbHo-TeXHUYECKas 0a3za, HeoOXoauMast JJIsi OCYIIECTBICHUS] 00pa30BaTEIHLHOTO
poruecca 1o JUCUUIUIMHE BKJIIOYAET B CBOM COCTaB CIIELUAIbHBIC TIOMELICHMS:

- yaeOHbIe ayTUTOPHUH ISl TIPOBEICHHSI TPAKTHYECKUX 3aHATHI (CEMUHAPOB);

- yueOHble ay TUTOPUHU I IPOBEICHUS IPYIIIOBBIX U MHAWBUYaIbHbBIX KOHCYJIbTAIUA;

- yueOHbIe ayIUTOPHHM [UIA TPOBEACHUS TEKYIIEr0 KOHTPOJS H IMPOMEXKYTOUYHOM
aTTecTaluu;

- IOMEILIEHUS U CAMOCTOSITENIbHON paboThI;

- IOMEUICHHUS JUIsl XpPaHEHUs U TPO(YUIAKTUYECKOT0 00CTYKUBAHUS TEXHUYECKUX CPEJICTB
00y4eHwUsI.

CrnenpanbHble MOMEIEHHUsT YKOMILJIEKTOBAHbl CPEACTBAMHU OOYYEHUs, CIYyXKAIlUMH JUIs
npeJcTaBieHus yueOHoi nHpopManuy 60JIbIION Ay AUTOPHH.

ITomerieHust A caMOCTOSTENbHOM pabOThl 00yYarOIIMXCS OCHAIIEHbI KOMIBIOTEPHOU
TEXHUKOW C BO3MOXKHOCTBIO MOJKIIOUeHUs K cetu «MHTepHeT» M obecrneueHuemM A0CTyna K
3NIEKTPOHHOM MH(OpMaIoHHO-00pa3oBaTenbHOU cpese SAplY.

ABTOD:

JoueHT xadenps
HMHOCTpaHHBIX S3BIKOB €CTECTBEHHO-
Hay4yHbIX (aKyJIbTETOB JILA. TutoBa

/
OQ0JIHCHOCI, YUeHAas CIeneHb V&nuw H.0. Damunusn


https://urait.ru/bcode/475491

IMpuaoxenne Ne 1 k padoyeil mporpaMmme QM CHUNINHbBI
«HHOCcTpaHHbIH A3bIK (MpodeccHOHATbHBII)»

@DoH/1 OLIEHOYHBIX CPEICTB
JJIs1 MPOBe/IeHUs] TEKYIIero KOHTPOJIsl YCIIeBAeMOCTH
U IPOMEKYTOYHOM aTTEeCTAIUM CTY/IeHTOB
o JUCHHUILINHE

1. TunoBble KOHTPOJIbHBIC 3a/IJaHUA U UHBIC MaTE€pHuaJbl,
HCII0JIB3YEMBIC B IIPOLECCE TEKYHIEI0 KOHTPOJIA YCIIEBAEMOCTH

3anaHus AJs1 CAaMOCTOATEIbHOI PadoThI / TEKYIIero KOHTPOJIs
(dannvie 3a0anus Mo2ym 8bINOIHAMBCA CHYOEHMOM CAMOCMOSMENbHO, 8 MAKOM Clydae
npenodasamenem 8 0653amenbHOM NopsioKe ne nposepsiomces. Ho makowce mozym

UCNONIBb308AMbCS 01 MeKyuje2o0 KOHmpoJis cpopmuposannocmu YK-4 unouxamopwor MJ/J- VK-
4.1 u U/[-VK-4.2)

3ananus no teme Ne 1. Science as It Is

1. [ToaroroBka coOOIICHNS.

Search and study the information about postgraduate courses at universities in different
countries. Choose any university you would like to enter and make a report (about 20 — 25
sentences) revealing the following points:

- some information about the university and its history

- course structure

- entry requirements

- specializations

- career options

2. loaroroBka 3cce.

What do the educational standards of different countries have in common? Does
globalization effect the standards and process of higher education? Make a report (about 20 — 25
sentences).

3. [loaroroBka a0KjIaaA.

Speak about an actual recent economic/political event in field of globalisation (15
sentences, list of words, 3 sentences for translation into Russian).

4. YteHue U NMepeBo/] TEKCTA.
Read and translate the text and answer are the questions below.
Postgraduate Degrees in Different Countries

Postgraduate education involves learning and studying for degrees or other qualifications
for which a first or Bachelor’s degree is generally required. The organization and structure of
postgraduate education varies in different countries, and also in different institutions within
countries. In most countries, the hierarchy of postgraduate degrees is as follows:

1. Master’s degrees. These are sometimes placed in a further hierarchy, starting with
degrees such as the Master of Arts (MA) and Master of Science (MSc), then Master of Philosophy
(MPhil) and finally Master of Letters (MLitt). An MPhil is similar to a PhD, but lower in the
academic pecking order. It is still well respected, but you won’t get to call yourself ‘The Doctor’.
An MLitt may be awarded as an alternative to the Master of Philosophy research degree and is
usually placed higher in the hierarchy. In contrast to other master’s degrees, an MLitt is not that
common and just awarded by select universities, mainly in the UK, Ireland and Australia.
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A master’s program usually lasts one or two years, eXcept for integrated master’s degrees
which take place over four or five years. The reason for the difference is that an integrated master’s
is essentially an undergraduate degree with the add-on of a final master’s year. It’s like ordering a
meal deal at McDonald’s rather than paying for your fries and drinks separately — except your
university education doesn’t come dipped in fat.

Many Master’s students will perform research culminating in a paper, presentation, and
defense of their research. This is called the Master’s thesis.

2. Doctorates. An academic doctorate can be awarded as a PhD (Doctor of Philosophy). In
the context of academic degrees, the term philosophy does not refer solely to the field of
philosophy, but is used in a broader sense in accordance with its original Greek meaning, which is
love of wisdom.

Doctoral programs often require students to pass more examinations. Programs often
require a Qualifying Examination, a PhD Candidacy Examination, or a General Examination,
designed to students’ grasp of a broad sample of their discipline, and/or one or several Special
Field Examinations which test students in their narrower selected areas of specialty within the
discipline. These exams must be passed to be allowed to proceed on to the thesis. The criteria for
award of Doctorates vary somewhat throughout the world, but typically require the submission of
a substantial body of original research undertaken by the candidate.

Habilitation (lat. habilis — fit, proper, skillful) is the highest academic qualification a
scholar can achieve by his or her own pursuit in several European and Asian countries. Earned
after obtaining a research Doctorate, such as a PhD, habilitation requires the candidate to write a
professorial thesis/dissertation (often known as a Habilitation thesis/dissertation) based upon
independent scholarship, reviewed by and defended before an academic committee in a process
similar to that for the doctoral dissertation. However, a Habilitation dissertation must be
accomplished independently, in contrast with a PhD dissertation typically directed or guided by a
faculty supervisor.

Habilitation qualification (Habil. Dr.) exists in France, Switzerland, Germany, Austria,
Denmark, Bulgaria, Poland, Portugal, Sweden, Finland, the Czech Republic, Slovakia, Hungary,
Slovenia, Armenia, Azerbaijan, Latvia, Lithuania, Moldova, Kyrgyzstan, Kazakhstan, Uzbekistan,
Ukraine, , Belarus, and Russia (Doktor nauk). Those who have achieved habilitation can denote
the fact by placing the abbreviation Dr hab. or Dr habil. before their names.

Many post-Soviet countries, including Russian Federation, have a two-stage research
degree obtaining path, generally similar to the doctorate system in Europe. The first stage is named
Kandidat nauk (literal translation means Candidate of Sciences). According to par. 262
International Standard Classification of Education (ISCED) UNESCO 2011, Candidate of
Sciences is equivalent to Doctor of Philosophy (PhD) degree as awarded in many English-speaking
countries. It allows its holders to reach the level of the Associate Professor (Docent). The
Candidate of Sciences degree requires at least (and typically more than) three, four or five years
of postgraduate research which is finished by defence of a dissertation or a thesis. The second
stage is Doktor nauk (Doctor of Sciences). It requires many years of research experience and
writing a second dissertation. The degrees of Candidate and Doctor of Sciences are only awarded
by the special governmental agency (Higher Attestation Commission).A university or a scientific
institute where the thesis was defended can only recommend awarding a seeker the sought degree.

Ucrounuk: TomepoBa, C. H. AHrIMiCKuN s3BIK Ui MarucTpaHToB B cdepe
kommnbloTepHbIX Hayk = English Master’s Course In Computer Science : yueOHoe noco6ue / C. H.
['onepoBa. — Owmck : M3garenscTtBo OMITIY, 2019. — 82 ¢. — ISBN 978-5-8268-2200-5. —
TekcT : 21eKTpoHHBIH // DnekTpoHHO-O0ubmmoreunas cuctema [PR BOOKS : [caiiT]. — URL:
https://www.iprbookshop.ru/105278.html (mata obpamenus: 19.05.2021). — Pexum mgoctyma:
AJI4 aBTOPU3UDP. TOJIB30BAT eJIeH.

1) What does postgraduate education involve?

2) Does postgraduate education vary in different countries?

3) What is its organization in most countries?



4) Do postgraduate programs require any examinations?

5) Are there different Master’s degrees?

6) What is the structure of postgraduate education in Russia?
7) What postgraduate degrees are awarded in Russia?

Complete the following sentences with details from the Text above.
Master’s degree programs usually include
The degree of an academic doctorate is called
Examinations are required to test .
Typically a doctorate degree takes to complete.
is earned after obtaining a PhD degree.
The first stage research degree in Russia is
. The second stage research degree in Russia is
. Mark these statements T(true) or F(false) according to the mformatlon in the text. Find
the part of the text that gives the correct information

1. The organization and structure of postgraduate education varies in different countries.

2. The aim of the Bologna process is to abolish this system and to create the European
Higher Education Area by making academic degree standards and quality assurance standards
more comparable and compatible throughout the world.

3. In many fields such as clinical social work, or library science in North America, a
Master's is the first degree.

4. An academic doctorate can be awarded as a PhD (Doctor of Philosophy), or as a DSc
(Doctor of Science).

5. Russia follows now the traditional tertiary education model which is incompatible with
existing Western academic degrees.

6. The postgraduate degrees such as kandidat nauk and doktor nauk are both a certificate
of academic, rather than scientific achievement, and must be backed up by original/novel scientific
work.

7. Typical kandidat nauk path from admission to diploma takes 2—10 years.

8. Academic titles of dotsent and professor are issued to active university staff who already
achieved degrees of kandidat or doctor.

WNDURWN =N

3amanus mo Teme Ne 2. Organization management

1. AyaupoBaHnue

Listen to Helen Jenssen of MacroPlan talking about project management and answer the
questions:

1. Which of the phases does she consider the most important?

2. What two questions should managers ask themselves at the start?

3. Identify the tasks above that she mentions.

2. [Incemennas pagora (1e10BO€e MUCHMO)

Choose one of the projects and write an email letter to your team, summarising the goals
that you agreed on with your manager.

The senior manager has asked the project leader to:

1. Take responsibility for organizing the transfer of the company’s headquarters to a new

location

2. Prepare a one-week training course for senior executives

3. Create a new company website

4. Organize the company’s annual sales conference.

3. IlucbmenHast padora (3cce)
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In some cultures, attitudes to time are different and is not always considered essential to
respect a deadline. What is the case in your culture? Do people try to complete work on time or
they consider it normal for deadlines to be extended?

3aganus mo reme Ne 3. An Approach to Academic Writing

1. JIekcuko-rpammaTuyeckasi padora

Task 1

Match the words (1-6) with their definitions (a-f)

1 challenging a difficult, in a way that tests your ability

2 reputation b things you get because of your job that are additional to
your pay but are not money

3 atmosphere c the character or feeling of a place

4 promotion d the opinion that people in general have about someone or
something

5 benefits e the opportunity for doing something

6 scope f when someone is raised to a higher position

Task 2

Circle the odd word out.

1CEO PA CIO IT

2 post place job role

3 local premises headquarters regional office

4 board member manager client director

5 accountant systems analyst auditor financial director

6 white-collar worker office worker administrative officer shop-floor worker
7 secretary personal assistant company secretary administrative assistant

8 advertising public relations human resources marketing

Task 3
Complete the text with the words in the box.

boss; careers; contracts; course; degree; employees; employer; employs; profession;
qualifications; recruit; skills.

Our company uses a professional agency to ....... (Dnew ....... (2). The company is a management
consultancy, so most new workers have a university ....... (3), even if they have little experience
in this particular ....... (4). Also, it’s quite typical for people to have done other jobs during their
....... (5) before becoming management consultants. The company ....... (6) about 500 people.
For the first two years, workers are on temporary ....... (7), but after that, people are usually made
permanent. I think our company is a good ....... (8) —new employees are given an induction .......
(9) when they start, and on-the-job training to pick up the necessary ....... (10) to do our work
well, and the professional ....... (11) which are expected by our clients. Also, we’re closely
supervised, and my ....... (12) Adam, regularly appraises my progress both formally and
informally.

2. Jlekcuko-rpaMMaTnyeckasi padora

1. Which of the italicized expressions might be more suitable for an academic paper? Can
you think of additional alternatives?

1. Crash test dummies are really important for /an integral part of automotive crash tests.
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2. According to a recent study just about /nearly 25% of all cell phone users view text
messaging as an important source of entertainment.

3. There has been a lot of /considerable interest in how background sounds such as music
affect an individual’s ability to concentrate.

4. We obtained robust / nice results using structural bamboo rather than timber.

5. Consumer interest in electronic billing and payment is getting bigger and bigger /
increasing.

The more difficult task is making good language choices on your own. We have helped you
a bit in this next part of the task by italicizing the phrases that you could change. You may need to
make other changes so that the sentence is still grammatical.

6. The competition faced by U.S. growers from imports of fresh vegetables has gotten
more intense.

7. Many urban areas do not have enough land to build new public schools.

8. Allergic reactions to local dental anesthesia do not happen very often.

9. The doors on these ferries were made bigger to make it easier to load and unload
vehicles.

2. UTeHUe U MepeBoj] TEKCTA

1. Read the text. Make a plan.. Talk about the structure of this text, try to explain it. Find
examples that demonstrate how the authors dealt with the stylistic considerations as well as the
possible. More importantly, can you offer explanations as to why certain stylistic choices were
made and how these might relate to the author’s purpose?

Inclusive leadership and psychological empowerment

Thomas and Velthouse (1990) argued that empowerment was a multifaceted concept that
included four set of cognitions that were meaning, competence, self-determination and impact.

Spreitzer (1995) further affirmed this conceptualization and defined psychological
empowerment as ‘a form of intrinsic motivation that reflects a proactive orientation toward and
sense of control over work that is manifested in four cognitions: meaning, competence, self
determination and impact’ (Spreitzer, 1995: 1444); meaning referred to the extent to which values
and beliefs of an employee fit with the demands of the job (Hackman & Oldham, 1980).

The second facet of psychological empowerment was competence, closer to the idea of
selfefficacy, which reflected the belief of an individual in herself about how successfully she could
perform any activity or skill at workplace (loannidou, Karagiorgos, & Alexandris, 2016). The next
cognitive class of psychological empowerment was self-determination that referred to the control
and autonomy over initiation, regulation and continuance of any behavior at workplace (Deci,
Connell, & Ryan, 1989). The final facet of psychological empowerment was impact that reflected
the personal belief about how much one could affect the strategic, administrative, operative and
organizational output at workplace (loannidou, Karagiorgos, & Alexandris, 2016).

Spreitzer showed that psychological empowerment encouraged the decentralized decision-
making in organization that authorized the lower level employees to actively play their role in the
decision-making process (Spreitzer, 1995). In this context, inclusive work environment may be
considered most suitable because in such workplace environment voices were heard and respected,
diverse ideas and perspectives were valued, and employees were encouraged to make their useful
contribution to organization (Pless & Maak, 2004). The role of leader was highly significant to
build and nourish a specific environment at workplace. Presenting the inclusive leadership theory,
Hollander (2009) emphasized that leaders’ effectiveness lay in the empowerment of their followers
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and enabling two-way influences through promoting the followers autonomy, skills and
responsibility. Inclusive leaders were considered open to listen and respond to their followers’
opinions, shared vision and valued their contributions to organization (Choi, Tran, & Park, 2015).
So, the feelings of empowerment emerged among them (Liden, Wayne, & Sparrowe, 2000; Nishii
& Mayer, 2009).

Inclusive leaders delegated power to employees (Nishii & Mayer, 2009) where employees
enjoyed great autonomy to decide their work activities on their own. Inclusive leader valued the
inclusion of employees at work setting (Salib, 2014), and employees having value of being
included experienced greater empowerment (Randel et al., 2017). Thus, inclusive leader cultivated
a supportive external setting, which was also supported by the notion of CET (Deci, 1975), and
consequently, employees felt internal motivation in the form of psychological empowerment.

Considering inclusive leadership as one of the most important supportive situational factor,
it may deeply influence the meaningfulness and impact of the job through leveling the self-
determination and competence of employees that consequently heightens the intrinsic motivation
of employees. More recently, Randel et al. (2017) also proposed the relationship between inclusive
leadership and psychological empowerment.

Hence, considering the claims of past researchers, the following hypothesis is formulated:

Hypothesis 2: Inclusive leadership positively affects psychological empowerment.

3amanus mo teme Ne 4. Writing a Summary and Rendering
1. Yrenne u nepeBoa tekcra. [lucbmennasi pa6ora (moAroroBKa pe3roMe CTaTbu).

Study the journal article series or a book in the field of your research (total volume from
25,000 to 30,000 printing characters) and make a summary of 30-35 sentences using tips on
writing a summary and rendering .

2. UTeHue U mepeBo/ TEKCTA.

Read the text of the annotation itself 2. Write a translation of the abstract 3. Write out key
phrases-clichés, typical for the annotation, with translation into Russian. Highlight these phrases
in bold.

Is high-quality knowledge always beneficial? Knowledge overlap and innovation
performance in technological mergers and acquisitions
John Han, Gil S. Jo, Jina Kang
Abstract
This research analyses the effects of the knowledge overlap between acquirer and target
firms on the performance of technological mergers and acquisitions (M&As). Extending previous
research that has focused on the quantitative characteristics of knowledge, this research introduces
a framework capturing the effects of both the quantity and quality of knowledge in overlapped and
nonoverlapped parts of the knowledge base on subsequent innovation performance. Analyzing a
data set of 192 technological M&As of 162 high-technology firms from 2001 to 2009, the results
show that a high quality of overlapped knowledge has a positive effect on subsequent innovation
performance, while the effect is negative for nonoverlapped knowledge quality. In addition, this
research investigates the influence of the knowledge quantity on subsequent innovation
performance. The implication of this research is that the knowledge overlap in technological
M&As is essential for acquiring high-quality knowledge from the target firm and for improving
innovation performance.
Keyword: technological M&A, knowledge overlap, knowledge quality, innovation,
performance, absorptive capacity
Journal: Journal of Management & Organization / Volume 24 / Issue 2 / March 2018
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Published online by Cambridge University Press: 27 September 2016, pp. 258-278
Print publication: March 2018

Dynamic capabilities and organizational performance: The mediating role of
innovation

Abstract

How firms’ dynamic capabilities lead to their competitive advantage and improved firm
performance has been a core issue and full of debates. In this research, we theorize that dynamic
capabilities, which could be defined by three distinct dimensions (sensing capability, integration
capability, and reconfiguration capability), facilitate different types of innovation that in turn
improve firm performance. Based on a sample of 204 Chinese firms, results from partial least
squares structural equation modeling analyses generally support our arguments despite some
nuanced differences existing among different dimensions of dynamic capabilities. This study
contributes to dynamic capabilities literature by reducing the scarcity of empirical research and by
uncovering the mechanisms through which dynamic capabilities influence firm performance.

Keywords: dynamic capabilities, sensing capability, integration capability,
reconfiguration, capability, innovation

Journal: Journal of Management & Organization / Volume 25 / Issue 5 / September 2019

Published online by Cambridge University Press: 17 April 2017, pp. 731-747

Print publication: September 2019

3ananust mo reme Ne 5. Presenting a Research
1. IToaroroBKa nmpe3eHTANNHU

1. Read an article in the field of your research. Make a presentation on this article (10-15
slides). Study the tips for making an academic presentation.

2. Make a presentation of your research. Write the outline for presentation of your
research according to the plan:

1. Starting the presentation.

2. Introduction of the research.

3. The aim of the research.

4. The problem of the research.

5. Describing methods.

6. Making results and conclusions

2. YcTHoe u3JI0KeHHe MO TeMe (BBICTYIUIEHHE € JIOKJAJ0M Ha KOH(pepeHUuH).
IMoaroroBka npezenrauuu. [lucbMenHas padora (MUCbMO)

1. Write an application letter and submit a request for participation in the conference
according to the plan:

The name of the educational institution -

The faculty name -

Section in which it is planned to speak -

Title of the report —

Scientific adviser -

Contact number -

e-mail -

The language of the report -
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2. Write the report for a conference on your research covering materials and methods,
results and their implication. Make a presentation for your report including from 10 to 15 slides.

3ananus mo teme Ne 6. Planning a Career
1. [TucbMenHasi padoTa (HanmMcaHue 1eJI0BOT0 MACHMA U pe3loMe)

1. Study the parts and some features of a CV. Use the samples, templates, and writing tips
to make your CV stand out for employers. Look for additional information on the website —
URL: https://www.thebalancecareers.com/curriculum-vitae-4161920 .

Write your own CV in English using qualifications you already have, or ones that you think
you might get.

2. Study the most common types of cover letters for jobs, including those for applications,
email, referrals, letters of interest, value propositions, and more. Study how to format a cover
letter, step-by-step guide for what to include, the easiest way to format your letter or email,
examples, and formatting tips.

Use these professionally written letters and templates to write a winning cover letter using
qualifications you already have, or ones that you think you might get. Look for additional
information on the website - https://www.thebalancecareers.com/search?q=covering+letter

2. UreHnne u nepeBoj Tekcra. PedpepupoBanue craTbu

1. Study the information about the types of job interviews, interview questions, answers,
and actions, the best techniques for a successful interview on the website The balance
careers.com — URL: https://www.thebalancecareers.com/types-of-job-and-employment-
related-interviews-2061343. Be ready to play the role of an applicant or an interviewer in the
interview role play.

2. Render the article “Get Some Great Phone Interview Tips” by Alison Doyle -
https://www.thebalancecareers.com/top-interview-tips-2058577

3. YcTHOE M3J102KeHHe 110 TeMe (HOI[FOTOBKa z[oxnaua) N MOAT0TOBKA NMPE3CHTAIlHH

Imagine someone from a different cultural background comes to work for your company
for a year. How would you explain your work culture? Make a presentation and a report on a
business etiquette in your company.

Think about: dress code, hierarchy and status, attitudes towards time and deadlines, the
working day, attitudes towards meetings and communications at work, etiquette/politeness (e.g.
using first or last names).

JIekcHKO-rpaMMaTH4YeCKHil TECT 10 TemMe
Types of Questions (pa3xe 1)
(tect mpoBoautcsi B YK «IIpodeccnonanbubiii nHOCTpaHHbII s1361k» B LMS Moodle)
(nposepka cpopmuposannocmu YK-4, unouxamop HJ/-VK-4.1)

B Tecre mpencraBneHsl 3a1aHus HAa IPOBEPKY 3HAHWWA IPAaBUJI ITOCTAHOBKH PA3TMYHBIX
TUIIOB BOIPOCOB M YMEHUH yNOTPEOIATh UX B HY)KHOM KOMMYHHUKAaTUBHOM CHUTyalllH, a TaKxkKe
OTBCYATh HAa HUX, OCYHICCTBIIAA YCTHYIO U MHCHBMCHHYIHO KOMMYHUKAIIUIO B aKa}IeMI/I‘IeCKOﬁ n
npodeccuoHanbHbIX chepax. Tect cogepxut 10 BOmpocos.

MaxkcuManbHbld Oan 3a mpaBWiIbHBIA OTBeT coctamiser 0,5 Oamia. MakcumanbHOe
KOJINYECTBO 0aIoB, KOTOPOE MOXKHO IMOJIy4UTh 110 UTOraM Tecta, coctasiseT 5,00 6ammos. Ha
Kbl BOIIPOC JA€TCs JIBE MOMBITKM OTBETA, B Clly4ae MPaBUIIHLHOIO OTBETa CO BTOPOro pasza
KOJINYECTBO Oa/uloB 3a MpPaBUJIbHBIM OTBET YMEHbBILIAeTCs B J[Ba pa3a IO CPAaBHEHHUIO C
MaKCHUMAJIbHO BO3MOXHBIM.
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Ha npoxoxnenue tecra naercst 30 MUHYT.

HUtorn MPOXOKACHUA TCCTA OUCHHUBAIOTCA MO CIICAYIOIIUM IIPaBUJIAM:

- KOJIMYeCTBO HaOpaHHBIX 0a/ioB oT 4,6 10 5,00 COOTBETCTBYET OIIEHKE «OTIIMYHOY,

- KOJIMYECTBO HaOpaHHBIX 0ayIoB OT 3,6 10 4,5 COOTBETCTBYET OLIEHKE «XOPOIIO»;

- KOJIMYecTBO HaOpaHHbIX OamioB ot 2,8 10 3,5 COOTBETCTBYET OLICHKE
«yHOOBIETBOPUTEIILHOY,

- KOJIMYECTBO 0aJlJIOB MEHBIIIE 2,7 COOTBETCTBYET OLICHKE «HCYIOBJIICTBOPUTCIIBHO).

Ilpumepnwvie 6onpocor mecma:

Bomnpoc 1. Put the words in the right order to ask the question. (0,5 6aa)

everyone / is / ready to make a report

IIpaBuJbHbBII 0TBET

Is everyone ready to make a report?

Bomnpoc 2. Put the words in the right order to ask the question. (0,5 6aa)

been / have / where / you / when Professor Wallace spoke

IIpaBuibHbBIE OTBETHI

Where have you been when Professor Wallace spoke?

Bomnpoc 3. Put the words in the right order to ask the question. (0,5 6aa)

do / batteries / sell / you / for such electronic devices

IIpaBuJIbHBII 0TBET

Do you sell batteries for such electronic devices?

3aganue mo Treme
Types of Questions (pa3xe 1)
(3ananme naercsa B IYK «IlpodeccuonanbHblii HHOCTpaHHBIN 13b1Kk» B LMS Moodle)
(nposepka cipopmuposannocmu YK-4, unouxamopwt H/[-VK-4.1 u HJ]-VK-4.2)

3amanue, mpoBepseMON MpenojiaBaTesieM, HAlpaBiICHO HA MPOBEPKY 3HAHUN MpaBHIl
MIOCTAHOBKM  PA3JIMYHBIX THUIIOB BOINPOCOB M YMEHUH YHNOTPEONSATh HUX B HYXHOU
KOMMYHHKATHBHOW CHUTyalldd TMPH OCYHIECTBICHUH KOMMYHHUKAIIUM B aKaJeMHUYECKOH U
npodeccuoHaibHON cdepax. [Ipyu BHIMOJHEHWH TAHHOTO 3aJlaHUS CTYACHT JIEMOHCTPHUPYET
YMEHHUE BBINOJIHATh MEPEBOJI aKaJeMHUYECKOr0 TEKCTa C MHOCTPAHHOIO Ha TOCyJapCTBEHHBIH
A3bIK B IPO(ECCUOHATIBHBIX IIEJISAX.

[IpaBUIBHO BBHIMOJHEHHOE 33JaHME OLICHMBAETCSl B yCTaHOBIEHHbIN Oaml. Kaxmoe u3
3a/laHuil MOXKET OBITh OLICHEHO IMOJIOBUHOM 3asiBIEHHBIX IO HEMY OalljioB, B Cilydae, KOorja npu
€ro BBINIOJHEHUH NMPaBHIIbHO yKa3aHa (popMa ciioBa, HO UMEI0TCs opdorpaduieckue ouOKu.

[TonHOCTBIO HEMPABUIILHO BHINIOJHEHHOE 3aaHue - 0 6aysioB.

Tpebosanus K 1eKcuKo-epammamuieckol pabome:

«OTIIMYHO» - BEITIOJIHEHO Ooitee 91% 3amanuit

«XOpOLIO» - BBIOJIHEHO Ooiee 71% 3amanuii

«YIIOBJIETBOPUTEILHOY - BBITIOJIHEHO OoJee 51% 3amanuit

«HEYJIOBJIETBOPUTEIHHO» — BBIMOIHEHO MeHee 50% 3amanuit
IIpumepnvie onpocuvl 3a0anus:

1. Read the first five pages in the paper “Background subtraction in real applications: Challenges,
currentmodels and future directions” by Belmar Garcia-Garcia, Thierry Bouwmans , Alberto Jorge
Rosales Silva
(https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

2. Ask questions:

- 3 general questions

- 5 special questions

- 3 tag questions

- 2 alternative questions
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JlekcuKko-rpaMMaTH4YeCKHUI TECT 110 TeMe
The Passive Voice (pa3men 3)
(tect mpoBoautcsi B YK «IIpodeccnonanbubiii nHOCTpaHHBII s1361k» B LMS Moodle)
(nposepka cpopmuposannocmu YK-4, unouxamop H/J-VK-4.1)

B Ttecre mpencraBieHbl 3agaHWs Ha TMPOBEPKY 3HAHMK YMEHHH yroTpeOneHus (opm
IJIaroJIOB B MTACCHBHOM 3JI0T€ B aHIJIMHCKOM si3bIke. TecT conepkut 20 BOmpocoB.

MakcumanbHbIi Oal 3a MpaBWIBHBIA OTBET cocTtaBiser 0,25 Oama. MakcumanbHOE
KOJIMYECTBO 0aJIJIOB, KOTOPOE MOXKHO TIOJYYUTh 1O UTOraM TecTa, coctasiser 5,00 6amnos. Ha
Ka)K,I[BIfI BOIIPOC Oa€TCAd ABE IIOIBITKKM OTBECTA, B CIy4dac€ IIPpaBHUJIIBHOI'O OTBETa CO BTOPOIro pasa
KOJIMYECTBO 6a1111013 3a HpﬂBHJIBHBIfI OTBCT YMCHBIIACTCA B JBa pasa IO CPaBHCHUIO C
MAaKCHUMAJIbHO BO3MOKHBIM.

Ha npoxoxnenue tecra ngaercst 40 MUHyT.

HUtorn IMPOXOKACHUA TECTA OUCHHUBAKOTCA 110 CIICAYIOIIUM IIpaBUIaM:

- KOJIMYIECTBO HaOpaHHBIX 0ayuioB OT 4,6 110 5,00 COOTBETCTBYET OIEHKE «OTIHYHOY;

- KOJIMYECTBO Ha6paHHbIX 0aJlIoB OT 3,6 a0 4,5 COOTBETCTBYCT OLICHKE «XOPOILLIO»;

- KOIMYECTBO HaOpaHHBIX OawioB oT 2,8 10 3,5 COOTBETCTBYET OIICHKE
«YOOBJICTBOPUTCIIBHO»

- KOJIM4YECTBO 0ayuIoB MEHbIIE 2,7 COOTBETCTBYET OLIEHKE «HEYIOBIETBOPUTEIBHOY.

Ipumepnwvie onpocol mecma.

Bonpoc 1. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasa)

This event (broadcast, present progressive) around the world.

HpaBI/IJIbeIe OTBEThBI

They are being developed (It is being broadcast)

Bonpoc 2. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasa)

My brother (promote, present perfect).

HpaBI/IJ'IbeIe OTBETbI

He has been promoted (He's been promoted)

Bonpoc 3. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasmra)

The jobs (assign, future perfect) by the time we arrive.

HpaBI/IJ'IbeIe OTBETbI

They will have been assigned (They'll have been assigned)

3amaHue Mo TemMe
Writing a Summary and Rendering (pa3aeJ 4)
(3ananme naercsa B DYK «IlpodeccuonanbHblii HHOCTPaHHBIN a3b1K» B LMS Moodle)
(nposepka cipopmuposannocmu YK-4, unouxamopwt H/[-VK-4.1 u HJ]-VK-4.2)

3ananue, MpoBEPSIEMOl MperoaaBaTeseM, HallpaBIeHO Ha MPOBEPKY YMEHHs MPUMEHSITh
OCHOBHBIC BHJbl TIEPEBOJUECKOM TpaHCPOpMAallMd B YCTHOM U IHCBMEHHOM IEPEBOJIE,
pedepupoBath MNpodecCHOHATBLHO-OPUEHTUPOBAHHBIE AayTEHTUYHBIE TEKCThl U COCTaBISATH
aHHOTaUMU K HUM. [Ipu BBINOJIHEHUWM MAHHOTO 3aJaHUS CTYJEHT JIEMOHCTPUPYET YMEHHE
BBITMIOJIHATH MEPEBOJI aKaJEMUYECKOr0 TEKCTa C MHOCTPAHHOIO Ha IOCYAApCTBEHHBIH S3bIK B
npoeCCUOHATBHBIX LEISX.
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[IpaBUTbHO BBITOJTHEHHOE 3aJlaHUE OIICHUBAETCS B YCTAaHOBJICHHBIM Oamwt. Kaxmoe w3
3a/laHuil MOXKET OBITH OIICHEHO MMOJOBHHOM 3asBJICHHBIX MO HEMY OaJlioB, B CiIydae, KOTJa mpu
€ro BBIMOJHEHUH MPABIIIbHO YKa3aHa opma cioBa, HO uMeroTces opdorpaduyeckue oumoKu.

[ToTHOCTBIO HEMPABUIBLHO BHITIOIHEHHOE 3aaHue - () OayioB.

Tpebosanus K 1eKCUKO-2paAMMAMUYECKol pabome:

«OTJIMYHOY - BBITIOJIHEHO Ooree 91% 3amanmii

«XOPOIIOY - BRIMOJHEHO O0see 71% 3amanuii

«YIOBIIETBOPUTEIHHO» - BHIMTOIHEHO Oosee 51% 3amanuii

«HEYAOBJIETBOPUTEILHO» — BBIMOJHEHO MeHee 50% 3amaHuit
IIpumepnvie 6onpocwl 3a0anus:

W3yunre cepuro crateil U3 )KypHaia HIDKE.
Bam neobxooumo:

1) mepeBectu cTaThu

2) BbIIMCATh CJIOBA 110 33aHHOM TemaTuke (He meHee 50 cioB)

3) noarotoBUTh pedepar (KpaTKoe cojep:kaHue CTaThH, Mepeaaroliee OCHOBHYIO €€ CYyTh
Ha aHTJINKACKOM si3bike) U3 30 npemnoxkenuid. [IpenBapurensHo U3ydnTe npaBuia peeprupoBaHus
B COOTBETCTBYIOILIEM pa3zelie Kypca.

Tekcr pedepara Ha aHTIMIICKOM si3bIKEe B 00bEMe (He MeHee 30 mpeUIosKeHHI) TOKEeH
ObITh HaOpan B pemakrope Microsoft Word for Windows. IIpudt Times New Roman, pasmep
mpudta — 12 Texcr Habupaercs uepe3 1,5 mHTEepBan ¢ orctynoM B abzamax 125 mwm. Iloms:
paBoe, JIeBoe, BepxHee, HuxkHee — 2,0 cM.

Pedepar momkeH ObITHP HamucaH IO MPHUBEACHHOMY BaMH IUIaHY, C BBIICICHHEM
yKa3aHHBIX TyHKTOB B Ka4€CTBE 10/[3ar0JIOBKOB BaIIero JOKJIaja. B KoHIle Hal0 caenaTh CChUIKY
Ha UCTOYHHKH 110 IPUMEPY -

References:

1. A booming trade in bugs is undermining cyber-security // The Economist. - March, 4th.
-2021. - P. 52 -54.

2. A connected world will be a playground for hackers // The Economist. - September,
14th. - 2021. - P. 53 - 55.

3. Organised crime online // The Economist. - August, 5th. - 2021. - P. 59 - 60.

Texyuyuii KOHTPOJIb OCYILIECTBIISIETCS B TEUEHHE CEMECTPA B BU/JIE:
YCTHOTO H3JI0’KEHMS 10 TeMe (paccka3s, cooOIIeHue, JOKIaI)
Npe3eHTaIH

NUCbMEHHON pabOTHI (J1€710BO€ MUCbMO, PE3IOME, ICCE U T.IN)
KOHTPOJISI HHMBHTyaJTbHOTO YTEHHSI

JIEKCHKO-TpaMMaTH4ecKoil paboTsl (Tecta)

ayJIMpOBaHUS.

ok wdE

KpHTele/l OIICHOK BH/10B pa60T B PaMKax TCKylIero KOHTpPoOJIsi:

1. [IpaBuiia olleHMBaHMsI YCTHOTO U3JIOKEHUS O TeMe (pacckas, coobIIeHue, JTIoKaau):

CTyIeHTBI TOTOBAT YCTHOE M3JIOKEHHE 110 TeMe, cocTosimue u3 20-25 npennoxenuil. Tema
JOJDKHBI OBITH OCHOBAaHA Ha 3apaHee MpoijieHHOM TekcTe. Ilpu oTBeTe CTYyAEHTHI MOTYT
[OJIb30BaThCsl MOJAPOOHBIM WJIM  KpaTKuM IUIaHOM. CTyIeHT OCYIIECTBISIET JEJIOBYIO
KOMMYHHUKAIIMIO HAa WHOCTPAHHOM SI3bIKE C YYETOM OCOOEHHOCTEH OQUIMaIbHOTO U
HEO(UIATBHOTO CTUJIEH OOIIEHUS M COLMOKYJIBTYPHBIX pa3nuuuii. CTyAEHTHI JOJKHBI OBITh
TOTOBBI OTBETHUTH HAa OAWH-JBa JOIIOJIHUTCIBHBIX BOIIPOCA 110 TEME.

Tpebosanus K yCMHOMY U3NONACEHUIO NO MeMe:

«OTJIMYHO» - CJeJIaHO cooliieHue B oobeme He MeHee 30 mpensokeHui u Oosee (B
3aBHCHUMOCTH OT CTaTyca IPyMIIbl): peub Oeras, JomycKaeTcst He Oosee 0JHOM rpaMMaTHYeCcKOn
U OMHOW (HDOHETHUYECKON OMIMOKH, MCIOIB3YETCsS OTMopa B BHJIE KPATKOTO TUIAHA WJIU BEIETCS
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CBOOOJIHOE TIOBECTBOBaHWE; TNpPHU HEOOXOMAMMOCTH JaeTCs OTBET Ha OJIMH-IIBA BOIPOCa
MpenoiaBaTelis;

«XOpPOIIO» - CENIAaHO COOOIIEHUE B 00beMe He MeHee 25-27 npeioKeHU, pedb Oeras,
JI0ITycKaeTcsi He OoJiee IBYX IpaMMaTHUECKUX U JIBYX (POHETHMUYECKHX OMIMOOK, MCIIONb3YeTCs
ormopa B BHJEC KPaTKOro IJIaHA WJIM BEIETCS CBOOOTHOE MOBECTBOBAHME; MPU HEOOXOIUMOCTH
JTAeTCsl OTBET Ha OJIMH-[Ba BOIIPOCA MPEIO aBaTes;

«YIIOBJICTBOPUTEIILHO» - CACIAHO cOoOoOIIeHne B 00bemMe He MeHee 10-12 mpemyioxkeHuH,
peub ¢ mayszamu, JoIyckaercsi He Oosiee 4-5 rpamMMaTHueckux U 3-4 (OHETHUECKUX OUIMOOK,
WCIIOJIB3YETCSl Olopa B BHUJE PACHIMPEHHOrO IUIaHA; IPEnojaBaTeNib BBIHYXKIACH 3a7aBaTh
JIOTIOJIHUTEJIbHBIE BOTIPOCHI;

«HEYJIOBJICTBOPUTEIILHO» - CACIIAHO cooO0IIeHue B 00beMe MeHee 10 mpeaioKeHnid, pedb
HEYBEpPEHHAs!, C TOCTOSHHBIMHA TPAMMATHYECKUMU U (POHETUICCKUMH OITMOKAMH; UCTIONB3YETCS
oriopa B BHJIE TTOJIHOTO TEKCTA.

2. IlpaBuiia olleHUBaHMsI IPE3EHTALIY

CTyneHTBl TOTOBST WpPE3CHTAIlMM MO BBIOpaHHOW TeMe, wucnoib3yst Power Point
uHauBuAyanbHo (10 cnaiiioB, KOTOpblEe BKJIIOYAIOT HE3HAKOMYIO JIEKCUKY, MUHH-TECT JUIs
KOHTpPOJISI MOHMMAaHUS MaTepuana OJHOTPYIITHUKAMHU, CIIMCOK HCHOJIb3YyEMbIX JIMTEPATYPHBIX
UCTOYHUKOB). OTBET JOJDKEH BKIItOYaTh He MeHee 20 MpeioKeHni Ha TeMy MHIMBHyalIbHOIO
YTEHUsS B CBOOOAHOM H3y10keHuu. [lociie mpe3eHTanuy npenoaaBaresb 3a1aeT ABa-TpPU BOIPOCa

Ha ITIOHUMaHHuC.

Tpebosanus Kk npedcmasienuro npe3enmayuu

SICHO ¥ TPaMOTHO
U3JIaraer ee
CoJIepIKaHue.

KHE HCTOYHOCTH,
MOXKET
TTOBTOPATHCA.

MMMCHMEHHBIA TEKCT

Ouenka
«OTJINIHO» «XOPOIIO» «YIOBJICTBOPUTEIIBHO | «HEYZOBIECTBOPUTEIND
» HO»
Conepxanue OcHoBHOE OcHoBHOE Onucanue ciaiina Onucanue ciaiina
OTBETa COJEpKaHUE TEMBl | COIEpKAHUE OeccucTeMHO. OeccucTeMHO.
OTPaKEeHO, TEMBI OTPAXKEHO, | SI3BIKOBBIX OLIIMOOK SI3BIKOBBIX OIIMOOK
MaTepual MaTtepuan He OoJjiee yeThipex Ha | Ooliee YeThIpex Ha
U3J1araeTcs W3J1araeTcs OJIMH ClIaiz OJIVH CIIaig
JIOTHYHO U HEI0CTaTOYHO
MOCIIEOBATENBHO. | JIOTHYHO,
SI3BIKOBBIX HMEIOTCS
omunOOK He Ooyiee | HETOYHOCTH B
OJTHOH-IIBYX Ha nojade GpaxkToB U
OJIVH CJIalI. UMeEH. SI3LIKOBBIX
omuoOoK He Ooee
TpeX Ha OAMH
craia.
Odopmnenne ¢ | UmmroctpatuBnelii | MintroctpatuBael | WMimrocTpaTHBHELH NnnrocTpaTuBHbIN
MOMOLLBIO TEKCT i TeKkcT TEKCT HE TEKCT HE
CJIaiIoB BOCIIPHHUMAETCSI | BOCIIPUHUMAETCSI | CLIOCOOCTBYET COOTBETCTBYET
JIETKO | TIOJTHO. HE BCETJa JIETKO | CUCTEMHOMY COJIEP’KaHUIO TEMBI.
Y TIOJTHO, HE BCE | BOCTIPUSITHIO TEMBI.
pUMEPHI
CBSI3aHBI C
coJlepyKaHUuEM
cliaiina.
BricTynnenne | Beictynarommit BricTynarommii Martepuan Martepuan nznaraercs
CBOOO/IHO BIIAJICeT | AOIMyCKaeT n3naraercs Ha 70- C TIOJTHOM OIOpOii Ha
SI3BIKOM TEMBI, tepmunoniorndec | 80% c omopoii Ha TEKCT
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3. IIpaBuia oneHWBaHUA MUCHMEHHOW PabOTHI (IEJIOBOE HMHUCHMO, PE3FOME, aHHOTAIIMS,

pedepar u 1.11.)

[TuceMennass paboTa MO HHOCTPAHHOMY S3BIKY OTpPa)KaeT BJaJlCHUE HaBbIKAMU
MUCbMEHHOW KOMMYHHKAIIMM B O(DHIMATBHBIX M HEO(PHUIMATBHBIX CHTYaIUSX OOIICHUS.
[TucemenHas paboTa Mo HHOCTPAHHOMY SI3BIKY TPEOyEeT KaueCTBEHHOTO COJIEP>KaHUs U XOPOIIe
OpPraHU3alMOHHON CTPYKTYpPBI, @ TaKKe€ I'PaMOTHOTO SI3BIKOBOro odopmiieHus. IlucbMeHHas
paboTa JOHKHA COJEpPKaTh: YETKOE H3JIOKEHHWE CYTH IMOCTABICHHOM MPOOJIEMBI, BKIIOYATh
CaMOCTOSITENIFHO TPOBEIECHHBIN aHAINU3 3TOH MpPOOJIEeMbl, BBIBOABI, 0000IIAIONIE aBTOPCKYIO

[MO3ULHIO.
Tpebosanus k nucbmeHnol pabome (0e080e NUCbMO, pe3iome, AHHOMAYUs, pe3iome U
m.n.)
Ounenka
«OTIIUYHO» «XOPOLIOY «YJIOBJIETBOPUTENHHOY |«HEYAOBICTBOPUTEIHLHO
Pemenue B Tekcte orpaxensl | B Texcre TekcT He oTpakaeT B tekcTe He oTpakeHbl
KOMMYHHMKATH | IIOJIHOCTBIO BCE OTpPayKEHBI BCE€ aCIIEKThI aCIIEKTHI,

BHOI 3agauu

ACTICKTHI TEMBI,
CTHITb OPOPMITCHUS
peUH yUUTHIBACT

IOJHOCTBIO BCC
aCIICKThI TCMBI,
HO UMCIOTCA

3a/1aHMs, HIMEIOTCS
MPOOIIEMBI
CTHJIEBOTO

IIPUBEACHHLBIC B
3aJJaHHuH, 3CCC HEC
COOTBETCTBYECT

TPaMOTHO
odopmIteHBI
CTPYKTypa TEKCTa
COOTBETCTBYET
IJIaHy, CpeICcTBa
JIOTHYECKOM CBSI3U
3aJICCTBOBAHEI B
KOPpEKTHOM (hopme,
a TeKCT UMeeT
ab3aripl.

JIOTUYHBI, XOTSI
HUMEIOTCS
HeOoIbIIne
OTKJIOHEHHUS OT
IaHa,
HEJIOCTATKU
npu
UCIIOJIb30BAaHUHU
CIJIOB-CBSI30K H
TEKCT He BCerna
KOPPEKTHO
pasjieieH Ha
ab3arpl,
UMeeTcs He
Oonee Tpex
HETpyObIX
JIEKCUKO-
rpaMMaTHYeCKU
X OIIUOOK.

IIJIaH, €CTh OITUOKY B
MPUMEHEHHH CIIOB-
CBSI30K MJIM OTH
(dpa3sl IpUBEICHBI B
OrpaHUYEHHOM
KOJIMYECTBE, HET
JICJIEHUS TEKCTA Ha
a03aIlbl, IMEETCS
Oosee Tpex rpyObIX
JIEKCUKO-
rpPaMMaTHYECKUX
OIIMOOK.

0COOEHHOCTH HEKOTOpbIE odopmIIeHuS B yKa3aHHOMY 00beMy
ouHaTEHOTO U CTHJIEBbBIE 3HaYUTEITHHOM niu cBbie 30%
HEO(QUIINATTLHOTO HapylIeHNUs KOJIMYECTBE. TEKCTa COBIMAJAET C
CTHJICH OOIICHMSI. odopmieHus TOTOBBIM COYMHEHHEM
niu paboTol IPyroro
CTyJIeHTa
Opranmzanus | Bcee BrickassiBanus | [Ipaktudecku He Bce Her noruku B
TCKCTa TOJIHOCTBIO BCE BBICKA3bIBaHUS MOCTPOCHUH
JIOTUYHBI, U BBICKA3bIBaHUs | JIOTMYHBIC, HAPYILIEH | MPeaIOkKEeHUMH, TUIaH He

COOTBETCTBYET TEME,
nMeeTcs boiiee ceMu
rpyOBIX JIEKCHKO-
I‘paMMaTI/I'-IeCKI/IX
OIIMOOK.

4. IlpaBujia KOHTPOJS HHJIMBUIYAJIHHOTO YTEHHS:

NnnuBuayanbHOe uTeHUE - 3TO (opmMa caMOCTOSTENbHON pabOThl, KOTOPYIO CTYJIEHTHI

BBIMOJIHAIOT BHE Y4eOHOH aynuTopuu,

OPHEHTHUPYSICh Ha paboTy KaXJIOro CTyJEHTa.

WNHauBHyanbHOE YTEHNE OTPAXKaeT BIaJCHUE HABBIKAMHM IEPEBOJIA C MTHOCTPAHHOIO HA PYCCKUI
A3bIK YUEOHBIX U ayTEHTUYHBIX TEKCTOB O0IEro U Mpo(ecCHOHANBHOTO Ha3HAUYEHUs. 3aJaHusI [0
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MPOYUTAHHOMY TEKCTY MOTYT BapbUpOBATHCS B 3aBUCHUMOCTH OT Iiefiel y4eOHbIX 3aHATUd. J{7s
WHAWBUIYATBHOTO YTCHHSI UCTIONB3YETCSI OPUTHHATILHAS JTUTEpaTypa MO CIEIHATLHOCTH B 001IEM
oobeme ot 25000 mo 30000 meu.3H. Bwibop wmaTepuanoB uisi TEpeBOJa 3aBUCHUT OT
po(hecCHOHANTLHOTO HMHTEpeca WM y4eOHOW HEOOXOJMMOCTH CTYJCHTa WM PEKOMEHJAIIUU
npenonaasarens. Ha ocHoOBe mepeBoja ToTOBHUTCS cooOmieHue (jokinan) B oobeme 30-35
IIPEIIOKECHUH.

Tpebosanus kK UHOUBUOYATILHOMY YIMEHUIO

«3a4TeHO0» - CTABUTCS CTYACHTY, €CIIH OH MMPAKTUYCCKH MTOJIHOCTHIO MOHST YIeOHBIN WIIH
AyTCHTUYHBIA TEKCT (IMyOJMIMCTHYECCKUHN, HAyYHO- TOMYJISIPHBIA, XyI0XKECTBEHHBIN U 11p.). OH
MCIIOJIb30BaJl TIPH 3TOM BCE M3BECTHBIC NMPUEMBI, HAMPABICHHBIE HA TOHHMAaHUE YHUTAEMOTO
TeKcTa (CMBICIOBYIO JIOTaJKy, aHaiu3). OH cyMmeln MPakTUYEeCKH MOJHOCTHIO MOHSATH TEKCT Ha
OCHOBE €0 CTPYKTYPHOU MepepaboTKH (CMBICIIOBOTO M CTPYKTYPHOTO aHAIIN3a OTACIBHBIX MECT
TEKCTa, BHIOOPOYHOrO MepeBoJia W T.JA.), YCTAHOBUTh NPUYMHHO-CJIEICTBEHHYIO B3aUMOCBS3b
(GakToOB 1 COOBITHIA, M3JIOKEHHBIX B TEKCTE, 00OOIINUTh M KPUTUICCKH OIICHUTH MOJYyUYCHHYIO U3
TekcTa MHPOpPMaIUi0, KOMMEHTHPOBATh (PaKThl, COOBITHS ¢ COOCTBEHHBIX MO3UIMH, BbIpaXkas
cBoe MHeHue. OJHAKO CTYJIEHT MPU TOM HEOJHOKpPATHO OOpaiajics K CJoBapro. 3ajaHus,
MOCTaBJICHHBIC MIPETOoAaBaTeNieM Mepe] MPOUYTEHUEM TEKCTa, BBITIOJIHEHBI HE MEHee YeM Ha 2/3.

«He 3auTeHO0» - CTaBUTCS CTYJICHTY, €CJIH OH HE IMOHSUT TEKCT WM MOHSUT COJICPIKaHHE
TEeKCTa HENpaBUIbHO, HE OPUEHTHPOBAICA B TEKCT€ NpPHU IOHUCKE OINpeAeNieHHBIX (PaKTOB,
aOCONIOTHO HE CyMel CEMaHTH3MPOBaTh HE3HAKOMYIO JIEKCHUKY. 3alaHus, IOCTaBIICHHBIC
mpernojaBaTesieM nepes] MPOUYTEHUEM TEKCTa, BBITIOJTHEHBI MEHee ueM Ha 2/3.

5. IlpaBuiia olleHWBaHUA JEKCUKO-TPAMMATUYECKON paboTHhI (TECTa):

OneHka 1o pe3ysibTaTaM JEKCUKO-TpaMMaTU4ecKOl paldoThl (TecTa) oIpejaensiercs: B
Oamiax Mo CleIyroleMy MPHUHIMITY: [PaBWIBHO BBHIIIOJHEHHOE 3a/laHUE OIICHUBAETCSA B
ycraHoBleHHBIN Oamt. Kaxmoe u3 3agaHuii MOXKeT OBITh OIIEHEHO IMOJIOBUHOM 3asBICHHBIX 110
HeMmy OaiioB, B ciydae, KOrJa HpU €ro BBIIOJHEHUU MPAaBHIBHO yka3aHa ¢opMa CloBa, HO
uMmeroTcs opdorpapuueckue ommnoOKHu.

IToHOCTBIO HETIPABUIILHO BBIMOJHEHHOE 3a/1aHue - 0 OaoB.

Tpebosanus Kk 1eKCUKO-2PAMMAMUYECKOL pabome:

«OTIIMYHO» - BBITTOJIHEHO Ooitee 91% 3amanuit

«XOpOII0» - BeIMOJTHEHO O0see 71% 3amanuii
«y/I0BJIETBOPUTENILHOY - BBIIIOJIHEHO Oosee 51% 3ananuii
«HEYJIOBJIETBOPUTEILHO» — BBINIOJIHEHO MeHee 50% 3amaHuit

6. [IpaBuiia olleHUBaHUSI ayIUPOBAHMUSL:

AynupoBaHue — 3T0 TIOHUMAHHE Ha CIIyX OCHOBHOT'O COJEPKaHUs ayAMO- U BUIEOTEKCTOB,
BBHIOOPOYHOE U3BJICUCHHUE HWHTEPECYIOIIeH HHpOpManuu. AyIUpOBaHHE OTPaKAaeT BIIAJEHUE
HaBBIKAMHU T€peBOJja ¢ MHOCTPAHHOIO Ha PYCCKHM S3bIK Y4EOHBIX M ayTEHTHYHBIX TEKCTOB
oOuiero M mnpodeccruoHalbHOTO HazHayeHWs. OCHOBHOM pedeBOM 3ajadel mpu MOHUMaHUU
3By4allUX TEKCTOB HAa CIOyX SBISETCS  WM3BICUYEHHE OCHOBHOM WM  3aJaHHOU
cTyaeHTy uHpopmanuu. Bpems 3Byuanuss Tekcta: A0 S5 wMuHyT. Bpems mpocmotpa
03BYYHMBAEMOTI'0 BUAEOCIOKETA: 10 15 MUHYT.

Tpebosanus k ayouposanuio:

«3aYTEHO» - CTABUTCS CTYACHTY, KOTOPbIM MOHSI OCHOBHBIE (DaKThl, CyMeN BBIJICITUTDH
OTJIENbHYIO, 3HAUYUMYI0 MH(POpMAIUIO, AOrajajics O 3HAYEHUH YacTH HE3HAKOMBIX CJIOB IIO
KOHTEKCTY, CyMeJl HCIIOJIb30BaTh HH(OPMAIIMIO TSl PELICHUs] TTOCTABICHHON KOMMYHUKAaTHBHON
3a/1auu, OMPENCIUTh TeMy/MpoOsieMy, OOOOIIMTH COJEPXKAIIYIOCS B MPOCITYHIAHHOM TEKCTE
UHPOPMAIIMIO, OTBETUTh HA IIOCTABJICHHBIM BOINPOC, UCHONB3Yd (akTbl U apryMeHThl U3
MPOCITYIIAaHHOTO TEKCTa, OLIEHUTh BaXKHOCTh, HOBU3HY MH(OpMAaLIMH, BEIPA3UTh CBOE OTHOILLIEHUE
K Hell. [Ipu perieHun KOMMYHUKAaTUBHOM 3aJJauu JIOMTyCKAaeTCsl UCIOb30BaHue 2/3 uHdopmarum.
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«HE3aYTEHO» — CTABHUTCS, €CIIU CTYACHT MOHsT MeHee 50% TekcTa W BBIICTUI U3 HETO
MEHEEe MOJIOBUHBI OCHOBHBIX (pakToB. OH HE CMOT PEIIUTh MMOCTABICHHYIO IEpel HUM PEUEBYIO
3a/auvy.

2. Ciucoxk BONPOCOB M (WJIM) 3a/IaHMI /151 IPOBEAeHUs MPOMEKYTOYHOM aTTecTallnu
Cnucok 3a1aHuil K 3a4eTy

K 3auery nomyckaroTcs CTyI€HTBI:
- IOCETUBILINE MPAKTUYECKHUE 3aHATUS 110 JUCLHUIUINHE;
- BBITIOJTHUBIIHE 3a/IaHUS JJII CAMOCTOSITEIILHON pa0OThI M TEKYIIETO KOHTPOJIS.

Ha 3agere mpoBepsiercs cdopmupoBanHocTh kommereHnmn YK-4, (UO-YK-4.1
OcylecTBiseT NUCBMEHHYK0 M YCTHYIO KOMMYHMKAlUI0 Ha MHOCTPAHHOM A3BIKE B
aKkaJgeMU4yeckol W mpodeccuoHambHOH — cdepax, B TOM  UYHCIE€ B  YCIOBHUSX
MEXXKYJIbTYPHOTO B3aUMOJICHUCTBUSA, IPEACTABIAs  PE3yJIbTaThl CBOEH  JIEATENBHOCTH Ha
Pa3IUYHBIX HAyYHBIX MEPONPUITUAX, BKIOUas MexayHapoaHsie. MJ[-YK-4.2 JlemoHcTpupyet
YMEHHS BBIIOJIHATH pPa3sHble TUIBI IEPEBOJA AKAJAEMHUYECKOTO TEKCTa C HMHOCTPAHHOTO Ha
TOCYJApPCTBEHHBIH S3bIK B MPO()ECCHOHATBHBIX LENSX.

3auyeT BBICTABIISIETCA IO PE3yJIbTATAM:

1) nexkcuko-rpaMMaThyeckol paboThl (TecTa) Mpu yCIOBUUM Habopa IO HUTOraM ee
BBITIOJIHEHMS CTYAEHTOM C OJIHOM TOIBITKU HEe MeHee 51% 3ananuii.

2) Ilepenaya conepkaHus TEKCTA MO CHEHUAILHOCTA HA aHTIIMHCKOM S3bIKE 0€3 CiioBapsi
o6vemom 10 2000 mey. 3H. Bpems Ha moarotoky — 30 MUH.

TuIoBoM TEKCT 1715 Iepelavr COAEPKaHUA.

HDaBI/IHa BBICTABJICHUS OILICHKH ITO PE3VJbTaTaM HGKCHKO-FDaMMaTquCKOﬁ Da6OTBI:
OneHka Mo pe3ylbTaTaM JEKCUKO-TpaMMaTHYeCKOl paboThl (TecTa) ompeneiseTrcs B
Oayax 1Mo ClIeAyoIIeMy MPUHITUITY: TPAaBUILHO BHIMOJTHCHHOE 3a/1aHHe OICHWBaeTcs B 1 Oa.
Kaxxnoe u3 3amanuii MOkeT ObITh OIIEHEHO MOJIOBUHOM 3asiBICHHBIX 110 HEMY 0alljioB, B clyyae,
KOTJIa TPY €T0 BHITIOJHEHUH NIPABIIILHO yKa3aHa Gopma ciioBa, HO HMEIOTCs opdorpadudeckue
OIINOKHU.
[TonHOCTBIO HEMPABUIIHLHO BBHITIOTHEHHOE 3a1aHue - () 6amioB.

HDaBI/IHa BBICTABJICHHUS OIICHKH I10 IIEpEaadc COACPKAHHNA TCKCTA IO CIICHIHMAJIBHOCTHU Ha
AHIJIMICKOM sI3bIKe €3 caoBaps:

- «3a4TE€HO» - CTYAEHT mepenaér cojep)KaHue TeKkcTa B o0beme He MeHee 15
NpeUIOKEHUH, n3araeT ero 10CTaToyHo O€erio, JoMycKaeT A0 7 TpaMMaTHYEeCKUX, JeKCHUECKUX
n (1)OH€TI/I‘~I€CKI/IX OHII/I6OK, HC 3aTPYyAHAIOIINX ITOHUMAHUC, UCIIOJIB3YET OIMMOPY B BUAC KPAaTKOro
IUTAaHA U OTBEYAET HAa BOIIPOCHI MIPENOAaBaTeNs;

- «HE3aYTEHO» - CTaBUTCS, €CIM COJEp’KaHHEe YCTHOTO OTBETa CTyJIEHTa He
COOTBETCTBYET KOMMYHHKATHBHOM 3a/1a4e, B peYl HEJJOCTATOYHO Mpe/ICTaBlIeHa O0leHayYHas U
npodeccuoHaIbHasl JIEKCUKA, HE MCIOJIb3YEeTCS TEPMHUHOJIOTHUS MO CIEHUAIBLHOCTH, a O0JbIIOe
KOJINYECTBO IPaMMaTUYECKUX U (POHETUYECKHX OMIMOOK 3aTpYyHIET KOMMYHHKAIIHIO.
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Ilpumepwl 3a0anuii k 3auemy:
1. IpumepHas JeKCUKO-TPaMMaTHYecKasi padoTa JJis MpoBeAeH sl 3aUeTa
1) Fill in the gaps with the most suitable words from the box. Change the form where

necessary.
Devote, aim, consist, address, contribute, divide, focus, concern, purpose, aspect

1. Your essay does not ............... the real issues.

2. This book has............... little to our understanding of the subject.

3. The speechcan ............... into four meaningful parts.

4. The ............... of the article is to provide a complete guide to the university.

5. The first chapter of the book ............... to the emergence of the problem.

6. The book is primarily ............... with Soviet-American relations during the Cold War.

7. The book is about climate change, with a/an ............... on global warming.

8. The book covers the most important ............... of deforestation.

9.The ............... of the report is to increase sales figures in the Far East.

10. His dissertation ............... of five parts.

2) Match the words (1-10) with their definitions (a-j).

1. diversity a) invent from existing principles or ideas

2. allocate b) a prominent or distinctive part, quality, or characteristic

3. hierarchy c) the circumstances and events surrounding or leading up to an

event or occurrence

4. dimension d) aspect, element

5. distinct from e) difference, unlikeness

6. feature f) unquestionable

7. subsumed g) assortment

8. variety h) to classify or include in a more comprehensive category or under
a general principle

9. background i) to set apart for special purpose

10. devise J) a group of persons or things organized into successive ranks or

grades with each level subordinate to the one above

3) Use relevant verbs and nouns from the list below to fill in the gaps. Change the
form where necessary.

secure / security, emerge / emergency, consume / consumption, ratify / ratification,
invent / advent

1. Since then, however, standard procedure has been for patrols to study photographs,
names and addresses of suspects before leaving ............ force bases.

2. This book shows something of what .............. out of religious interpretations of death,
not as a history of death but as an indication of what lies at the root of the major religious traditions,
lending to each its characteristic style.

3. For public .............. she would allow the marriage to continue but Charles must stay at
Highgrove while she lived in Kensington Palace.

4. This strategy assumes that a reciprocal rebalancing of power in the work group will occur

through the ............. of maintenance behaviours; in fact, a very different set of relationships may
veneer .., and not without some intra-group conflict.
5. Changes in the values of society, the status of illegitimates, and the ............. of reliable

birth-control devices robbed the institution of marriage of much of its regulatory quality in the area
of sexual behaviour.

6. Overall its exclusively lead-free diet ............. at the rate of 10.2mpg, even with a thirsty
catalyst as standard.

7. But there has been pressure from the Department of the Environment to ............ the
convention.
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of .

8. The world ............. many industrial processes which often create pollutants of a kind
that do not occur in nature at all.
9. It is arguable that the success of the EMS provided a major stimulus in the formulation
and subsequent .............. of the Single European Act.
10. Parliamentary democracies, within France, governments allowed the ............. of a
private, alongside the public, broadcasting sector.
4) Choose the sentence (a or b) which is similar in meaning to the first one.

1. Smith’s article challenged Mirk’s theory.
a) Smith’s article supported Mirk’s theory.
b) Smith’s article questioned Mirk’s theory.
2. The crisis effected social development.

a) The crisis affected social development.

b) The crisis brought about social development.

3. The survey involves some unreliable data.
a) The survey includes some unreliable data.
b) The survey provides some unreliable data.

4. The scholar distinguished several unknown species of mammals.
a) The scholar identified several unknown species of mammals.

b) The scholar examined several unknown species of mammals.

5. The author assumes that the research is invalid.

a) The author proves that the research is invalid.
b) The author thinks that the research is invalid.

5) Make sentences matching the phrases below.

1. A materialist approach to war focuses.........
2. Ask at least one other person to read and
comment.........
3. If there is more than one speaker, each has to
be provided.........
4. Fifa officials could not immediately say how
many players would benefit.........
5. Bilateral credits pledged to Poland and
Hungary amount.........

6. Hong Kong, Taiwan and South Korea now
account.........
7. One calculation, offered by opponents of
Darwin’s theory, is based.........
8. The organisation has campaigned for oil
tankers to be equiped.........

A. verrnnWith an individual
microphone, and the speech signals
therefore have to be fed to the
camcorder via an audio mixer.

B. ........for 6.2% of world trade.

C. .......on war’s relations to the
practical problems of maintaining life
and living standards

D. .......on the improbability of an
object as complex as a living organism
arising by chance.

E. .......with double hulls to minimise
dangers

of oil spills.

F. ........on your final draft of an essay.
G. ........to nearly $1.5billion.

H. ........from the yellow-card amnesty.

6) Put the words in the right order to make sentences.
1. the / benefits / a / author / to / to / the / conclusion / project / come / the / about / fails /

2. of / basis / the / can / on / we / changes / predict / some / data / the .

3. possible / the / scientists / to / data / deduce / as / from / much / their / managed / as .
4. research / conclusions / the / based / his / on / he / result / of / drew .

5. the /us/ let/ discuss / the / raise / that / researchers / points.
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Keys

1)

1. is evident 5. is liable to be

2. undoubtedly 7. presumably, is more likely to
4. is likely to 8. apparently

2)l.e2i 3j) 4d 5f 6.b 7.h 8g 9c 10.a

3)

1. security 6. was consumed
2. has emerged 7. ratify

3. consumption 8. has invented
4. emergence; emerge 9. ratification

5. advent 10. emergence
4)1.b 2.b 3.a 4.a 5b

5 1c 2f 3a 4h 5g 6b 7d 8e

6)

1. The author fails to come to a conclusion about the benefits of the project.

2. On the basis of the data we can predict some changes. / We can predict some changes
on the basis of the data.

3. The scientists managed to deduce as much as possible from their data.

4. He drew conclusions based on the result of his research.

5. Let us discuss the points that the researchers raise.

2. TunoBoii TekcT sl Mepedavyd COJEP:KAHMS TEKCTa MO CHeNUaTbHOCTH Ha
AHTJIHIICKOM sI3bIKe 0€3 cI0Bapsi:

Ageing consumers: The boomer boom

Baby boomers, aged 57-75, are as the name implies, plentiful. Healthier and more
adventurous than similarly aged cohorts in the past, since 2018 over 65s have outnumbered the
underfives. They are also wealthier. America’s boomerled households spend $64,000 a year,
almost twice as much as those headed by youngsters born from 1997 onwards. Yet brands and
retailers have long given older shoppers short shrift, focusing most of their attention on the
wrinkle-free.

Hinge, an ecommerce consultancy, says that sales of products disproportionately bought
by older people, from meal replacements to adult nappies, have jumped by 50% or more, outpacing
overall sales. Businesses catering to older consumers are adapting. The staple of
GoGoGrandparent used to be helping greying North American technophobes book ridesharing
services by phone. With social distancing this business dwindled, says Justin Boogaard, its
cofounder.

In April 2020 the firm diversified into delivering food to old folks with dietary restrictions;
these are up by300% since then, it says. It isn’t just products aimed specifically at the old that the
elderly are snapping up on the internet. Their online spending on booze nearly quadrupled in
America, estimates NielsenlQ. SilverSingles, a dating website, reports healthy growth in the
number of new monthly users. Virtual first dates featuring wine tasting, food deliveries and film
streaming are all the rage, affording brands the chance to offer their wares to oldies who have
signed up.
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Brands are also attempting to appeal to the elderly through such things as “healthy ageing”
products, which the pandemic has turned into a craze. Nestlé, a Swiss consumergoods giant, has
launched a milk drink in China, which supposedly aids mobility. Reckitt Benckiser, a British rival,
IS marketing one that targets immunity. Danone, a French yogurtmaker,is investingin developing
similar products. Companies are also thinking about spending more on wrinkle-friendly adverts;
just 3% over 50, reckons Joseph Coughlin, who runs the AgeLab at the Massachusetts Institute of
Technology.

Some innovations welcome in a pandemic may be less so once it passes, especially for
retailers. Yet companies will face pressure to keep them to retain custom, especially with ever
more physical shops shut for good. They may also need to make online shopping easier than it
already is. That could mean fewer forms that the elderly (and everyone else) find fiddly, and more
options as to how and when to pay, to reassure older shoppers who worry about sharing creditcard
details. Having taught oldies some new tricks during the pandemic, firms must now learn a few
themselves.

From: The Economist. May, 8. 2021, P.66

Onenka  «3a4TEHO»  BBICTABIAETCA  CTYNEHTY, KOTOPbIH  3HA€T  OCHOBHBIE
rpaMMaTH4ECKHUE, IEKCUYECKUE CTPYKTYPHl YCTHOM U MMCbMEHHOM Pe4H, Ha JOCTATOYHOM YPOBHE
BJaJieeT TEPMUHOJIOTUEH Ha MHOCTPAHHOM S3bIKE B M3y4yaeMOil 00JIaCTH; 3HAET CTPYKTypy
pa3IMYHBIX TUIOB TEKCTOB MPO(ECCHOHATBPHOW W  aKaJEeMUYECKOH HaIlpaBICHHOCTH;
CaMOCTOSITEJIBHO COCTABJIET U NIPEACTABIAET B BUJIE KPATKOIO AOKJIAJA U PE3EHTAUU HAYYHYIO
UHPOPMALIHIO, HCIIOJIB3YEMYI0 B TPO(PECCHOHATBHON NESTENbHOCTH, IOIyCKas IPH STOM
JEKCUKO-TPAaMMAaTHYECKUEe OIIMOKH, HE MpPEeNnATCTBYIOLIME IOHMMAI0 M3JIaraeéMoro; c
HE3HAYUTEJIbHBIMU  OLIMOKAaMH OCYLIECTBISET AHAJIUTHUKO-CUHTAKCUYECKYIO MepepaboTKy
npodeccuoHaIbHO-3HauMMON HH(POPMALUY U TIEPEBO]] aKaIeMUYECKOT0 TEKCTa C HHOCTPAHHOI'O
A3bIKA HA PYCCKUH; OCYILECTBIIIET Kpatkoe pedepupoBaHHE U aHHOTHPOBAHHE
npo¢eCcCHOHATBHO-OPUEHTUPOBAHHBIX ayTEHTHUYHBIX TEKCTOB, COOJIIOJas JIOTMKY U CTHIIb
HAy4YHOTO MU3JI0KEHHUS, JOIyCKasl IPU 3TOM HE3HAUUTENbHbIE JIEKCUKO-TPaMMaTH4YECKHE OINOKH.

Onenka «He 3ayTeHo» BbICTaBISIETCAd CTYIEHTY, KOTOpPBIM 3HAET IPOCTHIE
rpaMMaTH4eCKHE, JIEKCUYECKHUE CTPYKTYpbl YCTHOW M IIHCBMEHHOM pPE€YM, HO HE BIAACET
TEPMUHOJIOTHENH Ha MHOCTPAHHOM SI3bIKE B U3y4aeMOU 00J1acTH; He 3HAET CTPYKTYpY pa3IMyHbIX
TUIIOB TEKCTOB NPO(QECCHOHANbHOW M aKaJeMUYECKOW HalpaBICHHOCTH; COCTaBIseT U
OpeACTaBIsieT B BHUJE HEMOJHONO JOKJIaJa W TMpe3eHTalud Hay4yHyl HH(pOpMaIHUIo,
HCIIOJIb3YEMYIO B NMPO(ECCHOHAIBHON NEATENbHOCTH, JOMYyCKas MPU 3TOM IpyOble JIEKCHKO-
rpaMMaTH4YecKie OIIMOKH, MPEMSATCTBYIOIME MOHUMAI0 HM3JIaraeMoro; ¢ rpyObIMH OIIMOKamMu
OCYIIECTBIISIET  AHAJIUTHKO-CUHTAaKCUYECKYI0  IepepadoTKy  mpodecCHOHaIbHO-3HAYMMON
UHPOpPMALlUM U TEpPeBOJl AaKaJIEeMHUYECKOrOo TEKCTa C MHOCTPAHHOTO s3blka Ha PYCCKUH;
ocyliecTBisieT  pedepHUpoBaHUE U aHHOTHpPOBaHHE NPOECCHOHATBLHO-OPUEHTUPOBAHHBIX
ayTEHTUYHBIX TEKCTOB HE B MOJHOM O00bEeMe, Hapyllas JIOTUKY U CTUJIb HAyYHOTO W3JIOKEHUS,
JIOTIyCKass TpU 3TOM TpyOble JIEKCMKO-TpaMMaTHYeCKHE OIIMOKH; HE MOXKET I'PaMOTHO U
00CTOATENIEHO 0OOCHOBBIBATH CBOM B3IJISIBI.

Ouenka «He 3a4TeH0» BBICTaBIAETCS TAKXKE CTYICHTY, KOTOPBIN B35J1 9K3aMEHAlMOHHBII
OuseT, Ho 0TBEYaTh OTKA3AJICS.
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IMpuiaoxenne Ne 2 Kk padoyeil nporpaMme I CIUAIINHbBI
«HHOoCcTpaHHBIH A3bIK (MpodeccnoHATBHBIN)»

MeToanyeckue yKa3aHUs JJIsI CTY/IEHTOB 110 OCBOEHHIO JUCIIHIIINHBI

B npornecce n3yueHust HHOCTPAHHOTO S3bIKa B By3€, CTYIEHT JOJDKEH:

- OCYIIECTBJIAATH CEPbE3HYI0, CHCTEMAaTHYECKYIO H YIIOPHYIO paboTy MO OBJIaICHHIO S3bIKOM,
O’KU/1as ycliexa JIMLIb IPH PETYJIPHBIX 3aHATHAX;

- NIOMHHUTB, YTO CAMOCTOSITeNIbHAs paboTa — HEOTheMJIeMast YaCTh OCBOCHHS JUCIUILTUHBEI,
6e3 koTopoill ayauTopHas palOoTa IOJ PYKOBOJICTBOM IpernojaBareis OylneT MeHee
apdexTuBHA. PerynspHoe ucnoip3oBaHue pecypcoB VHTepHETa M NEPHUOJUYECKUX
U3JJaHUH TI03BOJIUT IOBBICUTh COOCTBEHHYIO S3BIKOBYIO KYJIBTYPY.

- TMIOCTOSIHHO IOTIOJIHATH COOCTBEHHBII CIIOBApHBINA 3amac Mo CIEeHUAIBHOCTH, 3aHUMAThCS
COCTaBJICHUEM CHEIMATM3UPOBAHHOIO CJIOBHUKA;

- YHUTaTh XYJOXXECTBEHHYIO M CIECIUAIN3HPOBAHHYIO JIUTEPATYPY HA HHOCTPAHHOM SI3BIKE,
U3bICKMBATh BO3MOXKHOCTU K OOILIECHHMIO C HOCHUTEJISIMU sI3bIKa (CEMUHapbl U BCTPEUYM B
Jomax npy»x0bl, nepenucka, yuactue B Unrepaer-popymax);

- pa3BUBaTh B ceOe CTPEMIIEHUE K CIIOHTAaHHOMY, ITyCTh U He 0€30IIHO0YHOMY TOBOPEHHUIO,
NOOMBAsICh SICHOTO ¥ YETKOTO BBIPAKEHUS MBICITH;

- OpOSBIATH YBOKEHUE K CBOMM IHpPENoJaBaTelsiM M MOAJEPKUBaTb C HUMH JEJIOBOM
KOHTAKT, BBITIOJTHSS HX COBETHI M PEKOMEH /1Al H.

- yMeTb paboTaTh B KOMaH/I€ B paMKaxX BBIIIOJHEHHSI KOMMYHUKAaTHUBHBIX, IPOEKTHBIX U IIP.
3alaHUN.
3afaHus U1 CaMOCTOSTENILHOTO pelieHUs (POPMYIUPYIOTCS Ha MPAKTUYECKUX 3aHATHSIX.

B kauecTBe 3amaHuil A CaMOCTOSITENIFHONW pabOTHI IoMa CTyIEHTaM IpeIararoTcs JIEKCUKO-
rpaMMaTH4ecKHe yIpaKHEHUs, a TAKKe TeKCThI AJIs UTeHUs U 3aJjaHus 1o HuM. [loyHbli cricok
3a/laHuil [ CaMOCTOSATEIbHONW paboThI 1O pa3zaenaM (Temam) IUCHUIUIMHBI IpuBeeH B OYK B
LMS Moodle «ITpodeccroHanbHbIii HHOCTPAaHHBIN A3bIKY». BOMPOCH, BO3HUKAIOIIKE B MPOLIECCE
WIX 110 UTOTaM pEIIeHUs ITHUX 3ajad, MOXKHO 3a/1aTh Ha KOHCYJbTAIMsIX WK B (hopyme (date) B
OVK B LMS Moodle.

JInst caMOCTOSITENIbHOW pabOThl PEKOMEHIYETCS HMCIOJb30BaTh y4eOHO-METOAMYECKUE
nocoOusi, U3JJaHHbIE MPernoAaBaTesIMU Kadeapbl HHOCTPAHHBIX SI3BIKOB €CTECTBEHHO-HAYUYHBIX
(bakynbTETOB.

B koHIle cemecTpa CTyAEHTHI cAaloT 3auem. K 3aueTy 10MmyCKatoTCs CTyI€HTHI:

- TOCETHUBIIINE TIPAKTUIECKUE 3aHITHUS TI0 AUCIUTLTHHE;

- BBIMOJIHUBIINE 33JJaHUS JJI1 CAMOCTOSITEIIbHON pabOThl ¥ TEKYIIEr0 KOHTPOJISL.

3ayer BBICTABIISAETCS 11O PE3yJIbTaTaM:

1) nexcuko-rpamMmaThdeckod paboThl (TecTa) MpH YCIOBUM Habopa MO HUTOTaM ee
BBITTOJIHEHHSI CTYJIEHTOM C OJTHOW TIONBITKY He MeHee 51% 3amanuid.

2) Ilepenaya coneprkaHus TEKCTA MO CIEIUATBHOCTH Ha aHTJIMHCKOM sI3bIKE 0€3 CIIoBapst
o6bemoM 10 2000 ney. 3H. Bpemst Ha moarotosky — 30 mMuH.

Texkyuyuii KOHTPOJIb OCYIIECTBIIIETCS B TEUEHHUE CEMECTpA B BUJIE:
YCTHOTO M3JI0KEHMS M0 TeMe (paccka3s, COOOIIeHuE, TOKIIaI)
Mpe3eHTaluN

NHCEMEHHOW paboTHI (IeI0BOE MUChMO, PE3FOMe, aHHOTaIMs, pedepar)
KOHTPOJISI UHIUBUAYaIbHOTO YTEHHUS

JIEKCUKO-TPaMMaTH4eCKOI paboThI

ayJIMpOBaHUA.

ook owdE
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1. TpeGoBaHMs K YCTHOMY U3JIOKEHUIO MO TeMe (pacckas, COO0IIeH e, T0KIaI):

CTyaeHThI TOTOBST YCTHOE U3JIOKEHUE 10 TeMe, cocTosiiue u3 20-25 npennoxennil. Tema
JOJKHBI OBITh OCHOBaHAa Ha 3apaHee MpoiineHHOM TekcTe. [Ipu oTBeTe CTyHEeHThI MOTYT
MOJIb30BAThCs  TMOAPOOHBIM WJIM  KpaTkuM IUIaHOM. CTyIeHT OCYIIECTBISET JeNOBYIO
KOMMYHHMKAIIMII0O Ha MHOCTPAHHOM $I3bIKE C Y4YETOM OCOOCHHOCTeH OQHUIMAIBLHOTO U
HEO(PHUIMATLHOTO CTUJICH OOIICHUS M COIMOKYIbTYPHBIX pa3inuuuidl. CTYICHTHI TOJDKHBI OBITh
TOTOBBI OTBETUTH HA OJIMH-/IBA IOTIOJHUTEIBHBIX BOIIPOCA MO TEME.

2. TpeOoBaHMsl K IPE3CHTAIIUN

CryneHTbl TOTOBAT NPE3eHTAllMd IO BbIOpaHHOW Teme, wucnonb3ys Power Point
uHauBUAyanbHo (10 crnaiiioB, KOTOpblE BKJIIOYAIOT HE3HAKOMYIO JIEKCUKY, MMHHU-TECT IS
KOHTpPOJISI TOHMMAaHUS MaTepuana OJHOTPYIIHUKAMHU, CIIMCOK HCHOJIb3yEeMbIX JHMTEPATYPHBIX
UCTOYHHUKOB). OTBET AOJKEH BKJIOUaTh HE MeHee 20 MpeyIoKeHU Ha TeMY HUHAUBUIYAJTbHOTO
YTeHHs] B CBOOOJHOM H3noxkeHuH. [locie npeseHranuu npemnojaBaTelib 3a/1aeT JBa-TPU BOIPOCa
Ha TOHUMAaHUE.

[lepen co3manueM mpe3eHTAlMK Ha KOMIIBIOTEPE BaXKHO OMPEICNIUTh:

- Ha3Ha4YeHHE MIPE3EHTAINH, €€ TEMY, IPUMEPHOE KOJIMYECTBO CIIAi10B

- KaK MpeACTaBUTh HH(OPMALIKIO Hanbolee yaauHbIM 00pa3zoM

- CcoZep)KaHUE CIanI0B

- rpaduueckoe ohopmIeHUE KAXKIOTO Claiia.

Kpurtepun oueHku npe3eHTauuu

Cooepoicanue npesenmayuu:

- PACKpBITHE TEMBI

- nogada Marepuia (00OCHOBAaHHOCTh pasjeiieHus Ha ciaiael: 10(7+3) cnaiinos,
BKJIFOYAs YaCTU MPE3CHTAINH, OTJIABJIICHHUE, MIPEACTaBICHUE TEMbI U OJMH 0000IIAOIINIA CIaii])

- HaJu4Yhe ¥ OOOCHOBAaHHOCTH rpaduyeckoro odopmiieHus (pororpaduii, cxem,
PUCYHKOB JTUarpamm)

- rPaMOTHOCTb U3JIOKEHUS

- HaJM4Me MHTEPECHOM JOMOIHUTEILHON HH(OpMAIIUK TT0 TEME TPOEKTa

- CCBIJIKM Ha UCTOYHHMKH MH(popManmu (B T.4. pecypcel UHTEpHET).

Odghopmnenue npezenmayuu.

- €IMHCTBO JM3aliHa BCEW Mpe3eHTaIU

- 000CHOBAHHOCTb MPUMEHSAEMOTO TU3aiiHa

- €MHCTBO CTHJIS BKJIFOUAEMBIX B MPE3CHTALINIO0 PUCYHKOB

- MIPUMEHEHNE COOCTBEHHBIX (aBTOPCKHX) 3JIEMEHTOB 0(OpPMIICHHS

- ONTUMMU3AIHUS TPAPUKU

- 000CHOBAaHHOE HCIMOJIb30BaHHE 3()PEKTOB MynbTHUMEIUa: IpaduKHU, aHUMAIHH,
BH/JIEO, 3BYKa.

Hasueayus: Hanuuue orjaBieHUs, KHOIOK IepeMEILEeHNUs 10 ciaiiaM Wi TMIepCChlIOK.

Jloknana Ha 3aIaHHYIO TEMY C UCIIOJIb30BAHUEM MPE3CHTALINH.

1. TpeOoBaHus K NMCEMEHHOW paboTe (J1eI0BOC MUCEMO, pPe3ioMe, aHHOTaIus, pedepar)

Kputepun orieHKU MUCHbMEHHOMN paOOTHI:

e JIMYHAS OIICHKA MPOOJIEMBI (TPUBOAATCS Pa3IMYHbIC TOUKH 3PEHUS U UX JTUIHAS OI[CHKA);

e 3HaHHME U MOHMMaHUE Marepuana (onpeaensercss YETKOCThIO, SCHOCTbIO MOCTPOEHHBIX
CY)XJICHUM, TTOJTHOTOM PACKPBITUS TEMBI, JJOTUKOW CTPYKTYpPUPOBAHUS JTOKA3aTEIbCTB,
HATMYUEM COOTBETCTBYIOIIUX MPUMEPOB);

e CTPOro€ COOTBETCTBUE TEME BCEX MCIOIb3yEMbIX MOHSATHUH;

e COINPOBOXJIECHHE TE3UCOB I'PAMOTHOMN apryMeHTaIuen;

e yMeJIO€ MCTOJIb30BAaHNE TPUEMOB aHAJIN3a, CPAaBHEHUS U 0000IIICHMS;

e  CIOCOOHOCTH OOBSICHUTH ATbTEPHATHUBHBIC B3MJIS/IBI HA PACCMATPUBAEMYIO MPOOIEMY H
IPUNTH K cOaTaHCUPOBAHHOMY 3aKJIFOUEHUIO;

e COOMOJIEHUE JEKCUYECKHX, (HPa3eoIOTUYECKUX, TPAMMATUYECKUX U CTUIMCTHUYECKUX
HOPM aHTJIMHCKOTO JTUTEPATYPHOTO SI3BIKA;
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e JMama3oH UCMHOJb3yEMOI0 HH(OPMALIMOHHOTO TMPOCTPAHCTBA - HCIOJIb30BaHUE
0OJBIIOrO KOJIMYECTBA PA3TUYHBIX HCTOYHUKOB HHGOPMAITUY;

e  CaMOCTOSITEIbHOCTH BBIMOIHEHUS PabOThI;

e COOTBETCTBHE OCHOBHBIM TPEOOBaHUSM K OOPMIICHHIO TUCHbMEHHON paOOTHI.

Ilonesnvie cosemul

1. OmHa U3 caMbIX OOJBIIMX OMIMOOK, KOTOPHIE COBEPIIAIOT MPU HATTUCAHHUH 3CCE, — ITO
HaIoJIHEHHE ero (hakTaMu, KOTOpbIe HE OTHOCATCS K 3aJaHHOM TeMe. [ TaBHas Tema Ballero scce
JIOJKHA TPOXOAUTH KPAaCHOM JIMHUEH 0 Beel Batiel pabote. A Bce OCTalIbHBIE MBICIIH, KOTOPBIE
OyIoyT B HEH, JOJKHBI JAOIMOJIHATH U MOATBEPKAATh 3Ty TeMy. B mpoliecce moctpoeHus scce
HEO0OXO0MMO TTOMHHTb, YTO OJUH maparpad JOJDKEH COAepKaTh TOJBKO OJHO YTBEPXKICHUE H
COOTBETCTBYIOIIIEE JOKA3aTEIbCTBO, MOAKPEIUIEHHOE HIUTIOCTPATUBHBIM MaTEPUAJIOM.

2. Baxxno Hawanmo kaxkjoro maparpada, T. e. mepexon ot maparpada k maparpady.
ViMeHHO TUIaBHBIE NIEPEXO0/Ibl JEMOHCTPUPYET Ballle YMEHHUE SCHO U MHTEPECHO MU3JIaraTh CBOIO
MBICITb.

3. IIpoBeprTe Bce rnaroibl. ['7aronbl - OCHOBHBIE MHCTPYMEHTBHI B JIFOOOM SI3BIKE,
MO3TOMY OHU JOJDKHBI OBITh, BO-TIEPBBIX, MPABHIBLHBIMH (ITIPOBEPHTE BPEMEHA), a BO-BTOPHIX,
UHTEPECHBIMH, TO3TOMY UCIOJIB3YHTE OO0NbIlIE CHHOHUMOB.

5. TpeOoBaHug K MHINBUAYAILHOMY YTEHUIO:

NuauBuayanpHOE YTeHUE - 3TO (popMa caMOCTOSTENbHON paboThl, KOTOPYIO CTYACHTHI
BEITIOJHSIOT BHE YUEOHOH ayIUTOPHUH, OPHCHTUPYSCH Ha pa0OTy KaXKI0TO CTYACHTA. 3aJaHu 10
MPOYUTAHHOMY TEKCTY MOTYT BapbUPOBATHCS B 3aBUCUMOCTH OT IeJiel yueOHbIX 3aHaTuid. s
WHAWBUIYAITBHOTO YTCHHSI WCIOJB3YETCSl OPUTHHAIBHAS JMTEpaTypa IO CICIHUATHLHOCTH B
obmem oobeme ot 25000 mo 30000 meu.3H. BpiOop MarepuanoB aJjis mMepeBOja 3aBUCUT OT
po(heCcCHOHATLHOTO MHTEpeca WU Y4eOHOH HEOOXOAMMOCTH CTYICHTA WU PEKOMEHIAINH
npenoaasarens. Ha ocHOBe mepeBoga TOTOBUTCA cooOmieHue (mokiaa) B oobeme 30-35
IIPEIIOKECHUH.

5. TpeboBaHus K JIEKCUKO-TPAaMMaTHYECKOHN padore:

OreHka 1o pe3yJsibTaTaM JIGKCUKO-TPaMMaTHIeCKOW paboThl onpesenseTcss B 0amiax 1o
CIeyIoIeMy MPHUHIMITY: MPAaBUJIBHO BHITIOJHEHHOE 33/laHue OIICHUBAETCS B yCTAHOBJICHHBIN
6amn. Kaxnoe u3 3agaHuii MOXeT OBITh OLIEHEHO IOJIOBMHOM 3asBJICHHBIX IO HEMY OaiioB, B
cly4yae, KOrja TpH €ro BBIIOJHEHHWU TMPaBWIBHO YyKa3aHa ¢opMa cloBa, HO HMMEIOTCS
opdorpaduyeckne OnmoOKy.

[TonHOCTBIO HEMPAaBUIBHO BHITIOTHEHHOE 3aaHue - () 6aysoB.

6. TpeGoBaHMs K ay/IMPOBAHUIO:
AYI[I/IPOBaHl/Ie — 93TO MIOHUMAHHNEC Ha CITYyX OCHOBHOI'O COACPIKAHUA ayJUO- U BUICOTCKCTOB,
BbIOOpOYHOE U3BJIeUeHHE MHTepecyromeil uHdopmanuu. OCHOBHOM pedeBoil 3amaueil mpu
IMNOHWMMAaHHUM 3ByYalluX TCEKCTOB Ha CIYyX SABJIACTCA H3BJICUCHUC OCHOBHOH HIIH 3aI[aHHOfI
CTYACHTY MH(pOpMAIMU C TOCTABICHHOM 3apaHee 1eblo. BpeMs 3ByyaHust TeKcTa: 10 5 MUHYT.
Bpewms npocMoTpa 03BydnBaeMoro BUACOCIOKETA: 10 15 MUHYT.
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