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1. I{esiu OCBOECHUSA TMCHUTNIUHBI

Llenpto ocBOGHUS TUCHMIUIMHBI «VHOCTpaHHBIA S3BIK» SBISETCS (OPMHPOBAHUE
KOMIIETCHIIMH, ITO3BOJIAIOIIEH OCYILECTBIATH AEJI0BYI0O KOMMYHHUKALMIO B YCTHON M IMCBMEHHON
dbopMax Ha MHOCTPAHHOM SI3BIKE C yYETOM OCOOCHHOCTEH O(QUIIMATBHOTO M HEO(PUITHAILHOTO
CTWJICH OOIEHHs M COLMOKYJIBTYPHBIX PasjIMyMi, a TaKkKe MepeBOJUTh NMPOPECCHOHATIbHbIE
TEKCTbI C UHOCTPAHHOTO 53bIKAa HA TOCYJapCTBEHHBII.

2. Mecto aucuumniunsl B crpykrype OII 6akajnaBpuara

Hucuunnuna «HOCTpaHHBIM S3BIK» OTHOCUTCA K oOs3aTenbHOM wactu biioka 1
00pa3zoBaTebHON MTPOTPaMMBI.

JIns ocBO€HUs JaHHOW JUCUMILUIMHOM CTYIAEHTHI JOJDKHBI BIAJAETh 3HAHUSMH, YMEHUSMHU
Y HaBBIKAMHM, MPUOOPETEHHBIMU B KypC€ OCBOCHHS MpPEIMETa «MHOCTPAHHBIN S3BIK» B CpeaHEH
IIKOJIE.

[Tonyuennsie B kypce «VIHOCTpaHHBIN SA3bIK» 3HAHUS HEOOXOAMMBI JAJISi OCYIIECTBICHUS
JIeJIOBOM KOMMYHHMKAIIUMd HAa MHOCTPAHHOM S3bIKE, a TaKKe MJIs MPOJODKCHHS OOy4YeHHsS B
MarucTparype.

3. Illlanupyemble pe3ybTaThl 00y4eHHUs! N0 AUCHHILINHE, COOTHECEHHbIE ¢ IIJIAHUPYeMbIMHU
pe3y/1bTaTaMH 0CBOCHHs 00Pa30BaTeJbHON NPOrPaMMBbI

[Tpomecc u3ydeHUs TUCHUILUIMHBI HANIPaBIIeH Ha ()OPMUPOBAHUE CIICAYIOIINX JIEMEHTOB
komneTeHmii B coorBercTBUU ¢ ®I'OC BO, OOII BO u npuobpeTeHus cleayromux 3HaHuMH,
YMEHMH, HAaBBIKOB U (MJIM) OTIbITA IEATEIbHOCTH:

®opmupyemMasi KOMIETEeHIHS Nuaukarop nocTukeHust Ilepeyennb
(xox u popMyJIpPOBKA) KOMIIeTeHIIUH IUVIAHUPYEMBbIX Pe3yJIbTATOB
(koa u opMyIHpPOBKA) o0y4eHuUs1

YHHBepcaJII)HBIe KOMIICTCHIUHN

YK-4

Crnoco0eH ocyIIecTBIATh
JIEIIOBYI0O KOMMYHHKAITHIO B
YCTHOM Y MMCbMEHHOU
(dbopMax Ha rocy1apCTBEHHOM
s13b1ke Poccuiickon
denepaii 1 THOCTPAHHOM
(-b1x) s13BIKE (aX)

YK-4.1

OcymiecTBISET ACTOBYIO
KOMMYHHKAIIUIO Ha
WHOCTPAaHHOM SI3BIKE C yUETOM
0CcOOeHHOCTEN O(pHUIINATBHOTO
1 HeOpHUIHUATEHOTO CTHIICH
OOIIECHUS U COLIMOKYIbTYPHBIX
paznuyuil.

3HaeT (POHETHUECKHI CTPOH,
rpaMMaTHYeCKHe U JIEKCUIEeCKIe
CTPYKTYpPBI YCTHOU U
MHCEMEHHOH peun, 0cOOEHHOCTH
KYJBTYPHI CTPaH U3y4aeMOTo
SI3bIKA, KJIHIIIE JEJI0BOTIO
0011eHsT, 0COOEHHOCTH
OQUIHATBEHOTO U
HEO(PUIMATHLHOTO CTHIIEH
00IIEHNS,;

YMeeT BOCIpUHIMATD
WHOCTPaHHYIO PeUYb B CHUTYaIHIX
YCTHOT'O ¥ MMCbMEHHOTO
JIEJIOBOTO OOIIEHMSI, TOBOPUTH H
IMCaTh Ha UHOCTPAHHOM SI3BIKE
Ha OBITOBBIC U
poeCCUOHATTLHEIE TEMBI;
Baaneer HaBbIKAMU YCTHOU U
MMMCbMEHHONW KOMMYHUKAITUH B
OQUIHATBHBIX U
HEOPHUIMATIBLHBIX CUTYAIIUAX
0OIIeHUS

YK-4.2

3HaeT OCHOBHBIE CPEJICTBA U
MIPHEMEI TIEPEBO/Ia JIEKCUKO-
rpaMMAaTHYECKUX CTPYKTYD;




[TepeBoaUT TEKCTHI OOIIETO | YMeeT BBIIOIHATH

1 PO ECCHOHATLHOTO BJIeMEHTaPHbIH
HA3HAYCHHS C MPENEPEeBOIUYECKUI aHaIN3
HUHOCTPAHHOTO SI3bIKA Ha TEKCTOB 061ero 1
. IPOpECCHOHATLHOrO
rOCy/IapCTBEHHBIH pod
Ha3HAYCHHUS,

Buageet HaBbIKamMu NEPEBOJIA C
WHOCTPAHHOT'O HA PYCCKHI A3BIK
Y9e0HBIX U ayTEHTHIHBIX
TEKCTOB OOIIIETO U
po(hecCHOHATBHOTO Ha3HAUCHUS

4. O0beM, CTPYKTYpA U cojiepKaHue TN CHUTITHHbI

OO6m1ast Tpy1I0€MKOCTh JUCIMILUIMHBI COCTABIISACT 7 3a4ETHBIX €IMHMIL, 252 aKaJeMUYECKUX
yaca.

Ounas ¢popma

Buapl yueOHbIX 3aHATHIA,
BKJIIOYasl CAMOCTOATEIbHYIO (I)OpMLI TeKyLlero
paGOTy CTYACHTOB, KOHTPOJISA
H UX TPYAOEMKOCTD ycneBaeMoOCTH
(B akaieMHU4€CKHX Yacax)
o,
e Tembl (pa3aennl) § KourakTHas padoTa
ACp:KaHnC o g z | E é : % . dopma )
= § CHEERICE- T NPOMEKYTOUHOI
% = é é 55 2§ aTTecTauun
Sl 218 &]1349 ¢ (no cemecmpam)
=121 &8lET B
<
1 | BBOJHO-KOPPEKTUBHBIN KypC 1 3 9 Bxonnoe
TECTHPOBAHHE.
2 | Kapbepa. Pabota mMoeii MeuThlI. 1 6 1 10 | PabGora c TekcTom.
['pamMmaTyKa: OCHOBHBIE YaCTH JIMKTaHT.
peUH, UX KaTerOpuH.
3 | Jlugepckue kavecTsa. 1 6 1 10 | CamocrosTenbHas
pabora Nel,
4 | I'paMMaTuKa: TJIAroJ; MOPSI0K 1 3 10 | KonrponwsHas pabota
CJIOB B IPOCTOM NPEMJIOKEHHUU. Nel.
5 | Crpecc Ha paborTe. 1 6 10 | YcrHsIii onpoc.
6 | OCHOBBI aHHOTHPOBAHHS U 1 6 1 9,7 | PedepupoBanune
pedepupoBanus TEKCTA.
7 | KonkypeHnuus. 1 6 10 | YcrHsiii onpoc.
becena no teme.
0,3 3auér
6 mom uuciae ¢ 30 u ;10T
Bcero 3a cemectp 108 4. 1 36 3 /03| 68,7
8 | OcobenHoctu KYJbTYphI | 2 3 1 10 | CamocrosTenbHast
CTpaHBI U3y9IaeMOT0 SI3bIKA. pabota Ne2
(aynupoBanue)
9 | 'pamMaTHKa: THIIBI BOIPOCOB, | 2 6 10 | KonrponbHas
CHCTEMa BpEMEH, CIIOCOObI pabota No2.




BBIPOKCHUSI 3aKOHYCHHOTO W
HE3aKOHUYEHHOTO JICHCTBHUS.
10 | Bpenusr 2 6 1 10 | YcrHsIi onpoc.
11 | MunoBanun. Baxkuelimme 2 3 1 10 Jlokmaapl
HM300peTeHHS YeTI0BEUECTRA.
12 | I'pammatuKa: CI0XKHbBIC 2 6 9 KouTponbHas pabora
MPE/NIOKECHHUS, COFO3bI, CTCIICHU Ne3
CpaBHEHHMS TPUIIATaTeNIbHEBIX.
13 | Pexnama. 2 6 9 [IpesenTanuu.
14 | TIpobremMbl KOMMYHHUKAIIHH. 2 6 1 10 | YcrHbIit onpoc.
2 2 | 05| 33,5 | Ox3amen
¢ mom uuciae ¢ 30 u ;10T
Bcero 3a cemecTp 144 4. 2 36 6 1051015
Bceero 252 vy, 72 9 /08| 170,2

Conep:xaHue pa3iesioB JUCHUIIIHHBI:

Tema 1. BBogHO-KOPPEKTHBHBIH Kypc

[TpuBercTBHe, 3HaKOMCTBO. Crienuduka apTUKYJISAIUHA 3BYKOB, (DOHETUYECKUE SBIICHHUS.
I/IHTOHaI_II/IOHHOG O(I)OpMJ'IeHI/Ie MMpCAJIOKCHU .

Discussion: Greeting, introduction of people to each other. Small talk. Articulation,
intonation.

Reading: Texts to practice the right articulation and intonation models.

Listening: Texts, dialogues to practice the right articulation and intonation models.

Language work: words on the topics Greeting, introduction of people to each other.

Skills: Communication skills, practicing pronunciation.

Tema 2. Kapbepa. Pa6oTra moeii MeuThl. ' paMmMaTika: OCHOBHBIE YACTH pPeyH, HX
KaTeropuu
Discussion: Tips for successful career. The job of your dream. Job interview.
Reading: Different jobs and careers.
Listening: Career path.
Language work: words on the topic career, job interview.
Skills: handling difficult situations at work.

Tema 3. JInuaepckue KauyecTBa
Discussion: Leadership qualities.
Reading: How to become a successful leader.
Listening: Important leadership qualities.
Language work: words on the topic Leadership qualities.
Skills: personal development.

Tema 4. 'paMMaTHKA: IJ1aro0Ji, NOPSIIOK CJI0OB B IPOCTOM TpPeIJI0KEHHH

W3y4yeHne rpaMMaTHYECKUX CTPYKTYP, HUX 3aKPEIUICHHEe W TPEHUPOBKA C TMOMOIIBIO
yIpaXHEHUH, HankcaHue MpoBepouHbIX padot. [Ipoctrie Bpemena (Present simple, Past simple,
Future Simple).

Tema 5. Ctpecc Ha paGote
Discussion: discuss motivation and do a quiz on stress
Reading: Stressful situations at work.
Listening: How to deal with stress and overcome challenges at work.
Language work: words on the topic Stress at work.
Skills: dealing with stress.



Tema 6. OcHOBBI AHHOTHPOBAHMNSI U pedepUPOBAHUST

AHHOTHpOBaHHE M pedepupoBaHHE TEKCTOB IO MPOWIEHHBIM TeMaM, MOJATOTOBKA K
AQHAJOTUYHBIM HK3aMEHALIMOHHBIM 3a/JIaHUSM: Iepeada OCHOBHOTO COJEp)KaHMsI TeKcTa (Ha
OCHOBE IIaHa), FPAaMOTHAs apryMEHTAIUsl CBOETO MHEHHUS.

Tema 7. Konkypenuus
Discussion: Competition at university and at work.
Reading: How to compete efficiently.
Listening: Compete with yourself, not with others.
Language work: words on the topic Competition.
Skills: practicing competition skills.

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAH U3Y4aeMOI0 SA3bIKA
Discussion: Culture and traditions.
Reading: Cultural awareness.
Listening: The differences between UK and the USA cultures.
Language work: words on the topic Culture and traditions.
Skills: studying cultures of different countries, overcoming difficulties.

Tema 9. 'paMmmaTHKa: THIIBI BOIPOCOB, CHCTEMa BpeMeH, CIOCOObI BbIPAsKEHU S
3aKOHYEHHOI0 U He3aKOHYEHHOI0 JieiicTBUS
N3ydyeHne rpamMmMaTHUECKMX CTPYKTYp, MX 3aKpEIUIEHME M TPEHHPOBKA C IIOMOIIbIO
yIpa)XHEHHH, HallMCaHUE MPOBEPOYHBIX PaboT.

Tema 10. Bpenabl.
Discussion: Brands. Brand management.
Reading: Should we pay for the brand?
Listening: Famous companies and their products.
Language work: words on the topic Brands.
Skills: creating your own brand.

Tema 11. UunoBanuu. Baxkueiiiune n3odperenus yejaoBeyecTBa
Discussion: Innovations. The most important inventions of mankind.
Reading: Innovations and business.

Listening: Famous inventors and their inventions..
Language work: words on the topic Innovations.
Skills: practicing communication skills on the topic.

Tema 12. I'pamMaTuKa: CJI0KHBIC NPEIJI0KEHHS, COIO3bI, CTENICHH CPABHEHUS
NpHJIaraTeabHbIX
N3ydyeHne rpamMmaTHUECKMX CTPYKTYp, MX 3aKpEIUIEeHHME M TPEHHPOBKA C IOMOIIbIO
yIpakHEHUH, HamMCcaHUe TPOBEPOUHBIX paboT.

Tema 13. Pexknama
Discussion: Advertising. Techniques and methods of creating good advertisements.
Reading: Rational ways to promote a product.
Listening: The future of advertising.
Language work: words on the topic Advertising.
Skills: Analyzing different types of adds. Creating your own advert.

Tema 14. IIpo61eMbl KOMMYHMKAIIUH
Discussion: Communication skills. Problems of business communication.
Reading: How to develop communication skills.
Listening: How to be a wonderful speaker, presenter and communicator.



Language work: words on the topic Communication.
Skills: development of communication skills.

5. O0pa3oBaTe/ibHbIE TEXHOJIOTMH, UCIIOJIb3yeMble NMPHU 0CYyIeCTBJIeHNU 00pPa30BaTeIbHOI0
npoiuecca no JUCHUILINHE

IIponiecc  mpemopaBaHusi  HMHOCTPAHHOIO  Si3blKa M, COOTBETCTBEHHO,  BBIOOD
00pa30BaTEeNbHBIX TEXHOJOTHH OMpPEIENsIOTCS Creun(UKoil AaHHOW Y4eOHOH IUCUUIUIMHBL,
MCXOJIHBIM YPOBHEM IOJTOTOBKH CTYJIEHTOB U KOMILIEKCOM MPO()ECCHOHAIBHO-TIEAarorn4ecKux
neneil. HanGosee nenecoodpazHbIM sIBIIIETCSI TEKCTOOPHUEHTUPOBAHHBIHN 0AX 01 (1I0A00p TEKCTOB
0 CIIELMAIbHOCTH, TEKCTOB CTPAHOBEIUECKOTO U JIp. XapaKTepa).

[Tpu peanu3anuu pa3iau4yHbIX BUAOB Y4eOHON pabOThI MCIIONIB3YIOTCS 00pa30BaTe/IbHbIE
TEXHOJIOTUM, HAalpaBIE€HHbIE HAa pa3BUTHE Y CTYIEHTOB TBOPYECKUX CHOCOOHOCTEH W
camMocTosTeNbHOCTH. K HUM OTHOCATCS NpUMEHEHHE WH(POPMAIIMOHHO-KOMMYHHKAIIMOHHBIX
TEXHOJIOTUH, aKTUBHBIE U UHTEPAKTUBHBIE (POPMBI IPOBEIECHUS 3aHATUIH, METOABI TPOOJIEMHOI0 U
POCKTHUBHOTO O0YYEHHsI, UCCIENOBATEIbCKIE METO/IbI, AEJIOBbIE U POJIEBBIE UIPBI, TPYIIIOBBIC
JVICKYCCHH, TPE3CHTALNN; AKTUBHO HCIOJB3YIOTCSA B y4eOHOM MpOLECCe MYJIbTUMEIUNHHBIC
CPEICTBa, ONTUMAJIBHO IOMOJHAIOLME OCHOBHOM Kypc. Mcnonb3oBanue pecypcoB MHTepHera
IIPEAYCMAaTPUBAET aKTYaAJIN3alMI0 TBOPUYECKOr0 OTEHIIMANIA U CAMOCTOSATEIBHOCTU CTYIEHTOB.

Kypc o0ydenus mnpeamosaraer moadop MaTepuUanoB s CaMOCTOATENbHOTO YTEHUs
CTYAEHTOB, TEKCTOB U1 aHHOTUPOBAHUS U peepUpOBaHUs C UCIIOIb30BaHUEM 3JIEKTPOHHBIX 0a3
JAHHBIX OMOIMOTEK, MHTEPHET-CTPAHUI] CIIELHUAIN3UPOBAHHBIX Tra3eT U KypHanoB. OrpomHoe
3HAYCHUE B AKTUBU3ALUU JACSITEIBHOCTH YYalUXCs B TEXHOJOTMYECKOM IIPOLIECCE HMMEIOT
IICUXOJIOTMYECKas YCTAaHOBKA Ha INIyOOKO€ OCBOCHME MaTepHalla, BBEJIEHUE SJIEMEHTOB HIPbI
(urpoBasi TEXHOJIOTHS), a TaKXKE MOCTAHOBKA IMEPCIIEKTHUB OMNEpekaromiero xapakrepa. Llenbro
UCIIOJIb3YEMbIX TEXHOJOIMH SBISETCS MaKCHMallbHas NMPUOIMKEHHOCTh O0YYEHHUs K PEIICHUI0
IIOCTaBJICHHOW KOMMYHHMKAaTUBHOM 3a/1a4 B PEAIBHOW KU3HEHHOW CUTYal[UU.

B Teuenue Bcero mnepuoja OOyueHHs OPraHU3YIOTCS KOHCYJBTAI[UMH, — IPYIIIOBbIE
3aHSTHSL, SIBISIFOIIMECS OHON U3 (POPM KOHTPOJISE CAMOCTOSTENbHON pabOThI CTY/IEHTOB B TEUEHUE
cemecTtpa. Ha KOHCynbTalMax MO MHUIMATHBE CTYAECHTOB PACCMaTPHUBAIOTCS U OOCYXAAIOTCS
pa3jaMyYHbIE BONPOCHl TEMAaTUKHM AMCLUIUIMHBI, KOTOpPHIE BO3HUKAIOT y HHUX B IIpolecce
CaMOCTOSITENIbHOM pabOThI.

B nporecce 06yueHus: HCHOIB3YIOTCS CIEAYIOLINE TEXHOIOIUU IEKTPOHHOTO 00y4eHus
U TMUCTaHIIMOHHbIE 00pa30BaTEIbHbIE TEXHOJIOTUU:
DJIEKTPOHHBIH y4eOHbIN Kypc nmo aucuumniauHe «UHocTpanHblii si3bik» B LMS
JaexTponHblii yausepcurer Moodle SAApI'Y, B koTopom:
- TNpPEACTaBICHbl 3aJaHMsl JJs CaMOCTOATENbHOM paboThl oOydamomuxcs IO TeMaM
JUCIUIINHBL,
- OCYULIECTBJISIETCSA  IPOBEACHUE  OTACIBHBIX  MEPONPUATHNM  TEKYLIEro KOHTPOJA
YCIIEBAEMOCTH CTYJICHTOB;
- NpEeACTaBIIEHBI IPaBUJIa IPOXOKACHUS IPOMEKYTOUHOHN aTTECTallMH 110 TUCLUIIINHE;
- TNpeACTaBIIeH CIIUCOK yueOHOU TUTepaTyphl, pPEKOMEHAYEMOM Il OCBOCHUSI AUCLIUTIIINHBL;
- TOCpelncTBOM  (opymMa  OCYWIECTBISETCS CHHXpPOHHOE U (WJIM) AaCHUHXPOHHOE
B3aMMOJICHCTBHE MEXIy O0OydJarolMMHCS M TPEnojaBaTesieM B paMKax HW3Y4YeHHUS
JUCLUIUINHBI.

6. [lepeyeHb HMH(POPMANMOHHBIX TEXHOJOTHWiI{, MCHOJb3YeMbIX MPH OCYILIECTBJIEHHH
00pa3oBaTe/IbLHOIO TMpolecca MO JAUCHUIJIMHE, BKJIKYasi MepeYyeHb JHMLIEH3MOHHOIO
NPOrpaMMHOI0 obecneyeHusi W HHPOPMALMOHHBIX CHPABOYHBIX cHcTeM (nmpu
HE00X0AMMOCTH)

B IMpoHeCcCe OCYHECTBIICHUA 06p330BaTeJ'H)HOFO mpounecca nmo JUCHUIIIMHE UCITOJIb3YCTCS:



- oniepanoHHas cucrema Windows;
- mporpammbl MicrosoftOffice;

7. IlepeyeHb COBpEeMEHHBIX NPO(ECCHOHAIBHBIX 0a3 JaHHBIX W HH(OPMANMOHHBIX
CIIPABOYHBIX CHCTEM, HCI0JIb3YyeMbIX MPHU OCYLIeCTBJIeHUN 00pa30BaTeIbHOIO MpoIecca 1no
AUCHHILIMHE (PU HE00X0AMMOCTH)

B mpouecce ocymectBieHuss 0o0pa3oBaTeNpHOrO  Ipolecca MO JUCHUILUIMHE
UCTIOJNIE3YIOTCS:

1. ABtromarusupoBaHHas OubamoreuHo-uHpopmarmonHas cucrema «BYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxer ObITh BKIItOYeHa BO Bee PIT]

2. DaekTpoHHO-0MOaHOoTeuHast cuctema «HOpaiTy»https://www.biblio-online.ru/

3. DnekrpoHHo-OMOIMOTeYHAas cucteMa «Jlanby http://e.lanbook.com/

4. DNeKTPOHHO-OMOINOTEUHAS cucrema «KoHcynbTaHT Crynenra»
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOI ¥  [ONOJHHUTEJbHOH Yy4eOHOH JHMTepaTypbl, pecypcoB
HH(OPMANMOHHO-TEJIEKOMMYHUKALMOHHOI ceTH «UHTepHeT», HEOOXOAUMBIX JIJIfl
OCBOEHHUS TUCHMUILINHBI

a) OCHOBHAasI JTUTEepaTypa

1. Adrmmiickuil s3bIK U1 AKOHOMHUCTOB (B1-B2): y4eOHUK W NpakTUKyM i BY30B /
T. A. Bapanosckas [u np.| ; orBercTBeHHBIA pegakTop T. A. bapanosckas. — 3-e u3z., mepepad.
n gom. — Mocksa : M3garensctBo IOpaiit, 2023. — 421 ¢. — (Briciiee ob6pa3zoBaHue). —
ISBN 978-5-534-15097-1. — Tekcr : snekTpoHHbIN // OOpazoBarenbHas miuatdopma HOpaiT
[caiiT]. — URL.: https://urait.ru/bcode/510883

2. Jlesuenko, B. B. AHIIMUCKUI SA3BIK UIS M3YYAIOMIUX TOCYIAPCTBEHHOE W MYHHUIIMIIAILHOE
yrapasienue (A2-B2) : yueOHuK U npakTukyMm i By3oB / B. B. JIesuenko, O. B. Melepsikosa,
E. E. lonmranésa. — MockBa : UWsmarensctBo IOpaiit, 2023.— 391c.— (Bricmiee
obpazoBanme). — ISBN 978-5-534-15563-1. — Texkcr : snexTpoHHBI // OOpa3zoBaTenbHas
wiatdopma Opaiit [caiir]. — URL: https://urait.ru/bcode/512360

3. Pa3BuTHe HaBBIKOB JICJIOBOTO OOIICHWS Ha AHTIUHCKOM sI3BIKE [DJIEKTPOHHBIA pecypc]:
MPaKTUKYM (IUIsI CTYAEHTOB 3KoHOMHYeckoro (akymnprera) / coct. T. C. KazakoBa, M. B.
MuponoBa; fpoca. roc. yH-T. — Spocmasne: Apl'Y, 2017.- 55C.- Pexum npocryna:
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf ~ (DmexTpoHHBIE ~ BEpCHUH  HM3JaHHUA
cotpynHukoB — Ob Spl'Y).

0) AOMOJIHUTEIbHAS JUTEpaTypa

1. Jlesuenxo, B. B. AHTIMICKUI SA3BIK JUIST DKOHOMKCTOB (A2-B2) : yueOHUK Juis By30B /
B. B. JIeBuenko, E. E. lonranésa, O. B. MemepsikoBa. — 2-€ u34., UCOP. U JOMH. —
MockBa : HMsmareasctBo IOpaiit, 2023. — 408 c. — (Bricmiee o00pa3oBaHue). —
ISBN 978-5-534-14780-3. — TekcT : anekTpoHHBbIH // OOpa3oBarenbHas IuaTdopma
FOpaiir [caiit]. — URL.: https://urait.ru/bcode/511145
2. TI'ypees, B. A. Anrimiickuii sa3eIk. ' paMmarnka (B2) : yueOHUK M IPAKTUKYM IS BY30B /
B. A.T'ypeeB. — MockBa : WsgarensctBo IOpaiit, 2023. — 294 c. — (Bricuiee
oOpaszosanme). —  ISBN 978-5-534-07464-2. —  Tekcr : DIEKTPOHHBINA  //
OopazoBarenbHas miargopma FOpaiir [caiit]. — URL: https://urait.ru/bcode/516684
B) pecypchl cetu «MHTEpHET»
1. OnexTponuslii katanor Hayunoit oubnuorexku SApl'yY
(https://www.lib.uniyar.ac.ru/opac/bk_cat find.php).
2. DnektponHas oudmuoreunas cucrema (ObC) uznarennscrsa «Opaitr» https://urait.ru).
4. Hayunas snextponHas 6ubmmorexa (HOB) (http://elibrary.ru)



http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
https://urait.ru/bcode/510883
https://urait.ru/bcode/512360
http://www.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf
https://urait.ru/bcode/511145
https://urait.ru/bcode/516684
https://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
http://elibrary.ru/

5. Dnekrponnas oudauoreunas cucrema (3bC) IPRbooks (www.iprbookshop.ru)

9. MaTepuajbHO-TeXHHYecKas 0a3a, HeOOX0AMMasI /IJIsl OCYIEeCTBJIEHUsI 00Pa30BaTeIHLHOIO
npoiecca no JMCUMUIINHE

MarepuanbHo-TeXHHUECKas 0a3a, HeoOXoaAuMas JUIsl OCYIIECTBIEHUSI 00pa30BaTEIbHOIO
npolecca 1o AUCUUIUIMHE BKJIIOYAET B CBOW COCTaB CIIELUAIbHbIEC TTIOMELICHMUS:

-y4eOHbIe ayAUTOPUH [T IPOBEACHUS NPAKTUUECKUX 3aHATUI (CEMUHApOB);

- yueOHbIe ayTUTOPHUHU ISl IPOBEICHHSI TPYIIIOBBIX U MHANBUIYAIBHBIX KOHCYJIbTALIUH,

- ydeOHblE ayqUTOpUU I IPOBEAEHHUS TEKYIIEro KOHTPOJIA U IPOMEXKYTOUHOM
aTTecTaluu;

- IOMEUICHHUS AJIsl CAMOCTOSITEIIbHON pabOTHl;

- IOMEIIEHUS [T XpaHEHUs U TPOPUIAKTUIECKOTO 00CTY)KMUBaHUS TEXHUYECKUX CPEJICTB
00yJeHUsI.

CrnenanbHble TOMEIIECHHUSI YKOMIUIEKTOBAHBI CPEACTBAMU OOYYCHHUS, CIYKAIIUMHU IS
npejcTaBieHus yueOHol nHpopmanuu.

[Tomemenust 11 caMOCTOSTENbHON pabOThl OOYYarOIIMXCS OCHAILLEHBl KOMIIbIOTEPHOM
TEXHUKOM C BO3MOXKHOCTBIO MOAKIIOUEHHsI K ceTu «MHTepHeT» M obecrieueHuem aocTyna B
AIIEKTPOHHYIO HHPOPMALMOHHO-00pa30BaTENBHYIO CPEly OpraHU3alllH.

Yucno nocagiouHbIX MECT B ayAMTOPUH TS IPAKTHUECKUX 3aHATHH (CeMHHapoB) OoJibIIe
1100 paBHO MOJOBUHE CIIMCOYHOTO COCTaBa IPYIIbI 00yYarOIIMXCS.

ABTOp:
Cr. npert., k.¢.H., kKadeapbl HHOCTPAHHBIX S3bIKOB M.B.
I'YMaHUTapHbIX (PaKyIbTETOB MuponoBa

(noonucv)



IIpunoxenne Nel k paGoueii nporpamMme AU CHHUIIIMHBI
«/HOCTpaHHBIN A3BIK»

DoH/1 OLIECHOYHBIX CPEICTB
JJ1s1 IPOBe/IeHUsl TeKylIeil ¥ MPOMeKYTOUHOI aTTecTAlMU CTY/IeHTOB
N0 AUCHUIIHHE

1. TunoBble KOHTPOJIbHBbIE 32IaHNUSI UJIH MHbIE MAaTEePHAJIbI,
Heo0X0auMbIe J1JISl OLleHKHM 3HAHUI, yMEHU i, HABBIKOB M (WJIH) ONBITA 1eATeJIbHOCTH,
XapakTepu3youmXx 3Tanbl popMupoBaHus KOMIETEHIIUI

1.1 KoHTpoJibHbIE 3a]aHUsI U HHbIE MATEPUAJIbI,
HCIoJIb3yeMble B IpoLecce TeKyllei aTrecTanuu

Tema 1. BBOAHO-KOPPEeKTHBHBIH Kypc

BxomHoe TecTUpoBaHue

Tect
1) Ilpouumatime mexcm u omeemvme Ha BONPOCHL.

A traveller who had been riding in the rain and was wet through, arrived at a small hotel in
the country. There was only one fireplace in the hall and a lot of people around it. The traveller
thought of a plan how to get warm. He asked the hotel owner to take some fish to his horse. The
hotel owner was surprised but the traveller insisted and the hotel owner did as he was asked. All
the people rushed out to see the horse eat fish. The traveller had the fireplace all to himself and
felt comfortable. When the hotel owner returned he said, "I was sure horses do not eat fish."—
"Then why did you take it to my horse?"

Bonpocur:
1. Why did the hotel owner try to feed the horse with fish?
2. Why did the traveller ask him to do it?

2) I[locmasbme 8onpoc Kk NOOUEPKHYMOMY UleHy NPeOdlONCEHUS.
The traveller thought of a plan how to get warm.

3) Packpoiime ckobxu, ynompeous npasuibhyio 21a2oibHylo opmy.

Once John Smith and his wife Mary who (1 — live) in a small house in the mountains, (2
— find) a dog. Though the dog (3 — be) weak and hungry, he (4 — not eat) anything in the
presence of his new masters. Several days later the dog (5 — disappear). John and Mary (6 —
leave) alone. But one day when Smith (7 — travel) in a train, he (8 — see) his dog running along
the road. He (9 — get) off the train at the next station, (10 — buy) a piece of meat, (11 — catch)
the dog and (12— bring) him home again. There the dog (13 — tie) up for a week.

The dog (14— escape) several times and each time he (15— run) north. At last the dog (16
— decide) to stay at the cottage but a long time (17 — pass) before Smith and his wife (18 — can)
touch him. They (19 - call) him Wolf.

One summer a stranger (20 — come) to the cottage. As soon as the dog (21 — see) him,
he (22— rush) to the stranger and (23 — lick) his hands. Then the stranger (24 - say): "His name
(25 - be) not Wolf. It (26 - be) Brown. He (27 - be) my dog." Mary (28 - ask) to leave the dog with
them. But the stranger (29 — refuse) and (30 — say) that the dog (31 — must) decide it himself.
"l (32 — say) goodbye and (33 — go) away. If he (34 — want) to stay, let him stay." For some
time Wolf (35 — watch) the man go. Then he (36 — rush) after him and (37 - try) to stop him.
Then the dog (38 - run) back to Smith and his wife (39 - try) to drag Smith after the stranger. He




(40 — want) to be at the same time with the old and the new master. Finally the dog (41 — lie)
down at the feet of Smith. Mary (42 — be) happy.

4) Bvibepume npasunvholil eapuanm. ToabKo 00UH 6apUarHm SA6JIAeMmcs 6ePHLIM.

1.1... glasses since | was a child

a) wear, b) wore, c) am wearing, d) have been
wearing.

2. When the phone rang, I... dinner.

a) cook, b) was cooking, c) had been cooking,
d) have been cooking.

3. He usually had dinner at 4 p.m., ... ?

a) had he, b) hadn't he, c) did he, d) didn't he.

4. He works ... and makes good progress.

a) hard, b) hardly, c) good, d) badly.

5. He reminds me ... someone | knew in the
army.

a) of, b) to, ¢) from, d) about.

6. Mary is here. Where are ... ?

a) other, b) others, c) the others, d) another.

7. What ... bad weather we are having
today!

a) the, b) a, ¢) an, d) —.

8. Did you read ... English books at school?

a) some, b) many, ¢) much, d) none.

9. | want to know what ...,

a) are you doing, b) were you doing, ¢) will you
do, d) you are doing.

10. I've made ... mistakes now than | made
last time.

a) few, b) a few, c) fewer, d) less.

11. Can ... of you help me?

a) some, b) any, c) somebody, d) anybody.

12. This translation is twice as ....

a) easy, b) easier, c) the easiest, d) much easier.

13. We ... two compositions this month.

a) write, b) wrote, c) were writing, d) have
written.

14. I had a feeling that somebody ... there
before.

a) is, b) was, c) has been, d) had been.

15. She won't see him ... he phones her.

a) except, b) after, c) unless, d) because.

16. ... only one theatre and two cinemas in
this city ten years ago.

a) there is, b) there was, c) there are, d) there
were.

17. My watch....

a) stops, b) has stopped, c) have stopped, d)
stop.

18. Do you know when he ... ?

a) comes, b) will come, c) shall come, d) come.

19. I don't have any pets. Neither ....

a) she does, b) does she, c) is she, d) does she
have.

20. His parents didn't let him ... TV late.

a) to watch, b) watch, c) watching, d) watched.

5) Ilepeseoume na anenuiickuil s13vix.

1. MockBa 6bu1a ocHOBaHa FOpuem Jlonropykum.

2. HebGo TeMHO€E, MOKET MONUTH JOKIb.

3. MkbI He 3HaJId, 4TO OH CO6I/IpaeTC$I HaC HaBCCTUTDb.

4. KTO 3HaeT MporHo3 morojisl Ha 3aBTpa’?
5. Ham He npuimiocs J0Iro xaaTh UXx.

6) Boibepume npasunvbHblil omeen.

1. What's the name of the most famous

a) Big Albert, b) Big Stephen, c) Big Wren, d) Big

clock in Britain? Ben.
2. What's tartan? a) a dish, b) a pattern of the kilt, ¢) a bird, d) a
dance.

3. Where is Glasgow situated?

a) in Scotland, b) in Wales, c) in England, d) in
Northern Ireland.
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4. What's the name of the London a) Metro, b) Tube, c) Subway, d) Underground,
underground?
5. What is the nickname of the Liberal | a) the Tories, b) the Whips, c) the Libs, d) the
Party? Whigs.

Tema 2. Kapbepa. PaGoTa moeii MmeuThlI.

FpaMMaTmca: OCHOBHBIC YaCTH p€YH, UX KATCropuu

Pabora ¢ TekcTomM

1. Read and translate the text.

2. Make up the plan of the text.

3. Retell the text.

4. Speak about a hobby, which can give you extra money.
Creative Ways to Make Money

Making money is something that everybody yearns in one's life. Here are some creative
ways to make money where you can turn your hobby into a profession!

The more you get, the lesser it seems. That's what money is all about for many people! We
wait endlessly for our increments and we always want those extra few bucks to splurge on things
we need or rather, desire! While jobs always give a certain kind of stability, | know many people
who go that extra mile to make more money. There are certain kinds of people who actually
employ creative ways to generate an extra income so that they have some cash in hand! Definitely,
today's mantra is all about green bucks! Everyone is out to make the quick buck. Well, for those
who are looking out to have some extra cash in their pockets, here are some creative ways to make
money!

FreelanceWriting

Do you have a flair for writing? Then you would surely believe the pen is mightier than the
sword. With the popularity of the Internet, new options are being opened up in various segments.
Writing reviews, blogs, articles, copy matter etc. will help you to make money and keep the
creativity flowing as well. You can look for reliable websites that will publish the matter.
Freelancing for certain companies can give you the option of obtaining work on a long-term basis
if your creative writing is appreciated.

Selling Handmade Greetings and Paintings

If you have a creative mind and can draw or illustrate well, you can use this to create
beautiful and exclusive greeting cards and paintings. Handmade greeting cards always have that
personal touch which is not available in card shops. Use new techniques and create some
meaningful paintings. Survey the market to know the choices and budget and plan your creative
works accordingly. This will help you to be in touch with your creative side and also help you to
make money alongside.

Freelance Photography

If photography is your hobby and your current job is not anything close to photography,
you can use your talent to have some creative kind of business. If fashion is your passion, you can
freelance and start with creative portfolios. You can begin with the outdoors and later on, have a
studio as well. Or else, you can utilize your holidays to click stunning images of nature and look
for magazines or websites where you can sell your work.

JAnuKTanT
Catering Business
You can start off with a small-scale business if you have the finance and the zeal to do
something different from a regular job routine. Are you a good cook? Think you have the right
business sense? Look out for specific areas in your town where there is a lack of good eat outs.
Here, you can set up your own snack station and cater to a select crowd.
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Teenagers and youngsters can also find creative ways of making money. They can opt for
gardening care for their neighbors. Girls who can cook well can look out to supply their homemade
stuff at local stores. Those with a flair for designing clothes can begin by creating clothes and
providing their designs to design stores. There are many design houses on the lookout for new
talent.

Use these creative ideas to make money and have a great time using your creativity to the
best. If things work out, you can even have a very lucrative small-scale business where you can
make money the fun way!

Tema 3. JInugepckue kayecTBa

CamocrositesbHast padora Nel
1) Define the following leader qualities in English:
Numerocy, adaptability, flexibility, ability to listen, persistence, charisma.

2) Translate into Russian

If you want to be a good leader, develop eloquence but also learn how to be brief and
accurate but always polite.

Leadership is nothing but the quality which makes a person stand out from others.

Leaders exude confidence in every single thing that they do -- be it a speech that they
deliver, or just their swagger.

3) Translate into English

Baxxupimu JIMACPCKUMHU KadeCTBAMU SBJISAIOTCA OTBETCTBCHHOCTH M YMCHHUC CIYHIATb
cobeceHUKaA.

Hacrtosmmuii nuaep oOnagaer Xapus3Mo#, NO3BOJAIOIIEH €My BecTH 3a coOoi
OKpY’KaroIux.

Tema 4. FpaMMaTmca: rjaroJi, mopsiioxk CJoB B IIPOCTOM NPEAJIO0KCHUU

KonTtpoabsnas padora Nel
Open the brackets using all the necessary tense forms.
1.Where is your luggage? - | (to leave) it at the station. | (to take) it tomorrow when Nick (to
come) to help me.
2. | (to read) about an hour when he (come).
3. The play (not yet to begin) and the people (to talk) in the hall.
4. Yesterday | (to buy) a new pair of gloves, as | (to lose) the old ones.
5. We (to walk) in silence. He already (to tell) me all that (to be) interesting about himself and |
(to have) nothing to tell him.
6. The moon (not to rise) yet and only two stars, like two distant lighthouses, (to shine) in the
dark blue sky.
7. One night a little swallow (to fly) over the city. His friends (to fly) away to Egypt six weeks
before hut he (to stay) behind.
8. What you (to do) these three months?
9. Our train starts late in the evening, so if you (to come) at seven o'clock, we ill (to pack) our
luggage.
10. When you (to see) him last? I (to meet) him when he (to walk) across the park.

Tema 5. Ctpecc Ha paGote

YcrHblii onpoc
1) What stressful situations can take place at work? How to deal with them?
2) Chose a profession and speak about stresses, a person may suffer from.
3) What tips can be given to avoid such situations in every profession?
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Tema 6. OcHOBBI AHHOTHPOBaHMS U pedepupoBaAHUS

PedepupoBanue Tekcra
Analize the text according to a plan:

How to analyze a text (an article)
1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...
e The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...

e The article (text) opens with the statement...

e The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned

e In the first (second, next) paragraph (abstract) it goes about...

In addition we can say that ...

The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)

In conclusion we can say...

2. Language
e The text mostly contains short (long), simple (complicated) sentences
e Such nouns (verbs, adjectives...) are used to...
e The language is rather simple (difficult)
e The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why
not? Keep in mind that some texts.

— The text makes us think about (understand)...

IIpumep TekcTa

What is Success in Life

Do you think you are leading a successful life? What is success in life? Are these the
questions that keep on tripping in your mind? Read this article as an attempt to find the answers.

"Would you like me to give you a formula for success? It's quite simple, really. Double
your rate of failure. You are thinking of failure as the enemy of success. But it isn't at all. You can
be discouraged by failure or you can learn from it, So go ahead and make mistakes. Make all you
can. Because remember that's where you will find success.” - Thomas J. Watson

In our daily schedule and busy lives, there are some lonely moments wherein we tend to
think about where are we heading in life! Is this the life we always wanted to live? Can we say
that we are living a successful life, or even heading towards one? Or as a matter of fact, do we
even know what is success in life?! Is it getting a high paying job, or having a successful life
partner, or both? Really? Do you define success as 'a good job with good money and a good
marriage'? Well, this statement may seem to be true initially, but think about it, a high paying job
iIs most of the time, associated with a lot of stress and responsibilities, working till late hours,
having no time to spend with family, or even with yourself... can this then be called true success?
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Think about marrying your true sweetheart, but then there comes a turbulent time in each and
every married life wherein you need to meet the demands of marriage, work, and your own. At
that point of time, would you call your life to be a true success?

What are the Keys to Success in Life?

How to achieve success in life actually depends on what success means to you! If you ask
me, then having a high paying job or marrying your sweetheart is not enough to define success. |
would call my life to be a true success if I am content with how my life is, and if | am living my
life with a peaceful mind. My life would be a true success if | have some time to laugh with my
family, to explore new places with them, and to listen to their views about life. Are you able to do
that? The reason why most of the people are never able to be content and happy with their lives is
because they are not contented with their life. At first we struggle to get through a good university,
then struggle to get a good job, then struggle to match up to the job expectations, then struggle
with our own life to maintain a balance between our personal and professional life, and then keep
on struggling with our thoughts whether or not this is a successful life! We look for motivational
answers for our questions, read great success quotes and write ups to help us get a clue as to where
are we heading... and so on. Although these things help, | have summarized the essential keys that
can actually help you become more happy and contended with life.

Earn to Live, Don't Live to Earn

You would be surprised to know that most of the people define success as getting a good
and high paying job. But what the people today are forgetting is that job is just a means to make
your life easier and not to forget how to live your life easily! What is the point of earning a lot of
money if you don't get the time for people who are most important to you in life. After all, you are
earning for them and yourself only, right?

Value What is More Important, Learn to Prioritize

It is very important to prioritize things that are the most important in your life. Is family
more important, or do you give more importance to your work or career? | remember having a
discussion on this topic with my aunt wherein she told me that keep your priorities in a jar. Say
family is the topmost priority, then symbolize it as pebbles and keep it in the jar. Next is money,
then symbolize it as sand and put a layer of sand on top of the pebbles and so on. Once you have
prioritized, give your time and symbolize it with water so that the moment you pour it in the jar, it
gets soaked in all your priorities.

Keep a Balance with Your Personal and Professional Life

Continued from the aforementioned point, the next step is to be able to achieve a balance
in each and every aspect of life, which by far, is the most important and the most difficult thing to
do. A balance can be set only if you follow some rules in life. If you are living a life which has no
rules, no dos and don'ts, then it becomes very difficult to actually know what to do.

Be Proud of Yourself, but Respect Others Too!

It is very difficult to keep a balance for those people who are always looking for more and
are never happy with themselves currently. It therefore, becomes necessary to be thankful for all
that you have achieved in life and be proud of yourself as a person. Another key to success and
balance in life is to be confident about yourself, but also respect what others say. A person who
respects his elders and values their advice always becomes more successful in life as compared to
those who are overshadowed with overconfidence and superiority.

Peace of Mind and Contentment

Another important aspect which can actually make you realize how successful you are in
life is how much contented do you feel with your life. At times when you are alone and confused,
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you should always look at your near and dear ones. Because they are the only ones that remind
you how beautiful love is, how beautiful life is! Therefore it is also very important to choose a life
partner who would always be there to remind you and help you count your blessings. Trust me,
even if you don't have the highest paying job in the world, but you are blessed with a highly
supportive set of friends and family, you will find yourself to be the luckiest person on earth.

Be Happy for What you Have, Don't Mourn for What you Don't

It is sad to say so, but most of us always tend to focus on things that we don't have, rather
than on things that we already have. For example, you might be sad that you aren't the manager of
your firm and someone else was chosen instead of you. However, you don't understand the fact
that there may be thousands of candidates who may be dying to be in the place you are right now.
Therefore, whenever you feel unhappy or sad, count your blessings and thank God for what he has
given you. At times counting the coins in your hand is better than mourning that you didn't get a
gold mine.

Live harmoniously, respect others, count your blessings, and be young at heart. All these
qualities are of those who are optimistic in life and understand the fact that to live life successfully
is to enjoy each and every moment, not to wait for moments wherein you can actually enjoy your
life. Obviously, life is to move forward and not to stand still. But then in the end, it is the experience
that you get from the journey of life, more than the destination you are headed towards. Success
in life may be different for different people, but living it happily each and every moment is the
main key of becoming successful in life! So what are you doing NOW to live a successful life?

Tema 7. KonkypeHnuus

YcTHbIM onipoc, Oecena mo reme

1. Answer the questions.

1) What is fair and unfair competition?

2) Should children be taught to cooperate rather than to compete?

3) What are advantages/disadvantages of competition a) in studying b) at work? Does competition
help you study?

2. Comment on the following sayings.

1) "There are two kinds of people, those who do the work and those who take the credit. Try to be
in the first group; there is less competition there." - Indira Gandhi

2) "I'm in competition with myself and I'm losing." - Roger Waters, English Musician and
Songwriter

3) "Do your work with your whole heart, and you will succeed - there's so little competition."” -
Elbert Hubbard

4) "The ultimate victory in competition is derived from the inner satisfaction of knowing that you
have done your best and that you have gotten the most out of what you had to give." - Howard
Cosell, Sports Journalist and Broadcaster

Tema 8. Oco0eHHOCTH KYJIbTYPbI CTPAHbI H3Y4YaeMO fI3bIKA

CamocrosiTenbHas padora Ne2 (ayaupoBaHue)
Listen to the text twice and write 10-12 sentences about the differences between U.K and U.S
business culture.
Differences Between U.K. and U.S. Business Culture
Although the U.S. and the U.K. are both English-speaking countries, cultural differences
can create communication difficulties. This article is aimed at both businesspeople and the general
public, and gives a brief overview of some of the major distinctions between the two cultures.
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Definitions of Success

One big difference between the U.S. and U.K. business cultures is the way that the different
cultures define success. The United States is famous for its love of capitalist enterprise, and this
cultural tradition has affected the way that Americans understand success. In the States, a
successful businessperson is almost exclusively defined as someone who has a good salary and
who has achieved financial success. It's true that these people usually also hold high positions in
their companies, but position isn't necessarily a requirement for most people. In the U.K,, by
contrast, position is much more important, and being well-connected is not merely a means to an
end.

After Work

Business people in the U.S. and the U.K. tend to have very different lives outside work. In
the United States, it's very common to see a business executive or top-level manager at a little
league baseball game or school play. In addition, many American businesspeople are engaged in
church activities, volunteerism, or have other responsibilities in the community. As a result of
having so much to do after work, it's not common in the U.S. for business people to socialize with
colleagues after work. This is very different from the situation in many other countries, including
Britain, where having a pint with coworkers is a near-universal after-work pastime.

Work-Life Balance

These days, business culture is changing all over the world, including in the United States
and Great Britain. Things that were once taboo, such as discussing one's salary openly, are
becoming more widely accepted. Another big change taking place in both countries, but perhaps
more evidently in the U.S., is a greater emphasis on work-life balance. American employees were
once expected to devote themselves completely to their employers, or at least to appear to do so.
Now, however, having a family life and other interests outside work is becoming more and more
common. Employers are beginning to acknowledge that their workers are multifaceted, and they're
taking greater steps to facilitate a balanced, happy life for employees.

Small Talk

If you're meeting business partners or meeting new people during your travels, you might
have to adjust the topics you are used to chatting about. Small talk in the U.S. and the U.K. are
very different, and finding common ground can prove difficult if you don't do a little preparation
in advance. In the U.K., people are more engaged in world news and other global concerns than
Americans are. Americans tend to be more focused on the situation at home, and are particularly
interested in celebrity gossip and sports news. Americans also like to discuss their families and
compare notes on mutual acquaintances, while the British might be more reserved in that arena.

These are just a few of the cultural differences between two strong English-speaking
nations. A lack of cultural understanding can lead to tension and miscommunication, no matter
how good our intentions are. That's why, if you're planning a jaunt across the Atlantic, it's a good
idea to brush up on your intercultural communication savvy.

Tema 9. FpaMMaTuKa: THUIIBI BOIIPOCOB, CHCTEMA BPEMCEH,
CIocoobI BbIPAKCHUA 3AKOHYCHHOI0 U HE3AKOHYCHHOI'0 JelcTBUS

KonTpoubnas pa6ora Ne2

1) Ask 5 types of questions to each sentence:

1. Business culture of Russia is interesting and rich in tradition.

2. He had problems with his business partner from Japan, because he didn't know
Japanese cultural features.

3. Punctuality and ability to listen are important qualities for business people.

4. Next year Ann will go abroad to open her own business.

2) Put the verb in brackets in one of perfect tences
1. I don’t know how often I (to tell) you that I don’t believe in this.
2. The escaped prisoner (to try) to disguise his appearance, but a scar on his cheek betrayed him.
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3. All June’s friends (to fall) off one by one before holidays ended.

4. He seemed so ungrateful for anything we did that we (to cease) trying to help him.

5. 1 (to give) up all thoughts of ever getting to bed, when some of them suggested to go back to
the aerodrome.

6. Those shoes (to go) out already.

3) Put the verb in brackets in one of continuous tences

1. He could see that several women (to hold) back tears.

2. The guard who patiently (to watch) them for some time, finally went off the handle and said
the children must behave or he would make trouble.

3. | (to stay) here now. I (to hope) that moment you had come down.

4. I can’t understand what he (to drive) at.

5. My mother-in-law (to come) on a long visit now.

6. Now new houses (to go) up in place of the old ones pulled down.

Tema 10. Bpenasbi

YcrHbli onpoc
1) Speak about your favourite brands.
2) Should we pay for the brand? Is an expensive thing always reliable?
3) Why do people buy brands?
4) Why do you think people dislike brands?
5) What is the role of advertising in brand development?

Tema 11. UnnoBanuu. Ba:kHeiiline n3o0perenns yejaoBeyecTBa

Jloxkaaabl
Chose an important invention of the 20" or 21% century and speak about its history and
importance for the humanity.

Tema 12. 'paMmaTuKa: CJI0:KHbIE NMPeEIJI0KEHHS, COKO3bI,
CTelneHU CPaBHEHHS MPUJIAraTebHbIX

KonTposbnas padora Ne3
1) Correct the mistakes
1. Heis the most oldest student in his group.
2. You are taller then me.
3. My car is beter than his.
4. 1tis one of most beautiful lakes in the world.
5. These flowers are more cheap than those ones.
2) Use the necessary degree of comparison
1. The Volgais............ (long) river in Europe.
2. Life in the country is............ (relaxing) than in the city.
3. Heisoneof............ (rich) people in the world.
4. My house is............ (modern) than yours.
5. The weather today is............... (good) than it was yesterday.
3) Translate into English
1. Mpi BbIOpaIn MajeHbKUN PECTOPAHYHK, TJ€ [IEHbI BBITIISIIEIN pa3yMHO.
2. Tlapa, koTopas cerofHs MoOeauT, BBIXOAUT B (hUHAIL.
3. Hamr ceiH, KOTOpOMY TOT1a OBIIIO TSTH JIET, CHIIBHO XOTEI COOAKYy.
4. 5] moMHIO JIeHb, KOTJ]a OH HAKOHEII CJIeNial MHE MPeIOKEHHE.
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4) Chose one correct variant

you're a member.

1. the house is old, it is still very e although
warm. e even
e despite
e N0 matter
2. 1 couldn't sleep very tired. e although I was
e despite | be
e despite of being
e in spite of
3. In spite the heavy snow, we —
enjoyed our weekend. of
from
being
4. You should insure your bicycle in case it will be
stolen. if it will be
in case it is
ifitis
5. She liked teaching in spite of it was it was a fact
badly paid. the fact that
in fact
6. The club is for members only. You can'tgo in if

can go in only
can't go in unless
can go in unless

[

[

[

[ ]

[ ]

[ ]

[ ]

[ ]

[ ]

[

[

[

[

[

[

[ ]
7. Even | was really tired, | couldn't o -
sleep. o that

o |f

e though
8. I'll give you my phone number you e incase
want to speak to me. o if

o for

e providing
9. Kate has been married a long time. She got e when
married she was 22 years old. e as

e while

e providing
10. Despite she wouldn't take her coat e itwas hot
off. e that it was hot

e Dbeing heat

e the heat
11. What a beautiful house! It's a e as
palace. o like

e even

e however
12. Travelling by car is convenient e ifnot
you have somewhere to park. e providing

e provided if

e incase
13. | got home, | had a bath. e when
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e as

while

if

like I am
as if | am
as if | were
as if | be

14. They are very kind to me. They treat me
their own son.

Tema 13. Pexiiama

IIpe3enTanun

Find video of an interesting advertising and characterize it in 12-15 sentences according to the
plan:

1) What is it about?

2) What effects/special techniques are used to achieve the goal?

3) Your opinion about it’s effectiveness.

Tema 14. IIpo6JieMbl KOMMYHUKAIIUA

YcrHblii onpoc

1) What means of communication exist?
2) What makes a good communicator?
3) What communication problems can arise and how can people solve them?

Kputepun onenkn popM Tekymero KOHTpOoJist

Kputepuu onieHKH 0TBETOB HA YCTHBIE BONPOCHI U 0ecelbl 0 TeMe
HtoroBasi olleHKa BBICTABISIETCS MO CpeaHeMy apudmernueckomy OamioB 3a Bce
OIICHUBAEMBbIE aCIIEKThI

3aJla4ye U TEMaTUKe
3amaHus. B peun
HET JIEKCUIECKHX
omnoboK

3ajaue U TEMATHKE
3aJ1aHuUsA, OTHAKO
€CTh HEKOTOPOE
3aTpyHEHHE TIPU
1o100pe CIIOB

CJIOB/CIIOBOCOYE-
TaHUH U UX yIO-
TpeOiieHnH

Kputepmii 5 6ayu10B 4 6anna 3 6anna 2 banga
Copnepxanne KommynnkaruBHas | KommynnkatuBHas | KommyHukatuBHas | KoMMyHHKaTHB-
3aJaya IMOJIHOCTBIO | 3aJada BBHIIOJHEHA | 3aJaya BHIIOJHEHA | Has 3a7aya He BbI-
BBHIMTOJIHEHA: 1IENTb | HE MOJIHOCTBIO: YaCTUYHO: MIOJTHEHA: 11IENb
OOIIIeHNs yCTIeNTHO | TeNTb OOIIeHHS B LeJIb OOLIEeHUS oO1IeHus He J10-
JNOCTUTHYTa, TEMa | OCHOBHOM JOCTHT- | JOCTHI'HYTa HE CTUTHYTa, COAEP-
packpsIiTa B 3a- HyTa, TeMa pac- MOJIHOCTBIO, TEMa | JKaHUE HE COOT-
JTAHHOM 00BbEMeE KpBITa HE B IIOJTHOM | PAacKpbITa B OIpa- | BETCTBYET KOM-
00bEMeE: BBICKa3aH- | HUYEHHOM O0bEME: | MyHUKATHUBHOM
HBIC TIOJIOKEHUSI HE | BBICKa3aHHBIX MO- | 3aj1a4e
JIOCTaTOYHO apry- JIOKEHUW MAJIO U
MEHTHPOBAHbI OHH HE JOCTaTOYHO
apryMEHTHUPOBaHbI
Jlexcudeckoe CrnoBapusiii 3antac | CnoBapusiii 3anac | CiioBapHsIii 3anac | CroBapHBIN 3amac
odopmienue BBICTYIIAIOIIETO BBICTYTAIOMIETO OTpaHWyeH W/ WK | HEJJOCTATOUCH
peun oorar, pa3Hoo00- JOCTaTOYHO Pa3HO- | €CTh 3HAUNTEIb- IUISL BBITIOJTHEHUS
pa3eH U aJiekBaTeH | 0Opa3eH W aJieKBa- | HbIe 3aTPYJHECHUSI | MIOCTABJICHHOM
MOCTaBJICHHON TEH MOCTABJIICHHON | TIpu moadope 3a/1a4u
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Kpurepnii 5 danioB 4 danaa 3 6ajaa 2 Haia
I'pammatuueckoe | I'pammaruydeckue I'pammartuueckue B peun npencrag- | HempaBuiibHOE
odopmiieHmne CTPYKTYpBI CTPYKTYpBI JIeHBI (MHOTOYHC- | MCIIOh30BAHHE
peun HCIIOJIB3YIOTCS B HCIIOJIB3YIOTCS B JICHHBIE) TpaMMa- | TpaMMaTHYEeCKUX
COOTBETCTBUH C COOTBETCTBHH C TUYECKHUE OMHUOKH, | CTPYKTYp JeiaeT
[IOCTaBJICHHOU [IOCTaBJICHHOM 3a- | 3aTpyIHSAIOIINE HEBO3MOKHBIM
3ajnaveil. Peun nadeil. B peun MMOHUMaHue BBITNIOJTHEHHE T10-
Oorata MIpeICTaBIECHbI CTaBJICHHOM 3a-
Pa3HOOOpa3HBIMH | TPaMMaTHYECKHE a4y
rPaMMaTHYECKUMHU | KOHCTPYKLUH, YIIO-
KOHCTPYKIUSIMH, TpeOIisieMble aeK-
yHnoTpeOIsieMbIMH | BaTHO ITOCTaBIICH-
aJIeKBaTHO T10- HOM 3aiaue. B peun
CTaBJICHHOM 3a- MIpeICTaBIECHbI
maue. Omubox B OIIIMOKH, HE 3a-
peun (pakTude- TPYIHSOIINE 10~
CKH{) HET HHUMaHHE
doHeTHUECKOE B peuun orcyt- B ocHOBHOM peub B ornenssbIx city- | Peub moutu He
odopmiieHne CTBYIOT (hoHEMa- MOHSITHA, HE JI0- Yasx TOHUMAHHE BOCIIPUHUMAETCS
peun THYECKUE OMMOKHU. | mycKaeT GoHema- peuu 3aTpyAHEHO: | Ha CIIyX: U3-3a
3BYKH TUYECKUX OIIMOOK | W3-32 HAIWYHS 0O0JBIIOTO KOJIH-
MIPOU3HOCSTCS ¢doHeMarnuyeckux | yectBa (hoHEMa-
MPaBUIIBHO OImMOOK: HEempa- TUYECKUX OLIU-
BUJIBHOTO TIPOU3- 00K U Hemnpa-
HOILIEHUS OTAENb- | BHJIBHOTO NMPOU3-
HBIX 3BYKOB, HE- HECEHHSI MHOTHX
MPaBUIBHOIO UH- 3BYKOB, HEMpa-
TOHAIIMOHHOTO BUJIBHOTO HC-
pHUCYHKa MOJIb30BaHUS UH-
TOHAIL[UOHHBIX
KOHCTPYKLUI

3aJIaHUH.

Kpurtepuu onieHKH TecTOB, 331aHHii M0 rPaMMaTHKe,
CAMOCTOSITEIbHBIX H KOHTPOJIBHBIX PadoT
OneHKa «OTIMYHO» BBICTABISIETCS TMPH YCIOBHUU TPABHIBHOTO BBITIOJHEHHUSI TECTOB,
3aJJaHMii IO TPaMMaTHKE, CAaMOCTOSITEIbHBIX U KOHTPOJIbHBIX paboT G6osee ueM Ha 91 % 3amanuil.
OrneHKa «XOpOIIO» BBICTABISETCS TPU YCIOBUU TPABWILHOTO BBHIMOJIHEHHS TECTOB,
3aJJaHMii IO TPaMMAaTHKe, CAMOCTOSITEIbHBIX U KOHTPOJIbHBIX paboT Ha 70 - 90 % 3ananuii.
OreHka «yqOBIETBOPUTEIHHO» BBICTABISETCS TPU YCIOBUU MPABHIBLHOTO BBHITIOJTHEHUS
TECTOB, 33JJaHUH [0 TPAMMAaTHKE, CAMOCTOSITEIbHBIX U KOHTPOJIBHBIX paboT Ha 69 - 52 % 3ananuii.
OreHKa «HEYTOBIETBOPUTEIHHOY BBICTABIISICTCS IPU YCIIOBHH IPABUIHHOTO BBITIOJTHEHUS
TECTOB, 33/1aHUH TI0 TPaMMAaTHKE, CAMOCTOSITEIbHBIX U KOHTPOJIbHBIX paboT MeHee ueM Ha 51 %

Kpurepun oneHkn nucbMeHHOI0 pedepupoBaHus
B nucemMeHHOM pedepupoBaHuU OlleHUBAETCA YPPEKTUBHOCTh U TPAMOTHOCTH Iepelaun

CTYJEHTOM COJIep’KaHus U MHPOPMAIIUN UCXOIHOTO TEKCTA Ha aHTJIUICKOM s3bIKe. OlLieHuBaeTCs
YMEHUE BBIIETUTh OCHOBHYIO HICI0 UCXO/IHOTO TEKCTa U IIepe/iaTh €€ B KpaTKol popme, I 4ero
TpeOyeTcss yMEHuEe MNepecTpYKTYpUpOBaTh  MPEIJIOKEHUS] HCXOAHOro Tekcra. OmmuOkoi B
pedepupoBaHUN CUMTAETCsl MCKa)KEHHAasl MJIM HENpPaBWIIBHO NepefaHHas nHopmanus, rpyosie
HapyIICHUsS HOPM aHTJIMIICKOTO sI3bIKa, MOBJIEKIINE 32 cO00M HapylieHne KoMMyHUKauu. [Ipu
OLICHUBaHUM pedeprupOBaHUs YUYUTHIBAIOTCS MOCTpOeHHE pedepaTa, ero CTPYKTypa, S3bIKOBBIE
CpencTBa, B TakXKe coOmtoieHne oobeMa pedepupoBanust (00beM BTOPUIHOTO TEKCTa COCTABIISET
20% oT 0ObeMa UCXOTHOTO TEKCTA).

OneHka «OTIUYHO» - 1K pedeprupoBaHus U KOMMYHUKAIIUN JOCTUTHYTHI B MOJHON
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Mepe; JOMyIIeHO He Oojee OIHOW KOMMYHHUKATHBHO 3HAYMMOHM OMIMOKM, TNpHUBenUIed K
HEJIOMOHUMAHUIO, a TakXke He O0ojee TpeX KOMMYHHUKATUBHO  HE3HAYUMBIX OLIMOOK.
PedepupoBanue TekcTa OCyIIECTBICHO B TOJIHOM 00BEME.

OrneHka «xopomo» - 1eau pegepupoBaHUs U KOMMYHUKAIUU JOCTUTHYTBHI B OOILEM;
JIOMYIIEHO He Oojiee JBYX — TPEX IMOJHBIX KOMMYHHKAaTHBHO 3HAUYMMBIX OIIMOOK M Tpex
KOMMYHHKaTUBHO HE3HAauMMBIX OIIMOOK. PedepupoBaHme TEKCTa OCYLIECTBICHO B IOJIHOM
o0BEME.

OneHka «yJqOBJIETBOPUTEIbHO» [JaBHble LenM pedepupoBaHUS U KOMMYHUKAIUH
JOCTUTHYTHI YACTUYHO; JOIYIIEHO HE 00JIee MATH MOTHBIX KOMMYHHKAaTHBHO 3HAYMMBIX OIINOOK
IATH KOMMYHHMKATHBHO HE3HauuMbIX OWIMOOK. PedepupoBanue TekcTa OCYLIECTBICHO B
OCHOBHOM.

OreHKa «HEYyJOBIETBOPUTEIBHOY - IJIaBHbIE LIETH pedepupoBaHUsS U KOMMYHUKALUU HE
JOCTUTHYTHI; AONYIIEHO Oojiee MATH MOJHBIX KOMMYHHMKATHBHO 3HAYMMBIX OHIMOOK W Ooiee

MEeCTH KOMMYHHUKATHUBHO HE3HAYUMBIX OIIIHOOK.

Kputepun oneHk# npe3eHTanuu

CIIOBapHbIN 3amac;
BJIaJICHUE TIPOCTBIMH U
CIIOKHBIMHU

BJIa/IEHUE TTPOCTHIMHU
rpaMMaTHYECKUMH
CTPYKTYpaMH.

. Onenka
Kputepuit OrneHka «OTINYHOY OrneHka «XopouIo»
«YAOBIETBOPUTEIBHO»
Conepxxanue B npesenranun B npesenranuu Hapyiena norugeckas
Mpe3eHTaluu OTpa’kEeHbI BCe OTpakeHBI BCe MOCJIEI0BAaTEIbHOCTD
KITIOYEBBIE TTO3ULINN KITFOUYEBBIC TIO3ULIHA M3II0’KEHUS MaTepuana,
paboThI, 4ETKO paboThl, UMEIOTCS HedeTKas CTPYyKTypa.
MPOCIICKUBACTCS HeOOJIbIINE
CTPYKTypa, JOTHYHas HETOYHOCTH, HE
MOCIIEA0BATENIBHOCTD MeIaroIne
W3JI0KEHUS MaTepuasa. BOCTIPUSTHIO
nH(bOpMAITHH.
Odopmienne Odopmienne B odopmiennn OdopmieHne npe3eHTaun
Mpe3eHTaluu Mpe3eHTalun MIpe3eHTallUU ECTh MeIIaeT BOCIIPUATHIO €
JTAKOHUYHOE, TEKCT HapymeHus (M30bITOK coJiep>KaHusl.
y10OHO CUMTHIBAETCS. TEKCTa, HE OYEHb
yoOHast U1 YTEeHUS
rojiaua MaTepuaa)
BricTymienue Peun oTuernuBas, Peus nonsiTHas; Peus He Bcersia moHsITHA;
C Mpe3eHTaled | MOHATHAS; JOCTaTOYHBIN CKY/IHBII CIIOBapHBIN 3amac;
pa3sHO0Opa3HBIN CJIOBapHbIii 3arac; BCTPEUYAIOTCA

rpaMMaTHYeCKUE OIUOKH.
Hormyckaetcst He Ooee 7
JIEKCUKO-TPaMMaTHYECKUX

rpaMMaTHYCCKUMU JomyckaeTcst He OoJiee | OMIMOOK
CTPYKTypaMH. 4-5 nexcuko-

Homyckatorcs 2-3 rpaMMaTH4YECKUX
JIEKCHKO-TPaMMaTH4YecKre | OIMOO0K, He

omunoOKH, He 3aTPYAHSIONIHX

3aTpyAHSIOLINE MMOHUMAaHNe

TIOHUMaHHe

OI_ICHKa «HCYAOBJICTBOPUTCIIBHO» - HCCOOTBECTCTBUC KPUTCPUAM.

OueHka
[IOTPEIIHOCTH.

«Xopommo»

Kpurepuii oneHKH 32 TUKTAHT
OneHka «OTJINYHOY BBICTABIISETCS, €CIHM IUKTAHT HE COAEPKUT OMIMOOK.
€CIIM JTUKTAaHT COAEp)KaT HEeNpUHIHUIHAIbHbIE

BBICTABJIACTCA,

OrneHka «yIOBICTBOPUTENHHO» BBICTABISETCS, €CIM B JUKTAHTE OBLUTH JIOMYIICHBI
OT/IeNIbHBIE CYIIECTBEHHBIC OMMOKHN B KOJIMYECTBE HE 00JIee CEMH.
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OL[GHKa «HCYIOOBJICTBOPUTCIIBHO» BBICTABJIACTCA, €CJIM B JUKTAHTC ObLIN AONYIICHBI
OTACJIBHBIC CYIICCTBCHHBIC OIINOKH B KOJIMYECTBE CEMH U OoJee.

1.2. Cncok BonpocoB u (MJIK) 3aJaHMii 1JIs1 MPOBeIeHH MPOMEKYTOUHOI aTTeCTAlMH.
Cnucok 3aaHuil 1J1s1 HOATOTOBKH K 3a4eTy

CrtpykTypa 3auera:
1) [uceMeHHBIH epeBo I TeKCTa co cinoBapeM oobemom 1800 - 2000 . 3H.
2) Becena mo oHO# U3 MPOHIEHHBIX TEM.

1. TekeT qu1s1 epeBoaa

Ending poverty needs more than growth, World Bank says

Economic growth is "not enough™ to end global poverty, the World Bank has said.

It has urged developing countries to allocate more resources to their extreme poor,
including through bigger welfare programmes.

The bank, which last year set itself the goal of ending extreme poverty by 2030, said such
measures would increase productivity and growth.

But the impact on poverty of growth alone has its limits, the bank said.

"Even if all countries grow at the same rates as over the past 20 years, and if the income
distribution remains unchanged, world poverty will only fall by 10% by 2030, from 17.7% in
2010," said World Bank president Jim Yong Kim.

"This is simply not enough, and we need a laser-like focus on making growth more
inclusive and targeting more programmes to assist the poor directly if we're going to end extreme
poverty."

The highest levels of extreme poverty are in Africa, the World Bank said

The bank called on developing countries to help end extreme poverty through welfare
schemes, such as rewards for those who enrol their children at school or receive regular health
checks.

This, it believes, would lift the incomes of the poorest, who would then be able to contribute
to broader growth.

To achieve its 2030 target, the bank estimates the extreme poor - those earning less than
$1.25 (74p) a day - will have to decrease by 50 million people each year until 2030.

That is the equivalent of a million people each week for the next 16 years.

"This will be extraordinarily difficult, but I believe we can do it,” said Mr Kim, at the start
of the bank's spring meeting.

"This can be the generation that ends extreme poverty."”

The country with the biggest extreme poverty is the Democratic Republic of Congo, where
88% of the population is below the poverty line.

It is followed by Liberia, where 84% of people are in extreme poverty, and Burundi and
Madagascar, where the figure is 81%.

. Cniucok TeMm JJ1s1 Deceabl

. Different jobs and careers.

. The job of your dream

. What is necessary to make a successful career?
. Leadership qualities

. Stress and stressful situations at work

. Competition at university and at work.

OO WNEDN
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Cnucox 3aJaHMH JJ1s NOATOTOBKH K IK3aMeHY

CrpykTypa 3K3aMeHa:

1) nuChEMEHHBIH ITEPEBO/I CIEIMAIBLHOIO TEKCTA CO CIIOBAPEM;

2) mepenava coJepKaHus TEKCTA MO CIEHaIbHOCTH (pedeprpoBaHre Ha OCHOBE IIIaHA);
3) Oecena 10 OJHOM U3 IPOMICHHBIX TEM.

1. TekeT I MUCHLMEHHOTO MEepeBo/ia CO CJI0BapeM
The Biggest Challenges of a Manager
1. Bringing Out the Best in Your Employees

. Treat every employee with respect. If you have praise for the employee, praise him
in front of coworkers. If you have criticism for the employee, give it in private.
. Help employees combine their personal goals with their work goals. Talk with each

employee about his or her personal goals: what they want to get out of life, where they want their
career to go, use this information to help you perform work assignments.

. Provide a work environment that is appropriate for the work and conducive to
employee well-being. A comfortable work environment makes your employees more productive.
. Encourage employee communication and cooperation.

2. Dealing with Underperforming Employees

Not all of your employees will do their best. Some will have personal problems that
interfere with their work. Technically it’s not your problem, but in reality any issue that contributes
to an underperforming employee is your problem. You’ll help employees cope with personal
issues, you’ll provide motivation and advice, maybe steer them to appropriate resources inside or
outside your company. But you’ll have to ease them out of your organization. You’ll be humane,
but you have to balance the needs of the organization with the needs of the employees.

3. Dealing with Outstanding Employees

Some of your employees obviously may be outstanding. That’s good news for your
organization, but it presents some challenges. Outstanding employees need special treatment. You
want them to keep doing an exceptional job but that usually means that you’ll have to pay them
special attention. They need recognition for their talents and efforts. They need encouragement,
training and guidance. And above all they need to know that they can make a successful career in
your company.

4. Responding to a Crisis

No matter how much planning you do, things will go wrong. Planning is a part of
managing, but perhaps more important is a manager’s ability to change plans on the fly in response
to changing conditions. When a crisis hits, you have to be able to deal with it — calmly, quietly
and without stress.

5. Continuous Improvement

No matter how good your organization gets, it can do better. There’s always some type of
improvement that can be made: a change in a process, a better working environment, better
employee motivation, more focus on the essentials. If you ever get to the point where you honestly
have no idea how to improve things further, then you should either (a) seek outside advice, or (b)
look for another job. There’s always a better way, and you have to keep looking for it.

Conclusion

Management is complicated. It requires skill and motivation. But most of all it requires
commitment — the commitment needed to rise to these seven challenges.
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2. llepenaua comep:kaHus TEKCTA MO CeNUATLHOCTH (pedepUpoOBaHHE HA OCHOBE
MJ1aHA)
How to analyze a text (an article)

1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...

e The text deals with (concerns, touches upon) the question (problem)...

e The text contains information about ...

e The article (text) opens with the statement...

e The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned
In the first (second, next) paragraph (abstract) it goes about...
In addition we can say that ...
The author reports, describes, mentions, argues, gives an example...
The text is written for... (whom)
In conclusion we can say...

2. Language
The text mostly contains short (long), simple (complicated) sentences

Such nouns (verbs, adjectives...) are used to...
The language is rather simple (difficult)
The text is full of (economic) terms

3._Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why
not? Keep in mind that some texts.
— The text makes us think about (understand)...

Ilpumep mexcma ons pegepuposanus
Self Motivation at Work

A perfect time to write about self motivation, because | badly need it, right now. With an
all time low in achieving my targets, | have started trying out simple things regarding my work
life. Try these suggestions it might give you the push, you require so badly, to move ahead.

The concept of self motivation is simple - push yourself to perform. The first step towards
self motivation is simple, accept the fact that there are a number of ups and downs in life. We
travel through many journeys in life, as a child, parent, colleague, employee, superior, etc., and be
assured, there are going to be ups and downs. These journeys are like riding waves on the sea, you
go up and you have to come down at some or the other point, and this is exactly where you need
self motivation. You will find several theoretical examples of self motivation just by looking at
people who are happy, they may be rare, but they are happy. Now, the reason they are happy is
that they accept the drawbacks in life, and are ready to face and resolve them.

Planning

Here's what you can do; when you wake up in the morning, make a list of things that you
need to do throughout the day. Also include timings within which you will have to complete the
things-to-do. Secondly, have a plan 'B' ready because you are going to need it. The Plan 'B' should
be a bit shorter than the first one.

Learning from Mistakes
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In the past, you may have committed some mistakes regarding decisions and planning of
time or resources. If you are facing any such situation, make it a point to list down your
interpretation of that mistake, in a manner that starts with the statement 'l should have ... instead
of ...". This greatly helps you to weigh your current options and take the right decision. The great
advantage is that you shall have a good overview of what can possibly go wrong here. This exercise
will also bring in a great deal of self-control and will prevent you from succumbing to temptation
and carelessness.

Timely SWOT Analysis

The SWOT analysis is a kind of analysis where one can analyze 4 integral parts of
performance, namely, strength, weakness, opportunities and threats. The SWOT analysis done at
the beginning of the day, during the planning phase serves to be quite effective, because you can
forecast the coming day's strengths, weaknesses, opportunities, and threats. Writing down the
probable SWOT's would also motivate you mentally and make you cautious of the probable
negative events of the day. The SWOT is a very popular method among most of the self motivation
techniques.

Avoid Procrastination

Self motivation in business is needed because we have often avoided a particular task.
Putting off execution or rather procrastinating it is harmful. There are two reasons for
procrastination; First the job is difficult and you have a fear of going wrong, or second the job is
tedious and long, involving several hours. Thus in such situations the best self motivation is not
procrastinating and fearlessly tackling the task at hand immediately. Believe it or not, such an
approach will definitely lead you to a path of success. In the modern world procrastination tends
to be the biggest hurdle for self motivation at work.

Mossad Temperament

Fearlessness is the Mossad temperament. There are several self motivation tips that tell you
to overcome fear. Often in the work place you might be hesitant to do a task due the level of
difficulty, as well as the mammoth amount of work. The best way to overcome this fear is to write
a note in front of you that 'says what can harm me? When | am right'. You may also prepare some
other quotes or slogan notes to help develop a 'nothing to loose' temperament, which in fact is the
most apt self motivation stance.

You can also read some self motivation books, in order to enhance a positive thinking
which will prevent you from falling into a state of depression. Finally, as the term itself suggests
‘'self motivation' is a process of finding motivation within yourself. Sit back and think, about your
dreams and aspirations, as it is the biggest for of self motivativation.

3. becea o oaHO# U3 NPOHAEHHBIX TEM

1. What is necessary to make a successful career?

2. The most important/interesting economic/political event of 2014.

3. Peculiarities of business culture in different countries.

4. Why do people take risk? The most difficult decision/risky event in your life.

5. Qualities and skills of a good leader.

6. Advertising in our life. Ways to create effective advertisements.

7. The most popular brands. Your favourite brand.

8. What should a person do to be a good speaker/communicator? What does the
effective communication depend on?

9. Job satisfaction. Ways of effective motivation at work.

10. The most useful invention of the 20" or 21% century.

11. Problems of communication.

12. Advantages/disadvantages of competition in studying and at work.
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IIpunoxenne Ne2 k paGoueil nporpamMme AUCHHUIIIMHBI
«/HOCTpaHHBIN A3BIK»

MCTOIII/I‘leCKI/Ie YKa3aHuA QJId CTYACHTOB I10 0OCBOCHHIO JTUCHUIIJINHBI

N3ydyenune cryaeHTamMu JUCHUIUIMHBI «VHOCTpaHHBIA SI3BIK»  HAUMHAETCS C UX
O3HAaKOMJICHHsI ¢ paboyeil mporpaMMoll TUCHMIUIMHBI, 0c000€ BHMUMAHHUE CTYIEHTHI YICNSIOT
CIIUCKY OCHOBHOW W JOTMOJHUTEIBHOU JUTEPATYyphl, @ TaKKe KOJIUYECTBY ayIUTOPHBIX YacOB
3aHATUH, CTPYKTYPE PACIpeesieHUs] STUX YaCOB BHYTPH KaXKIOW TEMbI U TOCIEI0BATEIbHOCTH
MPOBEJCHUS KOHTPOJBHBIX MeponpusThii. OZHOBPEMEHHO CTYAEHTBHI COTJIACOBBIBAIOT C
npernojaBareneM rpaduK HHAMBHAYalIbHBIX KOHCYJIbTAllMi B TedyeHHe cemectpa. Ha
WHAUBUAYaAIbHBIX KOHCYJIBTAIUAX CTYJCHTBI MOIYYat0T HEOOXOAUMbIE Pa3bsICHEHUS CO CTOPOHBI
Iperno/iaBaTess Mo BOIpocaM, KOTOpble OHH HE CMOTJIM YCBOUTH BO BPEMS ayAUTOPHBIX 3aHITHH;
3aHUMAIOTCS HEepEenrChIBAHUEM KOHTPOJIBHBIX ~ paboT B ciydae MOJIy4EHHUS
HEYIOBJIETBOPUTEIIHOM OLEHKU WM MPOITyCKa KOHTPOJIBHOTO MEPONPHUSATHS MO YBAKHUTEIHHON
WIM HEYBXKUTEIHHOU PUYUHE.

B nporiecce n3ydeHnss HHOCTPAHHOTO SI3bIKA B BY3€, CTYJICHT JOJDKEH:

— OCYIIECTBJIATh CEPbE3HYI0, CHUCTEMAaTHYECKYI0 M YIOPHYI paboTy IO OBIaJIEHUIO
SI3BIKOM, PETYIISIPHO MOCEIIast MPAKTUYECKHIE 3aHSATHS,

— MOMHHTH, YTO CaMOCTOSATENbHAs paboTa — HEOThEeMJeMas 4YacTh OCBOCHUS
JTUCIUILIMHBL, 6€3 KOTOPO ayIuTopHas padoTa Mmoj pyKOBOACTBOM MpernojaBaTess OyJaeT MeHee
apdexTuBHA. PerymspHoe ucronp3oBaHue pecypcoB WHTepHETa W MEPUOIMYECKUX H3TAHUN
MO3BOJIUT OBBICUTH COOCTBEHHYIO SI3bIKOBYIO KYJIBTYDY.

— TOCTOSHHO TIOMOJHSTH COOCTBEHHBIM CJIOBapHbBIM 3amac 10  CIEeNUaIbHOCTH,
3aHUMAThCA COCTABJICHUEM CHEIUATU3UPOBAHHOTO CIOBHUKA (MUHUMYM 30 CJIOB MO Kamoi
TeMe);

— YUTaTh XYAOKECTBCHHYIO M CICHUAIM3UPOBAHHYIO JIUTEPAaTypy Ha HHOCTPAHHOM
SI3BIKE, U3BICKMBATh BO3MOKHOCTH OOIIEHUS C HOCUTEISIMU SI3bIKa (CEMUHAPHI M BCTpeun B Jlomax
IpyX0bl, Iepenucka, yuactue B UuTepHeT-hopymax);

— pa3BuBaTh B ce0€ CTpeMJICHHE K CIOHTAaHHOMY TOBOPEHHIO, TOOMBAsCh SICHOTO W
YETKOTO BBIPAYKEHHS MBICIIH;

— TPOSABIATH YBaK€HHE K CBOMM IPEINOJaBaTeNs M M MOJAEP)KHUBAaTh C HUMM JEIOBOMH
KOHTAKT, BBIITOJIHSS UX COBETHI M PEKOMEH/Iall1H.

— yMeTh paboTaTh B KOMaHJIE B paMKaX BBIOJHEHHUSI KOMMYHUKATHBHBIX U TPYIITOBBIX
3a7laHUN.

YueOHO-MeTOANIECKOE 00€ecTIeueHne
CaMOCTOSITE/IbHOI PadoThI CTYIEHTOB 1O TUCHHUILINHE

B kauectBe y4eOHO-METOAMYECKOIO OOECHEUeHUs] PEKOMEHJYeTCsl HCMOJIb30BaTh
JUTEpaTypy, YKa3aHHYIO B pa3zesne 7 1aHHOU pabodel mporpaMMsl.

s monbopa y4yeOHOHM JMTEpaTypbl pPEKOMEHAYETCS HMCMOJIb30BaTh IIUPOKHM CIEKTP
MHTEPHET-PECYPCOB:

1. DaexTpoHHBIH KaTaJjor Hay4ynoi OndIMoTEeKH Apry
(https://www.lib.uniyar.ac.ru/opac/bk cat find.php) - conepxut 6ubnmorpadguyeckue 3amucu
BCEX BHJIOB JIOKYMEHTOB, COCTaBIIAIONMX (POHI OMOIMOTEKH, Ha PYCCKOM M HMHOCTPAHHBIX
a3bikax. K HUM OTHOCSTCS KHUKHBIE U3JaHUS; IEPUOANYECKUE U3aHUs; CTaThU; TUCCEPTaIlUY;
aBTOpedeparbl JuccepTaluii; MalIMHOYUTAEMbIE JOKYMEHTHI; MOJHOTEKCTOBBIE 3JIEKTPOHHBIE
nokymeHTel (m3manust Spl'Y, nucceprauum; aBTopedeparbl auccepTanuil). DJIEKTPOHHBIE
Karajoru paboTaloT B pPEXKUME peajbHOr0 BpPEMEHHM M MPEAOCTABISIIOT HH(QOpMAIIIO
0 KOJIMYECTBE IK3EMILISIPOB U MECTOHAXO0XACHUN KaXKIO0r0 IK3EMILIApA TOKYMEHTA.

2. DaektpoHHasi OuOaumoreunasi cucrema (OBC) wm3gareancrBa  «lOpaiiT»

(https://urait.ru) - 3To BUpTYaJIbHBIA YNTATBHBIA 3aJ1 YICOHUKOB U Y4EOHBIX IOCOOHN OT
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aBTOPOB M3 BEAYIINX BY30B Poccuu 1o 3KOHOMUYECKUM, FOPUINIECKIM, TYMaHUTAPHBIM,

WHXCHEPHO-TEXHUYECKUM U €CTeCTBEHHO-HAYYHBIM HATPABICHUSM U CIICIUATBHOCTSIM.

Ha cerogusmuuii aeHp mnopTdenb H3IaTENbCTBA BKIOYaeT B ceds Oomee 3000

HanMeHoBaHUU ydueOHo# nuteparypsl aus BIIO u CIIO. [{ns nons3oBareneid Spl'yY um.

I1. T. JemunoBa OTKPBIT MOJHOTEKCTOBBIA JOCTYI KO BCEM KHHIaM C BO3MOXHOCTBIO

UTUPOBAHUS U CO3/IaHuUs 3aKiIaJJoK. PaboTaTh ¢ pecypcoM MOKHO U3 CETH YHUBEPCUTETA

WIM YIAJIE€HHO, IPEABAPUTENIBHO 3apEerMCTPUPOBAB CBOW JIMYHBIA KaOWMHET, HaXoHAsCh

BHYTpU ceTu By3a. CepBUC HCHOJIb3YETCS JUISl CaMOCTOSTENbHOIO TOWCKA YYEOHBIX

U3JIaHUH B pa3pe3e TEM JIaHHOM JIMCHUIUIMHBIL.

3. Hayunas »oJaextponnas Oudamoreka (HDB) (http://elibrary.ru) — 310
KpYIHEHIITNI poCCUCKMA HH(DOPMAITMOHHBIN TTOPTaJ, CoAepKaui pedeparTsl U MOJHBIE TEKCTHI
6onee 12 muH. Hay4HBIX cTaTeil W myOnukauuid. Spl’Y BbIMHMCHIBaE€T B 3JIEKTPOHHOM BHaE 66
KypHaJoB, 6onee 2 500 HaMMEeHOBaHUH )KYPHAJIOB Ha aHTJIMICKOM M PYCCKOM SI3bIKaX HaXOJISATCS
B cBOOOIHOM jnoctyme. [l paGoThl C MOJHBIMU TEKCTaMU HEOOXOAMMO 3aperucTpUpPOBATHCA.
JlocTynn K MOJHBIM TEKCTaM JYpPHAJIOB B CETH YyHHUBepcurera. CepBUC MCIONb3YETCS JUIs
CaMOCTOSITENILHOTO MOWCKA HAYYHBIX NYOIMKAIMi B pa3pe3e TeM JTaHHOW JUCIUIIINHBI.

4. Daexrponnas oudnauoreunas cucrema (AbC) IPRbooks (www.iprbookshop.ru)
conepxut 6omee 127 000 nzpanwmii, n3 kotopsix Oonee 40 000 - yueOHbIC 1 HAyYHBIC U3AAHUS IO
pa3IMYHbIM AUCHUILINHAM, OKOJ0 700 HaMMEHOBAaHUIN POCCHUHCKUX U 3apyOekHBIX KYpPHAIIOB,
o6onee 2000 aymmomsmanuii. Konrent DBC IPRbooks mpencraBnen uzmanusmu Oomee 700
denepanbHbIX, PETHOHANBHBIX, BY30BCKHUX  HM3JATENbCTB, HAYYHO-HCCIIEIOBATENbCKUX
WHCTUTYTOB, BEAYUIMX AaBTOPCKUX KOJUIEKTHBOB, COJEP)KAHUE KOTOPHIX COOTBETCTBYET
TpeOoBaHUSIM  (elnepanbHBIX  O0pa3oBaTENbHBIX  CTAHJAPTOB  BBICHIETO,  CPEIHEro
npo(hecCHOHANBHOT0, JOMOIHUTEIBHOTO MPOPECCHOHANIBHOTO 00pa3oBaHus, U E€XKETHEBHO
MOTIOJTHSICTCS HOBBIMU  aKkTyalbHbIMU m3naHusmMu. DBC [PRbooks comepxutr MHOXKECTBO
OKCKJIIO3UBHBIX H3/IaHUH, KOTOpbIE HE IPEJICTaBI€Hbl B JAPYTHUX pecypcax, B TOM 4HCIE
u3natenbeTB rpynnbl komnanuii [IPRmedia: Byzosckoe o6pasosanue, [IpodobpazoBanue, Aii [Tun
Op Menua. CepBUC HCHOJIB3YETCS JUIS CAMOCTOSITEJLHOTO TOWCKAa HAy4YHBIX NYOJMKalUil u
yueOHBIX U3aHU B pa3pe3e TeM JaHHOW AMCIUIIINHBL.
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