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1. Ilen ocBOeHNS QUCHHUIIIHHBI

Lenbto ocBoeHMUS AUCUUIUIMHBI «MHOCTpaHHBIN SI3BIK Ui TPO(ECCHOHANBHBIX ILIEJIeH»
ABIsieTcd (POPMUPOBAHME KOMIIETEHLIMH, IO3BOJIAIONIEH OCYLIECTBIATh KOMMYHMKALMIO Ha
MHOCTPAaHHOM SI3BIKE B aKaJeMHUYECKOH U npodeccruoHanbHON cepax, B TOM YHUCIE B YCIOBHUAX
MEXKKYJIbTYPHOTO B3aMMOJCHUCTBHsI, a TaKKe BBIIOJHATH DAa3HbIE THIIBI IEPEBOJA
aKaJIeMUYECKOT0 TEKCTa ¢ MHOCTPAHHOTO Ha TrOCYIapCTBEHHBIN S3bIK B MPO(ecCHOHAIBHBIX
LEJIsX.

2. MecTo TUCHUILIMHBI B CTPYKTYpe 00pa30oBaTe/ibHO# MPorpaMMbl

JucturumHa «VHOCTpaHHBIN SI3BIK TSI TPO(PECCHOHANBHBIX LIEIel» OTHOCUTCS K YacTH,
dbopMHupyeMOil yuacTHUKaMH oOpa30oBaTeIbHbIX OTHOIIEeHHH biioka 1.

Kypc nHOCTpaHHOTO $3bIKa B MarucTpaType npoiokKaeT By30BCKUIM KypC HHOCTPaAHHOIO
A3bIKa, 0a3upysACh HAa 3HAHUSAX, YMEHUAX U HaBBIKAX, MPUOOPETEHHBIX 00YYaIOUIMMHUCS B Kypce
OakanaBpuara.

Kypc wuHOCTpaHHOrO s3blka B MarucTpaTrype HaIpaBi€H HANOBBIIIEHUE HCXOJHOTO
YPOBHS BJIaJIEHUS] UHOCTPAHHBIM SI3bIKOM,Ha (OPMHUpPOBAHUE U Pa3BUTHE YMEHUU OOIICHUS B
npodeccuoHanbHOM W HaydHOM cdepax [Uisi aKaJeMHUYeCKOro U MNpoQecCHOHAIBHOTO
B3aUMO/JICHCTBUA.

N3ydyenue naHHON NUCHUIUIMHBI HEOOXOIMMO IS YCIIEUTHOTO OCBOCHHUS TYMaHUTAPHBIX
muciumuind OOIL, a Takke B LI€JIOM BJIMSET Ha pa3BUTUE KOTHUTHBHBIX CIOCOOHOCTEH U
YMEHUH CTYy/IeHTA.

3. Illlanupyemble  pe3yJbTaTbl  O0y4YeHHs] 1O JMCHUILUIMHE, COOTHECEHHbIe €
IVIAHNPYEMBbIMH Pe3yJIbTATAMH 0CBOCHHUS 00pa30BaTe/JbHOH NPOrpaMMbl

IIponiecc u3ydyeHus AUCUUILIMHBI HAapaBjieH Ha (OPMHUPOBAHUE CIETYIOIUX 3JIEMEHTOB
komneteHMi B coorBercTBUU ¢ ®I'OC BO, OOII BO u npuobpereHus cieayromux 3HaHUMH,
YMEHUH, HaBBIKOB U (WJIM) ONBITA IS TEIbHOCTH:

dopmupyemas NuaukaTop 10CTHKEHUS Ilepeuensn
KOMIIeTeH U KOMIeTeHI[U! MJIAHNPYEMBIX Pe3yJIbTATOB 00y4eHHsI
(koo u (ko u popmyaupoBka)
¢hopmyanposka)
YHuBepcaabHbIe KOMIETEeHIIHH
YK-4 VK-4.2.Cocrasnser, nepeBogutr | 3Haer
Cnocoben U pelaKTHPYET Pas3IndIHbIe - TpaMMaTH4eCKie KOHCTPYKIUH, XapaKTepPHbIE /IS
MPUMEHATH aKaJeMHYECKHE TEKCTEI podecCHOHATbHO-OPUEHTHPOBAHHBIX U HAYYHBIX
COBPEMEHHBIE (pedeparsl, acce, 0630pHI, MaTepHasos;
KOMMYHUKATHUBHBIC CTaThbHu U T.I[.). - TCPMHUHOJIOTHUIO HA MHOCTPAHHOM SA3BLIKE B M3yqaeMoﬁ
TEXHOJIOTUH, B TOM VYK-4.4. ApryMeHTUPOBaHHO U obacty;
qrcie Ha KOHCTPYKTHUBHO OTCTaWBaeT Ymeer
I/IHOCTpaHHOM(BIX) CBOM IIO3HMIIMU U UJICU B - COCTaBJILATb W NPEACTABJIATH B BHJAC JOKIaaa H
A3bIKe(ax), A aKaJIeMUYeCKUX NpEe3eHTaly HayuHYI0 HH(OpPMAIHMIO, HCIOIb3YEMYIO B
aKaJIeMHYEeCKOro 1 PO eCCHOHANBHBIX npodecCHOHABHOM /IEATEIbHOCTH, B TOM 4YHCIE JUIS
npodeCcCHOHANIBHOTO | ANUCKYCCHSAX Ha y4acTusi B MEXKAYHAPOIHBIX HAYYHBIX MEPOIPHUSTHSIX;
B3aUMO/ICHCTBUS TOCYAapCTBEHHOM si3bIke PO n - OCYWIECTBJIATh YCTHBIH W TIMCHMEHHBIA IEpeBo]
WHOCTPAHHOM SI3bIKE podeccHoHAIEHO-0PUEHTUPOBAHHBIX TEKCTOB;

- pedepupoBath MpoheCCHOHATHHO-OPHEHTHPOBAHHBIC
TEKCThI U COCTABJIATH AHHOTAIIUM K HUM Ha PYCCKOM H
HWHOCTPAHHOM A3BIKE;

Baageer

- HaBbIKAMU BBICTYIIJICHUSA C MOHOJIOTHYCCKHUM
CcOOOImIeHNeM W TMpe3eHTalMeld 1Mo MPOQHII0 CBOEH
Hay4HOH CIIEIIMAILHOCTH,

- HaBBIKAMM aHAJIMTHUKO-CHHTaKCHYECKOH IepepadoTKh
npodeccnoHaIbHO-3HAYMMON MH(OPMALMKM U TIepeBoia
aKaJIEeMMYECKOr0 TEKCTa C HMHOCTPAHHOIO S3bIKAa Ha
pycckuit




4. O0beM, CTPYKTYpA U cojiepKaHue U CIUTITHHBI

OO0mast TpynoeMKOCTh AUCUUIUIMHBI «VHOCTpaHHBIM S3BIK Ui MPO(EeCCHOHAIBHBIX IENIei»

COCTaBJIAET 2 3a4E€THBIX €IUHHIIBI, 72 akaj. Jaca.

No Tewmsl (pa3mersn) Bupl yueOHBIX 3aHATHIA,

/0 | AACIUILINHEI, BKITIOYAst CAMOCTOSITENFHYIO padoTy
HX COAEpKAHUE CTYJEHTOB,

U UX TPYAOEMKOCTh

(B aKaJIeMHUYECKHX Jacax)

Cemectp

@DopMBI TEKyLIET0 KOHTPOJIS
yCIICBAEMOCTH

dopMa IpoOMEXYTOUHON
aTTecTaluu

(10 cemecTpam)

®opmsl 30 u JJOT
(pu HanU4IMK)

KoHrakTHast paboTa

ATTCCTAllMOHHBIC
MCIIbITAHUA
CaMOCTOATCIIbHAs

UTabopaTopHbIe
KOHCYJIbTalli!
padoTta

PICKITU
MPAKTUICCKUEC

N
N
~

1. Personality 1

Y CTHBIN U MTUCBEMEHHBIA
OTIPOC, BBHITIOJTHEHUE 3aJaHUS
(paznmen 1).

6 mom uucne ¢ 30 u J[OT 2

Koncynomayuu 8
CUHXPOHHOM U ACUHXPOHHOM
peacume 8 LMS MOODLE

2. Nature or Nurture 1 4 2 7

YCTHBIN ¥ TUCbMEHHBINR
OMpOC, BHINIOJIHEHHUE 3aJaHUS
(paznmen 2).

6 mom uucne ¢ 30 u JJOT 2

Koncynomayuu 8
CUHXPOHHOM U ACUHXPOHHOM
pexcume 6 LMS MOODLE

3. Emotion 1 2 2 7

Y CTHBIN U MTUCBEMEHHBIH
OTIPOC, BHITIOJTHEHHUE 33 JaHUS
(pazmen 3).

6 mom uucne ¢ 30 u JJOT 2

Koncynemayuu 8
CUHXDOHHOM U ACUHXPOHHOM
pexcume 6 LMS MOODLE

4, Conflict 1 4 2 7

VY CTHBIN U MTUCBEMEHHBIH
OTIPOC, BHITIOJTHEHHE 3aJIaHUS
(paznmen 4).

6 mom uucne ¢ 30 u JIOT 2

Koncynomayuu 8
CUHXPOHHOM U ACUHXPOHHOM
peacume 8 LMS MOODLE

5. Defense Mechanisms 1 4 2 7

Y CTHBIN 1 MUCBEMEHHBIH
OMpOC, BHITIOJIHEHHUE 3aJaHUS
(pazmen 5).

IToaroToBka npe3eHTanuu

6 mom uucne ¢ 20 u JJOT 2

Koncynemayuu 8
CUHXDOHHOM U ACUHXPOHHOM
peorcume 6 LMS MOODLE

[Ipomexxyrounas 0,3 8,7
arrecTalnus

3auer

Bcero: 72 yaca 16 12 | 0,3 43,7

B Tom uncne ¢ 30 u IOT 12 | 0,3

Conep:xanue pa3iesi0B IMCHUUILUIHHBI
1. Personality




e The definition of personality
e The structure of personality
e Approaches to understanding personality

2. Nature or Nurture
o Externality vs Internality
e Understanding Intelligence

3.Emotion
e Shaver’s Theory of Emotion
e Anxiety
e Coping with Anxiety

4. Conflict
e Reactions to Frustrations
e Aggression, apathy
e Displaced Aggression

5. Defense Mechanisms
e Repression
e Denial
¢ Rationalization

5. Oﬁpa3OBaTeJIbeIe TEXHOJOI'Md, B TOM YHUCJI€ TEXHOJOIMH 3JEKTPOHHOIO Oﬁy‘IEHI/IH H
AUCTAHIMOHHbIC 06p330BaTeJ'IbHI)Ie TEXHOJOTUH, HCII0JbB3yEMbIC IIPpH OCYIIECTBJICHUU
06p33OBaTe.}IbHOFO nmpounecca mo JTMCuMIlinHe

B nporecce 06yueHuns UCTIONB3YIOTCS cieyronue 00pa3oBaTeabHble TEXHOIOTUH:

BBonnas Oecena — naeT mepBoe LIEOCTHOE MPEACTABIECHUE O AUCHMILUIMHE M OPUEHTHPYET
CTYJEHTAa B CUCTEME M3YyYEHUs JAHHOW AUCHUIUIMHBI. CTyIEHTBI 3HAKOMATCS C Ha3HAYEHUEM U
3a/layaMM Kypca, ero pojiblo 1 MECTOM B CHCTEME YUEOHBIX AMCLMILINH, JaeTcsl KpaTKui 0030p
Kypca, aHaJIu3 peKoMeHAyeMoll yueOHO-MeToauuyeckod nuTepaTypbl. Ha nekuum Taxoke
OOBSCHSIOTCS OpraHU3aIMOHHBIE 0COOCHHOCTH PabOThI B paMKax Kypca.

[TpakTHyeckoe 3aHATHE — 3aHATUE, TOCBSIIEHHOE OCBOCHUIO KOHKPETHBIX YMEHUIN U HABBIKOB U
3aKpeTJICHUIO TOJyYEeHHBIX IpU 00BSICHEHUH 3HAHUM.

Koncynemayuu — Bua ydeOHBIX 3aHATHH, SBISAIOIIMHACA OXHOW M3 (GOpM  KOHTPOJISA
CaMOCTOSITENIbHOM  paboThl  CTyAeHTOB. Ha KOHCynmpTamusx 1O Mpock0e  CTYJIEHTOB
paccMaTpuBaIOTCST Haubojiee CIOXKHBIE MOMEHTHI IpPU OCBOEHHM MaTepuasia JUCLUUIUIMHBL,
IIPENoiaBaTellb OTBEYAaeT Ha BOIPOCHI CTYJIEHTOB, KOTOpPbIE BO3HHMKAIOT Y HHUX B IIpoLecce
camocTosiTeNnbHOW paboThl. KoHCysbTanuss MoOXeT NpoBOAMTCS B (opMe HHIUBUAYAIbHOU
paboThl B CMHXPOHHOM M acHMHXpoHHOM pexume B LMS MOODLE. B xone xoHcymbTanui
npenoaaBaTesb IPUHUMAET OTYETHI O BBHIIIOJTHEHUH 331aHUN JJI1 CAMOCTOSITENIbHOM paboThI.

B npoyecce obyuenus ucnonvsyromcs ciredyrowjue mexHoio2uu 3NeKMpPOHHO20 00VUeHUs U
OUCMAaHYUOHHbIE 00PA308aAMENbHbLE MEXHOI02UU!

DNEeKTPOHHBIN Y4eOHBIH Kypc MO AuCIUIUINHE «HOCTpaHHBIA S3BIK ISl MPOdeCcCHOHATBHBIX
neneit» B LMS Dnexrponnslii yausepcuter MoodleSpl'Y, B koTopoM:

- Ipe/ICTaBJICHBI 3aJJaHUs 111 CAMOCTOSTEIbHOM paboThl 00yUYarOIIMXCsl 10 TEMaM JUCIUILINHEI,
- OCYILECTBJIIETCS IIPOBEACHUE OTHEIBHBIX MEPONPUATHM TEKYLIEr0 KOHTPOJSA YCIIEBAEMOCTH
CTYyJICHTOB;



- TmocpencTBOM (opyMa OCYIIECTBISCTCS CHHXPOHHOE M (WJIM) aCHHXPOHHOE B3aWMOJCHCTBHUE
MCKOY O6yanOIHHMHCH " OpeunoJaBaTciieM B paMKax U3y4YCHUA JUCHUIIIIMHBI.
6. [lepeyeHb JIMIEH3HMOHHOT0 W (WJIM) CBOOOJHO PACIHPOCTPAHSIEMOr0 MPOrPAMMHOIO
ofecrevyeHusi, WMCNOJb3yeMOr0 MNPH OCYLIECTBJIEHHH O00pPa30BaTEeJLHOI0 Ipouecca o
AUCHUILINHE

B npomecce ocymiecTBieHHs — 00pa30BaTENBHOrO  Tpolecca IO  JUCHUIUIMHE
UCIOJIB3YIOTCS:

JJIA (I)OpMI/IpOBaHI/ISI MaTCpUuaJIOB JIA TCKYLICTO KOHTPOJIA YCIICBACMOCTU U ITPOBCACHHUA
MIPOMEKYTOUHOM aTTecTaluu, Juist GOopMUPOBAHUS METOAMUECKUX MATEPUANIOB MO AUCHUIUIMHE:

- nporpammeiMicrosoftOffice;

- AdobeAcrobatReader.

7. IlepedyeHb COBpPEMEHHBIX NPO(PECCHOHAIBHBIX 0a3 JAHHBIX W HHQMOPMANMOHHBIX
CIIPABOYHBIX CHCTEM, HCIIOJIb3yeMbIX MIPH OCYLIECTBJIEHUU 00Pa30BaTeJILHOI0 Mpolecca 1no
AUCUUINJIMHE (TPH HEOOXOAMMOCTH)

B mporecce ocymecTBieHus 00pa3oBaTeNLHOTO MPOIecca MO AUCIHUILIMHE UCTIONB3YIOTCS:

1.  ABromarusupoBaHHas  OuOnuoreuHo-uHopmanuonHas  cucreMa «BYKHU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php

2. DnekTpoHHO-O0nbaroTeuHas cucrema «tOpaitr»https://urait.ru/

3. DnekTpoHHO-OMONMOTEeYHas cucteMa «Jlanby http://e.lanbook.com/

4. DneKTPOHHO-OMOINOTEUHAs cucrema «KoHcynpranT Crynenra»
https://www.studentlibrary.ru/

5. Hayunas snekrponnas oubmuoreka eLIBRARY.RU http://elibrary.ru/

8. IlepeueHb OCHOBHOI 1 1I0NIOJHUTEJIBLHOMN Y4eOHOH JIUTEPATyphl, pecypcoB
HH(OPMALMOHHO-TEJICKOMMYHHKAIMOHHOM ceTH «IHTEepHeT» (MpH HE00XO0AUMOCTH),
PEeKOMEeH/1yeMbIX /IS 0CBOCHH S 1M CLHMIIJIMHbI

a) OCHOBHAsI JIMTepaTypa

1. AHrmiickuii s3bIK [DNEKTPOHHBIA pecypc| : MPaKTHUKyM Ui MarucTpaHToB (hakymnbTeTa
ncuxonorun / coct. T. I'. Knumenko, H. H. Kacatkuna ; fApocn. roc. yH-T, Spocnasib,
SApl'Y, 2012, 40c. - http://www.lib.uniyar.ac.ru/edocs/iuni/20122101.pdf

2. Uxcanosa I'.P., Bnaroemenckas A.A. English For StudentsofPsychology: Yue6Ho-
Metoanueckoe mocobme / I'.P. MxcanoBa, A.A. bnarosemenckas. — Ka3anb: Kazanckwmit

YHHUBEPCUTET, 2013. 148 c. -
http://dspace.kpfu. ru/xmIu|/b|tstream/handIe/net/21270/17 001 000310.pdf

0) AOMOJIHUTEIbHAS JIUTEepaTypa

1. Tlonnasckas T. B. Anrmmiickuii s36ik. IIpo6aeMbl KOMMyHHKAIUK: y4eOHOE MOCOOHE IS
By30B / T. B. TIlommnasckas, T. A. CreicoeBa. - MockBa: U3gatensctBo FOpaiit, 2022. - 175 c. -
https://urait.ru/viewer/angliyskiy-yazyk-problemy-kommunikacii-494296#page/1

9. MarepuanbHo-TeXHHUECKass 0a3za, HeoOXomumasi ISl OCYIIECTBIEHUS 0O0pa30BaTEIHLHOTO
mpolecca 1mo AUCIUIIITNHE

MarepuanbHo-TeXxHHUYeCKass 0a3za, HeoOXoaumas JJs OCYIIECTBICHHS 00pa30BaTeIbLHOTO
mporiecca 1o JUCIUTUIMHE BKIIFOYAST B CBOM COCTaB CIICIIUATbHBIC TIOMEIICHHS:

- yueOHbIC ayTUTOPUU JJIsl IPOBEACHHUSI MPAKTUIECKUX 3aHIATUN (CEMUHAPOB);

- yaeOHBIC ayTUTOPUH JJIs1 IPOBEJCHUS TPYITIOBBIX M HHIUBUIYATbHBIX KOHCYJIBTAIINT;

- y‘-I€6HI>I€ ay,Z[I/ITOpI/II/I JJIA HpOBeIICHI/IH TGKYH_[CFO KOHTpOHSI nu HpOMC)KyTO‘IHOfI aTTCCTalluu,

- IOMEIIECHUS TSI CAMOCTOSITEIIBHON pabOTHI;


http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://urait.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
http://elibrary.ru/
http://javascript/
http://javascript/
http://javascript/
http://www.lib.uniyar.ac.ru/edocs/iuni/20122101.pdf
http://dspace.kpfu.ru/xmlui/bitstream/handle/net/21270/17_001_000310.pdf
https://urait.ru/viewer/angliyskiy-yazyk-problemy-kommunikacii-494296#page/1

- TIOMEILIEHUS ISl XpaHEeHUs M MPO(UIAKTUYECKOro OOCTYKHBAaHUS TEXHHUYECKHX CpEACTB
00y4eHusl.

CreuuanbHble TOMEIICHUS YKOMIUIGKTOBAHBI CpPEACTBAMU OOy4YeHUSs, CHYXKAaIlUMU IS
npezcTaBieHus yueOHoi nHpopmManuy 60IbIION ayAUTOPHUH.

[Tomemenust sl CaMOCTOSITENIbHOM pabOThl  OOYYarOMIMXCS OCHAIEHBl KOMIIBIOTEPHOMN
TEXHUKOW C BO3MOYKHOCTBIO MOAKIIOUEHUs K ceTu «VHTepHET» M obecreueHueM Jocryna K
3JICKTPOHHOM MH(POPMALIMOHHO-00pa3oBaTeabHOM cpene SApl'Y.

ABTOp(BI) :

JIOIEHT Kadeapbl HHOCTPAHHBIX S3BIKOB
TYMaHHUTapHBIX (aKyJIbTETOB, K.(].H. V@"? Anexceesa B.H.



IIpunoxkenne Nel k padoueil nporpaMme AUCHUIINHBI
«/HOoCTpaHHbI SA3bIK IS MPO(ecCHOHAJILHBIX LeJei»

DoH/1 OLIEHOYHBIX CPEACTB
JJIS1 MPOBeIeHUsI TEKYIIero KOHTPOJIsl YCIIeBAeMOCTH
U MIPOMEKYTOYHOM aTTeCTAIUM CTY/IeHTOB
0 AUCHMILIHHE

1. KoHTpoJIbHbBIE 321aHUsI H HHbIE MATEPHAJIbI,
HCHOJb3yeMble B MPoliecce TEKYIero KOHTPOJIs YCIeBaeMOCTH

Paznen 1. Read the text and fulfill the tasks

Defining Personality
Who am 1?

If you ask yourself this question, you are asking the same question posed by personality
psychologists. What is personality? Psychologists do not agree on a single answer to this
question.

We define personality as consistent behaviour patterns originating within the individual. At
least four aspects of this simple definition need elaboration.

First, personality is consistent. In other words, a person's behavior patterns display some
stability. This consistency in behavior exists across time and across situations. We expect
someone who is outgoing today to be outgoing tomorrow. We also are not surprised to find that
someone who is competitive at work also is competitive in sports. Of course, this does not mean
that people cannot change. But we expect some consistency in the way people act.

Second, personality originates within the individual. This is not to say that external sources
do not influence personality. Certainly the way parents raise their children affects the kind of
adult the child becomes. But behavior is not solely a function of the situation we are in. The fear
we experience while watching a frightening movie is the result of the film, but the different ways
we express or deal with that fear come from within.

Third, this definition focuses on the individual's behaviour. Social psychologists know
people are different and often respond in different ways to the same situation. However, these
psychologists look at how the average person behaves in a given situation, ignoring individual
differences. In contrast, personality psychologists acknowledge the importance of the situation
but are more interested in understanding, for example, why some people respond to a challenge
with increased effort, while others react by giving up.

Finally, we treat the term behaviour rather broadly here. Although overt actions are of
primary interest to personality psychologists, we cannot understand the actions without
examining such things as thoughts, emotions, and attitudes. Thus, consistent patterns in the way
we think about ourselves, our expectancies and the way we classify events into cognitive
categories are all part of personality.

Tasks:

1. Which approach is it?

a) Our behaviour is determined by various stable 1.psycho-
personality characteristics, mostly inherited. analitic
b) Our behaviour is shaped by the way we process information. 2.trait
¢)Much of what we do is under the control of unconscious forces. 3.cognitive

d) Our consistent behaviour patterns are the result of habits 4.humanistic

learned due to certain environments.



e) Much of what we do results from our personal responsibility.  5.behavioral

2. Match the following definitions with the words given below.
a) Conscious; b) Pleasure principle; c) Reality principle; d) Id; e)Ego; f) Superego;

1)The part of personality that considers external reality while mediating between the demands of
the id and the superego.
2)The principle on which the id operates, in which pleasure is the sole reason of behaviour.
3)The part of personality that represents society’s values.

4)The principle on which the ego operates.

5)The part of personality that contains the material of which we are currently aware.

6)The part of personality concerned with immediate gratification of needs.

Pa3nen2. Read the text and fulfill the tasks
Are you the master of your fate?

Are the consequences of your behaviour under your personal control or determined by forces
outside of yourself? In other words, do you believe that there is a causal relationship between
your behaviour and its consequences? Think about it for a moment.

Julian Rotter, one of the most influential behaviorists in psychology history, proposed that
individuals differ a great deal in where they place the responsibility for what happens to them.
When people interpret the consequences of their behaviour to be in the control of luck, fate, or
powerful others, this indicates a belief in what Rotter called “external locus of control” (locus
simply means location). Conversly, he maintained that if people interpret their own behaviour
and characteristics as responsible for behaviour consequences, they have a belief in an “internal
locus of control”. This tendency can be explained from a social learning theory perspective. As a
person develops from infancy through childhood, behaviours are learned because they are
followed by some form of reinforcement. The reinforcement increases the child’s expectancy
that a particular behaviour will produce the desired reinforcement. Rotter claimed that the
totality of your specific learning experiences creates in you a generalized expectancy about
whether reinforcement is internally or externally controlled.

“These generalized expectancies”, Rotter wrote, will result in characteristic differences in
behaviour in a situation culturally categorized as chance-determined vs. skill-determined. In
other words, you have developed an internal or external interpretation of the consequences for
your behaviour that will influence your future behaviour in almost all situations. Rotter believed
that your locus of control, whether internal or internal, is an important part of who you are, a part
of your personality.

Which do you think you are, internal or external? Rotter wanted to study differences among
people on this dimension and, rather than simply ask them, he developed a test that measures a
person’s locus of control.Rotter called his test the”I-E Scale”, which is the name it is known by
to-day. One of the potential sources for the development of an external or internal orientation
was suggested to be variations in parenting styles.

Styles of parenting were supposed by Rotter to be on obvious source for learning to be
internal or external. He suggested that parents who administer rewards and punishments to their
children in ways that are unpredictable and inconsistent are likely to encourage the development
of an external locus of control. Subsequent research showed that parents of externally oriented
children have been found to be more authoritarian and restrictive. They do not allow their
children much opportunity for personal control. Parents of children who are internals tend to be
more affectionate, more consistent with discipline, and more concerned with teaching children to
take responsibility for their actions (Davis and Phares, 1969).



Rotter also hypothesized that the dimension of internal-external locus of control is a relatively
stable aspect of human personality across a wide variety of situations.The phrase “relatively
stable” is used because a person’s locus of control can change under certain circumstances.
Those who are externally oriented often will become internal when their profession places them
in positions of greater authority and responsibility. People who are highly internally oriented
may shift toward a more external focus during times of extreme stress and uncertainty.
Moreover, it is possible for individuals to learn to be more internal, if given the opportunity.
Although most of the research confirms the assumption that internals are better adjusted and
more effective in life, in his later writings Rotter sounded a note of caution. Everyone,
especially internals, must be attentive to the environment around them. If a person sets out to
change a situation that is not changeable, frustration, disappointment, and depression are the
potential outcomes. When forces outside of the individual are actually in control of behavioral
consequences, the most realistic and healthy approach to take is one of an external orientation.

Tasks:
1.Match the following definitions with the words given below.
a) externals; b) internals; c) social learning theory; d) expectancy; e) I-E Scale

1. Anticipating future

2. A test that measures a person’ locus of control

3. These people believe that what happens to them is controlled by their own efforts.

4. Behaviors are learned because they are followed by reinforcement.

5. These people believe that what happens to them is controlled by factors outside themselves.

2. Here are some items from Rotter’s I-E Scale. Which of them indicate externals/internals?

a) Many of the unhappy things in people's lives are partly due to bad luck.

b) People's misfortunes result from the mistakes they make.

a) Becoming a success is a matter of hard work; luck has little or nothing to do with it.

b) Getting a good job depends mainly on being in the right place at the right time.

a) Most people don't realize the extent to which their lives are controlled by
accidental happenings.

b)There is really no such thing as "luck."

a) Sometimes | can't understand how teachers arrive at the grades | get.

b) There is a direct connection between how hard | study and the grades | get.

Pa3nen3. Read the text and fulfill the tasks
The Nature of Emotion

How do feelings differ from thoughts?

Everyone seems to agree that joy, sorrow, anger, fear, love, and hate are emotions. However, it is
often hard to identify the shared features that make these experiences emotions rather than, say,
thoughts or impulses.

Defining Characteristics

Most psychologists tend to see emotions as organized psychological and physiological
reactions to changes in our relationship to the world. These reactions are partly subjective
experiences and partly objectively measurable patterns of behavior and physiological arousal.
The subjective experience of emotion has several characteristics:



1. Emotion is usually temporary. In other words, it tends to have a relatively clear beginning and
end and a relatively short duration. Moods, by contrast, tend to last longer.

2. Emotional experience is either positive or negative, pleasant or unpleasant.

3. Emotional experience is triggered partly by a mental assessment of how a situation relates to
your goals. The same event can bring on very different emotions depending on how you interpret
what the event means.

4. Emotional experience alters thought processes, often by directing attention toward some
things and away from others.

5. Emotional experience elicits an action tendency, a motivation to behave in certain ways.

6. Emotional experiences are passions that happen to you, usually without willful intent.
However, you can exert some control over emotions since they depend partly on how you
interpret situations.

The extent to which we are "victims™ of our passions versus rational controllers of our
emotions is a central dilemma of human existence.

Obijective aspects of emotion include learned and innate expressive displays and physiological
responses. Expressive displays—such as a smile or a frovn—communicate feelings to others.
Physiological responses—changes in heart rate, for example— provide the biological
adjustments needed to perform actions generated by the emotional experience.

In summary, an emotion is a temporary experience with either positive or negative qualities.
Through emotion, people communicate their internal states and intentions to others, but emotion
also functions to motivate a person's thought and action.

Tasks:
1. Match the following definitions with the words given below.
a) anxiety; b) emotion; c) coping; d) emotion-focused strategy; e) problem-focused strategy

1) reducing anxiety by changing your feelings about the problem.

2) a vague, persistent and unpleasant emotion; in its stronger form may be characterized by a
feeling of disorganization, inadequacy, and helplessness.

3) a transitory experience with positive or negative qualities felt as happening to the self .

4) doing something about the problem to change or avoid it.

5) methods of handling anxiety-producing situations.

Paznean 4. Read the text and fulfill the tasks

Reactions to frustration

How do we respond to a frustrating situation?

Frustration—whether it is the result of environmental obstacles, personal limitations, or
conflict—can produce a number of possible consequences. Experiments illustrate some
immediate responses to frustration.

Aggression

Some people in the frustrating situation seem restless and unhappy: they sigh and complain.
And many of them express feelings of anger. Sometimes aggression is expressed directly against
the individual or object that is the source of frustration. Aggression of this kind is not necessarily
hostile; it may be a learned way of solving a problem. Adults usually express their aggression
verbally rather than physically; they are more likely to exchange insults than blows.

Although the anger engendered by frustration may impel the individual to attack the obstacle,
whether it is animate or inanimate, direct aggression is not always possible.

Displaced aggressionln many instances, the frustrated individual cannot express aggression
against the source of frustration. Sometimes the source is vague and intangible. The person does
not know what to attack but feels angry and seeks something to attack. Sometimes the person
responsible for the frustration is so powerful that an attack would be dangerous. Then aggression
may be displaced—the aggressive action may be directed toward an innocent person or object
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rather than toward the actual cause of the frustration. Prejudice against minority groups often
contains an element of displaced aggression, or scapegoating. During periods of economic
depression, when money and jobs are scarce, people are tempted to blame their troubles on some
relatively powerless minority groups.

Apathy

One of the factors complicating the study of human behavior is the tendency of different
individuals to respond to similar situations in a variety of wavs. Although a common response to
frustration is active aggression, the opposite response of indifference or withdrawal, called
apathy, is not uncommon. We do not know why one person reacts with aggression and another
with apathy to the same situation, but it seems likely that learning is an important factor.
Reactions to frustration can be learned in much the same manner as other behaviors.

Learned helplessness

Studies have shown that animals and people can learn to be helpless when faced with stressful
situations. Martin Seligman, a well-known behavioral psychologist, maintains that our
perception of power and control are learned from experience. He believes that when a person’s
efforts at controlling certain life events fail repeatedly, the person may stop attempting to
exercise control altogether. If these failures happen often enough, the person may generalize the
perception of lack of control to all situations, even when control may actually be possible. This
person becomes helpless and depressed.

Tasks:

1. Match the definitions with the words given below.
a)conflict; b)frustration;  c)motive; d)aggression;
e) displaced aggression; f) apathy; g) learned helplessness

1)The response of indifference or withdrawal when confronted with frustrating
situations.

2) Directing impulses toward an innocent person or object rather than toward
the actual cause of aggression.

3) Mental struggle resulting from incompatible impulses.

4) A condition which occurs when obstacles block the fulfillment of goals.

5) A reason or purpose of behaviour.

6) A process in which a person or animal stops trying to exert control after
experience suggests that no control is possible.

7) An act that is intended to cause harm to another person.

2. Match conflicting motives.

a) cooperation 1) dependence

b) intimacy 2) competition

¢) independence 3) isolation

d) impulse expression 4) moral standards

3. Which motivational conflict is it?

1) Lisa, a waitress feels like screaming. One of her customers ordered steak and
shrimps, but when she brings the meal to him, he insisted that he ordered
steak and lobster. If she tells him that he is wrong, she could lose a big tip.
But if she takes the food back to the cook, he might get angry and delay her
orders all night long, which would also jeopardize her tips

a) approach-approach c) avoidance-avoidance
b) approach-avoidance d) multiple approach-avoidance
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2) Jeff is unsure about what to do. A woman he likes very much has invited him
to go with her to the last game of the World Series playoffs. Another woman
whom he also cares for has invited him to a concert by his favourite group on
the same night.

a) approach-approach c) avoidance-avoidance
b) approach-avoidance d) multiple approach-avoidance

3) Jill wants to buy a new stereo, but doing so might create financial hardship.
a) approach-approach c) avoidance-avoidance
b) approach-avoidance d) multiple approach-avoidance

4. Discuss in pairs or small groups the following topics.

1) Sources of frustraton 5) Conflicting motives
2) Reactions to frustration 6) Displaced aggression
3) Types of motivational conflicts 7) Apathy

4) Learned Helplessness 8) Aggression

Paznen 5. Read the text and fulfill the tasks

Defense mechanisms and adjustment

We all use defense mechanisms at times. The rationalization of failures that would otherwise
cause us to despair or the partial justification of conduct that would otherwise make us despise
ourselves sustains us until we can work out better solutions to our conflicts. Denial or repression
may provide relief from anxiety until a way to solve a personal problem can be found.

But when defense mechanisms become the dominant mode of responding, they indicate
personality maladjustment. Although they may provide temporary relief, defense mechanisms
usually distort reality and thus prevent effective problem solving. A person who depends on
defense mechanisms may never learn more effective ways of coping. For example, individuals
who project their hostile feelings onto others may withdraw more and more from social contacts.
By refusing to acknowledge the anger as their own, they never learn that most people are kind

and that they can develop satisfactory interpersonal
relationships.

Tasks:
1. Match defense mechanisms with their definitions.
a) displacement; b) intellectualization; c) projection; d) reaction formation;

e) rationalization; f) denial; g) repression; h) sublimation; i) regression

1) Attempts to make actions or mistakes seem reasonable.

2) Channeling impulses to a non-threatening object.

3) Refusal to accept that some fact exists.

4) Handling threatening material by removing emotional content.

5) Retreating to the behavior of an earlier stage of development.

6) Unconsciously attributing one’s own unacceptable thoughts or impulses to another person.

7) Defending against unacceptable impulses by acting opposite to them.
8) Unconsciously pushing threatening memories from awareness.
9) Channeling negative impulses into socially acceptable actions.

2. Which defense mechanism is it?
1) Instead of recognizing that “I hate him” a person may feel that he “He hates
me”.
2) Anger at one boss is expressed through hostility toward a family member or
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even a dog.

3) “That I spank my child is not a mistake. I do it because it’s good for him”.

4) A person experiences loss of memory for an unpleasant event.

5) A person insists that something is not true despite all evidence to the
contrary.

6) A husband who unconsciously desires other women becomes obsessively
devoted to his wife.

7) A married adult “Goes home to mother” whenever there is a problem in the
marriage.

a) reaction formation; b) regression; c) rationalization; d) denial; e) displacement; f)
projection; g) repression

3. Mike feels that his wife is dull and sexually unattractive, but he doesn’t consciously
experience these attitudes. Instead, he criticizes his secretary for making mistakes and insults her
appearance. This example illustrates which defense mechanism?

a) rationalization c) reaction-formation

b) displacement d) projection

4. Which defense mechanism is often referred to as “motivated forgetting?”’
a) denial c) displacement
b) repression d) regression
5. Discuss in pairs or in small groups defense mechanisms and their functions
BoicTymiieHue ¢ mpe3eHTamueil 1Mo TeMe CBoero Hay4yHoro wuccieaoBanus (10 muHyT).
CTyneHThI 3apaHee TOTOBSAT YCTHOE BBICTYILUICHHE C Mpe3eHTanuei PowerPoint mo teme cBoero

HAaY4YHOI'O UCCJICAOBAHUS HAa OCHOBC PaHECC MOJIYUCHHBIX 3HAHMUIA.

KDI/ITGDI/II/I OILICHMBAHUIA ITPE3CHTAIINN

Kpurepun Ouenka
5 4 3
Conepxanne otBeta | OcHOBHOe  cojnepxanue | OcHOBHOe conepykaHue TeMbl | Hapymena JIOTHYEeCKast
TEMBI OTPaXEHO, | OTPaXEHO, MaTepHall | MOCIeJ0BaTEIIbHOCTh
MaTepHai H3JaraeTcs | M3JaraeTcs M3JIMIIHE KPaTKO | COAEpKaHMUS, CTPYKTYpa
JIOTHYHO U | WIH M3JHUIIHE MOJpoOHO, | c1abo BeIpaskeHa.
HOCJIEI0BATENBHO. HUMEIOTCS HETOUHOCTH.

OdopmieHue ¢ WnmoctpaTtuBablil  TekcT | MnmnrocTpaTuBHBIN TeKCT | MmocTpaTUBHBIA TEKCT He
MOMOIIBIO CJIAWIOB | BOCIIPUHUMAETCS! JIETKO W | BOCIIPHHHMAeTCs HE BCErja | CIOCOOCTBYET — BOCIHPHSTHIO
TIOJIHO. JETK0 U TIOJHO, HE BCE | TEMBI.

MIPUMEPBI CBSI3aHBI c

COJIEPKAHUEM TEMBL.

BricTynnenue Bricrynaronmii  cBobonHo | BricTymarommii BrajgeeT | Matepuan usnaraercst Ha 90-

BIIaJe€T TEMOH, fACHO H | TemModM He B monHoM Mmepe: | 100% c omopoil  Ha
TpaMOTHO W3JIaraeT €€ | MPH €ro BOCHIPHIATHN MHOTNA | MHCEMEHHBIN TEKCT.
COZIepKaHue. BO3HHUKAIOT TPYAHOCTH.
BricTynnieHne MOHATHO U
JIETKO BOCIIPHHUMAETCSI.

Cnmcok 3aganuii K 3a4eTy
(mpoBepka chopmupoBanHocTi YK-4, unnaukarop M/1-YK-4.2, U/1-YK-4.4)

K 3auety nomyckarorcs CTyIEHTBI:
- 1) nocerusmue 6osee 80% 3aHATHI U BBINOJHUBIINE BCE MPAKTHUECKUE 3a/laHUS B TEUCHHE
IIEPBOIO CEMECTPA;

13




- 2) BemnonHuBLIKE 70 % 1 6osee paboT TEKYyIEro KOHTPOJIS;
Conep:kanue 3a4yera:

1. TlucbMeHHBIN mepeBOa C AHIVIMICKOIrO sI3bIKa Ha PYCCKUIl OpPUTHMHAIIBHOTO TEKCTa IO
CIEMAIBHOCTHU C UCIOIb30BaHUEM cioBapsi oo0beMoM 1500meu.3HaKkoB 3a 45 MUHYT.

2. YcrtHOe pedepupoBaHHME OPUTHHAILHOTO TEKCTA IO CHEIUAIbHOCTH oObeMoMm 1500-
2000 ne4.3HaKoB.

3. becena na anrimiickoM si3bike 10 Teme: Myresearchproject.

Obpas3ywvl 3a0anuil K 3a4uemy.
3amanue 1.TeKcT Ui MUCBMEHHOTO TIEPEBOJIA CO CIIOBAPEM.

Women

Many young women are led to believe that their place in society is as an adjunct to a male. Their
prime goal is suggested to be that of a mother, housewife or helpmate to a male, who is expected
to be a breadwinner.

Their view of a career, then, is limited by the notion of what they should be and their career
choices are affected accordingly. For example, a young woman may want to become a secretary
because she feels that she can always get a job in this field "if her husband needs help™. She
might not even consider selecting a job on the basis of the satisfaction it could give her. It is
readily apparent in the case of this particular woman that the counseling process is being unduly
influenced by factors that have nothing to do with the counselee's interests or desires but reflect
instead society's distortion of the feminine role. Indeed, if the young woman feels that her role in
life is primarily as an adjunct to some male, her job or career choice (given the false premise)
might logically be very well designed to put her in proximity with desirable males. It is the duty
of the counselor not only to recognize this attitude in a female student but to explore the
possibility of its presence in any case in which it may be even remotely suspected.

The counselor must determine if the young woman in question has decided on a career primarily
with this attitude in mind and he must be aware that, to the counselee, the attitude may seem to
be a positive one. Clues to this type of limiting attitude can be found in the counselee's inability
to clearly express the reasons for her choices of job and career, an acceptance of a career choice
far beneath potential or a lack of any effort to maximize her career potential.

Kpumepuii oyenusanus nucomennozo nepesooa. Oyenka
BrinonHeH noaHbli 1 TOYHBIN nepeBo. JlomyckaeTcsi He3HaUUTEIbHAS 5
CTHITUCTUYECKAs OTPEIIHOCTD, HE BIHAOMIAs] HAa TIOHNMAaHUE TEKCTA.

CTWiIb ¥ HOPMBI POJIHOTO SI3bIKA HE HAPYIICHBI.

Jormyckarorcst oHa-aBe (HaKTHIeCKUX (CMBICIIOBBIX) OITHOKA 4
(B 3aBHCHMOCTH OT CTCIICHU HCKAXXCHHS CMBICIIA) H OJTHA - JIBE

CTHJIUCTUYECKHX [TOTPEUTHOCTH, HE BIMSIONIMX HA TOHUMAHHE TEKCTA.

Hapymienus HopM poTHOTO s3bIKa HE3HAYHUTEIBHBIC.

[epeBox conepsxut 3 dakTHdecKue OMMOKH, BO3MOXKHA YaCTUYHAS 3
notepst nHGopmanuu. HapyrieHs! HOpMBI M CTHIIL POJHOTO SI3BIKA.
[epeBox conepsxut 4 u 6onee dakrrnyecknx ommobok. Hapymiena noiaHora u 2

AJACKBATHOCTD IIEPEBO/JIA. Ctuip u HOPMBI pOAHOTO A3bIKa HAPYUICHBI.
3aoanue 2.Texcm 0na peghepuposanusi:

Type A—Type B Behaviour Patterns
Some psychologists noticed that their heart attack patientsseemed to act differently than their
other patients (Friedman. Rosenman. 1974). Heart attack victims were more active, more
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energetic and more driving than those without heart problems. In short, they seemed to have

different personalities.

This personality dimension was identified as the coronary-prone behaviour pattern. Today this

dimension is more commonly referred to as Type A - Type B. Strictly speaking, the name is

somewhat inaccurate. Instead of identifying two types of people, A and B, we can better

understand the concept in terms of a trait continuum, with extreme Type A people at one end and

extreme Type B people at the other.

Typical Type A people are strongly motivated to overcome obstacles and driven to achieve and

to meet goals. They are attracted to competition, enjoy power and recognition and are easily

aroused to anger and action. They dislike wasting time and do things in a vigorous and efficient

manner. They often find easygoing people a source of frustration. On the other hand, Type B

people are relaxed and unhurried. They may work on occasions but rarely in the driven,

compulsive manner of Type A people. They are less likely to seek competition.

David Glass and his colleagues conducted a serious of studies in the 1970s to identify the

behavioral differences between Type A and Type B people. Three major components of the Type

A trait were found:

First, Type A people have a higher competitive achievement striving.

Second, they show a sense of time urgency.

Third, they are more likely to respond to a frustrating situation with aggressiveness and hostility.
Glass concluded that these 3 features of the Type A behaviour pattern could be reduced to one

underlying concept: a desire to exert control over the environment. Type A people usually

perform better in achievement situations. Type B's do better at tasks that require some thinking

and careful consideration of ideas.

Ilpasuna evicmasnenus oyeHKU no pe3yibmamam peghepuposamniis

- «3auTeHO» — COOIIOJIeHAa CTPYKTypa pedepara, BBOAHBIM ab3all COAEPKUT OOJBITUHCTBO
JTAHHBIX, MOXKET OBITh HE YKa3aHO J0 JBYX MyHKTOB (HAa3BaHHE CTaThH, aBTOP, UCTOUYHUK, KAHP
CTaTbH); MOXKET UMETbCsl 1-2 MCKaKeHHUs MHPOpMAIMK; B TEKCT€ MOXKET ObITh HE3HAUUTEIHHO
UCKaXXEH XOJI MbICIEeH; pedepaT mepenaer OONBIIYI0O YacTh CYIIECTBEHHOTO CMBICTA TEKCTa,
KOTOPBIT cxKaT hif) HEO0OXOIMMOTO o0beMma; HapsTy c HECKOJIbKUMU
ophorpadpu4ecKUMU/TyHKTYallHOHHBIMU ~ OIIMOKaMM ~ KMMEeTCS /10  JBYX  JIEKCHKO-
rpaMMaTHYECKUX OMMOOK MM CTHIIMCTUUECKUX OIMIHOOK.

- «He 3auTeHO» - CTpYKTypa TpedyeMOoro TeKCTa He COOII0/IeHa, BBOJHBIN a03all HE COIACPKUT
TpEX U3 CIEAYIOIMNX MyHKTOB (Ha3BaHHWE CTAaThU, aBTOP, UCTOUYHHUK, KaHP CTAThH); UMEETCS 3-5
CEpbE3HBIX HCKKEHUs HHQPOpPMAIMH; B TEKCTE HMEIOTCS Cepbhe3HbIe HApYIIEHUS JIOTHUKU
W3JI0KEHUSI, HEJAOYEThl B TIOCTPOCHHHM BBICKA3bIBAHWM, TMEPEIAETCs MEHbIIE MOJOBUHBI
CyIIECTBEHHOW WH(GOpMAIMU HCXOJHOTO TEKCcTa, 00BeM pedepara HE COOTBETCTBYET
PEIBSABISCMBIM TpeOOBaAHUSM; HapsTy c HECKOJIbKUMH
ophorpadpudecKUMU/TyHKTYallMOHHBIMU ~ OIIMOKaMU  HMeEEeTCs  OOJbllle  TpeX  JIEKCHKO-
rpaMMaTHYECKUX OMMOOK MIH CTHIIMCTUYECKHUX OIMHMOOK.

3aganue 3. becena nmpenogaBaTens co CTYACHTOM Ha aHTJIHHCKOM SI3bIKE
Tema: Myresearchproject.

CtyzneHThI 3apaHee TOTOBST pacckas 0 cede U CBOCH HaydHO-UCCIIeIOBATENLCKON padoTe,
cocrosmuii w3 30-35 mpemnoxkenuii. [Ipu oTBeTe CTYAECHTHI MOTYT IMOJIB30BAThCS TOAPOOHBIM
WM KPAaTKUM IIaHOM. CTYAEHTHI JI0OJKHBI OBITh TOTOBBI OTBETUTHh Ha HECKOJIBKO BOITPOCOBOOHMX
Hay4YHO-HCCIIe0BaTEIbCKOI paboTe.

Ilpasuna svicmasnenus oyeHKu:

Onenka «3a4TeHO» BBICTABISIETCS CTYACHTY, KOTOPBIM 3HAET TPOCThIE M CIIOYKHBIC
rpaMMaTHYECKHE, JIGKCUYECKHE CTPYKTYPbl YCTHOH W TMUCBMEHHOH pEYd, Ha JOCTATOYHOM
YpPOBHE BIAJICET TEPMUHOJIOTHEH HA WHOCTPAaHHOM SI3BIKE B HW3y4aeMoOil 00lacTH; 3HaeT
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CTPYKTYpY M OCOOEHHOCTH Pa3IMYHBIX THIIOB TEKCTOB MPO(ECCHOHANBHOM U aKaJeMU4YeCKOU
HAIPaBJIEHHOCTH; CAMOCTOSITEIbHO COCTABIISET U IPEJCTABIIAET B BUJIE Pa3BEPHYTOr0 J10KIaa U
Mpe3eHTAllMd HAY4YHYI0 HMH(OpPMAIHIO, UCHOJIb3yeMYI0 B NpPO(ecCHOHANBHON AeAaTeIbHOCTH,
JIOMyCcKast TPH 3TOM JIEKCUKO-TpaMMaTH4YeCKHe OMIMOKM, HE TMPENsITCTBYIOUINE ITOHUMAIO
U3JIaraeMoro;

Onenka «He3auTreHo» BbICTaBISIETCA  CTYAEHTY, KOTOpBIM 3HAeT  IPOCThIE
rpaMMaTH4YeCcKHe, JIEKCHUECKHE CTPYKTYphl YCTHOM M MUCBMEHHOW pedyd, HO HE BIAJEET
TEPMUHOJIOTHEH HAa MHOCTPAHHOM S3bIKE B M3y4aeMOU 00J1acTH; HE 3HACT CTPYKTYPY pa3IMyHBIX
TUIIOB TEKCTOB MPO(ECCHOHATBHON W aKaJeMHYEeCKONW HANpaBIIEHHOCTH; JOMYyCKaeT rpyoObie
JIEKCUKO-TPAMMAaTH4ECKHEe OIMMOKH, MPEMATCTBYIONIME IMOHUMAIO H3JIaraeMoro; He MOXKET
rPaMOTHO M OOCTOATEIbHO OOOCHOBBIBAaTH CBOM B3IJISABI HA HMHOCTPAHHOM  S3BIKE.

16



Ipunioxenne Ne2 k padoyeil mporpamMmme
AUCHMILINHBI

«/HoCTpaHHbIi A3bIK IJIS NPO(eCcCHOHATBHBIX
neJsein»

MeToanyeckue yKazaHusi VISl CTY/ICHTOB 110 OCBOEHHIO THCHMIIJIMHBI
B nporecce u3ydeHust ”HHOCTPAHHOTO S3bIKA B BY3€, CTYACHT JOJDKEH:
- OCYUIECTBJISTH CEPbE3HYIO, CUCTEMAaTHUYECKYI0 M YHOPHYIO pabOTy IO OBJIAJCHUIO SI3BIKOM,
OXHJIasl ycIieXa JIUIIb TP PETYIIAPHBIX 3aHATHSIX;
- IIOMHHTH, YTO CAMOCTOSITENIbHAsE paboTa — HEOTheMJIeMasi YaCTh OCBOCHHUS TUCHUIUIMHBL, Oe3
KOTOpOW ayauTopHas paboTa MOA PYKOBOJCTBOM IIperojaBarens Oyaer MeHee 3(QeKTHBHA.
PerynsapHoe wucnonb3oBanue pecypcoB HWHTepHETa M NEPUOAWYECKHX H3TAHUN TO3BOJIHT
HOBBICUTH COOCTBEHHYIO S3BIKOBYIO KYJIBTYPY.
- TIOCTOSIHHO TIOTIOJIHATH COOCTBEHHBIA CIIOBApHBIA 3amac MO CHEIHMaIbHOCTH, 3aHUMATHCS
COCTaBJICHHUEM CIIEUATM3UPOBAHHOTO CIIOBHHKA;
- YHATaTh XYJOKECTBEHHYIO M CIHCIHAIM3UPOBAHHYIO JIHTEPATypy HAa HMHOCTPAHHOM S3BIKE,
U3BICKUBATh BO3MOXXHOCTH K OOILICHUIO C HOCHUTEISIMH sI3bIKa (CeMHMHAphl M BcTpeun B Jlomax
IpyK0bl, Iepenucka, yaactue B UatepHer-hopymax);
- pa3BHUBaTh B ceOe CTpEMIICHHE K CIOHTaHHOMY, IYCThb M HE 0€30IIMO0YHOMY TOBOPEHHIO,
NOOMBAsICh SICHOTO M YETKOTO BBIPAKEHUS MBICITH;
- IPOSIBIIATh YBa)KCHHE K CBOUM IIPETIONABATEISIM U TOAICP)KUBATh C HUMH JIEIOBOH KOHTAKT,
BBITIOJIHSISL MX COBETHI M PEKOMEHIAIINH.
- yMeTh paboTaTh B KOMaHJE B PaMKaX BBIOJHEHUS KOMMYHUKATHBHBIX, MPOCKTHBIX H II.
3alaHUN.

YueOHo-MeTOANYECKOE 00ecieueHue
CAMOCTOSITEIbHOI PadoThI CTYAEHTOB 0 JHCUMIIIMHE
B kauectBe y4eOHO-METOIMUECKOTO OOECTICUYSHHSI PEKOMEHIYETCsl MCIIOJIb30BaTh JIUTEPATypy,
yKka3aHHYI0 B pazaene Ne 8 naHHoil paboueil mporpamMmel.

Jnst camocTosiTenbHOTO Moj0opa JmtepaTypbl B Oubnumoreke Spl'Y pexomeHmyercs
UCIIOJIb30BaTh:

1. Jluunenit  xabuner  (http://lib.uniyar.ac.ru/opac/bk_login.php) maer B0O3MOXXHOCTH
NOJy4YeHHUs on-line 10CcTyna K CIUCKY BBIZJAHHOM B aBTOMAaTU3UPOBAHHOM PEKUME JIUTEPATYPHI,
IPOCMOTpA ¥ KOMTUPOBAHMS JIEKTPOHHBIX BEPCHIA U3JJaHUN COTPYIHUKOB YHUBEpcUTETA (yuel. u
METO/. MO0CcOoOusl, TEKCThI JIeKIUH U T.1.) st paboTel B «JInyHOM KabuHETe» He0OX0AUMO 3aiTi
Ha caiiT Hayunoit 6ubnuorexu Spl'Y c moboii Touku, umeromeil joctyn B Internet, B myHKT
MEHIO «OJIEKTPOHHBI KaTajor»; MpOHTH NpOLENypy aBTOpU3ALMHU, BbIOPAB BKIAJIKY
«ABTOpHU3AIUSY, U 3aIIOJIHUTH MTPECTABICHHBIE MTOJIST MHPOPMAIIHH.

2. JjeKTpoHHasi 0M0JHOTeKa YueOHbIX MaTepuaJioB Apl'Y

(http://www.lib.uniyar.ac.ru/opac/bk _cat_find.php) coxmepxkur ©Gomee 2500 mONHBIX
TEKCTOB Y4YeOHBIX UM Yy4yeOHO-METOJUYECKHX MaTepHalloB IO OCHOBHBIM HM3y4aeMbIM
TUCIUTUTMHAM, W3JaHHBIX B yHHBepcuTeTe. JIOCTYym B CETH YyHHBEPCHTETa, JIMOO TIO
JIOTHHY/TIapoJIIo.

3. DnexTpoHHas kapToreka «KHUT000eCIeYeHHOCTR

(http://www.lib.uniyar.ac.ru/opac/bk_bookreq_find.php) packpsiBaer yueOHBIH oHLT
HayyHoU Oubmuoreku Spl'Y, npenocraBiseT onepaTuBHY0 HHGOPMAIUIO O COCTOSHUU
KHUTOOOECTIEYeHHOCTH JTUCIMITIIMH OCHOBHOM U JIONOJTHUTENBHOM JIUTEpaTypoOH, a TaKkxkKe IUKIIa
JTUCIIATUTAH ¥ CHIETIHAIbHOCTEH. DIIeKTpOHHAst KapToTeka «KHUT000eCIIeYeHHOCTR» JOCTYITHA B
CeTH yHUBEpcUTeTa U uepe3 JInunelii kKaOuHeT.
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