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1. Ilesiu oCcBOeHUsA AMCHMILUIUHBI

Llefibto  OCBOeHUS] JUCLMIUIMHBI «VIHOCTpaHHBIA SI3BbIK» SIBJIsIeTCS  (pOPMUPOBaHUe
KOMITETEHLVH, TI03BOJISIOL[e OCYI[eCTBIATh /1eJI0BYI0 KOMMYHHKALIMIO B YCTHOW M ITUCbMEHHOU
¢dopmMax Ha MHOCTPAHHOM $I3bIKe C Y4eTOM 0COOeHHOCTeM OoQULManbHOTO U Heo(ULMaJIbHOTO
cTuneii OOIIeHUsT M COLMOKY/IBTYPHBIX DPa3/MuMii, a TakkKe TepeBOAUTH MPodecCHOHaIbHbIE
TEKCTbI C MTHOCTPAHHOTI'O s13bIKa Ha TOCY/JapCTBEHHBIM.

2. Mecto guciumieel B crpyktype OIT 6akanaBpuarta

AucipruiniHa  «VHOCTpaHHbBIM SI3bIK» OTHOCHUTCS K 0O0si3aTesibHOM uacTh Bioka 1
oOpa3oBaTeTbHOM ITPOTPaMMBbI.

[l71si OCBOEHUSI JAaHHOM UCLIUTIJIMHOM CTY/IEHTHI I0/DKHBI BIa/IeTh 3HAHUAMU, YMEHUSAMU
Y HaBbIKaMH, MPUOOPETEHHBIMU B KypCe OCBOEHUS MPeJMeTa «HHOCTPAHHBIHM SI3bIK» B CpeHel
ILIKOJTE.

[TonyuyeHHble B Kypce «VIHOCTpaHHBIN S3bIK» 3HAHWS HEOOXOAUMBI /IS OCYI|eCTB/IEHHSI
[le7IoBOY KOMMYHHMKAL[MM Ha WHOCTPAHHOM SI3bIKe, a TaKXKe [Jis TIPOJO/DKEeHUsi 0OyueHus: B
Marucrparype.

3. Ilnanupyemble  pe3y/ibTaThl O00yueHHsI 1O /[UCHUIUIMHE, COOTHECEHHbIE C
IVIAHUPYeMbIMH pe3y/IbTaTaMi 0CBOeHHsI 00pa30BaTe/IbHOMN NMPOrpaMMbI

I[Tporiecc U3yyeHus: JUCLIMIIIMHBI HarpaB/ieH Ha (JOPMUPOBaHUe C/IeAYIOLIUX 371eMeHTOB
KomreTeHI Ui B cootBeTcTBUU ¢ PI'OC BO, OOIT BO u npuobpeTeHus: CiefyrOLUX 3HaHUH,

YMeHUM, HaBbIKOB U (WJ/IM) OTIbITA /leATeTbHOCTH:

dopmupyemasi KOMIETeHL{HS NupukaTop JoCTHXKEeHUs Ilepeuenn
(ko 1 popMy/IMPOBKA) KOMIIETeHI{HU IUVIaHUPYEMBIX Pe3y/IbTaToB
(xoa u hopmy/IMpOBKa) 00yueHHUs1

YHnBepcaﬂbele KOMIIeTeHIIUN

YK-4

CriocobeH oCyIIeCTB/ISTh
JIeJIOBYI0 KOMMYHUKALIUIO B
YCTHOU U MUCbMEHHOU
(opmax Ha rocyZjapCTBeHHOM
sa3bIke Poccurickon
depepali U UTHOCTPAHHOM (-
bIX) s13bIKe (ax)

Na-YK-4.1

Ocy1ecTBsieT AeoByHO
KOMMYHMKAI[UIO Ha
WHOCTPaHHOM $I3bIKE C YUeTOM
ocobeHHOCTeH 0(UITUATBEHOTO
1 Heo(UI[Ha/TLHOTO CTHIIeH
0OIIIeHNS U COTTUOKY/TBTYPHBIX
PEENI L7178

3HaeT oHETHUECKUN CTPOM,
rpaMMaTHYeCKUe U JIEKCUUeCKHe
CTPYKTYPBI YCTHOU U
MUCHMEHHOH peuu, 0COOeHHOCTH
KYJIbTYPbI CTPaH U3y4aeMOro
sI3bIKa, KJIHILLE [1eJI0BOTO
ob11ieHust, 0cO6eHHOCTH
opuLMaTEHOTO U
HeodUI[MabHOTO CTU/eH
o01rieHust;

Ymeet BOCIIpUHUMATD
WHOCTPaHHYIO peub B CUTYalUsIX
YCTHOTO ¥ MHUCHEMEHHOT O
JIeJIOBOTO OOITIeHHs], TOBOPUTh |
MUCaTh Ha THOCTPAHHOM SI3bIKe
Ha OBITOBBIE U
npoeccroHabHBIE TEMBI;
Bnapeer HaBbIKaMHM YCTHOM U
MTUCbMEHHON KOMMYHHKALIIH B
ouIManEHBIX U Heo(HUI[HATbHBIX
CUTYyalUsIX OOIIeHUs

WN-YK-4.2
[TepeBoAUT TEKCTHI 0OIIIETO
¥ npo¢heCcCUOHATbHOTO

3HaeT OCHOBHbIE CPE/ICTBa U
MpHeMEI [lepeBo/ia JIEKCUKO-
rpaMmaTHYeCKUX CTPYKTYP;

YMeeT BLINOJHATh




Ha3HaueHUsi C THOCTPAHHOTO
s13bIKa Ha TOCYy/JapCTBEHHbIN

371eMeHTapHbIN
Tpe/iriepeBoAueCKrii aHaIu3
TEKCTOB 00II[eT0 U
rpodecCHOHaNBHOTO Ha3HAYeH!s;
Biiageer HaBbIKamMu TepeBozia C
WHOCTPAaHHOTO Ha PYCCKUH S3bIK
yueOHBIX U ayTeHTUYHBIX TEKCTOB
ob111ero v MpogecCUOHATLEHOTO
Ha3HAUeHUs

4. O0beM, CTPYKTYPa U CO/I€P)KaHUE JUCLIUILTHHBI

OO0111ast TPYJ0EMKOCTD TUCLIUTIIMHBI COCTAB/ISIET 7 3aUeTHBIX eUHUII, 252 aKajeMU-
YyeCcKHux yaca.

OuHnas ¢opma

Bu/ibl yueOHBIX 3aHATHIA,
BK/I0Yasa CAMOCTOATE/TbHYIO q)oprl TeKyllero
padoTy CTyJeHTOB, KOHTPOJIS1
H UX TPYA0EMKOCTh ycreBaeMoCTH
(B akaleMHYeCKHX Yacax)
N TembI (pa3gennr) ? KonTakTHas pabora
° JAMCLUILTAHBI, < =
n/n b] vlu |= | T
HX CO/iep)KaHue ] S|z |E é 5|2 o dopma 3
& § = E Sz é’ é MPOMeXyTOUHOU
g =8 |E |FE|EL aTrrecrauuu
= 218 | & § 2 (no cemecmpam)
|8 |8 |E 5
3]
1 | BBoAgHO-KOPPEKTUBHBIN KypC 1 7 3,7 | BxogHoe
TeCTUPOBaHUe.

2 | Kapbepa. PaboTa Moeii MeuThl. 1 8 1 7 Pabota c TeKCToM.
I'pamMmatyika: OCHOBHBIE UacTH JvKraHT.
peuu, UX KaTerOpUMm.

3 | JIupepckue KavecTBa. 1 8 7 CamocTosiTesbHas

pabota Nel.

4 | 'paMmaTHKa: T/1aroJi; nopsgoK 1 9 1 7 KonTponbHas pabora
C/I0B B MPOCTOM ITpeJ/I0’KEeHHUH. Nel.

5 | Crpecc Ha pabore. 1 6 8 Y CTHBIM orpoc.

6 | OCHOBBI aHHOTHMPOBAaHUS U 1 9 2 9 PedepupoBanue
pedepupoBaHust TeKCTa.

7 | KonKypeHLs. 1 7 1 7 YCTHBIM orpoc.

Becepna no teme.
0,3 3auéT
68 mom uucqae ¢ 30 u /IOT
Bcero 3a cemecTp 108 u. 1 54 5103 48,7

8 | OcobGeHHOCTH KyJIbTYphI CTPaHbI | 2 7 1 6 CamocTosiTenbHas

M3y4aeMoro si3bIKa. pabota Ne2
(aygupoBaHue)

9 | I'paMmaruKa: TUIMBI BOIPOCOB, | 2 7 1 6 KonTtponbHas
ChCTeéMa  BpeMeH, CII0CO0BI pabora Ne2.
BBID&)KEHHUsI 3aKOHYEHHOT'O U
HEe3aKOHUYEHHOTO JIeHCTBUSL.

10 | Bpengbl 2 7 1 6 Y CTHBIN 0ompoc.




11 | VuHoBauwu. Baxkuetimve 2 8 1 7 Loxnanpl
1300peTeHusI UeI0BeueCTBa.

12 | I'paMmaTHKa: C/I0KHbIe 2 9 8 KonTponbHas pabora
Tpe/JiIoyKeHus1, COr03bl, CTeTIeHU Ne3
CpaBHEHMSI pUJIaraTe/ibHbIX.
13 | Peknama. 2 8 1 8 ITpesenTaiuu.
14 | TIpo6yieMbl KOMMYHHUKALIWH. 2 8 1 7 YCTHBIM onpoc.
2 2 1 05| 33,5 | Ok3ameH
68 mom uucqae ¢ 30 u /IOT
Bcero 3a cemecTp 144 4. 2 54 8 05| 81,5
Bcero 252 4. 108 13 | 0,8 | 130,2

Co/iep>kaHue pa3/e/ioB JUCIHILTHHBI:

Tema 1. BBojHO-KOPPeKTHUBHBIU KypC

[TpuBeTcTBUe, 3HAaKOMCTBO. CrielidrKa apTUKYJISALUN 3BYKOB, (hOHETHUeCKUe SIBJIEeHUSsI.
VHTOHaLMoHHOe odopMIIeHHe Tpe/|I0KeHusl.

Discussion: Greeting, introduction of people to each other. Small talk. Articulation,
intonation.

Reading: Texts to practice the right articulation and intonation models.

Listening: Texts, dialogues to practice the right articulation and intonation models.

Language work: words on the topics Greeting, introduction of people to each other.

Skills: Communication skills, practicing pronunciation.

Tema 2. Kapbepa. Pa6ora moeii Meurtsl. ' paMMaTHKa: 0CHOBHbIE YaCTH PeUH, UX
KaTeropuu
Discussion: Tips for successful career. The job of your dream. Job interview.
Reading: Different jobs and careers.
Listening: Career path.
Language work: words on the topic career, job interview.
Skills: handling difficult situations at work.

Tema 3. JIngepckue KayecTBa
Discussion: Leadership qualities.
Reading: How to become a successful leader.
Listening: Important leadership qualities.
Language work: words on the topic Leadership qualities.
Skills: personal development.

Tema 4. I'pammaTtuKa: rjiaroJi, NOpsAA0K CJI0B B IPOCTOM Ipe//I0’KeHUH

N3yueHue rpaMMaThyeCKUX CTPYKTYp, UX 3aKpelUleHWe W TPeHUPOBKA C ITOMOLLBIO
yTIpa)KHeHUH, HamvcaHve MpoBepouHbix pabor. [TpocTteie BpemeHa (Present simple, Past simple,
Future Simple).

Tema 5. CTpecc Ha paboTe
Discussion: discuss motivation and do a quiz on stress
Reading: Stressful situations at work.
Listening: How to deal with stress and overcome challenges at work.
Language work: words on the topic Stress at work.
Skills: dealing with stress.

Tema 6. OCHOBBI aHHOTUPOBaHUA U pedepUpoBaHUsA
AHHOTHpOBaHWe M pedeprpoBaHHe TEeKCTOB [0 MpPOWJEHHbIM TeMaM, IOJArOTOBKA K
aHaJIOTUYHBIM SK3aMeHal[MOHHBbIM 3a/laHUsIM: Tepejlaya OCHOBHOTO COJEep>KaHUsi TeKcTa (Ha
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OCHOBe nnaHa), rpaMOTHadA apryMeHTallsd CBO€ro MHEHHH.



Tema 7. KonkypeHijusa
Discussion: Competition at university and at work.
Reading: How to compete efficiently.
Listening: Compete with yourself, not with others.
Language work: words on the topic Competition.
Skills: practicing competition skills.

Tema 8. Oco0eHHOCTH Ky/IbTYPhI CTPAH H3y4aeMoro A3bIKa
Discussion: Culture and traditions.
Reading: Cultural awareness.
Listening: The differences between UK and the USA cultures.
Language work: words on the topic Culture and traditions.
Skills: studying cultures of different countries, overcoming difficulties.

Tema 9. 'paMMaTHKa: THNBI BOMPOCOB, CHCTeMa BpPeMeH, CII0CO0bI BBIPa)KeHUSs
3aKOHUEHHOI'0 U He3aKOHUEHHOr0 JeifiCTBUS
V3yyeHre rpaMmMaTUUeCKUX CTPYKTYD, MX 3aKpeIjieHue W TPeHUPOBKA C MOMOLLbIO
yTIpayKHEHUH, HallMCcaHue MTPOBePOYHbIX pabor.

Tema 10. Bpenjbl.
Discussion: Brands. Brand management.
Reading: Should we pay for the brand?
Listening: Famous companies and their products.
Language work: words on the topic Brands.
Skills: creating your own brand.

Tema 11. aHoBanuu. BaxxHeiimme n3o00peTeHns ye10BeyecTBa
Discussion: Innovations. The most important inventions of mankind.
Reading: Innovations and business.

Listening: Famous inventors and their inventions..
Language work: words on the topic Innovations.
Skills: practicing communication skills on the topic.

Tema 12. I'paMMaTHKa: C/I0)KHbIE MPe/I0KeHMs1, COI03bI, CTelleH CPaBHeHUs
npuiaraTejbHbIX
N3yueHre rpaMMaTUueCKUX CTPYKTYP, UX 3aKpervieHWe U TPEHUPOBKA C MOMOLLBIO
yrnpakHeHU, HalTMCcaHKe TPOBePOUHBIX PaboT.

Tema 13. Pek1ama
Discussion: Advertising. Techniques and methods of creating good advertisements.
Reading: Rational ways to promote a product.
Listening: The future of advertising.
Language work: words on the topic Advertising.
Skills: Analyzing different types of adds. Creating your own advert.

Tema 14. IIpo6/1eMbl KOMMYHHKAI[UH
Discussion: Communication skills. Problems of business communication.
Reading: How to develop communication skills.
Listening: How to be a wonderful speaker, presenter and communicator.
Language work: words on the topic Communication.
Skills: development of communication skills.



5. OGpa3oBare/bHbIe TEXHOJIOTHH, HCII0/Ib3yeMble MPH 0CYI{eCTB/IeHH! 00pa30BaTe/IbHOT0
nporecca 1o AUCHHUIIHHEe

[poliecc  mpemnojaBaHUsi WHOCTPAHHOTO  SI3bIKa U, COOTBETCTBEHHO,  BLIOOD
oOpa3oBaTe/bHbIX TEXHOJIOTHUN OMpPEeAe/SIOTCS CIeUPUKON /JaHHOM Y4eOHOM JUCLIUTUTUHBI,
WCXO/IHBIM YPOBHEM IO/ITOTOBKH CTY/IEHTOB U KOMILIEKCOM TMPOGheCcCUOHATBHO-TIe/[arOrnYeCKUX
1iesieli. Haumbosee 11e/1ec000pa3HbIM  SBJISIETCA TEKCTOOPUEHTHPOBAHHBIM MOAX0[ (TIog60p
TEKCTOB T10 CTEL[UaTbHOCTH, TEKCTOB CTPAHOBEAUECKOTO U JIP. XapakTepa).

[Tpu peanu3aliiu pa3/MUHBIX BUZOB yueOHOW pabOThl UCIIO/IB3YIOTCS 00pa3oBaTe/IbHbIE
TEXHOJIOTMM, HalpaB/JeHHble Ha Pa3BUTHE Y CTY/I€EHTOB TBOPYECKUX CIIOCOOHOCTEH W
camocTosiTesTlbHOCTH. K HUM OTHOCATCST TIpUMeHeHWe WH(MOPMaIlMOHHO-KOMMYHUKAIMOHHBIX
TEXHOJIOTHM, aKTUBHbIE U UHTEPAKTHUBHBIE (DOPMBI MTPOBE/IEHUST 3aHATHM, METOAbI TTPOOIEMHOT0
Y TIPOEKTUBHOTO 00yUeHUsI, UCC/Ie[J0BAaTeIbCKHE METO/IbI, [IE/IOBBIE M POJIEBBIE MIPbI, IPYIIIOBbIE
JUCKYCCUH, TIpE3eHTAl[dH; aKTUBHO MCIIO/b3yIOTCSA B yueOHOM Tpoliecce MYJIbTUMeUHHbIE
CpefCTBa, ONTHMAJIBHO [IOTIOJHSIOIe OCHOBHOM Kypc. Mcronp3oBanue pecypcoB VHTepHeTa
npe/lyCMaTPUBAeT aKTyaIM3alio0 TBOPYECKOTO MOTeHI[aa U CAMOCTOSITe/TbHOCTH CTY/I€HTOB.

Kypc o0yueHuss mpearosiaraeT MoA0Op MaTepuaoB [Jis CAaMOCTOSITEJILHOTO UTEHUS
CTY[IeHTOB, TEKCTOB /IJii aHHOTUPOBAaHUS W peepUPOBAHUS C WCTIO/Ib30BAHHUEM 3JIEKTPOHHBIX
0a3 [gaHHBIX OMOIMOTEK, WMHTEPHET-CTPAHWI] CITeI[Ha/TU3UPOBAaHHBIX Ta3eT W )KYPHasOB.
OrpoMHOe 3HaueHHe B AKTUBU3ALMHU JIeATEILHOCTH YYall[UXCS B TEXHOJOTMUECKOM TIporiecce
UMEIOT TICUXO0JIOTHUeCKasi YCTAaHOBKA Ha I/yDOKOe OCBOEHHWEe MaTepuasa, BBe/IEHHe 3IEMEHTOB
Urpbl (UTpoBasi TEXHOJIOTHS), @ TakKKe IMOCTAHOBKA IEPCIIEKTHUB OIEPEeXarollero XapakTepa.
Lle/bl0 MCTIONB3yeMBIX TEXHOJIOTUH SIBSETCS MaKCHUMasbHasl MPUOIMKeHHOCTh OOyUeHHus: K
PEIIEeHHIO TTOCTaB/IEHHOW KOMMYHHUKAaTUBHOM 3a/1auM B PeaslbHOM )KU3HEHHON CUTYal[UH.

B TeueHue Bcero mepwojia OOyYeHUs] OPraHU3YIOTCS KOHCY/bTAallud, — TPYIMIOBbBIE
3aHATHUS, SBJISIOLIMECS OJHOW U3 (OPM KOHTPOJSI CAaMOCTOSTE/NIbHON paboThl CTYJEHTOB B
TeueHWe ceMecTpa. Ha KOHCy/JbTalUsIX TI0 WHHUIMATHBE CTYZEHTOB pPAaCCMaTpUBAIOTCA U
00CY)X/IalOTCST Pa3/IMUHbIe BOMPOCHI TEMATHKW AMCLUIUIMHBI, KOTOPble BO3HUKAIOT y HHUX B
TIpOLIeCCe CaMOCTOSTe/IbHOM paboTHI.

B miporjecce 00y4yeHUst UCTIOMB3YIOTCS CIeAYIOIIMe TeXHOIOTUN 3/IeKTPOHHOTO 00yUeHHs
Y IMCTAHL[MOHHBIe 00pa30oBaTe/ibHbIe TEXHOIOTUM:
O/IeKTPOHHBIA yueOHbIN KypC MO JUCHUIUITHHe «VIHOCTpaHHBIH sA3bIK» B LMS
JnexkTpoHHbIN yHUBepcuTeT Moodle SIpI'Y, B KoTopoMm:
- TIpeACTaBJIeHbI 3a/]aHUs /IJIs1 CAMOCTOSITe/TbHOW PabOThl 00YYarOIIMXCsl TI0 TeMam
JUCLIUTITUHBL;
- OCYLIeCTB/sSieTCsl TpOBeJileHWe  OTJe/bHbIX  MEepPONpUSITUA  TeKyIero KOHTPOJS
yCreBaeMOCTH CTYJeHTOB;
- TpeJCTaB/ieHbl TIpaBU/a MPOXOXKEHUsI IPOMEKYTOUHOW aTTeCTalvy 10 AUCLIUIIMHE;
- Tpe[CTaB/ieH CIHACOK Yy4eOHOW JiUTepaTypbl, pEeKOMEeHAyeMOW /sl  OCBOEHUS
JUCLUTITAHBL;
- TOCpeiCTBOM (opyMa OCYIIeCTBASIETCS CUHXPOHHOe W (WIM) aCUHXPOHHOE
B3aUMO/ZIeHiCTBME MeXy OOydJalolMMHUCS W TIperojiaBaTesieM B paMKaxX W3y4eHUs
JUCLIUTITUHBL.

6. ITepeuens WH(OPMALMOHHBIX TEXHO/IOTHH, WCNO/Ib3yeMbIX MPH OCYIeCTB/IEHUH
oGpa3oBare/IbHOr0 Mpoljecca MO /[UCLMIUIAHE, BK/IIOUYasi MepeyeHb JIMIEeH3HOHHOT0
MPOrpaMMHOr0 ofecrieueHHss ¥ HH(OPMAILMOHHBIX CHPABOYHBIX CHCTeM (TpH
He00X0JUMOCTH)

B mporjecce ocymjecTBieHHds 00pa3oBaTeNbHOTO — Tporjecca IO AUCLUTUIMHE
VICTI0/Ib3YeTCs:
- onieparjoHHas cucreMa Windows;



- nporpammsbl MicrosoftOffice;

7. IlepeueHp COBpPeMEHHBIX MNPO(eCCHOHANBHBIX 0a3 AAHHBIX H HWH(OPMALMOHHBIX
CMPaBOYHBIX CUCTEM, HCIIO/Ib3yeMbIX MPHU OCYIeCTB/IeHUH 00pa30BaTe/IbHOIO MPOoILecca o
AUCHUIUIHE (TPU HE00X0AMMOCTH)

B mporecce ocyujectBieHuss o0Opa3oBaTesibHOrO — Ipollecca M0 AWUCLUIVIMHE
VICTIO/b3YOTCS:

1. ABTomaTu3upoBaHHasi bubimoreyHo-uHpopMaroHHas cucteMa «bYKU-NEXT»
http://www.lib.uniyar.ac.ru/opac/bk_cat_find.php - moxet 6piTh BK/TFOUeHa Bo Bce PII1]]

2. DJIeKTPOHHO-010/MoTeuHasi cuctema «HOpaut»https://www.biblio-online.ru/

3. DneKkTpoHHO-O0ubMMoTeUHast cucteMa «Jlanb» http://e.lanbook.com/

4. OneKTpoHHO-6Ub/IMoTeYHast cucrema «KoHcynbranT CryneHTta»
https://www.studentlibrary.ru/

8. IlepeyeH> OCHOBHOH W [IOMIO/THUTE/THbHOM y4e0HOW J/IMTepaTrypbl, PecypCcoB
nH(}OPMAINOHHO-Te/IEKOMMYHHUKAI[UOHHOH ceTH  «VIHTepHeT», HeOOXOJUMBIX Il
0CBOEHMS JUCLHMII/IUHBI

a) OCHOBHa# JiuTepaTypa

1. AHrmMdACKUM s3bIK A7 SKOHOMUCTOB (B1-B2): yueOHUK U TIPAaKTHUKyM [Jii BY30B /
T. A. BapaHoBckas [u 7ip.] ; oTBeTcTBeHHbIN pefakTop T. A. BapaHoBckasi. — 3-e u3/,., riepepab.
u jor. — Mockea : M3patensctBo FOpaiit, 2022, — 421 c. — (Bebiciiee obpa3oBaHue). —
ISBN 978-5-534-15097-1. — Tekct : amekTpoHHbI // Obpa3oBaresbHast riatgopma FOpaiit
[catiT]. — URL: https://urait.ru/bcode/488977

2. IlleesieBa C. A. AHITIMMCKUM SI3bIK [7IsT 9KOHOMHCTOB : yuebHOe mocobue. — MockBa :
IMpocnekt, 2014. — 400 c. - ISBN 978-5-392-11292-0 ; [DOnekTpoHHbI!i pecypc]. -
URL.: http://ebs.prospekt.org/book/25187

3. Pa3BuTHe HAaBBIKOB [IeJIOBOIO OOINEeHHsT Ha aHTJIMHACKOM si3bIKe [DeKTpOHHBINA pecypcl:
MPaKTUKYM (A1 CTyZieHTOB SKOHOMHYecKoro (akynbTeta) / coct. T. C. KazakoBa, M. B.
MuponoBa; fpoci. roc. yH-T. — SHpocnasis: ApI'Y, 2017.- 55c.- Pexum pgocryna:
http://wwwe.lib.uniyar.ac.ru/edocs/iuni/20172105.pdf (OnekTpoHHbIe Bepcuu W3/laHuM
coTpygHuKoB — Ob ApI'Y).

0) Jomo/IHMTE/TbHAA JIMTepaTypa

1. JleBueHko, B. B. AHIJIMMCKHUN SI3bIK /11 SKOHOMHCTOB (A2-B2): yueGHUK [T By30B /
B. B. JleBueHko, E. E. losranésa, O. B. MemepskoBa. — 2-e u3j., Ucp. U gorn. — Mocksa :
W3znarenbctBo FOpaiit, 2022. — 408 c. — (Bsiciiee obpa3oBanue). — ISBN 978-5-534-147803.
— Tekcr : »snekTpoHHBI // O6pa3oBarenbHast Iatrpopma HOpaut [cait]. —
URL: https://urait.ru/bcode/481858

2. Aurmuvickuii si3plk. COOpHUK Kelic-3afaHuii : yue6Hoe mocobue / H. B. IlIpamkosa, 1. B.
Heproruna, A. Y. MunoBrgoBa u gp. — Mocksa : IIpocnekr, 2022. — 64 c. - ISBN 978-5-392-
35518-1 ; [DnekTtponHsIii pecypc]. - URL: http://ebs.prospekt.org/book/43812

3. TuxonoB A. A. AHrymiicKuil s3bIK. Teopust ¥ TpakTHWKa TiepeBojia : yueOHOe mocobue. —
Mockga : Ilpocnekt, 2014. — 120 c. - ISBN 978-5-392-12251-6 ; [D/ieKTpOHHBIN pecypc]. -
URL: http://ebs.prospekt.org/book/22532




4. T'ypeeB, B. A. AHryuickuii s3bIK. ['pammaruka (B2): yueOHUK U TIPAKTUKYM /il BY30B /
B. A. T'ypeeB. — MockBa : MW3patenbctBo Hpaiir, 2021. — 294 c¢. — (Briciuee
obpasoBanme). — ISBN 978-5-534-07464-2. — Tekct : 3mekTpoHHbIN // Obpa3oBaresbHast
rinaTdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/474588

B) pecypchl cetH «/IHTepHeT»

1. DnektpoHHsbIM KaTanor HayuHoti 6ubmoreku SApl'y
(https://www.lib.uniyar.ac.ru/opac/bk cat find.php).

2. OnektpoHHas 6ubmmoreuHasi cucrema (3BC) usgarenscrea «FHOpaiiT»
(https://www.biblio-online.ru).

3. OnektpoHHast 6ubmoTeuHas cucrema (3BC) usgarenbcrBa «IIpocmekT»
(http://ebs.prospekt.org/).

4. HayuHas snektpoHHast 6ubmmoreka (HOB) (http:/elibrary.ru)

5. OnektpoHHas 6uboreuHas cucrema (35C) IPRbooks (www.iprbookshop.ru)

9. MaTepua/ibHO-TEXHUUECKas 0a3a, Heo0XouMasi i/IsA OCYIeCTB/IEHUSA 00pa3oBaTe/IbHOI0
npoiecca mno AUCHUIUIHHE

MatepuanbHO-TexHHUecKast 6a3a, HeoOxoiuMasi [isi OCyIIeCTB/IeHHs 00pa30BaTebHOr0
nporjecca o JUCLUITIMHe BK/II0YaeT B CBOM COCTaB Criel{ajibHble TOMeleH s

-yuebOHbIe ayAUTOPUH JJIsI IPOBe/IeHUs TIPAKTHUECKUX 3aHATHH (CeMHUHApOB);

- yueOHBIe ayIUTOPUH [i/IsI IPOBEJIEeHUsI TPYTIIOBLIX ¥ UH/UBHU/YaTbHBIX KOHCY/IbTALIUMH,

- yuebHble ayJUTODWH [l TIPOBeZIeHUs] TEKYILero KOHTPOJS U MPOMEKYTOUHON
aTTecTaruy;

- TIOMeIIeHUsI /I7IsI CAMOCTOSITe/IbHOM paboThI;

- TIOMEILeHUs1 AJIT XpaHeHUs U TIPO(UIAKTUUECKOTO 00CTY)KMBAHUSI TEXHUUECKUX
cpencTB obyueHusl.

CreLivasibHble TIOMEIIeHHUsT YKOMIUIEKTOBAHbI CPeACTBAMU O0YUeHUs], CITy>Kal[UMHU ISt
Tnipe/icTaB/ieHrs1 yueOHOM HHpOpMaryy.

[TomeltieHus1 /i CAMOCTOSITE/IbHOM pabOThl 00YYarOIIMXCsl OCHAIeHbI KOMITbFOTEPHOM
TEXHUKOM C BO3MOYXHOCTBIO TIOZK/IIOUEHUs] K ceTH «VIHTepHeT» U obecrieueHreM [I0CTyra B
3JIeKTPOHHYI0 MH(OPMaLMOHHO-00pa30BaTeNbHYI0 Cpely OpraHu3aliy.

YuC/I0 MoCaOYHBIX MECT B ayJIUTOPUH /IS TPAaKTUUEeCKUX 3aHATUH (CeMUHApOoB) 0oJblie
60 paBHO TI0JIOBHHE CITUCOYHOT'O COCTaBa IPYIITBI 00YUarOLXCSl.



ITpunoxxenue Nel K pafoueii nporpaMmmMe AMCLUIUIAHBI
«/IHOCTpaHHBIN A3BIK»

@DoH/], OLIeHOYHBIX CPeJCTB
AJIA IPOBe/ieHHs TeKylleil ¥ MPOMe)XyTOUHOM aTTecTaliuu
CTYy/ieHTOB 110 JUCLUILIMHE

1. TunoBbIe KOHTPOJ/IbHBIE 3aJJaHUS WIH HHbIE MaTepHaJIbI,
Heo0XoAMMBbIe /I OLleHKH 3HaHWH, YMeHHH, HABHIKOB H (MJ/IM) ONbITA
JAeATe/TbHOCTH,

XapaKTepU3yIIMX 3Tanbl ()OPpMUPOBAHUSI KOMIeTeHI[UI

1.1 KoHTpo/bHBIE 3aaHUA M UHBIE MaTepuaJbl,
HCI0/Ib3yeMble B Ipolecce TeKyllel arTecTaluu

Tema 1. BBoJHO-KOPPeKTHUBHBIH KypPC

BxopaHoe TecTupoBaHue

Tect
1) IIpouumatime mekcm u omeembme HA 80NPOCHL.

A traveller who had been riding in the rain and was wet through, arrived at a small hotel
in the country. There was only one fireplace in the hall and a lot of people around it. The
traveller thought of a plan how to get warm. He asked the hotel owner to take some fish to his
horse. The hotel owner was surprised but the traveller insisted and the hotel owner did as he was
asked. All the people rushed out to see the horse eat fish. The traveller had the fireplace all to
himself and felt comfortable. When the hotel owner returned he said, "I was sure horses do not
eat fish."— "Then why did you take it to my horse?"

Bonpocbl:
1. Why did the hotel owner try to feed the horse with fish?
2. Why did the traveller ask him to do it?

2) Ilocmaebme 80nNpoC K NOOUEPKHYMOMY UseHy NPeoNOHCEHUSI.
The traveller thought of a plan how to get warm.

3) Packpolime ckobku, ynompebue npasuibHyto 21a20/bHY0 (popMmy.

Once John Smith and his wife Mary who (1 — live) in a small house in the mountains, (2
— find) a dog. Though the dog (3 — be) weak and hungry, he (4 — not eat) anything in the
presence of his new masters. Several days later the dog (5 — disappear). John and Mary (6 —
leave) alone. But one day when Smith (7 — travel) in a train, he (8 — see) his dog running along
the road. He (9 — get) off the train at the next station, (10 — buy) a piece of meat, (11 — catch)
the dog and (12— bring) him home again. There the dog (13 — tie) up for a week.

The dog (14— escape) several times and each time he (15— run) north. At last the dog
(16 — decide) to stay at the cottage but a long time (17 — pass) before Smith and his wife (18
— can) touch him. They (19 - call) him Wolf.

One summer a stranger (20 — come) to the cottage. As soon as the dog (21 — see) him,
he (22— rush) to the stranger and (23 — lick) his hands. Then the stranger (24 - say): "His name
(25 - be) not Wolf. It (26 - be) Brown. He (27 - be) my dog." Mary (28 - ask) to leave the dog
with them. But the stranger (29 — refuse) and (30 — say) that the dog (31 — must) decide it
himself. "I (32 — say) goodbye and (33 — go) away. If he (34 — want) to stay, let him stay."
For some time Wolf (35 — watch) the man go. Then he (36 — rush) after him and (37 - try) to
stop him. Then the dog (38 - run) back to Smith and his wife (39 - try) to drag Smith after the
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stranger. He (40 — want) to be at the same time with the old and the new master. Finally the dog
(41 — lie) down at the feet of Smith. Mary (42 — be) happy.

4) Bbibepume npaguibHbili eapuaim. ToabKo 0OUH 8apuaHm s8151emcsi 6epHbIM.

1.1... glasses since I was a child

a) wear, b) wore, c¢) am wearing, d) have been
wearing.

2. When the phone rang, I... dinner.

a) cook, b) was cooking, c) had been cooking, d)
have been cooking.

3. He usually had dinner at 4 p.m,, ... ?

a) had he, b) hadn't he, c) did he, d) didn't he.

4. He works ... and makes good progress.

a) hard, b) hardly, c) good, d) badly.

5. He reminds me ... someone I knew in the
army.

a) of, b) to, c) from, d) about.

6. Mary is here. Where are ... ?

a) other, b) others, c) the others, d) another.

7. What ... bad weather we are having today!

a) the, b) a, c)an, d) —.

8. Did you read ... English books at school?

a) some, b) many, c) much, d) none.

9. I want to know what ...,

a) are you doing, b) were you doing, c¢) will you
do, d) you are doing.

10. I've made ... mistakes now than I made
last time.

a) few, b) a few, c) fewer, d) less.

11. Can ... of you help me?

a) some, b) any, c) somebody, d) anybody.

12. This translation is twice as ....

a) easy, b) easier, c) the easiest, d) much easier.

13. We ... two compositions this month.

a) write, b) wrote, c) were writing, d) have
written.

14. T had a feeling that somebody ... there
before.

a) is, b) was, c) has been, d) had been.

15. She won't see him ... he phones her.

a) except, b) after, c) unless, d) because.

16......only one theatre and two cinemas in
this city ten years ago.

a) there is, b) there was, c) there are, d) there
were.

17. My watch....

a) stops, b) has stopped, c) have stopped, d) stop.

18. Do you know when he ... ?

a) comes, b) will come, c) shall come, d) come.

19. I don't have any pets. Neither ....

a) she does, b) does she, c) is she, d) does she
have.

20. His parents didn't let him ... TV late.

a) to watch, b) watch, c) watching, d) watched.

5) IMepesedume Ha aHAULICKUL SA3bIK.

1. Mockga 6bi1a ocHoBaHa FOpuewm [lonropykum.

2. Hebo TeMHOe, MOKET MONTH [IOXK/b.

3. MbI He 3Hay, YTO OH COOMpAeTCsi HaC HaBeCTHUTD.

4. KT0 3HaeT NporHo3 noro/ipl Ha 3aBTpa?
5. Ham He nipuiiocs f0/1ro xzaaTh ux.

6) Bbibepume npasu/ibHblll omeem.

1. What's the name of the most famous
clock in Britain?

a) Big Albert, b) Big Stephen, c) Big Wren, d) Big
Ben.

2. What's tartan?

a) a dish, b) a pattern of the kilt, c) a bird, d) a dance.

3. Where is Glasgow situated?

a) in Scotland, b) in Wales, c) in England, d) in
Northern Ireland.

4. What's the name of the London
underground?

a) Metro, b) Tube, c) Subway, d) Underground,

5. What is the nickname of the Liberal
Party?

a) the Tories, b) the Whips, c) the Libs, d) the Whigs.
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Tema 2. Kapbepa. PaGoTa Moeii MeuThl.

I'paMMmaTHKa: 0CHOBHbIE YaCTH PeyH, UX KaTeropuu

PaboTa c
TEKCTOM
1. Read and translate the text.
2. Make up the plan of the text.
3. Retell the text.
4. Speak about a hobby, which can give you extra money.
Creative Ways to Make Money

Making money is something that everybody yearns in one's life. Here are some creative
ways to make money where you can turn your hobby into a profession!

The more you get, the lesser it seems. That's what money is all about for many people!
We wait endlessly for our increments and we always want those extra few bucks to splurge on
things we need or rather, desire! While jobs always give a certain kind of stability, I know many
people who go that extra mile to make more money. There are certain kinds of people who
actually employ creative ways to generate an extra income so that they have some cash in hand!
Definitely, today's mantra is all about green bucks! Everyone is out to make the quick buck.
Well, for those who are looking out to have some extra cash in their pockets, here are some
creative ways to make money!

FreelanceWriting

Do you have a flair for writing? Then you would surely believe the pen is mightier than
the sword. With the popularity of the Internet, new options are being opened up in various
segments. Writing reviews, blogs, articles, copy matter etc. will help you to make money and
keep the creativity flowing as well. You can look for reliable websites that will publish the
matter. Freelancing for certain companies can give you the option of obtaining work on a long-
term basis if your creative writing is appreciated.

Selling Handmade Greetings and Paintings

If you have a creative mind and can draw or illustrate well, you can use this to create
beautiful and exclusive greeting cards and paintings. Handmade greeting cards always have that
personal touch which is not available in card shops. Use new techniques and create some
meaningful paintings. Survey the market to know the choices and budget and plan your creative
works accordingly. This will help you to be in touch with your creative side and also help you to
make money alongside.

Freelance Photography

If photography is your hobby and your current job is not anything close to photography,
you can use your talent to have some creative kind of business. If fashion is your passion, you
can freelance and start with creative portfolios. You can begin with the outdoors and later on,
have a studio as well. Or else, you can utilize your holidays to click stunning images of nature
and look for magazines or websites where you can sell your work.

JAMKTaHT
Catering Business

You can start off with a small-scale business if you have the finance and the zeal to do
something different from a regular job routine. Are you a good cook? Think you have the right
business sense? Look out for specific areas in your town where there is a lack of good eat outs.
Here, you can set up your own snack station and cater to a select crowd.

Teenagers and youngsters can also find creative ways of making money. They can opt for
gardening care for their neighbors. Girls who can cook well can look out to supply their
homemade stuff at local stores. Those with a flair for designing clothes can begin by creating
clothes and providing their designs to design stores. There are many design houses on the
lookout for new talent.
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Use these creative ideas to make money and have a great time using your creativity to the
best. If things work out, you can even have a very lucrative small-scale business where you can
make money the fun way!

Tema 3. JIngepckue KauecTBa

CamocrosTenbHas pabora Nel
1) Define the following leader qualities in English:
Numerocy, adaptability, flexibility, ability to listen, persistence, charisma.

2) Translate into Russian

If you want to be a good leader, develop eloquence but also learn how to be brief and
accurate but always polite.

Leadership is nothing but the quality which makes a person stand out from others.

Leaders exude confidence in every single thing that they do -- be it a speech that they
deliver, or just their swagger.

3) Translate into English

BaXHbIMM JTU/IeDCKUMH KaueCTBaMU SIBJISIFOTCS OTBETCTBEHHOCTb U YMeHUe C/TyIaTh
cobeceHUKa.

Hacrosmiuii  upep o0siafiaeT  Xapu3MOM, TIO3BOJIIOLEH eMy BeCcTH 3a Co0OoH
OKpY’KaroIlIUX.

Tema 4. FpaMMaTl/IKa: [J/1aroJji, mopsAAoK C/JI0B B ITPOCTOM IIPeA/I0’KEHUHA

KoHnTtposibHast padora Nel
Open the brackets using all the necessary tense forms.
1.Where is your luggage? - I (to leave) it at the station. I (to take) it tomorrow when Nick
(to come) to help me.
2. I (to read) about an hour when he (come).
3. The play (not yet to begin) and the people (to talk) in the hall.
4. Yesterday I (to buy) a new pair of gloves, as I (to lose) the old ones.
5. We (to walk) in silence. He already (to tell) me all that (to be) interesting about himself and I
(to have) nothing to tell him.
6. The moon (not to rise) yet and only two stars, like two distant lighthouses, (to shine) in
the dark blue sky.
7. One night a little swallow (to fly) over the city. His friends (to fly) away to Egypt six
weeks before hut he (to stay) behind.
8. What you (to do) these three months?
9. Our train starts late in the evening, so if you (to come) at seven o'clock, we ill (to pack)
our luggage.
10. When you (to see) him last? I (to meet) him when he (to walk) across the park.

Tema 5. CTpecc Ha pabore

Y cTHBIM onpoc
1) What stressful situations can take place at work? How to deal with them?
2) Chose a profession and speak about stresses, a person may suffer from.
3) What tips can be given to avoid such situations in every profession?
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Tema 6. OCHOBBI aHHOTUPOBaHUA U pedepupoBaHusA

PedepupoBanue Tekcra
Analize the text according to a plan:

How to analyze a text (an article)
1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...
¢ The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...

¢ The article (text) opens with the statement...

¢ The author stresses (underlines) that...

¢ Such fact(s) as ... is (are) mentioned

¢ In the first (second, next) paragraph (abstract) it goes about...

¢ In addition we can say that ...

e The author reports, describes, mentions, argues, gives an example...

e The text is written for... (whom)

¢ In conclusion we can say...

2. Language
e The text mostly contains short (long), simple (complicated) sentences

* Such nouns (verbs, adjectives...) are used to...
¢ The language is rather simple (difficult)
e The text is full of (economic) terms

3. Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not?
Keep in mind that some texts.

— The text makes us think about (understand)

... Ilpumep Tekcra

What is Success in Life

Do you think you are leading a successful life? What is success in life? Are these the
questions that keep on tripping in your mind? Read this article as an attempt to find the answers.

"Would you like me to give you a formula for success? It's quite simple, really. Double
your rate of failure. You are thinking of failure as the enemy of success. But it isn't at all. You
can be discouraged by failure or you can learn from it, So go ahead and make mistakes. Make all
you can. Because remember that's where you will find success." - Thomas J. Watson

In our daily schedule and busy lives, there are some lonely moments wherein we tend to
think about where are we heading in life! Is this the life we always wanted to live? Can we say
that we are living a successful life, or even heading towards one? Or as a matter of fact, do we
even know what is success in life?! Is it getting a high paying job, or having a successful life
partner, or both? Really? Do you define success as 'a good job with good money and a good
marriage'? Well, this statement may seem to be true initially, but think about it, a high paying job
is most of the time, associated with a lot of stress and responsibilities, working till late hours,
having no time to spend with family, or even with yourself... can this then be called true success?
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Think about marrying your true sweetheart, but then there comes a turbulent time in each and
every married life wherein you need to meet the demands of marriage, work, and your own. At
that point of time, would you call your life to be a true success?

What are the Keys to Success in Life?

How to achieve success in life actually depends on what success means to you! If you ask
me, then having a high paying job or marrying your sweetheart is not enough to define success. I
would call my life to be a true success if I am content with how my life is, and if I am living my
life with a peaceful mind. My life would be a true success if I have some time to laugh with my
family, to explore new places with them, and to listen to their views about life. Are you able to
do that? The reason why most of the people are never able to be content and happy with their
lives is because they are not contented with their life. At first we struggle to get through a good
university, then struggle to get a good job, then struggle to match up to the job expectations, then
struggle with our own life to maintain a balance between our personal and professional life, and
then keep on struggling with our thoughts whether or not this is a successful life! We look for
motivational answers for our questions, read great success quotes and write ups to help us get a
clue as to where are we heading... and so on. Although these things help, I have summarized the
essential keys that can actually help you become more happy and contended with life.

Earn to Live, Don't Live to Earn

You would be surprised to know that most of the people define success as getting a good
and high paying job. But what the people today are forgetting is that job is just a means to make
your life easier and not to forget how to live your life easily! What is the point of earning a lot of
money if you don't get the time for people who are most important to you in life. After all, you
are earning for them and yourself only, right?

Value What is More Important, Learn to Prioritize

It is very important to prioritize things that are the most important in your life. Is family
more important, or do you give more importance to your work or career? I remember having a
discussion on this topic with my aunt wherein she told me that keep your priorities in a jar. Say
family is the topmost priority, then symbolize it as pebbles and keep it in the jar. Next is money,
then symbolize it as sand and put a layer of sand on top of the pebbles and so on. Once you have
prioritized, give your time and symbolize it with water so that the moment you pour it in the jar,
it gets soaked in all your priorities.

Keep a Balance with Your Personal and Professional Life

Continued from the aforementioned point, the next step is to be able to achieve a balance
in each and every aspect of life, which by far, is the most important and the most difficult thing
to do. A balance can be set only if you follow some rules in life. If you are living a life which has
no rules, no dos and don'ts, then it becomes very difficult to actually know what to do.

Be Proud of Yourself, but Respect Others Too!

It is very difficult to keep a balance for those people who are always looking for more
and are never happy with themselves currently. It therefore, becomes necessary to be thankful
for all that you have achieved in life and be proud of yourself as a person. Another key to
success and balance in life is to be confident about yourself, but also respect what others say. A
person who respects his elders and values their advice always becomes more successful in life as
compared to those who are overshadowed with overconfidence and superiority.

Peace of Mind and Contentment

Another important aspect which can actually make you realize how successful you are in
life is how much contented do you feel with your life. At times when you are alone and
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confused, you should always look at your near and dear ones. Because they are the only ones that
remind you how beautiful love is, how beautiful life is! Therefore it is also very important to
choose a life partner who would always be there to remind you and help you count your
blessings. Trust me, even if you don't have the highest paying job in the world, but you are
blessed with a highly supportive set of friends and family, you will find yourself to be the
luckiest person on earth.

Be Happy for What you Have, Don't Mourn for What you Don't

It is sad to say so, but most of us always tend to focus on things that we don't have, rather
than on things that we already have. For example, you might be sad that you aren't the manager
of your firm and someone else was chosen instead of you. However, you don't understand the
fact that there may be thousands of candidates who may be dying to be in the place you are right
now. Therefore, whenever you feel unhappy or sad, count your blessings and thank God for what
he has given you. At times counting the coins in your hand is better than mourning that you
didn't get a gold mine.

Live harmoniously, respect others, count your blessings, and be young at heart. All these
qualities are of those who are optimistic in life and understand the fact that to live life
successfully is to enjoy each and every moment, not to wait for moments wherein you can
actually enjoy your life. Obviously, life is to move forward and not to stand still. But then in the
end, it is the experience that you get from the journey of life, more than the destination you are
headed towards. Success in life may be different for different people, but living it happily each
and every moment is the main key of becoming successful in life! So what are you doing NOW
to live a successful life?

Tema 7. KoHkypeHuus

Y cTHbII onpoc, Oecepa o Teme

1. Answer the questions.

1) What is fair and unfair competition?

2) Should children be taught to cooperate rather than to compete?

3) What are advantages/disadvantages of competition a) in studying b) at work? Does
competition help you study?

2. Comment on the following sayings.

1) "There are two kinds of people, those who do the work and those who take the credit. Try to
be in the first group; there is less competition there." - Indira Gandhi

2) "I'm in competition with myself and I'm losing." - Roger Waters, English Musician and
Songwriter

3) "Do your work with your whole heart, and you will succeed - there's so little competition." -
Elbert Hubbard

4) "The ultimate victory in competition is derived from the inner satisfaction of knowing that
you have done your best and that you have gotten the most out of what you had to give." -
Howard Cosell, Sports Journalist and Broadcaster

Tema 8. Oco0eHHOCTH Ky/IbTYPhI CTPAaHbI H3y4yaeMo A3bIKa

CamocTosaTenbHas padora Ne2 (ayaupoBaHue)
Listen to the text twice and write 10-12 sentences about the differences between U.K and U.S
business culture.
Differences Between U.K. and U.S. Business Culture
Although the U.S. and the U.K. are both English-speaking countries, cultural differences
can create communication difficulties. This article is aimed at both businesspeople and the
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general public, and gives a brief overview of some of the major distinctions between the two
cultures.

Definitions of Success

One big difference between the U.S. and U.K. business cultures is the way that the
different cultures define success. The United States is famous for its love of capitalist enterprise,
and this cultural tradition has affected the way that Americans understand success. In the States,
a successful businessperson is almost exclusively defined as someone who has a good salary and
who has achieved financial success. It's true that these people usually also hold high positions in
their companies, but position isn't necessarily a requirement for most people. In the U.K., by
contrast, position is much more important, and being well-connected is not merely a means to an
end.

After Work

Business people in the U.S. and the U.K. tend to have very different lives outside work.
In the United States, it's very common to see a business executive or top-level manager at a little
league baseball game or school play. In addition, many American businesspeople are engaged in
church activities, volunteerism, or have other responsibilities in the community. As a result of
having so much to do after work, it's not common in the U.S. for business people to socialize
with colleagues after work. This is very different from the situation in many other countries,
including Britain, where having a pint with coworkers is a near-universal after-work pastime.

Work-Life Balance

These days, business culture is changing all over the world, including in the United States
and Great Britain. Things that were once taboo, such as discussing one's salary openly, are
becoming more widely accepted. Another big change taking place in both countries, but perhaps
more evidently in the U.S., is a greater emphasis on work-life balance. American employees
were once expected to devote themselves completely to their employers, or at least to appear to
do so. Now, however, having a family life and other interests outside work is becoming more
and more common. Employers are beginning to acknowledge that their workers are multifaceted,
and they're taking greater steps to facilitate a balanced, happy life for employees.

Small Talk

If you're meeting business partners or meeting new people during your travels, you might
have to adjust the topics you are used to chatting about. Small talk in the U.S. and the U.K. are
very different, and finding common ground can prove difficult if you don't do a little preparation
in advance. In the U.K., people are more engaged in world news and other global concerns than
Americans are. Americans tend to be more focused on the situation at home, and are particularly
interested in celebrity gossip and sports news. Americans also like to discuss their families and
compare notes on mutual acquaintances, while the British might be more reserved in that arena.

These are just a few of the cultural differences between two strong English-speaking
nations. A lack of cultural understanding can lead to tension and miscommunication, no matter
how good our intentions are. That's why, if you're planning a jaunt across the Atlantic, it's a good
idea to brush up on your intercultural communication savvy.

Tema 9. I'paMMaTHKa: TUIBI BOIIPOCOB, CHCTeMa BpeMeH,
Croco0bl BIPOKEHHUA 3aKOHUYEHHOT0 ¥ He3aKOHYEHHOT0 [IeHCTBHUA

KonTtposibHas pa6ora Ne2

1) Ask 5 types of questions to each sentence:

1. Business culture of Russia is interesting and rich in tradition.

2. He had problems with his business partner from Japan, because he didn't know
Japanese cultural features.

3. Punctuality and ability to listen are important qualities for business people.

4. Next year Ann will go abroad to open her own business.
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2) Put the verb in brackets in one of perfect tences

1. I don’t know how often I (to tell) you that I don’t believe in this.

2. The escaped prisoner (to try) to disguise his appearance, but a scar on his cheek betrayed him.
3. All June’s friends (to fall) off one by one before holidays ended.

4. He seemed so ungrateful for anything we did that we (to cease) trying to help him.

5. I (to give) up all thoughts of ever getting to bed, when some of them suggested to go back

to the aerodrome.

6. Those shoes (to go) out already.

3) Put the verb in brackets in one of continuous tences

1. He could see that several women (to hold) back tears.

2. The guard who patiently (to watch) them for some time, finally went off the handle and
said the children must behave or he would make trouble.

3. I (to stay) here now. I (to hope) that moment you had come down.

4. 1 can’t understand what he (to drive) at.

5. My mother-in-law (to come) on a long visit now.

6. Now new houses (to go) up in place of the old ones pulled down.

Tema 10. bpenjb1

Y cTHBIN onpoc
1) Speak about your favourite brands.
2) Should we pay for the brand? Is an expensive thing always reliable?
3) Why do people buy brands?
4) Why do you think people dislike brands?
5) What is the role of advertising in brand development?

Tema 11. IHHoBanuu. Ba)kHelimme n300peTeHus ye/ioBeyecTBa

Joxknaabl
Chose an important invention of the 20™ or 21* century and speak about its history and
importance for the humanity.

Tema 12. I'paMMaTHKa: C/10)KHbIE MIPeAI0KeHUs, CO03bI,
CTeneHy CPaBHEHUsA MpH/arare/jbHbIX

KonTposbHasi pabora Ne3
1) Correct the mistakes
1. He is the most oldest student in his group.
2. You are taller then me.
3. My car is beter than his.
4. Tt is one of most beautiful lakes in the world.
5. These flowers are more cheap than those ones.
2) Use the necessary degree of comparison

1. The Volgais.............. (long) river in Europe.

2. Life in the country is............... (relaxing) than in the city.

3. Heisoneof.............. (rich) people in the world.

4. My house is.............. (modern) than yours.

5. The weather today is................... (good) than it was yesterday.

3) Translate into English
1. MpbI BeIOpau MasieHbKUI PeCTOPAaHYMK, I/ie [IeHbl BBITJISIIeN Pa3yMHO.
2. Tlapa, koTopast cerofHs o6euT, BBIXOAWUT B (PHUHAIL.
3. Hau ceiH, KOTOPOMY TOr/ia ObLIO TISITh JIET, CUJTBHO XOTesT CODaky.
4. 51 mOMHIO ZieHb, KOrJa OH HaKOHeL| CAesial MHe Ipe/JjoyKeHue.
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4) Chose one correct variant

1. the house is old, it is still very warm.

although
even
despite
no matter

2.1 couldn't sleep very tired.

although I was
despite I be
despite of being
in spite of

3. In spite
our weekend.

the heavy snow, we enjoyed

of
from
being

4. You should insure your bicycle
stolen.

in case it will be
if it will be

in case it is

if it is

5. She liked teaching in spite of it was

badly paid.

it was a fact
the fact that

in fact

6. The club is for members only. You
you're a member.

can't go in if

can go in only
can't go in unless
can go in unless

7. Even I was really tired, I couldn't -
sleep. that
if
though
8. I'll give you my phone number you in case
want to speak to me. if
for
providing
9. Kate has been married a long time. She when
got married_____she was 22 years old. as
while
providing
10. Despite she wouldn't take her coat it was hot
off. that it was hot
being heat
the heat
11. What a beautiful house! It's a as
palace. like
even
however
12. Travelling by car is convenient you if not
have somewhere to park. providing
provided if
in case
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13. I got home, I had a bath. e when
* as
e while
o if
14. They are very kind to me. They treat me e like I am
their own son. e asiflam
e asif I were
e asiflbe

Tema 13. Pekiiama

IIpe3enTanuu
Find video of an interesting advertising and characterize it in 12-15 sentences according to the

plan:

1) What is it about?
2) What effects/special techniques are used to achieve the goal?
3) Your opinion about it’s effectiveness.

Tema 14. IIpo6/1eMbl KOMMYHHKAI[UH

Y cTHBII onpoc
1) What means of communication exist?
2) What makes a good communicator?
3) What communication problems can arise and how can people solve them?

Kputepuu onjeHK# (popM TeKylero KOHTpOoJisi

KpnTepml OLI€EHKH OTBETOB Hd YCTHbI€ BOIIPOCHI U 6ECEJZ[I;I Imo Teme

WToroBas olieHKa BBICTaB/ISIETCS TI0 CpejHEMY apudMeTrnyeckoMy 0OasioB 3a BCe
OlLleHUBaeMble aCIeKThl

Kpurepmii 5 6aioB 4 6ama 3 bania 2 fanna
CopeprkaHue KommynukatuBHas | KommyHukatuBHas | KommyHukatvBHasi | KoMMyHHKaTHB-
3ajlaua MOJTHOCTBIO | 3a/jaua BHITIONIHEHA | 33jlaya BBLITIONIHEHA | Hasl 33/laua He BbI-
BBIMOJTHEHA: T1e/Tb | HE MOJTHOCThIO: YaCTHUYHO: TIOJTHEHA: 11e/Tb
00IL[eHNsI YCTIeITHO | 1ieJb 0OIeHus B LeJb 001eHus o011eHust He J0-
JOCTUTHYTa, TeMa | OCHOBHOM JIOCTHT- | IOCTUTHYTa He CTUTHYTa, COZiep-
pacKpbITa B 3a- HyTa, TemMa pac- MOJTHOCTBIO, TEMA | >KaHHe He COOT-
JAHHOM 00BéMe KpBITa He B MOJTHOM | PacKphITa B Orpa- | BETCTBYET KOM-
00BbéMe: BbICKA3aH- | HUUeHHOM 00BbEMeE: | MyHHUKATHBHOU
HbIe TI0JIOKeHUsI He | BbICKA3aHHBLIX MO- | 3ajaue
JIOCTaTOYHO apry- | JIOXKeHWUH Majio u
MEHTHDPOBAHBI OHH He I0CTaTOYHO
apryMeHTHUDOBAHBI
Jlekcuueckoe Cnosapnsblii 3anac | CnoBaphbiii 3arac | CnoBapsbii 3anac | CioBapHbIH 3amnac
odopmnenne BBICTYTIAIOIIETr0 BBICTYTIAIOIIEr0 OrpaHvueH W/ WM | HeJOCTaTOueH
peunt 6oraT, pa3Ho006- JIOCTaTOYHO Pa3HO- | eCTb 3HAUUTesIb- JJTs1 BBITIOJTHEHUST
pa3eH W aZiekBaTteH | oOpa3eH U ajieKBa- | Hble 3aTPYAHEHUs] | MMOCTaBIEHHON
MOCTaB/IeHHOM TeH TIOCTABJIEHHOW | TIpU mozibope 3a/jaun
3ajjaue ¥ TeMaTWKe | 3aJjaue U TeMaTWKe | CJIOB/C/IOBOCOYe-
3aganusi. B peun 3aJ]aHusl, OIHAKO TaHUM U UX YTIO-
HET JIeKCUYeCKUX €CTb HEeKOTOopoe TpebsieHNN
OLIHO0K 3aTpy/iHeHNe TIpU
1o/100pe CJI0B
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Kpurepuii 5 ba/u10B 4 ba/u1a 3 ba/u1a 2 pa/u1a
I'pammarnueckoe | ['pammaruueckue I'pammartnueckue B peuu nipegcras- | HempaBuiibHOe
otopmieHue CTPYKTYPBI CTPYKTYpBbI JieHbl (MHOTOUMC- | UCIIO/Ib30BaHUe
peuu WCTIOJTb3YIOTCS B WCTIOJTb3YIOTCS B JIEHHbIE) TpaMMa- | rpaMMaTHUYeCcKUX
COOTBETCTBHUHU C COOTBETCTBHUH C THUeCKHe OLIMOKH, | CTPYKTYp JesiaeT
TII0CTaB/IeHHOU TMI0CTaB/IeHHOM 3a- 3aTpyZHsIoLe HEBO3MOJKHBIM
3afaueil. Peub Jaueil. B peun [IOHMMaHue BBITIO/IHEHHUe T10-
Oorara TIpe/|CTaBJ/IeHbI CTaBJIEHHOH 3a-
pa3HOOOpasHBIMU | TpaMMaTHYecKue Jlaun
rpaMMaTUYeCKUMU | KOHCTPYKLUH, YIIO-
KOHCTPYKLUSIMH, Tpeb/isieMble afiek-
yrnotpebsisieMbIMM | BaTHO MTOCTaBJIeH-
aJieKBaTHO T10- HOU 3ajaue. B peun
CTaBJ/IEHHOH 3a- Tipe/|CTaB/IeHbI
nJaue. Ombok B OILIMOKY, He 3a-
peud (TpaKTUye- TPYZAHSIOLLME T10-
CKH) HeT HUMaHue
doHeTHUYeCKoe B peuu orcyT- B ocHOBHOM peub B otpensHbIX c1y- | Peub moutu He
ocopmieHue CTBYIOT (poHeMa- TIOHSTHA, He JI0- yasgx OHUMaHue BOCTIPMHUMaeTCs
peuu THUecKHe OLMOKU. | myckaeT (oHeMa- peuy 3aTpyHeHO: | Ha CyX: U3-3a
3ByKU THUYECKUX OIIMOOK | M3-3a Ha/IMuust 00/IBIIIOTO KOJTH-
TIPOU3HOCATCSA (oHemaTHyeckux | yecTBa (poHeMa-
TIPaBUJILHO oIMOO0K: Herpa- TUYeCKUX OLLU-
BUJIBHOTO TIPOU3- 0ok 1 Hempa-
HOLLEHWS OTAeMb- | BWIBHOTO NPOU3-
HBIX 3BYKOB, He- HeCeHWst MHOTUX
MPaBUJILHOTO WH- 3BYKOB, Hellpa-
TOHALIMOHHOT O BUJIBHOT'O MC-
PHUCYHKa T10J/Ib30BaHUs UH-
TOHALIMOHHBIX
KOHCTPYKLIMH

KpuTepuu onjeHKH TeCTOB, 3a/JaHUH 110 TPaMMaTHKe,
CaMOCTOATE/TbHBIX M KOHTPOJIBHBIX padoT

OLleHKa «OT/IMYHO» BBICTAB/IAETCA MPU YC/JIOBUU IPABUIBHOIO BBITNIOJHEHUS TeCTOB,
3a/laHMi 110 TpaMMaTHKe, CaMOCTOSITEJIbHBIX W KOHTPOJIbHBIX pabor Oonee uem Ha 91 %
3a/laHUM.

OLleHKa «XOpOLIO» BBICTAB/SAETCS IPU YCJIOBUM IIPAaBUJILHOIO BBITIOJIHEHUS] TECTOB,
3a/IaHU 10 TPAMMAaTHKe, CaMOCTOSITe/TbHBIX U KOHTPOJ/IbHBIX paboT Ha 70 - 90 % 3agaHuil.

OLleHKa «y/[IOB/IETBOPUTEJILHO» BBICTAB/ISIETCS MPU YCJIOBUM MPAaBU/IBHOIO BITTOJIHEHUS
TECTOB, 33/laHMM TI0 TpaMMAaTHKe, CAMOCTOSITEJIbHBIX M KOHTPOJIBbHBIX paboT Ha 69 - 52 %
3a/laHU.

OueHKa «HEY[OB/E€TBOPUTE/bHO»  BBICTAB/ISIETCSI MPUA  YCAOBUM  TPABUIBHOTO
BBITTOJIHEHUS] TECTOB, 3a/laHUI 110 rPaMMaTHKe, CAMOCTOSITe/TbHBIX M KOHTPOJIbHBIX paboT MeHee
yeM Ha 51 % 3amaHuUM.

KpuTtepuu o1ieHKH MMCbMEHHOro ped)epupoBaHus

B nmucbMeHHOM pedepupoBaHUY OlleHUBaeTCst 3GEKTUBHOCTb U TPaMOTHOCTh Mepejaun
CTy[IeHTOM COJiep>)KaHUsI YW HWHQPOpPMAlMd HCXOJHOTO TEKCTa Ha aHIVIMHMCKOM  sI3bIKE.
OrleHHBaeTCs yMeHHe BbIZIEJTUTh OCHOBHYIO H/I€I0 UCXOHOTO TEKCTa U IepejaTh ee B KpaTKOU
dopme, a1 yero TpedOyeTCs yMeHHe TepecTpyKTYPUPOBATh TPEeAIOXKEHUS] UCXOJHOTO TeKCTa.
Ommbkoli B pedepupOBaHMM CUMTAETCS WCKKEHHas WIM HeNpaBWIbLHO —Tiepe/laHHast
uHpopMarysi, TpyOble HapYIIEHUsT HOPM aHI/IMHACKOTO $13bIKa, MOBJIEKILHe 3a 000U HapylleHue
KOMMYHUKaruu. TIpy oljeHMBaHMU pedepUpOBaHUS YUMUTBLIBAIOTCS TIOCTpOeHHe pedepara, ero
CTPYKTYpa, SI3bIKOBbIe CpPeJCTBa, B Takke cobsrofeHre obbema pedepupoBaHus (06mem
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BTOPUYHOTO TeKCTa coctaBsieT 20% oT oObeMa UCXOJHOTO TEKCTA).

OLleHKa «OTIMYHO» - 1[eiM pedepUpOBaHUS U KOMMYHUKALIMM AOCTUTHYTHI B TIOJTHOM
Mepe; [OmylleHo He 0osiee OAHOM KOMMYHHKAaTMBHO 3HAUMMOM OIMOKW, TMpUBeAIIed K
HEZIOTIOHMMAaHUI0, a Takke He 0Oojiee TpexX KOMMYHHUKATHBHO He3HAUMMBIX OIIMOOK.
PedeprpoBaHuie TeKCTa OCYIIIECTBIEHO B ITOJIHOM 00BeMe.

OrieHKa «XOpoIIo» - 1eyid pe)eprpoBaHUsI U KOMMYHHUKAIIMKA JOCTUTHYTHI B OOIIeM;
JIOTTyIlIeHO He Oojiee OBYX — TpeX IIOMHBIX KOMMYHUKAaTMBHO 3HAUMMBIX OIMMOOK M Tpex
KOMMYHHUKaTUBHO HEe3HAaUMMbIX OIMIMOOK. PedepupoBaHue TeKCTa OCYIIECTBIIEHO B TIOJTHOM
obBeme.

O1eHKa «y/IOB/IeTBOPUTELHO» ['71aBHBIe 1iesiu pedepUpOBaHUS W KOMMYHUKALUA
JIOCTUTHYTBI YaCTUYHO; JOMYyIl[eHO He Oojiee MATU TIOMHBIX KOMMYHUKATMBHO —3HAUHUMBIX
OIMOOK MATH KOMMYHUKATUBHO He3HAUMMBIX OIMOOK. PedheprpoBaHue TeKCTa OCyIIeCTB/IEHO B
OCHOBHOM.

O1jeHKa «HeY/I0BJIeTBOPUTETLHO» - TJIaBHbIE 1ie/i ped)eprpOBaHUs U KOMMYHUKAI[UU He
JOCTUTHYTHI; AOMylljeHo 6osiee TATH TOJHBIX KOMMYHMKAaTUBHO 3HAaUMMBIX OIIMOOK U Oosee

MeCTh KOMMYHHKATHBHO He3HAUMMbIX OLLIMOOK.

KpuTepuu onieHKH npe3eHTaluu

C/I0BapHbIM 3ariac;

B/lafieHre TIPOCThIMU

. OueHka
Kpurepuii OlLleHKa «OT/IMUHO» OlLleHKa «X0poII0o»
«y/IOBJIETBOPUTETHHO»
Copep>xaHue B mipe3enTanuu B nipesenrarjuu Hapymena soruueckas
ripe3eHTaL[u1 OTpa’keHbI BCe OTpa’keHbI BCe T0cC/IeloBaTe/IbHOCTD
K/IIOYeBble TI03ULIUU KJIIOY€eBble TIO3ULINN W3JI0’KEeHUS MaTepuara,
paboThI, UeTKO paboThI, IMEIOTCS HeueTKasi CTPYKTYypa.
TIPOC/Ie)KUBAETCS HebosbIIMe
CTPYKTYpa, JIOTUUHast HETOYHOCTH, He
T0C/IeIOBaTeTbHOCTD Mellarle
W3JI0’KeHUs] MaTepuara. BOCTIPUSITUIO
“HGOpPMaL|H.
Odopmienue Odopmenue B odopmnenuu OdopmiieHue Tipe3eHTaI[UN
rpe3eHTaLu1 Tpe3eHTaLyu rpe3eHTalu eCcThb MelllaeT BOCIIPUATHIO ee
JIAKOHWYHOE, TeKCT Hapy1eHus (M30bITOK COJieprKaHU4.
y/100HO CUMTHIBAETCS. TeKCTa, He OYeHb
ynoOHast A/l uTeHust
rofiaua MaTepuasna)
Brictyruienve Peub oTueTnuBasd, Peub noHsATHas; Peub He Bcerza nouaTHas;
C IIpe3eHTaleld | TOHSTHAS, JlOCTaTOYHbIN CKYJIHBIM C/I0BapHBIM 3arac;
pa3Ho00pa3sHbIii CJIOBapHbIH 3arac; BCTPevaroTCs

rpaMMaTHyuecKue omuoKy.

BJIafleHre IPOCTBIMU U rpaMMaTHUeCKUMU Honyckaetcs He 6osee 7
CJI0KHBIMHU CTPYKTYpaMH. JIEKCUKO-TpaMMaTUUeCKUX
rpaMMaTH4eCKUMU IomnyckaeTcs He 6osiee | omIMOOK

CTPYKTypaMH. 4-5 JIeKCUKO-

Homnyckarorcs 2-3 rpaMMaTUYeCKUX

JIeKCUKO-TpaMMaTHuyeckye | OmuOoK, He

ombKu, He 3aTPYAHSIOIINX

3aTpyAHAoLe TMOHUMaHue

MOHUMaHue

O1eHKa «Hey/10Bl1eTBOPUTEIbHO» - HECOOTBETCTBHE KPUTEPUSIM.

O1reHka
TOTPeLLHOCTH.

«XOPpOIIOo»

KpuTepuii oLjeHKH 3a JUKTaHT
O1leHKa «OT/IMYHO» BLICTAB/ISIETCS], €C/TH JUKTAHT He COZIeP>KUT OLIMOO0K.
ec/IM  JUKTaHT COZlep)KaT HelpUHLWIMA/IbHbIe

BbICTaBJIA€TCA,
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OreHKa «y/IOB/IETBOPUTENIbHO» BBICTAB/ISETCS, €CIM B [JUKTaHTe ObUTM JOMyILEeHbI
OTZe/TbHbIe CyIleCTBeHHbIe OIIMOKY B KOJIMUeCcTBe He Oojiee ceMH.

OreHKa «Hey/I0B/IeTBOPUTE/IbHO» BBICTAB/SIETCS], €C/IU B [UKTaHTe ObUIM IOMYILeHbI
OTZe/IbHbIe CyIleCTBeHHbIe OMMOKHU B KOJIMUECTBe ceMU U boiee.

1.2. CniucoK BONIPOCOB M (M/1M) 3afaHUH //Is1 IPOBe/eHUs IPOMEe)XXYTOUHOH aTTecTaljuH.
Cnmcok 3aJaHui 15 MOrOTOBKH K 3a4eTy

CrtpykTypa 3auera:
1) TIncbMeHHBIM MepeBo/] TeKCTa co crioBapeM oobemoM 1800 - 2000 11. 3H.
2) Becena no oiHOM 13 MPOUMEHHBIX TEM.

1. TekcT A/1 nIepeBoja

Ending poverty needs more than growth, World Bank says

Economic growth is "not enough" to end global poverty, the World Bank has said.

It has urged developing countries to allocate more resources to their extreme poor,
including through bigger welfare programmes.

The bank, which last year set itself the goal of ending extreme poverty by 2030, said such
measures would increase productivity and growth.

But the impact on poverty of growth alone has its limits, the bank said.

"Even if all countries grow at the same rates as over the past 20 years, and if the income
distribution remains unchanged, world poverty will only fall by 10% by 2030, from 17.7% in
2010," said World Bank president Jim Yong Kim.

"This is simply not enough, and we need a laser-like focus on making growth more
inclusive and targeting more programmes to assist the poor directly if we're going to end extreme
poverty."

The highest levels of extreme poverty are in Africa, the World Bank said

The bank called on developing countries to help end extreme poverty through welfare
schemes, such as rewards for those who enrol their children at school or receive regular health
checks.

This, it believes, would lift the incomes of the poorest, who would then be able to
contribute to broader growth.

To achieve its 2030 target, the bank estimates the extreme poor - those earning less than
$1.25 (74p) a day - will have to decrease by 50 million people each year until 2030.

That is the equivalent of a million people each week for the next 16 years.

"This will be extraordinarily difficult, but I believe we can do it," said Mr Kim, at the
start of the bank's spring meeting.

"This can be the generation that ends extreme poverty."

The country with the biggest extreme poverty is the Democratic Republic of Congo,
where 88% of the population is below the poverty line.

It is followed by Liberia, where 84% of people are in extreme poverty, and Burundi and
Madagascar, where the figure is 81%.

. Cniucok TeM /151 0ecefbl

. Different jobs and careers.

. The job of your dream

. What is necessary to make a successful career?
. Leadership qualities

. Stress and stressful situations at work

. Competition at university and at work.

AU WNRFRLN
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Cnoucok 3anaHnﬁ AJIA IMIOATOTOBKH K 3K3dMEHY

CTpyKTypa 3K3aMeHa:

1) NMCbMeHHBIN NepeBo/ CrieLMaTbHOT0 TEKCTa CO CI0BApeM;

2) mepejjaya Co/lep>KaHusl TeKCTa M0 Crel[uaJbHOCTH (pedeprpoBaHrie Ha OCHOBE T1/1aHa);
3) becesa o OJJHOM W3 MPOWIEHHBIX TEM.

1. TekCT /11 IMCBMEHHOI0 NepeBo/a Co CJioBapeM
The Biggest Challenges of a Manager
1. Bringing Out the Best in Your Employees

. Treat every employee with respect. If you have praise for the employee, praise
him in front of coworkers. If you have criticism for the employee, give it in private.
. Help employees combine their personal goals with their work goals. Talk with

each employee about his or her personal goals: what they want to get out of life, where they want
their career to go, use this information to help you perform work assignments.

. Provide a work environment that is appropriate for the work and conducive to
employee well-being. A comfortable work environment makes your employees more productive.
. Encourage employee communication and cooperation.

2. Dealing with Underperforming Employees

Not all of your employees will do their best. Some will have personal problems that
interfere with their work. Technically it’s not your problem, but in reality any issue that
contributes to an underperforming employee is your problem. You’ll help employees cope with
personal issues, you’ll provide motivation and advice, maybe steer them to appropriate resources
inside or outside your company. But you’ll have to ease them out of your organization. You’ll
be humane, but you have to balance the needs of the organization with the needs of the
employees.

3. Dealing with Outstanding Employees

Some of your employees obviously may be outstanding. That’s good news for your
organization, but it presents some challenges. Outstanding employees need special treatment.
You want them to keep doing an exceptional job but that usually means that you’ll have to pay
them special attention. They need recognition for their talents and efforts. They need
encouragement, training and guidance. And above all they need to know that they can make a
successful career in your company.

4. Responding to a Crisis

No matter how much planning you do, things will go wrong. Planning is a part of
managing, but perhaps more important is a manager’s ability to change plans on the fly in
response to changing conditions. When a crisis hits, you have to be able to deal with it —
calmly, quietly and without stress.

5. Continuous Improvement

No matter how good your organization gets, it can do better. There’s always some type of
improvement that can be made: a change in a process, a better working environment, better
employee motivation, more focus on the essentials. If you ever get to the point where you
honestly have no idea how to improve things further, then you should either (a) seek outside
advice, or (b) look for another job. There’s always a better way, and you have to keep looking
for it.

Conclusion

Management is complicated. It requires skill and motivation. But most of all it requires
commitment — the commitment needed to rise to these seven challenges.
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2. Ilepepaua copiep>xaHusl TeKCTa MO CHeHaIbHOCTH (pedeprpoBaHHe Ha OCHOBE
MJIaHa)
How to analyze a text (an article)
1. Information and structure

e The text (article), entitled ... is taken from the magazine (newspaper, book)...
¢ The text deals with (concerns, touches upon) the question (problem)...
e The text contains information about ...

e The article (text) opens with the statement...

¢ The author stresses (underlines) that...

e Such fact(s) as ... is (are) mentioned

¢ In the first (second, next) paragraph (abstract) it goes about...

¢ In addition we can say that ...

¢ The author reports, describes, mentions, argues, gives an example...

e The text is written for... (whom)

¢ In conclusion we can say...

2. Language
¢ The text mostly contains short (long), simple (complicated) sentences
¢ Such nouns (verbs, adjectives...) are used to...
¢ The language is rather simple (difficult)
e The text is full of (economic) terms

3. Personal attitude

a. How much does it agree or clash with your view of the world, and what you consider
right and wrong? Why or why not? How much were your views challenged? How well does it
address things that you, personally, care about and consider important in the world? How much
new did you learn from it?

b. How did you like or enjoy the text overall, and (most importantly) why or why not?
Keep in mind that some texts.
— The text makes us think about (understand)...

Ipumep mekcma 0as pecpepuposaHus
Self Motivation at Work

A perfect time to write about self motivation, because I badly need it, right now. With an
all time low in achieving my targets, I have started trying out simple things regarding my work
life. Try these suggestions it might give you the push, you require so badly, to move ahead.

The concept of self motivation is simple - push yourself to perform. The first step
towards self motivation is simple, accept the fact that there are a number of ups and downs in
life. We travel through many journeys in life, as a child, parent, colleague, employee, superior,
etc., and be assured, there are going to be ups and downs. These journeys are like riding waves
on the sea, you go up and you have to come down at some or the other point, and this is exactly
where you need self motivation. You will find several theoretical examples of self motivation
just by looking at people who are happy, they may be rare, but they are happy. Now, the reason
they are happy is that they accept the drawbacks in life, and are ready to face and resolve them.

Planning

Here's what you can do; when you wake up in the morning, make a list of things that you
need to do throughout the day. Also include timings within which you will have to complete the
things-to-do. Secondly, have a plan 'B' ready because you are going to need it. The Plan 'B'
should be a bit shorter than the first one.

Learning from Mistakes
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In the past, you may have committed some mistakes regarding decisions and planning of
time or resources. If you are facing any such situation, make it a point to list down your
interpretation of that mistake, in a manner that starts with the statement 'I should have ... instead
of ...". This greatly helps you to weigh your current options and take the right decision. The great
advantage is that you shall have a good overview of what can possibly go wrong here. This
exercise will also bring in a great deal of self-control and will prevent you from succumbing to
temptation and carelessness.

Timely SWOT Analysis

The SWOT analysis is a kind of analysis where one can analyze 4 integral parts of
performance, namely, strength, weakness, opportunities and threats. The SWOT analysis done at
the beginning of the day, during the planning phase serves to be quite effective, because you can
forecast the coming day's strengths, weaknesses, opportunities, and threats. Writing down the
probable SWOT's would also motivate you mentally and make you cautious of the probable
negative events of the day. The SWOT is a very popular method among most of the self
motivation techniques.

Avoid Procrastination

Self motivation in business is needed because we have often avoided a particular task.
Putting off execution or rather procrastinating it is harmful. There are two reasons for
procrastination; First the job is difficult and you have a fear of going wrong, or second the job is
tedious and long, involving several hours. Thus in such situations the best self motivation is not
procrastinating and fearlessly tackling the task at hand immediately. Believe it or not, such an
approach will definitely lead you to a path of success. In the modern world procrastination tends
to be the biggest hurdle for self motivation at work.

Mossad Temperament

Fearlessness is the Mossad temperament. There are several self motivation tips that tell
you to overcome fear. Often in the work place you might be hesitant to do a task due the level of
difficulty, as well as the mammoth amount of work. The best way to overcome this fear is to
write a note in front of you that 'says what can harm me? When I am right'. You may also
prepare some other quotes or slogan notes to help develop a 'mothing to loose' temperament,
which in fact is the most apt self motivation stance.

You can also read some self motivation books, in order to enhance a positive thinking
which will prevent you from falling into a state of depression. Finally, as the term itself suggests
'self motivation' is a process of finding motivation within yourself. Sit back and think, about your
dreams and aspirations, as it is the biggest for of self motivativation.

3. Becepa no oAHO¥ U3 NPOHAEHHBIX TEM

1. What is necessary to make a successful career?

2. The most important/interesting economic/political event of 2014.

3. Peculiarities of business culture in different countries.

4.  Why do people take risk? The most difficult decision/risky event in your life.

5. Qualities and skills of a good leader.

6. Advertising in our life. Ways to create effective advertisements.

7. The most popular brands. Your favourite brand.

8. What should a person do to be a good speaker/communicator? What does the
effective communication depend on?

9. Job satisfaction. Ways of effective motivation at work.

10. The most useful invention of the 20" or 21* century.

11. Problems of communication.

12. Advantages/disadvantages of competition in studying and at work.
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ITpunoxxenue Ne2 K padoueii nporpaMmMe AMCLUIUIAHBI
«/IHOCTpaHHBIN A3BIK»

Metojuueckue yKa3aHus JJisl CTYAeHTOB 0 0CBOEHHI0 JUCLUIINHBI

W3yyeHue cTyfeHTaMd [UCLUIUIMHBI «VHOCTpaHHbIM SI3bIK» HAuMHAETCS C  MX
03HAaKOMJIeHHUsI C paboueil MporpamMmoi [AUCIUIUIMHBEI; 0c000e BHMMAaHWEe CTY/AeHThbI YIeNstoT
CIUCKY OCHOBHOW U JIOTIOJIHUTE/IbLHOM JIUTepaTyphbl, a TakKKe KOJIUUeCTBY ayJAUTOPHBIX UacoB
3aHATHM, CTPYKTYpe pacripefie/ieHUst 3TUX YaCOB BHYTPU KaXKOW TeMbl U TIOC/e/I0BaTeIbHOCTH
TIPOBeJIeHUs] KOHTPOJIbHBIX Mepornpusituid. OJHOBpeMEHHO CTYy/[leHThl COTJIaCOBBIBAIOT C
nperiofiapatesieM rpaduk WHAWBUya/NbHBIX KOHCYJ/IbTAl[iii B TeueHWe cemecTpa. Ha
WH/IMBUAYaTbHBIX KOHCY/bTAl[UsIX CTYJEHTbl TIOY4YalT HeoOXOoAWMble Ppa3bsCHEHUs CO
CTOPOHBI MpeTio/iaBaTesisi 0 BOMPOCaM, KOTOpble OHU He CMOT/T YCBOUTh BO BpeMSsI ayJUTOPHBIX
3aHSITUM; 3aHUMAIOTCS TIepelNUChbIBAHMEM KOHTPOJIbHBIX pPabOT B C/ydae  TO/IyueHHUs
HEY/IOB/IeTBOPUTETLHON OLIEHKH W/ TIPOITyCKa KOHTPOJIBHOI'O MEPOIIPUSITUS TI0 YBaXKUTeTbHOM
WU HeyBa)KUTeTbHOW TIPUUKHE.

B nipoijecce u3yyeHus MYHOCTPAHHOTO s13bIKa B By3e, CTY/I€HT [IOJKEH:

@ OCYIIEeCTB/ISATh CEPhe3HY, CUCTeMaTHUeCKyl W YIOPHYI paboTy IO OBJafIeHUIO
SI3BIKOM, PEryJIIPHO TIocelljasi PaKTUUeCcKre 3aHsATHS;

® [IOMHWTb, UTO CaMOCTOsTe/lbHasi paboTa — HeoThemseMas 4YacTb OCBOEHUS
JMCLIMIUIMHBI, 63 KOTOPOI ayAuTOpHas paboTa 1o/ pyKOBOZCTBOM IIperojiaBaTesisi OyeT MeHee
3¢ dekTrBHA. PerynsipHoe uCMHonb30BaHUe pecypcoB VHTepHeTa U MepUOJUYECKUX H3[aHuIN
TI03BOJIUT TIOBBICUTH COOCTBEHHYIO SI3BIKOBYIO KYJIBTYPY.

® [IOCTOSTHHO TIOTIO/IHATh COOCTBEHHBIM C/IOBAapHBIM 3amac 10  CIelUaabHOCTH,
3aHMMAThbCsl COCTABJ/IEHHWEM CIel[Ma/M3UPOBAaHHOTO C/IOBHUKA (MUHUMYM 30 C/IOB TIO KaXKAOu
TemMe);

® uyuTaTh XY/JO’KeCTBEHHYIO M CHelMaJu3MPOBAHHYI0 JUTepaTypy Ha WHOCTPAHHOM
s13bIKe, M3BICKUBATh BO3MOXXHOCTH OOIIEeHHsI C HOCHUTEISIMM si3blka (CeMHHapbl W BCTPEUM B
ITomax apy»kObl, Mepenucka, yuactvue B IHTepHeT-opymax);

® pa3BuBaTh B cebe CTpemsieHWe K CIIOHTAaHHOMY TOBODPEHHIO, JOOWBasCh SICHOTO U
YeTKOTO BbIpa’KeHUs MbIC/IY;

® TIpOSIB/ISATH YBa)K€HWE K CBOMM TIperofiaBaTesisiM U TMOAIepP>KUBATb C HUMU [Ie/I0BOM
KOHTAaKT, BBITIO/IHSISI KX COBEThI U PeKOMeH/ Ial[1H.

® yMeTh paboTaTh B KOMaH/le B PAMKax BbIMIOJTHEHUS] KOMMYHUKAaTUBHBIX U TPYTIIOBBIX
3a/laHUM.

YueOHoO-MeTOJUUECKOE 00eceueHue
CaMOCTOATE/ILHOM PabdoThI CTY/J€HTOB 110 AMCIUILIHHE

B kauecTBe yueOHO-MeTOJUUECKOTO OOecrieueHUsi PEKOMEHAYeTCS HCII0/Ib30BaTh
JUTepaTypy, yKasaHHYIO B pa3zesie 7 JaHHOUW paboueil mporpamMmmal.

Ons mopbopa yuyeOGHOM JsiMTepaTypbl pPeKOMEHZYeTCsl MCIOb30BaTh IIMPOKUN CIIEKTP
WHTepHeT-PeCcypCoB:

1. DO/eKTpPOHHBbIN KaTaJior HayuHoi O0ué/IMoTeKH Apl'Y
(https://www.lib.uniyar.ac.ru/opac/bk cat find.php) - cogepkur Oubmmorpaduueckue
3aIUCH  BCEX BH/IOB [JOKYMEHTOB, COCTaB/ISIOUUX (OHZ OWOMMOTEKH, HAa PYCCKOM W
WHOCTPaHHBIX s3bIKaX. K HUM OTHOCATCS KHWKHbIE U3/IaHKsT; TIepUoinUecKre U3/aHusl; CTaTbu;
JuccepTanuy; aBTopedeparthbl AWCCepTalvii; MalllMHOUWTAaeMble [OKYMEHTHI; TIOJHOTEKCTOBbIE
3MeKTPOHHbIE OKyMeHTbl (u3ganus SApl'Y, nucceprauuu; aBTopedepaTbl AUCCEpPTALU).
OJ/leKTPOHHBIE KaTajor paboTaloT B peXUMe peasbHOTO BPEMEHH U TPeJoCTaB/ISIOT
vHGOpPMALIMI0O O KOJIMYeCTBe SK3eMIUIAPOB U MECTOHAXOXKAEHUM KaXK0ro 3K3eMIIspa
JOKyMeHTa.
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2. OJnekTpoHHasa Oubnuoreunas cucrema (I3BC) wuspgarenscrBa «HOpaiT»
(https://www.biblio-online.ru) - 3To BUpTya/ibHbI YWTa/JbHBIA 3a1 YUeOHMKOB U yueOHBIX
nmocoOuii OT aBTOPOB U3 BeAyIMX BY30B Poccuu 1O 5KOHOMHUECKMM, HOPHUUECKHM,
T'YMaHUTapHbIM, WHXXEHEeDHO-TeXHWYeCKMM U eCTeCTBeHHO-HAy4YHbIM HarlpaB/leHUsM U
crnieriaibHOCTM. Ha cerofHsHuiA feHb opTdenb U3haTe/bCTBa BKIoUaeT B ceds 6omee 3000
HauMeHOBaHUM yuebOHOM yuteparypsl Ayt BITIO u CIIO. [na nonb3oBarenert Apl'Y um. I1. T
[JemuzioBa OTKPBIT MMOTHOTEKCTOBBIM JOCTYI KO BCEM KHHAraM C BO3MOXHOCTBIO LIUTUPOBAHUS U
Co3faHus 3aKnafoK. PaboTaTh C pecypcoM MOXKHO W3 CeTH YHHMBEpPCUTeTa WX y[a/leHHO,
TIpe/IBapUTe/IbHO 3aperMCTPUPOBaB CBOM JIMUHBINA KabWHeT, Hax0/siCh BHYTPH CeTH By3a. CepBUC

HCIIOJb3YEeTCA A4 CaMOCTOATEJILHOI'0 IMOWCKA yﬂe6HbIX I/I3L!aHI/II‘/JI B pa3pe3e TeM ;!aHHOﬁ

VICLIUTIMHBL.
3. DnexkTpoHHass OuG/moreuHas cucrema (OBC) wu3parenncrBa «IIpocmekT»

(http://ebs.prospekt.org/) - camocTosiTe/IbHbIM MPOEKT u3zaarenbcTBa "Ilpocnekt”. Comep)KuT
W3/laHMsl TI0 Ppa3/MuHbIM OTpac/asM 3HaHUs (FyMaHWTapHble HayKH, eCTeCTBeHHble U
TeXHUUeCKHe HayK{, FOpUuyecKas JuTepaTypa, 5KOHOMMUecKasl JuTepaTypa, WHOCTPaHHbIe
A3bIKM). DJeKTpOHHasi OuOnvoTeKa COJEpP)KUT U37laHMs, T[O/TOTOB/IEHHble —BeAYLMMU
CrieLjMajMCcTaMy ¥ aBTOPCKUMH KoslieKThBaMu cTpaHbl. @ong OBC opmMupyeTcs ¢ yueTom Bcex
u3MeHeHMId 00pa30BaTe/IbHBIX CTAaHAAPTOB U BK/IOUaeT yueOHWKH, yueOHble rmocobus, YMK,
MoOHOrpaduy, >HLMK/IONEJUH, CA0OBapyd W CIIPABOYHMKH, BBIMyCKaeMble U37aTelbCTBOM
[TpocriekT. BonbMHCTBO yueOHMKOB peKOMeH/[0BaHO MUHHUCTEPCTBOM 00pa3oBaHUs M HAyKH
Poccwmiickoii @eziepaiiii U1 YueOHO-MeTOJUUeCKUMH 00beiHeHUsIMU Poccuiickoit Penepariin
nipu By3ax. [is paboThl B ceTH yHMBepcuTeTa Heobxonumo Haxatsk "Bxox mo IP agpecy" st
ynaneHHoU pabotel Tpebytorcst JloruH u [1aposb, KOTOpble MOXKHO TOYYUTh B Oubmmoreke (e-
mail eresurs@uniyar.ac.ru). 3arem 3apervcTpyUpoBaTh YHUKaIbHBIA CTy[. akkayHT. CepBHC

HCIIOJb3YEeTCA A4 CaMOCTOATEJILHOI'0 ITOMCKA yHE6HbIX I/IBL!aHI/Iﬁ B_pa3pe3e TeM ;!aHHOI‘/’I

TUCIATIIMHBIL.
4. Hayunasa »3jeKTpoHHasa Oubuoreka (HOB) (http://elibrary.ru) - 3t0

KPYIHEeMIINi pOCCUICKUIT MH(OPMAalMOHHBINA TOpTasi, cojepkaluii pecdepaTbl MW TOJHbIE
TeKCThl Oosiee 12 MJ/IH. HayuHBIX CTaTed W MyOsuKauuid. Apl'Y BbIMMCHIBaeT B 37€KTPOHHOM
BUJe 66 XypHa/ioB, 6osee 2 500 HaMeHOBaHHWM »KYpHA/IOB Ha aHIJIMMCKOM M PYCCKOM $I3bIKax
HaxoAsTcsi B cBoOosHOM foctyre. [lns paboTbl € TOMHBIMUA TeKCTaMU HeOOXOJMMO
3aperucTpupoBaThcs. [JocTyn K MOMHBIM TeKCTaM JKypHaloB B ceTU yHHUBepcuTeTa. CepBUC

HCIIOJb3YEeTCAd [Jid CAMOCTOATE/IbHOTO TMOWCKd HaYUHbBIX Hyﬁfll/IKa!II/Iﬁ B pa3pe3e TeM L!&HHOFI

TVCLUTITNHEI.
5. DJnekTpoHHas O6ubmoreunas cucrema (OBC) IPRbooks (www.iprbookshep.ru)

cogep>xut bosiee 127 000 uzganuii, u3 Kotopbix 6osee 40 000 - yueGHBIe M HayUHbIE M3/IaHUS TI0
pa3IUUHBIM AUCLIMIIIMHAM, 0Kosio 700 HavMeHOBaHWM POCCHUACKUX U 3apyDOeKHBIX »KYpHAJIOB,
6omee 2000 ayauowsmanuii. Konrentr O3BC IPRbooks mpencraBnen usganusimu 6osnee 700
denepanbHbIX,  pervMOHaNbHBIX, BY30BCKUX  W3/]aTe/IbCTB,  HAyUHO-HUCC/e/I0BaTe/IbCKUX
VHCTUTYTOB, BeAYLUX aBTOPCKUX KOJUIEKTUBOB, COJep)kaHWe KOTOPBbIX COOTBETCTBYeT
TpeboBaHUsIM  (efepanbHbIX ~ 0Opa3oBaTeNbHBIX  CTaHJAPTOB  BBICILIETO,  CpeJHero
npoeCCOHANBHOTO, JOTIOJTHUTEIBHOTO TPO(GeCcCHOHaNILHOTO 00pa30BaHus, W €KeJHEBHO
TIOTIONIHSIeTCSI HOBBIMU  aKkTyarbHbIMU u3faHusMu. OBC [PRbooks copepXUT MHOXeCTBO
9KCK/IFO3UBHBIX W3/laHWM, KOTOpble He TMpe/CTaB/ieHbl B JPYyrMX pecypcax, B TOM uucie
uszarenbCcTB rpymnbl Komranuii IPRmedia: By3oBckoe obpa3oBanue, IIpodobpasoBanue, A

ITu Op Meaua. CepBUC MCMOJB3YETCS /5 CAMOCTOATENLHOr0 MOMCKA HAYUYHBIX MYyOJWKAIAN 1
yueOHBIX W3JaHWI B pa3pe3e TeM JaHHOW JUCIUIIMHEL.
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