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1. lesin ocBOEHUSsI TN CUMIIIMHBI

Lenpto OCBOEHMS TUCHMILIMHBI «IHOCTpaHHBIH SI3BIK B JIEIOBOM M NMPO(HEeCCHOHAIBHOM
oOumieHun»  sBAsieTcss  (QOPMUPOBAHUE  KOMIIETCHLIMM,  IO3BOJIIOLIEH  OCYIIECTBISATh
KOMMYHHKAIMIO HA HHOCTPAHHOM SI3bIKE B aKaJIEMHUYECKOM U podecCHoHaIbHOM cepax, B TOM
YUCJIE B YCJIOBHMSX MEKKYJIbTYPHOIO B3aMMOJCHCTBUSA, @ TAKXKE BBINOJHATH Pa3HbIC THUIIbI
IIepeBoJa AaKaJEeMHUYECKOIO0 TEKCTa C HHOCTPAHHOIO Ha TIOCYJAapCTBEHHBIM S3BIK B
npodeccuoHaNbHBIX IEJISX.

2. MecTO TMCUMILIMHBI B CTPYKTYpe 00pa3oBaTeibHOMH MPOrpaMmbl

JucturuimHa «VHOCTpaHHBIA SI3bIK B JIEIOBOM W MPO(ECCHOHAIBHOM OOIICHUM
OTHOCHTCS K 00si3aTenbHOM yactu broka 1.

Kypc nHOCTpaHHOTO si3bIKa B MarucTpaType IpoAoKaeT By30BCKUIM KypC MHOCTPAHHOIO
S3bIKa, 0a3UPysCh HA 3HAHUSIX, YMEHUAX M HaBBIKAX, IPUOOPETEHHBIX 00yYaIOUIMMUCS B Kypce
OakayiaBpuara.

Kypc uHOCTpaHHOTO s3bIKa B MarucTparype HamlpaBlIeH Ha IOBBIIIEHHUE HCXOJIHOIO
YPOBHS BIJIAJICHUS] WHOCTPAHHBIM SI3BIKOM, Ha ()OPMHPOBAHWE W Pa3BUTHE YMEHHH OOIIECHUS B
npodeccnoHanbHOM W Hay4HOM cdepax [Uisi akaJeMU4YecKoro U MpodecCHOHATBHOIO
B3aUMO/ICVCTBUS.

N3ydyenne naHHON MUCHUIUIMHBI HEOOXOIUMO I YCIENIHOTO OCBOEHUSI TYMaHUTAPHBIX
muctuminH OOl a Takke B 11eI0M BIIMSIET Ha pa3BUTHE KOTHUTUBHBIX CIOCOOHOCTEHN U YMEHUI
CTYJICHTA.

3. Ilnanupyemble  pe3yJbTaTbl 00y4YeHHUs] 1O JMCHHUILIMHE, COOTHECEHHbIe €
IUIAHMPYEeMbIMHM Pe3yJIbTATAMM 0CBOEHHUsI 00pa30BaTe/bHON POrpaMMbl

[Ipouecc u3yyeHus: TUCHUILUIMHBI HAaNpaBiieH Ha (OPMUPOBAHUE CIIEAYIOIINX JIEMEHTOB
komnereHi B coorBercTBUM ¢ ®I'OC BO, OOII BO u npuoOpereHus cleayrolux 3HaHHUM,
YMEHHM, HaBBIKOB U (WJIM) ONbITA 1€ATEIbHOCTH!

Dopmupyemas NuaukaTop 10CcTHKEHUS Ilepeyennb
KOMIEeTEeHIUs KOMIETEeHIINH IIAHUPYEMBIX Pe3yJIbTATOB
(xoa u hopMyJINpPOBKA) (xox u popMyJMPOBKA) o0yueHust
YHuBepcajibHble KOMIETEHIHH
YK-4 NA-YK-4.1 3naert rpaMMaTUYECKHe
Crnoco0eH mpuMeHsITh OcymiecTBIsSIET MHUCBMEHHYIO U | KOHCTPYKLIHMH, CTPYKTYPY U
COBPEMEHHBIE YCTHYIO KOMM YHUKALIUIO Ha | OCOOCHHOCTH  Pa3IUMYHBIX
KOMMYHUKATHBHBIE WHOCTPaHHOM SI3BIKE B | THUIIOB TEKCTOB
TEXHOJIOTHH, B TOM YHCIIE aKaJIEMHYECKOU u | mpodeccuoHanbHOM "
Ha npodeccnoHanbHOM cdepax, B TOM | aKaIeMUIECKOM
WHOCTPaHHOM(BIX ) qucne B YCJIOBUSX | HAIIPABJIEHHOCTH;
s3bIKe(ax), I MEKKYJIBTYPHOTO B3aUMOJICUCTBUS, | YMeeT COCTaBJIATh 51
aKaJIeMUYECKOro u NPEJCTaBISAS  PE3YJAbTAaThl CBOEW | MPEACTABIATh B BHIE
npodheccuoHaIbHOTO IEeATENbHOCTH  Ha  Pa3JIMYHBIX | IOKJaZa W IPEe3EHTAlUU
B3aMMO/ICCTBUS HAYYHBIX MEPONPUATHAX, BKIIOYAs | HAYUHYIO uHdopmarmio,
MEXIyHapOIHEIE. HCITIOJIB3YEMYIO B
npo¢eCCHOHATBHON
JESATENILHOCTHA, B TOM YUCIIE
JUIst y4acTus B
MEXIYHAPOIHBIX HAYYHBIX
MEPOIPUATHUSAX;
Baaneer HaBBIKaMU
BBICTYIUICHUSA c
COOOIIIEHNEM u




MPE3CHTAIMEH 110 TPOPHITIO

CBOEH Hay4HOHN

CIIEUATBHOCTH
NUA-YK-4.2 3HaeT TEpPMHHOJIOIHIO HAa
JleMoHCTpUpYET YMEHUS | THOCTPAaHHOM  sI3bIKE€ B
BBIIIOJIHATH Pa3Hble TUIIBI IEPEBO/IA | U3ydaeMOW O00JIacTH;
aKaJeMU4eCKOro TeKCTa c | Ymeer IPUMEHSTh
HHOCTPAHHOTO Ha | OCHOBHBIC BH/bI
roCyJJapCTBEHHBIN A3BIK B | IEPEBOJUECKOM

poecCHOHATBLHBIX TEIISX.

TpaHc(hopMaIii B YCTHOM
U THCBMEHHOM IIEpPEeBOJIE,
pedepupoBatb
npo¢eCCHOHAITEHO-
OpPHEHTHPOBAHHEIE
AYTEHTUYHBICTEKCTBI |
COCTaBJIATh aHHOTALMU K
HUM;

Baaneer
AHAJIMTUKO-
CHHTaKCHYECKOI
nepepaboTKu
npodeccruoHaIbHO-
3HAYUMOM MH(POpPMALUN U
nepeBo/ia aKaJeMHUECKOro
TEKCTa C€ HMHOCTPAHHOTO
sSI3bIKa HA PYCCKUH

HaBbIKaMH

4. O0beM, CTPYKTYpa U cO/lepsKaHue THCHUIIIMHBI

OO61as TpyA0eMKOCTh IUCIUIUIMHBI COCTaBIIsIeT 3 3aUeTHBIX enuHull, 108 akan. yacos.
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1 Science as It Is 1 10 1 12 3amaHus s
CaMOCTOSITEJILHOM paOOTHI
Jlexcuko-rpaMmaTH4ecKuit
6 mom wucne ¢ 30 u JJOT 2 TecT U 3aganue DVK ¢
LMS Moodle




Organization
management
2 1 10 2 12 SafaAHus JUL
CaMOCTOSITEITEHOM pabOThI
6 mom yucne ¢ 30 u J{OT
2 Jlekcuko-rpaMMaTH4YeCKUMA
tect DVK ¢ LMS Moodle
An Approach to 3
3 |Academic Writing 1 10 2 11 LAHIBL AT
CaMOCTOSITENTFHON pabOTHI
Jlekcuko-rpaMMaTHUeCKui
6 moy wucne ¢ I0u JOT 2 ["reer 3VK s LMS Moodle
03| 1,7 3auem
Bceroza l c7eéweCTp 30 5 | 03] 367
gaca
6 mom uucne c 30 u /IOT 6
Writing a Summary and 3
4 |Rendering 1 8 05 5 LA T
CaMOCTOSITETILHOM pabOTHI
Jlexcuko-rpaMmMaTU4eCcKuil
6 mom wucne ¢ 30 u JIOT 2 TecT U 3aganne DVK 6
LMS Moodle
5 |Presenting a Research 1 8 1 5 Baganus Juist
CaMOCTOSITETIbHOM paboThI
Jlekcuko-rpaMMaTH4eCKUil
6 mom wucne ¢ 30 u J[OT 2 TecT U 3aganue DVK 6
LMS Moodle
6 Planning a Career 1 8 05 6 3ananust s
CaMOCTOSITETbHON pabOTHI
Jlexcuko-rpaMmMaTU4eCKUil
6 mom wucne ¢ 30 u J[OT 2 TecT U 3anaune DVK 6
LMS Moodle
03| 1,7 3auem
Bcero 3a 2 cemectp 16 2 | 03] 17,7
36 yacon
6 mom uucne ¢ 30 u /IOT 6
HUTOI'O 108 yacos 46 7 106|544
¢ mom uucne ¢ 30 u 10T 12

Ipumeuanue: obvem (8 yacax) camocmosmenvbHol pabomvl 6 paAMKax YCMaHO8IeHH020 OAHHOU
PII[ konuwecmea uacos, svinonusemou cmyoenmom ¢ npumerenuem 30 u J{OT (8 DVK
«IIpogheccuonanvhutit unocmpannoiii sazvik» 6 LMS Moodle), onpedensemces kasxcovim cmyodenmos
8 3a8UCUMOCMU OM YPOBHSA €20 NOO20MOBKU U CNOCOO08 BbINOIHEHUS OAHHO20 8U0d PAOOM.



Conep:kanue pa3iesoB JUCHHUILIUHbI:
Tema 1. Science as It Is

Discussion: Globalization and contemporary world
Reading: Postgraduate degrees in different counties
Listening: the challenges of the global world
Language work: Words on the topic Science
Grammar: Types of Questions. Word formation
Skills: Reports on global problems

Tema 2. Organization management

Discussion: How to run a company

Reading: Project management

Listening: An interview with the HPD of a large company
Language work: Words describing the issue of running a company
Grammar: The Active Voice

Skills: Writing an essay: Meeting deadlines

Tema 3. An Approach to Academic Writing

Discussion: Staff management

Reading: Stylistic features of academic writing

Listening: Teambuilding. Language of numbers and shapes

Language work: Statement of the problem and purpose of your research
Grammar: The Passive Voice

Skills: Reports on problems of staff management

Tema 4. Writing a Summary and Rendering

Discussion: Mergers and acquisitions

Reading: The greatest transactions

Listening: Ways to protect a company from acquisitions

Language work: Tips for abstract and summary writing

Grammar: Modal Verbs

Skills: Writing a summary and rendering an article (in the field of alliances)

Tema 5. Presenting a Research

Discussion: Innovations and business

Reading: Business ideas of the future

Listening: Innovations in small business

Language work: Data commentary. Arguing and discussing. Structure of a research report
or paper.

Grammar: Non-finite Forms the Verb

Skills: Writing your research report for a conference. Making a presentation. Attending a
conference

Tema 6. Planning a Career

Discussion: Motivation
Reading: Self-motivation at work



Listening: Email etiquette to build effective personal communication
Language work: Tips for a job interview and business etiquette
Grammar: The Subjunctive Mood

Skills: Writing an email. Writing a covering letter

5. Oﬁpa30BaTeJ’leLIe TE€XHOJOTUH, B TOM YHUCJIE€ TEXHOJOIHHU IJIEKTPOHHOI0 Oﬁy‘leHHH H
AUCTAHIIMNOHHBbIC 06pa3OBaTeJ1beIe TEXHOJOI'M, HCHOJIb3yE€MbIC IIPH OCYIIECCTBJICHHU
06Pa30BaTeJH>HOF0 npomecca mo TMCuuIJInHe

B npouecce 00yueHus HCTIONB3YIOTCS CIeaytole 00pa3oBaTeIbHbIE TEXHOIOTHH:

Beoanas Jexkunus-0ecena — gaeT nepBoe LEIOCTHOE MPEACTABICHUE O AUCLMILIMHE U
OPUEHTHPYET CTYIEHTAa B CUCTEME M3yU€HUs JaHHOW AUCHMIUIMHBL. CTYAEHTHI 3HAKOMSTCS C
Ha3HA4YE€HUEM M 3aJjayaMM Kypca, ero poJibl0 U MECTOM B CUCTEME YUeOHBIX JUCIMILIMH, JaeTcs
KpaTKuil 0030p Kypca, aHau3 peKOMEHIyeMOol y4eOHO-METOANYECKOH auTepaTypsl. Ha nexnun
TaKXke 00BACHIIOTCS OpraHU3allMOHHbIE 0COOEHHOCTH pabOThl B paMKax Kypca.

IIpakTnyeckoe 3aHATHE — 3aHATUE, NTOCBALICHHOE OCBOEHUIO KOHKPETHBIX YMEHHM U
HaBBIKOB U 3aKPEIUICHUIO MOJYYEHHBIX IPU 00bSICHEHUH 3HAHUM.

KoHcynbTauum — BHJ y4eOHBIX 3aHITHW, SBISIOMUANUCS OXHOW 3 (HOPM KOHTPOJIS
CaMOCTOSITENIbHOW — paboThl  cTyJeHTOB. Ha KoHCymbTanmusXx MO MpockOe CTYIEHTOB
paccMmarpuBaroTcs HauOoJiee CJIOXHbIE MOMEHTBHI IPU OCBOGHMM Marepuallia JUCLUIUIMHBI,
IIpenojaBaTeslb OTBEYAaeT Ha BOIPOCHI CTYAECHTOB, KOTOpbIE BO3HMKAIOT y HHMX B IIpolecce
CaMOCTOSITENIbHOM pabOTHI.

B npouecce 06yueHust HCHOIb3YIOTCS CIEAYIOLINE TEXHOIOTUU JIEKTPOHHOIO 00yYeHHUS
U AMCTAHIMOHHbBIE 00pa30BaTEIbHbIE TEXHOIOIHHU:

JIEKTPOHHBIN y4eOHbIN Kypc no pucuumiinge «IIpodeccnonaabHbIil HHOCTPAHHBIN
s3b1K» B LMS Duiekrponnblii yauepcurer Moodle SIpI'Y, B kotopom:

- IPEeJCTaBJIEHBI 3a/1aHUs /ISl CAMOCTOSITENbHOM paboThl 00YJarOIUXCsl IO TEMaM

JTUCIUIINHBL,

- OCYLIECTBIISIETCA  IPOBENEHUE OTHENbHBIX  MEPONPHUATHI  TEKYUIEro  KOHTPOJS

YCIEBAaEMOCTH CTYACHTOB;

- NpeACTaBIIEHBI IPABHIIA IIPOXOXKAECHUS IPOMEKYTOUHON aTTECTALIMU IO JUCLIUIINHE;

- MPEACTaBIIEH CIIUCOK yUeOHOM JINTEPATYpPhl, PEKOMEHIYEMOH JUIs OCBOSHUS JUCIUILINHBL;

- TOCpencTBOM  (opymMa  OCYILECTBIISETCS CHHXPOHHOE€ M (WIHM) aCHHXPOHHOE
B3alMOJICIICTBIE MEXIy OOYy4arolMMHCS M TPENnojaBareleM B paMKaxX MH3yUEHHs
JUCIUIUINHBL.

6. [lepevyeHb JIMUIEH3HMOHHOTO M (WJIM) CBOOOJHO PACIPOCTPAHSIEMOro0 MNPOrpaMMHOIO
olecreyeHusi, MCNOJIb3yeMOro IPH OCYLIECTBJIeHHH 00pa30BaTeJIbHOIO Ipouecca I
AUCHMILINHE

B mpouecce ocymiecTBieHuss 00pa3oBaTeNBHOrO  Ipolecca MO JUCHUILIUHE
HCIIONB3YIOTCS:

Uit GOPMHUPOBAHUSI MAaTEPUAJIOB JUIsSl TEKYIIETO0 KOHTPOJIS YCIEBAeMOCTH M MPOBEICHUS
MIPOMEXKYTOUHOM aTTeCTaIiu, st GOPMUPOBAHUS METOIUNIECKUX MAaTEPHUATIOB MO TUCIUTUINHE:

- mporpammel Microsoft Office;

- Adobe Acrobat Reader.

7. IlepeyeHb CcOBpeMEHHBIX NPO(ecCHOHAJBHBIX 0a3 JaHHBIX M HMH(POPMAIMOHHBIX
CIIPABOYHBIX CHCTEM, HCII0JIb3yEeMBbIX IIPH OCYLIECTBJICHUH 00pa30BaTeJIbHOI0 NpoLecca mo
AUCHUILINHE (TPH He00XO0IMMOCTH)

B npouecce ocymectBieHus o0Opa3oBaTENBHOrO — Ipolecca IO JUCHUIUIMHE
HCIIOJIB3YOTCS:



1. AmromatusupoBaHHas OubamoreuHo-uHpopmarmonHas cuctemMa «bYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxer ObITh BKIItOUeHA BO Bee PI1J]

2. DnekTpoHHO-0MbIMOoTEeuHast crctema «fOpaiTy»https://www.biblio-online.ru/

3. DnekTpoHHO-OMbIMOTEYHAs cucteMa «Jlanpy http://e.lanbook.com/

4. DJIeKTPOHHO-OMOIHOTEUHAS cucreMma «KoHcynbTanT Crynenra
https://www.studentlibrary.ru/

8. [lepeyeHb OCHOBHOIi M  IONOJHHUTEJIbHOW Yy4eOHOWl  JIMTEpaTypbl, pecypcoB
HH(POPMALMOHHO-TEJIEKOMMYHUKAIMOHHOH ceTn «MHTepHeT» (IIpM HEOOXOAUMOCTH),
peKoMeHAyeMbIX [1JIs1 OCBOCHHS JMCIHIJIHHbI

a) OCHOBHAasl JIMTEepaTypa

1. Aurnwmiickuii s3bIK Ui akagemudeckux 1eneit. English for Academic Purposes :
yuebHoe mocobue mans By3oB/ T. A. bapanosckas, A.B.3axapoBa, T.b. [locnenosa, lO.
A. CyBopoga ; o penaxmueid T. A. bapanoBckoil. — 2-e u3f., nepepad. u momn. — Mocksa :
WznarensctBo KOpaiit, 2020. — 220 c. — (Bsicmiee oopazosanue). — ISBN 978-5- 534-13839-
9. — Texcr : anexrponnsiii // IBC FOpaiit [caitr]. — URL.: https://urait.ru/bcode/466997

2. 'ybuna, I'. I'., Aurnuiickuii s3bIK B Maructparype u acnupantype = English Language
Master"s and PhD : y4e6. noco6ue amsi By3oB / I'. I'. I'ybuna ; SIpoci. roc. nea. yH-T, Spociasib,
Wzn-so AT'TIY, 2010, 191c.

3. Taylor, J., Business English = Jlenosoii anrnuiickuii / J. Taylor, J. Zeter. - (Career
Paths), Newbury, Express Publishing. — 2012. — 117c.

0) 1ONOTHUTE/IbHAS JIUTEPATYPa

1. BnoBuues, A. B. AHTIIMICKUN $I3BIK JI1 MarucTpaHTtoB M acrnupanToB. English for
Graduate and Postgraduate students : yaeOHO-MeTOaM4eckoe mocodue / A. B. Bmnosuues, H. I
OnoBHUKOBa. — 2-€ W3]1., ctep. — Mocksa : ®JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Texkcr : snexkrpoHHblid // Jlanp : snexTpoHHO-OMOMMoOTeuHas cucrtema. — URL:
https://e.lanbook.com/book/70327 (mara oOpamenus: 06.05.2021). — Pexum gocryma: s
aBTOPU3. MTOJIb30BATEIEH.

2. CrynuukoBa, JI. B. Aurmmiickuii s3blk B MexayHapoaHoMm Owusnece. English in
international business activities : yue6Hoe nmocodue g By3oB / JI. B. CrynHukoBa. — 2-e u3f.,
nepepad. u morn. — Mocksa : M3natensctBo FOpaiit, 2021. — 216 c¢. — (Bricmiee oOpa3oBaHue).
— ISBN 978-5-534-11015-9. — Texkct : anekrponHsii / OBC IOpaiit [caiit]. — URL:
https://urait.ru/bcode/475491

3. General patterns of scientific English [9nexrponssiii pecypc]: meron. ykasanus / cocr.
T. B. llynsaemona, C. B. Bonkoga; fApocin. roc. yu-t um. II. I'. lemunoBa, Hayu.-meton. coBet
yH-Ta. - SIpocnasib: SApl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

9. MarepuajbHO-TeXHHYecKas 6a3a, HEOOX0AMMAas VIS OCYLIeCTBJIeHHSI 00Pa30BaTEIbHOI0
npouecca no AMCHUILINHE

MarepuanbHoO-TeXHHUECKas 0a3a, HeoOXoauMasi il OCYIIECTBICHUsT 00pa30BaTeIbHOTO
mporiecca Mo AUCLHUILIMHE BKIIIOYAET B CBOM COCTAB CIIEIHAIbHBIC TTOMEILEHUS:

- yueOHbIe ayJJUTOPUH JIJIs TPOBEACHUS MPAKTUUECKUX 3aHATHH (CEMUHApPOB);

- yueOHbIe ayJUTOPUH JJIs IPOBEACHUS TPYNIOBBIX M MHAWBUYAIbHBIX KOHCYIbTALIUH;

- yueOHbIe ayAUTOPUH JUIS IPOBEACHUS TEKYIETO KOHTPOJIS U MPOMEKYTOUHOM
aTTeCTalluu;

- IOMCIIICHUA OJIA CaMOCTOSITEIIbHOM paGOTLI;

- IOMEUICHUS Ul XpPaHEHUs U IPOPHIAKTUIECKOTr0 00CITyKUBaHUS TEXHUYECKUX
cpeAcTB 00yueHHUs.


http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://www.studentlibrary.ru/
https://urait.ru/bcode/466997
https://urait.ru/bcode/475491
http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

CreunanbHble TOMEUIEHUS! YKOMIUIEKTOBAHbI CPEICTBAMH OOYYEHHMsI, CIY>KAIIUMH JUIS
npeacTaBiIeHus yueOHoi nnpopmaiy 60JIbIIONH ayTUTOPUH.

[Tomemienust A CaMOCTOSITENIbHOM pabOThl 0OYYAIOIIMXCSl OCHAIIEHBI KOMIIBIOTEPHOMN
TEXHUKOM C BO3MOXKHOCTBIO TOJAKIIOYEHHS K ceTu «MHTepHeT» u obOecmeueHHeM J0CTyna K
AJICKTPOHHOU MH(OpMaIIMOHHO-00pa3oBaTeabHOM cpene SApl'Y.

ABTOp:

JlonieHT Kadeaps
HNHOoCTpaHHBIX S3BIKOB €CTECTBEHHO-
Hay4YHBIX (haKyILTETOB JILA. TuroBa

Q0NHCHOCb, YUeHasl CIenetb noonuce H.0. Pamunusn



Ipuioxenne Ne 1 k padoyeii mporpamMme JUCHUNJIMHBI
«HOCTpaHHBIH A3BIK B 1€JI0BOM U NPO¢ecCHOHATBHOM 00 LIEHUN»

DoH/1 OLIEHOYHBIX CPEICTB
JJIS1 IPOBe/IeHNUs] TEKYIIero KOHTPOJIsl YCIIeBAeMOCTH
U MIPOMEKYTOYHOM aTTEeCTAIUM CTY/IEHTOB
0 JUCIHHILJINHE

1. TunoBble KOHTPOJIbHBIC 3aIaHUA U HHBIC MaTEepHUaAJIbI,
HCIIOJBbB3YEMbIE B IPOLECCE TEKYLICI'O KOHTPOJIA YCIIEBAEMOCTH

3amaHus 1J1 CaMOCTOSITEJIbHOI PadoThl / TEKYIEro KOHTPOJIsI
CHCIHHble 3a0aHus Mo2cyni 6blNOJIHAMbCA Cmy()eHl’l’ZOM CamocmoAameIllbHO, 6 makom cjiydae
npenooasamenem 6 obsa3amenvHoM nopsaoke e npogepaiomcs. Ho maxoce mozym

UCNoIbL308aMbCA 015 meKyuwe2o Konmpoius cpopmuposannocmu YK-4 unouxamopwor H/[-VK-
4.1 u UJ[-VK-4.2)

3ananusa mo teme Ne 1. Science as It Is

1. HoaroroBka cooO0IIEeHUS.

Search and study the information about postgraduate courses at universities in different
countries. Choose any university you would like to enter and make a report (about 20 — 25
sentences) revealing the following points:

- some information about the university and its history

- course structure

- entry requirements

- specializations

- career options

2. MoaroroBka 3cce.

What do the educational standards of different countries have in common? Does
globalization effect the standards and process of higher education? Make a report (about 20 —25
sentences).

3. lloaroroBka gokJaaaa.

Speak about an actual recent economic/political event in field of globalisation (15
sentences, list of words, 3 sentences for translation into Russian).

4. YteHue U MepeBoj TEKCTA.
Read and translate the text and answer are the questions below.
Postgraduate Degrees in Different Countries

Postgraduate education involves learning and studying for degrees or other qualifications
for which a first or Bachelor’s degree is generally required. The organization and structure of
postgraduate education varies in different countries, and also in different institutions within
countries. In most countries, the hierarchy of postgraduate degrees is as follows:

1. Master’s degrees. These are sometimes placed in a further hierarchy, starting with
degrees such as the Master of Arts (MA) and Master of Science (MSc), then Master of Philosophy
(MPhil) and finally Master of Letters (MLitt). An MPhil is similar to a PhD, but lower in the
academic pecking order. It is still well respected, but you won’t get to call yourself ‘The Doctor’.
An MLitt may be awarded as an alternative to the Master of Philosophy research degree and is
usually placed higher in the hierarchy. In contrast to other master’s degrees, an



ML.itt is not that common and just awarded by select universities, mainly in the UK, Ireland and
Australia.

A master’s program usually lasts one or two years, except for integrated master’s degrees
which take place over four or five years. The reason for the difference is that an integrated master’s
is essentially an undergraduate degree with the add-on of a final master’s year. It’s like ordering a
meal deal at McDonald’s rather than paying for your fries and drinks separately — except your
university education doesn’t come dipped in fat.

Many Master’s students will perform research culminating in a paper, presentation, and
defense of their research. This is called the Master’s thesis.

2. Doctorates. An academic doctorate can be awarded as a PhD (Doctor of Philosophy).
In the context of academic degrees, the term philosophy does not refer solely to the field of
philosophy, but is used in a broader sense in accordance with its original Greek meaning, which is
love of wisdom.

Doctoral programs often require students to pass more examinations. Programs often
require a Qualifying Examination, a PhD Candidacy Examination, or a General Examination,
designed to students’ grasp of a broad sample of their discipline, and/or one or several Special
Field Examinations which test students in their narrower selected areas of specialty within the
discipline. These exams must be passed to be allowed to proceed on to the thesis. The criteria for
award of Doctorates vary somewhat throughout the world, but typically require the submission
of a substantial body of original research undertaken by the candidate.

Habilitation (lat. habilis — fit, proper, skillful) is the highest academic qualification a
scholar can achieve by his or her own pursuit in several European and Asian countries. Earned
after obtaining a research Doctorate, such as a PhD, habilitation requires the candidate to write a
professorial thesis/dissertation (often known as a Habilitation thesis/dissertation) based upon
independent scholarship, reviewed by and defended before an academic committee in a process
similar to that for the doctoral dissertation. However, a Habilitation dissertation must be
accomplished independently, in contrast with a PhD dissertation typically directed or guided by a
faculty supervisor.

Habilitation qualification (Habil. Dr.) exists in France, Switzerland, Germany, Austria,
Denmark, Bulgaria, Poland, Portugal, Sweden, Finland, the Czech Republic, Slovakia, Hungary,
Slovenia, Armenia, Azerbaijan, Latvia, Lithuania, Moldova, Kyrgyzstan, Kazakhstan, Uzbekistan,
Ukraine, , Belarus, and Russia (Doktor nauk). Those who have achieved habilitationcan denote
the fact by placing the abbreviation Dr hab. or Dr habil. before their names.

Many post-Soviet countries, including Russian Federation, have a two-stage research
degree obtaining path, generally similar to the doctorate system in Europe. The first stage is named
Kandidat nauk (literal translation means Candidate of Sciences). According to par. 262
International Standard Classification of Education (ISCED) UNESCO 2011, Candidate of
Sciences is equivalent to Doctor of Philosophy (PhD) degree as awarded in many English-
speaking countries. It allows its holders to reach the level of the Associate Professor (Docent). The
Candidate of Sciences degree requires at least (and typically more than) three, four or five years
of postgraduate research which is finished by defence of a dissertation or a thesis. The second
stage is Doktor nauk (Doctor of Sciences). It requires many years of research experience and
writing a second dissertation. The degrees of Candidate and Doctor of Sciences are only awarded
by the special governmental agency (Higher Attestation Commission).A university or a scientific
institute where the thesis was defended can only recommend awarding a seeker the sought degree.

Ucrounuk: TomepoBa, C. H. AHrIuHACKUN s3BIK JII MarucTpaHToB B  cdepe
KomnbioTepHbIX Hayk = English Master’s Course In Computer Science : yue6Hoe mocobue / C.
H. T'onepoBa. — Owmck : M3natensctBo OMITIY, 2019. — 82 ¢. — ISBN 978-5-8268-2200-5. —
TekcT : anexTpoHHBIN // DnekTpoHHO-O0MbmuoTeuHas cuctema IPR BOOKS : [caiit]. — URL:
https://www.iprbookshop.ru/105278.html (mata ob6pamenus: 19.05.2021). — Pexum moctyma:
JUIsL aBTOPU3UP. NOJIb30BaTENCH.
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1) What does postgraduate education involve?

2) Does postgraduate education vary in different countries?

3) What is its organization in most countries?

4) Do postgraduate programs require any examinations?

5) Are there different Master’s degrees?

6) What is the structure of postgraduate education in Russia?

7) What postgraduate degrees are awarded in Russia?

Complete the following sentences with details from the Text above.
Master’s degree programs usually include
The degree of an academic doctorate is called
Examinations are required to test .
Typically a doctorate degree takes to complete.
is earned after obtaining a PhD degree.

The first stage research degree in Russia is
. The second stage research degree in Russia is
. Mark these statements T(true) or F(false) according to the |nformat|on in the text. Find
the part of the text that gives the correct information

1. The organization and structure of postgraduate education varies in different countries.

2. The aim of the Bologna process is to abolish this system and to create the European
Higher Education Area by making academic degree standards and quality assurance standards
more comparable and compatible throughout the world.

3. In many fields such as clinical social work, or library science in North America, a
Master's is the first degree.

4. An academic doctorate can be awarded as a PhD (Doctor of Philosophy), or as a DSc
(Doctor of Science).

5. Russia follows now the traditional tertiary education model which is incompatible with
existing Western academic degrees.

6. The postgraduate degrees such as kandidat nauk and doktor nauk are both a certificate
of academic, rather than scientific achievement, and must be backed up by original/novel scientific
work.

7. Typical kandidat nauk path from admission to diploma takes 2—10 years.

8. Academic titles of dotsent and professor are issued to active university staff who
already achieved degrees of kandidat or doctor.

WNOO A WNEN

3ananust no Teme Ne 2. Organization management

1. AynupoBanue

Listen to Helen Jenssen of MacroPlan talking about project management and answer
the questions:

1. Which of the phases does she consider the most important?

2. What two questions should managers ask themselves at the start?

3. ldentify the tasks above that she mentions.

2. [TucbMenHasi padora (1e10Bo€e MUCHMO)
Choose one of the projects and write an email letter to your team, summarising the goals
that you agreed on with your manager.
The senior manager has asked the project leader to:
1. Take responsibility for organizing the transfer of the company’s headquarters to a
new location
2. Prepare a one-week training course for senior executives
3. Create a new company website
4. Organize the company’s annual sales conference.



3. ITucbmenHnasi padora (3cce)

In some cultures, attitudes to time are different and is not always considered essential to
respect a deadline. What is the case in your culture? Do people try to complete work on time or
they consider it normal for deadlines to be extended?

3ananus no Teme Ne 3. An Approach to Academic Writing

1. Jlekcuko-rpaMmaTndeckas padora

Task 1

Match the words (1-6) with their definitions (a-f)

1 challenging a difficult, in a way that tests your ability

2 reputation b things you get because of your job that are additional to
your pay but are not money

3 atmosphere c the character or feeling of a place

4 promotion d the opinion that people in general have about someone or
something

5 benefits e the opportunity for doing something

6 scope f when someone is raised to a higher position

Task 2

Circle the odd word out.

1CEO PA CIO IT

2 post place job role

3 local premises headquarters regional office

4 board member manager client director

5 accountant systems analyst auditor financial director

6 white-collar worker office worker administrative officer shop-floor worker
7 secretary personal assistant company secretary administrative assistant

8 advertising public relations human resources marketing

Task 3
Complete the text with the words in the box.

boss; careers; contracts; course; degree; employees; employer; employs; profession;
qualifications; recruit; skills.

Our company uses a professional agencyto ....... (D) new....... (2). The company is a management
consultancy, so most new workers have a university ....... (3), even if they have little experience
in this particular ....... (4). Also, it’s quite typical for people to have done other jobs during their
....... (5) before becoming management consultants. The company ....... (6) about 500 people.
For the first two years, workers are on temporary ....... (7), but after that, people are usually made
permanent. I think our company is a good ....... (8) —new employees are given an induction .......
(9) when they start, and on-the-job training to pick up the necessary

....... (10) to do our work well, and the professional ....... (11) which are expected by our clients.
Also, we’re closely supervised, and my ....... (12) Adam, regularly appraises my progress both
formally and informally.

2. Jlekcuko-rpamMmMaTHiyecKkas padora

1. Which of the italicized expressions might be more suitable for an academic paper?
Can you think of additional alternatives?

1. Crash test dummies are really important for /an integral part of automotive crash tests.



2. According to a recent study just about /nearly 25% of all cell phone users view text
messaging as an important source of entertainment.

3. There has been a lot of /considerable interest in how background sounds such as music
affect an individual’s ability to concentrate.

4. We obtained robust / nice results using structural bamboo rather than timber.

5. Consumer interest in electronic billing and payment is getting bigger and bigger /
increasing.

The more difficult task is making good language choices on your own. We have helped you
a bit in this next part of the task by italicizing the phrases that you could change. You may need to
make other changes so that the sentence is still grammatical.

6. The competition faced by U.S. growers from imports of fresh vegetables has gotten
more intense.

7. Many urban areas do not have enough land to build new public schools.

8. Allergic reactions to local dental anesthesia do not happen very often.

9. The doors on these ferries were made bigger to make it easier to load and unload
vehicles.

2. UTeHue U MepeBO/I TEKCTA

1. Read the text. Make a plan.. Talk about the structure of this text, try to explain it. Find
examples that demonstrate how the authors dealt with the stylistic considerations as well as the
possible. More importantly, can you offer explanations as to why certain stylistic choices were
made and how these might relate to the author’s purpose?

Inclusive leadership and psychological empowerment

Thomas and Velthouse (1990) argued that empowerment was a multifaceted concept that
included four set of cognitions that were meaning, competence, self-determination and impact.

Spreitzer (1995) further affirmed this conceptualization and defined psychological
empowerment as ‘a form of intrinsic motivation that reflects a proactive orientation toward and
sense of control over work that is manifested in four cognitions: meaning, competence, self
determination and impact’ (Spreitzer, 1995: 1444); meaning referred to the extent to whichvalues
and beliefs of an employee fit with the demands of the job (Hackman & Oldham, 1980).

The second facet of psychological empowerment was competence, closer to the idea of
selfefficacy, which reflected the belief of an individual in herself about how successfully she could
perform any activity or skill at workplace (loannidou, Karagiorgos, & Alexandris, 2016). The next
cognitive class of psychological empowerment was self-determination that referred to the control
and autonomy over initiation, regulation and continuance of any behavior at workplace (Deci,
Connell, & Ryan, 1989). The final facet of psychological empowerment was impact that reflected
the personal belief about how much one could affect the strategic, administrative, operative and
organizational output at workplace (loannidou, Karagiorgos, & Alexandris, 2016).

Spreitzer showed that psychological empowerment encouraged the decentralizeddecision-
making in organization that authorized the lower level employees to actively play their role in the
decision-making process (Spreitzer, 1995). In this context, inclusive work environment may be
considered most suitable because in such workplace environment voices were heard and respected,
diverse ideas and perspectives were valued, and employees were encouraged to make their useful
contribution to organization (Pless & Maak, 2004). The role of leader was highly significant to
build and nourish a specific environment at workplace.



Presenting the inclusive leadership theory, Hollander (2009) emphasized that leaders’effectiveness
lay in the empowerment of their followers and enabling two-way influences through promoting
the followers autonomy, skills and responsibility. Inclusive leaders were considered open to listen
and respond to their followers’ opinions, shared vision and valued their contributions to
organization (Choi, Tran, & Park, 2015). So, the feelings of empowerment emerged among them
(Liden, Wayne, & Sparrowe, 2000; Nishii & Mayer, 2009).

Inclusive leaders delegated power to employees (Nishii & Mayer, 2009) where employees
enjoyed great autonomy to decide their work activities on their own. Inclusive leader valued the
inclusion of employees at work setting (Salib, 2014), and employees having value of being
included experienced greater empowerment (Randel et al., 2017). Thus, inclusive leader cultivated
a supportive external setting, which was also supported by the notion of CET (Deci, 1975), and
consequently, employees felt internal motivation in the form of psychological empowerment.

Considering inclusive leadership as one of the most important supportive situational factor,
it may deeply influence the meaningfulness and impact of the job through leveling the self-
determination and competence of employees that consequently heightens the intrinsic motivation
of employees. More recently, Randel et al. (2017) also proposed the relationship between inclusive
leadership and psychological empowerment.

Hence, considering the claims of past researchers, the following hypothesis is formulated:

Hypothesis 2: Inclusive leadership positively affects psychological empowerment.

3ananust mo reme Ne 4. Writing a Summary and Rendering
1. Yrenne u nepeBoj Tekcra. [lncbMeHHasi padora (IMoJAroToBKa pe3roMe CTaTbH).

Study the journal article series or a book in the field of your research (total volume from
25,000 to 30,000 printing characters) and make a summary of 30-35 sentences using tips on
writing a summary and rendering .

2. UTeHue U MepeBoOj TEKCTA.

Read the text of the annotation itself 2. Write a translation of the abstract 3. Write out key
phrases-clichés, typical for the annotation, with translation into Russian. Highlight these phrases
in bold.

Is high-quality knowledge always beneficial? Knowledge overlap and innovation
performance in technological mergers and acquisitions
John Han, Gil S. Jo, Jina Kang
Abstract
This research analyses the effects of the knowledge overlap between acquirer and target

firms on the performance of technological mergers and acquisitions (M&As). Extending previous
research that has focused on the quantitative characteristics of knowledge, this research introduces
a framework capturing the effects of both the quantity and quality of knowledge in overlapped and
nonoverlapped parts of the knowledge base on subsequent innovation performance. Analyzing a
data set of 192 technological M&As of 162 high-technology firms from 2001 to 2009, the results
show that a high quality of overlapped knowledge has a positive effect on subsequent innovation
performance, while the effect is negative for nonoverlapped knowledge quality. In addition, this
research investigates the influence of the knowledge quantity on subsequent innovation
performance. The implication of this research is that the knowledge overlap in technological
M&As is essential for acquiring high-quality knowledge from the target firm and for improving
innovation performance.



Keyword: technological M&A, knowledge overlap, knowledge quality, innovation,
performance, absorptive capacity

Journal: Journal of Management & Organization / Volume 24 / Issue 2 / March 2018

Published online by Cambridge University Press: 27 September 2016, pp. 258-278

Print publication: March 2018

Dynamic capabilities and organizational performance: The mediating role of
innovation

Abstract

How firms’ dynamic capabilities lead to their competitive advantage and improved firm
performance has been a core issue and full of debates. In this research, we theorize that dynamic
capabilities, which could be defined by three distinct dimensions (sensing capability, integration
capability, and reconfiguration capability), facilitate different types of innovation that in turn
improve firm performance. Based on a sample of 204 Chinese firms, results from partial least
squares structural equation modeling analyses generally support our arguments despite some
nuanced differences existing among different dimensions of dynamic capabilities. This study
contributes to dynamic capabilities literature by reducing the scarcity of empirical research and
by uncovering the mechanisms through which dynamic capabilities influence firm performance.

Keywords: dynamic capabilities, sensing capability, integration capability,
reconfiguration, capability, innovation

Journal: Journal of Management & Organization / Volume 25 / Issue 5 / September 2019

Published online by Cambridge University Press: 17 April 2017, pp. 731-747

Print publication: September 2019

3ananus mo reme Ne 5. Presenting a Research
1. HO}IFOTOBKa Nnpe3cHTalumn

1. Read an article in the field of your research. Make a presentation on this article (10-15
slides). Study the tips for making an academic presentation.

2. Make a presentation of your research. Write the outline for presentation of your
research according to the plan:

1. Starting the presentation.

2. Introduction of the research.

3. The aim of the research.

4. The problem of the research.

5. Describing methods.

6. Making results and conclusions

2. YCTHOe U3J10:KeHHe MO TeMe (BbICTYILUIEHHE ¢ T0KJIaI0M Ha KOH(pepeHuu).
HoaroroBka npe3enranuu. [lucbmennas paéora (mucbLMo)

1. Write an application letter and submit a request for participation in the conference
according to the plan:

The name of the educational institution -

The faculty name -

Section in which it is planned to speak -

Title of the report —

Scientific adviser -

Contact number -



e-mail -

The language of the report -

2. Write the report for a conference on your research covering materials and methods,
results and their implication. Make a presentation for your report including from 10 to 15 slides.

3apanus nmo Teme Ne 6. Planning a Career
1. lIucbmMenHas padora (HanucaHue AeJ0BOr0 MUCHLMA U Pe3loMe)

1. Study the parts and some features of a CV. Use the samples, templates, and writing
tips to make your CV stand out for employers. Look for additional information on the website
— URL: https://www.thebalancecareers.com/curriculum-vitae-4161920 .

Write your own CV in English using qualifications you already have, or ones that you think
you might get.

2. Study the most common types of cover letters for jobs, including those for applications,
email, referrals, letters of interest, value propositions, and more. Study how to format a cover
letter, step-by-step guide for what to include, the easiest way to format your letter or email,
examples, and formatting tips.

Use these professionally written letters and templates to write a winning cover letter
using qualifications you already have, or ones that you think you might get. Look for additional
information on the website - https://www.thebalancecareers.com/search?g=covering+letter

2. YteHne u nepeBoj Tekcra. PepepupoBanue crarbu

1. Study the information about the types of job interviews, interview questions, answers,
and actions, the best techniques for a successful interview on the website The balance
careers.com — URL: https://www.thebalancecareers.com/types-of-job-and-employment-
related-interviews-2061343. Be ready to play the role of an applicant or an interviewer in the
interview role play.

2. Render the article “Get Some Great Phone Interview Tips” by Alison Doyle -
https://www.thebalancecareers.com/top-interview-tips-2058577

3. YcrHoe u3/10KeHne Mo TeMe (I[O)IFOTOBKa )101(.11a)1a) H IMOATOTOBKA IIPE3CHTAIUN

Imagine someone from a different cultural background comes to work for your company
for a year. How would you explain your work culture? Make a presentation and a report on a
business etiquette in your company.

Think about: dress code, hierarchy and status, attitudes towards time and deadlines, the
working day, attitudes towards meetings and communications at work, etiquette/politeness (e.g.
using first or last names).

JIekcHKO-rpaMMaTH4YeCKHHl TECT 10 TemMe
Types of Questions (pa3aeJ 1)
(Tect mpoBoautcs B DYK «IlpodeccnonanbHblii HHOCTpaHHBIH 13b1K» B LMS Moodle)
(nposepka cihopmuposannocmu YK-4, unoukamop HJ/I-YK-4.1)

B Tecte mpejicTaBiieHbl 3aaHUS HA MPOBEPKY 3HAHWKA MPABHJI ITOCTAHOBKH PAa3IMYHBIX
THUIIOB BOIIPOCOB M YMEHUH yHOTpeOIsATh UX B HYKHOW KOMMYHHKATHBHOM CHUTYaIlMH, a TaKKe
OTBEeYaTh HA HHX, OCYHIECTBIISSI YCTHYIO M MUCBMEHHYIO KOMMYHHKAIIUIO B aKaJIEMUYCCKOU H
npodeccuoHanbHbIX cpepax. Tect cogepxut 10 Borpocos.

MakcumanbHbeIi Ol 3a TpaBWIBHBIA OTBET coctaBimsier 0,5 Oamra. MakcumanbHOE
KOJIMYECTBO OaJIOB, KOTOPOE MOXKHO TMOJTYYUTh 1O UTOraM Tecta, coctasiser 5,00 6amno. Ha
KKIBIA BOIIPOC JA€TCs JBE TOIMBITKA OTBETA, B CiIydae MPaBUILHOTO OTBETa CO BTOPOTO pasa


https://www.thebalancecareers.com/curriculum-vitae-4161920
https://www.thebalancecareers.com/search?q=covering%2Bletter
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/types-of-job-and-employment-related-interviews-2061343
https://www.thebalancecareers.com/top-interview-tips-2058577

KOJIMYECTBO OAaJIOB 3a MPAaBWJIBHBIM OTBET YMEHBIIACTCS B JBa pa3a IO CPABHEHHIO C
MaKCHUMaJIbHO BO3MOKHBIM.

Ha nmpoxoxxnenue tecra gaetcs 30 MUHYT.

HUtorn MMPOXOKACHUA TCCTA OUCHUBAKOTCA 110 CICAYIOIIUM ITPaBUJIAM:

- KOJIM4ecTBO HaOpaHHBIX 0amtoB oT 4,6 10 5,00 COOTBETCTBYET OIIEHKE «OTIIUYHOY;

- KOJIMYECTBO HAOpaHHBIX OaJIoB OT 3,6 110 4,5 COOTBETCTBYET OIIEHKE «XOPOIIOY;

- KOoJaM4ecTBO HaOpaHHbIX OamioB ot 2,8 10 3,5 COOTBETCTBYET OIICHKE
«YIOBJIETBOPUTEILHOY;

- KOJIMYECTBO 0aJIOB MEHDIIIE 2,7 COOTBETCTBYET OLICHKE «HCYAOBJICTBOPUTCIIHHO.

Ilpumepnwvie 6onpocor mecma:

Bompoc 1. Put the words in the right order to ask the question. (0,5 6aa)

everyone / is / ready to make a report

IIpaBuJbHBII OTBET

Is everyone ready to make a report?

Bompoc 2. Put the words in the right order to ask the question. (0,5 6aa)

been / have / where / you / when Professor Wallace spoke

IIpaBuJbHBIE OTBETHI

Where have you been when Professor Wallace spoke?

Bompoc 3. Put the words in the right order to ask the question. (0,5 6aa)

do / batteries / sell / you / for such electronic devices

IIpaBuJbHBII OTBET

Do you sell batteries for such electronic devices?

3aganue mo reme
Types of Questions (pa3men 1)
(3ananue naercs B DYK «IIpodeccnonanbublii nHOCTpaHHBII s1361k» B LMS Moodle)
(npoeepra cgpopmuposannocmu YK-4, unouxamopor H/{-VK-4.1 u UJ]-VK-4.2)

3amanue, TpOBEpPSAEMON TIpEIoaaBaTeeM, HAlpaBICHO HA TPOBEPKY 3HAHWUN IMPaBUIT
MMOCTAHOBKH PA3JIMYHBIX THIIOB BONPOCOB H yMEHHHA yHNOTPEONSATh WX B HYXHOU
KOMMYHHKATUBHOM CHUTYyalldd TPU OCYIIECTBICHUH KOMMYHUKAIIMM B aKaJIeMHUYECKOH W
npodeccnonansHoi chepax. [Ipu BBEIMOTHEHWHM TAHHOTO 3aJaHUS CTYACHT JIEMOHCTPHPYET
YMEHHE BBITIOJIHATD MIEPEBOJI AKaIEMUYECKOTO TEKCTA C MHOCTPAHHOTO Ha TOCYAPCTBEHHBIH S3BIK
B IPO(hEeCCHOHATIBHBIX LEISX.

[TpaBuIIbHO BHIIONHEHHOE 3a/laHWE OIEHUBAETCS B YCTaHOBIEHHBINH Oamil. Kaxmoe u3
3aJJaHUH MOXET OBITh OIICHEHO ITOJIOBUHOM 3asIBIICHHBIX 10 HEMY OaJlioB, B CiIydae, KOrja mpu
€ro BBIIIOJIHEHUHU TIPABHIBHO YKazaHa (hopMa CJI0Ba, HO UMEIOTCS opdorpaduueckue OmuoKy.

[ToTHOCTBIO HETIPaBUIIHHO BBITOJTHEHHOE 3a1anne - 0 GayioB.

Tpebosanus k nekcuko-epammamuieckoll pabome:

«OTJIIMYHO» - BEITIONHEHO Oonee 91% 3amanuii

«XOpOIIIOY - BBITIONIHEHO Oonee 71% 3amanuii

«YZOBJIETBOPUTEILHO» - BBITIOJIHEHO Oomee 51% 3amanuii

«HEYIOBIETBOPUTEIBLHO» — BBITIONIHEHO MeHee 50% 3amanuii
IpumepHuvie sonpocul 3a0anusi.

1. Read the first five pages in the paper “Background subtraction in real applications:
Challenges, currentmodels and future directions” by Belmar Garcia-Garcia, Thierry Bouwmans ,
Alberto Jorge Rosales Silva
(https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

2. Ask questions:

- 3 general questions

- 5 special questions


https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub
http://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

- 3 tag questions
- 2 alternative questions

JlekcHMKO-rpaMMaTH4YeCKHii TeCT M0 TeMe
The Passive Voice (pa3aes 3)
(Tect mpoBoautcs B DYK «IlpodeccnonanbHblii HHOCTpaHHBIH 13b1K» B LMS Moodle)
(nposepka chopmuposannocmu YK-4, unouxamop HJ]-VK-4.1)

B Ttecre mpeacTamieHbl 3ajaHMSA Ha TPOBEPKY 3HAHWN YMEHHMH ymoTpeOsieHus Gopm
TJIaroJIOB B MACCHBHOM 3JI0T€ B aHTVIMKUCKOM si3bIke. Tect comepkut 20 BOpOCOB.

MakcumanbHBI Oal 3a MpaBWIBHBIA OTBET cocTamiseT 0,25 Oamna. MakcumanbHOE
KOJIMYECTBO OaJlyIoOB, KOTOPOE MO>KHO IOJY4YUTh 110 UTOram Tecta, cocrasisger 5,00 6amios. Ha
Ka)KI[BIfI BOIIPOC AAaC€TCA ABC IOIBITKU OTBETA, B CIIy4dadc MPABUIIBHOI'O OTBETA CO BTOPOI'O pas3a
KOJIMYECTBO OaJJIOB 3a MpaBWIBHBIA OTBET YMEHBIIACTCS B JBa pa3a IO CPAaBHCHHIO C
MaKCHUMaJIbHO BO3MOKHBIM.

Ha mpoxoxnenue tecra gaercst 40 MUHYT.

HUtorn MMPOXOKACHUA TCCTA OUCHUBAKOTCS 110 CICAYIOHIUM ITPpAaBUJIAM:

- KOJIM4ecTBO HaOpaHHbIX 0ayuioB oT 4,6 10 5,00 COOTBETCTBYET OLIEHKE «OTIUIHO;

- KOJIMYECTBO HaOpaHHbBIX 0ayIoB OT 3,6 110 4,5 COOTBETCTBYET OLIEHKE «XOPOIIOY;

- KOIMYEeCTBO HaOpaHHBIX OaioB oT 2,8 1m0 3,5 COOTBETCTBYET OICHKE
«YHAOBJICTBOPUTCIIBHO»,

- KOJIMYEeCTBO OAJIIOB MEHBIIIE 2,7 COOTBETCTBYET OLIEHKE «HEYAOBIETBOPUTEIHLHOY.

Ilpumepnwvie sonpocvr mecma.

Bompoc 1. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasa)

This event (broadcast, present progressive) around the world.

HpaBI/IJIbeIe OTBETbI

They are being developed (It is being broadcast)

Bompoc 2. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasa)

My brother (promote, present perfect).

HpaBI/IJIbeIe OTBEThI

He has been promoted (He's been promoted)

Bompoc 3. Complete each passive sentence with the form of the verb indicated in
parentheses. Then rewrite the sentence using a pronoun and, if possible, a contraction. (0,25
Oasa)

The jobs (assign, future perfect) by the time we arrive.

IIpaBuwibHbBIE OTBETHI

They will have been assigned (They'll have been assigned)

3amanue Mo TeMe
Writing a Summary and Rendering (pa3aen 4)
(3amanue naercsa B DYK «IIpodeccnonanbublii nHOCTpaHHBII s1361k» B LMS Moodle)
(nposepka cihopmuposannocmu YK-4, unouxamopwvr U/-YK-4.1 u H/]-VK-4.2)

3ajaHue, MPOBEPSEMOI IPENOoIaBaTeeM, HAIIPaBICHO HA MPOBEPKY YMEHUS NPUMEHSTH
OCHOBHBIC BHJIBI TIEPEBOJUYECKOM TpaHChopManmud B YCTHOM U IHCbMEHHOM II€pPEBOJIE,
pedepupoBath NpPoheCcCHOHATFHO-OPUEHTUPOBAHHBIE AYTEHTHYHbIE TEKCThl M COCTaBIISTH
aHHOTaluu K HUM. [Ipy BBINOJIHEHNN AAHHOTO 3aJaHMs CTYAEHT JEMOHCTPUPYET YMEHUE



BBITIOJIHATE TEPEBOJI aKaJIEMHYECKOTO0 TEKCTa ¢ MHOCTPAHHOTO Ha TOCYAApPCTBEHHBIA SI3bIK B
npoecCHOHABLHBIX TEIISX.

[IpaBUIbHO BBHIMOJIHEHHOE 3aJ]aHWE OIICHUBACTCS B yCTAHOBICHHBIM Oamr. Kaxmoe w3
3aJlaHui MOXET OBITh OIICHEHO IMMOJIOBUHOM 3asIBJICHHBIX MO0 HEMY 0allIOB, B ClIydae, KOTJa Mpu
€ro BBITIOJIHEHUH MPABIIILHO yKa3aHa opMa CIoBa, HO UMEIOTCS opdorpaduuecKie OmmOKH.

[TomHOCTBIO HEMPABUIILHO BBHIIOJIHEHHOE 3aganue - 0 6asioB.

Tpebosanus Kk 1eKCcuUKo-epammamuyeckou pabome:

«OTIIMYHO» - BEINOJIHEHO Ooitee 91% 3ananuii

«XOPOII0Y - BIMOJIHEHO Oosiee 71% 3ananuit

«YIOBIIETBOPUTEIBHO» - BBIOJIHEHO Oosiee 51% 3ananmii

«HEYIIOBIIETBOPUTEIHHO» — BBIIOIHEHO MeHee 50% 3amanuit
Ilpumepnvie sonpocel 3a0anus:

W3yuute cepuro crateid U3 )KypHalia HHXKE.
Bam neobxooumo:

1) nepeBecTH CTaThH

2) BBIIIKCATH CJIOBA 110 33aHHO# Tematuke (He meHee 50 ci1oB)

3) moaroToBUTH pedepar (KpaTkoe CoJAepIKaHUe CTaThH, MEPEAA0IIee OCHOBHYIO €€ CYTh
Ha aHTIHICKOM si3b1ke) u3 30 mpeyiokenuid. [IpeqBapurenbHO N3ydnTe MpaBuia peeprupoBaHUs
B COOTBETCTBYIOILIEM pa3Jielie Kypca.

Tekcr pedepara Ha aHTIMIICKOM si3bIKEe B 00bEMe (He MeHee 30 mpeUIoKeHHI) TOIDKEeH
ObITh HaOpaH B pempakTope Microsoft Word for Windows. Ipudgt Times New Roman, pazmep
mpugdra — 12 Texct Habupaercsa uepe3 1,5 unrepBan ¢ orcrynoM B ab3anax 125 mm. Iloms:
npaBoe, JIeBoe, BepxHee, HkHee — 2,0 cM.

Pedepar momkeH ObITh HalMCaH MO TMPUBEACHHOMY BaMH IUIaHY, C BBIJICJICHUEM
yKa3aHHBIX ITYHKTOB B KA4ECTBE IM0J13ar0JIOBKOB BaIlleTO JIOKJIa1a. B KOHIE HA/IO cenaTh CChUIKY
Ha UCTOYHHUKH 10 TIPUMEPY:

References:

1. A booming trade in bugs is undermining cyber-security // The Economist. - March,
4th. - 2021. - P. 52 — 54.

2. A connected world will be a playground for hackers // The Economist. - September,
14th. - 2021. - P. 53 - 55.

3. Organised crime online // The Economist. - August, 5th. - 2021. - P. 59 - 60.

TeKyujuit KOHTPOJIb OCYIIECTBIISIETCS B TCUCHUE CEMECTPa B BHJIE:
YCTHOTO M3JIOKEHHS 110 TeMe (pacckas, COOOIIeHne, TOKIa )
Ipe3eHTaluu

MMCEMEHHON paboThI (Ie710BOE MUCHMO, PE3IOME, ICCE U T.IT)
KOHTPOJII UHANBUAYAJIbHOT'O YTCHHUA

JIEKCUKO-TpaMMaTHUECKOM paboThI (TecTa)

ayJTUPOBaHUS.

ogakrwdE

Kpurepun oieHOK BHA0B padoT B paMKax TeKylIero KOHTPOJIs:

1. IIpaBmyia OLIEHMBAHMSA YCTHOTO M3JIOKEHHS IO TeMe (pacckas, COOOIICHME, JOKJIAJ):

CTyneHThl TOTOBAT YCTHOE U3TIOKEHHUE MO TeMme, coctosmue u3 20-25 mpemioxeHwuid.
Tema moJpKHBI OBITH OCHOBaHA Ha 3apaHee MPOWICHHOM Tekcte. [Ipu oTBeTe CTYACHTHI MOTYT
I10JIb30BAaThCA HOI[pOGHI:IM NN KpaTKI/IM IIJIAaHOM. CTYZLGHT OCYH_ICCTBJISICT I[eJIOBYIO
KOMMYHHMKAITUIO HAa WHOCTPAHHOM SI3BIKE C YYE€TOM OCOOCHHOCTEH OQHUIMAIBHOTO U
HEO(UIMAILHOTO CTUJIEH OOIEHHS M COLMOKYIbTYPHBIX pa3inuyuii. CTYACHTHI JOJDKHBI OBITh
TOTOBBI OTBETHTh Ha OJIMH-/IBA JIOTIOJTHUTEIBHBIX BOIPOCA IO TEME.

Tpebosanusi K yCmMHOMY U3LONHCEHUIO NO MeMe:




«OTJIIMYHO» - clIeJaHo cooOmieHue B oObeMe He MeHee 30 mpemioxeHuit u Oonee (B
3aBHCHUMOCTH OT CTaTyca IPyIIbl): peyub Oernas, IomycKaeTcs He 6osee 0THOW rpaMMaTH4ecKoi
U OJHON (POHETHYECKOW OMIMOKHM, MCIOJB3YeTCsl Onopa B BUAC KPATKOTO IUIaHA WA BEAETCS
CBOOOJHOE TOBECTBOBAHME; IpPU HEOOXOAMMOCTH JaeTcs OTBET Ha OJMH-I[BA BOIpOCA
MIPeroIaBaTedIs;

«XOpOIIIOY - CACIIaHO COOOIIeHNE B 00beMe He MeHee 25-27 mpennokeHui, peusb oOermas,
JOMyCKaeTcsl He OoJiee ABYX I'pPaMMAaTUYECKHX U JIBYX (POHETHUYECKHX OMIMOOK, MCIIOJIb3YeTCs
Oropa B BHUJIE€ KPAaTKOTO IUIaHA WM BEJETCS CBOOOIHOE MOBECTBOBAHME; NMPH HEOOXOIUMOCTH
JlaeTCsl OTBET Ha OJIMH-I[BA BOIIPOCA MPETI01aBaTelIs;

«YIOBIETBOPUTEIBHO» - CIETaHO cooOIieHne B oobeme He MeHee 10-12 mpemioxkeHuid,
peusb ¢ mayszamu, JoIycKaercsi He Ooiyiee 4-5 rpaMMaTHuecKuX U 3-4 (OHETHUYECKUX ONIMOOK,
UCTIOJNB3YyeTCsl OMopa B BHUJAE PACIIMPEHHOrO IUIaHA; MPEenojaBaTelb BBIHYKICH 33/1aBaTh
JOTIOJTHUTEIIbHBIC BOIIPOCHI;

«HEYJOBIIETBOPHUTEIBHO - CAETaHO coolmieHne B o0beme MeHee 10 mpenoxenuid, peusb
HEYBEPCHHAs, C TIOCTOSIHHBIMU TPAMMAaTHYECKUMHU U (DOHETUYECKUMU OIIMOKAMU; UCIIOIb3YETCs
OIIopa B BHJIE TIOJTHOTO TEKCTA.

2. IlpaBwuia ollCHUBAHMSI TPE3CHTAINH

CTymeHThl TOTOBAT MpPE3EHTAlMK M0 BBHIOpaHHOW Teme, wHCHoib3ys Power Point
unauBuayanbHo (10 ciaiiioB, KOTOpbIE BKJIIOYAIOT HE3HAKOMYIO JIGKCHKY, MHUHH-TECT IS
KOHTpPOJISI MOHMUMAaHUS MaTepuana OJHOTPYIIHUKAMH, CIHCOK HCIOJIb3YEMbIX JHTEPATyPHBIX
HUCTOYHUKOB). OTBET JOJIKEH BKJIIOUYaTh HE MeHee 20 MpeyioKeHu Ha TeMY UHIUBHUIYaTIbHOTO
YTeHUs B CBOOOJHOM M3noxeHuu. [locie mpeseHTanuu npemnoaBaTelib 331aeT JBa-TpU BOIIpoca
Ha MOHUMAaHUe.

Tpe6OBaHI/I$I K ITPEACTABJICHUIO MTPE3CHTAINN

Onenka
«OTIAYHO) «XOPOLIOY» «YIOBIIETBOPUTEND | «HEYAOBIETBOPUTEI
HOY BHOY
Conepxxanne | OcHOBHOE OcHoBHOE Omnucaunue cianga Omnucanue cianga
OTBETa coJiepxKaHue co/iepKaHue OecCHUCTEMHO. 0OCCCHUCTEMHO.
TEMBI OTPAXKEHO, | TEMBI SI3BIKOBEIX OIIMOOK | SI3BIKOBBIX OIIHOOK
Marepuan OTPAXKEHO, He Ooliee ueTelpex | Oosee 4eThIpex Ha
H3JIaraeTcs Marepual Ha OJIMH CIIai OJIWH CIIaM]T
JIOTHYHO U H3JIaraeTcs
MOCJIENOBATENIbH | HEAOCTATOYHO
0. SI3BIKOBBIX JIOTUYHO,
OIIIMOOK HE HMEIOTCS
0oJiee OIHOM- HETOYHOCTH B
JIBYX Ha OANH nonaye GpakToB
CcIIait. 1 UMCH.
SI3BIKOBBIX
OIIINOOK HE
Oosee Tpex Ha
OJIVIH ciaij.
Odopmnenne | WMmmtoctpatuBHbl | MmmtoctpatuBe | MmmroctpatuBHelil | MmrocTpaTUBHBIM
C TIOMOILBIO M TEKCT BIM TEKCT TEKCT HE TEKCT HE
CIalI0B BOCIIPUHUMAETCS | BOCIIPHHUMAETC | CITIOCOOCTBYET COOTBETCTBYET
JIETKO U ITOJIHO. s HE BCeraa CUCTEMHOMY COJIEpPKAHUIO TEMBI.
JIETKO U MOJHO, | BOCHPHUSITHIO TEMBI.
HE BCE TPUMEPHI
CBSI3aHEBI C
coJiepKaHuEM




claunna.

Brictymiienue

BricTynarommii
CcBOOOJIHO
BJIAJIEET A3BIKOM
TEMBI, SICHO U
rPaMOTHO
H3JIaraeT ee
coJiepKaHue.

Brictynaromumii
JIOTTyCKaeT
TEPMHUHOJIOTHYE
CKHE
HETOYHOCTH,
MOJKET
MTOBTOPSTHCS.

Marepuan
n3naraercs Ha 70-
80% c omopoii Ha

IMMCHbMEHHBIN TEKCT

Marepuain
U3JIaraercs ¢
IIOJIHOM OIIOpOM Ha
TEKCT

1 [IpaBuna olneHMBAHMSA IMMCHhbMEHHOM Da6OTI>I (I[CJ'IOBOG OUCbMO, PC3IOMEC, AHHOTAIlMuA,

pedepar u T.11.)

[luceMenHass paboTa 1O MHOCTPAHHOMY S3BIKY OTpPa)KaeT BJAJECHUE HaBbIKAMU
IUCbMEHHOW KOMMYHMKALIMM B O(QHUUMAIBHBIX M HEOQUIMAIbHBIX CHUTyallUAX OOLICHHUS.
[TucemenHast paboTa 1Mo HHOCTPAHHOMY SI3BIKY TPEOYeT Ka4UeCTBEHHOTO CO/ICPKaHMs U XOPOIIeH
OpPraHU3alMIOHHON CTPYKTYpbI, a TAaK)K€ I'PaMOTHOrO sI3bIKOBOro odopmieHus. ITucbmenHas
paboTa JOIDKHA COJEp)KaTh: YETKOE H3JI0KEHHE CYTH IHOCTABICHHOW IPOOJIEMBI, BKIIOYATh
CaMOCTOSITEJIbHO MPOBEJCHHBIN aHaJIu3 3TOM MpoOIeMbl, BbIBO/bI, 0000IIAOLINE aBTOPCKYIO

MO3ULHUIO.
Tpebosanus k nucbmeHHolU pabome (0eno6oe nucbmo, pe3rome, AHHOMayus, pesiome 1
T.I1.)
Ouenka
«OTIUYHO» «XOPOLLIOY «YIOBIJIETBOPUTENb | «HEYAOBJIETBOPUTEI
HO» bBHO
Pemenue B tekcre B tekcre TekcT He oTpakaer | B Tekcre He
KOMMYHHUKATH | OTPaKEHbI OTpaXKEHBI BCE€ ACIEKTHI OTPAKEHBI ACTIEKTHI,

BHOH 3aJ1auu

ITOJIHOCTBIO BCC

IIOJIHOCTBIO BCC

3aIaHusl, UMEIOTCS

MMPUBCACHHLIC B

acIeKThl TEMBI, | ACHEKTHI TEMBI, | MPOOIEMBI 3aJJaHUH, 3CCE HE
CTHITh HO UMEIOTCA CTHJICBOTO COOTBETCTBYET
oopmienus HEKOTOpHIE oopmienus B yYKa3aHHOMY
peUu YUUTBHIBAET | CTUJIEBBIC 3HAYUTEIBHOM 00bEMY WM CBBILIE
0COOCHHOCTH HapYIICHUS KOJIMYECTRBE. 30% Tekcra
ounmanbHOro U | OopMIIECHHS COBIIQJIAET C
Heo(uIMaIEHOT TOTOBBIM
0 cThen COYMHEHHEM WU
o01IeHus. pabotoii npyroro
CTy/IeHTa
Opranuzanusa | Bee IIpaxkTuecku He Bce Her noruku B
TeKCTa BBICKa3bIBaHUS BCE BBICKa3bIBaHUS MOCTPOCHHUH
MOJTHOCTBIO BBICKa3bIBaHUS | JIOTHYHBIE, MIPEUIOKEHUH,
JIOTHYHBI, U JIOTHYHBI, XOTS | HapyIIEH IUIaH, IUTaH He
TpPaMOTHO UMEIOTCS €CTh OITMOKH B COOTBETCTBYET
oopmeHsI HeOoupIIMe MIPUMEHEHHH CJIOB- | TeMe, UMEETCs
CTPYKTypa OTKJIOHEHUS OT | CBSI30K WJIH OTH Oostee cemu
TeKcTa TUIaHa, (bpasbl IpUBeeHbl | TPYOBIX JEKCHKO-
COOTBETCTBYET HE/IOCTATKHU TPH | B OTPAHUYCHHOM rpaMMaTHIECKHX
IUIaHy, CPEACTBA | MCIOJb30BaHUU | KOJIMYECTBE, HET OLIMOOK.
JIOTHYECKOM CJIOB-CBSI30K U | JICJIEHUS TEKCTa Ha
CBSI3U TEKCT He Bceraa | al3allbl, IMEeTCs
3aJIeiCTBOBaHbl | KOPPEKTHO 6oee Tpex rpyOBIX
B KOPPEKTHOHN paszesneH Ha JIEKCHKO-
dbopme, a TekcT | ab3arrsl, rpaMMaTHYECKUX
umeet ab3albl. UMeeTcs He OLIHOOK.




Oomee Tpex
HerpyObIX
JIEKCUKO-
rpaMMaTHYeCKU
X OIIMOOK.

4. [IpaBusa KOHTPOJIS MHANBHU/IYaJIbHOTO YTCHHS:

WupuBuayanbHOEe YTEHHE - 3TO (OpMa CaMOCTOSITENIbHONW pabOThl, KOTOPYIO CTYIEHTHI
BBIMOJIHAIOT BHE Y4eOHOM ayAMTOpUHM, OPUEHTHUPYACh Ha pPAbOTy KaKIOro CTY/AEHTA.
WuauBuyanbHOE YTEHHE OTPaXKaeT BiIaJeHHE HaBBIKAMU NIEPEBOJIa C UHOCTPAHHOTO HA PYCCKUN
A3BIK Y4EOHBIX M @yTEHTUYHBIX TEKCTOB 00LIET0 U MPOPECCHOHATLHOIO Ha3HAYEeHUs. 3a/1aHus 110
MIPOYUTAHHOMY TEKCTY MOTYT BapbHpPOBATHCS B 3aBUCUMOCTH OT Lieel y4eOHbIX 3aHATui. J{ns
MH/IMBUYyaJIbHOTO YTE€HHSI MCII0JIb3YEeTCS OPUTMHAIIbHAS JINTEPATypa 110 CHELMAIbHOCTH B 001IeM
ooseme ot 25000 mo 30000 meu.3H. BpiOOp MaTepuanoB Ui TEPEBOAA 3aBUCHT OT
poeCCHOHATILHOIO MHTEpeca WM Y4eOHOH HEeoOXOIMMOCTH CTYICHTAa WM PEKOMEHJIAIUH
npernogaBatesis. Ha ocHoBe mepeBoma TOTOBHTCS cooOmieHue (moknam) B obobeme 30-35
MPEIJIOKEHUM.

Tpebosanus kK UHOUBUAYANLHOM) YMEHUIO

«3a4TeHO0» - CTABUTCS CTYACHTY, €CJIM OH MPAKTUUECKH ITOJIHOCTHIO MOHSIT yUeOHbIN UIIH
ayTEHTUYHBIN TEKCT (MyOJUUUCTUYECKUN, HAyYHO- MOMYJISIPHBIM, Xy105K€CTBEHHBIN U 11p.). OH
HCIOJIb30BAJ IIPU 3TOM BCE U3BECTHBIC IPUEMBI, HAIIPABJICHHbIE HA TIOHUMaHHE YATAEMOTIOTEKCTa
(CMBICIIOBYIO 10TaJKY, aHaiIu3). OH cyMell IPaKTUYECKU OJHOCTHIO TOHITh TEKCT HA OCHOBE €0
CTPYKTYpHOH mepepaboTKu (CMBICIOBOIO U CTPYKTYPHOI'O aHalu3a OTIEJIbHBIX MECT TEKCTa,
BBIOOPOYHOTO MEPEeBO/Ia U T.J.), YCTAHOBHTH NMPHYUHHO-CIIEJICTBEHHYIO B3aHMOCBS3b (DaKTOB H
COOBITHH, M3JOXKEHHBIX B TEKCTE, 000OIIMTh U KPUTHYECKU OLEHUTH MOJYYEHHYIO U3 TEeKCTa
nH(pOpMaIIMI0, KOMMEHTUPOBATh (DaKThl, COOBITUS C COOCTBEHHBIX MO3MUIMH, BBIpa)kas CBOE
MHeHHe. OJHAaKo CTYyAEHT IpU 3TOM HEOJHOKpaTHO oOpamnaics K CIoBapro. 3aJaHus,
MOCTABJICHHBIC MPETOIaBaTeNIeM Mepel MPOUTCHNUEM TEKCTa, BBIMOIHEHBI HE MEHee YeM Ha 2/3.

«He 3a4TeHO» - CTaBUTCS CTY/AEHTY, €CIIM OH HE MOHSUJI TEKCT WM MOHSI COJIepKaHHue
TEKCTa HEMPAaBWJIBHO, HE OPHEHTHUPOBAICS B TEKCTE IPH TIOMCKE OIPEICIICHHBIX (aKTOB,
aOCOJIOTHO HE CyMeNl CEeMaHTH3UpOBaTh HE3HAKOMYIO JIEKCHKY. 3aJlaHHs, I1OCTaBJIECHHbIC
IpernojaBaTesieM Iepes] MPOUYTEeHUEM TEKCTa, BHIIIOJHEHBI MEHee ueM Ha 2/3.

5. IIpaBuiia orieHMBaHHUs JIEKCUKO-IpaMMaTHIECKOM paboThI (TecTa):

Onenka mo pesynbTaTaM JEKCHKO-TpaMMaTH4eCKOH paboThl (TecTa) ompesensercs B
O0autax 1Mo CIEAYIOIIeMY TPHWHIIMITY: IPAaBWIBHO BBITIOJHEHHOE 3aJaHHE OICHUBACTCS B
ycTaHOBJIEHHBIN Oann. Kaxmoe u3 3agaHuii MOXeT OBITh OILIEHEHO MOJOBUHOW 3asBJICHHBIX I10
HeMy OajutoB, B ciydae, KOTJa IPH €ro BBITOJIHCHWH TPABWIBHO yKa3aHa (opMa cioBa, HO
umeroTcs opdorpaduueckue ommuoKy.

[ToTHOCTBIO HETIPaBUIIBHO BBITOJTHEHHOE 3a1aHue - 0 GayioB.

Tpebosanus k nekcuko-epammamuieckot pabome:

«OTJIIMYHO» - BEITIONHEHO Oonee 91% 3amanuii

«XOpOIIIOY - BBITIONIHEHO Oonee 71% 3amanuii
«YZOBJIETBOPUTEILHO» - BBITIOJIHEHO Oosee 51% 3amanuii
«HEYIOBIETBOPUTEIHLHO» — BBITTONHEHO MeHee 50% 3amanuii

6. [IpaBusa OlICHUBAHUS ayIUPOBAHUSL:

AynupoBaHue — 3TO TOHMMAHHE Ha CIIyX OCHOBHOT'O COJIEPKaHUsA Y10~ U BUACOTEKCTOB,
BBIOOPOYHOE H3BIICUEHUE HHTEpecyromell uHpopMauuu. AyAMpPOBAHUE OTPAKACT BiaJlCHHUE
HaBbIKAMU II€PEBOJA C MHOCTPAHHOI'O HAa PYCCKUH A3bIK y4eOHBIX M AyTEHTUYHBIX TEKCTOB
obmero u mpodeccuoHanbHOr0 Ha3HadeHus. OCHOBHOM pedeBOil 3amayeil mMpu NOHUMaHHUU
3ByYalllUX TE€KCTOB Ha CIIyX SIBJISICTCA W3BJICYCHHE OCHOBHOW WM 3aJaHHON




CTyIeHTy uH(popManun. Bpems 3Bydanus TeKcTa: 10 5 MuHyT. Bpems mpocMoTpa 03By4nBaeMoro
BHJIEOCIOKETA: 10 15 MUHYT.
Tpebosanus k ayouposanuro:

«3aUTEHOY» - CTABHUTCS CTYMEHTY, KOTOPBIA IMOHSUI OCHOBHBIE (DaKTHI, CYMEN BBIJCIUTH
OTJICTIbHYIO, 3HAYUMYIO WH(MOpMAIMIO, JIOTafajcsi O 3HAYCHHHM YacTH HE3HAKOMBIX CJIOB IO
KOHTEKCTY, CYMEJI  HCIOJNb30BaTh HMHPOPMAIMIO JUIS  PEIICHUS IIOCTaBJICHHOMN
KOMMYHUKAaTUBHOW 3a7a4d, OIPEACIUTh TeMy/TpobiemMy, OO0OOIUTh COJepKaIIylocs B
MIPOCITYIIAHHOM TEKCTe MH(OPMAIIHNIO, OTBETUThH Ha TIOCTABICHHBINA BOMIPOC, UCIIONB3Ys (DAKTHI U
apryMEHTBI W3 MPOCIYIIAHHOTO TEKCTa, OLICHUTh BaAXKHOCTh, HOBH3HY MH(OpMAaIlUU, BHIPA3UTh
CBO€ OTHOILLIECHHE K Hel. [Ipu permennn KOMMYHUKAaTUBHOM 3aJa4i TONYCKAETCS UCII0JIb30BaHUE
2/3 uadopmanyu.

«HE3aYTEHO» — CTaBUTCA, €CIU CTYIEHT MOHsT MeHee 50% TekcTa W BBIIETUI U3 HEro
MeHee MOJIOBUHBI OCHOBHBIX (PakToB. OH HE CMOT PEUIUTh IMOCTABICHHYIO MEpe]l HUM PEUYEBYIO
3ajady.

2. Cnucok BONPOCOB M (MJ1H) 3aIaHU /I IPOBeleHHs IPOMEKYTOYHOMH aTTecTAlUN
Cnmcok 3aganuii K 3a4eTy

K 3a49CTy AOITYCKAKOTCA CTYACHTBI:
- IOCCTUBIINEC NMPAKTUYCCKUEC 3aHATHA 110 JUCHUILIINHE,
- BBIIIOJIHUBIIIHNEC 3aJaHUA 1A CaMOCTOSITEIbHOM p8.6OTBI 1 TCKYHICTI'O KOHTPOJIA.

Ha 3auere mnposepsercs cdopmupoBanHocTh KomnereHuun YK- 4, (MIA-YK-4.1
OcymiecTBiIsIeT THCBMEHHYI0O M YCTHYIO KOMMYHUKAIlMI0O Ha WHOCTPAaHHOM S3bIKE B
aKaJieMU4ecKkoil 1 mpodeccuoHanbHOM cdepax, B TOM 4YHCIE B YCIOBUSAX MEXKKYIBTYPHOTO
B3aMMOJICHCTBHS, TPEJCTABIsAs PE3yJIbTaThl CBOEH MAEATENBHOCTH Ha PA3IMYHBIX HAyYHBIX
MEpONpUATHIX, BKIo4yasg MmexayHaponansle. UJI-YK-4.2 JleMoHCTpUpyeT yMEHHs BBIOJIHSATH
pasHbIe TUITBI IEPEBOJIA AKAIEMHUYECKOTO TEKCTa ¢ MHOCTPAHHOTO HA TOCYJIApCTBEHHBIN S3BIK B
poeCCHOHATILHBIX LIENX.

3ayer BBICTABIAETCS MO PE3Y/IbTAaTaM:

1) nekcuko-rpaMMaTHYecKod paboThl (Tecta) MpU YCIOBHM Habopa MO HTOraMm ee
BBITIOJIHEHUS CTYJICHTOM C OJIHOM IOTIBITKH He MeHee 51% 3anaHuii.

2) Ilepenaya conmepxaHusi TEKCTa MO CIEUUATBFHOCTH HA QHTJIMHCKOM SI3bIKE O€3 CIIoBaps
oowsemoMm 10 2000 mey. 3H. Bpems Ha moarotoBky — 30 MuH.

TunoBo#i TeKCT AJIA epeaun CoAep KaHusl.

[TpaBuia BeICTaBJIEHUS OLEHKH [0 PE3yibTaTaM JeKCHUKO-TpaMMaTH4eCKOi paboThl:
Onenka 1Mo pesynbTaTaM JIEKCUKO-TpaMMaTH4ecKOM paboThl (TecTa) omperensercs B
Oayiax Mo CleAyroIleMy IPUHIUITY: IPaBUIBLHO BBHIIOJHEHHOE 33aJjaHue OlleHUBaeTcs B 1 Oa.
Kaxxnoe u3 3aganuii MOXeT ObITh OLIEHEHO MOJOBUHOM 3asBJICHHBIX [0 HEMY OaJUIOB, B cilydYae,
KOTJla IIPU €ro BBIOJHEHUH NMPaBUIIBHO yKa3aHa (popMa cioBa, HO UMEIOTCs opdorpaduueckue
OIHUOKH.
[TomHOCTBIO HEMTPABUIILHO BBHIIOJIHEHHOE 3aJaHue - 0 6asioB.

IIpaBniia BEICTABACHMS OLICHKH 110 IIepeade COACPKAHMS TEKCTA MO CICIHUAILHOCTH Ha
AHIJIMICKOM SA3BIKE 0€3 caoBaps:

- «3a4TEHO» - CTYACHT MepemaéT cojepkaHhe TeKCcTa B o0beme He MeHee 15
MIPEIIOKEHUH, U3JIaraeT ero I0CTaTOYHO OETJI0, TOMYCKAaeT 10 7 TpaMMaTUYeCKHUX, JIEKCHUECKHUX
1 (OHETUYECKUX OMIMOOK, HE 3aTPYTHSIONINX TOHUMAaHUE, UCIIONIb3YET OTIOPY B BUJE KPATKOTO
IJIaHA ¥ OTBEYAET Ha BOIIPOCHI MIPETI0/1aBaTEIs;




- «HE3aYTCHO» - CTAaBUTCsA, C€CJIM COACPKAHMUC YCTHOro OTBE€Ta CTyJACHTAa HE
COOTBCTCTBYCT KOMMYHHKaTHBHOﬁ 3a1a4y€c, B p€Uu HECAOCTATOYHO IIPCACTABIICHA 06meHaqua51 n
HpO(beCCI/IOHaHBHaH JICKCHUKA, HC HUCIIOJIB3YCTCA TCPMHUHOJIOIHA IO CIICHUAJIbHOCTH, a OoubIIOE
KOJIMYCCTBO I'PAMMATUUYCCKHUX U q)OHeTI/I‘-IeCKI/IX OIIMOOK 3aTpyAHACT KOMMYHUKAIIUIO.

Ipumepvol 3a0anuil K 3ayemy:
l) HpnMepHaﬂ JIEKCHKO-TpPaMMaTH4Y€CKas paﬁoTa AJIA MIPOBEACHUSA 3a14eTa
1) Fill in the gaps with the most suitable words from the box. Change the form

where necessary.
Devote, aim, consist, address, contribute, divide, focus, concern, purpose, aspect

1. Your essay does not..................... the real issues.

2. This book has.................... little to our understanding of the subject.

3. The speech can ..................... into four meaningful parts.

4. The.iiieie, of the article is to provide a complete guide to the university.

5. The first chapter of the book ..................... to the emergence of the problem.

6. The book is primarily ............... with Soviet-American relations during the Cold
War.

7. The book is about climate change, with a/an...................... on global warming.

8. The book covers the most important ..................... of deforestation.

9. The..covveieie of the report is to increase sales figures in the Far East.

10. His dissertation ..................... of five parts.

2) Match the words (1-10) with their definitions (a-j).

1. diversity a) invent from existing principles or ideas

2. allocate b) a prominent or distinctive part, quality, or characteristic

3. hierarchy c) the circumstances and events surrounding or leading up to an

event or occurrence

4. dimension d) aspect, element

5. distinct from e) difference, unlikeness

6. feature f) unquestionable

7. subsumed g) assortment

8. variety h) to classify or include in a more comprehensive category or under
a general principle

9. background 1) to set apart for special purpose

10. devise J) a group of persons or things organized into successive ranks or

grades with each level subordinate to the one above

3) Use relevant verbs and nouns from the list below to fill in the gaps. Change the
form where necessary.

secure / security, emerge / emergency, consume / consumption, ratify / ratification,
invent / advent

1. Since then, however, standard procedure has been for patrols to study photographs,
names and addresses of suspects before leaving............... force bases.

2. This book shows something of what................. out of religious interpretations of death,
not as a history of death but as an indication of what lies at the root of the major religious traditions,
lending to each its characteristic style.

3. For public................. she would allow the marriage to continue but Charles must stay
at Highgrove while she lived in Kensington Palace.

4. This strategy assumes that a reciprocal rebalancing of power in the work group will
occur through the ............ of maintenance behaviours; in fact, a very different set of
relationships may................ , and not without some intra-group conflict.



5. Changes in the values of society, the status of illegitimates, and the.................. of
reliable birth-control devices robbed the institution of marriage of much of its regulatory quality
in the area of sexual behaviour.

6. Overall its exclusively lead-free diet ............. at the rate of 10.2mpg, even with a
thirsty catalyst as standard.

7. But there has been pressure from the Department of the Environment to................ the
convention.

8. The world................. many industrial processes which often create pollutants of a kind
that do not occur in nature at all.

9. It is arguable that the success of the EMS provided a major stimulus in the formulation
and subsequent ................. of the Single European Act.

10. Parliamentary democracies, within France, governments allowed the ............. of a
private, alongside the public, broadcasting sector.

4) Choose the sentence (a or b) which is similar in meaning to the first one.

1. Smith’s article challenged Mirk’s theory.

a) Smith’s article supported Mirk’s theory.

b) Smith’s article questioned Mirk’s theory.

2. The crisis effected social development.

a) The crisis affected social development.

b) The crisis brought about social development.

3. The survey involves some unreliable data.

a) The survey includes some unreliable data.

b) The survey provides some unreliable data.

4. The scholar distinguished several unknown species of mammals.

a) The scholar identified several unknown species of mammals.

b) The scholar examined several unknown species of mammals.

5. The author assumes that the research is invalid.

a) The author proves that the research is invalid.

b) The author thinks that the research is invalid.

5) Make sentences matching the phrases below.

1. A materialist approach to war focuses......... A. veeowith an individual
2. Ask at least one other person to read and | microphone, and the speech signals
comment......... therefore have to be fed to the
3. If there is more than one speaker, each has | camcorder via an audio mixer.
to be provided......... B.for 6.2% of world trade.
4. Fifa officials could not immediately say how | C. .......on war’s relations to the
many players would benefit......... practical problems of maintaining life
5. Bilateral credits pledged to Poland and and living standards
Hungary amount......... D. .......on the improbability of an
6. Hong Kong, Taiwan and South Korea now | object as complex as a living organism
account......... arising by chance.
7. One calculation, offered by opponents of Eoovenn with double hulls to minimise
Darwin’s theory, is based......... dangers
8. The organisation has campaigned for oil of oil spills.
tankers to be equiped......... F. ........on your final draft of an
essay.
(CTT to nearly $1.5billion.
H. ......from the yellow-card
amnesty.

6) Put the words in the right order to make sentences.



1. the / benefits / a / author / to / to / the / conclusion / project / come / the / about / fails /
of .

2. of / basis / the / can / on / we / changes / predict / some / data / the .

3. possible / the / scientists / to / data / deduce / as / from / much / their / managed / as .

4. research / conclusions / the / based / his / on / he / result / of / drew .

5. the /us/ let/ discuss / the / raise / that / researchers / points.

Keys

1)

1. is evident 5. is liable to be

2. undoubtedly 7. presumably, is more likely to
4. is likely to 8. apparently
2)l.e2.i 3j 4d 5f 6.b 7.h 8g 9c 10.a
3)

1. security 6. was consumed
2. has emerged 7. ratify

3. consumption 8. has invented

4. emergence; emerge 9. ratification

5. advent 10. emergence
4)1.b 2.b 3.a 4.a 5b

5)1c 2f 3a 4h 5g 6b 7d 8e

6) 1. The author fails to come to a conclusion about the benefits of the project.

2. On the basis of the data we can predict some changes. / We can predict some changes
on the basis of the data.

3. The scientists managed to deduce as much as possible from their data.

4. He drew conclusions based on the result of his research.

5. Let us discuss the points that the researchers raise.

2) TunoBoO#i TEKCT JJI51 Mepeaayvu COAePKaHUsI TEKCTa M0 CHeHUaJIbLHOCTH HA
AHTJIMIICKOM sI3bIKe 0€e3 cJIoBaps:

Ageing consumers: The boomer boom

Baby boomers, aged 57-75, are as the name implies, plentiful. Healthier and more
adventurous than similarly aged cohorts in the past, since 2018 over 65s have outnumbered the
underfives. They are also wealthier. America’s boomerled households spend $64,000 a year,
almost twice as much as those headed by youngsters born from 1997 onwards. Yet brands and
retailers have long given older shoppers short shrift, focusing most of their attention on the
wrinkle-free.

Hinge, an ecommerce consultancy, says that sales of products disproportionately bought
by older people, from meal replacements to adult nappies, have jumped by 50% or more, outpacing
overall sales. Businesses catering to older consumers are adapting. The staple of
GoGoGrandparent used to be helping greying North American technophobes book ridesharing
services by phone. With social distancing this business dwindled, says Justin Boogaard, its
cofounder.

In April 2020 the firm diversified into delivering food to old folks with dietary restrictions;
these are up by300% since then, it says. It isn’t just products aimed specifically atthe old that
the elderly are snapping up on the internet. Their online spending on booze nearly quadrupled in
America, estimates NielsenlQ. SilverSingles, a dating website, reports healthy growth in the
number of new monthly users. Virtual first dates featuring wine tasting, food deliveries and film
streaming are all the rage, affording brands the chance to offer their wares to oldies who have
signed up.



Brands are also attempting to appeal to the elderly through such things as “healthy ageing”
products, which the pandemic has turned into a craze. Nestlé, a Swiss consumergoods giant, has
launched a milk drink in China, which supposedly aids mobility. Reckitt Benckiser, a British rival,
is marketing one that targets immunity. Danone, a French yogurtmaker,is investingin developing
similar products. Companies are also thinking about spending more on wrinkle-friendly adverts;
just 3% over 50, reckons Joseph Coughlin, who runs the AgeLab at the Massachusetts Institute of
Technology.

Some innovations welcome in a pandemic may be less so once it passes, especially for
retailers. Yet companies will face pressure to keep them to retain custom, especially with ever
more physical shops shut for good. They may also need to make online shopping easier than it
already is. That could mean fewer forms that the elderly (and everyone else) find fiddly, and more
options as to how and when to pay, to reassure older shoppers who worry about sharing creditcard
details. Having taught oldies some new tricks during the pandemic, firms must now learn a few
themselves.

From: The Economist. May, 8. 2021, P.66

Onenka  «3a4TEeHO»  BBICTABIACTCA  CTYAEHTY, KOTOPBIH  3HAacT  OCHOBHBIE
rpaMMaTH4ECKHUE, JEKCUYECKUE CTPYKTYPhI YCTHOM U MMCbMEHHOM pe4M, Ha JOCTATOYHOM YPOBHE
BJaJIe€T TEPMMHOJIOTHEHl Ha MHOCTPAaHHOM S3bIKE B H3yyaeMOH O0O0JacTH; 3HAET CTPYKTYpYy
pa3IMYHbIX TUIIOB TEKCTOB MpO(ecCHOHANbHOM M aKaJeMHYeCKOM HaIllpaBJIEHHOCTU;
CaMOCTOSITEJILHO COCTABJIISAET U NIPEACTABIIAET B BUIE KPATKOI'O JOKJIaJa U MPE3EHTAlUU Hay4YHYIO
MHPOPMAIIHIO, HCIIOIB3YEMYI0 B TPOPECCHOHATBHON NeATENbHOCTH, MOIMYyCKas IpPH 3TOM
JIEKCUKO-TpaMMAaTH4YeCKUe OIIMOKH, HE MpPeNnsTCTBYIOUIME I[OHMMAl0 M3J1araéMoro; c
HE3HAYUTENIbHBIMM ~ OIIMOKaMU  OCYIIECTBIISIET AHAJIUTUKO-CUHTAKCHUUYECKYIO IepepadoTKy
npo¢eccuoHaIbHO-3HaUNMON HH(OpPMAIMK U IEPEBO]] aKaAeMUYECKOTI0 TEKCTa C HHOCTPAHHOI'O
s3plka Ha  PYCCKMH; OCYIIECTBISieT KpaTkoe pedepupoBaHne U aHHOTHUPOBAaHUE
poeCCHOHATILHO-OPUEHTUPOBAHHBIX AYTEHTHYHBIX TEKCTOB, COOMIO/asi JIOTHMKY M CTUJb
HAy4YHOTO U3JI0KEHUS, IOMYCKas MPY 3TOM HE3HAYUTENIbHbIE JIEKCUKO-TPaMMaTHYECKHUE OLITNOKH.

Ouenka «He 3a4yTeHO» BBICTaBIAETCA CTYIEHTY, KOTOPBIM 3HAae€T IIPOCTHIE
IrpaMMaTH4ECKHe, JIEKCUYECKUE CTPYKTYpbl YCTHOW M IHMCBMEHHOM pe4Yd, HO HE BIAACET
TEPMHUHOJIOTHENH Ha HHOCTPAHHOM SI3bIKE B M3y4aeMOM 00J1aCTH; HE 3HAET CTPYKTYPY Pa3INUHbIX
TUIMOB TEKCTOB NPO(ECCHOHATbHOM U aKaJeMHUUYeCKOHl HaIlpaBIEHHOCTH; COCTaBIIIET U
NpPEJCTaBIseT B BHUJE HEMOJHOTO JOKJIaJa M TMpe3eHTalud HayyHylo HHpopMaiuio,
UCIOJIb3YEMYIO B NMPO(PECCUOHAIBHON AEATEIbHOCTH, JOMYyCKas MPH 3TOM TIpyOble JIEKCHKO-
rpaMMaTHYeCcKHe OIIMOKH, MPEMATCTBYIOUINE MOHUMAI0 H3JIaraeMoro; ¢ rpyObIMU OIIMOKaMu
OCYLIECTBISICT  AHAJUTUKO-CUHTAKCHYECKYI0  MepepaboTKy  Mpo¢eCCHOHAIbHO-3HAYMMOM
uHbOpMAllUM W TEPEeBOJ aKaJEeMHMUYECKOrO0 TEKCTa C HMHOCTPAHHOTO s3bIKa Ha PYCCKHIA;
ocyliecTBisieT pedepupoBaHHE U AHHOTHPOBAHHE NPO(GECCHOHATHLHO-OPUEHTUPOBAHHBIX
ayTeHTUYHBIX TEKCTOB HE B MOJHOM 00OBbEeMe, HapyIllas JIOTUKY U CTUJIb HAyYHOT'O H3JIOKEHHMS,
JIOTIyCKasi MpU 3TOM TIpyOble JIEKCHUKO-TpaMMaTH4ecKHe OIIMOKHU; HE MOKET TPaMOTHO H
00CTOsATENHO 000CHOBBIBATH CBOM B3IJISIBI.

Ouenka «He 3a4TeHo» BBICTAaBIAETCA TAaKXKe  CTYACHTY, KOTOPBIA  B3sJI
9K3aMEHaIMOHHBII OMIIET, HO OTBeYaTh OTKA3aJCs.



IIpuioxenne Ne 2 k paGoueii nporpamMMe TUCHHIINHBI
«/HOCTpaHHBIH A3BIK B 1€JI0BOM U NPO¢ecCHOHATBHOM 00 IEHUN

MeTOIlI/I‘IeCKI/Ie YKazaHusd 1Jisl CTYACHTOB I10 OCBOCHHUIO JTUCHUIIJIMHBI

B npouecce u3yueHuss MHOCTPAHHOTO SI3bIKA B BY3€, CTYJEHT JIOJIKEH:
- OCYILECTBJIAThH CEPbE3HYIO, CUCTEMAaTHUUYECKYIO U YIIOPHYIO pabOTy IO OBJIAACHUIO SI3bIKOM,
OKHJ1asl ycriexa JIMIIb MPH PETYIISPHBIX 3aHATHSIX;
- [IOMHHUTb, YTO CAMOCTOsSITENIbHAs paboTa — HEOTheMJIEMAasl YaCTh OCBOCHMSI AUCLUIINHBI,
0e3 KOTOpoi ayauTopHas paboTa TOJ PYKOBOJCTBOM IpernojaBareis OyneT MeHee
sbdexTuBHa. PerynspHoe wucnonab3oBaHue pecypcoB VHTepHeTa M NEpUOIUYECKUX
M3JIaHUH TIO3BOJIMT TOBBICHTH COOCTBEHHYIO S3BIKOBYIO KYJIBTYPY.
- IMIOCTOSIHHO IOTOJIHATh COOCTBEHHBIH CIOBapHBIN 3amac MO CIEeUUaIbHOCTH, 3aHUMAThCs
COCTaBJICHUEM CIIELUAIM3UPOBAHHOTO CIIOBHUKA;
- YHUTaTh XYJ0XXECTBEHHYIO M CHELUAIU3UPOBAHHYIO JINTEPATypPy Ha MHOCTPAHHOM S3bIKE,
M3BICKMBATh BO3MOXXHOCTH K OOIIECHHIO C HOCHTEIISIMHU SI3bIKAa (CEMHUHApBI M BCTPEYH B
Jlomax apyxObl, epenucka, yuactue B utepHer-hopymax);
- pa3BuBaTh B ce0€ CTPEMJIEHUE K CHOHTAHHOMY, IIyCTh U HE O€301IMO0YHOMY TOBOPEHUIO,
N0OHMBAsICh SICHOT'O ¥ YETKOTO BBIPAKEHUS MBICIIH;
- TpOSBIATh YBO)XEHHE K CBOMM IIPENOJABaTeNsIM W TOJJICPKUBAaTh C HUMHU JEJIOBOM
KOHTAKT, BBIIIOJIHASA UX COBETHl M1 PEKOMEHIALINH.
- yMeTh paboTaTh B KOMaHJIe B paMKaX BBIIOJIHEHHUS] KOMMYHUKAaTHBHBIX, IPOSKTHBIX U TIP.
3aJaHUH.
3amaHust U151 CAMOCTOSITENTFHOTO peIIeHHs] (POPMYITHPYIOTCS Ha MPAKTUIECKUX 3aHATHSIX.
B kauecTBe 3amaHuil 115 caMOCTOSATENbHON pabOThl IoMa CTyJEHTaM MpeularaloTcs JeKCHKO-
rpaMMaTHYeCKHe yIPaKHEHUSI, a TAK)Ke TEKCTHI ISl YTeHHUS U 3a7aHus o HUM. [1omHbIi crirmcok
3aJJaHUN JUIsl CAMOCTOSITENIbHON paboThI MO pazzenaM (TeMaM) AUCHUILIMHBI puBesieH B OYK B
LMS Moodle «IIpodeccronanbHblil HHOCTpaHHBIHN S3bIK». Bompockl, BO3HUKarOIME B IIpoliecce
WIN 110 UTOTaM pelIeHUs ITHX 33]a4, MOKHO 3a/1aTh Ha KOHCYJIbTAlMIX WIK B (hopyme (dare) B
OVYK B LMS Moodle.

st caMOCTOSITENIbHOW PabOThl PEKOMEHAYETCS HCIOJIb30BaTh Y4eOHO-METOAMYECKUE
ocoOus1, U3JaHHbIE TPENOoAaBaTeIIMUA KadeIpbl HHOCTPAHHBIX S3BIKOB €CTECTBEHHO-HAYYHBIX
(baKyIbTEeTOB.

B koH1Ie cemecTpa CTyIeHThI caatoT 3avem. K 3aueTy qomycKaroTcs CTyIE€HThI:

- IOCETHUBIIINE MPAKTHUECKUE 3aHATHUS 110 TUCIUIUIMHE;

- BBITIOJTHUBIIHE 33JaHUS JJISI CAMOCTOSITETHHON paOOTHI M TEKYILIETO KOHTPOJIS.

3ayer BBICTABIAETCS MO pe3yJbTaTaM:

1) JeKCHKO-TpaMMaTH4ecKol paboThl (TecTa) MpH YCIOBHH Habopa MO HTOraM ee
BBITOJIHEHUS CTYJICHTOM C O/IHOM MOMBITKH He MeHee 51% 3ananuii.

2) Ilepenaua conmepxanus TEKCTa MO CHEMUATBLHOCTHA HA QHTJIMHCKOM s3bIKe 0€3 ClIoBapst
oobemoM 110 2000 mey. 3H. Bpemst Ha nmoaroroBky — 30 MUH.

Texyuyuii KOHTPOJIb OCYIIECTBIIIECTCS B TEUEHUE CEMECTpa B BH/IE:
YCTHOTO M3JI0’KEHHUSI TI0 TeMe (pacckas3, COOOIICHHE, TOKIIaT)
Ipe3eHTalUN

MMUCbMEHHOM paboTHI (JIEJI0OBOE TUCHMO, pe3IOMe, aHHOTaIus, pedepar)
KOHTPOJIA UHANBUAYAJIbHOTO YTCHHU A

JIEKCHKO-TPAaMMAaTH4eCKOI paboThI

ayIupoBaHUs.

oakrwhE



1. TpeOoBaHMs K YCTHOMY M3JIOKECHHIO IO TeMe (paccka3, COOOIICHHE, JOKJIAJ):

CTyneHTbl TOTOBST YCTHOE HM3JIOKEHHE M0 TeMe, cocrosimue u3 20-25 mpemioskeHui.
Tema nomxHBEl OBITH OCHOBaHA Ha 3apaHee NMPOWIEHHOM Tekcre. IIpu oTBeTe CTYNEeHThl MOT'YT
MOJIb30BaTbCs MOAPOOHBIM WM  KpaTKUM IIaHoM. CTyAEeHT OCYIIECTBISET —JeNIOBYIO
KOMMYHHUKAI[MI0O Ha HWHOCTPAHHOM $3bIKE C Y4Y€TOM OCOOEHHOCTEH O(UUUANIBHOIO MU
HEO(UIMAILHOTO CTUJIEH OOIIEHHS M COLMOKYIBTYPHBIX pa3inuyuii. CTYACHTHI JOJDKHBI OBITh
TOTOBBI OTBETUTh Ha OJIMH-/IBA JOMOJIHUTENIBHBIX BOIIPOCA 110 TEME.

2. TpeboBanus K IpE3eHTAIUN

CTyneHTBl TOTOBST IpE3EHTAllMd [0 BbIOpaHHOW Teme, ucnonb3ys Power Point
unauBuayanbHo (10 cnaiiioB, KOTOpbIC BKJIIOYAIOT HE3HAKOMYIO JICKCHKY, MHHHU-TECT IS
KOHTPOJISl NTOHMMaHMsI Marepuaja OJHOIPYNIIHUKAMH, CIMCOK MCIOJb3YyEMBIX JMTEPaTypHBIX
UCTOYHUKOB). OTBET JOJIKEH BKJIIOYaTh HE MeHee 20 MpeyioKEeHU Ha TeMY UHJIUBUAYaTIbHOTO
YTEeHUs B CBOOOJHOM M3i10)keHUH. [locne mpe3eHTaluy npenoaaBatelib 3aaeT J1Ba-TpU BOIpOca
Ha MIOHMMaHUE.

Ilepen co3nanueMm mpe3eHTauu Ha KOMIbIOTEPE BasKHO ONPEICIIUTh!

- Ha3HAYEHUE MPE3CHTAINH, €€ TEMY, IPUMEPHOE KOJIMYECTBO CIIAiI0B

- KaK MPeJCTaBUTh MH(POpMaIUIO Hanbosiee yJjauHblM 00pazom

- COZIEpIKAHUE CIAN0B

- rpadudeckoe opopmiIeHHE KaxXJI0ro cllaiiia.

Kpurtepnu oneHku npe3eHTanuu

Cooeporcanue npesenmayuu:

- PaCKpBITHE TEMBI

- nojada marepuia (000OCHOBaHHOCTb pasjeieHus Ha ciaiasl: 10(7+3) cnaiinos,
BKJIFOYAs YaCTU MPE3CHTAIINH, OTJIaBJICHUE, TTPEICTABICHHE TEMbI M OJTMH 000OIIAIOIIHNI CIIaii)

- HaJIM4Me U 0OOCHOBAaHHOCTH rpaduyeckoro opopmienus (portorpaduii, cxewm,
PUCYHKOB TUarpamm)

- I'PaMOTHOCTb U3JI0KEHHS

- HAJIMYHE UHTEPECHOU JOMTOTHUTEIHHON HH(OPMAIIH IO TEME TIPOEKTa

- CCBUIKM Ha UCTOYHUKU MH(pOopManuu (B T.4. pecypcsl IHTEpHET).

Odghopmnenue npezenmayuu.:

- €IMHCTBO JIM3aiiHa BCcel Mpe3eHTaluu

- 000CHOBaHHOCTH IPUMEHSIEMOTO JH3aifHa

- €IMHCTBO CTUJISI BKJIFOYAEMBIX B ITPE3EHTALIUI0 PUCYHKOB

- MIPUMEHEHNE COOCTBEHHBIX (aBTOPCKHX) 3JIEMEHTOB O(pOpMIIEHUS

- ONTUMU3AIMS TpaduKu

- 000CHOBaHHOE HCIONb30BaHHE 3()(PEKTOB MyinbTUMEIUa: TpaduKHU, aHUMAIHH,
BHUJICO, 3BYKA.

Hasueayus: Hanuuue orjaBieHUs], KHOMOK MepeMEIIeHUs [0 claiiiaM Wil THIEPCChUIOK.

JlokJa Ha 3aJaHHYIO TEMY C UCIIOJIb30BAaHUEM IMTPE3CHTAIUH.

1. TpeGoBanus K NUCbMEHHOM paboTe (J1e10BOe MUCHbMO, Pe3toMe, aHHOoTalus, pedepar)

Kputepun o1ieHKH MUCbMEHHOM padoThI:

e JMYHAs OIIEHKA IMPOOJIEMBI (IPUBOIATCS PA3INIHBIE TOYKHU 3PSHUS M MX JIMIHAsI OLEHKA);

e 3HaHUE M NMOHMMaHUE MaTepuaina (onpenensercss YETKOCThIO, SCHOCTHIO MOCTPOSHHBIX
CYXXIIEHUH, TIOJTHOTOW PACKPBITHS TEMBI, JOTHKOW CTPYKTYPHUPOBAHHS IOKA3aTENbCTB,
HAJINYMEM COOTBETCTBYIOIIUX IPUMEPOB);

e CTPOro€ COOTBETCTBUE TEME BCEX UCIOIb3yEMBIX MOHATHIA;

e COIPOBOXKJICHHUE TE3UCOB I'PAMOTHOM apryMEHTaLUEH;

e yMeJIO€ MCIOJIb30BaHUE IPUEMOB aHAIN3a, CPABHEHUSI U 000O0IIICHUS;

e CHOCOOHOCTH OOBSCHUTH AITEPHATHBHBIC B3IJIA/IbI HA pAaCCMAaTPUBAEMYIO MIPOOIEMY U
IPUNATH K cOAIaHCUPOBAHHOMY 3aKJIFOUEHUIO;




e COOMIOJIEHUE JIGKCUUECKUX, (PPa3eoOrHuecKux, IpaMMaTHYECKUX U CTUITMCTHYECKUX

HOPM aHIJIMICKOTO JINTEPATYPHOTO SI3bIKA;

e JIMama3oH MCHOJb3yeMOro HH(POPMALMOHHOTO MPOCTPAHCTBA - HCIIOJIb30BaHUE

OO0JIBIIIOrO KOJIMYECTBA Pa3IMYHBIX HCTOYHUKOB HH(POPMALINY;

e CaMOCTOSITEIbHOCTH BBINOJTHEHUS PAaOOTHI;
e COOTBETCTBHE OCHOBHBIM TPEOOBAHMIM K O(POPMIICHUIO MTUCHMEHHON PaOOTHI.

Iloneznvie cogemui

1. Ongna U3 cambIX OOJNBIINX OMTMOOK, KOTOPHIE COBEPIIAIOT MPH HAMMMCAHUU ICCE, — ITO
HaIoJIHEHHUE ero (paKkTaMu, KOTOpbIe HE OTHOCATCS K 3a/1aHHOM Teme. [ TaBHas TeMa Baliero scce
JI0JDKHA TPOXOANTH KPAaCHOM JIMHUEH 110 Beel Bariel paboTe. A Bce OCTaIbHBIE MBICIIH, KOTOPBIE
OydyT B HeH, JOJDKHBI IONOJHATh U MOATBEPKIaTh 3Ty TeMy. B mporecce mocTpoeHus scce
HE00X0AMMO TOMHHTH, YTO OAMH Maparpad AODKEH COAEPIKaTh TOJIBKO OJHOYTBEPXKICHHUE U
COOTBETCTBYIOIIIEE JOKA3aTEeNbCTBO, MOAKPEILIEHHOE MILTIOCTPATUBHBIM MaTEPHATIOM.

2. BaxHOo Hauano kaxjaoro maparpada, T. €. mepexoa oT maparpada k maparpady.
ViMeHHO TU1aBHBIE MTEPEXObI JEMOHCTPHUPYET Ballle YMEHHUE SICHO U MHTEPECHO M3J1araTh CBOIO
MBICJIb.

3. IIpoBeppTe Bce rmaronibl. [7arosibl - OCHOBHBIE MHCTPYMEHTBHI B JHOOOM SI3BIKE,
[I03TOMY OHH JOJDKHBI ObITh, BO-TIEPBBIX, IPABWIBHBIMU (IIPOBEPHTE BPEMEHA), @ BO-BTOPHIX,
MHTEPECHBIMH, TO3TOMY UCIOJB3YITE OO0JbIlIE CHHOHUMOB.

5. TpeboBaHusa K MHAUBUIYAIbHOMY UTEHUIO:

NuauBuayanbHOe yTeHue - 3T0 (popmMa caMOCTOSTEIbHON pabOThI, KOTOPYIO CTYACHTHI
BBITIOJIHSIOT BHE yUE€OHOM ayIUTOPUU, OPUEHTUPYACH Ha pabOTy Ka)KJ0ro CTYJEHTA. 3aJaHusl 110
MPOYUTAHHOMY TEKCTY MOTYT BapbUpPOBATHCS B 3aBUCUMOCTH OT Lieiel yueOHbIX 3aHsaTuid. J{s
WHIUBUAYAIBHOTO YTEHHUS] HCIOJB3YEeTCSl OpUTMHAJIbHAS JHUTepaTypa MO CHELHATIbHOCTU B
obmem obobeme ot 25000 no 30000 meu.3H. BeiGop marepuanoB uis mepeBojia 3aBUCUT OT
npoeccnoHaIbHOTO MHTEpeca UM y4yeOHONM HEOOXOOUMOCTH CTYIEHTa WU PEKOMEHIAINH
npernogaBaTens. Ha ocHoBe mepeBojga TOTOBHUTCS cooOuieHue (moknan) B odbeme 30-35
MPEIIOKEHU .

5. TpeOoBaHMa K JIESKCUKO-TPAMMATHUYSCKOM padoTe:

OrneHka 1Mo pe3ysibTaTaM JIEKCUKO-TPaMMaTHYeCKON paboThl ompesensieTcss B Oamimax mo
CIIEAYIOIEMY IPHUHLMUILY: MPABWIBHO BBHINIOJHEHHOE 3a/laHUE OLICHMBAETCA B YCTAHOBJICHHBIN
6amn. Kaxnoe u3 3a1aHuii MOXKeT ObITh OLIEHEHO IOJOBHUHOMW 3asBJIEHHBIX MO0 HEMY OaJlIOB, B
cllyyae, KOTJa TpH €ro BBINOJHEHUH NPAaBWIBHO YyKa3aHa (opMa ciIoBa, HO HMEIOTCA
opdorpadpuyeckue ommoOKH.

[ToHOCTBIO HEMPABUIIBLHO BBHIIOJIHEHHOE 3aJaHue - 0 6asioB.

6. TpeboBaHus K ayIMPOBAHUIO:

AynupoBaHHE — 3TO MOHMMAHHE Ha CIIYX OCHOBHOTO COJICPKaHUS ayIH0- U BUICOTEKCTOB,
BBHIOOpPOYHOE H3BJICUEHUE HWHTepecyromei uHpopmaruu. OCHOBHON peueBOil 3amaveil mpu
MMOHMMAHHUH 3BYYalUX TEKCTOB Ha CIYX SBJIICTCS U3BJICUCHNE OCHOBHOMW WM 33/IaHHOM CTYJICHTY
nH(poOpMalUK C TIOCTABICHHOW 3apaHee 1enblo. Bpems 3BydaHus Tekcra: 105 MuHyT. Bpems
MMPOCMOTpPa 03BYYMBAEMOT0 BHICOCIOKETa: 10 15 MUHYT.

YueOHo-MeTOANYECKOE 00ecTieYeHre CAMOCTOSITeIbHOI PadoThl CTYIEHTOB 110
AUCHHUILINHE

J1j1s caMOCTOSITENEHOM paboThl 0COOCHHO PEKOMEHIYETCSI UCIIOJIB30BATh CIIEIYIOIIYIO
YuebHyIo 1umepamypy:.

1. Aurnuiickuii s3bIK TSt akanemMudeckux neneit. English for Academic Purposes :
yaebHoe mocodue st By30B / T. A. bapanoBckas, A. B. 3axapoga, T. b. ITocnienona, 1O. A.
CyBopoga ; mox pemakmueii T. A. bapaHoBckoii. — 2-¢ u3., nepepad. u gon. — Mocksa :



WznatenbcrBo FOpaiit, 2020. — 220 c. — (Beicmiee oopazoBanue). — ISBN 978-5-534-
13839-

9. — Texkcrt : anexrponusiii // IBC FOpaiir [caiit]. — URL:
https://urait.ru/bcode/466997—Pexum gocTyma: i aBTOPH3. I0JIb30BATEIEH.

2. BnoBuues, A. B. AHMHIACKUI SI3BIK /171t MAaTUCTPAHTOB U acupaHToB. English
for Graduate and Postgraduate students : yuebHO-MeToMHUeCKOE Tocodue / A. B.
Bnosuues, H. I'. OnoBHukoBa. — 2-¢ u3., crep. — Mocksa : ®JIMHTA, 2015. — 171
c. — ISBN 978-5-9765-2247-3. — TekcT : 31eKTpOHHBIH // JIaHb : 2JI€KTPOHHO-
oubnmmoteunas cucrema. — URL: https://e.lanbook.com/book/70327. — Pexum
JOCTYTIA: JIUIsl aBTOPHU3. TIOJIb30BaTEIICH.

3. I'yOuna, I'. I'., AHTIIUiiCKHiA A3BIK B MarucTparype u acnupantype = English
LanguageMaster"s and PhD : y4e6. mocobue mis By3oB / I'. I'. I'yOuna ; Spocan. roc. me.
yH-T, Spocnasnb, U3n-so AI'TIY, 2010, 191c.

4. General patterns of scientific English [Dnextponnsiit pecypc]: meron. ykasanus /
coct.T. B. lllynenemona, C. B. Bonkosa; Spoca. roc. yu-t um. I1. I'. Jlemunosa, Hayuy.-
METO/I. COBET yH-Ta. - Slpocnasnb: Apl'Y, 2014. - 70 c.
http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf

Taroke s mogbopa yueOHOH IMTepaTypbl pEKOMEHIYETCs HCIIOIb30BaTh
IIUPOKUUCTIEKTP UHIEPHEM-PecypCo8.
1. DnekrpoHHO-OMOIHMOTEeuHas cuctema «FOpaiTyhttps://www.biblio-online.ru/
2. DnekTpoHHO-O0MOHoTeuHast cucteMa «Jlanby http://e.lanbook.com/
ONEeKTPOHHO-OMOIMOTEYHAsT cUcTeEMa «KoHcynpranT CrynenTa»
https://www.studentlibrary.ru/
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