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1. Ilesin 0CBOECHHUSA TMCIUTIINHBI

Henbto ocBoeHust quciUIUIUHbBl «HOCTpaHHBIN SI3bIK (MIPOodecCHOHANBHBIN)» SBISETCS
(dbopMUpOBaHHE KOMIETCHIIMH, TTO3BOJISIONICH OCYIIECTBISATH KOMMYHHUKAIIMIO HA HHOCTPAHHOM
A3bIKE B akKaJeMHueckod U mpodeccHoHadbHOW cdepaXx, B TOM UHUCIE B YCIOBUAX
MEXKYJIbTYPHOI'O B3aUMOJICHCTBHUS, a TAKYKE BBITIOJIHATH Pa3HbIE TUIIBI IEPEBO/1a aKaJEMUYECKOTO
TEKCTa C MHOCTPAHHOTO Ha FOCYAapCTBEHHBIN S3bIK B MPO(PECCUOHANBHBIX LIESX.

2. MecTo AMCUUIIMHBI B CTPYKTYpe 00pa30BaTe/IbHON MPOrpaMMbl.

Juctunnunaa «MHOCTpaHHBIN sI3bIK (MPOodeCCHOHATBHBIN)» OTHOCUTCS K 00s3aTeIbHOMN
yactu brioka 1.

Kypc uHocTpanHoro sizbika B MarucTpaType npoiokaeT By30BCKUM Kype HHOCTPAHHOTO
s3bIKa, 0a3UPYSACh HA 3HAHUSAX, YMCHUSAX U HABBIKAX, MPUOOPETEHHBIX O0YYAIONTUMHUCS B Kypce
OakanaBpuara.

Kypc uHOCTpaHHOTO s3bIKa B MarucTpaType HampaBlieH Ha TOBBIIIEHHWE HCXOTHOTO
YPOBHS BJIaJICHUS UHOCTPAHHBIM SI3bIKOM, Ha ()OPMUPOBAHUE U PA3BUTHE YMEHHU OOIICHHS B
npoeCCHOHAIBHOW W HAydyHOU cdepax I aKaJeMHU4YeCcKOro U MpodecCHOHATBHOTO
B3aMMOJICHCTBHSI.

N3yuenne naHHOM MUCHUIIMHBI HEOOXOAMMO ISl YCIEITHOTO OCBOCHUS T'yMaHUTapHBIX
mucrumina OOI, a Takke B 11e710M BIMSET Ha pa3BUTHE KOTHUTUBHBIX CIIOCOOHOCTEH U yMEHUN
CTYJCHTA.

3. [InanupyemMsle pe3ybTaThl 00y4eHHs M0 AUCHHUILIMHE, COOTHECEHHBIE ¢ TUVIAHMPYEeMbIMH
pe3yJibTaTaMH 0CBOeHHMs 00pa30BaTeIbHOI NPOrpaMMbl

ITponiecc u3ydyeHus AUCUUILIMHBI HAalpaBjieH Ha (OPMHUPOBAHUE CIETYIOIUX 3JIEMEHTOB
xkomneteHMi B coorBercTBUU ¢ ®I'OC BO, OOII BO u npuobpereHus cleayromux 3HaAHUMH,
YMEHUH, HaBBIKOB U (MJIM) OIBITA 1A TENbHOCTH:

dopMmupyemasi Nuaukarop 10CTHKEHUSA Ilepeyennb
KOMIIeTeHIIUsI KOMIIeTeHIIUH IVIAHUPYEMBbIX Pe3yJIbTATOB
(kox M popMyJIHpPOBKA) (kox u popMyJIPOBKA) o0yuyeHust

YHI/IBepcaJILHLIe KOMIECTCHIIUH

TEXHOJIOTHH, B TOM YHCIIE Ha
MHOCTpaHHOM(BIX ) s3bIKe(ax),
JUISL aKaJIEMHYECKOTO 1
poeCCHOHATBEHOTO
B3aMMOJICHCTBUS

aKaJIeMAYECKON U
npodeccuoHanbHON cdepax, B
TOM YHCJI€ B YCJIIOBUAX
MEXKKYJIBTYPHOIO
B3aUMO/ICHCTBYS, TIPEICTABIISSL
PE3yJIBTaThl CBOCH JIESTENEHOCTH
Ha Ppas3sjIMYHbIX HAYYHBIX
MCPONPUATUAX, BKIIIFOYAA
MEKIyHapOIHbIE.

YK-4 YK-4.1 3HaeT rpaMMaTHYCCKUE
CriocobeH nMpuMeHsTh Ocy1iecTBiseT MICEMEHHYIO U KOHCTPYKIIUH, CTPYKTYPY U
COBpEMEHHbBIE YCTHYIO KOMMYHHKAITUIO HA 0COOCHHOCTH Pa3TIHYHBIX THITOB
KOMMYHUKATHUBHBIC WHOCTPAHHOM S3BIKC B TEKCTOB HpO(beCCHOHaHBHOﬁ u

aKaJeMHYECKOMN
HANpPaBJIEHHOCTH.

YMeeT cOCTaBIATh U
MIPEACTABIISITH B BUAC TOKJIANa U
MPE3eHTALUN HAYYHYIO
“H(OPMAITUIO, HCTIONIE3YEMYIO B
poeCCUOHATTEHOM
JIeSITEJIbBHOCTH, B TOM YMCJIE JJIs
y4acTUs B MEKIYHAPOIHBIX
HayIHBIX MEPOIIPHUATHSIX.

Buaaneer HaBbIKaMu
BBICTYIUICHUS C COOOIIICHUEM U
Mpe3eHTaue o MPOQUITIO
CBOEM HAyYHOM CIIEIMAIbHOCTH.




dopmupyemas NupukaTop nocTuskeHust Ilepeuennb
KOMIIeTeHI U KOMIIETeHLIMH IJIAHUPYEMbIX Pe3y/1bTaTOB
(ko u popMyanpoBKa) (xoa u opMyaHpoBKa) o0y4eHHs

YK-4.2

[eMoHCTpUpyeT yMeHUs
BBITIONHSATH Pa3HbIEC TUTIBI
MepeBo/ia aKaJeMUIEeCKOT0 TEKCTa
C MHOCTPaHHOTO Ha
rOCyIapCTBEHHBIN A3BIK B
PO ECCHOHATTBHBIX TEISX.

3HaeT TEpPMUHOJIOTHIO Ha
MHOCTPAHHOM SI3bIKE B
H3y4aeMoil 061acTH.

YMeeT NpUMEHSTH OCHOBHBIE
BUJIBI IIEPEBOTUECKON
TparcopManruy B yCTHOM U
MMCEMEHHOM TIepEBO/IE,
pedepupoBathb
po¢eCCHOHATTEHO-
OpUEHTHPOBAHHBIE ayTCHTUIHBIE
TEKCThI 1 COCTABJIAATh aHHOTallUU
K HUM.

Buiageer HaBbIKAMU aHATTUTHKO-
CHHTaKCUYECKOW TiepepaboTKu
poheCCUOHANTBHO-3HAYNMOM
rH(pOpMaIMH 1 TIepeBoa
aKaJIeMUIECKOT0 TEKCTa C
MHOCTPaHHOTO 53bIKa Ha
PYCCKUH.

4. O0beM, CTPYKTYpa U coJep:KaHue TUCHUTLIUHBI

OO0mias TpyA0€MKOCTh JUCITUTUIMHBI COCTABIISIET 4 3a4eTHBIX eauHMuIl, 144 akana. 4acos.

Ounas popma

n/n

Tembl (pa3aebl)
JAMCUHMIJIMHBI,
HX cojiep:KaHne

Cemectp

Buabl yueOHbIX 3aHATHI,
BKJIIOYAsl CAMOCTOATENbHYI0

padoTy CTyAEHTOB,

U UX TPY10€MKOCTh
(B akageMHYecKHX Yacax)

DopMbI TEKYLIET0
KOHTPOJISI YCIIeBAEMOCTH

KonrakTHas padora

JICKIITUHU
MPaKTHIECKHE
1a00paTOPHEIC
KOHCYJIbTAIlNU

aTTeCTallMOHHbIC

HUCIIBITAHUA

®opma NpoOMeKYTOUHOM
aTTecTalluu
(no cemecmpam)

Dopmur 30 u /10T
(npu nanuyuu)

CaMOCTOSITEIIbHAS
pabora

Science as It Is

[Mucermennas pabota
(moxuman)
JlomoIHUTEILHBIC
MaTepHuaibl K TeMe
B LMS Moodle:

- JIekcuko-
rpaMMaTHYECKUI TECT
- 3aJ]aHUC
- CCBUIKM Ha CaMTHI C
JIOTIOJIHUTEILHBIMU
MarepuaiaMu

14

Organization management

AynupoBaHue
ITucemennas pabora
(mrcBpMoO, 3cCD)
JlononHutensHbIe
MaTepuaibl K TeMe

14




n/n

Tembl (pa3aeibl)
AUCHUTLIMHBI,
HX coJep:KaHue

Cemectp

Buap! yueOHbBIX 3aHATHIA,

BRJ/JIIO4Yasi CAMOCTOATECJIbHYIO

padoTy CTY/eHTOB,
U UX TPYJI0€MKOCTh
(B akaJjeMHYeCKHX Yacax)

KonTakTHasi padora

JICKIIU N
MPAKTHYECKUE
J1a00paTOPHBIC
KOHCYJIbTaIlH!

aTTeCTallMOHHbIC
HCTIBITAaHHS
CaMOCTOSITENbHAS

pabota

DopMBbI TEKYLIET0
KOHTPOJISl YCIIEBAEMOCTH

DopmMa NPOMEKYTOYHOM
aTTecTaluu
(no cemecmpam)

Dopmet 30 u /10T
(npu nanuyuu)

B LMS Moodle:
- JIekcuko-
rpaMMaTHYECKUI TECT
- 3aJaHKE

An Approach to Academic
Writing

16

Tect (JIekcuko-
rpaMMaTHYecKas paboTa)
JlomoTHUTEILHBIC
MaTepHajbl K TEME
B LMS Moodle:

- JIekcuko-
rpaMMaTHYECKUI TeCT
- 3aJaHKe
- CCBUIKHU Ha CalThI €
JOITOJIHUTEIbHBIMU
MaTepuantaMu

03| 1

7

3a4dem

Bcero 3a 1 cemectp 72 u.

22 3 103

46,7

Writing a Summary and
Rendering

14

[Mucemennas pabota
(moaroToBka pe3romMe
CTaTbu)
J1ommoTHUTEIbHEIC
MaTepuaibl K TeMe
B LMS Moodle:

- JIekcuko-
rpaMMaTUYECKHIA TECT
- 3aJJaHKe
- CCBIJIKHM Ha CaiThI C
JOITIOJIHUTCIbHBIMU
MaTepuasaMu

Presenting a Research

14

IToaroroBka mpe3eHTanuu
ITucemennas padora
(mokman )
[Mucermennas pabota
(rceMo)
JlomoTHUTETEHBIE
MaTepuaibl K TeMe
B LMS Moodle:

- JIekcuko-
rpaMMaTH4YECKUI TeCT
- 3a7]aHue
- CCBUIKHM Ha CaMThl C
JIOTIOTHUTETHHBIMH
MaTepHuaJaMu

Planning a Career

12

HO,I[I‘ OTOBKaA NPC3CHTAIINN




n/n

Tembl (pa3aeibl)
AUCHUTLIMHBI,
HX coJep:KaHue

Cemectp

Buap! yueOHbBIX 3aHATHIA,

BRKJ/JIIO4Yasi CAMOCTOATECJIbHYIO

padoTy CTY/eHTOB,
U UX TPYJI0€MKOCTh
(B akaleMHYeCKHX 4acax)

KonTakTHasi padora

JICKIIU N
MPAKTHYECKUE
J1a00paTOPHBIC
KOHCYJIbTaIlH!

aTTeCTallMOHHbIC
HCTIBITAaHHS
CaMOCTOSITENbHAS

pabota

DopMBbI TEKYLIET0
KOHTPOJISl YCIIEBAEMOCTH

DopmMa NPOMEKYTOYHOM
aTTecTaluu
(no cemecmpam)

Dopmet 30 u /10T
(npu nanuyuu)

[MucermenHast pabota

(moksa, aHHOTAITHS)

[MucemenHast padbota

(HamucaHue J1eI0BOTOo
MUChMa H Pe3oMe)
JlomoTHUTEILHBIE
MaTcpualibl K TCMC

B LMS Moodle:

- CCBUIKHU Ha CalThI €

JOITOJIHUTECIBbHBIMN
MaTepuasaMu

0,3

3,7

3adem

Bcero 3a 2 cemecTp 72 u.

24 4 10,3

43,7

UTOIrO 144 u.

46 7 106

90,4

Conep:xanue pa3iesioB IUCHUIIHHBI

Tema 1. Science as It Is

Discussion: Globalization and contemporary world
Reading: Postgraduate degrees in different counties
Listening: the challenges of the global world
Language work: Words on the topic Science
Grammar: Types of Questions. Word formation
Skills: Reports on global problems

Tema 2. Organization management
Discussion: How to run a company

Reading: Project management

Listening: An interview with the HPD of a large company
Language work: Words describing the issue of running a company
Grammar: The Active Voice
Skills: Writing an essay: Meeting deadlines

Tema 3. An Approach to Academic Writing

Discussion: Staff management

Reading: Stylistic features of academic writing

Listening: Teambuilding. Language of numbers and shapes
Language work: Statement of the problem and purpose of your research
Grammar: The Passive Voice
Skills: Reports on problems of staff management




Tema 4. Writing a Summary and Rendering

Discussion: Mergers and acquisitions

Reading: The greatest transactions

Listening: Ways to protect a company from acquisitions

Language work: Tips for abstract and summary writing

Grammar: Modal Verbs

Skills: Writing a summary and rendering an article (in the field of alliances)

Tema 5. Presenting a Research

Discussion: Innovations and business

Reading: Business ideas of the future

Listening: Innovations in small business

Language work: Data commentary. Arguing and discussing. Structure of a research report
or paper.

Grammar: Non-finite Forms the Verb

Skills: Writing your research report for a conference. Making a presentation. Attending a
conference

Tema 6. Planning a Career

Discussion: Motivation

Reading: Self-motivation at work

Listening: Email etiquette to build effective personal communication
Language work: Tips for a job interview and business etiquette
Grammar: The Subjunctive Mood

Skills: Writing an email. Writing a covering letter

5. Oﬁpa3OBaTe.]'[bHLIe TEXHOJOIMH, B TOM YUC/I€ TCXHOJOIMM IJECKTPOHHOI'O Oﬁy‘leHI/Iﬂ H
AUCTAHIMOHHbIC 06pa30BaTeJ’leLle TEXHOJOI'MH, HUCHOJIbL3YyEMbIC IIPH OCYIIECTBJICHUH
06p330B3T€J’IbHOF0 nmpounecca mo JTMCuMIlJInHe

B nporiecce 06ydeHuns: UCTIONB3YIOTCS cielyrolue 00pa3oBaTeIbHbIe TEXHOJIOTHU:

BBoanas Jgexkuusi-6ecega — 1aeT MepBOE LIEOCTHOE MPEJICTABICHUE O TUCLUILUIMHE U
OPUEHTHUPYET CTYJEHTa B CUCTEME M3YYEHUs NAaHHOM JUCHMIUIMHBL. CTyIEHTBI 3HAKOMSATCS C
Ha3Ha4YeHHEM M 3aJladaMM Kypca, ero poJibl0 U MECTOM B CHCTEME Y4E€OHBIX JHUCUUIUIMH, 1aeTCs
KpaTKuii 0030p Kypca, aHalIu3 peKOMeHIyeMol yueOHO-MeToanyeckol aureparypsl. Ha nexkuun
TaKk)Ke OOBSCHSIOTCS OpraHU3alMOHHBIE 0COOEHHOCTH pabOThI B paMKax Kypca.

IIpakTnyeckoe 3aHsATHE — 3aHATHE, TOCBSILEHHOE OCBOEHUIO KOHKPETHBIX YMEHUH U
HABBIKOB U 3aKPETICHUIO TOTyYEHHBIX pU 00BSICHEHUH 3HAHUH.

KoncyabTanum — BHJ y4eOHBIX 3aHATHH, SBIAIOIIMKACA OXHOW M3 (QOPM KOHTPOJIS
CaMOCTOSITENIbHOM  paboThl  CcTyAeHTOB. Ha KOHCynmpTamusix 1O Mpock0e  CTYIEHTOB
paccMaTpuBaIOTCSl HauOoJiee CIOXKHBIE MOMEHTHI IpPU OCBOEHHM MaTepuaya JUCLUUIUIMHBL,
IIPENoIaBaTellb OTBEYAaeT Ha BOIPOCHI CTYJIEHTOB, KOTOpPBIE BO3HHMKAIOT Y HUX B IpoLecce
CaMOCTOSITENIbHOU PaOOTHI.

B npornecce 00yueHNs UCIIONB3YIOTCS CAEAYIOUINE TEXHOJIOTUU 3JIEKTPOHHOTO 00yUeHUs
U IUCTaHLMOHHBIE 00pa30BaTeNbHbIE TEXHOJIOTHH:

JJIeKTPOHHBIN y4eOHbIH Kypc no aucuuiuiuie «[podeccnoHanbHbIA HHOCTPAHHBIN
s361K» B LMS Duexrponnsriii ynusepcurer Moodle SIpI'Y, B koTopom:

- TpeACTaBlieHbl 3aJaHus JUIsl CaMOCTOSITENIbHOM paboThl oOydarolmuxcs MO TeMam

JUCLUIINHBL,

- TMpeACTaBIIE€H CIUCOK yUeOHOU TUTEPaTyphl, pPEKOMEHAYEMOM 1JIs1 OCBOCHUS TUCLUTUINHBDI;
- CCBLJIKM Ha CaliThl, HA KOTOPBIX MOKHO HAlTH JONOJHUTENIBHBIE MAaTEPUAIIbI 110 U3Y4aeMOM
TEME.



6. IlepeyeHb JIMIIEH3MOHHOTO0 M (MJIH) CBOOOJHO PACHPOCTPAHSIEMOr0 NPOrPaAMMHOIO
o0ecrneyeHusi, MCIOJb3YeMOI0 IIPH OCYINECTBJIEHMH O00pa30BaTeIbHOrO Ipolecca Mo
AUCHUILINHE

B npomecce ocymectBiaeHus —o0pa3oBaTENBHOIO  Ipolecca IO  AUCLUIUIMHE
UCIOJIb3YIOTCS:

U1 GOPMHUPOBAHUS MATEPUAJIOB I TEKYIIEro KOHTPOJIS YCIIEBAEMOCTH M IPOBEACHUS
IPOMEXYTOUYHON aTTeCTaluu, 1751 OPMUPOBAHUSI METOUIYECKUX MAaTEPUAIIOB 110 TUCIUILIMHE:

- mporpammbl Microsoft Office;

- Adobe Acrobat Reader.

7. IlepeyeHb COBpEeMEHHBIX NPO(ECCHOHAIBHBIX 0a3 JaHHBIX W HH(OPMANMOHHBIX
CIPABOYHBIX CHCTEM, HCIOJIb3YeMbIX NPH OCYIIEeCTBJIEHHH 00Pa30BaTeILHOTO MpPoLecca mno
AUCHHILINHE (PU HE00X0IMMOCTH)

B npomecce ocymiectBiaeHHs —00pa30BaTENBHOIO — Mpolecca IO JTUCIMILIMHE
UCTIOJIB3YIOTCS:

1. ABTtoMartusupoBaHHas OubanoreyHo-uHpopmanmonnas cucrema «bYKHU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxer ObITh BKIItOYeHA BO Bee PITJ]

2. DnexTpoHHO-0MOMHOTeuHas cucteMa «tOpaiiTy»https://www.biblio-online.ru/

3. DnekrponHo-OMbIMOTeYHas cucteMa «Jlauby http://e.lanbook.com/

8. [lepeyeHb OCHOBHOI ¥  [ONMOJHUTEJBHOH Yy4eOHOW JHMTepaTypbl, PpecypcoB
HHG(POPMALMOHHO-TEJIEKOMMYHUMKAUMOHHO ceTn «MHTepHer» (IIpH HEO0XOAMMOCTH),
peKoOMeHyeMbIX JJIsl OCBOEHUS TUCUMILINHBI

a) OCHOBHAasl JIUTepaTypa

1. Anrnwmiickuii s3Ik 71 akagemudeckux ueneil. English for Academic Purposes :
yueOHoe mocobue qmsi By3oB/ T. A. bapanoBckas, A. B.3axapoa, T.b. Ilocnenosa,
1O. A. CyBoposa ; noa penakuueii T. A. bapanoBckoii. — 2-e u3n., nepepad. u gon. — Mocksa :
NznatenberBo FOpaiit, 2020. — 220 ¢. — (Briciee o6pazoBanue). — ISBN 978-5-534-13839-9.
— Texkcr : anextponnsiit / IbC FOpaiit [caiit]. — URL: https://urait.ru/bcode/466997

2. I'y6una, I'. T'., AHrnumiickuil si3pIk B Maructparype u acnupanrype = English Language
Master"s and PhD : y4e6. moco6ue ans ByzoB / I'. I'. I'y6una ; Spoci. roc. nen. yH-T, SIpocnasib,
Hzn-so AT'TIY, 2010, 191c.

3. Taylor, J., Business English = Jlenosoii anrnuiickuii / J. Taylor, J. Zeter. - (Career
Paths), Newbury, Express Publishing. — 2012. — 117c.

0) 10MOJIHUTEJIbHAS JIUTEpaTypa

1. BnoBuues, A. B. AHrIuiicKMil s3bIK A1 MarucTpanToB U acnupanToB. English for
Graduate and Postgraduate students : yae6HO-MeToandeckoe mocobue / A. B. Bmouues, H. T.
OnoBHuKOBa. — 2-€ u31., crep. — Mocksa : @JIMHTA, 2015. — 171 ¢. — ISBN 978-5-9765-
2247-3. — Texkcr : anexTpoHHBIA // JlaHb : snekTpoHHO-OMONMMoTeuHast cucrema. — URL:
https://e.lanbook.com/book/70327 (mara oOpamenus: 06.05.2021). — Pexum pocrtyma: amns
aBTOPH3. NIOJIb30BATEIICH.

2. CrynnukoBa, JI. B. AHrmiickuil s3plk B MexayHapogHoM OusHece. English in
international business activities : yaeoHOe mocodue st By30B / JI. B. CtymaukoBa. — 2-¢ U311,
nepepad. u gon. — Mocksa : M3narensctBo HOpaiit, 2021. — 216 c. — (Bricuiee obpa3oBanue).
— ISBN 978-5-534-11015-9. — Texkct : anmekrponusid / DbC IOpaiit [caiit]. — URL:
https://urait.ru/bcode/475491

3. General patterns of scientific English [DnextponHnslit pecypc]: Meroa. ykazanwust / COCT.
T. B. yneaemosa, C. B. Boakosa; fpoci. roc. yu-T uM. II. I'. lemunosa, Hayu.-meron. coBer
yH-Ta. - SIpocnasnb: SApl'Y, 2014. - 70 c. http://www.lib.uniyar.ac.ru/edocs/iuni/20142101.pdf



http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php
https://www.biblio-online.ru/
http://e.lanbook.com/
https://urait.ru/bcode/466997
https://urait.ru/bcode/475491

9. MatepunaibHO-TeXHHYecKasi 6a3a, HeoOXoAUMas [Jisl OCyLeCTBJIeHUsI 00pa30BaTeIbHOIO
npouecca no AMCUMIInHE

MarepuanpHO-TeXHUUYECKas: 06a3a, HeoOXoquMas il OCYIIECTBICHHS 00pa30BaTEIbHOTO
npoliecca 1o AUCIUIUIMHE BKIIOYAET B CBOM COCTAB CHELUATIbHbIE IOMELIECHUS:

- yueOHbIe ayTUTOPHUHU ISl IPOBEICHHSI TPAKTUYECKHUX 3aHATHN (CEMUHAPOB);

- yueOHBIE ayIUTOPUU AJIsl IPOBEJCHUS TPYIIOBBIX M UHAUBUYaTbHBIX KOHCYJIbTALIUM;

- yueOHbIe ayIUTOPHM U MPOBEACHUS TEKYIIEro KOHTPOJS M IMPOMEKYTOUHOM
aTTeCTaluu;

- IOMEIIEHHUS Ul CAMOCTOSTENbHON pabOThI;

- IOMEIICHUS IJIS1 XpAaHEHUS ¥ TPO(PUIAKTHIECKOT0 00CITY)KUBaHHSI TEXHUYECKUX CPENICTB
00y4eHusl.

CreunanbHble TOMEUICHUS YKOMIUIEKTOBAHBI CPEICTBAMHU OOYUYEHUS, CIY>KallUMH IS
npezcTaBieHus yueOHoi nHpopmanuy 60IbIION ayAUTOPHUH.

[Tomemienust Ajis caMOCTOSITENBHON PabOThl O0YYAIOUIMXCS OCHAIEHBI KOMITbIOTEPHOM
TEXHUKOH C BO3MOXXHOCTBIO TOAKIIOUCHHS K cetn «HTepHeT» M obecrneyeHneM I0CTymna K
3eKTPOHHOU MH(pOpMaLMOHHO-00pa3oBaTenbHOi cpene Apl'Y.

ABTOD:

JoueHT xadeapbl
WHoCTpaHHBIX S3BIKOB €CTECTBEHHO-
HayYHBIX ()aKyJIbTETOB JILA. TutoBa

Q0NIAHCHOCY, YHeHas CmeneHb yﬁdnm"b U.0. amunus



IIpunoxkenne Ne 1 k paGoueii mporpaMme M CHMIIIMHBI
«HocTpanHblii A3bIK (IpodecCHOHANbHBIN)»

DoH/1 OLIECHOYHBIX CPEICTB
7151 TIPOBe/IeHUsI TEKYIIero KOHTPOJISl yCIIeBAeMOCTH
U IPOMEKYTOYHOM aTTeCTAIUM CTY/AE€HTOB
10 JMCIHUIIHHE

1. TunoBbIe KOHTPOJIbHBIE 32 IaHUSI H HHbIE MATEPUAJIBI,
HCHOJIb3yeMble B MPoliecce TEKYIero KOHTPOJIs YCIeBaeMOCTH

3anaHus 17151 CAMOCTOATEIbHON PadoThl / TEKYLIero KOHTPOJIs
(Kommnerenuust YK-4 unaukarop YK-4.1 u YK-4.2)

3ananus no teme Ne 1. Science as It Is

1. MToaroTroBKa aoKJaga

Search and study the information about postgraduate courses at universities in different
countries. Choose any university you would like to enter and make a report (about 20 — 25
sentences) revealing the following points:

- some information about the university and its history

- course structure

- entry requirements

- specializations

- career options

2. loaroroBka g0oKJIaA

What do the educational standards of different countries have in common? Does
globalization effect the standards and process of higher education? Make a report (about 20 — 25
sentences).

3. [loaroroBKka A0KJIaA

Speak about an actual recent economic/political event in field of globalisation (15
sentences, list of words, 3 sentences for translation into Russian).

4. YteHue U MePeBO/] TEKCTA.
Read and translate the text and answer are the questions below.
Postgraduate Degrees in Different Countries

Postgraduate education involves learning and studying for degrees or other qualifications
for which a first or Bachelor’s degree is generally required. The organization and structure of
postgraduate education varies in different countries, and also in different institutions within
countries. In most countries, the hierarchy of postgraduate degrees is as follows:

1. Master’s degrees. These are sometimes placed in a further hierarchy, starting with
degrees such as the Master of Arts (MA) and Master of Science (MSc), then Master of Philosophy
(MPhil) and finally Master of Letters (MLitt). An MPhil is similar to a PhD, but lower in the
academic pecking order. It is still well respected, but you won’t get to call yourself ‘The Doctor’.
An MLitt may be awarded as an alternative to the Master of Philosophy research degree and is
usually placed higher in the hierarchy. In contrast to other master’s degrees, an MLitt is not that
common and just awarded by select universities, mainly in the UK, Ireland and Australia.

A master’s program usually lasts one or two years, except for integrated master’s degrees
which take place over four or five years. The reason for the difference is that an integrated master’s
is essentially an undergraduate degree with the add-on of a final master’s year. It’s like ordering a



meal deal at McDonald’s rather than paying for your fries and drinks separately — except your
university education doesn’t come dipped in fat.

Many Master’s students will perform research culminating in a paper, presentation, and
defense of their research. This is called the Master’s thesis.

2. Doctorates. An academic doctorate can be awarded as a PhD (Doctor of Philosophy). In
the context of academic degrees, the term philosophy does not refer solely to the field of
philosophy, but is used in a broader sense in accordance with its original Greek meaning, which is
love of wisdom.

Doctoral programs often require students to pass more examinations. Programs often
require a Qualifying Examination, a PhD Candidacy Examination, or a General Examination,
designed to students’ grasp of a broad sample of their discipline, and/or one or several Special
Field Examinations which test students in their narrower selected areas of specialty within the
discipline. These exams must be passed to be allowed to proceed on to the thesis. The criteria for
award of Doctorates vary somewhat throughout the world, but typically require the submission of
a substantial body of original research undertaken by the candidate.

Habilitation (lat. habilis — fit, proper, skillful) is the highest academic qualification a
scholar can achieve by his or her own pursuit in several European and Asian countries. Earned
after obtaining a research Doctorate, such as a PhD, habilitation requires the candidate to write a
professorial thesis/dissertation (often known as a Habilitation thesis/dissertation) based upon
independent scholarship, reviewed by and defended before an academic committee in a process
similar to that for the doctoral dissertation. However, a Habilitation dissertation must be
accomplished independently, in contrast with a PhD dissertation typically directed or guided by a
faculty supervisor.

Habilitation qualification (Habil. Dr.) exists in France, Switzerland, Germany, Austria,
Denmark, Bulgaria, Poland, Portugal, Sweden, Finland, the Czech Republic, Slovakia, Hungary,
Slovenia, Armenia, Azerbaijan, Latvia, Lithuania, Moldova, Kyrgyzstan, Kazakhstan, Uzbekistan,
Ukraine, , Belarus, and Russia (Doktor nauk). Those who have achieved habilitation can denote
the fact by placing the abbreviation Dr hab. or Dr habil. before their names.

Many post-Soviet countries, including Russian Federation, have a two-stage research
degree obtaining path, generally similar to the doctorate system in Europe. The first stage is named
Kandidat nauk (literal translation means Candidate of Sciences). According to par. 262
International Standard Classification of Education (ISCED) UNESCO 2011, Candidate of
Sciences is equivalent to Doctor of Philosophy (PhD) degree as awarded in many English-speaking
countries. It allows its holders to reach the level of the Associate Professor (Docent). The
Candidate of Sciences degree requires at least (and typically more than) three, four or five years
of postgraduate research which is finished by defence of a dissertation or a thesis. The second
stage is Doktor nauk (Doctor of Sciences). It requires many years of research experience and
writing a second dissertation. The degrees of Candidate and Doctor of Sciences are only awarded
by the special governmental agency (Higher Attestation Commission).A university or a scientific
institute where the thesis was defended can only recommend awarding a seeker the sought degree.

Ucrounuk: TomepoBa, C. H. AHTIuicCKui s3BIK IS MarucTpaHToB B cdepe
KommnbloTepHbIX Hayk = English Master’s Course In Computer Science : yuebnoe nocodue / C. H.
['onepoBa. — Owmck : M3garenscTtBo OMITIY, 2019. — 82 ¢. — ISBN 978-5-8268-2200-5. —
TekcT : 21eKTpoHHBIH // DnekTpoHHo-O0nbmmoreunas cuctema [PR BOOKS : [caiiT]. — URL:
https://www.iprbookshop.ru/105278.html (mata obpamenus: 19.05.2021). — Pexum mgoctyma:
AJI4 aBTOPU3UDP. TOJIB30BAT eJIeH.

1) What does postgraduate education involve?

2) Does postgraduate education vary in different countries?

3) What is its organization in most countries?

4) Do postgraduate programs require any examinations?

5) Are there different Master’s degrees?

6) What is the structure of postgraduate education in Russia?
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7) What postgraduate degrees are awarded in Russia?

Complete the following sentences with details from the Text above.
Master’s degree programs usually include
The degree of an academic doctorate is called
. Examinations are required to test .
Typically a doctorate degree takes to complete.
is earned after obtaining a PhD degree.
The first stage research degree in Russia is
. The second stage research degree in Russia is
. Mark these statements T(true) or F(false) according to the mformatlon in the text. Find
the part of the text that gives the correct information

1. The organization and structure of postgraduate education varies in different countries.

2. The aim of the Bologna process is to abolish this system and to create the European
Higher Education Area by making academic degree standards and quality assurance standards
more comparable and compatible throughout the world.

3. In many fields such as clinical social work, or library science in North America, a
Master's is the first degree.

4. An academic doctorate can be awarded as a PhD (Doctor of Philosophy), or as a DSc
(Doctor of Science).

5. Russia follows now the traditional tertiary education model which is incompatible with
existing Western academic degrees.

6. The postgraduate degrees such as kandidat nauk and doktor nauk are both a certificate
of academic, rather than scientific achievement, and must be backed up by original/novel scientific
work.

7. Typical kandidat nauk path from admission to diploma takes 2—10 years.

8. Academic titles of dotsent and professor are issued to active university staff who already
achieved degrees of kandidat or doctor.

WNOUAWNEN

Jlexcuko-rpammaTuyeckuii Tect (Ask the questions / make a dialogue)

IIpumepHBbIe BONIPOCHI TECTA:

1. Put the words in the right order to ask the question.
everyone / is / ready to make a report

Ilpasunvhuiti omeem

Is everyone ready to make a report?

2. Put the words in the right order to ask the question.
been / have / where / you / when Professor Wallace spoke

IlpasunvHuiti omeem

Where have you been when Professor Wallace spoke?
3. Put the words in the right order to ask the question.
do / batteries / sell / you / for such electronic devices

IlpasunvHuiti omeem

Do you sell batteries for such electronic devices?

Jlekcuko-rpammarudecknii Tect (Word formation)

IIpumMepHBbIe BONIPOCHI TECTA!

Form the nouns with the help of the following suffixes — er or - orRead and translate them into
Russian.

1. supervisor, 2. provider , 3. holder , 4. inventor, 5. translator , 6. generator , 7. seeker ,
8. advisor , 9. computer, 10. researcher
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Ipasunvuvie omeemul. 1. SUpervise , 2. provide , 3. hold, 4. invent, 5. translate , 6.
generate, 7. seek , 8. advise , 9. compute, 10. research

3amanue (Ask questions)

3anmanue, MpoBepsieMoe MPernoJaBaTesieM, HAPaBICHO Ha MPOBEPKY 3HAHUM MPaBUII
NOCTAaHOBKH ~ PAa3jMYHBIX THIIOB BOIPOCOB W YMEHUH yHOTPEONSATh WX B HYXHOH
KOMMYHHKATHBHOW CHUTyallMM TpPH OCYIIECTBICHUH KOMMYHHKAIMM B aKaJeMHYECKOW W
npodeccuoHalbHON chepax.
I[IpumMepHBIe BONPOCHI 32 JaHUA:

1. 1. Find an article in a scientific journal with a volume of 3 to 5 pages on the topic of your
scientific research. Read and translate the article.

Read the first five pages in the paper “Background subtraction in real applications: Challenges,
currentmodels and future directions” by Belmar Garcia-Garcia, Thierry Bouwmans, Alberto Jorge
Rosales Silva
(https://www.sciencedirect.com/science/article/pii/S1574013718303101?via%3Dihub)

2. Ask questions:

- 3 general questions

- 5 special questions

- 3 tag questions

- 2 alternative questions

3ananus mo Teme Ne 2. Organization management

(Kommerenuust YK-4 unaukarop YK-4.1 u YK-4.2)

1. AyaupoBanue

Listen to Helen Jenssen of MacroPlan talking about project management and answer the
questions:

1. Which of the phases does she consider the most important?

2. What two questions should managers ask themselves at the start?

3. Identify the tasks above that she mentions.

Ayouockpunm:

It’s never easy to give golden rules for project management, and that’s because the nature of all
projects is that they are fluid — things change, problems appear and you just can’t predict exactly
what will happen. But, of course, there are guidelines that project managers gave to follow and
there are a number of tools to help them. | always say that all the phases of a project are critical
but that that some are more critical than others. And for me, the two most critical ones are initiating
and planning. Initiating is critical because if the project doesn’t have solid foundations, then it just
shouldn’t happen. So you have to look at the project as a whole and ask yourself: Is the project
feasible? Will it add value? One way to get the answers is by preparing a project overview, or
project charter, which lays out the purpose and the strategy behind the project. Once you’ve done
that, then the next phase, planning, becomes much easier. When you plan, you have to do a lot of
things — allocate resources, forecast costs, prepare a budget and time schedule and, above all,
evaluate the risk factor. Perhaps equally important is selecting the project team because if you’ve
got the right people working together, you’re more likely to succeed. If the first two phases have
been well prepared, then executing should be relatively easy, especially if you’ve thought through
the potential problems and developed contingency plans if things go wrong. Delivery —well, again,
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if you’ve done the planning, you should be able to deliver the project on time and within the
specifications. But if you haven’t, then there’s not much chance of that happening

2. ITucbmenHasi padora (1e;10Boe MHCHMO)

Choose one of the projects and write an email letter to your team, summarising the goals
that you agreed on with your manager.

The senior manager has asked the project leader to:

1. Take responsibility for organizing the transfer of the company’s headquarters to a new

location

2. Prepare a one-week training course for senior executives

3. Create a new company website

4. Organize the company’s annual sales conference.

3. IIucbmenHas padora (3cce)

In some cultures, attitudes to time are different and is not always considered essential to
respect a deadline. What is the case in your culture? Do people try to complete work on time or
they consider it normal for deadlines to be extended? Write an essay about meeting deadlines of
at least 250 words.

Jlexcuko-rpammatuueckuii Tect (The Active Voice)

Review some grammatical cases in academic English:
- Simple and Perfect tenses in academic English
- if sentences

IIpumMepHbIe BONIPOCHI TECTA:

1) Complete the second part of the following if sentences by choosing the best option:

1. If you 1) will be / are miss this lecture, you

able to find the notes at our website the following day.

2. Each year we find that if students find out their learning style early in the course, they
2) will be / are usually better at working out their study goals.

3. If you don't hand in your assigment on time, you 3) don’t / won’t get it back next week.

4. If you organise a study plan, you 4) find / may find it easier to manage your time
throughout the term.

5. If tasks don't match a student's learning style, they often 5) find / will find them difficult

to do.
Ipasunvnvie omsemor. 1- will be |, 2- are , 3- won’t , 4- may be, 5- find.

2) Decide in which examples we should use Past Perfect, and in which Past Simple.

1. Richard Nixon 1) had been / was President at that time.

2. Before the 1973 crash, inflation 2) got / had got out of control and Nixon 3) had decided
[ decide that the US dollar could no longer be converted into gold.

3. Moreover, in the late 1960s and early 1970s, the US 4) spent / had spent too much
money on the Vietnam War.

4. Between January 1973 and December 1974 the US stock market 5) had lost / lost 45%
of its value despite the fact 1972 6) had been / was a good year and the US economy 7) has grown
/ grew.

5. The USA 8) had made / made significant progress in the fields of science and technology
and it 9) had been / was expected that this would continue.
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Ipasunvnvie omsemor. 1- Was , 2- had got , 3- decided , 4- spent , 5- lost, 6- was , 7- grew,
8- had made, 9- was.

3amanus no Teme Ne 3. An Approach to Academic Writing
(Komnerenmus YK-4 ungukarop YK-4.1 u YK-4.2)

Tect (JIekcuko-rpaMMaTH4ecKasi paéora)

Task 1

Match the words (1-6) with their definitions (a-f)

1 challenging a the character or feeling of a place

2 reputation b things you get because of your job that are additional to
your pay but are not money

3 atmosphere c difficult, in a way that tests your ability

4 promotion d the opinion that people in general have about someone or
something

5 benefits e the opportunity for doing something

6 scope f when someone is raised to a higher position

Knwou: 1-c,2—d, 3- a, 4-f, 5-b, 6-e

Task 2

Circle the odd word out.

1CEO PA CIO IT

2 post place job role

3 local office premises headquarters  regional office

4 board member manager client director

5 accountant systems analyst auditor financial director

6 white-collar worker office worker administrative officer shop-floor worker
7 secretary personal assistant company secretary administrative assistant

8 advertising public relations human resources marketing

Kmiou: 1- IT, 2- place, 3- premises, 4- client, 5- systems analyst, 6- shop-floor worker , 7-
personal assistant , 8 - human resources.

Task 3
Complete the text with the words in the box.

boss; careers; contracts; course; degree; employees; employer; employs; profession;
qualifications; recruit; skills.

Our company uses a professional agencyto ....... (Dnew ....... (2). The company is a management
consultancy, so most new workers have a university ....... (3), even if they have little experience
in this particular ....... (4). Also, it’s quite typical for people to have done other jobs during their
....... (5) before becoming management consultants. The company ....... (6) about 500 people.
For the first two years, workers are on temporary ....... (7), but after that, people are usually made
permanent. I think our company is a good ....... (8) — new employees are given an induction .......
(9) when they start, and on-the-job training to pick up the necessary ....... (10) to do our work
well, and the professional ....... (11) which are expected by our clients. Also, we’re closely
supervised, and my ....... (12) Adam, regularly appraises my progress both formally and
informally.

Kmiou: 1 —recruit, 2- employees, 3 — degree, 4 — profession, 5 — careers, 6 — employs, 7 — contracts,
8 - employer, 9 — course, 10 — skills, 11- qualifications, 12- boss.
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2. UTeHue U nMepeBO/l TEKCTA

1. Read the text. Make a plan.. Talk about the structure of this text, try to explain it. Find
examples that demonstrate how the authors dealt with the stylistic considerations as well as the
possible. More importantly, can you offer explanations as to why certain stylistic choices were
made and how these might relate to the author’s purpose?

Inclusive leadership and psychological empowerment

Thomas and Velthouse (1990) argued that empowerment was a multifaceted concept that
included four set of cognitions that were meaning, competence, self-determination and impact.

Spreitzer (1995) further affirmed this conceptualization and defined psychological
empowerment as ‘a form of intrinsic motivation that reflects a proactive orientation toward and
sense of control over work that is manifested in four cognitions: meaning, competence, self
determination and impact’ (Spreitzer, 1995: 1444); meaning referred to the extent to which values
and beliefs of an employee fit with the demands of the job (Hackman & Oldham, 1980).

The second facet of psychological empowerment was competence, closer to the idea of
selfefficacy, which reflected the belief of an individual in herself about how successfully she could
perform any activity or skill at workplace (loannidou, Karagiorgos, & Alexandris, 2016). The next
cognitive class of psychological empowerment was self-determination that referred to the control
and autonomy over initiation, regulation and continuance of any behavior at workplace (Deci,
Connell, & Ryan, 1989). The final facet of psychological empowerment was impact that reflected
the personal belief about how much one could affect the strategic, administrative, operative and
organizational output at workplace (loannidou, Karagiorgos, & Alexandris, 2016).

Spreitzer showed that psychological empowerment encouraged the decentralized decision-
making in organization that authorized the lower level employees to actively play their role in the
decision-making process (Spreitzer, 1995). In this context, inclusive work environment may be
considered most suitable because in such workplace environment voices were heard and respected,
diverse ideas and perspectives were valued, and employees were encouraged to make their useful
contribution to organization (Pless & Maak, 2004). The role of leader was highly significant to
build and nourish a specific environment at workplace. Presenting the inclusive leadership theory,
Hollander (2009) emphasized that leaders’ effectiveness lay in the empowerment of their followers
and enabling two-way influences through promoting the followers autonomy, skills and
responsibility. Inclusive leaders were considered open to listen and respond to their followers’
opinions, shared vision and valued their contributions to organization (Choi, Tran, & Park, 2015).
So, the feelings of empowerment emerged among them (Liden, Wayne, & Sparrowe, 2000; Nishii
& Mayer, 2009).

Inclusive leaders delegated power to employees (Nishii & Mayer, 2009) where employees
enjoyed great autonomy to decide their work activities on their own. Inclusive leader valued the
inclusion of employees at work setting (Salib, 2014), and employees having value of being
included experienced greater empowerment (Randel et al., 2017). Thus, inclusive leader cultivated
a supportive external setting, which was also supported by the notion of CET (Deci, 1975), and
consequently, employees felt internal motivation in the form of psychological empowerment.

Considering inclusive leadership as one of the most important supportive situational factor,
it may deeply influence the meaningfulness and impact of the job through leveling the self-
determination and competence of employees that consequently heightens the intrinsic motivation
of employees. More recently, Randel et al. (2017) also proposed the relationship between inclusive
leadership and psychological empowerment.

Hence, considering the claims of past researchers, the following hypothesis is formulated:

Hypothesis 2: Inclusive leadership positively affects psychological empowerment.

Jlekcuko-rpammarudeckuii Tect (Verbs in the Passive Voice)
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B Tecte mpexacraBneHbl 3alaHus Ha MPOBEPKY 3HAHUN yMEHUH ynorpebieHus ¢opm
IJIarojoB B IIACCHBHOM 3aJI0Te B aHTJIMMCKOM S3bIKe. TecT COICPIKUT 20 BOIIPOCOB.
IIpuMepHbIe BONIPOCHI TECTA:

Bompoc 1. Complete each passive sentence with the form of the verb indicated in
parentheses. You have to rewrite the sentence using a pronoun instead of the noun in italic.

This event (broadcast, present progressive) around the world.

HpaBI/IJIbHLIe 0OTBET

It is being broadcast around the world. ( It’s being broadcast around the world.)

Bompoc 2. Complete each passive sentence with the form of the verb indicated

My brother (promote, present perfect) to the head of HR department.

IIpaBuibHbIE OTBET

He has been promoted to head of HR department. (He's been promoted to head of HR
department.)

Bompoc 3. Complete each passive sentence with the form of the verb indicated in
parentheses. You have to rewrite the sentence using a pronoun instead of the noun in italic.

The jobs (assign, future perfect) by the time we arrive.

HpaBI/IJILHbIe 0OTBET

They will have been assigned. (They'll have been assigned.)

3ananue (Translate paying attention to the passive voice)

Translate the following sentences paying attention to the passive voice.
1.This date will be insisted on.

2.The results of the experiment can be relied upon.

3.The terms were agreed upon.

4. The matter was referred to.

5.The new discovery is being much spoken about.

6.Some of the data obtained can not be relied upon, others

have not been published yet.

7.Many materials now in common use were not even thought of thirty years ago.
8.The quality of the instruments used can be safely relied upon.

9.Special attention has been called to the research work.

10.Use is made of a simple model of a molecule.

11.Steps are taken to diminish friction.

12.Account should be taken of the low melting point of this substance.
13.Advantage is often taken of the effect of temperature on solubility.
14.Care is to be taken to remove all the impurities.

15.Attention was also given to the electron microscopic observations.

Bananue (Tasks on Stylistic Features of Academic Writing)

Choose a verb from the list to replace each verb in italics to reduce the informality of the
sentence. Note that you may need to add tense to the verb from the list. Write down any
other single verbs that you think could also work in the sentences.

consider decrease develop investigate reach

constitute determine eliminate maintain tolerate

1. Many software manufacturers in developed countries put up with widespread copyright
violations in less developed countries and often even offer local versions of their

products.
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2. Scientists are looking into innovative drug delivery systems that can transport and deliver a
drug precisely and safely to its site of action.
3. The purpose of this paper is to try to figure out what is lacking in our current understanding
of corrosion and corrosion protection in concrete.
4. Researchers have come up with plug-in hybrid vehicles (PHEV) that can draw from two
sources of energy: stored electrical energy from the grid and stored chemical energy in the form
of fuel such as gasoline.
5. Rice and aquatic products make up a major part of the diet of the people in the Mekong
Delta, Vietnam.

6. The use of touch screen voting systems could get rid of many problems associated with
traditional paper-based ballots.
7. Worldwide consumption of pesticides has gone up to 2.6 million metric tons.

8. Although labor unions in the U.S. have been able to keep up their membership numbers over
the last two decades, they have been losing their political strength.

9. The number of mature female green turtles that return to their primary nesting beach has
gone down from 1,280 ten years ago to 145 today.
10. Many funding agencies worldwide are thinking about ways to give new researchers greater
opportunities to receive grant money.

3amanus mo teme Ne 4. Writing a Summary and Rendering
(Komnerennust YK-4 unguxarop VK-4.1 u YK-4.2)

1. ITucbMenHasi padoTa (MIOATOTOBKA pe3loMe cTaThH). UTeHne M nepeBo/I TEKCTA.

Study the journal article series or a book in the field of your research (total volume from
25,000 to 30,000 printing characters) and make a summary of 30-35 sentences using tips on
writing a summary and rendering .

2. IlucbMeHnHasi paboTa (MOAroTOBKA pe3loMe cTaThi). UTeHne u nepeBo/I TEKCTA.

Read the text of the annotation itself 2. Write a translation of the abstract 3. Write out key
phrases-clichés, typical for the annotation, with translation into Russian. Highlight these phrases
in bold.

Is high-quality knowledge always beneficial? Knowledge overlap and innovation
performance in technological mergers and acquisitions
John Han, Gil S. Jo, Jina Kang
Abstract
This research analyses the effects of the knowledge overlap between acquirer and target
firms on the performance of technological mergers and acquisitions (M&As). Extending previous
research that has focused on the quantitative characteristics of knowledge, this research introduces
a framework capturing the effects of both the quantity and quality of knowledge in overlapped and
nonoverlapped parts of the knowledge base on subsequent innovation performance. Analyzing a
data set of 192 technological M&As of 162 high-technology firms from 2001 to 2009, the results
show that a high quality of overlapped knowledge has a positive effect on subsequent innovation
performance, while the effect is negative for nonoverlapped knowledge quality. In addition, this
research investigates the influence of the knowledge quantity on subsequent innovation
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performance. The implication of this research is that the knowledge overlap in technological
M&As is essential for acquiring high-quality knowledge from the target firm and for improving
innovation performance.

Keyword: technological M&A, knowledge overlap, knowledge quality, innovation,
performance, absorptive capacity

Journal: Journal of Management & Organization / Volume 24 / Issue 2 / March 2018

Published online by Cambridge University Press: 27 September 2016, pp. 258-278

Print publication: March 2018

Dynamic capabilities and organizational performance: The mediating role of
innovation

Abstract

How firms’ dynamic capabilities lead to their competitive advantage and improved firm
performance has been a core issue and full of debates. In this research, we theorize that dynamic
capabilities, which could be defined by three distinct dimensions (sensing capability, integration
capability, and reconfiguration capability), facilitate different types of innovation that in turn
improve firm performance. Based on a sample of 204 Chinese firms, results from partial least
squares structural equation modeling analyses generally support our arguments despite some
nuanced differences existing among different dimensions of dynamic capabilities. This study
contributes to dynamic capabilities literature by reducing the scarcity of empirical research and by
uncovering the mechanisms through which dynamic capabilities influence firm performance.

Keywords: dynamic capabilities, sensing capability, integration capability,
reconfiguration, capability, innovation

Journal: Journal of Management & Organization / Volume 25 / Issue 5 / September 2019

Published online by Cambridge University Press: 17 April 2017, pp. 731-747

Print publication: September 2019

Jlekcuko-rpammaruveckuii Tect (Modals)
IpumepHbIe BONPOCHI TECTA:

1) Combine one modal and one verb phrase to fill each space in this text.

will must won't may not can
be paied be familiar be charged be required  be used

Credit cards are used instead of cash, interest is charged and part payment is
allowed. Charge cards are used instead of cash, but no interest is charged and full payment is
required.

As a new customer of the bank, youl) 2 with the difference between a
charge card and a credit card. Both cards [[3]] [[4]] instead of cash in most places to pay for
goods and services. Later, when you receive your charge card bill, the total [[5]] [[6]]in full
every time. However, when you receive your monthly credit card bill, you [[7]] [[8]] to pay the
total amount. If you choose to pay only part of the bill, you [[9]] [[10]] interest on the amount
not paid.

Ipasunvrvie omsemuwt. 1-may not, 2-be familiar, 3 - can, 4- be used, 5- must, 6- won't,
7- be required, 8 - won't, 9- will , 10-be charged .

2) Choose the correct verbs.

We 1) could / were allowed use the university's telescope to watch the comet last night.
| 2) didn't dare to admit / couldn't be admitting that | dropped his laptop. He 3) would have been
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/ can have been so angry with me.

The weather forecast said it 4) might be raining / can be raining later, so we 5) ought to / might
take an umbrella when we go out.

The work on repairing the bridge 6) is supposed to start / must have started next month, but there
have been a lot of comlaints about it. It's the height ot the tourist season, so they 7) couldn't /
mustn't have chosen a worse time to do it.

You 8) must / should have been mad to jump off the wall like that. You 9) could / will have
broken your leg.

Freddie 10) must have known / can have known the brakes on the car weren't working properly.

Ipasunvnvie omsemor. 1- were allowed, 2- didn't dare to admit, 3 - ) would have been, 4-
might be raining, 5- ought to, 6- is supposed to start , 7- couldn't, 8 - must, 9- could, 10- must
have known.

3ananmne (Translate absracts)

Find two or three journal articles relevant to your subject that you think are well written.
The articles do not necessarily have to be written by native speakers of English; however, they
should be typical research articles in your field — not book reviews, editorial commentaries, or
trade magazine articles from a publication with extensive advertising.

If you have some difficulties deciding whether you have found the type of article you are
looking for, ask your supervisor for help.

Bring your articles to class so you can reference and understand the writing rules and
stylistic features of academic writing.

1. Read the text of the annotation itself

2. Copy the text of the absract.

2. Write a translation of the abstract.

3. Write out key phrases-clichés, typical for the annotation, with translation into Russian.
Highlight these phrases in bold in copied abstract (2).

3ananue (Write a Summary)

3anaHue, IpoBepsieMoe MpernojaBaTesieM, HalpaBieHO Ha MPOBEPKY YMEHMs PUMEHSTh
OCHOBHBIC BHJIbl TEPEBOJYECKOM TpaHCPOpMalMd B YCTHOM M IHCBMEHHOM IEPEBOJIE,
pedepupoBaTh NpPOHEeCcCHOHATEHO-OPUEHTUPOBAHHbIE AYTEHTHYHbIE TEKCThl M COCTaBISATH
aHHOTaUMM K HUM. [Ipy BBINOJIHEHUWM MAHHOTO 3aJaHUS CTYJEHT JIEMOHCTPUPYET YMEHHE
BBITNIOJHATH MEPEBOJI aKaJeMUYECKOr0 TEKCTa C MHOCTPAHHOI'O Ha IOCYJApCTBEHHBIH S3bIK B
npo¢eCCHOHATBHBIX LENAX.

Find two or three journal articles relevant to your subject that you think are well written.
The articles do not necessarily have to be written by native speakers of English; however, they
should be typical research articles in your field — not book reviews, editorial commentaries, or
trade magazine articles from a publication with extensive advertising.

If you have some difficulties deciding whether you have found the type of article you are
looking for, ask your supervisor for help.

Bring your articles to class so you can reference and understand the writing rules and
stylistic features of academic writing

Study the journal article series or a book in the field of your research (total volume from
25,000 to 30,000 printing characters) and write a summary of 30-35 sentences.

Bam neobxooumo:
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1) nepeBectu craThu

2) BBINTHCATH CJIOBA 110 3aaHHOM TemaTuke (He MeHee S50 cioB)

3) moaroToBuTh pedepar (KpaTkoe cCoJepKaHUe CTaTbU, EPEAAoIIee OCHOBHYIO €€ CYTh
Ha aHTIuHCKOM s3bIke) U3 30 mpennoxxenuii. [IpenBapuTenbHO U3ydnTE MpaBuiia pedepupoBaHus
B COOTBETCTBYIOILIEM pa3zeiie Kypca.

Tekcr pedepara Ha aHTTTUHCKOM s3bIKE B 00bEMe (He MeHee 30 mpemIoKeHUi) T0KEeH
ObITh HaOpaH B peaakrope Microsoft Word for Windows. [lpudt Times New Roman, pa3zmep
mpudta — 12 Texcr Habupaercs vepe3 1,5 mHTEpBanm ¢ orctynoMm B ab3amax 125 mwm. IMoms:
IIPaBoOE, JIEBOE, BEpxHee, HUKHee — 2,0 cM.

Pedepar momxen ObITh HamucaH IO MPHUBEACHHOMY BaMHU IUIaHy, C BBIJCJICHUEM
YKa3aHHBIX IIYHKTOB B Ka4€CTBE I10/13ar0JIOBKOB BaIIEro JOKJIaja. B KOHIe Ha/l0 caesaTh CChUIKY
Ha UCTOYHHKH 110 IPUMEPY:

References:

1. A booming trade in bugs is undermining cyber-security // The Economist. - March, 4th.
-2021.-P.52—-54.

2. A connected world will be a playground for hackers // The Economist. - September,
14th. - 2021. - P. 53 - 55.

3. Organised crime online // The Economist. - August, 5th. - 2021. - P. 59 - 60.

3ananust mo teme Ne 5. Presenting a Research
(Kommnerenuust YK-4 unaukarop YK-4.1 u YK-4.2)

1. IloaroroBKa npe3eHTANNH

1. Read an article in the field of your research. Make a presentation on this article (10-15
slides). Study the tips for making an academic presentation.

2. Make a presentation of your research. Write the outline for presentation of your
research according to the plan:

1. Starting the presentation.

2. Introduction of the research.

3. The aim of the research.

4. The problem of the research.

5. Describing methods.

6. Making results and conclusions

2. YcTHOe u3JIoKeHHe Mo TeMe (BBICTYIJIEHHE C JIOKJIAJ0M Ha KOH(epeHIuH).
MoaroroBka npezentranuu. [lucbMennas padora (MUCbHMO)

1. Write an application letter and submit a request for participation in the conference
according to the plan:

The name of the educational institution -

The faculty name -

Section in which it is planned to speak -

Title of the report —

Scientific adviser -

Contact number -

e-mail -

The language of the report -

2. Write the report for a conference on your research covering materials and methods,
results and their implication. Make a presentation for your report including from 10 to 15 slides.
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3apanusa (Comment the Data)

Task 1. Table below provides some additional data on internet misbehavior. Consider what
data you might highlight and why. How can you account for some of the differences in the groups?
Write your commentary of these data .

Misrepresen |Unauthorized |Plagiarism ofUnauthorized |Pornography
tation of Self |Use of Another'san Essay or[Downloading ofUse

Account Assignment  |Music or Film

Gender Male 66 24 65 85 79

Female 59 29 59 72 14
Age 18 63 26 65 79 38

19 61 28 60 75 38

20 69 31 61 84 55

More than 2061 24 64 74 54
Perceived Expert 70 30 65 85 48
internet Non-expert 54 24 58 65 28
competence
Access toPrivate 63 27 62 79 40
internet personal

computer

Shared 66 29 64 70 40

public

computer

From Selwyn, Neil, 2008, A Safe Haven for Misbehaving? An Investigation of Online
Misbehavior Among University Students, Social Science Computer Review, 26, 446-465.

Task 2. Prepare to present a chart or a table relevant to your subject as part of a longer
presentation of something. Organise your talk using these four stages:
1. Tell the audience what to look for
2. Explain what the chart (the table) shows
3. Highlight the main information
4. Explain how the information relates to the rest of the talk

3ananusi mo Teme Ne 6. Planning a Career
(Kommerennust YK-4 unaukarop YK-4.1 u YK-4.2)

1. MucbmenHasi padora (HaNMcaHue 1eJI0BOI0 MUCbMA U pe3loMe)

1. Study the parts and some features of a CV. Use the samples, templates, and writing tips
to make your CV stand out for employers. Look for additional information on the website —
URL: https://www.thebalancecareers.com/curriculum-vitae-4161920 .

Write your own CV in English using qualifications you already have, or ones that you think
you might get.

2. Study the most common types of cover letters for jobs, including those for applications,
email, referrals, letters of interest, value propositions, and more. Study how to format a cover
letter, step-by-step guide for what to include, the easiest way to format your letter or email,
examples, and formatting tips.

Use these professionally written letters and templates to write a winning cover letter using
qualifications you already have, or ones that you think you might get. Look for additional
information on the website - https://www.thebalancecareers.com/search?g=covering+letter

2. PepepupoBanue craTbu. UTeHue U MepeBOj TEKCTA.
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1. Study the information about the types of job interviews, interview questions, answers,
and actions, the best techniques for a successful interview on the website The balance
careers.com — URL: https://www.thebalancecareers.com/types-of-job-and-employment-
related-interviews-2061343. Be ready to play the role of an applicant or an interviewer in the
interview role play.

2. Render the article “Get Some Great Phone Interview Tips” by Alison Doyle -
https://www.thebalancecareers.com/top-interview-tips-2058577

3. YcTHOE M3J102KeHne 110 TeMe (HOL[FOTOBKa uoxnana) U NMOATOTOBKA NPE3CHTAllUH

Imagine someone from a different cultural background comes to work for your company
for a year. How would you explain your work culture? Make a presentation and a report on a
business etiquette in your company.

Think about: dress code, hierarchy and status, attitudes towards time and deadlines, the
working day, attitudes towards meetings and communications at work, etiquette/politeness (e.g.
using first or last names).

TeKyujuit KOHTPOJIb OCYILLECTBIISIETCS B TEUEHHE CEMECTpa B BUJIE:
YCTHOTO U3JIOKEHUS TI0 TeMe (paccka3, COOOIIeHHUE, TOKIIa)
pe3eHTaluu

UCbMEHHOU padoTHI (J1€710BOE MUCHMO, PE3IOME, 3CCE U T.IN)
KOHTPOJISI UHUBHU1yaJIbHOI'O UTCHHUSI

JICKCUKO-TpaMMaTH4YeCKO# paboTsl (Tecta)

ayJMpOBaHUS.

ook wndE

Kputepun oneHok BUIOB pad0T B pAaMKaX TEKYIIEro KOHTPOJIS:

1. ITpaBuia olleHUBaHMs YCTHOTO U3JIOKEHMS IO TeMe (pacckas, cooOIIeHue, JoKIa):

CTyneHThI TOTOBSIT YCTHOE U3JI0KEHHE 10 TeMe, cocTosuue u3 20-25 npegnoxennil. Tema
JIOJDKHBI OBITh OCHOBAaHAa Ha 3apaHee MpoiaeHHOM TekcTe. [Ipu oTBeTe CTYAEHTh MOTYT
MOJIb30BAThCA MOAPOOHBIM MM KpaTKUM IUIaHOM. CTyIEHT OCYIIECTBISET JENOBYIO
KOMMYHHMKAIIMI0O Ha MHOCTPAaHHOM S3bIKE€ C YYE€TOM OCOOEHHOCTeW OQUIMAIBHOIO U
HEO(PUIMATILHOTO CTUJIEH OOIIEHHS M COLMOKYIBTYPHBIX pa3inuuuil. CTyAEHTHI TOJIXKHBI ObITH
TOTOBBI OTBETUTH HA OJIMH-/BA JOTIOJHUTEIBHBIX BOIIPOCA IO TEME.

Tpebosanus k yCmHOMY U3NOHCEHUIO NO MEMe:

«OTIUYHO» - C/eJaHO cooOuieHue B oobeme He MmeHee 30 mpesiokeHUil u Oosee (B
3aBHCUMOCTH OT CTaTyca IPYIIbI): pedb Oermias, AoMmycKaeTcs He 0oiee OJHOM rpaMMaTHYECKON
U OAHOHI (poHeTHYeCcKOH OIMOKHU, NCHOIB3YETCsl OMopa B BUAE KPAaTKOTO IUIaHAa WIIM BEAETCS
CcBOOOZHOE IMOBECTBOBaHHME, NIpPH HEOOXOAMMOCTH JaeTcs OTBET Ha OJMH-[Ba BOIpoca
IpenoaaBaTes;

«XOpOoIIo» - clIeJaHo coo0IIeHne B 00beMe He MeHee 25-27 mpeanoKeHui, peub oernas,
JIOITycKaeTcsl He Ooyiee IBYX IpaMMaTHUYECKUX M JBYX (DOHETHYECKHMX OIIMOOK, MCIIOJIB3YeTCs
oropa B BUJE KPaTKOro IUIaHa WJIM BEAETCS CBOOOJIHOE MOBECTBOBAHME; IMPU HEOOXOAMMOCTH
JIaeTCsl OTBET HA OAMH-/[BA BONPOCA MPETNOJaBaTeNs;

«YIOBJIETBOPUTEIHLHO» - CACIAHO COOOIIeHne B 00bemMe He MeHee 10-12 mpemyioxeHuH,
peub ¢ maysamu, JoIyckaercss He Oosiee 4-5 rpamMaTHueckux U 3-4 (GOHETHMUECKUX OLIMOOK,
HCIIONIB3YETCSl OIopa B BHJE PpaACIIMPEHHOrO IUIaHA; IpernojaBaTellb BBIHY)KIEH 3a7aBaTb
JIOTIOTHUTEIIbHBIE BOIIPOCHI;

«HEYIOBJICTBOPUTEILHO» - CACIIAHO cOOO0ITIeHuEe B 00beMe MeHee 10 mpenoxkeHnii, pedb
HEYBEPEHHas, C TIOCTOSHHBIMU T'PAMMATUYECKUMU U (DOHETUYECKUMHU OIIMOKAMU; UCIOIB3YETCs
oropa B BHJIE€ TOJHOTO TEKCTA.
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2. IIpaBuia oleHMBAHHUS IIPE3CHTAIINH

CtyaeHTbl TOTOBST TpE3EHTAllMM 110 BBIOpaHHOW TeMe, ucnoyib3ys Power Point
unauBuayasibHO (10 craiiioB, KOTOpBIE BKJIIOYAIOT HE3HAKOMYIO JIEKCHKY, MHHH-TECT s
KOHTpPOJISI TOHMMAaHUS MaTepuana OJHOTPYNIHUKAMHU, CIIMCOK HCIOJIb3yEeMbIX JHUTEPATYPHBIX
UCTOYHHUKOB). OTBET AOJKEH BKJIOUYATh HE MeHee 20 MpeuioKeHnd Ha TeMY WHMBHAYaIbHOTO
YyTeHHs] B CBOOOJHOM H3noxkeHuu. [locie npe3eHranuu npemnojaBaTelib 3a1aeT JBa-TPU BOIPOCa

Ha ITIOHNMAaHUC.

Tpebosanus k npedcmasienuio npe3enmayuu

SICHO Yl TPaMOTHO
U3JIaraer ee
CojIepIKaHue.

KHE HCTOYHOCTH,
MOXKET
TTOBTOPATHCA.

MMMCHMEHHBIA TEKCT

Ounenka
COTIIUYHO» «XOPOILIO» «yIOBJIETBOPUTEIIBHO | «HEYAOBJIETBOPUTEID
» HO»
Conepxanue OcHoBHOE OcHOBHOE Onucanue ciaiina Onucanue ciaiina
OTBETa COJIEp)KaHUE TEMBI | COJlEep)KaHue OeccucTeMHO. OeccucTeMHoO.
OTPaKEeHO, TEMBI OTPAXKEHO, | SI3BIKOBBIX OLIMOOK SI3BIKOBBIX OIIMOOK
Marepuali MaTepHai He OoJjiee ueThipex Ha | Ooliee YeThIpex Ha
U3J1araeTcs W3J1araeTcs OJIMH CIlaiz OJIMH CIIaig
JIOTMYHO U HE0CTaTOYHO
MOCJIEOBATENBHO. | JOTHYHO,
SI3BIKOBBIX HUMEIOTCS
omnOoK He Oosiee | HETOYHOCTH B
OJTHOU-IIBYX Ha nojayde GpaxkToB U
OJIVH CJIal. UMeH. SI3LIKOBBIX
omnOoK He Oonee
TpeX Ha OAMH
cramnna.
Odopmnenne ¢ | UmmroctpatuBneiii | MintroctpatuBael | MimrocTpaTHBHELH NnnrocTpatuBHbINA
MOMOLLBIO TEKCT i TeKkcT TEKCT HE TEKCT HE
CJIaiI0B BOCIIPHHUMAETCSI | BOCIIPUHUMAETCSI | CLIOCOOCTBYET COOTBETCTBYET
JIETKO U TIOJIHO. HE BCErJa JIETKO | CUCTEMHOMY COJIEP’KaHUIO TEMBI.
Y TIOJTHO, HE BC€ | BOCTIPUSTHIO TEMBI.
MIPUMEPHI
CBSI3aHBI C
coJiep)KaHuEM
claia.
Brictynienne | Brictynaromuit Brictynaromuit Marepuan Marepuan uznaraercs
CBOOOJTHO BJIAJICET | JOMYCKAaeT uznaraercs Ha 70- C IIOJIHOH OIIOpOM Ha
SI3BIKOM TEMBI, tepmunoniorndec | 80% c omopoii Ha TEKCT

3. IlpaBuna OICHHUBAHUS

MMHMChbMEHHOM Da6OTLI

(meaoBOe MMCHMO, PE3IOME, 3CCD,

aHHOTaNus, pedepar M T.11.)

[TucbmenHass paboTa MO HMHOCTPAHHOMY $I3BIKY OTpa)KaeT BIaJICHUE HAaBbIKAMH
MMACHEMEHHOMN KOMMYHHKAIlUN B O(i)I/IHI/IaJ'IBHBIX n HeO(l)I/IHI/IaJ'II)HI)IX CUTyalusIx O6I].[CHI/I${.
[TucbmenHas paboTa 1o HHOCTPAHHOMY SI3BIKY TpeOyeT KaueCTBEHHOT'O COJIePKAHUS U XOPOIIEH
OpPTaHU3AIlMOHHONW CTPYKTYPBI, @ TaKXKe T'PAMOTHOTO SI3BIKOBOTO odopmieHus. [lucrmeHHas
paboTa JOJDKHA COZEpKaTh: YETKOE HM3JI0KEHHUE CYTH IMOCTABICHHOW MpOOJIEeMBbl, BKIIOYATh
CaMOCTOSITENIbHO MPOBEIEHHBIM aHaNIU3 3TOM MpoOJIeMbl, BBIBObI, 0000MIAIONINE aBTOPCKYIO

ITO3UIIHIO.

Tpebosanus k nucbmeHHol pabome (0e080e NUCLMO, Pe3oMe,ICCI, AHHOMAYUsl, pe3rome

um.n.)

Onenka

«OTJIHUYHO»

|<<XOpOH_I0»

| «YAOBJICTBOPUTCIILHO» | «HCYIOBJICTBOPUTCIILHO»
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Pemenne
KOMMYHUKaTH
BHOM 3a7auu

B TekcTe oTpaxeHbl
MTOJTHOCTEIO BCE
ACTIeKTHI TEMBI,

B Texcre
OTpaKEHBI
IIOJIHOCTBIO BCE

TekcT He oTpakaeT
BCE aCTEKTHI
3aJlaHusl, AIMEIOTCS

B TexcTe He oTpaxkeHbl
ACTIeKTHI,
MpUBEICHHBIC B

rPaMOTHO
odopmIteHBI
CTPYKTypa TeKCTa
COOTBETCTBYET
IJIaHy, CPeICTBa
JIOTHYECKOM CBSI3U
3aJICCTBOBAHEI B
KOPpEeKTHOM (hopme,
a TeKCT UMeeT
ab3arlpl.

JIOTUYHEI, XOTS
HMEIOTCS
HeboIbIIIe
OTKJIOHEHHMS OT
IJIaHa,
HEIOCTATKH
npu
HCIIOJIBE30BaHUN
CIIOB-CBSI30K U
TEKCT HE BCeTIa
KOPPEKTHO
paszelieH Ha
a03arpl,
HAMEETCS HE
Oonee Tpex
HErpyOBIX
JIEKCUKO-
rpaMMAaTHYECKU
X OIINOOK.

IIJIaH, €CTh OIIUOKY B
MPUMEHEHHH CIIOB-
CBSI30K HMJIH OTH
(pa3sl IpUBEICHBI B
OrpaHUYECHHOM
KOJIMYECTBE, HET
JICJIEHUS TEKCTA Ha
a03aIlbl, IMEETCS
Oouee Tpex rpyObIx
JICKCUKO-
rpPaMMaTHYECKUX
OIIMOOK.

CTUJIb OQOPMIICHHSI | ACHEKTHI TEMBI, | IPOOJIEMBI 3aJJaHuM, ICCE HE
peYH yUUTBIBAECT HO UMEIOTCSA CTUJIEBOTO COOTBETCTBYET
0co0eHHOCTH HEKOTOpbIE odopmIIeHus B yKa3aHHOMY 00BeMy
ouHaTEHOTO U CTUJIEBBIE 3HAYUTEIILHOM nnu cbie 30%
HEO(QUIINATILHOTO HapylLIeHUs KOJINYECTBE. TEKCTa COBIIAAET C
CTHJICH OOILEHMSI. odopmieHus TFOTOBBIM COUYMHEHUEM
niu paboTol IPyroro
CTyZICHTA
Opraam3amust | Bee BeickasbiBanusa | [Ipaktudecku He Bce Her noruku B
TCKCTa MOJHOCTBIO BCC BBICKa3bIBaHUS MOCTPOCHUM
JIOTUYHBI, 1 BbICKA3bIBaHUS JIOTUYHBIC, HAPYIICH HpC}Z[JIO)KGHHfI, IIJIaH HE

COOTBETCTBYET TEME,
nMeeTcs 6oiiee ceMu
IpyOBIX JEKCHUKO-
FpaMMaTI/I‘-ICCKI/IX
OIIMOOK.

4, HDaBI/IJ'Ia KOHTPOJIA HHANBUAYAJIBHOT'O YTCHUA.

WuauBuayanbHOEe YT€HHE - 3TO (OpMa CaMOCTOSITENbHOW paboOThl, KOTOPYIO CTYIEHTHI

BBIMIOJHSIOT BHE Y4YeOHOW ayauTOpuH,

OpHUEHTHUPYSICh Ha pPaboOTy KaXKIOTO CTY/ACHTA.

WNunuBrayailbHOE YTEHUE OTPAXKAET BJIaJIeHHE HaBBIKaMU IEPeBOia ¢ MHOCTPAHHOT'O Ha PYCCKUM
A3BIK YU€OHBIX M ayTEHTUYHBIX TEKCTOB 00IIEro U Mpo(heCCHOHATBLHOTO Ha3HaYeHU . 3a/1aHus 10
IPOYNUTAHHOMY TEKCTY MOTYT BapbUPOBAThHCS B 3aBUCUMOCTH OT Liesell yueOHbIX 3anaTuil. s
WH/IMBUYAIbHOTO YTSHHS HCIIOJIb3YETCSl OpUTHHAIBHAS TUTEpATypa MO CIEIUATBHOCTH B 00IIEM
ooreme ot 25000 mo 30000 meu.3H. BpiOop MarepuanoB s TepeBoja 3aBHCUT OT
npoecCHOHANBPHOrO HMHTEpeca WM y4eOHOM HEOOXOAMMOCTH CTYIEHTa WJIM PEKOMEHIAIuN
npernofaBarens. Ha ocHoBe mepeBofa roToBUTCA cooOmieHue (Aokmam) B oobeme 30-35
MIPEIOKEHU .

Tpebosanus K UHOUBUOYATLHOMY UIMEHUIO

«3a4TeHO0» - CTABUTCS CTYICHTY, €CJIM OH IPAKTUYECKHU TIOJTHOCTHIO TTOHSJ YUeOHBIH WiTH
AyTeHTUYHBIN TEKCT (IMyOMUIMCTUUYECKUN, HAyYHO- TOMYJSPHBIA, XyA0KeCTBEHHBIH H 11p.). OH
UCIIOJIb30BaJ] IPU 3TOM BCE M3BECTHBIC NIPHEMBI, HAIIPABICHHbIE HAa ITOHMMAHHE YHUTAEMOI0
TEeKCTa (CMBICIOBYIO JIOTaJIKy, aHayiu3). OH cymen MPakTUYECKU MOJHOCTHIO MOHATH TEKCT Ha
OCHOBE €r0 CTPYKTYpPHOH IepepadOTKU (CMBICIOBOIO U CTPYKTYPHOT'O aHaIM3a OTACIbHBIX MECT
TEKCTa, BBIOOPOYHOTO IEPEeBOAA M T.J.), YCTAHOBUTH NMPHUYMHHO-CIECACTBEHHYIO B3aMMOCBS3b
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(bakTOB M COOBITUH, U3TIOKEHHBIX B TEKCTE, 00OOOIINUTh U KPUTHYECKU OLCHUTH MOIYUYECHHYIO U3
TeKCTa MH(OPMALMIO, KOMMEHTHPOBATh (aKThl, COOBITUS C COOCTBEHHBIX IO3UIMH, BBIpaXkast
cBoe MHeHue. OJHAKO CTYJEHT MpHU ATOM HEOJHOKpPATHO oOOpalajics K CioBapro. 3ajaHus,
IIOCTABJICHHBIE MIPETIOIaBATENIEM IIEPEe MPOUYTCHNEM TEKCTa, BBIMIOJIHEHBI HE MEHee 4eM Ha 2/3.

«He 3a4TeHO0» - CTAaBUTCS CTYACHTY, €CJIM OH HE MOHSUI TEKCT WM TOHSUI COJIEpIKaHHE
TEKCTa HENPaBHIbHO, HE OPHUEHTHPOBAICA B TEKCTE INPH IIOMCKE OIPEICICHHBIX (haKTOB,
abCOJIIOTHO HE CyMeN CEMaHTH3MpPOBATh HE3HAKOMYIO JIEKCHKY. 3aJlaHHsl, IOCTaBJICHHBIC
IpernoaaBaTesieM Iepe]] MPOYTEHHEM TEKCTa, BHIIIOIHEHBI MEHee 4eM Ha 2/3.

5. IlpaBuiia olleHUBaHUA JEKCUKO-TPAMMATUYECKON paboThI (TeCTa):

OneHka Mo pe3yiabTaTaM JEKCUKO-TPAMMATHUECKON paboThl (TecTa) ompeaenseTcs B
O0altax Mo CleaylrolleMy MPUHIUIY: MPaBUWIbHO BBIIOJHEHHOE 3a/laHue OIICHUBAeTCAd B
ycTaHOBJICHHBINH Oayt. Kaxmoe u3 3agaHuii MOXKET OBITh OIICHEHO NOJIOBHHOW 3asIBJICHHBIX I10
HeMy OaiioB, B ciy4ae, KOrja IpU €ro BBIIOJHEHUH MPAaBHIBHO yKa3aHa ¢opMma ClIOBa, HO
uMeroTcs opporpadudeckie OmuOKH.

[TonHOCTBIO HEMPAaBUIBLHO BHIIOTHEHHOE 3aaHue - () 6ayioB.

Tpebosanusi K 1eKCUKO-2PAMMAMUYECKOU pabome:

«OTJIMYHO» - BBITOJIHEHO Ooitee 91% 3amannit

«XO0pOII0» - BeIMOJIHEHO Oosee 71% 3amanuii
«yIOBIETBOPUTEIBHO» - BBIMOIHEHO Oosee 51% 3ananuit
«HEYJOBJIETBOPUTEIHLHO» — BBITIOJIHEHO MeHee 50% 3amanuit

6. [IpaBuiia olleHUBAHUS Ay IMPOBAHHUS:

AynupoBaHH€ — 3TO IOHUMaHHUE Ha CIIyX OCHOBHOI'O CO/IEP’KaHUs ayI0- U BUJICOTEKCTOB,
BbIOOPOYHOE H3BJICUYEHUE HHTEpecyroleld HHpopMaluu. AyIupoBaHHE OTpa)kaeT BIIaJeHUE
HaBBIKAMHU T€peBOJia ¢ MHOCTPAHHOTO Ha PYCCKHM S3bIK Y4eOHBIX M ayTEHTUYHBIX TEKCTOB
oOuiero M mnpodeccuoHalbHOTO HazHayeHWs. OCHOBHOM pedeBOM 3ajadeil mpu MOHUMaHUU
3By4alllUX TEKCTOB HAa  CIyX SBJSETCS  W3BICYEHHWE OCHOBHOM WM 3aJaHHOU
CTyneHTy wuH(popmauuu. Bpems 3ByuyaHuss Tekcta: A0 S5 MuHyT. Bpems mnpocmotpa
03BYYMBAEMOTI'0 BUACOCIOKETA: 10 15 MUHYT.

Tpebosanus k ayouposanuio:

«3aYTEHO» - CTABUTCS CTYAEHTY, KOTOPBIA MOHSI OCHOBHBIE (DaKThl, CyMel BBIICIUTDH
OTJIENIbHYIO, 3HAYUMYI0 MH(POpMAIMIO, AOrajajics O 3HAYEHUH YacTH HE3HAKOMBIX CJIOB IIO
KOHTEKCTY, CyMeJl HCII0Ib30BaTh HH(OPMAIIMIO AJIS PELICHUs TOCTaBIEHHON KOMMYHUKAaTUBHON
3a/1a4d, OMPENETUTh TeMy/MpoOsieMy, OOOOIIMTH COJEPIKAIIYIOCS B MPOCITYIIAHHOM TEKCTE
UHPOPMALIMIO, OTBETUTh HA IIOCTABJIEHHBIM BOINPOC, UCHONb3YAd (AKTBI U apryMEHTHl M3
MPOCITYIIAHHOTO TEKCTA, OLIEHUTh BaXKHOCTh, HOBU3HY MH(OpPMaLIMHU, BEIPAa3UTh CBOE OTHOIIEHHE
K Hell. [Ipu perieHnn KOMMYHUKAaTUBHOM 3a/1a4uu JOMyCKAaeTCsl UCIOIb30BaHue 2/3 MHpOpMaIum.

«HE3aYTEHO» — CTAaBHUTCH, €CJIM CTYACHT MOoHsu1 MeHee 50% TeKcTa U BBIACIUI U3 HEro
MEHee MOJIOBUHBI OCHOBHBIX (pakToB. OH HE CMOT PEeIIUTh MMOCTABICHHYIO Nepea HUM PEUYeBYIO
3ajavy.

2. Cniucok BONPOCOB M (WJIM) 3a/IaHMI /151 TPOBEAEHUS TPOMEKYTOYHOM aTTecTalluu
Cnmcox 3agaHuil K 3a4eTy
K 3auery nomyckaroTcs CTyIE€HTBI:

- IOCCTUBIIHNEC NMPAKTHYCCKUEC 3aHATHUA 110 JUCHUIITIUHE,
- BBITIOJIHUBINMMWEC 3aJaHUA 1A CaMOCTOSTEIbLHOMN paGOTLI " TCKYLICTO KOHTPOJIA.
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Ha 3auere mnpoepsiercs cdopmupoBaHHoCcTh KommereHimu YK-4, (U1-YK-4.1
OcymiecTBiIsIET NUCBMEHHYIO M YCTHYKO KOMMYHHUKAlMI0O HAa MHOCTPAaHHOM S3bIKE B
akagemMudeckod u  mpodeccuoHampHOM  cdepax, B TOM  UHCIE B  YCJIOBHUAX
MEXKYJIbTYPHOI'O B3aUMOJACHCTBUSA, MPEICTaBIsAs PE3YJbTaThl CBOEM  JEATEIBHOCTH Ha
pa3IMyYHbIX HAYy4YHBIX MEpONPUATHUAX, BKiItouas MexayHapoanbie. UJ[-YK-4.2 JlemoHcTpupyer
YMEHUSI BBIIOJIHATh PAa3HbIE THUIBI IEPEBOJA AKaJEMHUYECKOIO0 TEKCTa C HHOCTPAHHOI'O Ha
TOCY/IapCTBEHHBIN S3BIK B MPOGECCHOHATBHBIX IETISX.

3adeT BBICTABISAETCS IO PE3YJIbTaTaM:

1) JeKkcuKo-rpaMMaTUYecKOW padoThl (TecTa) mMpu YCIOBMU Habopa IO UTOraM ee
BBITIOJIHEHHS CTYICHTOM C OJIHOM MOMBITKK HEe MeHee 51% 3amanui.

2) Iepenaya comepkaHus TEKCTa MO CHCIIMATBHOCTA Ha aHTJIMHACKOM sI3bIKE 0€3 clioBapsi
o6bemoM 110 2000 ney. 3H. Bpems Ha moarotoBky — 30 MuH.

THUIIOBOM TEKCT 15 TIepelavr COAEPKaHUA.

IIpaBuia BEICTaBICHUS OLIEHKH IO PE3YJIbTaTaM JEKCHKO-TPaMMaTHIeCKOH paboThI:
OueHka 1O pe3yiapTaTaM JIEKCHKO-TPAMMaTH4eCKoW paboThl (TecTa) omperernsercs B
Oayutax 1Mo ClIeAYIOIIEeMYy MPHUHIUITY: MPABHJIBHO BBHIOJHEHHOE 33aJjaHne OlleHUBaeTcs B 1 Oa.
Kaxnoe n3 3agannii MOXeT OBITh OLICHEHO MOJIOBUHOM 3asBJICHHBIX 110 HEMY OAJUIOB, B CiIydae,
KOTJ]a TIPY €T0 BBIITOJHEHNUH MPAaBHIBHO yKazaHa (opMa cioBa, HO UMEIOTCs opdorpaduueckue
OIINOKH.
[TosIHOCTBIO HEMPABUIILHO BHIIOJHEHHOE 3aaHue - 0 GaysioB.

HDaBI/IJIa BBICTABJICHHUS OIICHKH 110 IIEPEAadYC COACPKAHNA TCKCTA IO CIICHHUAJIBHOCTH Ha
AHIIIMHCKOM si3bIKe 0€3 caoBapsi:

- «3a4TEHO» - CTYASHT HepenaéT coJepikaHHhe TeKCTa B oO0beme He MeHee 15
NpeTI0KEHHH, U3JIaraeT ero JOCTaTOYHO Oerio, JOMyCcKaeT A0 7 TpaMMaTHYecKuX, JIEKCHYECKUX
n (1)OH€TI/I‘I€CKI/IX OIIII/I6OK, HC 3aTPYAHAIOINX IMOHUMAHUC, UCIIOJIB3YET OIMMOPY B BUAC KPAaTKOIr'o
IUIaHa ¥ OTBEYAeT Ha BOIPOCH PENOAaBaTes;

- «HE3a4TE€HO» - CTaBHTCS, €CIHM COJIep)KaHWE YCTHOTO OTBETa CTYICHTAa He
COOTBETCTBYET KOMMYHHKATHBHOH 33/1a4e, B p€UM HEAOCTaTOYHO MPE/ICTaBIeHa OOIeHayYHas 1
npoeccHoHaNbHast JIEKCHKA, HE HCIOJIB3YeTCs TEPMUHOJIOTHS 1O CIEIHAIBHOCTH, a OOJIBIIOE
KOJIMYECTBO IPAMMAaTHYECKHX U (POHETUIECKUX OMIMOOK 3aTPYAHSET KOMMYHHUKAIIHIO.

IIpumepul 3a0anuii k 3auemy:
1. IlpumepHast JIeKCHKO-TPaMMaTH4YecKasi padoTa /sl IPoBeJAeHusl 3a4eTa

1) Fill in the gaps with the most suitable words from the box. Change the form where
necessary.
Devote, aim, consist, address, contribute, divide, focus, concern, purpose, aspect
. Your essay does not ............... the real issues.
. This book has............... little to our understanding of the subject.
. The speech can ............... into four meaningful parts.
.The ............... of the article is to provide a complete guide to the university.
. The first chapter of the book ............... to the emergence of the problem.
. The book is primarily ............... with Soviet-American relations during the Cold War.
. The book is about climate change, with a/an ............... on global warming.
. The book covers the most important ............... of deforestation.
.The ............... of the report is to increase sales figures in the Far East.
10. His dissertation ............... of five parts.
2) Match the words (1-10) with their definitions (a-j).
1. diversity a) invent from existing principles or ideas

O 0NN N b~ W~
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2. allocate b) a prominent or distinctive part, quality, or characteristic

3. hierarchy c) the circumstances and events surrounding or leading up to an

event or occurrence

4. dimension d) aspect, element

5. distinct from e) difference, unlikeness

6. feature f) unquestionable

7. subsumed g) assortment

8. variety h) to classify or include in a more comprehensive category or under
a general principle

9. background i) to set apart for special purpose

10. devise J) a group of persons or things organized into successive ranks or

grades with each level subordinate to the one above

3) Use relevant verbs and nouns from the list below to fill in the gaps. Change the
form where necessary.

secure / security, emerge / emergency, consume / consumption, ratify / ratification,
invent / advent

1. Since then, however, standard procedure has been for patrols to study photographs,
names and addresses of suspects before leaving ............ force bases.

2. This book shows something of what .............. out of religious interpretations of death,
not as a history of death but as an indication of what lies at the root of the major religious traditions,
lending to each its characteristic style.

3. For public .............. she would allow the marriage to continue but Charles must stay at
Highgrove while she lived in Kensington Palace.

4. This strategy assumes that a reciprocal rebalancing of power in the work group will occur

through the ............. of maintenance behaviours; in fact, a very different set of relationships may
veereeev.., and not without some intra-group conflict.
5. Changes in the values of society, the status of illegitimates, and the ............. of reliable

birth-control devices robbed the institution of marriage of much of its regulatory quality in the area
of sexual behaviour.

6. Overall its exclusively lead-free diet ............. at the rate of 10.2mpg, even with a thirsty
catalyst as standard.

7. But there has been pressure from the Department of the Environment to ............ the
convention.

8. The world ............. many industrial processes which often create pollutants of a kind
that do not occur in nature at all.

9. It is arguable that the success of the EMS provided a major stimulus in the formulation
and subsequent .............. of the Single European Act.

10. Parliamentary democracies, within France, governments allowed the ............. of a
private, alongside the public, broadcasting sector.

4) Choose the sentence (a or b) which is similar in meaning to the first one.

1. Smith’s article challenged Mirk’s theory.

a) Smith’s article supported Mirk’s theory.

b) Smith’s article questioned Mirk’s theory.

2. The crisis effected social development.

a) The crisis affected social development.

b) The crisis brought about social development.

3. The survey involves some unreliable data.

a) The survey includes some unreliable data.

b) The survey provides some unreliable data.

4. The scholar distinguished several unknown species of mammals.

a) The scholar identified several unknown species of mammals.

b) The scholar examined several unknown species of mammals.
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of .

5. The author assumes that the research is invalid.

a) The author proves that the research is invalid.
b) The author thinks that the research is invalid.

5) Make sentences matching the phrases below.

1. A materialist approach to war focuses.........
2. Ask at least one other person to read and
comment.........
3. If there is more than one speaker, each has to
be provided.........
4. Fifa officials could not immediately say how
many players would benefit.........
5. Bilateral credits pledged to Poland and
Hungary amount.........

6. Hong Kong, Taiwan and South Korea now
account.........
7. One calculation, offered by opponents of
Darwin’s theory, is based.........
8. The organisation has campaigned for oil
tankers to be equiped.........

A. vrveenWith an individual
microphone, and the speech signals
therefore have to be fed to the
camcorder via an audio mixer.

B. ........for 6.2% of world trade.

C. .......on war’s relations to the
practical problems of maintaining life
and living standards

D. .......on the improbability of an
object as complex as a living organism
arising by chance.

E. ........with double hulls to minimise
dangers

of oil spills.

F. ........on your final draft of an essay.
G. ........to nearly $1.5billion.

H. ........from the yellow-card amnesty.

6) Put the words in the right order to make sentences.
1. the / benefits / a / author / to / to / the / conclusion / project / come / the / about / fails /

2. of / basis / the / can / on / we / changes / predict / some / data / the .

3. possible / the / scientists / to / data / deduce / as / from / much / their / managed / as .
4. research / conclusions / the / based / his / on / he / result / of / drew .

5. the / us/ let / discuss / the / raise / that / researchers / points.

Keys

1)

1. is evident

2. undoubtedly

4. 1s likely to
2)l.e2.i 3. 4d 5f 6.b 7.h
3)

1. security

2. has emerged

3. consumption

4. emergence; emerge

5. advent
4)1.b 2.b 3.a

4.a 5.b

5)1c 2f 3a 4h 5g 6b 7d
6)
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5. is liable to be

7. presumably, is more likely to
8. apparently
9.c

8.9 10. a

6. was consumed
7. ratify

8. has invented
9. ratification
10. emergence
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1. The author fails to come to a conclusion about the benefits of the project.

2. On the basis of the data we can predict some changes. / We can predict some changes
on the basis of the data.

3. The scientists managed to deduce as much as possible from their data.

4. He drew conclusions based on the result of his research.

5. Let us discuss the points that the researchers raise.

2. TunoBo# TeKCT MJIsA Tepeladyd CoJAepP:KaHUsl TEeKCTa MO CHelHAJTbHOCTH Ha
AHIJIMICKOM si3bIKe 0e3 cJIoBapsi:

Ageing consumers: The boomer boom

Baby boomers, aged 57-75, are as the name implies, plentiful. Healthier and more
adventurous than similarly aged cohorts in the past, since 2018 over 65s have outnumbered the
underfives. They are also wealthier. America’s boomerled households spend $64,000 a year,
almost twice as much as those headed by youngsters born from 1997 onwards. Yet brands and
retailers have long given older shoppers short shrift, focusing most of their attention on the
wrinkle-free.

Hinge, an ecommerce consultancy, says that sales of products disproportionately bought
by older people, from meal replacements to adult nappies, have jumped by 50% or more, outpacing
overall sales. Businesses catering to older consumers are adapting. The staple of
GoGoGrandparent used to be helping greying North American technophobes book ridesharing
services by phone. With social distancing this business dwindled, says Justin Boogaard, its
cofounder.

In April 2020 the firm diversified into delivering food to old folks with dietary restrictions;
these are up by300% since then, it says. It isn’t just products aimed specifically at the old that the
elderly are snapping up on the internet. Their online spending on booze nearly quadrupled in
America, estimates NielsenlQ. SilverSingles, a dating website, reports healthy growth in the
number of new monthly users. Virtual first dates featuring wine tasting, food deliveries and film
streaming are all the rage, affording brands the chance to offer their wares to oldies who have
signed up.

Brands are also attempting to appeal to the elderly through such things as “healthy ageing”
products, which the pandemic has turned into a craze. Nestlé, a Swiss consumergoods giant, has
launched a milk drink in China, which supposedly aids mobility. Reckitt Benckiser, a British rival,
IS marketing one that targets immunity. Danone, a French yogurtmaker,is investingin developing
similar products. Companies are also thinking about spending more on wrinkle-friendly adverts;
just 3% over 50, reckons Joseph Coughlin, who runs the AgeLab at the Massachusetts Institute of
Technology.

Some innovations welcome in a pandemic may be less so once it passes, especially for
retailers. Yet companies will face pressure to keep them to retain custom, especially with ever
more physical shops shut for good. They may also need to make online shopping easier than it
already is. That could mean fewer forms that the elderly (and everyone else) find fiddly, and more
options as to how and when to pay, to reassure older shoppers who worry about sharing creditcard
details. Having taught oldies some new tricks during the pandemic, firms must now learn a few
themselves.

From: The Economist. May, 8. 2021, P.66

Onenka  «3a4TeHO»  BBICTABIAETCA  CTYAEHTY, KOTOPbIH 3HA€T  OCHOBHBIE
rpaMMaTHYeCKHe, JIEKCHUECKUEe CTPYKTYPhl YCTHOW M MUCbMEHHON peun, Ha JOCTATOYHOM YPOBHE
BJaJeeT TEPMUHOJIOTHEH HAa HMHOCTPAHHOM SI3bIKE B HM3y4aeMOW OO0JIaCTH; 3HAET CTPYKTYPY
pa3IMYHBIX THUIOB TEKCTOB NPOGECcCHOHAIbHOW M  aKaJeMHUYECKOW HampaBiIeHHOCTH;
CaMOCTOSITENIBHO COCTABJISET U NIPEACTABIAET B BUJE KPATKOIO JOKJIAAa U MPE3EHTAUN HAyUYHYIO
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UHPOPMALIMIO, HCIIOJIB3YEMYI0 B TPO(PECCHOHATBHON NEATENbHOCTH, IOIYyCKas IpPH 3TOM
JEKCUKO-TPAaMMAaTU4eCKUEe OIIMOKM, HE MpPEeNnATCTBYIOUIME IIOHMMAl0 M3JIaraeMoro; c
HE3HAYUTENbHBIMU ~ OIIMOKAMU  OCYIIECTBIIIET AHAINTUKO-CHHTAKCHYECKYIO TIepepaboTKy
npodeccHoHaIbHO-3HaUMMON HH(POPMALIUU U IIEPEBO]] aKaIEMUYECKOr0 TEKCTAa C MHOCTPAaHHOT'O
A3bIKA HA PYCCKUH; OCYILECTBIIAECT Kparkoe pedepupoBaHHE U  aHHOTHPOBAHHE
npo¢eCCHOHATBHO-OPUEHTUPOBAHHBIX ayTEHTHUYHBIX TEKCTOB, COOJIIOJAasl JIOTMKY M CTHIb
HAy4YHOTO M3JI0’KEHHUS, JOIyCKasl IPY 3TOM HE3HAUUTENbHbIE JIEKCUKO-TPaMMaTH4YECKHE OIINOKH.

Ounenka «He 3a4yTreHo» BbICTaBISIETCA CTYIACHTY, KOTOPBIM 3HACT IIPOCTHIC
IrpaMMaTH4ECKUE, JIEKCUYECKHUE CTPYKTYpbl YCTHOM M IIMCBMEHHOM pPE4M, HO HE BIAACET
TEPMUHOJIOTHENH Ha HMHOCTPAHHOM SI3bIKE B U3y4aeMOM 00J1acTH; HE 3HAET CTPYKTYPY PasInyHbIX
TUIIOB TEKCTOB MpPO(ECCHOHATBPHOW M aKaJeMHUYECKOW HAampaBIEHHOCTH, COCTaBISIET H
OpEeACTaBIsieT B BUJE HEMNOJHONO JOKJIaJa W Ipe3eHTAlUud HaydyHyl HH(pOpMalHUIO,
UCTIOJIB3YEeMYI0 B TPO(PECCHOHATBHON JEsTeIbHOCTH, JOMYCKas MPU 3TOM TPYyObIe JEKCHKO-
rpaMMaTH4YecKHe OIIMOKH, MPEMsTCTBYIOLIME MMOHMMAI0 M3JIaraeMoro; ¢ rpyObIMU OLIMOKaMu
OCYLIECTBIIICT  AHAIUTUKO-CUHTAKCUYECKYI0  IepepaboTKy  IpodeCCHOHAIbHO-3HAYUMOU
UHpOpPMALlMM U IEpeBOJl AKaJIEeMUYECKOIO TEKCTa C MHOCTPAHHOTO s3blka HAa PYCCKUH;
OCymIecTBIIsIeT  pedeprpoBaHre W aAHHOTHPOBAHWE MPOPECCHOHATBHO-OPUEHTHPOBAHHBIX
ayTEHTUYHBIX TEKCTOB HE B MOJHOM 00BbEME, Hapyllas JOI'MKY U CTUJIb HAYYHOT'O H3JI0KEHHS,
JIOTIyCKasi HpU 3TOM TIpyOble JIEKCUKO-TpaMMaTHYEeCKHE OIIMOKH; HE MOXKET I'PaMOTHO U
00CTOATEILHO 00OCHOBBIBATH CBOU B3IISAbI.

Ouenka «He 3a4TeHO0» BBICTaBIAETCS TAKXKE CTYIEHTY, KOTOPBIN B35J1 9K3aMEHALMOHHBII
OuseT, Ho 0TBEYATh OTKA3AJICS.
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IIpunoxkenne Ne 2 k paGoueii mporpaMme M CUMIIIMHBI
«HocTpanHblii A3bIK (MpodeccHOHANbHBII)»

MeToauuecKkue YKazaHus 1Jisl CTYACHTOB I10 OCBOCHUIO JUCHHUIIJIMHBI

B npouiecce u3yueHuss ”HOCTPaHHOI'O S3bIKA B BY3€, CTYACHT JOJDKEH:

- OCYILECTBJISAATh CEPbE3HYI0, CUCTEMaTUUYECKYIO U YIOPHYIO paboTy IO OBJIAJICHUIO SI3BIKOM,
OKMJIasl yCIeXa JIMILIb [P PETYIISPHBIX 3aHATHUSAX;

- IIOMHHUTb, YTO CAMOCTOSITENIbHAsI paboTa — HEOThEMJIEMAsl YaCTh OCBOCHMSI IUCLUIIUHBI,
06e3 KkoTopoil ayauTopHas paboTa IOA PYKOBOJCTBOM IpenojaBaTenss OyaeT MeHee
s¢¢extuBHa. PerynspHoe wucnonb3oBaHue pecypcoB VHTepHeTa M IEpUOIUYECKUX
W3JIaHUH MT03BOJIUT MOBBICUTH COOCTBEHHYIO SI3BIKOBYIO KYJIBTYPY.

- IIOCTOSIHHO IOTOJIHATh COOCTBEHHBII CIOBapHBIN 3amac Mo CIEeLUaIbHOCTH, 3aHUMAThCS
COCTaBJIEHUEM CIIELIUAIN3UPOBAHHOIO CIIOBHUKA;

- YMUTaTh XYA0XXECTBEHHYIO M CIELUAIN3UPOBAHHYIO JINTEPATYPy Ha HHOCTPAHHOM SI3bIKE,
U3bICKMBATh BO3MOKHOCTH K OOLICHHIO C HOCHUTEISIMH f3bIKa (CEMHHAphl U BCTPEUM B
Jomax napy»x0bl, epenucka, yuactue B IaTepHer-hopymax);

- pa3BuBaTh B ce0€ CTPEMJICHUE K CIOHTAHHOMY, IIYCTh U HE 0€3011MO0YHOMY TOBOPEHHUIO,
NOOMBAsICh SICHOTO U YETKOTO BBIPAXKEHUS MBICIIH;

- MpOSIBJISTH YBAXEHHE K CBOMM IIPENoAaBaTeisiM U IMOAJEPKUBATH C HUMHU JI€IOBOM
KOHTAKT, BBIIIOJIHSASA UX COBETHI M PEKOMEH/IallUH.

- yMeTh paboTaTh B KOMaHJIE B paMKaX BBIITOJHEHHSI KOMMYHUKATHBHBIX, IPOCKTHBIX U TIP.
3aJlaHui.
3anaHus Ui CaMOCTOSITEIBHOTO pelieHus] GOpMYJIUPYIOTCS Ha TPAKTHUECKUX 3aHATHSX.

B kauecTBe 3amaHMil JUIsI CaMOCTOSTEIBLHON PabOTHI JoMa CTYJEHTaM IpeUIaraloTcs JeKCHKO-
rpaMMaTHYeCcKUe YIPaKHEHUS, a TAK)KE TEKCThI 111 YTeHUS U 3aJ1aHus 1o HUM. [TonHbli crincok
3aJJaHUi JUId CaMOCTOATENbHOM paboThl IO pa3zienaM (TeMaM) AMCHUIUIMHBI TpuBeaeH B OYK B
LMS Moodle «ITpodeccronambHbIi HHOCTPAHHBIN A3bIK». BOMPOCH, BOSHUKAIOIINE B MPOIECCe
WIN 110 UTOTaM peIIeHus ATUX 3ajjad, MOXKHO 3a/1aTh Ha KOHCYJbTallUAX WK B popyMe (date) B
9YK B LMS Moodle.

Jlisi caMOCTOSATENIbHOM paboThl PEKOMEHJIyeTCsl MCIHOJIb30BaTh Yy4eOHO-METOIUYECKHE
nocoOusi, U3JJaHHbIE MpenojaBaTesiMU Kadeapbl HTHOCTPAHHBIX SI3bIKOB €CTECTBEHHO-HAYYHBIX
(baKyabTEeTOB.

B koHIe cemecTpa CTYAEHTHI cAA0T 3auem. K 3aueTy 10ImycKarTCs CTyICHTHI:

- IOCETHUBILNE IPAKTUYECKUE 3aHATUA 110 TUCLUIUINHE;

- BBINIOJTHUBIINE 33/1aHUA U1 CAMOCTOSITENIbHON padOThI U TEKYIIEr0 KOHTPOJIS.

3aueT BBICTABJIAETCS 110 PE3YJIbTaTAM:

1) nexkcuko-rpaMMaTH4yecKol paboThl (TecTa) MpU YCIOBMUM Habopa IO UTOraM ee
BBITIOJIHEHUS CTYIEHTOM C OJIHOM IOMBITKM HE MeHee 51% 3ananuil.

2) Ilepenaya comepkaHusi TEKCTA MO CHEIUATBFHOCTH HA AHTJIMHCKOM sI3bIKe 0€3 CIIoBapsi
oowsemoMm 110 2000 neu. 31. Bpems na moarorosky — 30 MuH.

Texyuquii KOHTPOJIb OCYILIECTBIIIETCS B TEUEHHE CEMECTPA B BUJIE:
YCTHOTO M3JIOKEHHS TI0 TeMe (pacckas, coolieHune, JOKIa)
pe3eHTAIUN

MUCHMEHHOM pabOTHI (IEI0BOE TUCHMO, Pe3foMe, aHHOTaIus, pedepar)
KOHTPOJII HHAUBUAYAJIbHOTO YTCHU A

JIEKCUKO-TpaMMaTHYeCKON paboThI

ayIupOBaHUSL.

ok wdE
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1. TpeGoBaHMsI K YCTHOMY M3JI0KEHHUIO IO TeMe (pacckas, coo0IIeHue, JoKIa):

CTyIeHTBI TOTOBSIT YCTHOE M3JI0KEHUE TI0 TeMe, cocTosiiue u3 20-25 npeioxenui. Tema
JOJDKHBI OBITh OCHOBAaHAa Ha 3apaHee MNpoileHHOM TekcTe. [Ipu oTBeTe CTYIEHThl MOIYT
MOJIb30BAThCA MOAPOOHBIM MM KpaTKUM IUIaHOM. CTyIEHT OCYIIECTBISET JAENOBYIO
KOMMYHHUKAIIMIO Ha MHOCTPAHHOM S3BIKE C Yy4eToM oOcoOeHHOCTeH o(uIuanTpHOrOo U
HEO(PUIMATILHOTO CTUJIEH OOIICHUS M COLMOKYIBTYPHBIX pa3inuuuil. CTYIAEHTHI TOJIKHBI OBbITH
TOTOBBI OTBETUTH HA OJIMH-/IBA TOTIOJIHUTEIBHBIX BOIIPOCA 10 TEME.

2. TpeOoBaHus K Ipe3eHTALUU

CTyneHTbl TOTOBST NpPE3CHTAllMM 10 BBIOpaHHOW Teme, wucmons3ys Power Point
unauBuaAyanbHo (10 cmaiiioB, KOTOpbIE BKJIIOYAIOT HE3HAKOMYIO JIEKCUKY, MHUHU-TECT JIsi
KOHTpPOJISI TOHMMAHUS MaTepuana OJHOTPYIIIHUKAMHU, CIIMCOK HMCHOJIb3YyEMbIX JMTEPATYPHBIX
UCTOYHUKOB). OTBET JOHKEH BKIIIOYaTh HEe MeHee 20 mpeuioKeHU Ha TeEMY HUHIWBHUIyalbHOTO
4YTEeHUs B CBOOOAHOM M3siokeHUH. [lociie npe3eHTanum npenoaaBaresb 3a4aeT ABa-TPU BOIIpoOca
Ha TIOHUMAaHHUeE.

[lepen co3manneM npe3eHTalMU Ha KOMIIIOTEPE BaXKHO ONPEIEIINTh:

- Ha3Ha4YeHHE MPE3EHTAINH, €€ TeMY, IPUMEPHOE KOJIMYECTBO CIAiI0B

- KaK MpeACcTaBUTh HH(OpMaLHI0 HanboJsiee yaauHbIM 00pa3oM

- coJiep:KaHue CIIaiI0B

- rpadudeckoe opopmIIeHHE KaKIO0To claiia.

Kputepuu ouneHku npe3eHTannu

Cooepotcanue npezenmayuu.

- PaCKpBITUE TEMBI

- nojada marepmia (000CHOBaHHOCTh pasfeiieHus Ha ciaiasl: 10(7+3) cmaiinos,
BKJIIOYAsl YaCTH MPE3CHTAIIUHU, OTJIaBIIEHUE, IPEACTABICHUE TEMbI U OJMH 0000IIAONN craii)

- HaJgu4Yhe U OOOCHOBaHHOCTH rpaduyeckoro odopmiieHus (pororpaduii, cxem,
PUCYHKOB JHarpamm)

- IPaMOTHOCTb U3JIOKEHUS

- HaJINYMe UHTEPECHOM JOMOTHUTENbHON HH(OpMAIMK IO TEME TPOEKTa

- CCBUJIKM Ha UCTOYHMKH MH(opManuu (B T.4. pecypcel UHTEpHET).

Odgopmnenue npezenmayuu:

- €IMHCTBO JIN3aiiHa BCEW Mpe3eHTAIUU

- 000CHOBaHHOCTb MTPUMEHSIEMOTI0 Tn3aiiHa

- €AMHCTBO CTHJIS BKJIFOUAEMBIX B IIPE3EHTALINIO PUCYHKOB

- IIPUMEHEHHE COOCTBEHHBIX (aBTOPCKUX) 3JIEMEHTOB O(POPMIICHHS

- ONTUMHU3ALMS TPAPUKU

- 000CHOBaHHOE HCHOJb30BaHUE 3(PPEKTOB MynbTUMeAMA: TpadUKH, aHUMALUH,
BUJIEO, 3BYKA.

Hasueayus: Hanuuue orjaBlIeHUs, KHOIIOK IIEPEMEIEHNUS 10 ClIaiilaM WU TUIIEPCCHUIOK.

Jlokiia Ha 3a/laHHYIO TEMY C UCIIOJIb30BAaHUEM ITPE3EHTAIIIH.

1. TpeGoBaHus K NTMCEMEHHOW paboTe (Je10BOe NHUCEMO, pe3loMe, aHHOTaIsl, pedepar)

Kputepuu onieHKH nMMCbMEHHOM pabOTHI:

e JIMYHAs OLIEHKA MPOoOIeMbl (IPUBOIATCS PA3TUUHbIE TOUKH 3PEHUS U UX JINYHAS OLIEHKA);

e 3HAHHME U MOHMMaHHUE MaTepuana (omnpezensercs YETKOCThIO, SICHOCThIO MOCTPOCHHBIX
CYXJIeHUH, MOJHOTONW PACKPBITHS TEMBI, JJOTUKOW CTPYKTYPUPOBAHHS JJOKA3aTEIbCTB,
HAJIMYHEM COOTBETCTBYIOIINX TIPUMEPOB);

e CTPOro€ COOTBETCTBUE TEME BCEX MCIOJIb3YEMBIX IOHATHUMH;

e COINPOBOXKJIECHHE TE3UCOB TPAMOTHOM apryMeHTALUEM;

e yMeJIO€ HCIIOJIb30BaHNE MPUEMOB aHAIIN3a, CPAaBHEHUS U 0000ILIEHHS;

e  CIOCOOHOCTH OOBSICHUTH albTePHATHUBHBIC B3IJIS/IBI HA pacCMAaTPUBAEMYIO MPOOIEMY U
NPUNATH K cOaTaHCUPOBAHHOMY 3aKIIIOUYCHHUIO;

e COOMIOJIEHUE JIEKCHYECKHX, (Ppa3eosornueckux, rpaMMaTHYecKUX W CTUIIMCTUYECKUX
HOPM aHTJIUICKOTO JIUTEPATYPHOTO SI3BIKA;
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e JIMama3oH WCIOJb3YeMOro HWH()OPMAIIMOHHOTO TMPOCTPAHCTBA - HCIOJIb30BaHUE
00JIBIIOr0 KOJIMYECTBA PA3TUYHBIX HCTOYHUKOB HHGOpMAIUY;

e  CaMOCTOSITEJILHOCTh BBIITOJHEHHS PabOThI;

e COOTBETCTBHE OCHOBHBIM TPEOOBaHUSAM K 0(OPMIICHHIO MUCbMEHHOMN paOOTHI.

Ilonesnvie cogemul

1. OnHa U3 caMbIX OOJBIIMX OMIMOOK, KOTOPHIE COBEPIIAIOT MPU HAITUCAHUU 3CCE, — ITO
HAIOJIHEHHUE ero paKTaMu, KOTOPbIE HE OTHOCATCS K 3a/laHHOM Teme. [ TaBHast TeMa Bamiero scce
JIOJDKHA MPOXOIMTH KPAaCHOM JIMHKUEH 110 BCe Baleit padoTe. A BCce 0CTaIbHbIE MBICIIH, KOTOPBIC
OyAyT B HEi, TOJKHBI JONOJHATh M MOATBEPKIATh 3Ty TeMy. B mpoiecce mocTpoenus scce
HEO0OXOIMMO MOMHHTb, YTO OJUH maparpad IOJKEH COAepk aTh TOJBKO OJHO YTBEPXKICHHE U
COOTBETCTBYIOILIEE JOKA3ATENIbCTBO, NOAKPEINIEHHOE WIUTIOCTPATUBHBIM MaTEPUAJIOM.

2. Baxuno Hauano kaxzaoro maparpada, T. e. mepexoa oT maparpada k maparpady.
VIMEeHHO TUTaBHBIE MEPEXO/IbI IEMOHCTPUPYET Ballleé YMEHHUE SICHO M MHTEPECHO U3JaraTh CBOIO
MBICITb.

3. [IpoBeprTe Bce rnaroibl. I'Jarosnbl - OCHOBHBIE MHCTPYMEHTBI B JIIOOOM SI3BIKE,
MO03TOMY OHH JOJIKHBI OBITh, BO-TIEPBBIX, MPABUIBLHBIMU (IIPOBEPHTE BPEMEHA), a BO-BTOPBIX,
UHTEPECHBIMH, TIOATOMY UCTIOIB3YHTE OOJIbIIIE CHHOHIMOB.

5. TpeboBaHUs K WHAMBUAYATHHOMY YTEHUIO:

WupuBuayanbHOE YTEHUE - 3TO OpPMa CaMOCTOSITENFHONW pabOThI, KOTOPYIO CTYICHTHI
BBITMIOJHSIOT BHE Y4eOHOM ayIUTOPUU, OPUCHTUPYACH Ha pabOTy KaXKIOro CTYJACHTA. 3aJaHHus IO
MPOYUTAHHOMY TEKCTY MOTYT BapbUPOBATHCS B 3aBUCUMOCTH OT IeJIel Y9eOHBIX 3aHaTUd. Jliis
WHAUBUAYAILHOTO YTEHUSI HCHOJIB3YEeTCS OpHUTHMHAIbHAsl JIMTEpaTypa IO CIElHaTbHOCTU B
obmem oobeme ot 25000 mo 30000 meu.3H. BeiOOp MarepwasioB aJis MepeBoja 3aBUCUT OT
npo(hecCHOHANBFHOTO MHTEpEeca WU Yy4eOHON HEOOXOIMMOCTH CTYACHTAa WU PEKOMEHIAINH
npernogaBarenss. Ha ocHOBe mepeBoja TOTOBUTCS cooOmieHue (moxian) B oobeme 30-35
MPETI0KEHUH.

5. TpeboBaHUs K JIEKCHKO-TpaMMaTHYeCKOUN padore:

OrnenHka mo pe3yibTaTaM JIEKCUKO-TpaMMaTH4eCKOH paboThl ompesensercs B O6amiax mo
CJIEAYIONIEeMY TPUHIMITY: TPAaBUIBHO BBIMOJHEHHOE 33/1aHUE OLIEHUBAETCS B YCTAHOBIICHHBIN
Oamn. Kaxmoe u3 3agaHuii MOXeT OBITh OILIEHEHO TMOJIOBUHOW 3asBICHHBIX MO HEMY 0alljioB, B
cllydae, Korja IpH €ro BBIIIOJHEHUU IMPaBWIBHO YKa3aHa ¢opMa cjoBa, HO HMEIOTCS
opdorpadpudeckue ommoOKH.

[TosnHOCTBIO HEMPABUIILHO BHIIOJHEHHOE 3aaHue - 0 6aysioB.

6. TpeboBaHMs K ayAMPOBAHUIO:
AynupoBaHHe — 3TO TOHMMAHHE HA CIIyX OCHOBHOT'O COJIEPKaHUS ayIHO- U BUIEOTEKCTOB,
BBIOOPOYHOE W3BJICUCHUE HHTepecyromel nHpopManun. OCHOBHOM pedeBOM 3amadeil mpu
NOHMMAHHUM 3BYyYallMX TEKCTOB Ha CIyX SBJISIETCS W3BJICYEHHE OCHOBHOW WJIM 3aJaHHOMI
CTYIEHTY WH(OpMAalLUU C MIOCTaBICHHOMN 3apaHee 11eNblo. Bpems 3BydyaHust TekcTa: 0 5 MUHYT.
Bpems npocMoTpa 03ByuynBaeMoOro BUAEOCKOXKETA: 10 15 MUHYT.
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