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1. Iles1u ocBOEHMS TUCHMIIIMHBI

Llenbio ocBoeHM AMCUUIUIMHBI «MHOCTpaHHBIN S3BIK (MPOQECCHOHATBHBIN)» SBISETCS
(dbopMHpOBaHHE KOMIIETCHIIUH, ITO3BOJIAIOLIEH OCYIIECTBIIATh KOMMYHHUKALIMIO HA HHOCTPAHHOM
A3bIKE B aKaJEMUYECKOH M mpodeccHoHanbHOW cdepax, B TOM YHCIE B YCIOBHIX
MEXKYJbTYPHOTO  B3aUMOJCHCTBHMS, a TakKXKE€ BBIIOJHATh pa3Hble THUIIBI IEpPEeBOJA
aKaJIEeMUYECKOT0 TEKCTa C WHOCTPAHHOTO HA TOCYAApPCTBEHHBIH S3bIK B NMPO(eCcCHOHAIBHBIX
LEISIX.

2. MecTO TMCUMILTHHBI B CTPYKTYPe 00pa30BaTe/ibHOI NMPOorpaMMbl

Hucnurnmuna «MHOCTpaHHBIN SA3bIK (IPO(ECCHOHANIBHBIN)» OTHOCHUTCS K 00s3aTeIbHOU
yacTtu bioka 1.

Kypc uHOCTpaHHOTO S3bIKa B MarucTpaType Mpo0JKaeT By30BCKUI KypCc HHOCTPAHHOTO
sI3bIKa, 0a3UPYsCh HA 3HAHUSAX, YMCHHIX U HABBIKAX, IPUOOPETCHHBIX OOYJAIOIIUMUCSI B Kypce
OakajaBpuara.

Kypc wHOCTpaHHOTO $3bIKa B MarucTparype HamlpaBlieH Ha TOBBIIICHHE HCXOHOTO
YPOBHS BJIaJIEHUS] MHOCTPAHHBIM $I3bIKOM, Ha ()OPMHUPOBAHHME U pPa3BUTHE YMEHUUN OOIIECHUS B
npodeccnoHaTbHOM ©  Hay4dyHOW cdepax il aKaJeMHYeCKOro M MPOPECCHOHATBHOTO
B3aMMO/ICHCTBUSI.

W3y4eHre JaHHOW NUCHIUIUTMHBI HEOOXOAUMO JUISl YCTICITHOTO OCBOCHHMSI T'yMaHUTAPHBIX
muctuminH OOII, a Takke B 11e710M BIUSET Ha Pa3BUTHE KOTHUTUBHBIX CIIOCOOHOCTEN U yMEHUN
CTYJEHTA.

3. [Inanupyemsble  pe3yJbTaTbl  O0y4YeHMsI 10 JMCUUILVIMHE, COOTHECeHHbIe
IUIAHMPYEeMbIMHM Pe3yJIbTaTaMM 0CBOEeHHsI 00pa30BaTeIbHON NPOrPaMMbI

C

[Tpouecc n3yyeHus: TUCUUIUIMHBI HAllpaBJIeH Ha (POPMUPOBAHHUE CIEAYIOLIMX AJIEMEHTOB
kommeteHuit B coorBerctBun ¢ ®I'OC BO, OOII BO u npuobpereHust ciaeayroumx 3HaHUi,
YMEHHH, HaBBIKOB U (WJIM) ONbITA AEATEIbHOCTH:

Dopmupyemas Nuaukarop 10CTHKEHUS Ilepeuennb
KOMIeTeHIHsI KOMIETeHIIUT NJIAHUPYEMBbIX pPe3yJIbTaTOB
(xox u popmMyIMPOBKA) (xox u popmMyIMpPOBKA) o0yueHust
YHuBepcajibHble KOMIETEHIIUN
YK-4 N-YK-4.1 3Haer rpaMMaTHYeCcKue
CnocoOeH npruMeHSATh OcymecTBigeT NHCBMEHHYKO U | KOHCTPYKIMH, CTPYKTYpPY U
COBpPEMEHHBIE YCTHYIO KOMMYHUKAIAIO Ha | OCOOGHHOCTH  Pa3TUYHBIX
KOMMYHUKATUBHBIE WHOCTPaHHOM SI3bIKE B | THIIOB TEKCTOB
TEXHOJIOTHH, B TOM YUCJIE aKaJEMUYECKON U | mpodeccuoHaIbHON 51
Ha poeCCHOHAIBHON cepax, B TOM | aKaJeMUUYECKOM
WHOCTPaHHOM(BIX ) 15 (O (S B YCIIOBMSIX | HaIllpaBJIECHHOCTH;
s3pIKe(ax), IS MEKKYJIbTYPHOTO B3aUMOJICUCTBUS, | YMeeT  COCTaBIATH u
aKaJEMUYECKOTO U IPEJICTaBIAs  PE3YJbTaTbl CBOEU | MPEACTABIATH B BHJIE
poQeCCHOHAIBHOTO JCATEIBHOCTH  HA  Pa3iIM4HBIX | IOKJIaJa | TPE3CHTAIlUH
B3aUMOJICVICTBHUS Hay4YHBIX MEPONPUATUAX, BKIIOYAsA | HAYYHYIO  WH(GOPMAIIHIO,
MEXKTYHApOIHBIE. HCIIOJIb3YEMYIO B
npodecCuoHaATBHOM
JEATEIIbHOCTH, B TOM YHCIIE
TUIsSt y4acTust B
MEKIYHApOJAHBIX HAYYHBIX
MEPOIPUSITHSAX;
Biaajgeer HaBBIKaMU
BBICTYIUJICHUS c
COOOIIIEHNEM u




Mpe3eHTaluen 1mo mpoduTto

cBoeH HAy4HOU

CIIELIMATIbHOCTHU
NA-YK-4.2 3HaeT TEpMHUHOJIOTHIO Ha
JemMoHCcTpHUpyeT YMEHUS | UHOCTPAHHOM  SI3BIKE B
BBIMOJIHATH PAa3HBIC THIIBI IEPEBOJA | M3ydaeMOl OO0JIACTH;
aKaJeMUYECKOT O TEKCTa Cc | Ymeer MPUMECHSTH
MHOCTPAHHOI'O Ha | OCHOBHBIE BHJIBI
rocyapCTBEHHBIN SI3BIK B | IEpEeBOYECKON

poeCCHOHATIBHBIX LENAX.

TpaHc(hOpMaIK B YCTHOM
U IUCbMEHHOM TIEPEBOJIE,
pedepupoBaTh
npodeccuoHaIbHO-
OpPUCHTHUPOBAHHbBIE
AyTEHTUYHBIE  TEKCTHI
COCTABJIATh AHHOTAIUH K
HUM;

Baageer
AHAJMTHKO-
CHUHTaKCUYECCKOH
nepepadoTKu
pogeCcCUOHATBHO-
3HaYMMOU MH(OPMAIH U
HIePEBO/JIa aKaIEMHUECKOTO
TEKCTa C HMHOCTPAHHOTO
SI3bIKA HA PYCCKUIA

u

HaBbIKaMH

4. O0beM, CTPYKTYpPA M cojiepKaHue TUCIHUILIUHBI

OO01mast Tpy10€MKOCTh TUCIUIUIMHBI COCTABIISACT 4 3aUeTHBIX eIUHUII, 144 akaj. 4acos.

Ounas gpopma

Ne Tembl (pa3aenbl) Buap! yueOHbBIX 3aHATHIA, DopMBbI TEKYILIEr0
n/n AUCIHUNJIUHBI, BKJIIOYAsl CAMOCTOSITEJILHYI) | KOHTPOJIsl yCIIEeBAeMOCTH
HX Cojlep:KaHue padoTy CTy1eHTOB,
U UX TPYTOEMKOCTh ®opMa IPOMEKYTOUHOMI
o (B akaleMHYeCKHUX Yyacax) arrecTaumu
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1 |Scienceas It s 1 8 1 14 3amanust 11t
CaMOCTOSITeTLHON PaboThI
Jlekcuko-rpaMmmaTudecKuit
6 mom yucne ¢ 30 u J[OT 2 TecT U 3aganue DVK 6
LMS Moodle




Organization
management
2 1 6 1 14 SapaHus Jus
CaMOCTOSITENbHON PabOTHI
6 mom yucae ¢ 20 u J[OT
5 Jlekcuko-rpaMMaTHiecKui
tect VK ¢ LMS Moodle
An Approach to Saxanms s
3 |Academic Writing 1 8 ! 16 CaMOCTOSITENbHON PabOTHI
JIekcuko-rpaMMaTH4eCKUM
6 mon uucae ¢ 0 u JOT 2 |"tecr OVK ¢ LMS Moodle
03] 1,7 3auem
Bcero 3a 1 cemecTp 29 3 03| 467
72 gaca
6 mom uucne ¢ 30 u JIOT 6
Writing a Summary and SaNAHIS 1
4 |Rendering 1 8 1 14 . Hu
CaMOCTOSITENLHON PabOTHI
JIekcuKko-rpaMMaTHU4eCKU
6 mom uucne ¢ 20 u J[OT 2 TecT U 3amauue JDVK g
LMS Moodle
5 |Presenting a Research 1 8 2 14 3ananns i
CaMOCTOSITEILHON PabOThI
Jlekcuko-rpaMmmaTH4ecKuit
6 mom yucne ¢ 30 u JJOT 2 TecT u 3ajanne VK 6
LMS Moodle
6 Planning a Career 1 8 1 12 BagaHust st
CaMOCTOSITENTLHON paboThI
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«lIpogheccuonanvHolii.  UHOCMPAHHBIN  A3BIKY

¢ LMS Moodle),

onpeoensemcs  Kaxcobim
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Conep:xanue pasnesioB pucunnauabi: Tema 1. Science as It Is

Discussion: Globalization and contemporary world
Reading: Postgraduate degrees in different counties
Listening: the challenges of the global world
Language work: Words on the topic Science
Grammar: Types of Questions. Word formation
Skills: Reports on global problems

Tema 2. Organization management

Discussion: How to run a company

Reading: Project management

Listening: An interview with the HPD of a large company
Language work: Words describing the issue of running a company
Grammar: The Active Voice

Skills: Writing an essay: Meeting deadlines

Tema 3. An Approach to Academic Writing

Discussion: Staff management

Reading: Stylistic features of academic writing

Listening: Teambuilding. Language of numbers and shapes

Language work: Statement of the problem and purpose of your research
Grammar: The Passive Voice

Skills: Reports on problems of staff management

Tema 4. Writing a Summary and Rendering

Discussion: Mergers and acquisitions

Reading: The greatest transactions

Listening: Ways to protect a company from acquisitions

Language work: Tips for abstract and summary writing

Grammar: Modal Verbs

Skills: Writing a summary and rendering an article (in the field of alliances)

Tema 5. Presenting a Research

Discussion: Innovations and business

Reading: Business ideas of the future

Listening: Innovations in small business

Language work: Data commentary. Arguing and discussing. Structure of a research report
or paper.

Grammar: Non-finite Forms the Verb

Skills: Writing your research report for a conference. Making a presentation. Attending a
conference

Tema 6. Planning a Career

Discussion: Motivation
Reading: Self-motivation at work
Listening: Email etiquette to build effective personal communication



Language work: Tips for a job interview and business etiquette
Grammar: The Subjunctive Mood
Skills: Writing an email. Writing a covering letter

5. O6pa3oBaTe/ibHbIe TEXHOJIOTHH, B TOM YHCJ€e TEXHOJOTHMU IJIEKTPOHHOr0 O0y4eHUs: M
AUCTAHIMOHHBbIE 00pa3oBaTe/IbHbIEe TEXHOJIOTHH, WUCIHOJIb3yeMble INPH OCYIIeCTBJICHUHU
00pa30BaTeIbHOIO NMpoLecca Mo JUCHUIIHHE

B nporecce 00ydenuns UCIOMB3YIOTCS ClEeAYIOIMEe 00pa30oBaTeIbHbIe TEXHOIOTHU:

BeonHas sexknusi-0ecefa — aeT MEPBOE LIEJIOCTHOE MPEACTABIECHUE O JUCLUIUIMHE U
OpUEHTHPYET CTYACHTAa B CHCTEME W3Y4YEeHMs JaHHON AUCUUIUIMHBI. CTYIEHTHI 3HAKOMSTCS C
Ha3HAYCHUEM U 3a/1adyaMH Kypca, ero POJIbI0 B MECTOM B CUCTEME YYCOHBIX IUCIUIUINH, TAETCS
KpaTKui 0030p Kypca, aHaJIu3 PeKOMEHIyeMoil yueOHO-MeToin4YecKoi nureparypsl. Ha nexkuuu
TaK)Ke OOBSICHSIFOTCS OPTaHU3AIMOHHBIE 0COOCHHOCTH pabOThI B paMKaX Kypca.

IIpakTHyeckoe 3aHATHE — 3aHITHE, IMOCBIIICHHOE OCBOCHUIO KOHKPETHBIX YMEHHUM U
HABBIKOB U 3aKPETICHUIO MOJTYYSHHBIX pU 00BICHEHUH 3HAHUI.

KoHcynbTauum — BUa Y4eOHBIX 3aHSATHH, SBISIONUNCS OMXHOH M3 (OPM KOHTPOIIS
CaMOCTOATENIbHOM  paboThl  CTylneHTOB. Ha KoHCynbTanmusax 1O TpockOe  CTYACHTOB
paccmarpuBaroTcs Hanbosiee CIOKHBIE MOMEHTHI IMPH OCBOCHHM MaTepuaia JUCUUIUIHHBI,
MpenoiaBaTelib OTBEYAEeT Ha BOIPOCHI CTYIAEHTOB, KOTOPHIE BO3HUKAIOT Y HUX B IpoOIIEcCe
CaMOCTOSITeNIbHOM pabOTHI.

B mpouiecce 00ydeHHs HCTIOMB3YIOTCS CIEIYIOIINE TEXHOJIOTHH JICKTPOHHOTO 00yUYECHHUS
U JUCTAaHIIMOHHBIE 00pa30BaTEIbHBIC TEXHOJIOTUU:

DJ1eKTPOHHBIN yueOHbI Kypc mo aucuuiuinie «IIpodeccuonabHbIi HHOCTPAHHBII
s1361K» B LMS DuiekTponnslii ynuepcuretr Moodle SIpI'Y, B koTopoMm:

- IIpeJCTaBJIECHbI 3aJJaHus ISl CAMOCTOSTEIbHOM paboThl 00YYarOIIKUXCS IO TEMaM

JTUCIUILTAHBL,

- OCYIIECTBJISIETCSI  TPOBEACHHE  OTACIBHBIX  MEPOINPHUATAN  TEKYIIETO  KOHTPOJIS
yCHEBAEMOCTH CTYJIEHTOB;

- MPEeJCTaBJIEHBI MTPaBUJIA MPOXOXKIECHUS MPOMEKYTOUYHOMN aTTECTAIMH 10 TUCITUTIIIUHE;

- IpeACTaBlI€H CIHCOK Y4eOHOW JIUTepaTypbl, PEKOMEHAYEMOW Il  OCBOEHHUS

TV CLUTIIUHBI;

- mocpeAcTBOM  (GopyMa  OCYIIECTBISETCS CHHXpPOHHOE U (WIM) aCHUHXPOHHOE

B3aMMOJICHCTBIE MEXIy OOy4YalolUUMHUCS U TMpernojaBaTelieM B paMKaxX H3yYCHHUs

JUCITUTUTUHBL.

6. [lepeueHsb JIMIEH3MOHHOTO W (MJIM) CBOOOJAHO PACHPOCTPAHAEMOr0 MPOrPAMMHOIO
o0ecreyeHusi, MCNOJb3yeMOr0 NPH OCYIIECTBJCHHMH 00pa30BaTeJbHOr0 mpomecca Io
AMCUMILINHE

B mpomecce ocymectBieHus — 00pa3oBaTeNbHOrO — Ipolecca MO JTUCHUIUIMHE
HCIIOJIB3YIOTCS:

Ui OPMUPOBAHUS MAaTEPUAIIOB JUIS TEKYIIETO0 KOHTPOJS YCIIEBAEMOCTH M MPOBEICHUS
MIPOMEXYTOUHOM aTTecTaluu, A1 GOPpMUPOBAHUS METOAMYECKUX MAaTEPUAIIOB 110 TUCLUIUIMHE:

- mporpammbl Microsoft Office;

- Adobe Acrobat Reader.

7. IlepeyeHb coBpeMeHHBbIX HNpodeccHOHANbHBIX 043 [JaHHBIX U HH(OPMANMOHHBIX
CIPABOYHBIX CHCTEM, HCII0JIb3yEeMbIX IPH OCYLIECTBJICHUH 00pa30BaTeIbLHOIO NMPOLECcca M0
AUCHMILINHE (IPU He00X0AMMOCTH)

B mpouecce ocymiecTBieHHs — 00pa3oBaTENbHOrO  Ipoliecca MO JUCHUIUIMHE
HCIIOJIB3YIOTCS:



1. ApromarusupoBaHHas 0ubanoreuHo-uHpopmarronHas cucrema «bYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxet 6b1Th BKITFOUeHa BO Bee PT1J]

2. DneKTpoHHO-0nOMoTeuHas cucrema «lOpaiit»https://www.biblio-online.ru/

3. DnekTpoHHO-OMOIMOTeuHast cuctema «Jlanby http://e.lanbook.com/

4. DIIeKTPOHHO-OUOIMOTEUHAS cucrema «KoHcynpTaHT CrynenTa»
https://www.studentlibrary.ru/

8. [lepeyeHbL OCHOBHOWl M  [ONMOJHHUTEJBLHOH  y4eOHOW JIMTEpPaTypbl, pecypcoB
HUHGOPMALMOHHO-TEJIEKOMMYHUKANINOHHOH ceTn «UHTepHeT» (IpU HEOOXOAMMOCTH),
PeKOMEeHyeMbIX J1JIsl OCBOEHHUS TUCHMILINHBI

a) OCHOBHasI JINTepaTypa

1. Aurnmiickuii s3bIK s akagemudeckux meneir. English for Academic Purposes :
yaeOHOoe mocobme st By3oB/ T. A. bapanoBckas, A. B. 3axapoBa, T. b. Ilocrenosa,
1O0. A. CyBopoBa ; non pemakuueit T. A. bapanoBckoil. — 2-e¢ u3z., nepepad. U jgom. —
Mockga : UznatensctBo FOpaiit, 2020. — 220 c. — (Bricmee obpazoBanue). — ISBN 978-5-
534-13839-9. — Tekcr : omektponnwii //  DOBC  IOpaiir [caiit]. — URL:
https://urait.ru/bcode/466997

2. I'youna, I'. I'., AHrauiickuii s3pIk B Maructpatype u acnupantype = English Language
Master"s and PhD : yu4e6. mocobue mis By3oB / I'. . I'youna ; fpoci. roc. mem. yH-T,
Apocnasns, U3n-so AI'TTY, 2010, 191c.

3. Taylor, J., Business English = [lenoBoii anrmmiickuii / J. Taylor, J. Zeter. - (Career
Paths), Newbury, Express Publishing. — 2012. — 117c.

0) 10MOJIHUTEbHASA JIUTEepaTypa

1. BnoBuues, A. B. AHrnmiickuil s3bIK Ui MarucTpaHToB M acnupanToB. English for
Graduate and Postgraduate students : yuebHo-mMetogudeckoe nocooue / A. B. Baosuues, H. T
OnoBHukoBa. — 2-¢ u3., crep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Texkct : anexTpouHblii // Jlanb : 371eKTpoHHO-OMONMMOTEuHass cucrema. — URL:
https://e.lanbook.com/book/70327 (mata oOpamienus: 06.05.2021). — Pexum gocryma: s
AaBTOPH3. IIOJIb30BATEIICH.

2. CrymuukoBa, JI. B. Anrmmiickuii s3plk B MexayHapomHoM Ousnece. English in
international business activities : yaeOHoe mocooue s By3os / JI. B. CrynaukoBa. — 2-¢ 3.,
nepepab. u gom. — MockBa @ M3marensctBo IOpaiit, 2021. — 216 c¢. — (Boicmiee
obpaszoBanme). — ISBN 978-5-534-11015-9. — Texkcr : anekrponnsiii / ObBC KOpaiT [caiit]. —
URL.: https://urait.ru/bcode/475491

3. General patterns of scientific English [Dnexrponnsiii pecypc]: Meron. ykazauus / cOCT.
T. B. yneaemosa, C. B. Bonkosa; fApocin. roc. ya-T um. I1. I'. Jlemunosa, Hayu.-meron. coser
yH-Ta. - SIpocnasib: SApl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

9. MaTrepuanbHO-TeXHUYecKas 0a3a, HeoOXoAuMasi VISl OCYLeCTBJIeHHSI 00pa30BaTeIbHOI0
npouecca no AMCHUILINHE

MarepuanbHO-TeXHHUECKas 0a3a, HEOOXoauMast 111 OCYILECTBIEHUST 00pa30BaTEILHOTO
poliecca 1o JUCHUILIMHE BKII0YAeT B CBOM COCTAB CIELUaIbHbIE TOMEIICHNUS:

- yueOHbIe ayJJUTOPUH JUTSI IPOBEICHUS TPAKTUYECKUX 3aHATUH (CEMHHAPOB);

- y'-Ie6HI)Ie AYAUTOPUHU JJIA TPOBCACHUS I'PYIIIIOBBIX U UHAWBUAYAJTbHBIX KOHCYHI)TaIII/IfI;

- yueOHbIE ayTUTOPUM JJIS TPOBEICHUS TEKYIIEro KOHTPOJS U MPOMEXKYTOUHOU
aTTECTallUN;

- MIOMELICHUS JJIsl CAMOCTOSITETIbHON paboThI;

- IOMCIHICHUA IJId XpPaHCHHUA U HpO(l)I/IJ'IaKTI/I'-IeCKOFO O6CJ'Iy>KI/IBaHI/I${ TEXHUYCCKHUX
CpeAcTB O0y4YECHHS.


http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
https://urait.ru/bcode/466997
https://urait.ru/bcode/475491
http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

CriernanpHble TIOMEIIEHUS] YKOMILICKTOBAHBI CPEACTBAMU OOYUYEHHMS, CITY>KaIlllUMHU ISt
npeacTaBiIeHus yueOHoM nHpopMay OONbIION ayAUTOPHH.

[Tomenienust i1 caMOCTOSATENBHOM PabOThl 00y4YarOUIMXCS OCHAILEHbl KOMIIbIOTEPHOU
TEXHUKOW C BO3MOXKHOCTBIO IMOJAKIIOUEHUsl K ceTH «V/HTepHeT» M obecredeHueM J0cTyna K
AJICKTPOHHOU MH(POpMaAIIMOHHO-00pa3oBaTeabHO cpene SApl'Y.

ABTOp:

JotieHT xadenpsl
NHoCTpaHHBIX S3BIKOB €CTECTBEHHO-
HAVYHBIX (aKyIbETETOB JILA. TutoBa

OQ0JIHCHOCHb, YYeHas CHeneHb noonucs H.0. Damunus



IIpuioxenne Ne 1 k paGoueii nporpaMMe THCHMIIAHBI
«HHOCTpaHHBIN A3BIK (MPOo(ecCHOHATBHBIN)»

DoH/1 OLEHOYHBIX CPEACTB
JJIs1 MPOBe/IeHUs] TEKYIIero KOHTPOJIsl YCIIeBaeMOCTH
U MPOMEKYTOYHOM aTTeCTAIUM CTY/IeHTOB
0 THCHHILJINHE

1. TunoBbie KOHTPOJIbHBIC 3a/ITaHUA U UHBIC MaTE€pPHAJIbI,
HCIOJBb3YEMbIE B IIPOLIECCE TEKYHIEI0 KOHTPOJIA YCIIEBACMOCTH

3ajgaHus 1J18 caMOCTOSITEILHON PadoThl / TEKYIIEro KOHTPOJIsI
(dannvie 3a0anus Mo2ym 8bINOIHAMbCSA CIYOEHMOM CAMOCMOSMENbHO, 8 MAKOM CAydae
npenodasamesiem 6 06a3amenbHOM nopsioKe He nposepsiomcs. Ho makoce mozym
UCNOIBL308aMbCA 0151 MeKyue20 KOHmpoas cpopmuposannocmu YK-4 unouxamopuor H/[- VK-
4.1 u UJ]-VK-4.2)

3amanus mo teme Ne 1. Science as It Is

1. ToaroroBka cooOIICHHUS.

Search and study the information about postgraduate courses at universities in different
countries. Choose any university you would like to enter and make a report (about 20 — 25
sentences) revealing the following points:

- some information about the university and its history

- course structure

- entry requirements

- specializations

- career options

2. loaroroBka 3cce.

What do the educational standards of different countries have in common? Does
globalization effect the standards and process of higher education? Make a report (about 20 —
25 sentences).

3. [loaroroBka goKJIaaa.

Speak about an actual recent economic/political event in field of globalisation (15
sentences, list of words, 3 sentences for translation into Russian).

4. YteHue U MepeBo] TEKCTA.
Read and translate the text and answer are the questions below.
Postgraduate Degrees in Different Countries

Postgraduate education involves learning and studying for degrees or other qualifications
for which a first or Bachelor’s degree is generally required. The organization and structure of
postgraduate education varies in different countries, and also in different institutions within
countries. In most countries, the hierarchy of postgraduate degrees is as follows:

1. Master’s degrees. These are sometimes placed in a further hierarchy, starting with
degrees such as the Master of Arts (MA) and Master of Science (MSc), then Master of
Philosophy (MPhil) and finally Master of Letters (MLitt). An MPhil is similar to a PhD, but
lower in the academic pecking order. It is still well respected, but you won’t get to call yourself
‘The Doctor’. An MLitt may be awarded as an alternative to the Master of Philosophy research
degree and is usually placed higher in the hierarchy. In contrast to other master’s degrees, an



MLitt is not that common and just awarded by select universities, mainly in the UK, Ireland and
Australia.

A master’s program usually lasts one or two years, except for integrated master’s degrees
which take place over four or five years. The reason for the difference is that an integrated
master’s is essentially an undergraduate degree with the add-on of a final master’s year. It’s like
ordering a meal deal at McDonald’s rather than paying for your fries and drinks separately —
except your university education doesn’t come dipped in fat.

Many Master’s students will perform research culminating in a paper, presentation, and
defense of their research. This is called the Master’s thesis.

2. Doctorates. An academic doctorate can be awarded as a PhD (Doctor of Philosophy).
In the context of academic degrees, the term philosophy does not refer solely to the field of
philosophy, but is used in a broader sense in accordance with its original Greek meaning, which
is love of wisdom.

Doctoral programs often require students to pass more examinations. Programs often
require a Qualifying Examination, a PhD Candidacy Examination, or a General Examination,
designed to students’ grasp of a broad sample of their discipline, and/or one or several Special
Field Examinations which test students in their narrower selected areas of specialty within the
discipline. These exams must be passed to be allowed to proceed on to the thesis. The criteria for
award of Doctorates vary somewhat throughout the world, but typically require the submission
of a substantial body of original research undertaken by the candidate.

Habilitation (lat. habilis — fit, proper, skillful) is the highest academic qualification a
scholar can achieve by his or her own pursuit in several European and Asian countries. Earned
after obtaining a research Doctorate, such as a PhD, habilitation requires the candidate to write a
professorial thesis/dissertation (often known as a Habilitation thesis/dissertation) based upon
independent scholarship, reviewed by and defended before an academic committee in a process
similar to that for the doctoral dissertation. However, a Habilitation dissertation must be
accomplished independently, in contrast with a PhD dissertation typically directed or guided by a
faculty supervisor.

Habilitation qualification (Habil. Dr.) exists in France, Switzerland, Germany, Austria,
Denmark, Bulgaria, Poland, Portugal, Sweden, Finland, the Czech Republic, Slovakia, Hungary,
Slovenia, Armenia, Azerbaijan, Latvia, Lithuania, Moldova, Kyrgyzstan, Kazakhstan,
Uzbekistan, Ukraine, , Belarus, and Russia (Doktor nauk). Those who have achieved habilitation
can denote the fact by placing the abbreviation Dr hab. or Dr habil. before their names.

Many post-Soviet countries, including Russian Federation, have a two-stage research
degree obtaining path, generally similar to the doctorate system in Europe. The first stage is
named Kandidat nauk (literal translation means Candidate of Sciences). According to par. 262
International Standard Classification of Education (ISCED) UNESCO 2011, Candidate of
Sciences is equivalent to Doctor of Philosophy (PhD) degree as awarded in many English-
speaking countries. It allows its holders to reach the level of the Associate Professor (Docent).
The Candidate of Sciences degree requires at least (and typically more than) three, four or five
years of postgraduate research which is finished by defence of a dissertation or a thesis. The
second stage is Doktor nauk (Doctor of Sciences). It requires many years of research experience
and writing a second dissertation. The degrees of Candidate and Doctor of Sciences are only
awarded by the special governmental agency (Higher Attestation Commission).A university or a
scientific institute where the thesis was defended can only recommend awarding a seeker the
sought degree.

Uctrounuk: TonepoBa, C. H. AHramiickuii s3bIK A7 MarucTpaHToB B cdepe
kommnbloTepHbIX Hayk = English Master’s Course In Computer Science : yueOHoe nocobue / C.
H. T'osepoBa. — Omck : M3parenscTBo OMITIY, 2019. — 82 ¢. — ISBN 978-5-8268-2200-5. —
TekcT : anexTpoHHBIH // DnekTpoHHO-OnbmmoTeunas cucrema IPR BOOKS : [caiir]. — URL:
https://www.iprbookshop.ru/105278.html (mara ob6pamtenus: 19.05.2021). — Pexum goctyma:
JUIsL aBTOPU3UD. MTOJIB30BATENCH.


http://www.iprbookshop.ru/105278.html

1) What does postgraduate education involve?

2) Does postgraduate education vary in different countries?

3) What is its organization in most countries?

4) Do postgraduate programs require any examinations?

5) Are there different Master’s degrees?

6) What is the structure of postgraduate education in Russia?

7) What postgraduate degrees are awarded in Russia?

2. Complete the following sentences with details from the Text above.
. Master’s degree programs usually include
. The degree of an academic doctorate is called
. Examinations are required to test :
. Typically a doctorate degree takes to complete.
is earned after obtaining a PhD degree.
. The first stage research degree in Russia is
. The second stage research degree in Russia is
. Mark these statements T(true) or F(false) according to the mformatlon in the text. Find
the part of the text that gives the correct information

1. The organization and structure of postgraduate education varies in different countries.

2. The aim of the Bologna process is to abolish this system and to create the European
Higher Education Area by making academic degree standards and quality assurance standards
more comparable and compatible throughout the world.

3. In many fields such as clinical social work, or library science in North America, a
Master's is the first degree.

4. An academic doctorate can be awarded as a PhD (Doctor of Philosophy), or as a DSc
(Doctor of Science).

5. Russia follows now the traditional tertiary education model which is incompatible with
existing Western academic degrees.

6. The postgraduate degrees such as kandidat nauk and doktor nauk are both a certificate
of academic, rather than scientific achievement, and must be backed up by original/novel
scientific work.

7. Typical kandidat nauk path from admission to diploma takes 2-10 years.

8. Academic titles of dotsent and professor are issued to active university staff who
already achieved degrees of kandidat or doctor.

WNOUTA WN P

3amanus mo reme Ne 2. Organization management

1. AynupoBanue

Listen to Helen Jenssen of MacroPlan talking about project management and answer
the questions:

1. Which of the phases does she consider the most important?

2. What two questions should managers ask themselves at the start?

3. Identify the tasks above that she mentions.

2. IncsMenHas pa6ora (1eJ10Boe MUCHMO)
Choose one of the projects and write an email letter to your team, summarising the goals
that you agreed on with your manager.
The senior manager has asked the project leader to:
1. Take responsibility for organizing the transfer of the company’s headquarters to a
new location
2. Prepare a one-week training course for senior executives
3. Create a new company website
4. Organize the company’s annual sales conference.



3. [TucbMmenHasi padora (3cce)

In some cultures, attitudes to time are different and is not always considered essential to
respect a deadline. What is the case in your culture? Do people try to complete work on time or
they consider it normal for deadlines to be extended?

3ananus mo teme Ne 3. An Approach to Academic Writing

1. JIekcuko-rpammaTuyeckasi padora

Task 1

Match the words (1-6) with their definitions (a-f)

1 challenging a difficult, in a way that tests your ability

2 reputation b things you get because of your job that are additional to
your pay but are not money

3 atmosphere c the character or feeling of a place

4 promotion d the opinion that people in general have about someone or
something

5 benefits e the opportunity for doing something

6 scope f when someone is raised to a higher position

Task 2

Circle the odd word out.

1CEO PA CIO IT

2 post place job role

3 local premises headquarters regional office

4 board member manager client director

5 accountant systems analyst auditor financial director

6 white-collar worker office worker administrative officer shop-floor worker
7 secretary personal assistant company secretary administrative assistant

8 advertising public relations human resources marketing

Task 3
Complete the text with the words in the box.

boss; careers; contracts; course; degree; employees; employer; employs; profession;
qualifications; recruit; skills.

Our company uses a professional agency to ....... (1) new ....... (2). The company is a
management consultancy, so most new workers have a university ....... (3), even if they have
little experience in this particular ....... (4). Also, it’s quite typical for people to have done other
jobs during their ....... (5) before becoming management consultants. The company ....... (6)
about 500 people. For the first two years, workers are on temporary ....... (7), but after that,
people are usually made permanent. I think our company is a good ....... (8) — new employees
are given an induction ....... (9) when they start, and on-the-job training to pick up the necessary
....... (10) to do our work well, and the professional ....... (11) which are expected by our
clients. Also, we’re closely supervised, and my ....... (12) Adam, regularly appraises my
progress both formally and informally.

2. JlekcuKo-TpaMMaTnyeckas padora

1. Which of the italicized expressions might be more suitable for an academic paper?
Can you think of additional alternatives?

1. Crash test dummies are really important for /an integral part of automotive crash tests.



2. According to a recent study just about /nearly 25% of all cell phone users view text
messaging as an important source of entertainment.

3. There has been a lot of /considerable interest in how background sounds such as music
affect an individual’s ability to concentrate.

4. We obtained robust / nice results using structural bamboo rather than timber.

5. Consumer interest in electronic billing and payment is getting bigger and bigger /
increasing.

The more difficult task is making good language choices on your own. We have helped
you a bit in this next part of the task by italicizing the phrases that you could change. You may
need to make other changes so that the sentence is still grammatical.

6. The competition faced by U.S. growers from imports of fresh vegetables has gotten
more intense.

7. Many urban areas do not have enough land to build new public schools.

8. Allergic reactions to local dental anesthesia do not happen very often.

9. The doors on these ferries were made bigger to make it easier to load and unload
vehicles.

2. UreHue U mepeBOI TEKCTA

1. Read the text. Make a plan.. Talk about the structure of this text, try to explain it. Find
examples that demonstrate how the authors dealt with the stylistic considerations as well as the
possible. More importantly, can you offer explanations as to why certain stylistic choices were
made and how these might relate to the author’s purpose?

Inclusive leadership and psychological empowerment

Thomas and Velthouse (1990) argued that empowerment was a multifaceted concept that
included four set of cognitions that were meaning, competence, self-determination and impact.

Spreitzer (1995) further affirmed this conceptualization and defined psychological
empowerment as ‘a form of intrinsic motivation that reflects a proactive orientation toward and
sense of control over work that is manifested in four cognitions: meaning, competence, self
determination and impact’ (Spreitzer, 1995: 1444); meaning referred to the extent to which
values and beliefs of an employee fit with the demands of the job (Hackman & Oldham, 1980).

The second facet of psychological empowerment was competence, closer to the idea of
selfefficacy, which reflected the belief of an individual in herself about how successfully she
could perform any activity or skill at workplace (loannidou, Karagiorgos, & Alexandris, 2016).
The next cognitive class of psychological empowerment was self-determination that referred to
the control and autonomy over initiation, regulation and continuance of any behavior at
workplace (Deci, Connell, & Ryan, 1989). The final facet of psychological empowerment was
impact that reflected the personal belief about how much one could affect the strategic,
administrative, operative and organizational output at workplace (loannidou, Karagiorgos, &
Alexandris, 2016).

Spreitzer showed that psychological empowerment encouraged the decentralizeddecision-
making in organization that authorized the lower level employees to actively play their role in
the decision-making process (Spreitzer, 1995). In this context, inclusive work environment may
be considered most suitable because in such workplace environment voices were heard and
respected, diverse ideas and perspectives were valued, and employees were encouraged to make
their useful contribution to organization (Pless & Maak, 2004). The role of leader was highly
significant to build and nourish a specific environment at workplace.



Presenting the inclusive leadership theory, Hollander (2009) emphasized that leaders’
effectiveness lay in the empowerment of their followers and enabling two-way influences
through promoting the followers autonomy, skills and responsibility. Inclusive leaders were
considered open to listen and respond to their followers’ opinions, shared vision and valued their
contributions to organization (Choi, Tran, & Park, 2015). So, the feelings of empowerment
emerged among them (Liden, Wayne, & Sparrowe, 2000; Nishii & Mayer, 2009).

Inclusive leaders delegated power to employees (Nishii & Mayer, 2009) where
employees enjoyed great autonomy to decide their work activities on their own. Inclusive leader
valued the inclusion of employees at work setting (Salib, 2014), and employees having value of
being included experienced greater empowerment (Randel et al., 2017). Thus, inclusive leader
cultivated a supportive external setting, which was also supported by the notion of CET (Deci,
1975), and consequently, employees felt internal motivation in the form of psychological
empowerment.

Considering inclusive leadership as one of the most important supportive situational
factor, it may deeply influence the meaningfulness and impact of the job through leveling the
self-determination and competence of employees that consequently heightens the intrinsic
motivation of employees. More recently, Randel et al. (2017) also proposed the relationship
between inclusive leadership and psychological empowerment.

Hence, considering the claims of past researchers, the following hypothesis is formulated:

Hypothesis 2: Inclusive leadership positively affects psychological empowerment.

3ananus mo reme Ne 4. Writing a Summary and Rendering
1. Yrenne u nepeBoj Texkcra. [lmcbMennasi pa6ora (moaAroToBKa pe3roMe CTaTbH).

Study the journal article series or a book in the field of your research (total volume from
25,000 to 30,000 printing characters) and make a summary of 30-35 sentences using tips on
writing a summary and rendering .

2. UTeHue U nepeBO TEKCTA.

Read the text of the annotation itself 2. Write a translation of the abstract 3. Write out key
phrases-clichés, typical for the annotation, with translation into Russian. Highlight these
phrases in bold.

Is high-quality knowledge always beneficial? Knowledge overlap and innovation
performance in technological mergers and acquisitions
John Han, Gil S. Jo, Jina Kang
Abstract
This research analyses the effects of the knowledge overlap between acquirer and target

firms on the performance of technological mergers and acquisitions (M&As). Extending
previous research that has focused on the quantitative characteristics of knowledge, this research
introduces a framework capturing the effects of both the quantity and quality of knowledge in
overlapped and nonoverlapped parts of the knowledge base on subsequent innovation
performance. Analyzing a data set of 192 technological M&As of 162 high-technology firms
from 2001 to 2009, the results show that a high quality of overlapped knowledge has a positive
effect on subsequent innovation performance, while the effect is negative for nonoverlapped
knowledge quality. In addition, this research investigates the influence of the knowledge quantity
on subsequent innovation performance. The implication of this research is that the knowledge
overlap in technological M&As is essential for acquiring high-quality knowledge from the target
firm and for improving innovation performance.



Keyword: technological M&A, knowledge overlap, knowledge quality, innovation,
performance, absorptive capacity

Journal: Journal of Management & Organization / Volume 24 / Issue 2 / March 2018

Published online by Cambridge University Press: 27 September 2016, pp. 258-278

Print publication: March 2018

Dynamic capabilities and organizational performance: The mediating role of
innovation

Abstract

How firms’ dynamic capabilities lead to their competitive advantage and improved firm
performance has been a core issue and full of debates. In this research, we theorize that dynamic
capabilities, which could be defined by three distinct dimensions (sensing capability, integration
capability, and reconfiguration capability), facilitate different types of innovation that in turn
improve firm performance. Based on a sample of 204 Chinese firms, results from partial least
squares structural equation modeling analyses generally support our arguments despite some
nuanced differences existing among different dimensions of dynamic capabilities. This study
contributes to dynamic capabilities literature by reducing the scarcity of empirical research and
by uncovering the mechanisms through which dynamic capabilities influence firm performance.

Keywords: dynamic capabilities, sensing capability, integration capability,
reconfiguration, capability, innovation

Journal: Journal of Management & Organization / Volume 25 / Issue 5 / September 2019

Published online by Cambridge University Press: 17 April 2017, pp. 731-747

Print publication: September 2019

3ananusi mo reme Ne 5. Presenting a Research
1. lloaroToBKA NMpe3eHTAIIUH

1. Read an article in the field of your research. Make a presentation on this article (10-15
slides). Study the tips for making an academic presentation.

2. Make a presentation of your research. Write the outline for presentation of your
research according to the plan:
1. Starting the presentation.
. Introduction of the research.
. The aim of the research.
. The problem of the research.
. Describing methods.
. Making results and conclusions

OO, WN

2. YcTHOE U3J10:KeHHe M0 TeMe (BBICTYIJIeHHE ¢ JOKJIAJA0M Ha KOH(epeHIun).
IMoaroroBka npe3enranuu. [lncoMennas padora (mucbLmMo)

1. Write an application letter and submit a request for participation in the conference
according to the plan:

The name of the educational institution -

The faculty name -

Section in which it is planned to speak -

Title of the report —

Scientific adviser -

Contact number -



e-mail -

The language of the report -

2. Write the report for a conference on your research covering materials and methods,
results and their implication. Make a presentation for your report including from 10 to 15 slides.

3ananus no teme Ne 6. Planning a Career
1. llncbMenHas padorTa (HanmucaHue 1eJ10BOI0 MUCHMA U pe3loMe)

1. Study the parts and some features of a CV. Use the samples, templates, and writing
tips to make your CV stand out for employers. Look for additional information on the website
— URL.: https://www.thebalancecareers.com/curriculum-vitae-4161920 .

Write your own CV in English using qualifications you already have, or ones that you
think you might get.

2. Study the most common types of cover letters for jobs, including those for applications,
email, referrals, letters of interest, value propositions, and more. Study how to format a cover
letter, step-by-step guide for what to include, the easiest way to format your letter or email,
examples, and formatting tips.

Use these professionally written letters and templates to write a winning cover letter
using qualifications you already have, or ones that you think you might get. Look for additional
information on the website - https://www.thebalancecareers.com/search?g=covering+letter

2. YteHnne u nepeBoj TekcTa. PedpepupoBanue craTbn

1. Study the information about the types of job interviews, interview questions, answers,
and actions, the best techniques for a successful interview on the website The balance
careers.com — URL: https://www.thebalancecareers.com/types-of-job-and-employment-
related-interviews-2061343. Be ready to play the role of an applicant or an interviewer in the
interview role play.

2. Render the article “Ger Some Great Phone Interview Tips” by Alison Doyle -
https://www.thebalancecareers.com/top-interview-tips-2058577

3. YcTHOe H3J107K€eHue 10 TeMe (OAr0TOBKA J0KJIa/1a) U MOAr0TOBKA NMpe3eHTAlU

Imagine someone from a different cultural background comes to work for your company
for a year. How would you explain your work culture? Make a presentation and a report on a
business etiquette in your company.

Think about: dress code, hierarchy and status, attitudes towards time and deadlines, the
working day, attitudes towards meetings and communications at work, etiquette/politeness (e.g.
using first or last names).

JlekcHMKO-rpaMMaTH4YeCKHil TECT 10 TemMe
Types of Questions (pa3xe 1)
(tect mpoBoautcsi B YK «IlpodeccuonanbHblii HHOCTpaHHBIH 13b1K» B LMS Moodle)
(nposepxa cpopmuposannocmu YK-4, unouxamop HU/-VK-4.1)

B Tecte mpencraBineHbl 3a4aHUs HA MIPOBEPKY 3HAHUM NMPABWJI OCTAHOBKH Pa3IMYHBIX
TUTIOB BOMPOCOB U YMEHHI YNOTPEOIATh UX B HY’)KHOH KOMMYHHUKATHMBHOW CHUTYallld, a TaKxkKe
OTB€YaTh Ha HUX, OcyHIeCTBJ'ISISI YCTHyI-O " HI/ICBMCHHYIO KOMMYHI/IKaHI/IIO B aKaHeMquCKOﬁ 158
npodeccuoHanbHbIX chepax. Tect conepxut 10 Bonmpocos.

MaxkcuManbHBIA OaT 3a TpaBWIBHBIA OTBeT coctaBister 0,5 Oamra. MakcuMaiabHOE
KOJIMYECTBO 0aIOB, KOTOPOE MOXHO TMOJIYYUTh MO UTOTaM TecTa, coctasiser 5,00 6amnos. Ha
KaKIBIA BOIPOC JTACTCs JBE MOMBITKK OTBETA, B Clyyae MPABHJILHOTO OTBETA CO BTOPOTO pasza


https://www.thebalancecareers.com/curriculum-vitae-4161920
https://www.thebalancecareers.com/search?q=covering%2Bletter
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/top-interview-tips-2058577

KOJINYCCTBO 68.JI.HOB 3a HpaBI/IJIBHHﬁ OTBCT YMCHBIIACTCA B ABA pas3a IO CPpaBHCHUIO C
MaKCHUMaJIbHO BO3MOKHBIM.

Ha mpoxoxnenue Tecra naercs 30 MUHYT.

HUtorn MPOXOKACHUA TCCTA OLICHUBAIOTCH 110 CICAYIOIINUM IIpaBUJIaAM:

- KOJIM4eCTBO HaOpaHHBIX 0amuioB oT 4,6 10 5,00 COOTBETCTBYET OLICHKE «OTIUIHON;

- KOJTM4eCcTBO HAOpaHHBIX 0ayioB OT 3,6 110 4,5 COOTBETCTBYET OIEHKE «XOPOIIIO»;

- KOJIMYEeCTBO HaOpaHHBIX OawioB oT 2,8 10 3,5 COOTBETCTBYET OIICHKE
«YIOBJIETBOPUTEILHOY;

- KOJIMYECTBO 0ajIj10B MEHBIIIE 2,7 COOTBETCTBYET OLICHKE «HCYAOBJICTBOPUTCIIHHO.

Ilpumepnwvie sonpocvl mecma:

Bompoc 1. Put the words in the right order to ask the question. (0,5 6asa)

everyone / is / ready to make a report

IIpaBUIBLHBINA OTBET

Is everyone ready to make a report?

Bompoc 2. Put the words in the right order to ask the question. (0,5 6asa)

been / have / where / you / when Professor Wallace spoke

HpaBI/IJILHble O0TBETbI

Where have you been when Professor Wallace spoke?

Bompoc 3. Put the words in the right order to ask the question. (0,5 6aa)

do / batteries / sell / you / for such electronic devices

IIpaBUIBLHBINA OTBET

Do you sell batteries for such electronic devices?

3aganue mo reme
Types of Questions (pa3aen 1)
(3ananue naercs B DYK «lIpodeccnonanbubiii nHOCTpaHHBII s1361k» B LMS Moodle)
(npoeepxa cgpopmuposarnnocmu YK-4, unouxamopwr HJI-VK-4.1 u H/[-VK-4.2)

3amanue, MPOBEpsSEMON TMperoaBaTesieM, HAIlPaBJICHO Ha TPOBEPKY 3HAHWUW TIPaBUI
MOCTAHOBKH PA3JMYHBIX THIIOB BOMPOCOB W YMEHUH yHOTpeONATh UX B HYKHOU
KOMMYHHKATUBHOW CHUTyalldd TIPU OCYIICCTBICHUW KOMMYHUKAIIMA B aKaJICMHUYCCKOH W
npodeccuonanbHoil cdepax. [Ipu BBHIMONIHEHWH AAHHOTO 3aJaHUsl CTYACHT JIEMOHCTPHPYET
YMEHHE BBITIOIHATH MEPEBOJ] aKaJeMUIECKOr0 TEKCTa C WHOCTPAHHOTO Ha TOCYIapCTBEHHBIH
S3BIK B MPO(eCCHOHABHBIX ENSIX.

[TpaBWIILHO BBITIOJIHEHHOE 3aJaHWE OICHWBACTCS B YCTaHOBIEHHBIM Oamr. Kaxmoe u3
3aJlaHui MOXET OBITh OIIEHEHO MOJIOBUHOM 3asBJICHHBIX 110 HEMY OalioB, B Cy4ae, KOrja mpu
€ro BBIIIOJIHEHUH MPAaBUJIBLHO yKa3zaHa ¢popMa CclIoBa, HO UMetoTcs opdorpadudeckue OmmoOKy.

[TonHOCTBIO HETIPABUIIHHO BBHITIOJIHEHHOE 3a/1aHue - 0 6anios.

Tpebosanus Kk 1eKcuko-epammamuieckoli pabome:

«OTJIMYHOY - BBIIONIHEHO Oostee 91% 3amanuii

«XOpOIII0Y - BBIMOTHEHO Oosee 71% 3amanuit

«YZOBJICTBOPUTEIHLHOY - BBITTOTHEHO Oosiee 51% 3amanuit

«HEYJIOBJICTBOPUTEIILHO» — BRIMTOTHEHO MeHee 50% 3amanuit
IIpumepnvie 60npocvl 3a0aHUL:

1. Read the first five pages in the paper “Background subtraction in real applications:
Challenges, currentmodels and future directions” by Belmar Garcia-Garcia, Thierry Bouwmans ,
Alberto Jorge Rosales Silva
(https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

2. Ask questions:

- 3 general questions

- 5 special questions


https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
http://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

- 3 tag questions
- 2 alternative questions

JlekcHMKO-rpaMMaTHYECKH TECT M0 TeMe
The Passive Voice (pa3ae 3)
(tect mpoBoautcsa B DYK «IIpodeccuoHanbHblii HHOCTpaHHBIH s1361Kk» B LMS Moodle)
(nposepka cghopmuposannocmu YK-4, unouxamop HJ/J-VK-4.1)

B Tectre mpezncraBieHbl 3ajaHUS HAa NPOBEPKY 3HAHWHA yMEHUH ynorpeOieHus: Gpopm
TJIaroJ0B B HACCHBHOM 3aJIOT€ B aHTJIMMCKOM SI3bIKe. TecT COACPKHUT 20 BOITPOCOB.

MaxkcumanbHblii OaJil 32 MpaBWIbHBIA OTBET cocraBisger 0,25 Oamia. MakcumaibHOe
KOJINYECTBO 6ann03, KOTOPO€ MOXHO IIOJTYYUTH IO UTOraM TECTa, COCTABIISACT 5,00 oayutoB. Ha
Ka)KI[blf/'I BOIIPOC JAaCTCA ABC IOIIBITKU OTBETA, B CIIy4dac IMMPABUJIBHOTO OTBETA CO BTOPOIroO pasa
KOJMYECTBO OalioB 3a HpaBHJ’IBHBIfI OTBCT YMCHBINACTCA B JBa pasa II0 CpaBHCHHIO C
MaKCHUMaAJIbHO BO3MOKHBIM.

Ha npoxoxnenue tecta naercs 40 MuUHYT.

Htorn MMPOXOKACHUA TCCTAa OUCHUBAIOTCA 110 CIICAYIOIINUM ITPpABUJIAM:

- KoJIm4ecTBO HaOpaHHbBIX OayioB OT 4,6 10 5,00 COOTBETCTBYET OIICHKE «OTIIMYHOY;

- KOTM4ecTBO HaOpaHHBIX 0aiioB oT 3,6 110 4,5 COOTBETCTBYET OILIEHKE «XOPOIIOY;

- KOJIMYEeCTBO HaOpaHHBIX OamwioB oT 2,8 no 3,5 COOTBETCTBYET OIEHKE
«YHAOBJICTBOPUTCIIBHOY,

- KOJIMYECTBO 0ajIj10B MEHDIIIE 2,7 COOTBETCTBYCT OLICHKE «HCYAOBJIICTBOPUTCIILHOY.

Ilpumepnwvie sonpocelt mecma:

Bompoc 1. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasa)

This event (broadcast, present progressive) around the world.

HpaBI/IJ'IbeIe OTBETbI

They are being developed (It is being broadcast)

Bompoc 2. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oaa)

My brother (promote, present perfect).

IIpaBU/IbHBIE OTBEThI

He has been promoted (He's been promoted)

Bompoc 3. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oaa)

The jobs (assign, future perfect) by the time we arrive.

IIpaBUIbHBIE OTBEThI

They will have been assigned (They'll have been assigned)

3amanue mo remMe
Writing a Summary and Rendering (pa3aen 4)
(3ananue naercs B DYK «lIpodeccnonanbHblii uHOCTpaHHbII s1361k» B LMS Moodle)
(nposepka cihopmuposannocmu YK-4, unoukamopwol UJJ-VK-4.1 u HJ]-VK-4.2)

3ajaHue, MPOBEPSEMON IPENOIaBaTeNIeM, HAIPABICHO HA MPOBEPKY YMEHUS NPUMEHSThH
OCHOBHBIE BHJbI TIEPEBOTYECKON TpaHcHOpManMy B YCTHOM M IHCBMEHHOM II€pPEBOJIE,
pedepupoBath MNpodhecCHOHATbHO-OPUEHTUPOBAHHbIE AyTEHTUYHbIE TEKCTHI U  COCTaBIISATH
aHHOTalUu K HUM. [Ipy BBINOJHEHUM NaHHOTO 3a/laHusl CTYACHT JEMOHCTPUPYET yMEHHE



BBITIONTHSATE TEPEBOJI aKaJAEMHUYECKOTO TEKCTa C MHOCTPAHHOTO Ha TOCYJApCTBEHHBIM SI3BIK B
npodecCHOHATBHBIX ENSIX.

[TpaBWIILHO BBITIONHEHHOE 33JaHME OIICHWBACTCS B YCTaHOBJICHHBIN Oamn. Kaxmoe u3
3aJlaHui MOXET OBITh OIICHEHO MMOJIOBUHOM 3asBJICHHBIX MO HEMY OallIoB, B CiIy4ae, KOTJa mpu
€ro BBIIIOJIHEHUH MPABUJIHLHO yKa3zaHa ¢opMa clioBa, HO UMetoTcs opdorpadudeckue OmmoOKu.

[TomHOCTBIO HEMTPABUIIBLHO BHITIOJIHEHHOE 3afanue - 0 6amios.

Tpebosanus Kk neKcuxo-spammamudeckou pabome:

«OTJIMYHOY - BBITIONIHEHO Ooiee 91% 3amanmii

«XOPOIIOY - BBINIOJIHEHO OoJiee 71% 3amanuii

«YIOBIIETBOPUTEIIBHOY - BBITIOTHEHO Oonee 51% 3amanuit

«HEY/IOBJIETBOPUTENIbHO» — BhINMOIHEHO MeHee 50% 3amanuit
Ilpumepnvie onpocwvl 3a0anus:

N3yunTte ceputo crateil U3 xKypHayia HHXeE.
Bam neobxooumo:

1) mepeBectu craTbu

2) BBIIIKCATH CJIOBA 110 3aJaHHOM TeMaTHke (He MeHee 50 ci10B)

3) moarotoBuTh pedepar (KpaTKoe Copep:KaHUE CTaThH, MEPEIAIOIIee OCHOBHYIO €€ CYTh
Ha adHrimiickom s3bike) u3 30 mpemnoxenuil. [IpeaBapuTenbHO HM3yuuTe —IpaBHIIA
pedepupoBaHHs B COOTBETCTBYIOIIEM pa3zeiie Kypca.

TekcT pedepara Ha aHTTIUHCKOM s3bIKe B 00BbEMe (He MeHee 30 MmpennoKeHui) T0IKeH
ObITh HaOpaH B pemakrope Microsoft Word for Windows. Ilpudt Times New Roman, pa3mep
mpudra — 12 Teker HaOupaercs yepe3 1,5 mHTepBan ¢ oTcTynoMm B ab3anax 125 mwm. Iloms:
npaBoe, JeBoe, BepxHee, HIxHee — 2,0 cMm.

Pedepar nmomxen ObITH HamucaH MO TPUBEJCHHOMY BaMHU IUIaHY, C BbIIEICHHEM
yKa3aHHBIX IMYHKTOB B KauecTBE IOJA3arojOBKOB Ballero A0KiIaaa. B KoHIe Hajo craenathb
CCBUIKY Ha HCTOYHUKH T10 TIPUMEPY:

References:

1. A booming trade in bugs is undermining cyber-security // The Economist. - March,
4th. - 2021. - P. 52 — 54,

2. A connected world will be a playground for hackers // The Economist. - September,
14th. - 2021. - P. 53 - 55.

3. Organised crime online // The Economist. - August, 5th. - 2021. - P. 59 - 60.

Texyuyuii KOHTPOJIb OCYIIECTBISIETCS B TEUEHUE CEMECTpa B BUJIE:
YCTHOTO M3JI0KEHHUSI 110 TeMe (pacckas, COOOIIeHNe, TOKIaT)
Mpe3eHTaINH

MUCbMEHHOM paboTHI (JIEJI0BOE MTUCHEMO, PE3IOME, ICCE U T.1N)
KOHTPOJISI UHAUBHIYAIBHOTO YTECHUS

JIEKCUKO-TpaMMaTHUeCKOH paboThI (TecTa)

ayTupOBaHUS.

ocoarwnE

Kpurepun oieHOK BHA0B padoT B paMKaX TEKYyLIEero KOHTPOJIst:

1. IlpaBunia oIeHMBAHUS YCTHOI'O M3JIOKEHHUS IO TeMe (paccka3, COOOIICHHE, JOKIaM):

CTyneHThl TOTOBAT YCTHOE H3NIOKEHHUE MO TeMme, cocTosume u3 20-25 mpenioxeHuid.
Tema nomkHBI OBITH OCHOBaHA Ha 3apaHee NpoiAeHHOM Tekcte. [Ipu oTBeTe CTYAEHTHI MOTYT
MOJIb30BAaThbCA MOAPOOHBIM WM KpaTkuM TutaHoM. CTyIeHT OCYIIECTBISET JEIOBYIO
KOMMYHHKAITUI0O Ha WHOCTPAHHOM S3BIKE C YyYETOM OCOOCHHOCTEH OQUIIMAIBHOTO H
HEOPHUIMATLHOTO CTUJIH OOIIEHUS W COIMOKYIBTYPHBIX pa3nuuuii. CTYAEHTHI TOJDKHBI OBITh
TOTOBBI OTBETUTH HA OJAUH-IBA TOIIOJIHUTCIIBbHBIX BOHpOC& 10 TEMC.

Tpebosarus K yCMHOMY U3NIOAHCEHUIO NO MeMe:




«OTJIMYHO» - CIIENaHO cooOImieHne B oobeMe He meHee 30 mpemioxeHuil U Oonee (B
3aBHCHMOCTH OT CTaTyca rPYIIbI): pedb Oernas, JomycKaeTcss He 0oJiee 0JTHOM TpaMMaTHIeCKON
U OJHOM (poHeTHUecKON OIIMOKHU, HCIONb3YeTCs OMopa B BUAE KPAaTKOTro IUIaHA WM BEIETCS
CBOOOJHOE TIOBECTBOBAHHWE;, IPH HEOOXOJUMOCTH JaeTCsl OTBET Ha OJMH-I[BA BOMIpOca
MpernoaBaTens;

«XOpOIIIOY» - CIIETAHO COO0IIeHNE B 00beMe He MeHee 25-27 mpesioKeHUi, pedb Oeras,
JIOMTyCKaeTcsl He OoJiee NBYX I'paMMaTHYECKHX W JABYX (POHETHYECKUX OIMUOOK, MCIOIB3YEeTCS
ornopa B BUJE KpPAaTKOIo IJIaHA WM BEJETCS CBOOOJHOE MOBECTBOBAHUE; MPU HEOOXOAMMOCTH
JaeTcst OTBET Ha OJIMH-/BA BOIIPOCA MPEIO1aBaTes;

«YIOBJICTBOPUTEIILHO» - ClIeJIaHO cooOIIeHre B oobeme He MeHee 10-12 mpennoxeHuid,
peus C mays3amu, JomyckaeTcs He Oonee 4-5 rpammaTtnueckux U 3-4 (HOHETHYECKHX OIIMOOK,
UCIIOJIb3YETCSl OMopa B BHJAE PACHIMPEHHOTO IUIaHA; MPEnojaBareib BBIHYKICH 3a/1aBaTb
JIOTIOTHUTEILHBIC BOTIPOCHI;

«HEYAOBIETBOPUTEIILHO» - ClIeJaHo cooluieHne B o0beme MeHee 10 mpennokeHui, peub
HEyBEpEHHAas!, C MIOCTOSTHHBIMU I'PaMMAaTHYCCKUMH U (DOHETHYECKHUMH OIMUOKAMH; UCIIOIBb3YETCS
OI0pa B BUJIE MOJTHOTO TEKCTA.

2. IlpaBuia oneHUBaHUS IPE3CHTALUU

CTyAeHThl TOTOBAT TPE3CHTAIlMM 110 BBIOpaHHOW Teme, wucHojib3ys Power Point
unauBuayanbHo (10 cnaiinoB, KOTOpble BKJIFOYAIOT HE3HAKOMYKO JIEKCHKY, MHHHU-TECT IS
KOHTpPOJISI NMOHUMaHMsI MaTepuaja OAHOIPYNIHUKAMH, CIIHUCOK HCIOJIb3yEMbIX JINTEPATYPHBIX
UCTOYHUKOB). OTBET 10JKEH BKJIOYaTh He MeHee 20 MpeyloKeHuH Ha TeMy UHIUBUAYaIbHOTO
YTeHUs B CBOOOAHOM m3ioxeHuu. [locie npe3enTanuu mpenojaBaTesnpb 3a/1aeT Ba-TPU BOIIpoca
Ha [IOHUMAaHHUE.

Tpebosanus k npedcmasienuio npe3eHmayuu

Onenka
«OTIIHIHOY «XOPOILIO» «YIOBJIETBOPUTEND | «HEYIOBIECTBOPUTEN
HOY BHO»
Conepxxanne | OcHOBHOE OcHoBHOE Omnucanue cianga Omnucanue cianga
OTBETa coZiepKaHue coaepKaHue 0eccUCTEMHO. 0eccuCTEeMHO.
TE€MbI OTPAXKEHO, | TEMBI SI3BIKOBBIX OIIMOOK | SI3BIKOBBIX OIIMOOK
Marepuan OTPaXXE€HO, He OoJiee YeThIpex OoJee yeTbIpex Ha
n3jlaraeTcs Marepuan Ha OJWH CJal]I OJVH Clai
JIOTHIHO U n3JIaraercs
MMOCJIEIOBATEIbH | HEJOCTATOYHO
0. SI3BIKOBBIX JIOTUYHO,
OIIIMOOK HE HMEIOTCSA
0oJiee OHOII- HETOYHOCTH B
JIBYX Ha OJIMH nojaye (pakToB
CcIIait. 1 UMCH.
SI3BIKOBBIX
OIIMOOK HE
Oouee Tpex Ha
OJIVH cJaim.
Odopmiienne | WnmoctpatusHsl | MmmoctpatuBe | MmoctpatuBHbiil | MmmocTpaTUBHBIN
C IOMOIIBIO H TEKCT BIM TEKCT TEKCT HE TEKCT HE
clIaiiioB BOCIIPUHUMAETCS | BOCTIPUHUMAETC | CIIOCOOCTBYET COOTBETCTBYET
JIETKO U IIOJIHO. sl HE BCeraa CHCTEMHOMY COJICPIKAHUIO TEMBI.
JIETKO U MOJHO, | BOCHPHUSITUIO TEMBI.
HE BCE MPUMEPHI
CBSI3aHEI C
cofepKaHuEM




claunma.

BeicTynuienue

BricTynarommii
cBOOOIHO
BJIAJIEET A3BIKOM
TEMBI, SICHO U
rPaMOTHO
HU3JIaraer ee
COZIEpIKAHUE.

BricTynarommii
JIOITyCKaeT
TEPMHHOJIOTUYE
CKHE
HETOYHOCTH,
MOKET
MOBTOPATHCSL.

Marepuain
n3naraercs Ha 70-
80% c omopoii Ha

IMMCHbMEHHBIN TEKCT

Marepuan
U3JIaraeTcs C
IIOJIHOM OIIOpOM Ha
TEKCT

3. IIpaBmiia oreHMBaHUA MHUCbMEHHON pa0OThHl (AEI0BOE IMHCHMO, PE3IOME, AHHOTAIIHS,

pedepar # T.11.)

[Iucbmennass paboTa MO HMHOCTPAHHOMY SI3BIKY OTpPaKaeT BIQJICHUE HaBbIKAMHU
MACbMEHHOW KOMMYHHKAIIUU B O(DHUIMATBHBIX W HEOPUIIMAIBHBIX CUTYallUsX OOIICHHUS.
[TuceMenHass paboTa MO HHOCTPAHHOMY S3BIKY TpeOyeT KaueCTBEHHOIO COAEpX aHUS U
XOpOIIeH OpPraHu3allMOHHONW CTPYKTYpPhI, a TaKXe TI'PAMOTHOTO SI3BIKOBOTO O(OpMIICHHS.
[TuceMenHas paboTa MOMKHA COAEPKATh: YETKOE M3JI0KEHUE CYTH MOCTaBICHHOW MPOOJIEMBI,
BKJIIOYAaTh CAMOCTOSITETIbHO IMPOBEIACHHBIM aHaJM3 STOW MPOOJIEMBI, BBIBOJBI, 0000IIaromme
ABTOPCKYIO MO3ULIHIO.

Tpebosanus k nucbmeHHOU pabome (0en080e NUCbMO, pe3tome, aHHOMAayus, pesrome U

m.n.)
Ouenka
«OTJIUYHO» «XOPOLIOY «YIOBJIETBOPUTENDL | «HEYIOBJIETBOPUTEI
HO» BHO»
Pemenue B tekcre B tekcre Tekct He oTpaxkaer | B Tekcre He
KOMMYHUKATH | OTPa’KE€HbI OTpPa’KEHbI BCE aCIIEKThI OTpa)K€HbI ACIIEKTHI,

BHOM 3aJ1auu

IIOJIHOCTBIO BCEC

IIOJIHOCTBIO BCC

3adaHus, HMCHOTCs

IMPpUBCICHHLIC B

ACTICKTBI TEMBI, ACTICKTHI TEMBI, | MTPOOJIEMBI 3aJlaHuH, ICCE HE

CTHIIb HO UMEIOTCA CTHJIEBOTO COOTBETCTBYET

odopmieHus HEKOTOpBIE odopMIIeHHUS B YKa3aHHOMY

peYH YUUTHIBACT | CTUJICBBIC 3HAYUTEIIEHOM 00BEMY HITU CBBIIIIE

O0COOCHHOCTH HapYIICHUS KOJIMYECTRBE. 30% Tekcra

odunuansHOro U | opopmiteHUs COBIIAJIAET C

HEOPHUIHATEHOT TOTOBBIM

0 CcTUJIeH COYMHEHHEM WU

o01IeHus. paboToii apyroro

CTYICHTA

Opranmszanus | Bee [TpakTuecku He Bce Her noruku B
TeKcTa BBICKa3bIBaHUS BCE BBICKA3bIBAHUS MOCTPOCHUU

MTOJTHOCTHIO BBICKA3bIBAaHUS | JIOTHYHEIE, MIPETIOKEHUH, TIIaH

JIOTUYHBI, H JIOTUYHBI, XOTS | HapylIeH IJIaH, HE COOTBETCTBYET

IPaMOTHO UMEIOTCS €CTh OIIMOKH B TeMe, IMeeTCs

odopmIIeHBI HeOOoIbIINe MPUMEHEHUU CJIOB- | Oojiee ceMu

CTPYKTypa OTKJIOHEHHS OT | CBSI30K HJIU 3TH IpyOBIX JICKCUKO-

TeKcTa TUIaHa, (bpasbl MpUBEIEHBl | TPAMMATHYECKUX

COOTBETCTBYET HEJOCTaTKHU MPH | B OTPAHHYCHHOM OIITUOOK.

TUIaHY, CPEJICTBA | UCIIOJB30BAHUU | KOJMYECTBE, HET

JIOTUIECKOM CIIOB-CBSI30K M | JICJICHUS TEKCTa Ha

CBSI3H TEKCT He Bceryia | ab3allbl, UMeeTCs

3a/IeHCTBOBaHBl | KOPPEKTHO Oonee Tpex rpyobIx

B KOPPEKTHOM pasjelieH Ha JICKCUKO-

dbopme, a TekcT | ab3arrsl, rpaMMaTHYECKUX

nMeeT ad3arbl. AMeEETCS HE omn0oK.




Oomee Tpex
HErpyObIX
JICKCHKO-
rpaMMaTHIeCKU
X OLIUOOK.

4. IIpaBuia KOHTPOJISI UHAMBHUIYAJILHOTO YTCHUSI:

WNupuBrayanbHOE YTEHHE - 3TO (opMa CaMOCTOATENBHON paboThl, KOTOPYIO CTYICHTHI
BBIIIOJHSIOT BHE Y4eOHOM ayaUTOpPHHM, OPHEHTUPYACh Ha paboTy KaXIOro CTyJeHTA.
WNuauBuayanbHOE YTEHHE OTPAXKACT BIIAICHUE HABBIKAMH IEPEBOJA C MHOCTPAHHOTO HA PYCCKUI
SI3BIK YYEOHBIX M ayTEHTUYHBIX TEKCTOB OOIEro W MpodeccHoHaTbHOrO HazHAYeHMs. 3adaHUs
[0 TIPOYUTAHHOMY TEKCTY MOTYT BapbHpOBAThCS B 3aBUCHMOCTH OT LieJel Y4eOHBIX 3aHSATHIA.
JlJis UHIUBUYalbHOTO YTEHUS UCHOJb3YeTCs OpUTHHAJIbHAS JIMTEpPATypa MO CHEIUAIbHOCTH B
obmem obweme ot 25000 mo 30000 meu.3H. BpIOOp MarepwanioB Ijisl mMepeBOAa 3aBUCUT OT
npodeccuoHabHOTO MHTEepeca WM y4eOHOM HEOOXOAMMOCTH CTYACHTa WM PEKOMEHIAINH
npernofaBateniss. Ha ocHOBe mepeBoma TOTOBUTCS cooOmeHue (mokman) B oowbeme 30-35
MPEIIOKEHUM.

Tpebosanus Kk UHOUBUOYATLHOMY YMEHUIO

«3auTeHO0» - CTaBUTCS CTYACHTY, €CIH OH MPAKTUYECKU MOJHOCTHIO MOHSIT Y4EeOHBIH
WM ayTEeHTUYHBIA TEKCT (yONMIMCTUYECKUH, HAyYHO- MOMYJISIPHBIN, Xy/0KECTBEHHBIN U TIp.).
OH uCcnoap30BaN MPHU 3TOM BCE M3BECTHBIC MPHEMbI, HAPABICHHbIC HA TTOHUMAaHUE YUTAEMOTO
TEeKCTa (CMBICIOBYIO JIOTaJKy, aHaiau3). OH CyMes MPaKkTUYECKHU TMOJHOCTHIO MOHATH TEKCT Ha
OCHOBE €r0 CTPYKTYPHOU MepepadoTKH (CMBICIIOBOTO U CTPYKTYPHOT'O aHajN3a OTAEIbHBIX MECT
TEKCTa, BHIOOPOYHOTO TEpPEeBOJa M T.[.), YCTAHOBUTH NPHUUYUHHO-CIEACTBEHHYIO B3aUMOCBS3b
(akToOB M COOBITHI, N3TIOKEHHBIX B TEKCTE, 00OOLIUTh U KPUTHUECKHU OIICHUTH MOJYyYEHHYIO U3
TekcTa MH(pOpMAIo, KOMMEHTUPOBATh (aKThl, COOBITHA C COOCTBEHHBIX IO3WIMH, BBIpaXkas
cBoe MHeHHe. OJHAKO CTYACHT NpU 3TOM HEOJHOKPATHO oOpalajics K clIoBapro. 3aJaHus,
MOCTABJICHHBIE MTPETO/IABATENIEM MIepe]l MPOYTEHHEM TEKCTA, BHITIOIHEHBI HE MeHee ueM Ha 2/3.

«He 3a4TeHO0» - CTaBUTCA CTYACHTY, €CIIM OH HE MOHSUI TEKCT WM MOHSJI COJCpIKaHUe
TEKCTa HENpaBWJIbHO, HE OPHUEHTUPOBAICA B TEKCTE€ NPU IOMCKE OIpEeJeNeHHbIX (AKTOB,
aOCOJIOTHO HE CyMeJl CEeMaHTH3UPOBaTh HE3HAKOMYIO JIEKCHUKY. 3aJaHus, IOCTaBJICHHBIC
npero/aBaTeneM rnepel NpOYTEHUEM TEKCTa, BBIMOJIHEHBI MeHee YeM Ha 2/3.

5. [IpaBuia ollcHUBAHUS JISKCUKO-IPaMMATHYECKON pPaboThI (TeCTa):

OneHka 1Mo pe3yibTaTaM JIGKCHKO-TPaMMaTH4YecKol pabdoThl (TecTa) omperiensercs B
O0autax 1Mo CJENYIOMIeMy MPUHIUIY: TPABUILHO BBIMIOJTHCHHOE 3aJlaHUE OIICHUBACTCS B
ycTaHOBJIeHHBIN Oann. Kaxmoe u3 3amaHuii MOKET OBITh OIEHEHO MOJOBUHOM 3asiBICHHBIX IO
HeMy OajuloB, B cliydae, KOTJia MPH €ro BBINIOJHEHUHM TPAaBHILHO yKa3aHa (opMa CJoBa, HO
umeroTcs opporpaduueckre OmuoKH.

[TonHOCTHIO HETIPABUIIHHO BBITIOJIHEHHOE 3a/1aHue - 0 6anos.

Tpebosanusi k 1eKCuKo-epammamuieckou pabome:

«OTIIAYHOY - BEITOJIHEHO Ooiee 91% 3amanuii

«XOpOIIIOY - BEIMOIHEHO Oosee 71% 3amanuit
«YZOBJICTBOPUTEIHLHOY - BBITTOTHEHO Oosiee 51% 3amanuit
«HEY/IOBJIETBOPUTEILHO» — BHIMOTHEHO MeHee 50% 3amanuit

6. [IpaBusa olleHUBaHMS ayMPOBAHUS:

AynupoBaHue — JTO TIIOHUMaHHE Ha CIyX OCHOBHOIO COJAEp)KAaHUS ayAHo- |
BUJICOTEKCTOB, BRIOOPOYHOE M3BJICUCHHE HHTEpECYyIollel nHpopManuu. AyIUpOBaHUE OTpaxaeT
BJIa/ICHHE HaBBIKAMHU IE€PEBOJIa C MHOCTPAHHOTO HAa PYCCKUU A3BIK YYEOHBIX M ayTEHTHUHBIX
TEeKCTOB o00mero u mnpodeccuoHanbHOro HazHaueHus. OCHOBHOW pedeBOil 3amaueil mpu
IIOHMMAaHHUH 3BYYallMX TEKCTOB Ha CIIyX SIBJIAETCS M3BJICUYCHUE OCHOBHOM WM 3aJaHHOU




cryaenty wuHpopmaiuu. Bpems 3Bydanus Tekcra: g0 5 MuHYT. Bpemss npocmoTtpa
03BYYMBAEMOTO BUICOCIOKETA: 10 15 MUHYT.
Tpebosanus Kk ayouposanuio:

«3a4TE€HO» - CTABUTCS CTYACHTY, KOTOPBIA MOHSUI OCHOBHBIC (haKThl, CyMeNl BBIJACIHTH
OT/ICBbHYI0, 3HAUUMYI0 HH(OpMAILUIO, Iorajajicsi O 3HAYCHWU YacTH HE3HAKOMBIX CIIOB IO
KOHTEKCTY, CyMeJ  HCIOJb30BaTh HMH(OpMALMIO  UIi  PELICHHUsS MOCTaBJICHHOU
KOMMYHHKATHBHOW 3a7aud, OMPEICIUTh TeMy/mpodiieMy, OOOOIIUTh CONEpKAIIyIOCs B
MPOCIYIIAHHOM TEKCTe HH(OPMAIINIO, OTBETUTh HA MOCTABJICHHBINA BOMPOC, UCIONB3YS (aKThl U
apryMEHTBbI U3 MPOCIYIIAHHOTO TEKCTA, OICHUTh BA)KHOCTh, HOBU3HY WH(OPMAIINU, BBHIPA3UTH
CBOE OTHOIIICHHE K Hel. [Ipu pereHrnn KOMMYHUKATHBHOM 3a/1auyl JIOIYCKAeTCs HCIIOIb30BaHHE
2/3 nadopmarmu.

«HE3a4YTEHOY» — CTABUTCS, €CIIM CTYJCHT MOHsUT MeHee 50% TeKcTa W BBIACIHI U3 HETO
MEHEe IMOJIOBUHBI OCHOBHBIX (pakToB. OH HE CMOT' PEUIUTh IMOCTABICHHYIO MEpe/l HUM PEYCBYIO
3aja4y.

2. Cnucox BONPOCOB U (MJIH) 32 IaHU 1JIsl MPOBeeHNUs IPOMEKYTOUYHOMH aTTeCcTAUN
Cnmcok 3aganuii K 3a4eTy

K 3auety nomyckaroTcst CTyA€HTHI:
- IIOCETUBIIIKE MTPAKTUUECKHUE 3aHATHS 110 JUCIUIUINHE;
- BBITMOJHUBIIIKE 33JJaHUs 111 CAMOCTOATEIbHON Pa0OThI U TEKYIIETO KOHTPOJIS.

Ha 3agere mpoBepsiercsi chopmupoBanHocts kommerenuun YK- 4, (MA-YK-4.1
OcymecTBiiseT NUCBMEHHYI0 M YCTHYIO KOMMYHUKALIMIO HAa MHOCTPAHHOM SI3bIKE B
aKaJeMHYeckod © TpodeCcCHOHAIBHOW cdepax, B TOM YuCIIe B YCIIOBHSIX
MEXKYJIbTYPHOTO B3alMOJEWUCTBHSA, NPEICTaBIAs PpE3ylbTaTbl CBOEH JEATEIBHOCTH Ha
Pa3IMYHBIX HAYYHBIX MEPOINpPUATHX, BKIo4as MexayHapoausie. U/[-YK-4.2 JlemoHcTpupyer
YMEHHs BBIIIOJIHATH Pa3HbIE THUIIBI IEPEBOAA AKAJEMUYECKOTO TEKCTa C HMHOCTPAHHOIO Ha
roCy/1apCTBEHHBIN SA3bIK B MPO(ECCUOHATIBHBIX LEISX.

3aueT BBICTABIIAETCS IO PE3yJIbTaTaM:

1) JexcuKo-rpaMMaTH4ecKoil paboThl (TecTa) MpHU YCIOBUM HAaOOpa MO HWTOTaM e
BBINOJIHEHUS CTYJJIEHTOM C OJJTHOU MOIBITKYA He MeHee 51% 3ananuil.

2) Ilepenaua copepkaHusi TEKCTA MO CIICIMATBHOCTH Ha aHTJIMICKOM sI3bIKe 0e3 cloBaps
oobemoM 10 2000 ney. 3H. Bpemst Ha moarotosky — 30 MuH.

THUIOBOM TEKCT IS Mepelauu COAEPIKAHMUSL.

[TpaBwia BBICTABICHHS OIICHKH 10 PE3YJIbTaTaM JEKCHKO-TPAaMMATHIECKON paOoTHL:
OrneHka Mo pe3ynbTaTaM JIGKCHKO-TPaMMAaTHYecKoi padoThl (TecTa) OMpeaensieTcs B
0ayuTax 1o CJIeAYIOIIEeMY MPUHITUITY: TPABHILHO BBITIOJHEHHOE 3aJjaHKe OICHUBAaeTCs B 1 Oan.
Kaxxnoe u3 3amanuii MOXKeT OBITH OLIEHEHO MOJIOBUHOMW 3asBICHHBIX M0 HEMY 0aJlIOB, B CIyyae,
KOTJa TPY €T0 BBITIOJHEHNWU MPaBUJILHO yKa3aHa (popMa CJIoBa, HO UMEIOTCs opdorpadudeckue
OIITNOKHU.
[TonHOCTHIO HETIPABUIIHHO BBITIOJIHEHHOE 3a/1aHue - 0 Ganos.

[IpaBuiia BLICTABIECHHS OLIEHKH I10 Iepeaadye CcoAep KaHUsd TEKCTA IO CHEIHMAILHOCTH Ha
AHTIMICKOM SA3BIKE 0€3 cloBapsi:

- «3a4TE€HO» - CTYIEHT mepenaéT colepikaHuhe TEeKCTa B oO0beme He MeHee 15
MIPEJIIOKEHUH, M3JIaraeT ero JOCTaTOYHO Oeriio, TOMycKaeT 0 7 TpaMMaTHIeCKHX, JISKCHUSCKUX
1 (POHETUYECKUX OMIMOOK, HE 3aTPYAHAIOMINUX MOHUMaHKE, UCTIONIB3YeT OMOPY B BHJE KPATKOTO
TJIaHA U OTBEYACT Ha BOIPOCHI IIPEIIOAaBaTEIs;




- «HE3a4YTCHO» - CTAaBUTCHA, CCJIIM COACPKAHUC YCTHOIO OTBCTA CTYACHTAa HC
COOTBCTCTBYCT KOMMYHI/IKaTI/IBHOI\/'I 3a1a4yc, B pCYHU HCAOCTATOYHO MPLCACTABIICHA 06meHaqua;1 n
HpO(beCCI/IOHaJ'IBHaH JICKCHUKA, HC HCIIOJIB3YCTCA TCPMHUHOJOIUA IO CIICHHUAIBHOCTH, a 0oJIbIIOE
KOJIMYCCTBO I'paMMATHYCCKUX U q)OHCTH‘-IeCKI/IX OIIMOOK 3aTpyAHACT KOMMYHUKAIUIO.

Ipumepwl 3a0anuti k 3auemy:
1) IlpumepHas JIeKCHKO-TPAMMaTH4YecKasi padoTa /115 MPOBeIeHHsI 3a4eTa
1) Fill in the gaps with the most suitable words from the box. Change the form

where necessary.
Devote, aim, consist, address, contribute, divide, focus, concern, purpose, aspect

1. Your essay does Not.............c...... the real issues.

2. This book has.........c......... little to our understanding of the subject.

3. The speech can...................... into four meaningful parts.

4. The .o, of the article is to provide a complete guide to the university.

5. The first chapter of the book...................... to the emergence of the problem.

6. The book is primarily ............... with Soviet-American relations during the Cold
War.

7. The book is about climate change, with a/an..................... on global warming.

8. The book covers the most important ..................... of deforestation.

9. The....oovvriee. of the report is to increase sales figures in the Far East.

10. His dissertation ..................... of five parts.

2) Match the words (1-10) with their definitions (a-j).

1. diversity a) invent from existing principles or ideas

2. allocate b) a prominent or distinctive part, quality, or characteristic

3. hierarchy c) the circumstances and events surrounding or leading up to an

event or occurrence

4. dimension d) aspect, element

5. distinct from e) difference, unlikeness

6. feature f) unquestionable

7. subsumed g) assortment

8. variety h) to classify or include in a more comprehensive category or under
a general principle

9. background i) to set apart for special purpose

10. devise j) a group of persons or things organized into successive ranks or

grades with each level subordinate to the one above

3) Use relevant verbs and nouns from the list below to fill in the gaps. Change the
form where necessary.

secure / security, emerge / emergency, consume / consumption, ratify / ratification,
invent / advent

1. Since then, however, standard procedure has been for patrols to study photographs,
names and addresses of suspects before leaving ............... force bases.

2. This book shows something of what ................. out of religious interpretations of death,
not as a history of death but as an indication of what lies at the root of the major religious
traditions, lending to each its characteristic style.

3. For public.................. she would allow the marriage to continue but Charles must stay
at Highgrove while she lived in Kensington Palace.

4. This strategy assumes that a reciprocal rebalancing of power in the work group will
occur through the ............. of maintenance behaviours; in fact, a very different set of
relationships may............... , and not without some intra-group conflict.



5. Changes in the values of society, the status of illegitimates, and the................... of
reliable birth-control devices robbed the institution of marriage of much of its regulatory quality
in the area of sexual behaviour.

6. Overall its exclusively lead-free diet ............. at the rate of 10.2mpg, even with a
thirsty catalyst as standard.

7. But there has been pressure from the Department of the Environment to................ the
convention.

8. Theworld ................ many industrial processes which often create pollutants of a kind
that do not occur in nature at all.

9. It is arguable that the success of the EMS provided a major stimulus in the formulation
and subsequent ................. of the Single European Act.

10. Parliamentary democracies, within France, governments allowed the ............. of a
private, alongside the public, broadcasting sector.

4) Choose the sentence (a or b) which is similar in meaning to the first one.

1. Smith’s article challenged Mirk’s theory.

a) Smith’s article supported Mirk’s theory.

b) Smith’s article questioned Mirk’s theory.

2. The crisis effected social development.

a) The crisis affected social development.

b) The crisis brought about social development.

3. The survey involves some unreliable data.

a) The survey includes some unreliable data.

b) The survey provides some unreliable data.

4. The scholar distinguished several unknown species of mammals.

a) The scholar identified several unknown species of mammals.

b) The scholar examined several unknown species of mammals.

5. The author assumes that the research is invalid.

a) The author proves that the research is invalid.

b) The author thinks that the research is invalid.

5) Make sentences matching the phrases below.

1. A materialist approach to war focuses......... A. veeeeWith an individual
2. Ask at least one other person to read and | microphone, and the speech signals
comment......... therefore have to be fed to the
3. If there is more than one speaker, each has | camcorder via an audio mixer.
to be provided......... B for 6.2% of world trade.
4. Fifa officials could not immediately say how | C. .......on war’s relations to the
many players would benefit......... practical problems of maintaining life
5. Bilateral credits pledged to Poland and and living standards
Hungary amount......... D. .......on the improbability of an
6. Hong Kong, Taiwan and South Korea now | object as complex as a living organism
account......... arising by chance.
7. One calculation, offered by opponents of E.with double hulls to minimise
Darwin’s theory, is based......... dangers
8. The organisation has campaigned for oil of oil spills.
tankers to be equiped......... F. .......on your final draft of an
essay.
G.to nearly $1.5billion.
H. ......from the yellow-card
amnesty.

6) Put the words in the right order to make sentences.



1. the / benefits / a / author / to / to / the / conclusion / project / come / the / about / fails /
of .

2. of / basis / the / can / on / we / changes / predict / some / data / the .

3. possible / the / scientists / to / data / deduce / as / from / much / their / managed / as .

4. research / conclusions / the / based / his / on / he / result / of / drew .

5.the /us/ let/ discuss / the / raise / that / researchers / points.

Keys

1)

1. is evident 5. is liable to be

2. undoubtedly 7. presumably, is more likely to
4. 1s likely to 8. apparently
2)l1.e2i 3j 4d 5f 6.b 7.h 8g 9c 10.a
3)

1. security 6. was consumed
2. has emerged 7. ratify

3. consumption 8. has invented

4. emergence; emerge 9. ratification

5. advent 10. emergence
4)1.b 2.b 3.a 4.a 5b

5 1c 2f 3a 4h 5g ©6b 7d 8e

6) 1. The author fails to come to a conclusion about the benefits of the project.

2. On the basis of the data we can predict some changes. / We can predict some changes
on the basis of the data.

3. The scientists managed to deduce as much as possible from their data.

4. He drew conclusions based on the result of his research.

5. Let us discuss the points that the researchers raise.

2) TunoBoii TEKCT AJIs Meperavyu CoJAepP:KaHUs TEKCTa MO CNeNHATbHOCTH HA
AHIJIMIICKOM sI3bIKe 0e3 cJIoBaps:

Ageing consumers: The boomer boom

Baby boomers, aged 57-75, are as the name implies, plentiful. Healthier and more
adventurous than similarly aged cohorts in the past, since 2018 over 65s have outnumbered the
underfives. They are also wealthier. America’s boomerled households spend $64,000 a year,
almost twice as much as those headed by youngsters born from 1997 onwards. Yet brands and
retailers have long given older shoppers short shrift, focusing most of their attention on the
wrinkle-free.

Hinge, an ecommerce consultancy, says that sales of products disproportionately bought
by older people, from meal replacements to adult nappies, have jumped by 50% or more,
outpacing overall sales. Businesses catering to older consumers are adapting. The staple of
GoGoGrandparent used to be helping greying North American technophobes book ridesharing
services by phone. With social distancing this business dwindled, says Justin Boogaard, its
cofounder.

In April 2020 the firm diversified into delivering food to old folks with dietary
restrictions; these are up by300% since then, it says. It isn’t just products aimed specifically at
the old that the elderly are snapping up on the internet. Their online spending on booze nearly
quadrupled in America, estimates NielsenlQ. SilverSingles, a dating website, reports healthy
growth in the number of new monthly users. Virtual first dates featuring wine tasting, food
deliveries and film streaming are all the rage, affording brands the chance to offer their wares to
oldies who have signed up.



Brands are also attempting to appeal to the elderly through such things as ‘“healthy
ageing” products, which the pandemic has turned into a craze. Nestlé, a Swiss consumergoods
giant, has launched a milk drink in China, which supposedly aids mobility. Reckitt Benckiser, a
British rival, is marketing one that targets immunity. Danone, a French yogurtmaker,is
investingin developing similar products. Companies are also thinking about spending more on
wrinkle-friendly adverts; just 3% over 50, reckons Joseph Coughlin, who runs the AgeLab at the
Massachusetts Institute of Technology.

Some innovations welcome in a pandemic may be less so once it passes, especially for
retailers. Yet companies will face pressure to keep them to retain custom, especially with ever
more physical shops shut for good. They may also need to make online shopping easier than it
already is. That could mean fewer forms that the elderly (and everyone else) find fiddly, and
more options as to how and when to pay, to reassure older shoppers who worry about sharing
creditcard details. Having taught oldies some new tricks during the pandemic, firms must now
learn a few themselves.

From: The Economist. May, 8". 2021, P.66

Onenka «3a4YTeHO»  BBICTABISIETCS  CTYIEHTY, KOTOPBII  3HA€T  OCHOBHBIE
IrpaMMaTUYECKUE, JIEKCUYECKHE CTPYKTYpbl YCTHOM M INHMCBMEHHOM pEdYd, Ha JOCTaTOYHOM
YPOBHE BjaJeeT TEPMUHOJIOTHEH Ha HHOCTPAHHOM S3bIKE€ B M3y4aeMol o0jacTu; 3HaeT
CTPYKTYPY pa3IMYHBIX THUIIOB TEKCTOB MPO(ECCHOHAITBHON M aKaJIeMUYECKOW HAIpaBICHHOCTH;
CaMOCTOSITEJIBHO COCTaBJIIET M NPEICTaBISIET B BHUAE KPaTKOro JOKJIaja W IPE3CHTALMH
HAYYHYI0 WH(GOpPMAIHIO, HCIOJIB3YeMYI0 B NMPO(EeCcCHOHAIBHON NEATEILHOCTH, JOIMYCKas MpH
3TOM JIEKCHUKO-TpaMMAaTHYeCKHe OHIMOKH, HE IMPENATCTBYIOLIME IOHUMA H3J1araéMoro; c
HE3HAYUTENIbHBIMM  OIIMOKAMU  OCYILECTBISET AHAJUTHUKO-CUHTAKCHYECKYIO IepepadoTKy
po¢ecCHOHATbHO-3HAaUUMON MH(OPMAIMK U NIEPEBOJL AKaIEMHUUECKOr0 TEKCTa ¢ HHOCTPAHHOTO
sa3plka HAa  PYCCKMM;  OCYLIECTBIIET KpaTkoe pedepupoBaHUE U  aHHOTHUPOBAHHUE
poeCCHOHATIbHO-OPUEHTUPOBAHHBIX AYTEHTUYHBIX TEKCTOB, COOJIIOJast JIOTMKY U CTWIb
HAay4YHOI'O0 W3JIOKEHUSA, JOINYCKas IpH HTOM HE3HAYUTEIbHBIE JIEKCUKO-TPAMMATHUECKUE
OLIMOKH.

Ouenka «He 3a4TeHo» BBICTaBIACTCA CTYIEHTY, KOTOPBIA 3HAE€T IPOCTHIE
IrpaMMaTH4ECKUE, JIEKCUMYECKHUE CTPYKTYpPbl YCTHOM M IIMCBMEHHOM pEdYd, HO HE BIAJEeT
TEPMUHOJIOTHENH Ha NTHOCTPAHHOM SI3bIKE B U3y4aeMOU 00JIacTH; HE 3HAET CTPYKTYPY Pa3IUUHbIX
TUIIOB TEKCTOB MpPO(EeCCHOHATbHOM M aKaJeMUYeCKOW HalpaBlIE€HHOCTU; COCTaBIseT H
NpPEJCTaBIsieT B BHJIE HEMOJHOIO JIOKJIaJa M MpPe3eHTalMd Hay4dHyl HHGOpMaIHIo,
HCIOJIb3YEMYIO B MPOQECCHOHATbHOW JEATENIbHOCTH, JOMYCKas MpPH 3TOM TIpyOble JEKCHKO-
rpaMMaTUYeCcKHe OIIMOKH, MPEMATCTBYIONIME MOHUMAI0 H3J1araéMoro; ¢ rpyobIMH OLIMOKaMu
OCYILIECTBISIET  AHAJTUTUKO-CUHTAKCHUUYECKYyI0  IepepaboTKy  NpogeccCHOHaTbHO-3HAYNMON
uHbOpMallUM U TIEPEeBOJ AaKaJeMHUYECKOr0 TEKCTa C MHOCTPAHHOTO S3bIKa Ha PYCCKHIi;
ocyliecTBisieT pedepupoBaHue U aHHOTUPOBaHUE NPO(ECCHOHATBLHO-OPUEHTUPOBAHHBIX
ayTeHTUYHBIX TEKCTOB HE B MOJIHOM 0OBEMe, Hapyllas JOTHKY U CTHJIb HayYHOT'O H3JIOKEHMS,
JIOTIyCKasi TpU 3ITOM TIpyOble JEKCUKO-TpaMMaTHYeCKHWe OINMOKH; HE MOXKET TPaMOTHO H
00CTOsATENNHO 000CHOBBIBATH CBOM B3TJISBI.

Onenka «He 3auyreH0» BBICTABIAETCS  TAKXKE  CTYIEHTY, KOTOPBIA  B3slI
9K3aMEHAlIMOHHBINA OUIIET, HO OTBEYATh OTKA3aJICs.



Ipunoxenue Ne 2 k padoueii nporpaMMe THCHHIINHBI
«HHOCTpaHHBIH A3BIK (MpodeccnOHATbHBII)»

MeToanyeckue yKa3aHus JJIsl CTYJIEHTOB 110 OCBOEHHUIO THCIHILIHHBI

B nporuiecce nzyueHuss HHOCTPaHHOTO SI3bIKA B BY3€, CTYJCHT JOJDKEH:

- OCYLIECTBIISITh CEPhE3HYI0, CUCTEMATHUYECKYI0 M YIHOPHYI pabOTy IO OBJaJECHUIO
S3BIKOM, OKUIasl yCIIeXa JIUIIb MPH PETYISPHBIX 3aHATHIX;

- IIOMHHUTb, YTO CaMOCTOsITEeNIbHAs padoTa — HEOTheMJIEMasl YacTb OCBOCHHUS JUCLUILIUHBI,
0e3 KOTOpoW ayauTopHas paboTa MOJ PYKOBOICTBOM IMIpermojaBaTelis OyneT MeHee
s¢dextuBHa. PerynspHoe wucnonb3oBaHue pecypcoB HHTepHeTa M NEpUOIUYECKUX
W3JIaHUH TIO3BOJIUT TIOBBICUTH COOCTBEHHYIO SI3BIKOBYIO KYJIBTYPY.

- IIOCTOSIHHO IOIOJIHATh COOCTBEHHBII CIOBapHBIN 3amac Mo CHenuaIbHOCTH, 3aHUMAThCS
COCTaBIICHHEM CHEIMATHN3UPOBAHHOTO CJIOBHUKA;

- YWUTaTh XYA0KECTBEHHYIO M CHELUAIU3UPOBAHHYIO JIUTEPATypPy HA MHOCTPAHHOM SI3BIKE,
M3BICKMBATh BO3MOXXHOCTH K OOIIEHHIO C HOCHTEISIMU SI3bIKa (CEMHUHApbl U BCTPEUU B
Jlomax apy»xObl, epenucka, yuactue B IutepHeT-popymax);

- pa3BuUBaTh B ce0€ CTpEMJIEHUE K CIIOHTAaHHOMY, IyCTh U HE 0€301I100YHOMY TOBOPEHHUIO,
JOOMBAsICh SICHOTO ¥ YETKOT'O BBIPA’KEHUS MBICIIH;

- TPOSBIATH YBOKEHHE K CBOMM IPETOAABATENSAM W TOAJCPKHBATH C HUMHU JEIOBOM
KOHTAKT, BBIIOJIHASA UX COBETHI U PEKOMEHJAlUH.

- yMeTh paboTaTh B KOMaHJI€ B paMKaX BBIIOJIHEHUS] KOMMYHHUKATUBHBIX, IPOEKTHBIX U TIP.
3aJaHUH.
3amaHus s CAMOCTOSATEIBHOTO PEHICHUsT (POPMYITUPYIOTCS Ha MPAKTUIECKUX 3aHATHIX.

B kauecTBe 3aaHuil 11 CaMOCTOSATENBHOM pabOTHl JOMa CTYAEHTaM MpPeUIaratoTcsl JeKCHKO-
rpaMMaTHYeCKHe YIPaKHEHUS, a TAK)Ke TEKCTHI Il YTEHUS U 3a1aHus 110 HUM. [TomHBIi crimcok
3aJJaHUN JIJIs1 CAaMOCTOSTENIbHONM paboThl 10 pa3zienaM (TeMaM) TUCHMILIMHBI npuBeeH B DYK B
LMS Moodle «IIpodeccronanbHblii HHOCTpaHHBIN A3bIK». Bonmpockl, BO3HUKAIOILIUE B MpoLiecce
WIH 110 UTOTaM PELIeHUs 3TUX 3a/1a4, MOXKHO 33JaTh Ha KOHCYJbTALUAX WK B (opyMe (dare) B
OVYK B LMS Moodle.

Jns camocTosITebHOM pabOThl PEKOMEHJYETCS MCIOJb30BaTh y4eOHO-METOAMYECKHE
mocoOusi, W3JaHHBIE TPEnoaBaTesiIMi Kadeapbl HHOCTPAHHBIX SI3BIKOB €CTECTBEHHO-HAYYHBIX
(baKynbTETOB.

B koHI11e cemecTpa cTyeHThI caatoT sauem. K 3aueTy 1omyckaroTCsl CTYA€HTHI:

- IOCETHUBIIINE MPAKTHUECKUE 3aHATH IO TUCIUIIIINHE;

- BBITTOJIHUBIINE 33JJaHUS JJIs1 CAMOCTOSITEIbHOW PabOThI M TEKYIIETO KOHTPOJIS.

3ayer BBICTABIISETCS 1O PE3yJIbTaTaM:

1) nmexcuko-rpaMMaTH4ecKoil paboThl (TecTa) MpHU YCIOBMM HAa0Opa MO HWTOTaM ee
BBINOJIHEHUS CTYJICHTOM C OJIHOM MOMBITKY He MeHee 51% 3ananuii.

2) Ilepenaua comepkaHusi TEKCTA MO CICI[HATBHOCTH Ha aHTJIMICKOM sI3bIKe 0e3 coBaps
oobemoM 10 2000 rey. 3H. Bpemst Ha moarotoBky — 30 MUH.

Texyuyuii KOHTPOJIb OCYIIECTBIISICTCS B TEUSHUE CEMECTPa B BUJIE:
YCTHOTO M3JI0KEHHUSI 110 TeMe (pacckas3, COOOIIeHHE, TOKIaT)
Mpe3eHTAINH

MUCBMEHHOM paboTHI (J1e7I0BOE MTUCHMO, pE3IoMe, aHHOTaIus, pedepar)
KOHTPOJISI UHAUBHIYAILHOTO YTECHUS

JIEKCUKO-TPaMMaTHIECKOH paObOThI

ayJTUpOBaHUS.

carwNE



1. TpeboBaHusl K YCTHOMY U3JIOKEHHMIO IO TeMme (paccka3, COoOoOIeHUEe, AOKIaM):

CTyneHTbl TOTOBAT YCTHOE HM3JIOKEHHE 1Mo TeMe, cocrosimue u3 20-25 mpemioskeHuil.
Tema nomkHBI OBITH OCHOBaHA Ha 3apaHee MpoiieHHOM Tekcte. IIpu oTBeTe CTYAECHTHI MOTYT
MOJIb30BaTbCs MOJAPOOHBIM WM KpaTKUM IulaHOM. CTyOeHT OCYIIECTBISIET AETOBYIO
KOMMYHHMKAIIMI0O Ha HWHOCTPAHHOM S3bIKE C Y4YE€TOM OCOOCHHOCTEH OQUIMAIBHOTO U
HEO(UIIMAILHOTO CTHUJICH OOIIEHUS U COLHMOKYIBTYPHBIX pa3nuuuil. CTyHEHTHI OJIKHBI OBITh
TOTOBBI OTBETUThH HA OJIMH-/IBA JOMOJHUTEIBHBIX BOIIPOCA 110 TEME.

2. TpeboBauus K Ipe3eHTALIMN

CTyAeHTHl TOTOBAT TPE3CHTAIlMM 110 BBIOpaHHOW Teme, wucnojib3ys Power Point
unauBuayanbHo (10 crnaiioB, KOTOpbIE BKIIIOYAIOT HE3HAKOMYIO JICKCHKY, MHUHH-TECT IS
KOHTPOJISl TMOHMMaHUSl MaTepualia OAHOTPYINITHUKAMH, CIIMCOK HCIOJIb3yEeMbIX JHTEPATypHBIX
UCTOYHUKOB). OTBET OJIKEH BKIIOYaTh He MeHee 20 mpeuiokeHui Ha TeMy UHAUBUIYaIbHOTO
YTeHUs! B CBOOOAHOM u3oxeHuu. [locie mpe3eHTanuu mpenoaaBaTelnb 3a1aeT IBa-TPU BOIIpoOca
Ha MIOHUMAaHHUe.

[epen co3nanuem nmpe3eHTa Ha KOMIIBIOTEPE BAXKHO OTPEACIIHUTD:

- Ha3HAa4YEHHE MPE3EHTAIINH, €€ TEMY, IPUMEPHOE KOJIMYECTBO CIIal/I0B

- KaK MPeCTaBUTh HH(OPMAIIHIO Hanboee yaaqyHbpiM 00pa3oM

- coJiep>KaHue CaiioB

- rpaduyeckoe opopMIIEHHE KaXKIAO0r0 CIaija.

Kpurtepnu oueHku npe3eHTanuu

Cooepoicanue npezenmayuu.:

- PacKpBITUE TEMBI

- mojava marepuiaa (000CHOBaHHOCTH pasieieHus Ha ciaiasl: 10(7+3) cnaiinos,
BKJTIOYAst YaCTH MIPE3CHTAIINH, OTJIABIICHHE, IPEICTABICHIE TEMbI U OAMH 000O0IIAIOIIHIA CIIaii)

- HaJIM4ue ¥ 000CHOBAaHHOCTH Tpaduyeckoro ohopmieHus (pororpaduii, cxem,
PUCYHKOB JTarpamm)

- IPaMOTHOCTh M3JI0KEHUS

- HaJINYMe UHTEPECHON JIOMOIHUTEIbHOW HH(POPMALIUH 110 TEME IPOEKTa

- CCBUIKHM Ha UCTOYHMKH MH(pOpMaLuu (B T.4. pecypchl IHTEepHET).

Odghopmnenue npezenmayuu:

- €IMHCTBO JIM3aiiHa BCeH Mpe3eHTalH

- 000CHOBAaHHOCTh IPUMEHSIEMOTO JH3aifHa

- €IMHCTBO CTUJISI BKIIFOYAEMBIX B IIPE3EHTAIUIO PUCYHKOB

- IPUMEHEHNE COOCTBEHHBIX (aBTOPCKHUX ) 3JIEMEHTOB OPOPMIICHHUS

- onTUMM3AIHs rpaduxu

- 000CHOBaHHOE UCII0JIb30BaHNE AP (HEKTOB MyIbTUMEANA: TpaUKHU, aHUMaIUH,
BUJIEO, 3BYKA.

Hasueayus: Hanmuamne oriaBiieHNsI, KHOTIOK IEPEMEIESHHSI IO CTaliJaM WITH THIIEPCCHIIOK.

Jlokma1 Ha 3aJJaHHYIO TEMY C MCII0JIb30BaHUEM MPE3EeHTALINH.

1. TpeboBaHus K MMCbMEHHOM paboTe (J1e10BOE MUChbMO, PE3IOMe, aHHOTalus, pedepar)

Kputepun onieHKH TUCHbMEHHON PabOTHI:

e JHMYHas OLEHKa MpoOieMbl (IPUBOAATCS pA3TUYHBIE TOYKM 3pPEHUS W HMX JIMYHAs
OIICHKA);

e 3HaHHWE W TIOHUMaHWE Marepuaia (OompeaenseTcs YETKOCThIO, ICHOCTHIO TIOCTPOCHHBIX
CYXIIEHU, TTOTHOTOW PACKPBITHSI TEMBI, JIOTHKOW CTPYKTYPUPOBAHUS OKA3aTEIbCTB,
HAJINYMEM COOTBETCTBYIOLINX MPUMEPOB);

e  CTPOTOE COOTBETCTBHE TEME BCEX UCIIOIB3YEMBIX ITOHSTHH;

e COINpPOBOXKJIEHHE TE3HCOB IPAMOTHOM apryMeHTalueH;

e yMeJIO€ HCTOJB30BaHUE MPUEMOB aHAIN3a, CPABHEHUS U 0000IICHHUS;

e CHOCOOHOCTH OOBSCHUTH AIbTEPHATHBHBIE B3IJIA/IBl HA pPACCMATPUBAEMYIO MTPOOIEMY U
MIPUNTH K cOATaHCHPOBAHHOMY 3aKITIOYCHUIO;




e COONOJIEHUE JIGKCHUECKUX, (Pa3eOJTOTHUECKIX, TPAMMATHYECKIX U CTUIIHCTUYECKUX

HOPM aHTJIMICKOTO JIUTEPATyPHOTO SI3bIKA;

e JIMAMa3oH UCIHOJB3YeMOro HMH(POPMAIIMOHHOTO TPOCTPAHCTBA - HCIOJIH30BAaHUE
0O0JIBIIIOT0 KOJIMYECTBA PA3IMYHBIX HCTOYHUKOB MHPOPMAITUH;

e  CaMOCTOSATEIbHOCTH BBIMOJIHEHUS PaOOTHI;

e COOTBETCTBHE OCHOBHBIM TPEOOBAHMSM K O()OPMIICHUIO TUCbMEHHON pabOTHI.

Iloneznvie cosemoi

1. OgHa U3 caMbIX OOJIBIIKMX OMIMOOK, KOTOPHIE COBEPIIAIOT P HAMMMCAHUU ICCE, — ITO
HarnoJiHeHUe ero (akTaMu, KOTOpbIE HE OTHOCSTCS K 3aJaHHOW Teme. [ '7aBHas Tema Baliero
3cce JOJKHA MPOXOAUTH KPAacHOM JMHUEH Mo Bcel Baiiel pabote. A BCe OCTAIbHBIC MBICIH,
KOTOpble OyayT B HEH, JOJDKHBI JOMOJHATh WU MOATBEPXKIaTh 3Ty TeMmy. B mpomecce
MMOCTPOCHHUS 3¢Ce HeOOXO0IMMO TIOMHUTh, YTO OJIMH maparpad J0HKEH COACPkKaTh TOIBKO OJTHO
YTBEPKACHHE U COOTBETCTBYIOIIEE JOKa3aTelbCTBO, MOAKPEIJICHHOE WILTIOCTPATUBHBIM
MaTepUajIoM.

2. BaxHo Havanmo kaxzporo maparpada, T. €. mepexoi OT maparpada K maparpady.
VMenHO 1mu1aBHBIE MTEPEXOAbl IEMOHCTPUPYET Ballle YMEHHUE SICHO U MHTEPECHO HM3J1araTh CBOIO
MBICITb.

3. IlpoBepbTe Bce rnaronbl. [maronsl - OCHOBHBIE MHCTPYMEHTBI B JIFOOOM S3BIKE,
MMO3TOMY OHH JIOJDKHBI OBITh, BO-TICPBBIX, NMPABUIBHBIMU (IIPOBEPHTE BPEMEHA), a BO-BTOPBIX,
UHTEPECHBIMH, TI03TOMY UCTOJIB3YHTE OOJIBIIIE CHHOHIMOB.

5. TpeboBanus K MHIMBUAYAILHOMY YTEHHUIO:

NuauBuayalbHOE YTEHUE - 9TO opMa CaMOCTOSTENBEHON pabOThl, KOTOPYIO CTYACHTHI
BBITIOJTHSIOT BHE YUE€OHOW ayJIUTOPUU, OPUEHTHPYSICh Ha pabdOTy KaXKIIOTO CTYACHTA. 3aJlaHus
[0 MPOYUTAHHOMY TEKCTY MOTYT BapbUPOBATHCSA B 3aBUCHMOCTH OT IeJIel yueOHBIX 3aHSATHI.
JIJiss MTHAMBHTyaTbHOTO YTCHUS WCIIOIB3YeTCs OPUTHHAIBHAS JIATEpATypa 10 CIICIHAIHLHOCTH B
obmem oobeme ot 25000 mo 30000 meu.3H. BriOop maTepuanioB I mepeBoAa 3aBHCHT OT
npodecCHOHATLHOTO MHTEpeca WM y4eOHOW HEOOXOJMMOCTH CTYACHTa WM PEKOMEHIAINH
npernofaBaTens. Ha ocHoBe mepeBoma roToBUTCS cooOmieHue (mAoknan) B oObeme 30-35
MIPEIIOKEHU .

5. TpeboBaHus K _JIEKCUKO-TPaMMAaTHYECKOU padoTe:

OrneHka Mo pe3ynbTaTaM JEKCUKO-TpaMMaTHYECKON paboThl ompeaensercs B 0aymiax Imo
CIIeyIOIIEeMYy MPHUHIIMITY: MPaBUIBHO BBIMIOJHEHHOE 3aJaHHE OLIEHWBAETCS B yCTAHOBJICHHBIN
6amn. Kaxnoe u3 3agaHuili MOKeT OBITh OLEHEHO IMOJIOBUHOM 3asBJIEHHBIX MO HEMY OajioB, B
cllydae, KOrja TpH €ro BBINOJIHEHWHM TNPaBUIBHO YyKa3zaHa Qopma cJoBa, HO HMEIOTCS
opdorpadpuyeckue ommoOKH.

[TonHOCTBIO HETIPAaBUIIHHO BBHITIOJIHEHHOE 3a/1aHue - 0 6anios.

6. TpeboBaHus K ayIMPOBAHUIO:

AynupoBaHue — 3TO IIOHUMAaHUE Ha CIyX OCHOBHOIO COJAEpXKAHHUA ayAHO- U
BUJICOTEKCTOB, BBIOOpOUHOE H3BJIE€UCHHE HHTepecyromell nHpopmaryuu. OCHOBHON peueBoid
3aayeil MpU MOHMMAaHUM 3ByYalllUX TEKCTOB HAa CIyX SBJSETCS WU3BJICUEHHUE OCHOBHOW WM
3aJJaHHOH CTYAEHTY MH(OpMAIK C TIOCTaBJIEHHON 3apaHee Leiblo. BpeMs 3BydaHus Tekcra: 10
5 MUHYT. Bpemst mpocMoTpa 03By4yMBaeMOro BHUIEOCIOKETA: 10 15 MUHYT.

Y4eOHO-MeTOoAUYEeCKOe 00ecTieYeHne CAMOCTOSITEILHOMH Pa0doThI CTY/ICHTOB 110
AUCIHMUIIJINHE

JIJ1s caMOCTOSTeTLHOM PabOTHl 0COOEHHO PEKOMEH TyeTCsI UCTIOIh30BaTh CIIETYIONTYIO
VuebOHyIo Tumepamypy.

1. AHruickuit sI3bIK U1 akagemudeckux meneid. English for Academic Purposes :
yuebHoe mocobue st By3oB / T. A. bapanoBckas, A. B. 3axaposa, T. b. [Tocnienosa, 0. A.
CyBoposa ; nop penakmnueit T. A. bapanoBckoit. — 2-e u3 ., nepepad. u gom. — MockBa :



NznarensctBo FOpaiit, 2020. — 220 c. — (Bricmiee obpazoBanue). — ISBN 978-5-534-13839-
9. — Texkcr : anekrponuslii // DBC HOpaiir [caiit]. — URL: https://urait.ru/bcode/466997—
Pesxxum moctyna: Ui aBTOPH3. MOJIb30BATEICH.

2. BnoBuues, A. B. AHTIMIICKU# S3BIK JAJI1 MaruCTPaHTOB U aciupanToB. English for
Graduate and Postgraduate students : yae6HO-MeToAMueckoe mocobue / A. B. Bnosuues, H. T
OnoBHuKOBa. — 2-¢ U31., crep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Tekcr : 2neKTpoHHbIH // JIaHb : 37eKTpoHHO-0MbIoTeuHas cuctema. — URL:
https://e.lanbook.com/book/70327. — Pexxum gocTyrma: ajs aBTOPHU3. IMOJIb30BaTEICH.

3. I'youna, I'. T'., Aurnmiickuii si3bIK B Maructparype u acnupantype = English Language
Master"s and PhD : y4e6. mocobue nist By3oB / I'. I'. I'ybuna ; fApoca. roc. nen. yH-T,
SApocnasns, U3a-so AI'TIY, 2010, 191c.

4. General patterns of scientific English [Dnextponsstit pecypc]: meroa. ykazanus / cocT.
T. B. lllynsnemosa, C. B. Bonkoga; Spocn. roc. yu-t um. I1. I'. lemunosa, Hayu.-metoz. coBet
yH-Ta. - SIpocnasis: SIpI'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

Takxe i o00pa ydeGHO# JTMTEPaTyphl PEKOMEHIYETCS UCIIOIB30BaTh IHPOKHUIA
CIICKTP UHMEPHEM-PECYPCO8:.

1. DnekTpoHHO-OMbOIMOTeYHas crcTema «FOpaiTyhttps://www.biblio-online.ru/

2. DneKTpoHHO-01OMoTeuHas cucteMa «Jlanw» http://e.lanbook.com/

3. DeKTPOHHO-0MOIHOTE HAs crcrema «KoHcynpTanT Crynenra»
https://www.studentlibrary.ru/
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