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1. Ilean ocBoOeHMsI AMCHMIIJIMHbI

Lenbto ocBoeHMA AMCUUIUIMHBI «VIHOCTpaHHBIA SA3BIK JUISI PO(GECCHOHATIBHBIX IENIeH
ABIsieTCd (DOPMUPOBAHME KOMIIETEHLIMH, IO3BOJISIONIEH OCYIIECTBIATh KOMMYHMKAIMIO Ha
MHOCTPAaHHOM SI3bIKE B aKaJeMHUYECKON U MpodeccHoHaIbHOM cdepax, B TOM YHCIE B YCIOBHIX
MEXKYJIbTYPHOTO B3aMMOJCHCTBHs, a TaKKe BBIIONHATh pa3sHblE THUIBI IIEPEBOJA
aKaJEeMUYECKOr0 TEKCTa C MHOCTPAHHOTO Ha TOCYAAapCTBEHHBIN S3BIK B MPOQECCHOHATBHBIX
LEJISX.

2. MecTo TUCUMIJIMHBI B CTPYKTYpPe 00pa30BaTeibHON POrPaMMbl

JucuumnmHa «HOCTpaHHBIN SI3BIK 711 TPO(ECCUOHATIBHBIX 1IEJIei» OTHOCUTCS K YacTH,
dbopMupyeMoOil yuacTHUKaMu 00pa30BaTeIbHBIX OTHOIICHUH bioka 1.

Kypc nHOCTpaHHOTO f3bIKa B MAarucTpaType MpoaoKaeT By30BCKHI KypC HHOCTPAHHOTO
A3bIKa, 0a3upysACh HAa 3HAHUAX, YMEHHUAX U HaBbIKaX, MPUOOPETEHHBIX 00yUaIOUIMMHUCS B Kypce
OakanaBpuaTa.

Kypc uHOCTpaHHOro $3blKa B MarucTpaType HaIpaBJIEH HAIMOBBIIIEHUE HCXOTHOTO
YPOBHS BJIAJICHUS] MHOCTPAHHBIM SI3BIKOM,Ha (OPMHUPOBAHUE U PA3BUTHE YMEHHI OOIICHHS B
npodecCHOHAIBHOW W HaydyHOM cdepax I akageMHUYecKOro U TIpo(ecCHOHATBHOTO
B3aUMO/JICUCTBUS.

N3ydyenne naHHOW NUCUUIUIMHBI HEOOXOAUMO ISl YCTIEITHOTO OCBOCHUS T'YMaHUTApPHBIX
mucrumina OOII, a Takke B [eIOM BIMSET HAa Pa3BUTHE KOTHUTUBHBIX CIIOCOOHOCTEH H
YMEHHI CTy/ICHTA.

3. [lnanupyembie  pe3yJbTarbl 00y4YeHMsl 1O JUCUMILJIMHE, COOTHECEHHbIe C
IVIAHNPYEMBbIMH Pe3yJIbTATAMH 0CBOCHHUSI 00pa30BaTeIbHONH MPOrpaMMbl

[Ipouecc u3yyeHus: TUCHUILUIMHBI HAIMlpaBieH Ha GOpMHUpOBaHHE CIEAYIOIINX 3JIEMEHTOB
komrereHmii B coorBercTBHH ¢ PI'OC BO, OOIT BO u npuoOpereHus CIeAYIOMUX 3HAHHM,
YMEHH, HaBbIKOB U (MJIM) OTIBITA JIEATEIbHOCTH:

Dopmupyemas NnaukaTop 10CTHKEHUS Ilepeyenn
KOMIIeTeHIUsl KOMIIeTeHIIUH IJIAHUPYEMBIX Pe3yJIbTAaTOB 00y4eHUs
(xox u (xoa u popMyIHPOBKA)

¢opmyupoBka)
YHuBepcajabHble KOMINETEHIINH
YK-4 YK-4.2.CocraBmuser, mepeBoauT | 3Haer
Crocoben 1 peOaKTHPYET Pa3IuIHbIC - TpaMMaTHYEeCKHE KOHCTPYKIIUH, XapaKTepHBIE IS
MPUMEHSTD aKaJIEeMUYECKUE TEKCThI npoQeCCHOHATBHO-OPUCHTHPOBAHHBIX U HAYYHBIX
COBpPEMEHHBIE (pedepartsl, acce, 0630pHI, MaTepHaos;
KOMMYHUKATHUBHBIE CTaThbY U T.1.). - TEPMUHOJIOTHIO Ha MHOCTPAHHOM SI3bIKE B U3y4aeMOM
TEXHOJIOTUH, B TOM VK-4.4. AprymMeHTHpOBaHHO U | oOJyacTy;
quciie Ha KOHCTPYKTUBHO OTCTauBaET Ymeer
MHOCTPaHHOM(BIX) CBOM MO3ULIUU U UJICU B - COCTaBJATb M TMPEACTaBISATH B BHJIE [AOKIAJa U
A3bIKe(ax), A aKaJIeMUICCKUX H MPE3CHTAIlNN HAyYHYI0 HH(OPMAIHIO, HCIIOIB3yEMYIO B
aKaJIEeMHUIeCKOTO U PO eCCHOHATBHBIX po¢eCCHOHANBHON AEATENFHOCTH, B TOM YHCIE IS
po¢eCCHOHANBHOTO | IUCKYCCHAX Ha y9acTHs B MEXIYHAPOJHBIX HAYIHBIX MEPOIPUATIIX;
B3aUMOJCHCTBUSA roCcyJIlapCTBEHHOM si3bike PD u - OCYIIECTBJISITh YCTHBIA W TUCHMEHHBIA TEPEBOJ

HMHOCTPAaHHOM SI3BIKE npodecCHOHaTbHO-OPUEHTHPOBAHHBIX TEKCTOB;

- pedepupoBaTh NpodecCHOHATLHO-OPUEHTHPOBAHHBIC
TEKCTHl U COCTaBJIATH aHHOTAIlMM K HUM Ha PYCCKOM H
UHOCTPAHHOM SI3BIKE;

Baageer

- HaBBIKAMHM  BBICTYIUICHHS C  MOHOJOTHYCCKHM
coOOIIEHNEM | Tpe3eHTalued Mo MpoQuIo CcBOEH
Hay4YHOM CIIEIIMAIbHOCTH;

- HaBBIKAMH aHAJTUTHKO-CHHTAKCHYECKOU MepepadoTKu
npodeccnoHaTLHO-3HAYMMOM UHPOPMAITUU U TIEpeBOIa
aKaJZeMUYeCKOTO TEKCTa C HMHOCTPAHHOTO S3bIKa Ha
pycckuii




4. O0beM, CTPYKTYPaH COAepPKaAHUE TUCHUIIMHBI

OO0mast TpynOeMKOCTh AUCHUIUIMHBL «MHOCTpaHHBIN S3BIK Ui NMPO(ECCHOHAIBHBIX LENei»

COCTAaBIISIET 2 3a4ETHBIX SIMHUIIBI, 72 akal. Jaca.

Ne Temsl (pa3zaerns) Bunpl yueOHBIX 3aHATHIH,

1/ | TACIUTUIMHEI, BKITIOUAsi CAMOCTOSITEIILHYIO paboTy
HX COJIEp)KAHUE CTY/ICHTOB,

U UX TPYJOEMKOCTb

(B akaIeMHYECKHX Jacax)

Cemectp

®DopMBI TEKYILIETO KOHTPOJIS
yCIIeBaeMOCTH

dopma npoOMEKyTOUHOU
aTTeCTalluu

(o cemecTpam)

®opmst 30 u IOT
(pu HANMY¥H)

Konrakruas pabora

aTTECTAallMOHHBIC

IMCIIbITAHUA
CaMOCTOSITCIIbHAS

TabopaTopHbIe
KOHCYJIbTAI[N
pabora

VICKIIN K
MPAKTUYCCKUEC

1. Personality 1 2 2 7

Y CTHBIN 1 MUCHMEHHBIN
OTIPOC, BBHITTOJHEHUE 3 TaHUS
(pazgen 1).

6 mom uucne ¢ 30 u JJOT 2

Koncynomayuu 6
CUHXPOHHOM U ACUHXPOHHOM
peacume 6 LMS MOODLE

2. Nature or Nurture 1 4 2 7

VY CTHBIN U TUCbMEHHBIH
OIPOC, BBHIMIOJHEHUE 3a/1aHUS
(pazgen 2).

6 mom uucne ¢ 30 u JJOT 2

Koncynomayuu 8
CUHXPOHHOM U ACUHXPOHHOM
pearcume 8 LMS MOODLE

3. Emotion 1 2 2 7

VY CTHBIN 1 MMCBEMEHHBIA
OTIPOC, BBHITTOJHEHUE 3/ TaHUS
(paznmen 3).

6 mom uucne ¢ 90 u JJIOT 2

Koncynomayuu 8
CUHXPOHHOM U ACUHXPOHHOM
peacume 8 LMS MOODLE

4. Conflict 1 4 2 7

VY CTHBIN ¥ MMCbMEHHBIA
ONPOC, BBHIIIOJHEHUE 3a1aHUS
(paznen 4).

6 mom uucne ¢ 30 u JJOT 2

Koncynomayuu 6
CUHXPOHHOM U ACUHXPOHHOM
peacume 6 LMS MOODLE

5. Defense Mechanisms 1 4 2 7

VY CTHBIN U MUCbMEHHBIH
ONPOC, BBHIIIOJHEHHUE 3a/1aHUS
(pazmen 5).

IToaroroska npe3eHTanuu

6 mom uucne ¢ 90 u JIOT 2

Koncynomayuu 8
CUHXPOHHOM U ACUHXPOHHOM
pearcume 8 LMS MOODLE

ITpomexxyrounast 0,3 8,7
aTrecTanys

3auer

Bceero: 72 gaca 16 12 103 43,7

B Tom uncne ¢ 30 u 10T 12 103

Copnepixanue pa3ae0B JHCIHILITHHBI
1. Personality




e The definition of personality
e The structure of personality
e Approaches to understanding personality

2. Nature or Nurture
e Externality vs Internality
e Understanding Intelligence

3. Emotion
e Shaver’s Theory of Emotion
e Anxiety
e Coping with Anxiety

4. Conflict
e Reactions to Frustrations
e Aggression, apathy
e Displaced Aggression

5. Defense Mechanisms
e Repression
e Denial
e Rationalization

5. O0pa3oBaTe/ibHbIe TEXHOJOTHMH, B TOM YHCJI€ TEXHOJOTHHM IJIEKTPOHHOIO 00y4YeHHs] U
AMCTAHIIMOHHBbIE O00pa3oBaTe/ibHbIE TEXHOJIOTHH, HCHOJb3yeMble MPH OCYIIECTBICHUH
00pa3oBaTe/ILHOIO Mpolecca Mo JMCHUIJINHE

B mporuecce 00yueHuss UCHOIB3YIOTCS CleAyIolne 00pa3oBaTeIbHbIE TEXHOIOTHH:

BBognas Oecema — nmaeT mepBoe LEJIOCTHOE MPEACTaBICHUE O JAUCHUILUIMHE U OPHEHTUPYET
CTyJEHTa B CHUCTEME M3Yy4EHHUS JaHHOW AUCUMILIUHBI. CTYIEHThl 3HAKOMSTCS ¢ Ha3HAaYCHHEM U
3aJauaMi Kypca, €ro pojiblo U MECTOM B CUCTeME y4eOHBIX TUCLMIUIMH, JAeTCsl KpaTKui 0630p
Kypca, aHaJIu3 PEKOMEHIyeMOW Yy4eOHO-METOIUYECKON muTeparypsl. Ha mekmuu Takke
OOBSICHAIOTCS OPTaHU3AIMOHHBIE 0OCOOEHHOCTH PabOTHI B paMKax Kypca.

[TpakTHyeckoe 3aHsATHE — 3aHATHE, TOCBSIICHHOE OCBOCHUIO KOHKPETHBIX YMEHUN M HaBBIKOB U
3aKpETUICHUIO TTOMYYEHHBIX TPU 00BSICHEHUH 3HAHHIA.

Koncynomayuu — Bun ydeOHBIX 3aHATHH, SBISIIONUHACA OJHOW H3  (HOpPM  KOHTPOJIS
CaMOCTOSITENIbHOW ~ paboThl  CTyAeHTOB. Ha KOHCymbTanmusX MO Mpockde CTYIEHTOB
paccMmaTpuBaloTcs HauOosiee CIOKHBIE MOMEHTBHI TPU OCBOCHMM MaTephalla TUCHUILIUHBI,
IpenojaBaTesib OTBEYAaeT HAa BOIPOCHI CTYAEHTOB, KOTOpPbIE BO3HHMKAIOT y HHUX B IIpolecce
camocTrosTenbHOl paboThl. KoHCynbTamuss MoKeT npoBoAuTcs B GopMe HHIUBUAYaTbHOU
paboThl B CHHXPOHHOM M acWHXpoHHOM pexume B LMS MOODLE. B xoxe koHCymbTaruit
MpernoaaBaTeslb IPUHUMAET OTYETHI O BHITIOTHEHUH 3aIaHU I CAMOCTOSITEIIbHOM pabOTHI.

B npoyecce obyuenus ucnonv3ylomcs cneodyiowjue mexHoI02UU 31eKMpPOHHO20 00yueHUs U
OUCMaHyuoHHble 00pa308amenbHble MEeXHOI02UU.!

DJEeKTPOHHBIA y4eOHBIH Kypc Mo aucuuiinHe «MHOCTpaHHBINA S3BIK I TMPOQecCHOHATBHBIX
neneit» B LMS Dnexrponnsiii yausepcuteT MoodleSpl'V, B koTopom:

- IPEJICTABICHBI 33JaHUS JJIS1 CAMOCTOSITEIBHON paboThl 00yJarOIUXCs [0 TeMaM AUCHUTUINHBL;
- OCYILECTBIISIETCS NMPOBEACHUE OTAEIBHBIX MEPONPUATUN TEKYIIErOo KOHTPOJS YCIEBAEMOCTHU
CTYJCHTOB;



- mocpeacTBoM (hopyMa OCYIIECTBISACTCS CHHXPOHHOE M (MJIM) aCHHXPOHHOE B3aMMOJICHCTBHE
MEXy O0yUYaIONIMMICS ¥ MPENOoaBaTeIeM B PaMKaX U3y4CHHUsI TACIUTUTHHEIL.
6. Ilepeyenb JMIEH3MOHHOT0 M (WJH) CBOOOAHO PACHPOCTPAHSIEMOr0 NPOrPAMMHOIO
o0ecrieyeHusl, WMCNOJb3yeMOr0 TMPH OCYIIECTBJIEHHH 00pPa30BaTeJIbHOI0 mpolecca Mo
AUCHUILINHE

B mpomecce ocymectBieHuss 00pa3oBaTENBHOTO — MpoIlecca IO AUCIUILIINHE
UCIIOJIB3YIOTCS:

it (hOpMHUPOBAHKS MATEPHAIIOB /ISl TEKYIIEro KOHTPOJISI YCIIEBAEMOCTH U MPOBEICHUS
MIPOMEXKYTOUHOM aTTecTauu, st GOpMUPOBAHUS METOAMUYECKUX MaTepUasoB MO IUCHUIUIMHE:

- mporpammbeiMicrosoftOffice;

- AdobeAcrobatReader.

7. IlepedyeHb COBpPEMEHHBIX MNPO(PecCHOHAIBLHBIX 0a3 JAHHBIX W HHPOPMALMOHHBIX
CIPABOYHBIX CHCTEM, HCIOJIb3yeMbIX P OCYHIECTBIEHUH 00Pa30BaTeJILHOIO MpoLecca mno
JUCHUIINHE (P He0OXO0UMOCTH)

B npouecce ocymiecTBiaeHus: 00pa3oBaTeNbHOTO MpOLEcca MO AUCHUIUINHE HCIOIb3YIOTCA:

1.  ABromarmszupoBaHHass  OuOnuoreyHo-uHpopmammonHas  cucrema  «BbYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php

2. DnexkTpoHHO-0nOMMoTeuHas cucrema «HOpaitr»https://urait.ru/

3. DnekTpoHHO-O0nbIMOTeUHas cuctema «Jlanby http://e.lanbook.com/

4. DIeKTPOHHO-OMOIHOTeUHAs cucreMa «KoHcynbTaHT CryneHnra»
https://www.studentlibrary.ru/

5. Hayunas snextponnas 6ubmmoreka eLIBRARY.RU http://elibrary.ru/

8. IlepeyeHb OCHOBHOI M I0NIOJHUTEIbHOI y4eOHOMH JINTEpaTyphbl, PeCypcoB
HH(}OPMAIMOHHO-TEJIEKOMMYHUKANIMOHHOI ceTH « UHTepHe» (IPH HEOOXOAUMOCTH),
PeKOMeHAyeMbIX VIS 0CBOCHUSI AU CHMIIIMHBI

a) OCHOBHAsI JIUTEpaTypa

1. AHrIMIACKUN S3BIK [DJEKTPOHHBIM pecypc]| : MPaKTUKyM I MaruCTpaHTOB (hakyibTeTa
ncuxonorun / coct. T. I'. Knumenko, H. H. Kacarkuna ; Spocn. roc. yH-T, SpocnaBib,
SApl'Y, 2012, 40c. - http://www.lib.uniyar.ac.ru/edocs/iuni/20122101.pdf

2. HUkcanosa I'.P., bmarosemenckas A.A. English For StudentsofPsychology: VYueGHo-
MeToaguueckoe mocodbue / I'.P. MkcanoBa, A.A. bnarosemenckas. — Kasann: Kasanckuii
YHHUBEPCUTET, 2013. — 148 c. -
http://dspace.kpfu.ru/xmlui/bitstream/handle/net/21270/17_001_000310.pdf

0) 10MOJIHUTEJIbHAS JIUTEepaTypa

1. Tlormasckas T. B. Aurmmiickuii s3bik. [IpoGieMbl KOMMYHUKAIMA: Y4eOHOE TTOCOOUE IJIst
By30B / T. B. [lommagckas, T. A. CreicoeBa. - Mocksa: UznatensctBo FOpaiit, 2022. - 175 c. -
https://urait.ru/viewer/angliyskiy-yazyk-problemy-kommunikacii-494296#page/1

9. MarepuanpHo-TeXHHUECKass 0a3a, HeoOXoAuMas i OCYIIECTBICHHUS 00pa30BaTEIbHOTO
nporiecca 1o AUCIUILTHHE

MarepuanpHo-TeXHUYEeCKass 0a3a, HeoOXomuMmas JUisi OCYIIECTBICHHS O0Opa30BaTEeIbHOTO
npoliecca 1o AUCIUILIUHE BKIIOYAET B CBOM COCTAB CIIEIMAbHBIC TIOMEIIECHHS:

- yueOHbBIC ayAUTOPUH TS POBEJCHUS MTPAKTUUECKHUX 3aHATHH (CEMHUHAPOB);

- yueOHBIC ayIUTOPUU IS TPOBECHUS TPYIOBBIX U HHIUBUYyaTbHBIX KOHCYIHTAIIHIA,

- y4eOHbIEe ayTUTOPHH JUTS IPOBEICHUS TEKYIIIEro KOHTPOJISI M IPOMEXYTOYHOW aTTECTAIINH;

- MOMELICHHUS Il CAMOCTOSITENIbHON pabOThI;



- TMOMEIEHUsl A XPaHEHHsS U TNPOPHIAKTUYECKOTO OOCITYKMBAHUS TEXHUYECKUX CPENICTB
o0Oy4eHusl.

CreuuanbHble TOMEIICHUS YKOMIUIEKTOBaHbI CpPEACTBAMHM OOYUYEHHUs, CIYXAllUMH JJis
npezcTaBiIeHus yueOHoi nHpopMannu OONIBIION ayAUTOPHUH.

[Tomemmenust mii  CaMOCTOATENbHONW PpalbOThl OOYYAOMIMXCS OCHAIICHBI KOMITBIOTEPHOU
TEXHUKOW C BO3MOXKHOCTHIO MOAKIIOUEHHUsI K ceTu «VHTepHeT» M oOecredeHrueM JocTymna K
AJIEKTPOHHOM MH(POPMAIIMOHHO-00pa3oBaTeabHOM cpene SApl'Y.

ABTOp(BI) :

JIOIEHT Kadeapbl THOCTPAHHBIX S3bIKOB
TYMaHHUTapHBIX (PaKyJIbTETOB, K.(}.H. Anexceesa B.H.



I[Mpunaoxkenne Nel k padoyeilt nporpaMMe TUCHUILTHHBI
«MHOCTpaHHBIN A3BIK 1/ NPO(eCCHOHAIBHBIX LeJIei»

DoH/1 OLICHOYHBIX CPEACTB
JJISl IPOBEAEeHHs TEKYIEro KOHTPOJIsl yCIeBaeMOCTH
U NIPOMEKYTOYHOM aTTeCTAlMH CTYAECHTOB
10 JMCUHUILINHE

1. KoHTpoJibHBIE 3aJaHNSI M UHbIE MATEPHUAJIbI,
HCMOJIb3yeMble B MIPOLecce TeKYIero KOHTPOJIsl yCIeBaeMOCTH

Pa3zgen 1. Read the text and fulfill the tasks

Defining Personality
Who am I?

If you ask yourself this question, you are asking the same question posed by personality
psychologists. What is personality? Psychologists do not agree on a single answer to this
question.

We define personality as consistent behaviour patterns originating within the individual. At
least four aspects of this simple definition need elaboration.

First, personality is consistent. In other words, a person's behavior patterns display some
stability. This consistency in behavior exists across time and across situations. We expect
someone who is outgoing today to be outgoing tomorrow. We also are not surprised to find that
someone who is competitive at work also is competitive in sports. Of course, this does not mean
that people cannot change. But we expect some consistency in the way people act.

Second, personality originates within the individual. This is not to say that external sources
do not influence personality. Certainly the way parents raise their children affects the kind of
adult the child becomes. But behavior is not solely a function of the situation we are in. The fear
we experience while watching a frightening movie is the result of the film, but the different ways
we express or deal with that fear come from within.

Third, this definition focuses on the individual's behaviour. Social psychologists know
people are different and often respond in different ways to the same situation. However, these
psychologists look at how the average person behaves in a given situation, ignoring individual
differences. In contrast, personality psychologists acknowledge the importance of the situation
but are more interested in understanding, for example, why some people respond to a challenge
with increased effort, while others react by giving up.

Finally, we treat the term behaviour rather broadly here. Although overt actions are of
primary interest to personality psychologists, we cannot understand the actions without
examining such things as thoughts, emotions, and attitudes. Thus, consistent patterns in the way
we think about ourselves, our expectancies and the way we classify events into cognitive
categories are all part of personality.

Tasks:

1. Which approach is it?

a) Our behaviour is determined by various stable 1.psycho-
personality characteristics, mostly inherited. analitic
b) Our behaviour is shaped by the way we process information. 2.trait
¢)Much of what we do is under the control of unconscious forces. 3.cognitive

d) Our consistent behaviour patterns are the result of habits 4.humanistic

learned due to certain environments.
e) Much of what we do results from our personal responsibility. ~ 5.behavioral

7



2. Match the following definitions with the words given below.
a) Conscious; b) Pleasure principle; c) Reality principle; d) Id; e)Ego; f) Superego;

1)The part of personality that considers external reality while mediating between the demands of
the id and the superego.
2)The principle on which the id operates, in which pleasure is the sole reason of behaviour.
3)The part of personality that represents society’s values.

4)The principle on which the ego operates.
5)The part of personality that contains the material of which we are currently aware.
6)The part of personality concerned with immediate gratification of needs.

Pa3znen2. Read the text and fulfill the tasks
Are you the master of your fate?

Are the consequences of your behaviour under your personal control or determined by forces
outside of yourself? In other words, do you believe that there is a causal relationship between
your behaviour and its consequences? Think about it for a moment.

Julian Rotter, one of the most influential behaviorists in psychology history, proposed that
individuals differ a great deal in where they place the responsibility for what happens to them.
When people interpret the consequences of their behaviour to be in the control of luck, fate, or
powerful others, this indicates a belief in what Rotter called “external locus of control” (locus
simply means location). Conversly, he maintained that if people interpret their own behaviour
and characteristics as responsible for behaviour consequences, they have a belief in an “internal
locus of control”. This tendency can be explained from a social learning theory perspective. As a
person develops from infancy through childhood, behaviours are learned because they are
followed by some form of reinforcement. The reinforcement increases the child’s expectancy
that a particular behaviour will produce the desired reinforcement. Rotter claimed that the
totality of your specific learning experiences creates in you a generalized expectancy about
whether reinforcement is internally or externally controlled.

“These generalized expectancies”, Rotter wrote, will result in characteristic differences in
behaviour in a situation culturally categorized as chance-determined vs. skill-determined. In
other words, you have developed an internal or external interpretation of the consequences for
your behaviour that will influence your future behaviour in almost all situations. Rotter believed
that your locus of control, whether internal or internal, is an important part of who you are, a part
of your personality.

Which do you think you are, internal or external? Rotter wanted to study differences among
people on this dimension and, rather than simply ask them, he developed a test that measures a
person’s locus of control.Rotter called his test the”I-E Scale”, which is the name it is known by
to-day. One of the potential sources for the development of an external or internal orientation
was suggested to be variations in parenting styles.

Styles of parenting were supposed by Rotter to be on obvious source for learning to be
internal or external. He suggested that parents who administer rewards and punishments to their
children in ways that are unpredictable and inconsistent are likely to encourage the development
of an external locus of control. Subsequent research showed that parents of externally oriented
children have been found to be more authoritarian and restrictive. They do not allow their
children much opportunity for personal control. Parents of children who are internals tend to be
more affectionate, more consistent with discipline, and more concerned with teaching children to
take responsibility for their actions (Davis and Phares, 1969).

Rotter also hypothesized that the dimension of internal-external locus of control is a relatively
stable aspect of human personality across a wide variety of situations.The phrase “relatively

8



stable” is used because a person’s locus of control can change under certain circumstances.
Those who are externally oriented often will become internal when their profession places them
in positions of greater authority and responsibility. People who are highly internally oriented
may shift toward a more external focus during times of extreme stress and uncertainty.
Moreover, it is possible for individuals to learn to be more internal, if given the opportunity.
Although most of the research confirms the assumption that internals are better adjusted and
more effective in life, in his later writings Rotter sounded a note of caution. Everyone,
especially internals, must be attentive to the environment around them. If a person sets out to
change a situation that is not changeable, frustration, disappointment, and depression are the
potential outcomes. When forces outside of the individual are actually in control of behavioral
consequences, the most realistic and healthy approach to take is one of an external orientation.

Tasks:
1.Match the following definitions with the words given below.
a) externals; b) internals; c) social learning theory; d) expectancy; e) I-E Scale

1. Anticipating future

2. A test that measures a person’ locus of control

3. These people believe that what happens to them is controlled by their own efforts.

4. Behaviors are learned because they are followed by reinforcement.

5. These people believe that what happens to them is controlled by factors outside themselves.

2. Here are some items from Rotter’s I-E Scale. Which of them indicate externals/internals?

a) Many of the unhappy things in people's lives are partly due to bad luck.

b) People's misfortunes result from the mistakes they make.

a) Becoming a success is a matter of hard work; luck has little or nothing to do with it.

b) Getting a good job depends mainly on being in the right place at the right time.

a) Most people don't realize the extent to which their lives are controlled by
accidental happenings.

b)There is really no such thing as "luck."

a) Sometimes I can't understand how teachers arrive at the grades I get.

b) There is a direct connection between how hard I study and the grades I get.

Pa3zgen3. Read the text and fulfill the tasks
The Nature of Emotion

How do feelings differ from thoughts?

Everyone seems to agree that joy, sorrow, anger, fear, love, and hate are emotions. However, it is
often hard to identify the shared features that make these experiences emotions rather than, say,
thoughts or impulses.

Defining Characteristics

Most psychologists tend to see emotions as organized psychological and physiological
reactions to changes in our relationship to the world. These reactions are partly subjective
experiences and partly objectively measurable patterns of behavior and physiological arousal.
The subjective experience of emotion has several characteristics:

1. Emotion is usually temporary. In other words, it tends to have a relatively clear beginning and
end and a relatively short duration. Moods, by contrast, tend to last longer.
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2. Emotional experience is either positive or negative, pleasant or unpleasant.

3. Emotional experience is triggered partly by a mental assessment of how a situation relates to
your goals. The same event can bring on very different emotions depending on how you interpret
what the event means.

4. Emotional experience alters thought processes, often by directing attention toward some
things and away from others.

5. Emotional experience elicits an action tendency, a motivation to behave in certain ways.

6. Emotional experiences are passions that happen to you, usually without willful intent.
However, you can exert some control over emotions since they depend partly on how you
interpret situations.

The extent to which we are "victims" of our passions versus rational controllers of our
emotions is a central dilemma of human existence.

Objective aspects of emotion include learned and innate expressive displays and physiological
responses. Expressive displays—such as a smile or a frown—communicate feelings to others.
Physiological responses—changes in heart rate, for example— provide the biological
adjustments needed to perform actions generated by the emotional experience.

In summary, an emotion is a temporary experience with either positive or negative qualities.
Through emotion, people communicate their internal states and intentions to others, but emotion
also functions to motivate a person's thought and action.

Tasks:
1. Match the following definitions with the words given below.
a) anxiety; b) emotion; c) coping; d) emotion-focused strategy; ) problem-focused strategy

1) reducing anxiety by changing your feelings about the problem.

2) a vague, persistent and unpleasant emotion; in its stronger form may be characterized by a
feeling of disorganization, inadequacy, and helplessness.

3) a transitory experience with positive or negative qualities felt as happening to the self .

4) doing something about the problem to change or avoid it.

5) methods of handling anxiety-producing situations.

Pa3nen 4. Read the text and fulfill the tasks

Reactions to frustration

How do we respond to a frustrating situation?

Frustration—whether it is the result of environmental obstacles, personal limitations, or
conflict—can produce a number of possible consequences. Experiments illustrate some
immediate responses to frustration.

Aggression

Some people in the frustrating situation seem restless and unhappy: they sigh and complain.
And many of them express feelings of anger. Sometimes aggression is expressed directly against
the individual or object that is the source of frustration. Aggression of this kind is not necessarily
hostile; it may be a learned way of solving a problem. Adults usually express their aggression
verbally rather than physically; they are more likely to exchange insults than blows.

Although the anger engendered by frustration may impel the individual to attack the obstacle,
whether it is animate or inanimate, direct aggression is not always possible.

Displaced aggressionln many instances, the frustrated individual cannot express aggression
against the source of frustration. Sometimes the source is vague and intangible. The person does
not know what to attack but feels angry and seeks something to attack. Sometimes the person
responsible for the frustration is so powerful that an attack would be dangerous. Then aggression
may be displaced—the aggressive action may be directed toward an innocent person or object
rather than toward the actual cause of the frustration. Prejudice against minority groups often
contains an element of displaced aggression, or scapegoating. During periods of economic
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depression, when money and jobs are scarce, people are tempted to blame their troubles on some
relatively powerless minority groups.

Apathy

One of the factors complicating the study of human behavior is the tendency of different
individuals to respond to similar situations in a variety of wavs. Although a common response to
frustration is active aggression, the opposite response of indifference or withdrawal, called
apathy, is not uncommon. We do not know why one person reacts with aggression and another
with apathy to the same situation, but it seems likely that learning is an important factor.
Reactions to frustration can be learned in much the same manner as other behaviors.

Learned helplessness

Studies have shown that animals and people can learn to be helpless when faced with stressful
situations. Martin Seligman, a well-known behavioral psychologist, maintains that our
perception of power and control are learned from experience. He believes that when a person’s
efforts at controlling certain life events fail repeatedly, the person may stop attempting to
exercise control altogether. If these failures happen often enough, the person may generalize the
perception of lack of control to all situations, even when control may actually be possible. This
person becomes helpless and depressed.

Tasks:

1. Match the definitions with the words given below.
a)conflict; b)frustration; c)motive; d)aggression;
e) displaced aggression; f) apathy; g) learned helplessness

1)The response of indifference or withdrawal when confronted with frustrating
situations.

2) Directing impulses toward an innocent person or object rather than toward
the actual cause of aggression.

3) Mental struggle resulting from incompatible impulses.

4) A condition which occurs when obstacles block the fulfillment of goals.

5) A reason or purpose of behaviour.

6) A process in which a person or animal stops trying to exert control after
experience suggests that no control is possible.

7) An act that is intended to cause harm to another person.

2. Match conflicting motives.

a) cooperation 1) dependence

b) intimacy 2) competition

¢) independence 3) isolation

d) impulse expression 4) moral standards

3. Which motivational conflict is it?

1) Lisa, a waitress feels like screaming. One of her customers ordered steak and
shrimps, but when she brings the meal to him, he insisted that he ordered
steak and lobster. If she tells him that he is wrong, she could lose a big tip.
But if she takes the food back to the cook, he might get angry and delay her
orders all night long, which would also jeopardize her tips

a) approach-approach c¢) avoidance-avoidance
b) approach-avoidance d) multiple approach-avoidance

2) Jeff is unsure about what to do. A woman he likes very much has invited him
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to go with her to the last game of the World Series playoffs. Another woman
whom he also cares for has invited him to a concert by his favourite group on
the same night.

a) approach-approach ¢) avoidance-avoidance

b) approach-avoidance d) multiple approach-avoidance

3) Jill wants to buy a new stereo, but doing so might create financial hardship.
a) approach-approach ¢) avoidance-avoidance

b) approach-avoidance d) multiple approach-avoidance

4. Discuss in pairs or small groups the following topics.

1) Sources of frustraton 5) Conflicting motives
2) Reactions to frustration 6) Displaced aggression
3) Types of motivational conflicts 7) Apathy

4) Learned Helplessness 8) Aggression

Pa3gen 5. Read the text and fulfill the tasks

Defense mechanisms and adjustment

We all use defense mechanisms at times. The rationalization of failures that would otherwise
cause us to despair or the partial justification of conduct that would otherwise make us despise
ourselves sustains us until we can work out better solutions to our conflicts. Denial or repression
may provide relief from anxiety until a way to solve a personal problem can be found.

But when defense mechanisms become the dominant mode of responding, they indicate
personality maladjustment. Although they may provide temporary relief, defense mechanisms
usually distort reality and thus prevent effective problem solving. A person who depends on
defense mechanisms may never learn more effective ways of coping. For example, individuals
who project their hostile feelings onto others may withdraw more and more from social contacts.
By refusing to acknowledge the anger as their own, they never learn that most people are kind
and that they can develop satisfactory interpersonal
relationships.

Tasks:
1. Match defense mechanisms with their definitions.
a) displacement; b) intellectualization; c) projection; d) reaction formation;

e) rationalization; f) denial; g) repression; h) sublimation; i) regression

1) Attempts to make actions or mistakes seem reasonable.

2) Channeling impulses to a non-threatening object.

3) Refusal to accept that some fact exists.

4) Handling threatening material by removing emotional content.

5) Retreating to the behavior of an earlier stage of development.

6) Unconsciously attributing one’s own unacceptable thoughts or impulses to another person.

7) Defending against unacceptable impulses by acting opposite to them.

8) Unconsciously pushing threatening memories from awareness.

9) Channeling negative impulses into socially acceptable actions.

2. Which defense mechanism is it?
1) Instead of recognizing that “I hate him” a person may feel that he “He hates
me”.
2) Anger at one boss is expressed through hostility toward a family member or
even a dog.

3) “That I spank my child is not a mistake. I do it because it’s good for him”.

12



4) A person experiences loss of memory for an unpleasant event.

5) A person insists that something is not true despite all evidence to the
contrary.

6) A husband who unconsciously desires other women becomes obsessively
devoted to his wife.

7) A married adult “Goes home to mother” whenever there is a problem in the
marriage.

a) reaction formation; b) regression; c) rationalization; d) denial; e) displacement; f)
projection; g) repression

3. Mike feels that his wife is dull and sexually unattractive, but he doesn’t consciously
experience these attitudes. Instead, he criticizes his secretary for making mistakes and insults her
appearance. This example illustrates which defense mechanism?

a) rationalization ¢) reaction-formation
b) displacement d) projection

4. Which defense mechanism is often referred to as “motivated forgetting?”
a) denial ¢) displacement
b) repression d) regression
5. Discuss in pairs or in small groups defense mechanisms and their functions
BeicTymuieHue ¢ mpe3eHTanMell IO TeMe CBOero HayyHoro wuccienoBaHus (10 MuHyT).
CryneHTsl 3apaHee TOTOBST YCTHOE BBICTYIIEHHE ¢ mpe3eHTanuei PowerPoint mo Teme cBoero

HAaY4YHOTI'O UCCJICAOBAHUA HAa OCHOBC PaHCC MOJTYUCHHBIX 3HAHM.

KDI/ITCDI/II/I OILICHMBAHUIA ITPE3CHTAIIUN

Kpurepun Ouenka
5 4 3
Copnepxanue otBeta | OcHoBHOe — conepkanue | OcHOBHOE cojaep:kaHue TeMbl | Hapymiena JIOTHYECKast
TEMBI OTPAXKEHO, | OTPaXKEHO, MaTepuall | MOCIeI0BaTeIbHOCTh
MaTepuan M3JIaracTCs | U3JIaraeTcsl M3JIUIIHE KPaTKO | COACpKaHHMS, CTPYKTypa
JIOTHYHO U | WM W3IUINHE MOAPOOHO, | cnabo BhIpaXkeHa.
MIOCJIEZIOBATEIIHHO. HMMEIOTCS HETOYHOCTH.

OdopmiieHue ¢ WnmoctpatuBHbld  TekeT | WmocTpaTUBHBIN TeKkcT | MIIIoCTpaTUBHBIN TEKCT HE
TIOMOIIBIO CIIAiIOB | BOCHPUHUMAETCSI JITKO ¥ | BOCIIPHHMMAeTCsI HE BCETrZa | CIIOCOOCTBYET  BOCHPHSATHIO
TIOJTHO. JETKO W TIOJTHO, HE BCE | TEMEI.

TIPUMEPEI CBSI3aHBI c

COJICPKAHNEM TEMBIL.

BricTynnenue Brictymaromuii cBoboano | BeicTymaromuit Brageetr | Martepuan uzmaraetcs Ha 90-

BJIaJle€T TEMOH, SCHO W | TeMoi He B monHOM Mmepe: | 100% c omopo  Ha
TPaMOTHO W3JIaTaeT €€ | IPH ero BOCTIPHATHN WHOTIA | MHCHMEHHBIH TEKCT.
cojiepIKaHue. BO3ZHUKAIOT TPYIHOCTH.
BrIcTymiieHHE TOHATHO H
JIETKO BOCIIPUHUMAETCSI.

Cnmcox 3agaHuil K 3a4eTy
(mpoBepka chopmupoBannocta YK-4, unnukatop UJ1-YK-4.2, U]I-YK-4.4)

K 3ayery nonyckaroTcs CTYIEHTHI:

- 1) moceruBme 6onee 80% 3aHATHI M BBHINOJHHUBILKE BCE MPAKTHYECKHUE 3a/1aHUS B TCUCHUE
IIEPBOTO CEMECTPA;

- 2) BemounnuBLre 70 % u 6os1ee paboT TEKYIIEro KOHTPOJIS;
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Conep:xanue 3a4era:

1. TIuceMeHHBIN MEPEBOJ C AHTJIUMKCKOTO S3bIKa HAa PYCCKUW OPUTMHAIBHOTO TEKCTa IO
CMELMATBHOCTHU C UCTIONIb30BaHUEM ciioBapsi o0beMoM 1500mey.3HaKoB 3a 45 MUHYT.

2. YcrHOe pedepupoBaHHE OPUTHMHAIBHOTO TEKCTa IO CIENHUaTbHOCTH obbeMoMm 1500-
2000 neu.3HaKOB.

3. becena Ha aHTIIMIICKOM s3bIKE 11O Teme: Myresearchproject.

Obpas3syvl 3a0anutl K 3a4emy.
3aganue 1. TeKCT Ajisi TUCbMEHHOTO MEPEBOIA CO CIIOBAPEM.

Women

Many young women are led to believe that their place in society is as an adjunct to a male. Their
prime goal is suggested to be that of a mother, housewife or helpmate to a male, who is expected
to be a breadwinner.

Their view of a career, then, is limited by the notion of what they should be and their career
choices are affected accordingly. For example, a young woman may want to become a secretary
because she feels that she can always get a job in this field "if her husband needs help". She
might not even consider selecting a job on the basis of the satisfaction it could give her. It is
readily apparent in the case of this particular woman that the counseling process is being unduly
influenced by factors that have nothing to do with the counselee's interests or desires but reflect
instead society's distortion of the feminine role. Indeed, if the young woman feels that her role in
life is primarily as an adjunct to some male, her job or career choice (given the false premise)
might logically be very well designed to put her in proximity with desirable males. It is the duty
of the counselor not only to recognize this attitude in a female student but to explore the
possibility of its presence in any case in which it may be even remotely suspected.

The counselor must determine if the young woman in question has decided on a career primarily
with this attitude in mind and he must be aware that, to the counselee, the attitude may seem to
be a positive one. Clues to this type of limiting attitude can be found in the counselee's inability
to clearly express the reasons for her choices of job and career, an acceptance of a career choice
far beneath potential or a lack of any effort to maximize her career potential.

Kpumepuii oyenusanus nucbmennozo nepesooa. Oyenka

BrinosHeH noyHbINA ¥ TOUYHBIN TIepeBo. Jlomyckaercs He3HaYUTeIbHAs 5
CTHJIMCTUYECKAs MOTPEIHOCTD, HE BIHSIONAas Ha IOHUMaHNE TEKCTa.
CTunb ¥ HOPMBI POJHOTO SI3bIKA HE HAPYIICHBL.

Jlomyckarotes oHa-ABe PaKTHIECKUX (CMBICTIOBBIX) OIIHOKH 4
(B 3aBUCHMOCTH OT CTETICHH UCKAKCHUS CMbICIIA) M OJTHA - JIBE

CTHJIMCTUYECKHX MMOTPEUTHOCTH, HE BIHSIOIUX HA TIOHUMAHKUE TCKCTA.

HapymieHust HOpM POJHOTO sI3bIKa HE3HAYHUTEIbHBIE.

ITepeBon comepxut 3 hakTHUeckre OMMUOKH, BO3MOKHA TaCTUIHAS 3
notepst nHpopManuu. HapyiieHsl HOpMBI M CTHIIb POJJHOTO SI3bIKA.
ITepeBon comepxut 4 n 6osee GaxTrHuecknx omuoOOK. HapyrieHa moyHoTa u 2

aJIeKBaTHOCTD nepeBoia. CTHIIb 1 HOPMBI POJTHOTO SI3bIKA HAPYIIICHBI.
3aoanue 2. Texcmonapeghepuposarusi:

Type A—Type B Behaviour Patterns

Some psychologists noticed that their heart attack patientsseemed to act differently than their
other patients (Friedman. Rosenman. 1974). Heart attack victims were more active, more
energetic and more driving than those without heart problems. In short, they seemed to have
different personalities.
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This personality dimension was identified as the coronary-prone behaviour pattern. Today this
dimension is more commonly referred to as Type A - Type B. Strictly speaking, the name is
somewhat inaccurate. Instead of identifying two types of people, A and B, we can better
understand the concept in terms of a trait continuum, with extreme Type A people at one end and
extreme Type B people at the other.
Typical Type A people are strongly motivated to overcome obstacles and driven to achieve and
to meet goals. They are attracted to competition, enjoy power and recognition and are easily
aroused to anger and action. They dislike wasting time and do things in a vigorous and efficient
manner. They often find easygoing people a source of frustration. On the other hand, Type B
people are relaxed and unhurried. They may work on occasions but rarely in the driven,
compulsive manner of Type A people. They are less likely to seek competition.
David Glass and his colleagues conducted a serious of studies in the 1970s to identify the
behavioral differences between Type A and Type B people. Three major components of the Type
A trait were found:
First, Type A people have a higher competitive achievement striving.
Second, they show a sense of time urgency.
Third, they are more likely to respond to a frustrating situation with aggressiveness and hostility.
Glass concluded that these 3 features of the Type A behaviour pattern could be reduced to one
underlying concept: a desire to exert control over the environment. Type A people usually
perform better in achievement situations. Type B's do better at tasks that require some thinking
and careful consideration of ideas.

IIpasuna svicmasnenus oyeHku no pe3yivmamam pegepuposanus

- «3auTeHo» — coOmoJieHa CTPYKTypa pedepara, BBOAHBIM ab3all COAEPKHUT OOJBIIMHCTBO
JAHHBIX, MOXKET OBITh HE YKa3aHO JO JBYX ITYHKTOB (Ha3BaHHE CTaTbH, aBTOP, UCTOUHUK, KAHP
CTaThM); MOXKET UMEThCsI 1-2 MCKaKeHHUS MHPOpPMAINK; B TEKCTE MOXKET ObITh HE3HAYHTEIHHO
HCKaXXEH XOJI MbICIEH; pedepaT mepenaer OOJIBIIYIO YacTh CYIIECTBEHHOTO CMBICIA TEKCTa,
KOTOPBIH cKar 10 HE00X0IUMOTO o0beMa; Hapsay c HECKOJIbKUMH
opdorpadpudeCKUMHI/TyHKTYaIllAOHHBIMA ~ OITMOKaMH  MMEETCS 10  JBYX  JIEKCHUKO-
rpaMMaTHYECKUX OMIMOOK WIIM CTHIIMCTUYECKHIX OITHUOOK.

- «He 3auteHO» - CTpyKTypa TpeOyeMoro TeKcTa He COOJII0eHa, BBOJAHBIA a03all HE COIACPIKUT
TpPEX U3 CIEAYIOLMX ITyHKTOB (Ha3BaHWE CTATbU, aBTOP, HCTOYHUK, KaHP CTaThH); UMeeTcs 3-5
CEpbE3HBIX MCKaKEHHS HWHPOpMalMU; B TEKCT€ HUMEIOTCS CEpPhE3HbIe HApYUICHHsS JIOTUKU
U3TIOKEHUS, HEOYeThl B TIOCTPOCHUU BBICKA3bIBaHW; TIEpEeIaeTCs MEHbBIIEe TOJIOBUHBI
CYIIECTBEHHOW WHGPOPMAIIMM WCXOJHOTO TEKCTa, oO0OBeM pedepaTa HE COOTBETCTBYET
PEIbABISIEMBIM TpeOOBaHUSM; HapsITy c HECKOJIbKUMH
opdorpapudecKUMHI/TyHKTyallAOHHBIMA ~ OIIMOKAaMH  WUMEETCs  OoJIbllie  TpeX  JIEKCHUKO-
rpaMMaTHYECKUX OMIMOOK WIIM CTHIIMCTUYECKHIX OITUOOK.

3aganue 3. becena npenoaaBaTess O CTYAEHTOM Ha aHTJIUHACKOM S3bIKE
Tema: Myresearchproject.

CryneHTsI 3apaHee TOTOBAT paccka3 0 ceOe M CBOEH HayYHO-HCCIIEI0BATEIbCKOM padoTe,
cocrosaumii u3 30-35 nmpemnoxenuit. [Ipu oTBeTe CTYAGHTHI MOTYT IOJIb30BAaTHCS MOJIPOOHBIM
WIM KPaTKUM TU1aHOM. CTyZIEHThI TOJKHBI ObITh TOTOBBI OTBETUTh Ha HECKOJIBKO BOIPOCOBOOMX
HAY4YHO-MCCIIEIOBATENbCKOM padoTe.

IIpasuna eévicmasnenus oyeHKu:

Ouenka «3a4YTeHO» BBICTABISAETCS CTYACHTY, KOTOPBIM 3HAET MPOCTBIE M CIOXKHBIE
rpaMMaTH4YeCcKHe, JIEKCUYECKHE CTPYKTYPbl YCTHOM M NHUCHbMEHHOW peuYu, Ha JOCTATOYHOM
YPOBHE BJaJeeT TEPMUHOJOTHEH Ha HMHOCTPAHHOM s3bIKE B HU3ydaeMoll o0nacTu;
3HACTCTPYKTYpY M OCOOCHHOCTM PAa3UYHBIX THUIOB TEKCTOB MNPO(PECCHOHANbHON U
aKaJIeMUYECKOM HAIpaBICHHOCTH;CAMOCTOATENIbHO COCTaBIsI€T M TMPEACTAaBISIET B BHJIE
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pa3BepHYTOrO JOKJIaJa M TPE3eHTAlUd HAyuyHYl0 MHQOpPMAIMIO, HCIOIb3YyeEMYI0 B
npo¢eCCHOHATBLHON IEeATENFHOCTH, JOMYyCKas MPU 3TOM JIEKCUKO-TpaMMaTHYEeCKHe OIINOKH, He
MPENSITCTBYIONINE TOHUMAIO U3JIaraeMoro;

Onenka «He3auTreHo» BbICTaBIETCS  CTYIACHTY, KOTOpBIM 3HAeT IPOCTHIE
rpaMMaTHYeCKHe, JIEKCUUYECKHE CTPYKTYphl YCTHOM M THCHMEHHOM peud, HO HE BIAJEeT
TEPMUHOJIOTHEH HAa MHOCTPAHHOM SI3bIKE B M3y4aeMOil 00JIaCTH; HE 3HAET CTPYKTYPY pPa3IUyHbIX
TUNIOB TEKCTOB Npo¢eCCHOHAIbHOW W aKaJIeMUYeCKOW HaNpaBICHHOCTH;I0NMyCKaeT TrpyObie
JIEKCUKO-TPAMMAaTHYECKHUE OIIUOKH, MPEMATCTBYIOUIME IMOHMMAI0 H3JIaraeMOro; HE MOXKET
IPaMOTHO U  OOCTOSITENIbHO OOOCHOBBIBATH CBOM  B3IJIAJbIHA HWHOCTPAHHOM  SI3BIKE.

16



Ipuiio:xkenune Ne2 k padoyeil mporpamme
AMCUHMILINHBI

«HOCTpaHHBII A3BIK 1A NPO(PeCcCHOHATBHBIX
neJsein»

MeTonnueckue yKkazaHusi VISl CTY/ICHTOB 110 OCBOECHUIO THCIMIIJIMHBI
B mpouecce u3yueHuss ”HOCTPaAHHOTO SA3bIKA B BY3€, CTYJCHT JTOJIKEH:
- OCYILIECTBIATh CEPhE3HYI0, CUCTEMAaTHYECKYI0 M YIOPHYIO pabOTy IO OBJAJCHUIO SI3BIKOM,
OKHJas ycriexa JHUILIb P PETryISIPHBIX 3aHATUSAX;
- TIOMHHTb, YTO CaMOCTOSITeNIbHAs paboTa — HEOTheMJIeMasi YaCTh OCBOCHUS TUCIMIUIMHEI, 0e3
KOTOPOW ayauTOpHas paboTa TOJ PYKOBOICTBOM MperojaBareis OyaeT MeHee 3¢ (dEeKTHBHA.
PerynspHoe wucnonp3oBaHue pecypcoB IHTepHETa W NEPUOAUYECKUX W3JAHUM IIO3BOJIUT
MOBBICUTH COOCTBEHHYIO SI3BIKOBYIO KYJIBTYPY.
- TIOCTOSIHHO TIONOJHATH COOCTBEHHBIM CIIOBAapHBIM 3amac IO CIEHUaTbHOCTH, 3aHUMATbCs
COCTaBJICHHEM CIIELUATHU3UPOBAHHOTO CIIOBHUKA;
- YHUTaTh XYJOXXECTBEHHYIO W CIEHUAIM3UPOBAHHYIO JIUTEpaTypy Ha HHOCTPAHHOM S3BIKE,
U3bICKMBATh BO3MOKHOCTHU K OOILEHHIO C HOCUTEISIMHU s3blKa (CeMHHaphl U BcTpeud B Jlomax
IpyX0Bbl, Iepenucka, yuactue B UntepueT-hopymax);
- pa3BuBaTh B ceO¢ CTpeMJICHHE K CIOHTaHHOMY, IyCThb M HE OE30IIMO0YHOMY TOBOPEHHUIO,
NOOHMBAsICh SICHOTO ¥ YETKOTO BBIPAXKEHUS MBICIIH;
- TIPOSIBJIATH YBa)KEHUE K CBOUM IPENOJABATENSIM M MOJAEPKUBATh C HUMH JEIOBONW KOHTAKT,
BBITIOJIHSSL UX COBETHI M PEKOMEH/IAIINH.
- yMeThb paboTaTh B KOMaHJI€ B paMKaX BBIMIOJHEHUS KOMMYHHKATHUBHBIX, MPOEKTHBIX W TIP.
3aJaHuN.

Y4eOHO-MeTOAUYECKOE O0ecTIeYeHHe
CaAaMOCTOSITEJIbHOM Pa0OTHI CTYIEHTOB 10 JUCUMILIHHE
B kayectBe y4eOHO-METOAMUYECKOTO OOECTIEYEHUS PEKOMEHIYETCSl MCIIONB30BaTh JIUTEPATypy,
yKa3aHHYIO B pazzesne Ne 8§ maHHOM paboueld mporpamMMBbl.

Jnist  camocToATeNnbHOrO Mmojxdopa nuTepaTypbl B Oubnuoreke Spl'Y pexomenmyercs
UCIIOJIb30BATh:!

l. Jluunwrii  xabunet (http://lib.uniyar.ac.ru/opac/bk login.php) maer B03MOXXHOCTH
nojryuyeHust on-line qoctyna K CIUCKY BbIIAHHOM B aBTOMaTU3MPOBAaHHOM pPEXKHUME JIUTEPATYPHI,
MPOCMOTPA M KOTIMPOBAHHMSI SJICKTPOHHBIX BEPCHIA U3/IaHUH COTPYIHUKOB YHUBEpcUTeTa (yuel. u
METO/I. TIOCOOMS, TEKCTHI JISKIHUHA | T.11.) it paboThl B «JInuHOM KaOnWHETe» HEOOXOAUMO 3alTH
Ha caiit Hayunoii 6ubmuotexku Spl'Y c mo0oit Touku, uMmeromeit foctyn B Internet, B myHKT
MEHIO «OJIEKTPOHHBIH KaTaJlor»; MPOUTH NpOUEAypY aBTOpPU3allMH, BBIOPAB BKIAJKY
«ABTOpH3AIUS», U 3aMI0JIHUTH TIPECTABICHHBIE OIS HH()OpMAIHH.

2. DyleKTpOHHAsA OMOJMOoTEeKa y4eOHbIX MaTepuasoB SApl'Y

(http://www.lib.uniyar.ac.ru/opac/bk_cat find.php) comepxkutr OGomee 2500 mMONTHBIX
TEKCTOB Y4YeOHbIX M Yy4eOHO-METOJMYECKMX MAaTEpHUajOB IO OCHOBHBIM H3y4aeMbIM
TUCIUIUIMHAM, W3JaHHBIX B yHHBepcutTere. JlocTym B ceTH yHHBEpCUTETa, JHOO TO
JIOTUHY/TIapOJTIO.

3. DnexTpoHHas KapToTeka «KHUTooOecrneyeHHOCThY

(http://www.lib.uniyar.ac.ru/opac/bk_bookreq find.php) packpsiBaer y4eOHBINI (QoHI
Hay4yHOll OmOnmorexku Spl'Y, mpemocraBiseT ONEpaTHBHYIO HMH(OPMAIMIO O COCTOSHUU
KHUT000ECTIeYeHHOCTH TUCIUILUIMH OCHOBHOM M JIOTIOJIHUTEIBHON JTUTEPATYPO, a TaKkKe [UKJIIa
JUCITUIUIMH ¥ CTICNUAThHOCTEH. DIEeKTpOHHAs KapToTeka «KHUT000ecneYeHHOCThY JAOCTYIHA B
CETH YHHMBEpCHUTETa U uepe3 JInuHbIil KaOuHET.




